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raiPAQi, 


Id' DDsrciae of the poiren conferred b; section 96>B of the Qovere* 
aieBt of India Act, 1919, the Secretary of State in Council made 
certain statatory rules of a fundamental character called the 
“ Fundamental Rules ” to regulate the conditions of seirice of the 
civil services in India. Two memoranda were also issued by the 
Government of India explaining respectively each rule in the 
Fundamental Rules and the treatment accorded in those Rules to 
each Article of the Civil Service Regulations. These have 
been inserted as Appendices 1 and 2 to the rules. 

2. The Rules provide in the main for pay, allowances, leave and 
such other conditions of civil service as were hitherto treated in the 
Civil Service Regulations, with the omission of the rules regarding 
pensions. They came into force with effect from, the 1st January 

• 1922, and from that date replaced the substantive rules in the Civil 
Service Regulations except in respect of pensions. Pending the 
issue of new pension rules by the Secretary of State, the present rules 
relating to pensions in the Civil Service Regulations will continue in 
force. 

3. In certain cases the Fundamental Rules left it to the Secre> 
tary of IHate, the Goeemur. General in Council and the Auditor 
General to issue detailed rules and instructions, regulating rates of 
subsistence grants, study leave, medical certificates of fitness, condi* 
tions governing admission to the benefits of the s|iecial leave rules, 
etc. These detailed rules and instructions have been embodied in 
their appropriate places either under the Fundamental Rules con* 

cemed or in separate appendices. 

* 

4. It will be seen that several of the Fundamental Rules concede 
rule*making powers to the I^ocal Government,' the more important of 
which deal with rules regardin^g the grant of honoraria, compensatory 
and travelling allowances, the principles on which rent shall be 
assessed in'" cases of Government residences, the joining time 
admissible to officers on transfer and the procedure regar^g appli* 
cations for, and grant of, leave, etc. Subsidiary rules* have bUn 
framed by the Local Government to regulate these and other matters, 
e.ff., the giving and taking over charge or leaving jurisdiction, in 
respect of wbicluit has been left to the Ix)cal Government to issue 
administrative instructions or to make their own rules. These sub> 
sidiary rules are applicaMe to Government servants under the local 
Govemmrat's administrative control, which description inclu||i» the 
services controlled %y the Governor in Council as the agMt of the.' 
Gt^reor General in Council and thime rules havr been ineeHed below 
the corresponding Fundamental Rules serially numbered and die* 
thvuidied from the main Fundaraental Rules by tiie indiesHng 
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mark S. B/’ All the Subsidiary Buies and notes under them, in 
this volume, have been made by the Governor in Council. 

5. There are certain other rules of minor importance in the^ Civil 
Service BegulationH which were excluded from the Fundamental 
Buies as beinK of the nature of audit instructions. They ha%''e *been 
emliodied in the Audit Instructions issued by the Auditor General. 
Several rulings and interpretations on different Fundamental Rules 
have been issued by the Secretaiy' of State and the Governor General 
in Council as well as by the Auditor General with the approval of 
the Finance Department of the Government of India. They have 
been reproduced l>elow the Buies concerned. 

C. Appendices have been added at the end i'ontaining rules 
regarding overseas pay, grant of advances for passages overseas, leave 
procedure, .special concessions regarding travelling allowance, etc., 
which cannot suitably be included in the body of the book. 

7. Under Rule 6 of the Fundamental Rules the fiowers vested in 
the liOcal Government by some of the Buies may, with certain* 
exceptions, be delegated to subordinate authorities. The extent to 
w*hich such delegations have lieen made is shown in the Delegation 
Chapter, in which the term “ competent authority,” used in certain 
of the Fundamental and Subsidiary Rules, has lieen defined. 

8. The Fundamental and Subsidiary Rules, thus make up a 
self-contained code of regulation.H defining the various conditions of 
service. To a large extent these new rules follow the Civil Service 
Regulations, but there are differences, especially in the nomenclature 
to be adopted in dealing with various matters. 

9. The amendments issued by the Secretary of State to different 
Fundamental Rules, as well as the corrections since made by the 
Local (iovernineiit to their Subsidiary Rules under the Fundamental 
Rules, published in the Calcutta Gazette of the 2*3rd December 1921, 
have been incorporated in the pi*e$ent issue. Any further corrections 
that limy be made by the Secretary of State to the Fundamental 
Rules or by the Loi*al (ioveriiment to the Subsidiary Rules and any 
further interpreiation.s to the Rules or Audit Instructions that may 
be mude‘^y the Go\’ernor General in Council or the Auditor General, 
as the c*ase‘ uuay be, will be is.sued by fieriodical correction slips. The 
Appeudi<‘es containiug the lists of |>ermunent travelling allowances 
and daily, mileage and conveyance allowances embody the rates 
hitherto in force as far as they can be c^ollei^ted from the different 
orders. Manuals, etc. The Finance Department is responsible for 
correction of the Fundamental and Subsidiary Rules, and all pro- 
posalg for change should be submitted through that Deportment. 

A. MABR, 

Secretary to the Government of Bengal^ 
Doted 18th Septemlier 19S4. Finance Department 
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Fundamental Rules. 


mait ky tNi S ufi t iry ttatt tai Owmil mt&r mmimi tn m MM MManalMil 

•f iMito AM. 


PART I. 

Chapter I. — Extent ef Application. 

1 . These rules may be called the fundamental rules. They 
shall come into force with effect from the Ist Januarv 1022. 

2. The fundamental rules apply, subject to the provisions 
of rule 3, to all Government servants whose pay is debitable 
to' civil estimates in India, and to any other cla^ of Govern- 
ment servants in India to which the Secretary of State in 
Council may by general or special order declare them to be 
applicable. In relation to services under its administrative 
control, other than all-India services, a local Government may 
make- rules modifying or replacing any of the fundamental 
rules ; provided tliat : — 

(a) No such rule shall adversely affect any person who is 

in Government .service at the time when the funda- 
mental rules come into force, and 

(b) any such rule which grants any privilege or concession 

not admissible under the terms of the fundamental 
rules, or of the Civil Service Regulations as they 
stand at the time when the fundamental rules are 
introduced, shall require the sanction of the 
Secretarv' of State in Council. 

Dtclaration of the Seeretnru of Stair in Couneil . — ^The SecrMao’, of 
State iu CouDcil has declared that a OoveiDiiient sen-ant paid |ynm Civil 
Estimates, who is tem^wrarily transferred to service paid from Army 
Estimates, shall remain subject to the rundumental Bule.s. (Govern- 
ment of India, Finance Department, Resolution No. 614-C.R.R., dated 
the i9th June 1922.) 


OsnriHiom tt grant af Isaitt ta tnfsriar sarvanli. 

Ml. 1. Pending the framing of ■iifecial.iulea to regnUte t^ granting 
of leave to ioler io r servants, the Local Government have dwided' lhn 
Che gtiint of leave to infenbr aervants shall be subject to the restrictions 
imposed by Articles 147 («0 and 321 (a). Civil Service Regulationa. 
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B. II. 1—2 

Extent of Application. 

That is, the absentee allowance of the substantiTe incumbent must not 
exceed what remains from his pa^ after provision is made for the efReient 
discharge of his duties during his absence, except when, in the resultant 
acting arranffements, an officer who has no substantive apnointilient is 
given more than half the pay of the appointment in which he acts, in 
which case the excess over half pajr granted to him ma^, at the 
discretion of the authority sanctioning the leave, be disregarded 
altogether in calculating the sum available for the leave allowance of 
the absentee and the acting allowance paid in consequence of his 
absence. 

Notc. — The leave salary received by an absentee under ibe operation of ibis 
rule should not he taken into account in recording the leave granted to him. 
The account should be debited with the kind of leave granted irrespective of the 
leave salary. 


DapartmmUl laaut. 

S«R« 2« The folbiwiug special lules regulate the grant of leave to 
Ooveriiinent servants in the Survey Depart ineiit of Bengal noted below, 
not being members of the office establishment located with the head* 
quarters offices in Calcutta: — 

(a) Subordinates in superior service. 

(h) Menials attached to parties. 

{i) In addition to leave under Chapter X of the Fundamehtal Rules, 
departmental leave may he granted in the circumstances and on the 
conditions prescriljed in rules (u) to 

(tf) (ri) Departmental leave may not )>e granted except to a Govern- 
ment servant whose services are temporarily not rei{uired. 

(h) It may be granted during the reces.s by the head of the party, 
provided in the case of a menial that the officer granting the leave con- 
siders it desirable to re-employ the menial in the ensuing season. 

(r) It may be granted at times other than the recess for not more 
than six months at a time by the Director of Land Records and Surveys, 
Bengal : Pitivided that the leave is granted in the interests of Govern- 
ment not at the Government servant's own request and leave so 
granted may, in .special cases, be extended up to a maximum of one year 
in all. I^eave on medical ceriificate should never be regarded as granted 
in the interests of Government. 

iiit) Departmental leave may be granted on such leave salary, not 
exceeding half pay, as the officer granting the leave may thinh fit- The 
leave salary is payable on return to duty after the expiration of leave 
and is not payable unless the Government servant returns to duty when 
required by his suiwrior officer to do so. If, however, a Government 
servant dies while on departmental leave, his leave salary up to the date 
of his death will be paid to his heirs. 

(iv) Departmental leave does not count as duty and will be debited 
to the leave account as though it were leave on half average pay. 
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Extent of Appucation. 


n.n. 2 


(r) Depart lueuUl leave may lie ^uted when no leave u due. 
Departmental leave granted shall not lie taken into amiuut when 
ealcnlating the niaxiiiinm amount of leave adinissible under Fundamen- 
tal Buie 81 (a). 

(ri) Departmental leave may be combined with any other kind of 
leave which may be due. 

(rtt) When a Ooveminent servant subject to these rule# holds a post 
in which the Director of I^and Records and Sur\*eys, Bengal, considers 
that he is unlikely to lie eligible for departmental leave in futur«% the 
Director of Land Records and Surveys, Bengal, may by ><pecial order in 
writing declare that with effe<‘t from such date not Wing earlier than 
the Government servant's last return from depiirltneiital leave as the 
Director of Iiand Records and Surveys. Bengal, may fix, any balance of 
leave at debit in the Governinent serx^ant's Ieax*e account shall be 
cancelled, to such extent as may lie due to the departmental Ieax*e. 
All leave earnf»d after such date will lie credited us due in the Gox*erti* 
^ent servants leave account ; and all leave taken after such date, 
including departmental leave, if any, will be debited in it. 

3. Unless in any case it be otherwise distinctly provided 
by or under these rules, these rules do not apply to Government 
servants whose conditions of service are governetl by Army or 
Marine Regulations. 

4 , The powers specifically granted by thest? rules to local 
Governments may lx» exercised by them in relation to those 
Government servants only who are under their administrative 
control. These fH^wers may he exercised by the Governor- 
General in Council in resf)ec t of all other Government servants, 
and may be delegated by him. without regard to the limitations 
of rule 8 and subject to any conditions which he may think fit 
to impose, to a Chief Conimi.ssioner. 

I ntfrpretation of the (jorerument of Ifuiw, — The tcim “ under their 
administrative contnd *’ in this rule includes neivices cuntitdled by the 
Governor in Council as the agent of the Governor-General in Council, 
(Paragraph ^ of Governinent of India, Finance Department Ko. 1(179- 
C.S.R.. elated the 29th CMolnfr 1921.) 

6. The power to make rule«i or general orders conferrecl 
npon local Governments by any of these rules shall be exercised 
alter consideration by the Governor with his Exeemtive Council 
and Ministers sitting together, but _ the rules and orders so 
ma^ shall be made by the Governor in Council or by the 
Governor and Ministers, according as the service affected is 
attached to a department dealing with reserved or a depart- 
ment dealing with transferred subjects. In the case of services 
performing duties both in a department dealing with reserved 
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EzTBITT of ApPLICAnOK. 

mid in a department dealiim with transferred subjects, the 
Governor shall decide by which authority the rules shall be 
made. 

Government of I ndia's onler.—’Shvi rule is merely a rule of procedure. 
It refers to the powers to make rules or general orders crntferred upon 
local Governments by any of these roles. The words “ roles or general 
orders ” are used deliberately. Thus Fundamental Rule 44 grants 
power to make rules, while Fundamental Rule 119 grants power to pas.'i 
general orders. The whole of the powers of a local Government to 
regulate travelling allowance are derived from Fundamental Rule 44. 
Fundamental Rule 5 does not confer any additional power to pass a 

E al order in respect of travelling allowance. (Government of 
, Finance Department, No. F.-74 C.S.R., dated the 5th September 
1924.) 

5A< A local (kiverninent may, where power to make rules, 
or general ordere is conferred upon it by any of these rules, 
relax the provisions o£ rules or orders so made by it in such 
manner as may appear to it to be just and equitable, subject 
to the limit oi its powers to make such rules or orders. 

Provided that where any stich rule or order is applicable 
to the case of any person, the ca.se shall not be dealt with in 
any manner less favourable to him than that provided by the 
rule or order. 

6 > A local Government may delegate to any of its officers, 
subject! to any conditions which it may think fit to impose, any 
power conferred upon it by these rules with the following 
exceptions : — 

(ffl) All powers to make rules; 

(6) the other powers conferred by rules 6, 9 (6) (ft), 44, 45, 
83, 119, 121 and 127 (c)! and by the first proviso 
to clause (2) of rule 30. 

N.B.— dcleRaUHl bv th« I,ocal Government under different Fanda> 
mental contained in the Delcfration Chapter. 

7. No powers may be exercised or delegated under these 
rules except after consultation with the Finance Department. 
It shall be open to that Department to prescribe, by general or 
special order, cases in whidi its consent may be primed to 
have been given, and to require that its opinum, on any matter 
mi which it has been consulted shall be submitted to the 
Governor by the oonsultii^ department. 

S. The power of inierprm;ing these rules is reserved to the 
Governor-General in Council. 
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l^FiymoKs. 

Chairtm' il. — DtHnitlaiii. 

i. . Unless there be soo^thi^ repugnant in the subject or 
context, the terms defined in this chapter are used in the rules 
in the sense here mrplained : — 

(1) The A ct means the Government of India Act. 

(2) Average pay means the average monthly pay earned 

during the 12 complete months immediately preced- 
ing the month in which the event occurs which 
necessitates the calculation of average pay : 

Provided that — 

(a) in respect of any period spent on deputation out of 

India which has been declared by the Governor- 
General in Council to l)e under quasi-Eurc^iean 
conditions the pay which the Government servant 
would have drawn if on duty in India shall be 
substituted for the pay actually drawn; 

(b) in the case of an officer of the Royal Engineers who 

entered civil employ on or before the 17th Sep- 
temlx»r 1925 and who during any periml of 
tl e preceding 12 months has undergone military 
training by wing attached to a unit for 1 month, 
his [)ay for that particular month shall be assumed 
to lx? the pay which he «lrew in the month imme- 
diately preceding his training; and 

(r) the average pay of a military officer who is granted 
rent-free quarters and thereby foregoes lodging 
allowanc'c in lieu thereof, shall, if -he gives up 
such quarters liefore going on leave, be calculated 
as though he had benm <lrawing during the period 
of occupation the lodging allowance to which he 
would otherwise have been entitled. « 

Not#.-— The averajice pay of a rti«ml»er of the Ilen({at C^reiianted Pilot 8«Tvira 
•ball be calculated at mich ratea a^ the 8er*retary of 8tate in C'oiiiicil may by order 
prescribe. 

Avdif lmtruction$, — fl) In the cane of a (iovernment aervant uf a 
Vacation Department the varatioiiH falHiifr in the period of 12 complete 
months immediately precedinfr the mouth in which leave ia takem ahould 
be treated m duty under Fundamental Rule 82 ih), and the emolamenta 
drawn by the (Jovertiinent aenrant during the vacationa ahouid be* 
treated as pay drawn on ^ duty, and nhould, therefore, lie taken into 
account in determining hie leave aalary during the aurceeding leave 
(Paragraph 1, Audit Instructions Circular No. 4, dated the 28th May 
1923.) • 
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Befixitioxs. 

(2) According to the definition of “ average pay in this rule, the 
average is to be taken of the monthly pay earned during the 12 complete 
months immediately preceding the month in which the leave is taken, 
and for this purpose the 12 coimlete months immediately preceding 
should be interpreted literally. Thus a Government servant who has 
been on leave from 23rd March 1922 to 22nd July 1922, inclusive, is 
granted leave from 4th February 1923. His average pay should l>e 
calculated on the pay earned for the periods 1st February 1922 to 22nd 
March 1922 and 23rd July 1922 to Slst January 1923* If, however, a 
Government servant happens to be on leave for more than 12 months 
immediately preceding the date on which he takes leave under the 
Fundamental Rules, then the average should be taken of the monthly 
pay earned during the 12 complete months immediately preceding the 
month in which the leave originally commenced. 

Nora 1. — In the case of a Government servant on foreign service out of 
India lasting for more than 12 months, who, on reversion to British service, 
immediately takes leave under the Fundamental Rules, the calculation of average 
pay in respect of the leave earned while in Government service should be based 
on the pav drawn by him during the 12 complete montha preceding the month 
in which he was trapsferred to foreign service. (Paragraph 1 of Audit Instruc- 
tion Circular No. 3, dated the 19th March 1923.) 

Nots 2. — Any period of joining time taken either under clause (5) or under 
clause (c) of Fundamental Rule 103 during the preceding 12 months should be 
ignor^ in calculating average pay as no ** pay *’ is drawn in respect of such join- 
ing time. (Paragra^ 4 of Audit Instruction Circular No. 16, dated the 16th 
June 1924.) 

(3) In case of a Government servant of a Vacation Department both 
prefixing and afiSxing leave to a vacation, the leave salary for the leave 
affixed should be calculated on the emoluments drawn by the Government 
servant during the 12 complete months preceding the commencement 
of his leave. (Circular No. 27-IV, dated the 31st August 1925.) 

(3) BarriHer means a practising Barrister of England or 

Ireland, and a practising member of the Faculty of 
Advocates of the Court of Sessions of Scotland. It 
does not include a person who, though called to the 
Bar, has never practised the profession of a 
Barrister. 

(4) Cadre means the sanctioned strength of a service or of 

an establishment. 

(5^ Compensatory allowance means an allowance CTanted 
• ^ to meet personal expenditure necessitated oy the 
special circumstances in which duty is performed. 
It includes a travelling allowance But does not in- 
clude a sumptuary allowance nor the grant of a 
free passage bv sea to or from any place outside 
India. 

aa. a The following have been declared as compensalory allow- 
ances: — 

(1) Allowances {rrsnted to professors of Medical Colleires, who are 
denied the privileae of nrivate oractice 
House rent allowance. 
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Dkfixitioss. 

(3) Presidency allowances. 

. ( 4 ) Town allowances {rranted to utinisterial Goveruiiient servontis. 

(&X Allowances granted in consideration of ex|iensiv«uess of 
locality. 

(6) Travelling allonances. 

(7) Exchange compensation allowances. 

(8) Hill allowances. 

(9) Grain compensation allowances. 

(6) Duty — 

(a) Duty includes — 

(i) Service as a probationer or apprentice, provided 
that such servicT is followed by confirmation. 

• (») Joining time. 

(b) A local Government may issue orders declaring that, in 

circumstances similar to those mentioned l>elow, a 
Government servant may be treated as on dtity : — 

{i) During a rourse of instruction or training. 

(tj) In the ca.se of a student, stipendiniy or otherwise, 
who is entitled to be appointed to the service 
of Government on passing through a course of 
training at a university, wllc^e or school, during 
the iutenal between the satisfactor>’ completion 
of the course and his assumption of duties. 

(ill) During |)reparation for an examination in any 
oriental language. 

(/r) On the first arrival in India of Government 
servants appointed in England who do not, lie- 
fore they reiiort themselves at the seat of the hxal 
Go\-ernment concerned, receive orders to* take 
charge of a specified {xist, during the •fntenal. 
between the date of such rejKirt and tlie date on 
which they take charge of their duties. 

SeRa 4 m In the following the of (K>%'eniment «*ervanU 

are treated as “ duty : — 

(1) A Oo^ernment servant in on duty during a duly authorised 
coume of instruction or training and during the time reanouabiy required 
for the journeys to and from the place of instruction or training. 

Nora. — If an officer appoarina at a denartmenUl examination is ordered to 

direct from the place of examination to a settlement camp lor training, be 
thail be considered to be on dntj during the period betereen the conclusion of his 
examination and the date on which he joins the settlemeit camp. 
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A stadent, stipendiary or otlienriae, who is entitled to be appopted 
to tne serrice of OoTemment, on pming through a course of training 
at a university, college or school, is on dut;y from the date following 
that on which the final qualifying examination passed hy him ends. 

(3) An officer permitted to appear at an optional examination pre- 
scribed by Government in any of the oriental languages is on mty 
during a reasonable period occupied in the journey to and horn the 
place of examination and the day or di^s of the examination in addition 
to the time allowed for preparation. In the ease of a candidate for the 
High Proficiency and Degree of Honour Examinations in all vernacular 
languages, the period allowed for preparation, which will be treated as 
duty, shall not be more than 3 months. If the examination is by the 
Higher Standard or High Proficiency in Sanskrit, Arabic or Persian, the 
candidate will be allowed a period not exceeding 3 months for prepara- 
tion which will be treated as duty if he undertakes to spend the period 
in study under professional tuition at any place approved by the Local 
Government. In the case of the Degree of Honour Examination* in 
Sanskrit, Arabic or Persian, the period for preparation may l>e extended 
up to six months if the candidate leaves India for study to Persia for 
Persian or to Arabia, Mesopotamia, Egypt and Syria for Arabic or to any 
place appixived by the Lcn^al Government for Sanskrit. The periods for 

‘ preparation are not admissible for more than once. 

(4) An officer required to attend an obligatory departmental exami- 
Tiatioii is <in duty during a reasonable time reuuired K)r the journey to 
and from the place of examination and tne day or days of the 
examinations. 

(5) An officer Derm it ted to present himself at any examination which 
must l>e passed oefore a person is eligible for a higher subordinate 
appointment in any service is on duty during the number of days 
actually necessary to enable him to attend at the examination. This 
concession is not allowed more than twice for each standard of 
examination. 

(6) Government servants appointed in England who, on their first 
arrival in India do not, before they report themselves at the seat of 
Government, receive orders to take charge of a specified post, are on duty 
during the interval between the date of such report and tne date on which 
they take charge of their duties : provided that the interval between the 

^ receipt orders and their assumption of their duties shall not exceed the 
^ amount of joining time which would be admissible to a Government 
servant entitled to joining time under Fundamental Buie 105 (a). 

(7) TranifiltOdi — Public Works Engineer offieeiu appointed from any 
Civil Engineering Oollm in India are on duty when they are required, 
under the rules of the iMpartment, to pass obligatory examinations in 
the vernacular languages, and are granted leave in India^ at such time 
as is^ convenient, for 3 months for preparing themscdves for such 
examination. 

(8) TriMfifliiL A relievuig dBeer of ^ Public Works Department 
is on dutjr when tiie chaige to be tranidwrred consists of several scattered 
works whieh the relieving and relieved officers are required by the ordsna 
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41 ft rapnior officer to iupeet together, |>roeided the period token is 
oftnying out thetw inflections is not considered the Superintending 
Eftgtneer to be ezceseiee. 

(9) nwnrvftffi — GoTemment secants of the Forest Department 
holding the substontive rank of Assistont Consenrntori or Extra Assistant 
Oonsenrators are on doty when they are relieved of the duties of their 
poets for two periods of 3 months each to qualify themselves to pass the 
compulsory examination, provided that the test is passed either during 
the leave or within 3 mouths after its expiry, and that the examination 
leave is taken in India. 

(7) Foreign serrice means service in which a Govenunent 

servant receives his substantive fiay with the sanc- 
tion of Government from any source other than the 
^neral revenues of India or from a company work- 
ing a State railway. 

(8) General rerenttes of India include the revenues allo- 

cated to local Governments and exclude the revenues 
of local funds. 

(9) Honorarium means a non-recurring payment made to 

a Government servant in return" for specified 
service rendered. 

(10) Joining time means the time allowed to a Government 

servant in which to join a new {XMt or to travel to 
or from a station to which he is posted. 

(11) Leare on average (or half or quarter average) pay 

means leave on leave-salary equal to avera^ for 
half or quarter average) pay, as regulated by rules 
69 and 90. 

(12) Leave-salary means the monthly amewnt paid by 

Government to a Government servant on leave. 

(18) Lien means the title of a Government servant to return 
in a substantive capacity to a permanent post to 
which he has been appointed substantively! 

tJI* 4 In the case of a Government servant who h(dA no lien on 
any appointment except that which is abolished, Uie abolition of t^ 
apointment should be deferred till such leave as was admissible to him 
immediately before the abolition of the apnointment and as may bo 
granted ^ terminated. The above order does not apply to the holder 
of a temporary appointment without a lien on a permanent poet. 

(14) 'Local fund means — 

(a) revenues administered by bodies wbidi by law or 
» rule haviim the fierce of law come under the 
control of (^vemment, whetimr in regard to pro- 
ceedings generally or to specific matters, swm as 
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the sanctioning of their budgets, sancticm to the 
creation or filling up of particular posts, or the 
enactment of leave, pension or similar rulee; and 

(&) the revenues of any body which may be specially 
notified by the Governor-General in Council as 
such. 

(15) Local Gotemment, for the purposes of these rules, 

does not include a Chief Commissioner. 

(16) (a) Military commissioned o^er means a commis- 

sioned officer other than — 

(0 a departmental commissioned officer ; 

(it) a commissioned officer of the Indian Medical 
Department. 

It does not include a warrant officer. 

(ft) Military O^er means any officer falling within the 
definition of military commissioned officer, or in- 
cluded in sub-clause (/) or (ii) of clause (a) above, 
or any warrant officer. 

(17) Ministerial servant means a Government servant of a 

subordinate service whose duties are entirely cleri- 
cal, and any other class of servant specially defined 
as such by general or special order of a local 
Government. 

(18) Month means a calendar month. In calculating a 

period expressed in terms of months and days, com- 
plete calendar months, irrespective of the number 
of days in each, should first be calculated, and the 
odd number of days calculated subsequently. 

Audit Inutructiont . — In oalculatin); a period of months and 20 days 
from 25th ^aiiu«i'>’. 0 months should be taken as endin^r on 24th April, 
and 20 days on 14th May. In the isaine way the period from >IOth 
Januaiy to 2nd Man'h should be m^koned as 1 month and 2 days, 
becaune 1 month from 30th January ends on 28th February. (Para- 
irraph 6 of Audit Instructions issued up to 31st Octol>er 1922.) 

(10) Officiate. — A Government servant officiates in a poet 
when he performs the duties of a post on whidi 
another i^rson holds a lien. A local Government 
may, if it thinks fit, appoint a Government servant 
to officiate in a vacant poet on which no other 
Government servant holds a lien. 
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IhamnnoNs. 

SbR» The authority vhtch has poa*er to make a aubutantive 
appointment to a vacant pent may aim appoint a Uuverumeut servant 
to officiate in it. 

(20) Overseas pay means pay granted to a Government 

wrvant in consideration of the fact that he is serv- 
ing in a country other than the country of his 
domicile. 

_ tiCcreUiry of Suite’s Roles tetfarding the grout of overseas pag.—’Vhe 
rulM ivgaUtiniir ih« grant of Sveraeas My to M^rvantit ar«> 

^oiilailtira in the (Joverninent of Tutlia, Finance Department, Uewilution 
Ifo. l<i?W-Ex., tinted the oth July 192!), reprodutred in Appendix No. .‘1. 

(21) (ff) Pay means the amount drawn mmithly by a Govern- 

ment servant as-— 

{%) the pay, other than special |)ay or pay wanted in 
• view of his i)ersonal qualifications wHich lias been 

sanctioned for a fiost held by him siilwtantively 
or iu an officiating capacity^ or to which he is 
entitled by reason of his position in a cadre, and. 

{it) overseas pay, technical pay, sjiecial pay and f>er- 
sonal pay, and 

{Hi) any. other emoluments which may be sjtecially 
classed as pav bv the Governor-General in 
Council. 

ih) In the case of a military officer in reexupt of the rates 
of pay introduced on July 1st, 1924, pay includes 
the amount which he receives monthly under the 
following designations : — 

(i) pay of appointment, lodging allowance and 
marriage allowance; and 

(/f) pay of rank, command |)ay. additional pay, 
Indian Army allowance, lodging allowance and 
marriage alfowance. 

(f) In the case of a military officer in receipt, of the 
rates of pay in force before July 1st, 1921. 

(t) military pay and allowances and staff salary; 

{ii) Indian Army pay and staff salary; and 

(tit) consolidated pay. 

Government of India’s decisions. — <1) The Qoveni«r-Ocnersl in 
Council ha« clanMi] “ Judicial pa,v ” at '* Pay *' under this rule (with 
offact from 1st Januarx* 19221. (Oovamment of India, Finantw Depart- 
ment. No. 76-E.A.. dated the 25tb January 1922.1 

«2) The Government of India have decided that language allowance* 
ehall be termed ** Jjanguage pay *' in tntnre, and that they shall be 
elassed as “Pay” under this rule. (Oovemment of India, Finance 
Department, Bemlution No. 14>‘1^F.E., dated thigl4th July 1922.) 

• 2 
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Audit Initructiont . — If thme are lump aum allowamea, they will be 
dealt with under Fundamental Rule 40. If they are recurriufr pay* 
mentu, they will fall under Fundamental Rule 9 (21) (a). <Para|rniph 
0 of the Audit IiiHtruetious inRued up to :{lst October 1922.1 

(22) Permanent poet means a post carrying a definite rate 

of pav sanctioned without limit of time. 

(23) Personal pay means additional pay granted to a 

Government servant — 

" (a) to save him from a loss* of substantive pay due to 

a revision of pay or to any reduction of his sub- 
stantive pay otherwise than as a disciplinary 
measure; or 

(h) in exceptional circumstances, on other |>crsonal 
considerations. 

(worprttnieHi of Itnlui*A tleruion. — (1) The (ioveMiiiieiit of Itiditt have 
declared, with the approval of the Serretnr>* of Stale, that the personal 
ullowanee grunted in lien i>{ exehaii^e eoiiipeiiHutioii alhiwiiiiee referred 
to in paragraph d of (joveriiiaent (»f India, Ftiianee Departiiient, 
UeHolution Xo. I5ri9-K.A.. dated the 16th •Aun'ust 1921, and paragraph 
4 of (tovernnieiit of India, Finanee Departiiient, Resolution No. 59l-F.E.» 
dated the 29th Ma]x*h 1922, ahall lie treated us “ l^einoiial pay ” for the 
purfMiKt^ of ealeulatiiifT leave nalary, hut not for pension, (tiovertniient 
of India, Finaiii’e Department, No. 26 (j 6-F.K., dated the 19tli Deeeiiiher 
1922.) 

(2) When a (Jovernineiit servant is transferreii fnnii a teinporarv 

[ Mist whieh is held substantively by him to ii permanent post rarryinp* 
ower pay, personal pay may lie granted to him under Fundamental 
Rule 9 ( 23 ) (fi), in order to save him from a loss of substantive pay due 
tjo the substantive pay of the teiii|K>rar>' post beiii^»' his/her than that of 
the permanent |Mist. Such personal pay should, however, l>e driven only 
in exceptional cases, after due consideration of the merits of the 
individual and the len^irth of time he has held the temporary post. 
(Oovernment f>f Bengal, Finance Department, No. 364-T.-F., dated the 
14th .Tune 1927.) 

(24) Presumptive pay of a post, when used with reference 
to any particular Ucvernment servant, means the 
pay to which he would be entitled if he held the 
post substantively and were performing its duties; 
out it does not include special pay, unless the 
Government servant performs or discharges the 
work or responsibility, or is exposed to the un- 
healthy conditions, in consideration of whieh the 
special pay was sanctioned. 

Audit 1n$tmctiom.—Tke first part of the definition is intended to 
facilitate the use of thr term in rdation to a Government servant who 
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has haeii absant friuu a post for .somo time Init sitill reiMiiis m lien on it. 
fPai^rnph 7 of the Auait Instructions issued up to Jllst O«'tol»er 1922.) 

(25) Specittl pay nieann au addition, of the nature of pay, 
to the emoluments of a post or of a Government 
servant, granted in consideration of — 

(а) the specially arduous nature of the duties; or 

(б) a specific addition to the work or resfionsibility; or 
(e) the unhealthiness of the locality in which the work 

is performed. 


Audit 1 n struct — il) If the alliiwaiieeti ^I'anied to iiieilieiil offirerH 
in mediral eharjre ni railway employees* are paid from general rev#'nue«, 
they may he cUsHifiecI at* ** Sjmh iiil P^y **• If^ <hey are piiii] by 
Compaaiea, they eaniiot he treated as ApiH'ial {Miy unless (*ontributioii 
is paid. < Auditor-Oeiieral Audit liistniction Cirrular Xo. 1. dated the 
2iid February llKid.) 

(2) When s]»eeial pay has saiietioiied in the form of a fMirtioii 

perrentaire of pay in the ordinary line and the nay in the ordinary 
line inrludes an element of sterling everseas pay, sucli sperini juiy should 
be detej*mined as follows: — 

(a) The sf>eeiai pay is admissible on the sterling overseas pay us 
well as on the nijiee basir pay. 

ih\ The sjieeial pay nnint lie expressed and ilniwn wholly in 
ru pees, 

(r> The steiliiu- overseas pay shtiuld for the |iiti)Mise of ealeulat* 
ini' the spin ial pay In* roiiv^^rted into ru|>ees .it the eurreiit 
rate of exi hanire as defined in Artiele Areouiit 

(26) Statutory ciril serrant meana a native of India wlio 

was a|>i>ointed, under Notification of the (ioveni* 
Trent of India in the Home Department No. 1534, 
dated the 22nd Auffust 1879, to an office, place or 
emplopnent mentioned in aection 6 of gta(,ute 33s 
Viet., Chapter 3. * 

(27) Subsistence arant meana a monthly grant made to a 

Government servant who is not in receipt of pay or 
leave-salary. 

(28) Substantire pay means the pay other than special pay 

or pay granted in view of personal qualifications, 
which a Government servant draws on account of a 
post which he holds substantively or by reason of 
nis substantive position in a cadre. 



u n 

JhrannojfB. 

(89) Teehnieal fnay means p»y granted to a Gtovemment 
servant in consideration of the fact that be has 
received technical training in Europe. 

(30) Temporary post means a post carrying a definite rate 
of pay sanctioned for a limited time. 

(81) Time-seale pay nieans pay which, subject to any c<m* 
ditions prescribed in uese rules, rises by periodi- 
cal increments from a minimum to maximum. It 
includes the class of pay hitherto known as pro- 
gressive. 

(32) Travelling allowance means an allowance granted to a 
Government servant to cover the expenses which 
^ incurs in travelling in the interests of the public 
service. It includes allowances granted for the 
maintenance of conveyances, horses and tents. 



F* It ie~it 

t. It 7—18 



Gknbbal CoxDiTioNii OF Skkvii-k. 


PART II. 


Chapter III.— General Cenditiens ef Serviee. 

10. Except as provided by this rule, no person may be 
substantively appointed in India to a permanent post iu 
Government service without a medical certificate of health* 
which must be affixed to his first pay bill. A hKal Government 
may make rules prescribing the form in which medical certi- 
ficates should be prepared, and the particular medical or other 
officers by whom they should be signed. It may, in individual 
cases, disfiense with the production of a certificate, and may 
by general order exempt any specified class of Uovemroent 
servants from the operation of this rule. 


Conditions of ago and hoalth. 

• 8. R« 7. A ppmoii whooe tige excotwlR twenty •five yparii may not 
ordinarily he admitted into the uerviee of Goveruinetit iu iiuperior 
penaionable service, without the sanction of the Head of the Depart- 
ment. The ordinary age-limit in extended to twenty-eight yearn to 
the (!a«e of a (^ivil Ajitaintant Surgeon, and thirty yeura in the ease, 
of a person apfKiinted to a judicial office. 

Nora,-- ItuuMvUini-(J«»^ral of tho Bengal Polioa are alao empowered to 
condone eariation from the age>1imii. 

S. R. 8. A meriicjil certificate of fitncMa for t.}o%*eriiment Horvire 
jihall lie ill the following foim, which ahall Iw affixed to the firat fiiiy 
bill of the Oovernnieiit servant, even when he in appointed on pro- 
bation : — 


“ I hereby certify that I have exuiuiiUMl A. B., a candidate for 

emplovTiicrit in the Department, imd cannot 

dij»rover that has any diHeiuie. constitutional 

wcakneHH <ir bodily infirmity, except .1 do 

not consider thi/i a dianualifiration for employment in the 

office of A.B/«i age j«, 

according to own litiitement yeare, and by 

apptniraiice alwml yearn/’ 

t. R. •• Such a ceHificate ahall \m aigiied by a commiMioned medi- 
cal officer of Government, or by a medical offic^T in charge of a civil 
atation; Provider! that — •* 

(I) in the cane of a female candidate, the local Ciovernnieiit may 
accept a certificate signed by any female medical practi- 
tioner; and 


(2) in the case of a candidate for appointment to a post on pay 
not exceeding fifty rupeeR, the appointing authority may 
accept a certificate signed by any officer, irrespective of nis 

• m^ioal oualificatiom*. _ . 

8 . R. W. No medical ceHificate ia neceaaan’ ufHm a Ooverament 
•errant beinir promoted from infmor to aupenor aenrice, whether the 
pKfviona inferior nervice wn« qualifying or iwt. , » j 4 

11 . Unless in any case it be otherwise dwtinrtly provided 
the whole time of e Government servant is at the disposal of 
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the Governmrait which pays him, and he may be employed in 
any manner required by proper authority, without claim for 
additional remuneration, whether the services required of him 
are such as would ordinarily be remunerated from general 
revenues, from a local fund or from the revenues of an Indian 
State. 

12. (a) Tvfo or more Government servants cannot be 
appointed substantively to the same permanent post at the 
same time. 

(b) A Government servant cannot be appointed substan- 
tively, except as a temporary measure, to two or more perma- 
nent’posts at the same time. 

M A Government servant cannot be appointed substan- 
tively to a post on which another Government servant holds a 
Hen.* 

13. .If a Government servant is transferred to duty which 
there is reason to believe will not terminate within three years, 
and retains no connection with his substantive past, a local 
Government may suspend his lien upon that {>ost and fill it 
substantively, subject to the ccmdition that the arrangements 
thus made will be reversed on the return of the Government 
servant in question. When the Government servant transfer- 
red draws pay in a selection grade of a cadre, another Govern- 
ment servant may, subject to the same reservation, be promoted 
to the selection grade even if no change of duties is involved. 

(worerumrnt of Imlia'i The limit of three years men- 

tioueii ill this rule, refera to the duration of the duty itaelf and not to 
the tenure of nitpointment hy » particular officer. (Government of 
India, Finance nepurtment,. No. 414<‘)-F., dated the 14th Auauat 1900.) 

Awlit Imtrurtion {ftrorintmally mhrtantire ajritointmenl). — The 
period of three years prescribed in this rule applies to the probable 
<iurutinn of the aWiice of any particular officer from his own aub- 
.^tantK'e appointment and not to the permanency of the poet to which 
he is tnuisferred. 

14. Unless his lien is formally transferred or suspended 
by the local Government, a Government servant holding sub- 
stantively a permanent post retains a lien on that post or on 
a post of the same character in the same cadre, — 

(a) subject to the exception in rule 97, while on leave; 

(&) while on foreign service or holding a teniporaiy poet 
or touting in another post ; 

(c) during joining-time on transfer to another post, unless 

he is transferred substantively to a post on lower 
pay, in whidi case his lien is transfer^ to the new 
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poet from the date on which he ia relieved of hie 
duties in the old {^lost; and 
(d) while under suspension. 

tli« cuM^uf a ehaptttin, tli« arceptam'f* during Itmvi* of a lieneftn* in ilia 
Vnitad Kingdom ih not arreptanca of furaign Kenrioe for tlia puriHMie of aub^dauiO 
(h) abova. 

15 . A Government servant shall not, save in eases of in- 
efficiency or misbehaviour, be transferred substantively to a 
post cariying less pay than his relative }X)sition in the cadre of 
the service to which fie belongs would justify. 

16 . A Government aen'ant may l>e required to subscribe 
to a provident fund, a family pension fund or other similar 
fund in accordance with such rules as the Bec'retary of State in 
Council may by order pre3cril>e. 

17 . (1) Subject to any ext'eptions s^iecihcally made in these 
fule.s and to the provision of sub- rule (i?). an officer shall l)egin 
to draw the pay and nllowam'os attached to his teiiun' of a fawt 
with effwt from tl;c date when he assumes the duties of that 
post, and shall I'ense to draw them as stmu as he ceases to dis- 
charge those duties. 

(ii) The tiate from which a |*eraon rccruitcMl oversi'as shall 
commence to <lraw pay on first ajqHnntment shall U* determined 
by tlie general or .special orders of the authority by whom he is 
aj>{H)inted- 

Srrnhirif of Shift * it ruhtuj rrifarthhff thr roht metier mrot of fmif of 
person nel rrrrutttff orerseoM . — by till* 8<H*n*t;iry »f 
Stuff* eUewhere tiuiii in Iiidiii, who «m* (•iitithul Ui firnt rlujtn 
«in upiHiintnieiit, Hhiill draw pay an firHt ttp|uiititiiu*nt frnin tbi» dati* 
of diM*tiib.trkiitioii, -uiijert <« their pr<H*eediiig to take up their duties 
without avtiidubl? delay, ((lovernmeiit of Iteiigal, Finaiire DepaH* 
nient, Sfi. !^659-F., dated the 4th July IlWH.) 

Audit J ost ructions.- (1) A llovertiiiieiit nervaiit will Wgiti to draw 
the pay and uliowaitceM attached to his tenure of a with effect 

fiom the date on ahich he aMatiiiieM the dutiee of that print, if the 
charge in trati.Hferred lie fore iuniii of that date. If the cUf^rge ia 
transferred in the afternmiii. he rxiinmencen to draw thetn«from the 
following day. (I’aragraph fl of Audit Tiintrur^ionn innued^tip to Slut 
October 1922, and Article 52 (ri). Service Itegulaiioiin.) 

(2) A Government servant appointed to the Public .Worka Deport- 
niejit by the S!H?retar>- of State Wginn to draw |Miy from the date of 
hta landing in India, unlean the letter of appoifitment diatiiicily 
pperifiea another date. (I’aragraph 10 of Audit InntruHiona ianiied 
up to Slat October 1922.) 

oiiffivi fff oniots 

t. il« 11. TTnleaa for apecial recorded reaaona of a puhlic nature* 
the. Head of a Department under whoae ordem the transfer taken 
place, permita or recfuirea it to be made in anv particular cane elae^ 
where, or otherwiae, the charge of an office muat be made over at 
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it* he^qoaitera, both the relioTiog and the relieved officers being 
pV6ieiiv, 

^ It It The randitions imposed by rale 11 that both the reliev* 
iM and relieved officer most be present is not enforced in the case 
OT omt»n who are permitted to combine vacation with leave gnd er 
FundainMitM Buie 82. In eucli casee the following proceditte hae 
been laid down: — 

(a) When vacation ie prefixed to leave the outgoing officer will 
Import before leaving the headquarters or if for urgent reasons the 
leave is granted during vacation, as soon' as it is granted, that he 
makes over charge with effect from the end of the vacation. The 
relieving officer will then take over charge at the end of the vaention 
in the ordinary way. 

(b) When vocation is affixed to leave the officer to be relieved 
will make over charge in the ordinary way before the vacation, the 
incoming officer on return at the end of the vacation taking over 
charge with effect from the lieginning of the vacation. 

it Rt lit The headquarters of a Government servant shall be in 
such a place as a competent authority may prescribe. 

Notr 1 . — The hesdqiiarters of an ofRcor are. in the abaence of any orders to the 
oontraiy, the station where the records of his oflioe are kept. 

Nora 2. — A list of plaoea declared to be the headquarters of different Oorern* 
ment servanta is given in Appendix No. 8. 

LMviffig diiriadiotiofi. 

S« R» 14e No Government servant (other than a Police Officer 
acting within his legal powers or an Bxcim^ Officer acting under the 
orders of the Collector or any other Superior Authority) is entitled 
to pay or allowance for any time he may 8[)cnd l>eyond the limits of 
bis charge without proper authority. 

i» Re 18e a Head of a Department may authorise any Govern* 
ment servant under his administrative control to proceed on duty io 
any jmrt of British India, whether within or beyond his own jurisdic- 
tion, or to any Indian State or Foreign Settlement in India. 

Notr. — A Oovernmefit iwrvant permitted tinder this rule to proceed to any place 
on duty may take with him such estahliahment and records as are ahsolutely neces- 
sary for the efficient discharge of his duties. 

Se Re 16e a coiitrolling officer {see S. R. 183) may allow any 
Government servant suliordinate to him to proceed on duty to any 
part the territories of his local Government or to a district or 
Foreign fitate or Settlement adjoining the jurisdiction of the con- 
trolling officer and to draw travelling allowance under rule. 

Se Re 17e When His Excellency the Governor is absent from his 
jurisdiction, a. notification in the OoRette or an oi^er of the local 
Government will he sufficient authoritv for the Audit Officer to pass 
his pay and allowances for the period and those of any member of 
his personal or Secretariat staff. 

18 . Unless the Governor General in Council, in view of 
special circumstances of the case, shall otherwise determine 
' after five years’ cemtinuons absence from duty, elsewhere than 
on foreign service in India, whether with or withwit leave, a 
^vernment servant ceases to be in Ghwemment onplpy. 


PART III. 


Chapter IV.— Pay. 

19 . Subject to the provisions of rules made under section 
45- A of ^e Act, and to any restrictions which the Secretary 
of State in Council may by order impose upon the powers of 
the Governor-General in Council or the Governor in Council, 
as Uie case may be, the fixation of pay is within the coni(>etence 
o( a local Government; provided tKat, except in the case of 
personal pay granted in the circumstances defined in rule r> 
(23) (a), the pay of a Government servant shall not be so 
increased as to exceed the pay sanctioned for his post without 
the sanction of an authority competent to create a f>ost in the 
same cadre on a rate of pay equal to his pay when increased. 

Audit In*trucUflm. It is not the intention of this rule that it 
shoulil ffive a Im-al (Government power to (rrant less pay thitn is {M>r- 
micwible under Fundamental Uule.s 22 and 2!). (Parairraph •'<, Audit 
Instruction Circular No. 10, dated the loth Decemlier lit2d.) 

20 . When a Government servant is treated as on duty 
under rule 9 (6) (6), the local Government may. at their option, 
authorise payment to him of the pay of his substantive ap- 
pointment, or of any lower rate of pay which the Im-al Govern- 
ment may consider suitable. Tf the duty consists in a murse 
of training or instruction, the pay admissible may, if the local 
Government so direct, be, instead of either of the rates just 
specified, the pay of any officiating appointment held by the 
officer at the time he was placed on such duty, but this rite of 
pay shall not be allowed for a period longer than tiuit for 
which tJie officer would have held the officiating appointment 
had he not been placed upon a course. 

Avdit ln$tructi 4 m$.—k Governinenl wn'ant who in iroaled an on 
duty during » courm of instruction or training and who, at th«> time 
when he wm* placed on such duty, was drawing higher pay on account 
of an officiating appointment, may. on every occasion during the 
{leriod of instruction nr training when he would have held that officiat- 
ing i^pointment hut for such instruction or training, he allowed to 
draw pay equivalent to what he would have drawn had he been hold- 
ing the officiating appointment. 
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t« II. It. (a) A Head of a Department may decide what pay ahall 
f>e allowed to a Government iiervant treated as on duty under Funda- 
mental Rule 9 ((i) (h) up to the limit of the pay which he would have 
draw'n but tor hie absence on such duty. 

(b) In the case of a non*gaseetted Government servant allowed to 
proi*eed outside the limits of the province, in urhich he is serving, the 
Head of the Department may, at his discretion, prant in addition a 
coirii>ensatory allowance not exceeding one-fifth of his imy, when he con- 
siders that the Government servant V expenses exceed tnose to which 
he niipht be put by a temporary transfer on duty within the province 
in which he is employed. If the place of his duty has been rei'ognised 
as particularly expensive by the grant of special coiiuienMatory allow- 
ance to Government servants statjoned there, he may be granted addi- 
tional com|>enH’itor> alloa*ttiu*e similar to the compensatory allowance 
admissible in such places to a Government servant of his class. 

8. R. 18t In the case of a student, who is not in Government 
aervif*e, the Head of the Department may allow such pay, not exceed- 
ing Rs. 250 a month, as he considers necessary. 


Time-soale Pay. ^ 

21. Rules 22 to 29 inclusive and rule 32 apply to time- 
scales of pay generally. They do not, however, apply to any 
tirne-soale sanctioned by the Secretary of State in Council in 
80 far as they are iiuxmsistent with terms specially so sanc- 
tioned for such time-scale. 

22. When a Government servant is appointed substan- 
tively to a po»t on a time-scale of pay : — 

(a) (i) if he has not previously dhciated in the post, or 

(it) if he has omeiated in it but his present substan- 
. tive pay exceeds the pay which he last drew in it, 

he will draw as initial pay the pay of the stage in the time- 
scale next above his present substantive pay, if any, and will 
draw increments after the periods usually required; and 

(b) if he has previously officiated in the post, but his 

prewnt substantive pay does not exc^ the pay 
which he drew when last officiating, 

he will draw initial pay equal to that pay, and will count for 
iimrement in that st^e'the period during* which he was draw- 
ing the said pay. 
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Dechion of fjorernor^Gentral in Cooncil iiiu/rr FunJnmrnfal 
JM^ 8. — R«ver8ioii to the ordinary eadre of a sen-ire from n tenure 
poet included in that cadre or fn»iii a tenure or sjiectul {mst not iiiciuded 
in it does not constitute sulistantive ap)M>intnient to a |H)st ** for the 

K qioaea of Fundamental Rule 22. ((tovernnieiit of India. Finance 
partnient. No. F. 15-0. S.U. — 2T, dated the 22nd Januuiy 1927.) 

Audit Instructions. — The re-employ ment of a (loverninent servant 
after resignation or after discharge on reduction of establishment 
amounts to a fresh anpointineiit for the purjaises of FundameiitHl 
Rule 22, and he will therefore draw the niinitniiiit of the time-scale. 
If in any case it is considereil that a higher rate of |miv should \w given, 
the case can be dealt with under Fititdainetitnl Hiille 27. (C'in-tilar 
No. 27-1, dated the •list August HI25.) 

23 . The holder of a jiost, the pay of which is changed, 
shall be treated as if he were transferred to a new post on the 
new pay; provided that he may at his option retain his old 
pay until the date on which he has earned his next or any 
suBsequent iiUTeinent on the old scale, or until he vacates his 
post or ceases t4> draw pay on that time-sc‘ale. The option 
once exercised is final. 

Audit Insf ructions. (1) If the moxiiituin imy of n jmim! im altered 
with no change in the rate of increment and the ininiiiiuin, the ittitiiii 
iiuy of the holder of that post should he fixed under Fuiidatnetitul 
Kule 22 (W and imt under Fundamentai Rule 22 Of), even though he 
be holding the post sulistantively. t Paragraph 2, Audit IiiMfnirtion 
Circular No. 8, dated the 15th tiettdier I92«t.) 

^ f2) This rule applies to uii officiating as well um to a Mulmiantive 

holder of a jKist. (( jrcular No. 27-X11, dated the AugUKt 1925.) 

24 . An increment shall ordinarily be drawn us a matter 
of course unless it is withheld. An increment may l>e with- 
held from a Government servant by a local Government, or by 
any authority to whom the local Government may delegate 
this power under rule 6. if his conduct has not good or 
his work has not been satisfactory. In ordering Ji^e with- 
holding of an increment, the withholding authority shall 
state Uie period for which it is withheld, and whether the 
postponement shall have the effect of postponing future incre- 
ments. 

Goremment of Indians order. -Whm the authority [miaiing orders 
to withhold an increment faiU to apecify clearly for what |ieriod the 
officer in to be deprived of his incremente, the deprivation Mhould lie, 
held to cease on the expiry of the iiertml during which the officer would 
have drawn the increment withheld and hk future increineritH f«hould 
not be withheld. (Ooveniment of India, Finance Department, 
No. 7524:.S.R., dated the Sth July 1919.) 



82 

Pat. 


IkSIr-il 

ti R. » 




Kb Where an eflRciencv bar is prescribed in a time*8cale, 
the incrmnent next above the bar shall not be given to a Gov- 
ernmmt servant without Uie specific sanction of the authority 
euipowered to withhold increments. ^ 

SbR« 10^ On each oc(‘4iKion on which a Oovernment serranl^ is 
allowed to pass an efficiency bar. which had previously b^n enforced 

r 'nst hiin, he should orainariiy pooeed from the efficiency bar to 
next stage in time-scale. If, nowever, the authority competent 
to declare the bar removed is of opinion that the Government servant 
should be restored to the time-s^^ale at the sta^ he would have 
reached but for the operation of the efficiency Imr, or at any inter- 
mediate stage, specific orders of the local Government must be 
obtained. 


26. The following provisions prescribe the conditions on 
whi'/h service counts for increments in a time-scale : — 

(a) All duty in a post to which a time-scale applies counts 
for mcfbments in that time-scale. 


Audit IfiMiructioM , — In the case of a Government servant- who, 
while officiating in one post, is appointed to officiate in another, the 
[leriod of joining time spent in proceeding from one post to the other 
should be treated us duty in the {>ost, the pay of which the Government 
servant draws during the period and will C4>unt for increments in the 
same post under this rule. 

Ill the case of a Goveriinient servant who, while officiating in a 
post, proceeds on training or to attend a (course of instruction and who 
IS treated as on duty, w^hile under training the period of such duty 
will (^ount for increment in the post iti which he was officiating prior 
to his lieing sent for training or instruction if he is allowed the pay of 
the officiating post during such period. (Circular No. 28-1., dated the 
IlHh January 1926.) 

(ft) Officiating service in another post, service in a 
* temporary post and leave other than extraordinai^ 

* * leave count for increments in the time-scale appli- 
cable to the ^t on which the Government servant 
concerned holds a lien, or would hold a lien had 
his lien not been suspended under rule IS : 

# 

Provided that the local Govenunent shall have power, in* 
any case where they are satu^ed that the leave wag 
ta^en on account of illness or for any other cause 
beycmd the Govemnirat servant’s ocmtrol, to' direct 
that extraordinary leave diall be counted for inint^ 
inents under this danse. 
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(«) If a Government serrant, while officiating in a poet, 
or holding a temporary post on a time-scale of 
pay, is appointed to officiate in a higher post or 
^ to hold a higher temporary post, his officiating or 
temporary service in the higner post shall, if he is 
reappointed to the lower post, count for increments 
In the time-scale applicable to such lower post. 


{d) If a Government servant’s tenure of a temporary 
post is interrupted by duty in another post or by 
leave other than extraordinary leave or by foreign 
service, such duty, leave or foreign service coimbi 
for increments in the time-scale applicable to the 
temporary post if the Government sen'ant returns 
V-^ to tiie temporary post : 

f Provided that the Uical Government shall have jmwer, in 
‘ ' any case where they are satisBedTthat the leave was 

taken on account of illness or for any other cause 
beyond the Government servant’s {’ontml, to direct 
that extraordinary leave shall be counted for incre- 
ments under this clause. 


(e) Foreign .servire counts for increments in the time- 
.scale applicable to — 

(0 the post in Government service on which the 
Government servant concerned holds a lien, 
or would hold a lien had his lien not been 
suspended under rule 13, and 

post to which he may receive officiating 
promotion under rule *113 below, for the 
duration of such promotion. •* 


Secretary of State's decision . — The Secretary of State ha# decided 
that Government servantH, who under paragraph 4 of Government of 
India, Finance Department. Xo, 1079-C.S.ll., the 26th (UioUr 

1921, elect the leave mIeM in the Fundamental UuleR and take leave 
for the fimt occaHum after the iiitrodurtion of theee ruleRj have the 
option of drawinftv dnrinjr that portion of leave f*>orre}i[iofidinK to pri- 
vilege leave, the pay of the podt on which they hold a lien; the temi 
** lien in Fundamental Rule 26 (h) should receive thid interpretation 
which it bears in the Civil Service Regulations. < Government of 
India, Finance Department, No. F*. 60 — 24-C.S.B,, dated the 21fit 
July i924.) 
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Aydii InMiruciions. — (1) The intention uf clauKe (c) i« to allow the 
coneeaBion^ irre»iiective of (1) whether the higher post is within or * 
outside the department to whieh the Ciovernmeiit servant Mongs, 
and (2) whether the Government servant, but for his appointment 
to the higher ]>ost, frould hnve eonltnued to ofKcfiate in the lower |>os^ 
or not. (Paragraph (I of Audit Instruction Circular No, iW, dated 
the 16th <^une 1924.) 

(2) A iieriod of oirerstoyal of lea%'e does not count towards incre- 
ments unuer the Fuiulanieiitnl Rules. (Audit Instruction Circular 
No. dated the 22iid January 1925.) 

27. An authority may grant a premature increment to a 
Government servant on a time-scale of pay if it has power to 
create a post in the same cadre on the same scale of pay. 

Oorernmetit of India^ order. Itk the case of increments granted 
in advance, it is usually the intention that the officer sh(»uld be 
entitled to increments in the same manner as if he hud rencdied his 
position in the scale in the ordinary course and, in the almeiic'e of 
apecini orders to the cmitrary, he should l>e placed on exactly the 
same footing as regards future increments as an officer who has so 
risen. (Government of India, J^'inance Depaiiment, No. 752-(\S.H., 
dated the 6th July 1919.) 

t. R. 21. A proposal to grant an increment of time-scale pay in 
adyunc‘e <»f clue date should always be scrutinized with special jealousy; 
it is contrary to the princdple of time-sf*ale pay to grant an increment 
before it is due, and sucdi a grant should not be rec*ommended or 
allowed, excepting under circumstances which would justify the grant 
of personal j)nv to a (government servant whose pay is fixed, that is 
to say, seldom If ever. 

28. The authority which orders the transfer of a Gov- 
ernment servant as a penalty from a higher to a lower grade 
or fKJst may allow him to draw any pay, not exceeding the 
maximum of the lower grade or ]>ost, which it may think 
proper. 

29| If a Government servant, who has been reduced to 
a lower. ^rade or post on account of misconduct or inefficiency, 
is subsequently ]>romoted or reinstated, his previous service in 
the grade or post from which he was reduced counts for incre- 
ment unless the authority promoting or reinstating him 
declares that it shall not so count either in whole or in part. 

Pay of OMoiatiiig Oooariiiiiiiit Sorvmis. 

30. (1) Subject to the provisions of Chapter VI, a Gov- 
ernment servant holding one post substantively, who is* ap- 
pointed to officiate in another post, shall not draw enhanced 
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pay oik account of this officiating appointment unless it is one 
of those enumerated in the schedule to this rule, or unless it 
involve the assumption of duties or res{K)usibilities of greater 
importance than or of a different character from those attach- 
ing to the substantive post : 

Provided that the local Government may exempt from the 
operation of this rule any service other than an all-India 
service which is not organised on a time-scale basis and in 
which a svstem of acting pmmotion from grade to grade is in 
force at the time of the coming into forw of these rules : 
Provided, further, that the Governor-General in Council may 
specify posts outside the ordinary line of a service, the hoUku's 
of which may, notwithstanding the provisions of this rule and 
subject to such conditions as the Governor-General in Council 
may prescribe, be given any officiating promotion in the cadre 
of the service which the authority competent to order pnuno- 
tion may decide, and may thereu|)on l>e granted the same pay 
(whether with or without the extra sillovvance, if any. attached 
to such posts) jis they would have received if still in the 
ordinary line. 

(2) For the pur|X).ses of this rule an officiating |H)st shall 
not be deemed to involve duties of greater responsibility or of 
a different character if the officiating post is on the same si'ale 
of pay as the sulwtantive |Mj8t. Any two {xists are said to he 
on the same scale of pay when they fall within a cadre or a 
class in a cadre, such cadre or class having been created in 
order to fill all {xists involving duties of apjiroximately the 
same character <»r degree of respon-sibility in a st^rvi^ or 
establishment or group of establishments; so that the pay of 
the holder of any particular post is dett^rnined by his {losi- 
tion in the cadre or cla.ss and not by the fact that he holds that 
I>ost. * * 

m* 

Schedule. 

(1) District and Sessions Judges, let grade. 

(2) Sub-Collectors, 1st grade, in the Madras Presidency. 

(3) Selection grade of tlto Indian Police Service. 

(4) AcconntantS'General, Class I. 

(5) Chief Engineers. Indian Service of Engineers, State 
• Railways. 

(6) Selection posts of Collectors of Customs on pay of 

Ra. 3,000. • 
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(7) Selection grade on pay of Be. 2.500 sanctioned for 
Postmasters-General who are not members of Uie Indian 
Civil Service. 

(8) The following grades in the Telegraph Departmmits : — 
(o) Deputy Superintendents. Traffic, 1st class. 

(b) Deputy Assistant Engineers, 1st class. 

(c) Deputy Assistant Electricians, Ist class. 

(9) Commissioners, let grade, in the Bombay Presidency. 

(10) Second Secretary to the Government of Madras. 

31. Subject to the provisions of rules 30 and 35, a Gov- 
ernment servant officiating in a post will draw the presumptive 
pay of that post. If, however, the presumptive pay of the 
post, whether permanent or temporary, which he holds sub- 
. stautively is greater than the presumptive pay of the new post, 
he will draw pay equal to the presumptive pay of his sub- 
stantive post. 

the poat in which a GoTerttmeni acrvant oihciatca ia tenable by a 
loyernment aervant of any one of Heveral gradea or dasaea in a cadre and tlie 
fixation of the pay of nil auch gradea or olaasea ta within the competence of the 
local Government, the local Government may iiermit the officiating Government 
aervant to draw the pay of any one of auch grades or classes. 


Awlif Instructions, — (1) The pay of a Government servant officiat- 
ing in a poat, the pay of which ia subject to increase upon the pass- 
ing of an examination, or uyion the completion of a certain period 
of service, ia the pay which he would from tiiiiei to thne receive it 
he held the poat aubatuiitively. (Paragraph 11 of Audit Instructions 
issued up to ?Uat October 1922.) ^ 

(2) The nay of a Government le^nt officiating in a post, the 
pay of which has been reduced wilii liffect from the next succession 
thereto, the reduced pay. (PaiMmph 12 of Audit Instructions 
issued up to 31st October 1922.) f 

S« Rs A clergy^man app|Bi)ed under the orders of the 

Government to perform the duite^of a Chaplain on the regular 
establishment is entitled to a pay of Ri^|25 a month. 

32. A Government servant c^ciating in a post m a 
time-scale draws as initial pay tbe stage of the time-scale^xt 
above his substantive pay, il any; provided that, if he has 
previously officiated in the post or in a post in the same cadre 
on the same time*scale, his initial pav diall not be less than the 
pay which he drew when last oMciating. All officiating 
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seirice in any stage of the time*scale, whether continuous or 
not, counts for increment in that stage. If the presumptive 
pay of the Grovemment servant’s substantive post at any time 
exceeds the pay calculated under this rule, he will draw pay 
equal to that presumptive pay. 

Noitt.— -In fixatkui of the ttnu^nrale of naj* wtilim the* 

competence ^ of Uic loc'al (sovcrtimeiit. ilic Kn'rI Cvovcriiiiient nmv permit the 
ofiicmtinc; Government nkcrmnt to lirae* ns itiitinl |>«,v ntiy of the ttme-srale. 

Audit InutrurtionA. *< I) The notes untler Ftimlti mental Itules 31 

and 32 provide for ra.ses in which the pay of a jKisf in uiidetemiined 
beeauae the |x>st may he held by a Government Hervunt in any of 
several firradea or in any ata^e of a time-scale. In such cases 
local Government have full [mwers to fix tho }my of the otKciatiiiff 
Government servant up to the maximum which can l>e drawn by a 
aiibstantive holder, provided that such maxitnuni is witbui their 
pfArers of sam*tion. Cases in which pay has been fixed on the 
aoHumptioii that the post will b<» held by a ineniWr of a particular 
aervice will be covered by these notes as well a#* rule 33 read with 
rule 21. If the senice cimceined is an all-India nerx'ice, rule 21 
will apply. If it is not an all-India service, the baral Government 
have jfull powers. provide<I that the muxiinum pay of the }KMt ia 
within .their power of sanction. (Paragraph 14 of Audit Instructions 
issued up to 3lst GetoW 1922.) 

(2) A time-scale is genemlly attached to a particular cadre or 
class in a cadre or a time-scale may be of rei^eiit intrtMhiciion wherea* 
the class to which it is attached may have been in existence before 
the time-scale c ame into force, with a different rate of pay attached 
to it. If a Government servant has offiriateil in the cadre or class 
prior to the intrmluctioii of the new time-scale and has drawn duriuir 
the officiating tenure salary* equal to a stage or intennediate lietween 
two stages in a time-scale then such officiating service may be counted 
for iuciisnient in the same stage or, if the salary was intennediate 
lietw^een tw’o stages, in the lower stage. (Paragraph 13 of Audit 
instructiems issued up to 31st Getober 1922.) 

33. When a (jovemrnent servant officiateH in a post the 
pay of which has Ijeen fixc?d at a rate personal to another Xlov- 
ernment servant, a local Government may i^rmit him*Co draw 
pay at any rate not exceeding the rate so fixed or, if the rate 
so fixed l)e a time-scale, may grant him initial pay not exceed- 
ing the lowest stage of that time-scale and future increments 
not exceeding those of the sanctioned scale. 

A^it InsirurtioM , — Tbia mlo pmscrtbea tho initial rate of pay 
of a^ovemment oervant officiating in a po«t tha nay of which htU 
been fixed at a rate perooual to another GoveniAuetit oervant. If 
the pay thus personally fixed is on a ttne-M*ale it h not iiitende:! 
that *an officiating incumbent ahould he debarred from drawing 
increments in the time-eeale acceding to the ordinary nile«i. (Para- 
graph 15 of Audit Instructions issued up to fh^ber 1932.) 

« 3 



Pat. 




•NraIV 


34 . If a military officer holding sohetantively a post io 
a civil department officiates in a military post, he will draw 
in the military department the emoluments to whidi he would 
have been entitled under miliary rules had his substantive 
post been a post under the military department. 

36. A local Government may fix the pay of an officiating 
Government servant at an amount less than that admissible 
under these rules. 

Audit Instructwm. — (1) One clans of cases coming under this 
rule is that in which a Ooremment serrant merelv holds charge of 
the current duties and does not j;>erfonn the full duties of the 
(Paragraph 16 of Audit Instructions issued up to 31st October 1922.) 

(2) When a Government servant is ^(Minted to officiate in a post, 
hut is allowed no, or less than full officiating pay under this rule, 
the period for which no, or leas than full officiating pay is admissible 
should be treated for purposes of counting for increments, in the 
same manner as if full officiating pay had been drawn under Funda- 
mental Uule 32. (Circular No. 27 -V, dated the 31st AVugust 1925.) 

36. A local Government may issue general or special 
orders allowing acting promotions to be made in the place of 
Government servants wno are treated as on dutv under rule 
9 («) ( 6 ). 


MndimI pay. 

37. Except when the authority sanctioning it orders 
otherwise, personal pay shall be reduced bv any amount by 
which the recipient’s pay may be increased, and shall cease 
as soon as his pay is increased by an amount equal to his 
personal pay. 

.fay af Oflleial M siwlwr s af tha Intfian LagMatura. 

38. A Government servant nominated as a member of 
the Legislative Assembly or the Council of Stote shall receive, 
while serving on the Assembly or the Council, the pay which 
he would from time to time nave drawn had he not been so 
serving. He shall receive, in addition, such travelling aHow- 
anoe as the Govemor-Genwal in Council may fix. 

Goi'vmmtnt of India** daeitua. — Tlie Oorsnunent of ladia bave 
decided that the comet jnecediiro ander the FuadaneBtal Rolee 
i, to cieate for the oflicer selected to attend tiie session a tensporanr 
post for the period of his absence from his hsadqnarters. It wifi 
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tiiMi: be nomble to make arrangements for the performance of hit 
re^ar duties without clepartitifr fnim the rules. (Uoremment 
Inuia^ Finance Department, Xo. £291-C.S.It., dated the :MHh December 
1923 .) 


38 . When a temporary post is created which maj>' have 
to be filled by a person not already in Government service, the 
pay of the post shall be fixed with reference to the minimum 
that is necessary to secure the services of a person capable of 
dischai^ng efficiently the duties of the post. 

40 . When a temporary post is created which will pro- 
faipbly be filled by a person who is already a Government 
servant, its pay should be fixed by the local Government with 
due regard to-^ 

(a) the character and responsibility of the work to be 
performed, and 

\(b) the existing {lay of Government servants of a status 
sufficient to warrant their selection for the post. 

Au^it Inttmcttonii.- -Vnder the Fundamental Rulen npecinl duty 
or deputation in India is n<»l recoffiiiseil. A temporary post must 
be created for the jjterformance of that duty. If the iipecial duty 
is to be undertaken in addition to the ordinary duties of the Oovem* 
ment servant, then rules 39 and 4!t will (Parairraph 17 of 

Audit Instructions issued up to 31st Octolier 1922.) 

41 . Cancelled. 


tulwistSiMS Grants. 

42 . A local Government may make a subsistence grant 
to a (^vemment servant in the following circumstances : — 

(а) To any Government servant other than a military 

officer, while under suspension. 

(б) To any Government servant appointed in the United 

Kingdom, up to a maximum of two months, if. on 
first arrival in India, he is prevented hyr illness* 
from proceeding to the seat of the Government to 
which he is attached or to any other station to 
which he is ordered to proceed direct. 
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43. The amount of subsistence grant shall be regulated aa 
follows 

(а) In the case of — 

(i) a member of the Indian Civil Service, a statu- 
tory civil servant or a military commissioned 
(^cer subject to the civil leave rules; or 
(*i) any other Government servant receiving sub- 
sistence grant under rule 42 (&), 

it shall be such as the Secretary of State in Council may by 
general order prescribe. 

(б) In the case of any Government servant under sus- 

pension, other than a member of the Indian Civil 
Service or a military commissioned officer subject 
to the civil leave rules, it shall be such as the sus- 
pending authority may direct, but shall in no case 
exceed one-fourth oi the pay of the suspended 
Government servant. 

Audit ImtTHCtiont. — While the KU8]ie>n(liii|? authority has dis- 
cretion under this rule to fix the amount of subsistence frrant at 
such fifrure as he may think fit, subject to the prescribed maximum, 
he has not authority under clause (ft) of Fundamental Rule 63 to 
refuse a subsistence grant altogether in any case which falls under 
that clause. (Paragraph 1 of Audit Instruction Circular No. 20 . 
dated the 17th November 1924.) 

Secretary of State's Rules under Fundamental Rule 43 (a), regard- 
ing Subsistence Grants. — (1) The subsistence grant of a member of 
the Indian Civil Service, a statutory civil servant or a military com- 
missioned officer subject to the civil leave rules shall be as shWn in 
the following table: — 


* r 

Period Bpent by the Oovemment Bervant 
on duty in India. 


AjforwT or tm* ohamt. 

If drawn out of Alia. i 

If drawn 
in Asia. 

Not more than 8 yearn 

£ 

or the amount 

Ra. 

383) 

tfckre than 8, but not mom than IS yeaia 


of leave aalary to 
which he would 

428) 

Mom than IS» but not mom than 18 yearn 

m 

^ba entitled if he 
worn on leave on 

633) 

Mom than 18 yearn 

< 

•• 1 - 

half avem^e pay* 
wliielievor It kwa. 

8881 
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<S) The anheistence grant of a Government aervant apimintecl in 
the United Kingdom, other than the Government Mrvauta mention^ 
lit paragraph (1) above, who, on firat arrival in India, ia prevente«i by 
illaeea from proceeding to the 'aeat of Government to which he Ta 
attached or to any other atation to which he is ordered to proceed 
direct, shall be R.s. 250 or the pay to which he will be entitled when 
he takes over charge of his duties, whichever is less. (Government 
of India, Finance Department, No. 421-C.S.R., dated the 10th May 
1922.) 

S> R* 22« A Government servant of the Marine Department whoee 
duties are not confined to the shore, will draw, in addition to the 
subsistence grant, rations, or when rations are not issued, compensn* 
tion in lien thereof. 
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44 . Subject to any restrictions which the Secretary of 
State in Council may by order impose upon the powers of 
the Governor-General in Council or the Governor in Council, 
as the case may be, and to the general rule that the amount 
of a compensatory allowance should be so regulated that the 
allowance is not on the whole a source of profit to the recipient, 
a local Government may ^rant such allowances to any Gov- 
ernment servant under its control and may make rules 
prescribing their amounts and the conditions under which they 
may be drawn. 

SerreUiru of State'* Hide* regarding the grant of Exchange Com- 

E etuation Atloicance . — The Secretary of State in Council reserves to 
iinself the power of sanctioning the grant to Government ser\'ants 
of exchange compensation allowance; ami ha.i issued the following 
orders regarding the conditions under, and the rate at, which 
exchange com|iensatinn allowance may be drawn : — ' 

1. In these orders — 

(a) Current rate of ejrchange nieaiiA the rate of exchange for 
telegraphic transfers from Calcutta on Ijondon on the 
twentieth day of the month preceding that in which a 
cdaini for exchange coiiipeiiHatioii allowam^e in made. 

(h) Ejtehange compensation alloicance means a com]>en8ator7 
allow*ance granted to compensate a Government sen^ant for 
a fail of the sterling value of the rupee below one shilling 
and six |>ence, 

(r) Quarter means a period of three months ending on the Slat 
March, the 30th June, the 30th Septeml)er or the 31»t 
. ^ December. 

2. The following classes of Government servants may draw 
exchange romjiensation allowance: — 

(n) Meinbei*s of the Indian Police Service, iwruited prior to 

who were in recei|it of the allowance on the date on which 
these orders came into force. 

(6) Government servants who, on^ the date on which these orders 
came into force, were serving under a contract which 
vided for the grant of the allowance, for so long as tney 
continue so to serve. 

(c) Any other Government servant, whom the Secretary of Stele 
in Council, may declare to be eligible for the allowaaoe« 
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3« The amount of exchange eompensatum allowance admissible 
to a Oovernmemt servant is the number of rupees by which one-half 
of hia pay falls short of the sttiu« which, when cimverteil ot the 
current rate of exchange, will yield the sterling equivalent of one- 
half of his ]>ay converted at the rate of one shilling and 
SIX pence; provided that the total amount of exchange compensation 
allowanoe drawn by a Uovernment servant in anv quarter shall not 
exceed ibe number of ru|)ees bv a*hich a sum of ;^250. converted into 
rupees at the rate of one shilling and six i>eiire, falls short of the 
rupee equivalent of the same sum when conveHed at the current 
rate of exchange. 

4. (a) Exchange coni|»eiisHtion alloa-ance cannot l»e drawn by a 

Oov'ernnuHit servant while on fcuvign service or under sus|ieiision. 

(h) Exchange coin|iensation allowance, if otherwise ndtni^t'^ible, 
may he draa*ii hv a Govern men t servant during the first four months 
of any jieriod of leave on aveitige pay. (floveriitnent of India, 
h^nance Department, Ilesolution No. 2657 F.E., dateti the HHh 
Deceml)er 1922.) 

Audit Instruct ions, -The word ** drawn ** in tnirtigiaph of the 
nb^ive Govern nietif of liulia reMdiitiun shoiihi l»t« interpreted as 
earned.** (Panigniph 5 of Audit Instruction Gircular No. 4, dated 
28th May 192:1.) 

Secretary of Statens Rules reyarding grunt of Free The 

Secretary of iState in Council has detdded that, with effei't from the 
1st OctolM»r 192R, the rates of passage allowance to oilicet's, who are 
allowed to mahe their own arrangements, shall as follow**: — 

Int cUuM. 2n<l rlM. 

£ ». is. 

iletwwm (tie i’nited Knisdain aiiti sny port in 

IimIm proper . . 4S 10 3^0 

Boiwwn the Kinfpiotn eml Aden dirert 4S 10 33 0 

Botwemi tlie I'niUHl Kingdom and Ksrigoon 
diost .. .. .. 72 0 S2 0 

These rates nre subject to Cfui version at the market rate of exc^haiige 
based on the (*alcutta liunks* selling rates for dimiaiid •drafts on 
London as advised weekly hy the Controller of the C^irrency. tGovern- 
ment of India, Finance Department, No. 2Hf>.C.S.H., dated the 2Ut 
February 1924. > 

The maximum amotiiii of passage allowanc*e payable for a double 
journey will be the cost to Goirernment of a retunt ticket by the 
most ecofionical route. (Qovemment of India, Finance Department, 
Ho. F4>4-C*.S.K. /25, dated the 6th Mait h 1925.) 

Rules made by the Secretary of State regarding the grant of 
passages to cirilian personnel of British domirtle engaged for serrire 
in India f teho are entitled to second class passages^ are given in 
Appendix No. 24. 
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Secretary of State*i Rulet regarding the grant of Pa$$ageM . — 

(1) These rmes may be called the Passage Buies (1925). 

(2) A local Qovernment may swction^ ior^ any officer whom it has 
appointed in Europe to the public service in India a free passage 
to India. 

(3) A local Government may sanction for any officer deputed out 
of India free return passage from India to the country in which 
the officer is deputed. 

(4) A lo€*aI Government may grant free passages, including 
travelling expenses by rail to the iK>rt of embarkation, in urgent 
cases where in their opinion it is desirable that an officer, or his 
dependants, should leave India, and where the pecuniary circum* 
stances of the individuals concerned are such that they are unable 
to leave without such assistance. 

(5) A local Gfkverninent may sanction a fres return passage for 
any officer entitled to a return passage on the termination of his 
agreement whose seivices are retained in the public* interest beyond 
the original |»eriod of his engagement. The local Oovemment may 
also sanction an extension of an original concession in regard to free 
passages home for an officer's family. 

(6) A depaHmental officer of the commissary class, or a depart- 
mental wamuit offic'ea*. in civil employ, shall be entitled to the same 
passage concessions as he would receive if he were in military employ. 

These rules will have effect from the 21st 0<*tol)er 1925. (Govern- 
ment of India, Finance Department, No. F. 200-I-C.S.R. — 25, dated 
the iSth I)eceinl>er 1925.) 

Audit In/ttruHittns, — (1) No i*evision of claims of travelling allow- 
ance is perini.ssihle in cases where a Government seivant is promoted 
or reverted or is granted an increased rate of pay with retrosiiective 
effect, in respect of the period inten^ening between the date of pro- 
motion or reversion or grant of increased rate of pay, and that on 
which it is notified, unless it is clear that thei'e has been an actual 
change of duties. (Paragraph 18 of Audit Instructions issued up to 
aist October 1922.) 

(2) A Government .sen-ant tmnsf erred from one province to another 
will draw travelling allowance for the journey according to the rules 
in force ,at the time of transfer in the province to which he i.H trans- 
ferred. ()^aragi*aph 19 of Audit Instructions issued up to 31st 
Octolier 1922.) 

Notr.— All officer transferred from a MiliUirT to n Civil l>e|>artnieitt will draw 
travellina allowance according to the rules in force in the Civil Department. 
(Bengal Uovemment, Finance Department, No. 744-F., dated the 17th February 
1928.) 

(3) ‘‘Hill allowance'^ falls under “ compensatory * allowance.^* 
Local Governments have power to sanction them under Fundamental 
Buie 44. (Paragraph 20 of Audit Instructions issued up to 31st 
October 1922.) 

(4) This rule does not restrict the power of the Government of 
India or a Provincial Government to grant free passages to and 
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{rom the Tnited Eiiigdom to a noa*ofiicial reeruitecl by tbetii in the 
UniMl Kingdom on a tem^rary basia^ whether uimer a formal 
contract or not, in a case in which according to the interpretation 
of the expression temporary float ** occurring in the Central and 
Provincial (Keserved) Audit Kesoltitions and in Schedule III of the 
Devolution Rules, as given in a separate Audit Insiructum, the 
Secretary of State's sanction is not required to the teniikirary ap|Hiint* 
inent. (Paragraph 4 of Audit Instruction Circular No. 19, diits^J 
the 15th September 1924<) 

(6) Temporarjf - When a non-oiiicial is engaged tennHwarily 

to perform a sjiecified ser\*u^, outside the onlinary duties appertain* 
ing to a meinber of an all-India servir^, the criterion to lie adopted 
for deteruiiiiing wtiether or not the sanction of the Secretary of State 
in Council is necessary to the appointment as being a ** temporary 
post ” within the meaning of the hnancial rules referred to in clause 
(4) alNive shall lie whether or not the |)ei*Hon so enpigmi bolds or 
exercises in virtue of his engagement a civil ottice under Goverfinient 
and thereby becomes subject to the (ftivernnieiit Servants* ('ondiict 
Rules. For example, a liarrister. who in return for a fee agrees to 
conduct a case on liehalf of Govern men t d<M*s not become a (iovern* 
ment servant nor does he IkH'ome subject to the (iovernmeni Servants^ 
Conduct Rules: he d<ies not, therefore, hold a “ tem|M»rary |Kisi 
under Government. (Puragniph 5 of Audit Instruction Circular 
No, 19,*date<l the iMrd August 191M.) 
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Oilliiitioiii. 

St Ri 28. In tbeee rules — 

(a) Actual travelling expemes ineaufi the actual cost of transport* 
infr a Oovernment serrant with his servants and i>ersonal 
» including charges for ferry and other tolls and for 

carriage of camp equipment, if necessai^. It does not 
include cdiarges for hotels, travellers' bungalows or re* 
freshments or for the carriage of stores or conveyances or 
for presents 1o coachnien and the like; or anv allowance 
for such incidental losses or ex|)enses as the oreakage^of 
cnx^kery, wear and tear of furniture and the employmrat 
of additional servants. 

<fr) Camp equipage means the apparatus for moving a camp. 

Camp equipment means tents and the requisites for pitching 
and furnishing them or, where tents are not carried, such 
articles of camp furniture as it may lie necessary, in the 
inteivsts of the public service, for a Government servant 
to take with him on tour. 

{d) Covipeieni nuthoritg, in relation to the exercise of any power, 
means the local tioveriinient or any authority to which the 
power is delegated by or under these rules. 

Notr.*-*A list tif nuthorities romiieteiit to exemse different powers delegnted 
tinder iheao subiiidiary ruleH im given in the Delegation Chapter. 

(e) Day means a calendar day, beginning and ending at mid* 
night; but an absence fmin headquarters which does not 
exceed twenty-four hours shall lie reckoned for all purposes 
as one day, at whatever hours the absence begins or ends. 

(J) Family means a Government servant's wife, legitimate 
children and step-i'hildren, residing with and wholly dejien* 
dent uiHin him. lOxcept in S. R. 113, it includes in 
addition his parents, sisters and minor brothers, if resid* 
ing with and wholly dependent upon him. Not more than 
one wife is included in a family for the purpose of these 
rules, 

{y) Hill iiation means any place which a competent auth<Nrity 
may declare to be a hill station. 

NoTB.-*Th6 entire districi of Darjeeling is treated as a hill station. 

(A) Holiday means — 

(a) a holiday prescribed or notified by or under section 
25 of the Negotiable Instrument Act, 1881, and 
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(b) in relation to any particular office, a day on wkiok 
such office is oraered, by notifioation of Goveriimeat 
« in the Gaaette, to be closed for the tranmietion of 

OoTemment business without reserve or qualifies* 
tion. 


(t) Public conv^ance means a train, steamer or other conveyance 
which plies re^rularly for the conveyance of passengers. 

(j) Transfer means the movement of a Goyemineni servant from 
one headquarters station in which he is employed to another 
such station, either — 

(а) to take up the duties of a new jHJst : or 

(б) in consequence of a change of his headquarters. 
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Cfiifitor I.— Cradti of Co fom mo w t tonrmts. 


•Mtioii l•--*OMriOMti•ll Into QroOoo. 

St Ra 24. Qofliril ruliOt — For the purjpooe of calculating traveUing 
allowance, Oovemment Mervanta are divided into four grades as 
fellows : — 

(a) The first grade includes all officers of Oovemment in receipt 
of actual pay exce^ing Ks. 750 ])er mensem as well as other 
officers of the services racluded in the following schedule : — 


Schednle. 

(1) Indian Civil Service. 

(2) Indian Police Service. 

(3) Indian Forest Service. 

(4) Indian Educational Service. 

(6) Indian Service of Engineers. 

(6) Indian Agi*icultural Service. 

(7) Indian Veterinary’ Ser^’ice. 

(8) Indian Medical Servii^e. 

(9) Non-Indian Medical Service officers holding CSvil 

Surgeoncies. 

(10) Officers holding appointments reserved for or included 

in the cadre of the all-bidia Services. 

t 

(11) Subdmsional Officers nnd Additional SubdiviaioiiBl 

Officera, except for journeys on transfer. 

(12) Assistant Secretaries to the GoTemment of Bengal. 

(h) The second grade includes all OoTemment servants in receipt 
of actual pay of not less than Rs. 150, but not exceeding 
Ra. 760 and not indnded in the first grade. 

(e) The third gra^ includes all other Ooremment aermnte in 
superior service except those specifically daased under tW 
fourth grade. 
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(d) The feurih g^de includes forest guards, mdice constables, 
jail war<ters, buglers, seiioys and recruit boys of the MiU* 
tary Police, and all Government servants in inferior service. 

Non. — ^The cIsm of an officer should be determined with reference to his 
**pay’' as defined in Fandanienial Rule and not aith relerrut^ to hu 

substantive pay. 

S. R. S5« SMOial ooiioeasien, — A eomiietcnt authority may, for 
reasons which should he recorded, order that nnv Goverumetii sen-ant 
or class of Government senants shall be iiicludcsl in a grade higher 
than that prescrilied in rule 24. 

Notr 1. — Alt Chapl«iii« under tli<* admininirative control of the Ibnianl («tt%'«*rn- 
men! will be treated <»ffic<»n« of the fimt 

Notr 2. — Senior Militar.v AHMintant HurgeonK with coiiimiMStoned rank of 
Major, Captain and Lieutenant and Cit^al AMiistaiit Sur^teoiia who on returr iroiii 
military dutv )ia%*e iMfeii, or a'ill |N*rtiiitied to retain theur honorary ruiik in 
the Indian Medical Sc^vk^o, ahall 1 m> clasKificHl an first grade 

I^OTx 3. — Sttbadars and Jamadarn of tlie Eastern Frontier Itifies shall la* 
treated ns otficem of the second grade. 

S. R. 20. Coeernme n t fenrints in transit tram one peat to 
anottiar* — A Government sen*ttnt in triin.«tit from one to ttnother 
milks in the grade to which the lower of the tw-o would entitlo 

him. . 

t. R. 27. Pait-tinMi Cmammant amiranti, ato#-— A Governmout 
servant whose whole time is not retained for the puldie service, or 
who is reinuncnited wholly or |ictrtly by fees, ranks in such grade ns 
a com|)etent authority mav declare. 

Note 1. — 1«) The folUvwirig Gorcrunient Mrrvaiit» arc ftml grade uffirera for 
the par|s>iH< of tlie travelling allowance mlc«i : - 

(h The Government Couim*l, High Court. 

t2» The Public PrMM?<*utor of tht? 24*Pargtitiait. 

(3) The Superintendeiit, lieM*arrlt Tatiiiery lioititute. 

<4) The Senior and the Assistant Govi^minenl Pleaders, High Court. 

(h) The following are iWHHind grade officers : — 

Government Pleaders and Public Prosi*cuU*rs other iliati those tnentk»neij in 
clause (o) above. •* 

Note 2. — ^Travelling exficniies paid to legal practitioners other tiiaii Govern* 
menl Pleaders and Mukh tears are treated as a contingeni charge, rules regarding 
which will in found in the ** l^ngal Audit Manual.’* 
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l i gt i n 

t. R. St. Cifitral niltb — ^The followingr are the different kinds of 
travellinir allowances which may be drawn in different circumsianoes 
by OoTemment servants 

(a) Permanent travelling allowance. 

(b) Conveyance or horse allowance. 

(c) Mileage allowance. 

(d) Daily allowance. 

(r) The actual cost of travelling. 

The rules in this chapter explain the nature of these allowan^s 
and the methcxl of calculating them. The cinrumstunces^ in which 
they can be drawn for mrticular journeys are described in Chapters 
III to V. 

Nots. — F or ruUf covrrning the gmiit of siibsiuioire and imv<*U'ng nlhttrnncet 
in the Unitod Kingdoni and outfudo India, are Api>rndia No. 25. 

•sstlsfi lll.-~Fsrmsfisfit TravsHing Allewanos. 

t. RU 29. O ndit i oili af — A permanent monthly travelling 

albiwaiice may be granted by a competent authority to any Government 
servant whose duties require him to travel extensively. Such an allow* 
nnce is graiiteil in lieu of all other forms of travelling allowance for 
journeys within the Government servant’s sphere of duty and is drawn 
all the year muiid, whether the Government servant is absent from 
his headquarters or not. 

Notk.--A list of Government Hervante io whom permanent monthly travelling 
allowance has Iwen granted is given in Appendix No. 4. 

S. R. 90. Whw iaidlwimiM#.— A permanent travelling allowance 
cannot l>e drawn during joining time nor, unless in any case it be 
otherwise expressly provided in these rales, during any period for which 
travelling allowance of any other kind is drawn. Its drawal during leave 
is governed by rules made under Fundamental Rule 93. 

9. RI 91. OonMnatiM of pttts. — ^When a Government servant 
holds, either substantively or in an officiating capacity, two or more 

t osis to each of which a permanent travelling allowance is a1taehed» 
e may be granted such permanent travelling allowance, not exceeding 
the total of all the allowances, as the competent authority may consider 
to ^ necessary in order to cover the travelling expenses which he has 
to incur. 


iittlsn lv.---GeinPigeiiss antf Hsrts AHemnss. 

9. R. St. OMditfMi 9f (BTMt. — competent authority may grant, 
on such conditions as it thiMS fit to impose, a monthly conveyanca or 
hone allowance to f)ny Government servant who is required to travel 
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exteiM'vely at or within a short distance from his headouarters nntler 
oonAtions which ^ not rentier him eligible for daily allowance. Thw 
com pete t authority should also decide iii the time of granting thw 
allowwce if a Ooveniment servant should give, for purivoses of uudity 
a certificate of possesion of a means of conveyanc*e. 

Nora 1. — liorne and motor-<*sr allow am* suUi«s*i Ui th«» follo««» 


ing maxima: — 

Ra. 

(•) For nn« hone^ 

In Calcatia 3A 

In otlior cxpetisivt* ploocw 90 

In ordinary fdacea itk 

(ii) For two homro — 

Kxpeftuii%*e ploooa 60 

Ordinary plartw SO 

(Ht) For a homo and carriagr .. 

(if) For a pony-* 

Expmaivff placM . • 90 

Ordinary piaoM la 

(r) For cK*c*afitcmal con%*oyanre ii< and alK»ut a Inrar town — 

* Offlrort on |wiy o%’er Rm. 34M) Nil. 

diaidainn and offioniw on fiay of Ra. ICS> and nol oxrrodo 

ifig ]i«. 3<S) . . . . 90 

0(Tict*m on jmy U*low H«. ICK) . . * • 15 

(ri) For a mcKor-ear. (ourHMMtod .. .. 150 

(rtf) For a niofor>rar, two<iiaatoil .. .. .. 100 

(nit) For a motor-cydn . . . , . . 50 


(ir) Boat allowanm aovordtng to cinmtmUkoom of oach raor. 

A certifirat4* of maintenance ii» r«M|uin*<l for audit purpotca. 

Nots 2. — A li»t of Guvcrnnicnt M?rrant«» u» minim monthly conveyance or home* 
allowance ha« Wn granted in given in Appendix No. 5. 

Nors 3. — An Aaaiatant or Huli-AMifdaiit Hurgron may he granted hy the locaP 
Government a apecial daily conveyam'«* allowance for the perioda durum whieh^ 
on aocouni of c^pidemieK, he has an untiaual amount of travelling to do. 

Kora 4. — Any Govermneni aervant anmmoned temmrrarily on duty to Caleuttn* 
OMy he granted eoch ooovejrance aJIowenee not exceetfing Ra. 3 a day at the locaf 
Government think fit, provided thet the Government ivrrani may not draw coo« 
veyance allowance if or while be i« entitled to a daily travelling allowanctit 

ton. —Indian Veterinary Service OIRcera conitng from other provincee* 
to conduct eiaminatiooa at the Bengal Veterinary College, Calcutta, will be given 
a conveyance hire of Re. 9 e day in addition to the neoal daily allowance of 
Re. 12, during the period for which they conduct examinationa at that college. 

a a. It. WImm draMU— Except aa ntbenriae is thaar 

rake and Qiik» tlw aathority aanetiwiiag it otbenriae ^rect, • eon* 
nyaaee or horee allowance drawn all tbe year round ia not foikitae 



42 


V. R. «l 
Rb R.«-^ 

Tbatblung Alwwahce. 

during absence from headquarters and may be drawn in addition to 
any other traTellini^ allowance admissible under these rules: Provided 
that a Oovemment servant, who is in receipt of a conveyance allowance 
specifically gpnnted for the u^eep of a motor-car or motor-cycle, shall 
not draw mileage or daily allowance for a journey by the motor-car 
or motor-cycle, beyond a radius of 5 miles from the headquartersy 
when the journey out and back is completed in one day. 

gxeephoni.— The Cloreriiment of Bengal tiie following Government 

servants stationed in Calcutta, its suburljs and Barrackpore from ilu> operation 
of the alKive rule 

(1) Executive Engineer, 1st, 2nd and 3rd Calcutta Divisions. 

(2) Executive Engineer, Electrical Division. 

<8) Chief Inspector and Inspectors of Factories. 

(4) Chief Inspector and Inspectors of Steam Boilers. 

(5) Chief Inspector and Inspectors of Smoke Nuisance. 

(6) Assistant Electric Inspector to the Government of Bengal. 

(7) Certifying Surgeon of Factories. 


St R« 34. During laava and Joining tima. — The dmwal of a eon- 
veyanre allowance during joining time under Fundamental Rule 
106(a), or during leave is governed hy S. R. .*i05{A) and S. R. 264 
reapectively. 

Exception,^ A Government servant in receipt of a pony or horse allowance 
fnay draw such allowance during joining time provided-^ 

(o) that he coiiiinues to inaintniii a ]M>iiy or horse, and 

(li) that be is entitled to draw ii similar allowance in the post to which he 
is transferred. 


Saetian v.->ililaaga Allawanaa« 


Srn-SBt'TlON (l). — (iENERAL. 

St Rt SS« Daflnitiont — A mileage allowance is an allowaiu^e. cal- 
culated oil the distance travelled, which is given to meet the coat 
of a pellicular journey. 

St Rt SS. PriMipkNi of oolOulitioA.— (a) For the purpoM of cal- 
oulating milei^ allowance, a journey between two places ia held to 
have been jierformed by the shortest of two or more practicable routes 
or by the cheapest of such routes os may be equally short : Provided 
that, when there are alternative railway routes and the difference 
between them in point of time and cost is not great, mileage allow- 
ance should be calculated on the route actually used. 

(6) The shortest route is that by which the traveller can moat 

r sduy reach his destination by the ordinary modes of travdUiiim. 

case of doubt, a competent authority may decide which shall ba 
iregarded as the shortest of two or more routes. 
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<c) It A Oorer&inmt servant travels by a route which is not the 
ahortMt but is cheaper than the shortest, bis mileage allowance should 
be calonlated on the route actually used. 

Nora. — When a Gorernmeat servaat travels hy a route which is not the direct 
or the dieaMt route, it is neoeasary tliat he should show in the travetling 
allowaace bill^ the details of the tourney and the rarions staicea by which it was 
made. It is for the Controlling ihficer to say whether it was necessary for the 
Gorernmeat servant to travel by theae stages. 

iU R« 37« SpooM oonoiitioni* — A competent authority may, for 
special reasons which should be recorded, t^rmit mileage allowance 
to be calculated on a route other than the shortest or cheaftest : Pro- 
vided that the journey is actually performed bv such route. Where, 
however, this concession is allowed because tbe shortest route was 
impracticable for trav«dling at the time the journey was t>erfortne<l, 
the competent authority should obtain and record a certincatc from 
the Collei’tor of the district that no shorter route was priuiicable 
thpu that which wa.s adopted. 

t. R. 33. Point of oofnmonoomont and ond of loornoy.— The jioiui 

in any station at which a journey is held to commence or end is the 
chief [iiiblic office or such other point as may l>e fixed for the piir|HMe 
by a competent authority. 

Nots 1. — Wh«*fi ail offiivr from, or to, a pince which is the head- 

quarters of a |Kilic«sstatiiJti. his journey should, for the purpi.>ses of calculatiiiu 
traTelliiig allowatus>, held to romitionVe from, or end at, the |H»luw*siHtiMii. 

.Noti 2.— The CViurt^liouse of the Chief liOcsl Kxei^uttve Authority aliould lie 
considered as the point from which • fourney is held to eomineiiiv or at which 
it is held to end. 

Notk 3. — In cases of Goveinment servants attarlieif to the llenital Ktitfiiief*rifig 
ColleKe, Sthpur, the* fioint from which journeys simuld W held to commence is 
the roltejje. and the shortest route lM*twe<m the c^lleae and Calruttw is hv ferry 
steamer vi4 Chtiridpal Ghat. As the distance is thus less than 5 miles, Govern* 
ment servants attache«l to the colleae are not entitled to any ira%’elliiiu allowance 
for joitriieya to Cnlciitta eacs»pt ferry tolls {rule 8uhsidiar>‘ Hiile ^$^1. 

t. R. 3a Oiffewit ratM Ivr diffewit elaMW «f Journ«y.~ Mileage 
allowance 18 differently calculated, as Mhown in the following rule*, 
according aa the journey i*, or ctiuld lie made by railway, i^‘ steunier, 
or by road. 


SCB-SECTf05 (n),- AM4>WA»CE» FOE fOl'EEEY.S MV ^gAILIVAr. 

t. R. 4a CtaMtt •! aoMMNWditiMi far wSiaS CatwrissMit 
M r. eS . M. MMldsMl to S. eigSSOk —For tha purpoao of calculating 
mileage allowance. Government aervaiita wben travelling bjr railw*ay 
are conaidered to be entitled to claaa accommodation according to the 
following scale: — 

(a) a4 Goremvient iervant of the first pnMfe.—Accximmodaiion of 

the kigbeat clawa, by whatever name it may be called, pro- 
vided on the railway by which he travels. 

(b) A Government serfwii of the second pnu/e.— -Second or, if tbo 

tine by which he travels provides no second class eceom- 
modation on any train, highest class. 
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(c) A Government servant of the third grade . — 

(t) If travelling on the Darjeelingr-Himalajan Bailwaj, 
except the Siliguri-Eiseenganj extenaion^ thiitt class. 

(fi) If travelling on any other railway which provides no 
intermediate class accommodation on any of the 
trains which stop at the stations to and from which 
he is travelling, including the Siligari*Kissenganj 
extension—* 

(1) where there are two classes only, lower class, and 

(2) w'here there are three classes, second class, if his 

pay is not less than Rs. 50 and third class, if 
it IS less than Rs. 50. 

(m) If travelling on any railway which provides inter- 
mediate class accrommodation on trains w*hich stop 
at the stations to and from which he is travelling, 
intermediate class. 

(d) A Government servant of the fourth grade. — The lowest class, 

a*hether it lie called lower, tnird or fourth. 

Non.— The exprestion where there ere two claaiei only y in this rule is to 
be taken as meaning where only two such classes are provided in the general 
passenger trains of the railway concerned. 

t» R« 41t tpioial oo no t tg iotit. — A competent authority may, for 
mcial reasons which should be recorded, declare any particular 
Government servant or class of Government servants to be entitled to 
accommodation of a^higher class than that prescribed for bis grade in 
clause (6), (c) or (rf) of rule 40. 

8. R« 42« The mileage allowance admissible to a Government 
servant of the 1st, 2nd or 3rd grade is one and three-quarter fares of 
^ the class in which he is entitled to accommodation, except in the case 
of— 

(1) journeys on transfer, 

(2) journeys under 75 miles and an absence from headouarters of 

more than 24 hours, both conditions to be fulfillea, and 

(3) journeys of Government servants required to accompany the 

Government of Bengal to Darjeeling, which are governed 

by the Darjeeling AUowance Crae, 

in which ease double fare will be allowed. The mile^ allowance 
admissible to a Government aervant of the 4th grade is the fare of 
the lowest claae. 

•• R, 4S» WhiTi thi olMi to wbMh tilt CtttnMifiit ttriwit it 
tntitM it Mt prowMtd tn tilt tnriii.— If a Government servant of 
the second or third grade actually travels by a train which does 
not provide the class of accomnn^tion to which he is entitled under 
rule 40, he may be allowed to draw the mileage allowance of ike next 
Aigher class: Provided that the controlling ^cer attaches to his 
travelling allowance bill a certificate that it was necessary in the 
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pablte interest that he should travel bj that train. This concession 
does not apply to a Qovernment servant of the third grade whose pay 
is Im^than Ks. 50 and who traireU on a line which provides inters 
mediate class accommodation on one or more of its trains but not on 
the particular train on which he travels^ if there be third class acconi* 
modation on that train. Such a Government servant is restricteKl to 
mileage allowance calculated for intermediate class acconmiodation. 

t» R« 44* Thrmigh booking.—* When through iKiokinir involves the 
payment, for part of a joumev, of rates for accommodation of a class 
nigher than that to which the Government servant concerned is 
entitled, the Government servant luav draw mileage allowance based 
on the higher rates for that part of the journey. 


Srn-sBcTiox (iiiK — MiLE.i(i£ allowances for jochneys hy m\ os 
RIVFJi IN A steamer. 

* t. R. 45. Clottit of oooommodition to whioli Govommont 

•orvants aro ooimidorod to bo ontitlod.— For the purimse of culcnlattng 
mileage alloa*ance for j<oiriieys bv sea or river in a sleatiier, Govern- 
inent servants are considered to \ie entitled to class accoinmodatum 
according to the following w'ale : — 

III) .4 (forernment servant of the first //rinfr. Highest class. 

(/#) .4 Government servant of the seeond Second class or 

if there is no second t lass amimmodation in the steamer by 
which he travels, first class. 

(r) .1 Government servant of the third //rvn/r, — If there he two- 
classes only on the steniiiei, the lower class; if there lie 
three classes, middle or second class; if there be four 
classes, third class: 

Provided that a competent authority may direc^t that any 
Government servant whose pay does not exceed Rs. 35 
is entitled, for jouTOeys generally or for particular joumej^s, 
to accommodation in the lowest cdass only. 

(rf) A Government servant of the fourth grade» — Iiowest class. 

Nora 1. — A steam Tessel of mors than 90 tons gross toonags, or one c^f 
wbatevar siati which Wki^s to a regular stesmer sernew for ihs ranvi^yanc-if of 
pBneagsrs at fixed fares is ** a steamer for the purpose of regolaiina^Lrarelbiig 
allowaares. ^ 

Nora 9. — Arranmmients for free pas sage s of Government servants by steamers 
to London should he made by recognised shipping companies througli the Audit 
ofike. 

S. R« 4t. Ratit at aiilaaga aNaatanMh— The mileage allowance 
admissible to a Government servant of the fipt. ss^ond or third grade 
is double th^ fare of the class in which he is entitled to accommoda- 
tion. The mileage allowance admisstUe to a Oovemment servant of 
the fourth grade is the fare of the lowest class. 

In cases where the steamer company has two rates of fare, one 
tneliisiTe and one exclusive of diet, the word ** fare in this rule 
ihenld be held to mean fare exclusive of diet. 
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•» B. 47. tpiOial Wfl ttit ti t W B I n cam o{ doabt or in which, 
owing to the arrangement of clams on a steamer, the provisions of 
role 45 if strictly construed involve hardship, a competent authority 
may decide, for journeys generally or tor particular journeys, to what 
class of accommodation a wvemment servant is entitled ; and whether, 
if a concession is sanctioned, he should be granted the full allowance 
admissible for the higher class in which he is permitted to travel. 

Nors.-^AimiiiUat , InspictretMi of Schools and female inspecting Government 
servants of similar position are allowed first class accommcdation for ioumajri 
by steamer. 

S. R. 4Ii Ormifia; a river or arm ef the tea.— The rules in this 
sub-section apply to Government servants who cross a river or arm 
of the sea by steamer in the course of a journey, unless such crossing 
occurs during a railway journey and the charge for it is included in 
the railway fare. In the latter case, the crossing is treated as part 
of the railway journey. 

NoTs.-~The following journeys are not ** river crossings’* within the meaping 
of this rule: — 

(i) lie tween Oonlundo and Xarayanganj. 

(it) Between Chandpur and Xarayanganj. 


8. R. 48. Travelling by Government eteamer.— If suitable accom- 
modation on a Government vessel is offered to a Government servant, 
he is entitled to trammelling allowance under rule 173 and not to mileage 
allowance. It is not open to him to refu.*4e to accept such accommoda- 
tion and to draw mileage allowance. 


iSrji-SECTioN (iv). — M ileage allowance foh joraxEYs by hoad. 

8 . R. 88i Deflnition of travoliing by road. — For the purpose of 
these rules, travelling by road includes travelling by sea or river in any 
vessel other than a steamer and travelling by canal. 

8. R. 51. Ordinary miioogo ratois — (a) For journeys by road, 
mileam allowance is calculated at the following rates for each mile 
travelled:— 

A Government tervani of the fir$t grade — 8 annas. 

A Government servant of the second grade-^ annas. 

A Government servant of the third grade — ^2 annas. 

A Government servasU of the fourth grade^l anna. 

(b) When a Government servant travels within the territories 
administered by a local Ck»venunent which has fixed special rates 
for Government servants under its administrative control, he must 
draw mileage allowance at the rate so fixed for his grade. 

Non l.—Road mfiasga is sdnditfds to an officer perfonaing kmmeys by 
motor-ear between ntoces connected by rail, if any public interest ts aemd by 
the road journey, which would not have been served bad the officer traveled by 
rail, such as the savings of imblic time or inspsetioa en route, etc. The necessity 
for sttch road jonmeys shonid be dearly set forth in the tfaveUing aBowanee bill 
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Hotii S.— la CMM tiw jourm^ ii made a terrm opra to thr puMie 

oa liira« tbo nilaaco afiaaraaco alialt act oscaod twioa tka actaat fara barged. 
ff« iMiar^r, Uia eoatfoQii^ afieer ia catiafiad tkat Uia jouratT waa aelaaUj par» 
fomad IB a privata or hired roaTa^raace, ha laa^r alk>« auira aikkiaga a» ta 
adniastbla andar the rulaa for joaraajri bjr road. Tha bill for the ttarfalling 
anowaaoa dioold ba aapportad hy a cartiicata to tha affaci that tha jaaniaj waa 
actoallj parformad a prii*ata or hired coavajranra. 

Non 3. — Wbaa a tour by motor-car or motor-cycia commaacaa from a placa 
diataat from haadf|uartcrt and there ic rail communkatidn betwean that placa 
aad baadquartara, tha charge on account of tha journey to auch placa ahall ha 
limited to the amount chargeable had the Gorernment aerrant proceeded thera 
by rail. It ahould aeldom ba neceaaary to take the motor to auch placa by rail. 

t« Urn 9tm tp g oi al MMiltiom* — A compatani authority may, for 
spacial reanona to lie rac*ordad, allow to a particular Qot*arnmaut aarvant 
or claaa of Govarumant aar%*ant$ milaaga allowanca at a higher rata 
than ia praacribad in nile 51. 

Nan. — The follooing etiecial rote» of mileage iklluwance have lieen granted by 
the* local Goveniment: — 

(1) Aaniatant lnft|)ectors af ScIkkiU fur Muhamnuidan Kducation and Aaamtant 
InHpectretiMffi of Sc'houU —0 aniiHii. 

(2> Settlement and AMintant Settlement OArem. Settlement Kanttngoi 
appointed h» T«y*luiieHt AdviM*r4 and OfhciTK of the Provincial 8ervu*e, 
mm callid cla»» 11 ut the Survey of lndia--^V> |ier ct»iit, extra auhject 
to maxima of ^ anna». 


Superintendents of Excise and Salt on jwiy ranging from Ita. 275 to 
Its. 750 and ln»pecior» in charge of fiiairiria«-'6 annas. 

(4> Indian Aide-de-C'amp to Hia Excellency the Governor, alien accompany- 
ing Hit Excellency on tour (6r*t grade rate)— S annas. 


t. R. SS. TrMtmtiit gf fraotitm gf g niilg.— In calculating mil#- 

age allowance far journeys by remd, froctions of a mile ahould Im 
omitted from the total of a bill for any one journey but not from the 
various items which make up the bill. 


•aatlafi VI.— Daily ANawmaa. 

Mm Rg SMm Oafhlitigffi* — A daily allcwance ia a uiiifortii i^ljowanca 
for each day of absence from beadquartera, which ia inlended^to cover 
the ordinary* daily charges incurred by a Government »er%*ant in (‘onae- 
tp.eiice of such absence. 

Nova l.<~-For absence from headquarters not exceeding 24 hours beglanina 
and ending in different calendar days, a Government siTvant is restricted to one 
day's daily allowance, which may be exchanged for mileage, rail fare or steamer 
fare under the pjoviston of rule 81. 

Non 2. — When a Government servant leaves his head^juarters on one day 
and returns the next and claims daily allowaace for more than one day, tl*e hours 
of departure from and of return to headquarters must he given m the bill. 

Non 3. — When daily alloaance is claimed for journeys by road on tour, the 
diataace travelled on the day of departure from ami on the day of return to head* 
quarters ahould always be stated in the liill. ^ 
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•• R. Sii CiMral rate it to dranving tf toiHy i H tt raw ot,— TJ dUw 
in any cate it be otherwise exprettly provided in ihete rales, f daily 
allowance may be drawn while on tour by every Government servant 
irhote duties require that he should travel, and may not be drawn 
except while on tour. 

t» R« S6. (a) Daily allowances are drawn on the following scale: — 

(i) A Government servant of the first grade, Bs. 6. 

(it) A Government servant of the second grade, annas 5 for every 
Rs. 11^6 or fraction of Its. 25 of his pay, subject to a maxi- 
mum of Its. 4. 

(Hi) A Government sen*ant of the third grade, annas 2^ for every 
Bs, 12^ or fraction of Bs. 121 subject to a mini- 

mum of annas 5. 

(iv) A Government servant of the fourth grade, annas 4 if he 
travels outside the province, and annas 3 if he travels within 
the province. 

(b) When a Government servant travels within the territories 
administered by a local Government which has fixjNl special rates of 
daily allowance for Go%*ernnient servants under its administrative 
control, he must dmw daily allowance at the rate so fixed for his 
grade. 

Nots.— M emhem of the Executive Cooacil, Ministers and the President of the 
Bengfil l^egislative Council will draw daily alloa'anee admissihle under S. R. 05 
and S. U. 08, respectively, fur all journeys in India whether inside or outside 
Bengal. 

•• R. 87. Spooial oonoisiiam.— A competent authority may, for 
reasons which should l>e ret^orded and on such conditions" as it may 
think fit to impose, sanction for any Government servant or class of 
Government servants a daily allowance higher or lower than that 
prescribed in rule 56. 

Xote. — A list of »])ecial rates of daily allowance for different Government 
servants is given in Appendix^^^ 

Seotieii Vll.-^etiial Cxpenete. 

8. R.^ 88. Aotiwl axprataa net admiaatbte axoapt imdar apaailla 
rula* — Unless in any case it be otherwise expressly jgrovided in these 
rules, no Government servant is entitled to be proi^ded with means 
of conveyance by, or at the expense of Government, or to draw as 
travelling allowance the actual cost or part of the actual eoet of 
traveUing. 
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OliRiRir III.— TrmlliiHl Alttwanot atoitiiblt for Difitrtiit Otiiiit 

i m un&jf . 

mMm Vtiit ftw wr i l * 

t. R. 8t. Trawliilig aHoimoi Mrieulatid with rtfwrMOt to tht 

purpH tf tht Jtlimtlf. — The travellinfr nllowatire adnuAmible to a 
Governmeiit servant for anv jonrnev is caleulateil with rtfaranco to 
the purpose of the journey in aiH?oraance with the rules laid down in 
sections IX to XX. 

t. R. Rtoov^ of OMt of tromportifig ptrt^ liagltlii ttor— 

Unless in any case it lie otherwise expresviy provided in these rules* 
a Oovemment ser^’ant mnkinir a journey for any purpose is not entitled 
to recover from (iovernment the ctM of trans|iortinpr his fauiily or 
his^ personal lunga^e, conveyances, tents and camp fM|ui|iage. 

t. R. 41. Higl^ rttei for Jotimoyo in oxponoivo looolitloo.--- 

A comiietent authority may, hy general or spe<*ial order, direct that 
the orainary rates of daily allowance or iiiilaffe allow^atice, presiTibed 
by S. It. 5Vi and S. K. 51, resiiec^tively. or lioih, shall be increased 
either in a definite ratio or in any other suitable manner for any or all 
Ooveniuient servantn travellinir in any s|>et‘ified Iwality in m^hich 
travelling is unusually ex|iensive. 

N<itr. — A ti.t of .pec'tsl rsleM of dnily sllossncr Had milrsae acimt«sibW to 
sill Ooreriittu*ni M*rv«titM trsv^^llina ia ii|»eciiil in givtot in Apfieadiv 

So. 7. A Government servant inentioned in tlii. Ap^tidix caiinot draw more 
even thougli he may, under the ordinary ntten. In* entitlad to a higher rat#. 

t« R. n* Jottmoys by opooiol oonvfyonoiu— When a Government 
servant of a grade lower than the first grade is retpiired by the order 
of a su}ienor authority to travel by s|>ecial meilns of conveyance, the 
cost of which exceeds the amount of the daily allowance or mileage 
allowance admissible to him under the ordiiiaVy rules, he may draw 
the actual cost of travelling in lieu of such daily 01 mileage allowance. 
The bill for the actual cost !iiii.st be supported by a certificate, signed 
bv the sufierior authority and countersigned by the controlling officer, 
tint the use of the sjiecial means of conveyance was absolutely necessary 
and s|iecifying the ciirumstances which rendered it necessary. 

Kota 1. — It is not intended tiist any general orders slionld h« or that 

any general practice should prevail alhiiring a certain class of omcials actual 
expensea for all journeys performed. The fact that trs veiling in any particular 
loiwlity is unasoally expensive does not warrant tlie indisrrimiiuite use of this 
rule. 

Kotx y.^-The local Govemmeni have declared that boats sliall lie rcgartled 
at special means of conveyance for purpcMmi of this rule tn the case of all 
•uborauiate Goremnent aerranta of the Forest Department. 

Nora S.^The Audit Officer will rep ort for the orders of the local Government 
any eases in which the concession appears to have been improperly granted. 

a a. W. A OwtrwMiit Mrvaiit # tiM ftwOi prtW travtUfng 

h)f ttiMMr.— A Oovenunent Mrmnt ot ^ tbe fonrtn $pr»d«, whsii 
tniTellinir bjr Rteamer. may draw, in addition to mijeasa allowaaca, 
daily alliance at doable tb« rat« ordinarily « admiMibla to bin: 
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ProTided that, whatever be the nature of other jonmeye which may 
be combined witb the steamer journey, no further daily allowance 
may be drawn for any day for which this double allowance is drawn. 

■estlsw IX. Je um s y m Tear. 

Sv»-8ECTI05 <l). — OEXOtAI. BELES. 

S. R. M. OilblitiMi «f IlMMiqunlars.— For a definition of head* 
quarters, see S. R. 13. 

t. R. Ml Limits sf apiMrs of duty . — A competent authority may 
define the limits of the sphere of duty of any Government servant. 

Non.— A lilt ihowing the limit! of the qdiere of dntjr of diifereat Goveroment 
•er¥*nu> it givttn in Appendix No. 9. 

tu Rs 66u Oilillitioil ef tour. — A Oovernment Rerrant is on tour 
when absent on duty froni his headquarters either within or, with 
proper sanction, beyond his sphere of duty. For the purposes of this 
section, a journey to a hill station is not treated as a journey on tour. 

NoTE.*-//r4ifrveri.->-A Superintendent or ARRifttnnt Superintendent of Police is 
not held to l>e on tour when he visits a police-station unless — 

(а) travels not less thAn twenty niUes in one day, or 

{b) he is ahsent from his headquarters for two or more conaecutive nights 
and visits two or mure police-stations or posts. 

This note applies to casual visits to police-stations. Subject to the rules in 
lob-aection (Ifi) of this section, it does not apply in the case of Gorernment 
•ervanOi employed in investigating a case of uMwity, in looking after a had 
character, or in other genuine police work, which, in the opinion of the controlling 
aillcer, rendered necessary a visit to a police-station. 

t. R. 67, In case of doubt a competent authority may decide 
whether a particular absence is absence on duty for the purpose of 
rule 66. 

Note. — In the following esses the absences have been declared as ** absence 
on doty for the purpose of rule d6 and the travelling allowance is met from 
provincial revenues:-— 

(1) Otlicial members absent to attend meetings of District and Local Boards. 

(2) Government servants in Eastern Bengal attending meeUngs of the Senate 

01 the Calcutta rniversity. 

(3) Subordinate Judicial Officers temporarily deputed to hold coart at another 

station. 

(4) A Medical Officer summoned nnder orders of the Surgeon-General to another 

station for consultation with another Medical Officer in attendance on 
a Government servant entitled to free medical relief. 

(5) A Government servant depoted under the advice of the Oiril Surmson or 

any other Government Medical Officer to aceompimy another Govern- 
ment servant proceeding on Itave on msidioal certificate or to proenre 
further medical advice, when 6ie Civil Surgeon or other Medical Officer 
considers that it would not be safe for him to make the journey without 
attendance on the way. 

(б) A Government servant deputed to be a attendant ** nnder nde 296 

of the Eastern Frontier Regulations, 19tt. 



HI ^ 51 f. !!•«« 

•• II. tl—ft 

T&atxllukg Allowakcb* 

(7) Prttidenex Senior CtmpUiiit of ilio Cluiroh of ScotUnd obeent to hold 
onniial oonfemiceo. 

(b) A i^vomment eerraiit raittmoiied from one tUtion to anoiber for toaiiee- 
tioD hy the proper aotliority before telection ee conditlete for a po«t, 
provided the Head of the Department certifiee that the journey waa 
tinderuken in tho inieretU of the public eerrtoo* 

(9) A Government servant summoned to attend a Chapter of the Star of India 
or of tite Indian Empire. 

•• R. n. Rfitrietiaiii on Hit tfiiratioii and frt^ w na y af taiirt.— 

A competent authority mar impose such restrictions as it may think 
fit UfMin the fret^iieucy am) duration of journeys to be made on tour 
by any Ooverniiient servant or class of Oovemnient servants. 

•• R. as. Covammant sanrants wha ara not antltlad ta travalliiig 

allaaranaa far Jaumaft an tanr. — If a coiti|>eteni nuthority declares 
that the pay of a oarlicular Government servant, or class of Oovsrn- 
inent servants has iieen so fixed as to compensate for the cost of all 
journeys, other thaw journeys by rail or steamer^ within the Govern- 
ment servant's sphere of duty, such a Ooveininent servant may draw 
an traveilinp: alKtuaiir^* f<ir such journeys. He may, however, draw 
mileage allowaurc, or, if he be a fouiih grade officer, travelling allow- 
ance under rule for journeys by rail or Hteamer. When travelling 
on duty, with proper sanction. Iieyond his sphere of duty, he may 
draw travelling allowance calculated under the ordinary rules for th# 
entire journey, including such patl of it us is w*tihin bis sphere of 
duty. 

Non 1.— This rulv dues not apply to cases when s Government servant la 
order to shorten his journey to some place mithin his lurisdicaum has to pasa 
through stations, not situaO'^I aiihin his jurindwiicm. 

Non 2--“A hst of (tovernment servants not entitled to travelling allowance 
for journeys on tour is given in Appendis No. 10. 

Non 3. — U) Head-con stables and constables on escort duty outside their 
lurisdiction sliuuld W a thawed to draw the actual cost of the canveyaace of their 
tiaggage by road, in addition to the daily allowance admissible to them under 
the ordinarv rules. When the iourney Wyond jurisdwtton exceeds IR) miles Viy 
road these Police officers can exchange tlie daily allowance p/os actual baggage 
expenses for mileage allowance, but in that case actual baggage expentoa cannot 
be charged in addilion. 

<2i Constables when deputed on duty mother than escort Iieyond tlieir jurisdic- 
tion to a place mure than 15 miles from heikkiuartersi are entitled to a daily 
allowance of 4 annas. When the journey perfonned by road beyond jurisdiolaM'ij; 
< including such part of it as lies within junsdirtion) exceeds 20 miles cit*aiiy 
and IS to a place more than 15 miles from their headciuariers, they ran dmiT 
mileage m lieu of daily nllowaitre. 

a a. 7S. CtMcral priMiplM wi whUh trwaiiRg U lw wim U 
tar Joumayt m tanr.— The travelliniir allawmice drawn by a 
OoTemment oerrant on tour ordinarily tak«« the »haM of either per* 
nianent travelling allowance or daily allowance, if either of theoe ie 
admissible to ’him. Permanent travelling allownnce and daily allap. 
ance may, however, in certain circumstances he exchanged for* mileage 
allowance w tor the whole or part of the actual cost of travelli^. 
In certain other circumstances actual cost may he drawn in addition 
to daily allowance or for journeys for which* no daily allowance in 
nduissihle. 
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* t. 'll. 71. OarriiSt af tiirttMpplM bg Omrtr n n iifc --<a) A com- 
petent authority may piaeonbe the ec^e of OoTemment tents to be 
eupplieil to an^ Oovemment servant or class of Government servants 
for <^ce or) it it thinb fit, for personal use. 

(b) When suaK tmts are used by a Government servant on tour 
for office purposes only, they may be carried at Government expense. 

When used partly for office and partly for private piir]>ose9, the 
Government servant must, except as proviiled in rule 86, pay half the 
cost' of carriage. When used wholly for private puri^ses, the 
Government servant m^ust, except as provided in rule 86, pay the 
entire cost of carriage.' 

Nora 1. — The scale of Government tents by weight (and not by numl>er or 
atse), as given in Ap|M»ndix 12 should be taken as the scale of Government tents 
that may be aapplied to any Govenimeni servant for office or far personal use. 

Non a. — Government servants who are allos'cd tents for their office establish- 
ments only are not entitled, when they go into camp without an office establish- 
ment, to the use of tents at Government expense, and must therefore bear the 
whole cost of their carrisge. 


firB-SECTIOX (n). — GoVEHNMEXT servants in RErEIPT OF PERMANF^VT 

TRAVFXLINO AIXOWANCE. 

t, R. 72. Aetual axpansaa in addition tOi or in oxehango fory 

pormanont travailing allouranoo.— A permanent travelling allowance is 
intended to cover the cost of all journeys within the sphere of duty of 
the Government servant who draws it," and such Government servant 
may not draw any other travelling allowonce in place of, or in addition 
to, ]iermanent travelling allowance for such journeys ; Provided that — 

(Da Government servant of the fourth grade ond any other doss 
of Government servants to which a competent authority may 
extend this concession may draw, in addition to permanent 
travelling allowance, single fare for a journey by rail, and 

NoTX.—Munshis and clerks attached to Canal Divisions of the Public Works 
Department on receipt of permanent mon^ly travelling allowance may draw single 
fare for a journey by rail in addition. 

(2) a comfietent authority may, by general or special order, permit 
^ a Government servant whose sjihere of duty extends beyond 
* ^ the limits of a single district to draw, in addition to mr- 
manent travelling allowance, whenever his actual travelling 
expenses for a duly authorised journey by public conveyance 
exceed double the amount of bis permanent travelling 
allowance for the period occupied in such journey, the differ- 
ence between suen double permanent travelling allowance 
and the mileage allowance calculated for the journey. 

•• R. 78. Miliigi allMMMNi in txriumgt for pa ymm ai it trawlliiig 
ffillMiaMt.--*When a Government servant in receipt of^ permanent 
travelling allowance travels on duty, with proper sanction, beyond 
his spheiw of duty, he may draw mileage allowance, as provided in 
vale 81 for the jouri^ey, including such part of it as is within hit 
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a 1i#m of duty, and may draw» in addition, n^rmanant traTaHing 
owance for any day ox hia abaanro for which ha does not draw 
mileage allowance, lliis rule does not apftly to a Government ser^ 
Tant who travels beyond his sphere of duty in.tbe course of a journey 
from one place within that sphere to another such ^nce* 


Srii-s£CTX 05 (hi).— Govek>jme>'t .servants not in RECKifT or 

PERMANENT TRAVRLLXNU ALXOUANCE. 


Suhdivisu»n 7.— Ait/y allotrance. 

t. R« 74. Ceiieral rule. — Except whetv otherwise exnressly pro- 
vided in these rules, a Government ser%*iint not in re<*eipt of ]>eiiiie&*ent 
travelling allowance dtnws travelling allowance fur journeys tour 
in the sha])e of daily allowance. 

t. R. 75. Drawn during aiwenoi frem haadquartors an duty*— 

Daily allowance may not lie drawn except tinting absence fioni head- 
quarters on duty, A |ieriod of alisence from headijuarterH liegins when 
a Government servant actually leaves his heailquarters and ends when 
he actually returns to the place in which his headt|Uariers are situated, 
whether he halts there or not. 

Note— l>»ily slloirsmv for halt* st the U»ra1 OoTeriimentU iienssnetit hesd- 
qasrters in the plaiiiii duriiifs the star of Uie Itswl tioveriiineiii st the tnlU is 
aclmiesiiile to a Government servant, whose hiMid(|tisrt«*rft are thos^ of the Ui^l 
(»ov*emment and who is ret|uiretl to move with the UH*nl (foveriiiiieiit to the hills 
(and not simply permitted m acrom|isn.v the local (tovenimeiit to the lullal, pro- 
vided he returns ui the tem|Kirar.v hemlfiuarters at the hills liefore ^ Uie local 
Government moves down. 

S. R. Tt. Diatanot to be travallid befora daily allowanoc ia 

ndmiatiblt* — Daily allowance may not be draw^n tor any day on which 
a Government servant does not reach a point outside n radius of five 
miles from his headquarters or return to his hea<lquarters from a similar 
point, even though the distance travelled over may l>e more than five 
miles. 

Non 1. — ^Tliis rule applies to cases where Uie oflievr comeiii to m halt without 
reaching a diatance exceraijiR 5 miles from headquarters. Hut it does not apub^ 
whan t£e jouroey is continued without int4*rrupiion to a point more tl^ai H mflihw 
distant from haadouartera, even though at the expiration (midnight) of ttW 41# 111 
on which he started he liaa not yet reached luch a ]^int. 

Mom X.— A Government servant who, on completing a road journey of leas 
than 5 miles from headquarters, returns thereto and then commences a journey 
by rail of more than 5 miles from lieadquarters on the same day. is not entitled 
to mileage for the first portion of his journey performed by road. 

Non 3. — In cases where a village is less in a straight line than 5 miles frnni 
headquarters, hat more than 5 miles hy the only practicable route to it, trafellll|| 
aJkmranoe may he admitted hy that route, hut the allowance cannot he graflhH 
•imply on the ground that the journey exceeding fi miles was performed in visiting 
•everml viUagea acme of which was more than 5 miles from lieaviquarters hy Uie 
ordinagr dir^ ronto. 

Non 4,— An albwnnce of Ha, 7 for each journey from Dum-Dum to Cossipora 
and vtre rrraa is drawm l«y the Chaplain of Dum-Dum for proceeding to (he latter 
place to perforin Divine Mrrice. ^ 
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8* Si TT« Ntltt on twr«— Subject to the conditiims loid down 
in rule# 78 and 79, daily allowance may be drawn during a halt on 
tour or on a holiday occurring during a tour. 

Nm.— l^ily allowiinre ii inadmittible ualeit the GoTemmeiit aerrant ia 
actually, and not merely oonatructively, ia camp, and alio when he takea caiual 
leare while on tour. 

Daily allowance may not be drawn for a continuoua 
halt of more than 10 daya at any one place : Provided that a com- 
petent authority may grant general or individual exemptions from 
the operation of thi« rule, on such conditions as it thinks fit, if it ia 
satisfied— 

(a) that prolonged halts are necessary in the interests of the public 

service, and 

(b) that such halts necessitate the maintenance of camp equipage 

or, where no camp ecjuipage is maintained, continue, after 
the first 10 days, to entail extra ex^iense upon the halting 
Oo%*ernment servant. 

Not* 1. — The list of Government Rer%*snts or cIabm^s of Government servnnts 
exempted from the otieraiion of the 10 days* rule i» given in Appendix No. 11. 

Not* neparste ssnetion in not necesKary for halts of more than 10 days, 

‘if the travelling alloarance hill containing the halting allowance it countersigned 
by a controlling officer competent to tniiction the exemption. 

Note 8.— In calculating the 10 days’ limit referred to in this rule, the dava 
of arrival at and departure from the place of halt should be taken into account 
when daily allowance it drawn for ihote days under the exception to 8. R. 81. 
(Audit Intiruction Circular No. 28 IX of 10th January 1926.) 

S« R« 78. For the purpose of rules 76, 77 and 78 — 

(a) after a continuous halt of 10 days^ duration, the halting place 
shall be regarded as the Oovernnieiit servant’s tempiiraiy 
headquarters ; 

(h) a halt is continuous unless terminated by an absence on duty 
at a distance from the halting place exceeding 5 miles for 
a period including not less than tiiree nights, both conditions 
to be fulfillled; 

(c) in calculating the duration of a halt, any day on which the 

Government servant travels or halts at a distance from the 
halting place exceeding 5 miles shall be excluded. On 
• , such a day the Government servant may draw daily allow- 
ance or exchange it for mileage allowance if admissible. 

Subdivision 2, — Mileage alloteance and actual erpenses in place of^ 
or in addition to, daily allowance. 

8. R. 88. .Bxoiuiiigt gf Miy aliMranet ftw mitanii al i gn rm a t 
RIfftaig tll8 WIlMt ptriod gf a taur. — A competent authority may, by 
goneial or special order and on such condition as it thinks fit to impose, 

S ennit any Governuient servant or class of Government servants to 
raw mileage allowance instead of dail^^ allowance for the whole 
period of any absence from headquarters, if it considers that the nature 
of the Government servant's duty is such that daily allowance is not 
sufficient to cover his travelling expenses. 
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•» It. tf. Ixtthanii tf Mly alltwiMt tor mito^ M m mm m 
fMIttolllir IfUrilifl. — (a) Subject te euv further eouditiouci which a cum* 
petent authority may, by geuenil or e|m*iul order itu{H>»e» a Govemtiietit 
ierraut in superior serriee may exchange his daily allowance for mile* 
age allowance on any day on which — 

(#) he travels by railway or steamer or biith, or 

(ii) he travels more than 20 miles by road : 

Provided that, if a continuous journey extends over more than one 
day, the exchange must he made for atrsuch days and not for a part 
only of them. 

Nora 1. — Bbort journeys sithin s mdius of 5 from hoadquurtf^rik oisj 

not Iw SCUM to other journey h. ealculsiina tho tli^tsiiro irsvellf<(l bv rtmd 

or the amount of mileaice aUowance admi»»iKle tor nmd journey ». 

Notr S. — For the pur|ri«e of eRchangttig daily allowance fur mileaai* under 
th^ rule, ii i* not nect«iiaary that the 2tt mile!» nntiimum ahouM tie iravellisl in 
one calendar day, |>ro%*ided that tlie aUaeiUHi^ from headquartcrii doen tM>t rxoetHl 
S4 hours. Ill other raaea, each <*alciidar day ahould Ih« conaidenpd aeiMiiraudy . 

NfiTR 3,- When daily alloMnncc ia cxchaii|£cd fur road mileage under ihin rule, 
it ia iieoeaaary to »tat4* not otilv the date but ai«o iho hour at which each aeparat# 
road jourti*\v rotnnicnc«*»v. In the cnio* of r«iad journey » exlcndinu o%*er nior%» than * 
one day, the numla*r of niilcM travelUnl «»ach flay ahotild In* atat^^ 

('/A When a journey by road i>i t*ombiited with it jtoirney by railway 
or sfeainer, mileage ullowatif e tuny lie drawn on acc<iunt of su<*h coin* 
billed journey, but iiiilenge in resfiect of the rood jrnirnev will lie limited 
to the aiiiount of daily allowance unless the jfiurney by road exceeds 
2(1 miles, in which case an amount et|uivaleitt to daily ullow^unce and 
iitilea^ allowance for the ex(*ess over 20 miles may l>e dniw'ii in 
arconlance w^ith (r) of this rule. The mileage allowance for the first 
20 miles nr part thereof may \m increaseil by 50 jter cent., on a certi* 
ficate by the controlling officer that sufficient camp equipnieni was 
taken to justify the increased rate, but the mileage in resjiect f>f this 
part of the road journey is in this case also limited to the ainouni of 
daily allowance. 

(c) When a ioumey* is by road, an amount equivalent to the daily 
allowance may fie drawn for the first 20 miles ami mileage allowance 
for the excess over 20 miles of any journey, provided that only half 
mileage may be drawn for any excess over 30* miles. 

Nots. — W hen a jourtiey of tiie kind referred to in Note 2 to B. R. 5] ts com* 
biaed with * it’urnev by rued, the mileage for ilie dieunre Irs veiled by the 
pfittcular service shall be iimiu^ to twice Um actual fare charged and that for 
the ordinary rcMid journey shall la* separately calculated umler B. R. HI (h). 

(d) Unless such ioumev by road be a jouniey to or from the 
Oovemment servant ^s headauartem, mileage allowance shall be calcu* 
lated on the «distance actually travelled, without regard to the points 
fixed by or under rule 38. 

Kzeepfien.— As a partial exeeption to rule HI, in the case of halts on tour, 
half tha daily allowance ordinarily admisstbie may be drawn in addition to mile* 
age ailofraace on the day of amval of tha Government servant at the pla4e!e of 
halt and an the day of departure, providad <i) that no daily allowance will ha 
panaiasible in respect of a place of halt from which a Oovernnent sanrant departs 
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on tlM Miiia dav on which he arrived at it, and (t«) that the total dallf ^loaranea 
drawn under thit exception on any one day diall not exeeed half the dally allow* 
ance ordinarily admimible. 

Korn.*-ThU role applies only to eases in which the halt is preceded or soo» 
oeeded by a journey in respect of which an officer actaally draws railway or steamer 
fares or road mileage or both. 

t« R» ML Subject to any conditions which a competmt authority 
may by general or special order impose, a non*gaxetted ministerial or a 
fourth gnide (iovemment servant may, for any day on which he travels 
bv public or hired conveyance under a certificate from the bead of his 
office that he is requiredf to do so, exchange daily allowance for mile* 
age allowance. 

Note l.—lf s Oillcctor certifies that s conreysnce in use in his district falls 
under tlie definition of a ** public conveyance** travelling allowance may be 
admitted on his certificate, i^ubtful eases should be referred to the local Govern* 
ment. 

Note 2.—The kind of public conveyance** used should always be stated in 
the certificate required under this rule. • 

Note 3. — The term hired conveyance ** applies to bullock-carts, where such 
are ordinary means of conveyance. 

•« R. SSt Travoliing ailoiMifioa admitiibla to a Covarimiaiit aarvant 
of thO fourth gridOi — The following conditions are applicable^ to a 
Government servant of the fourth grads, except as provided in the 
Darjeeling Code {vide Appendix No. 28): — 

<a) For a journey by railway, he may draw mileage allow*ance in 
addition to daily allowance. 

(h) For a journey bv steamer, he may draw travelling allowance 
under rule 63." 

(c) For a journey by i*oad, he may exchange daily allowance for 

mileage allowance if the journey exceeds 20 miles or the 
condiuon of rule 82 is fulfilled. 

(d) For a juorney by road combined with a journey by railway or 

by steamer, he may, except as provided in nue 82, draw 
mileage allowance for the road journey in additum to the 
allowances admissible under clauM (G) or (6) of this rule, 
but such mileage allowance is limited to the amount of daily 
allowance unless the journey by road exceeds 20 miles. 

NoTS.**-When s fourth grads OovemiiisBt servant makes raihrsy ionnis:m on 
two tuccsssive da^ involvini^ an absence of not more than S4 hours from head- 

3 uartsrs, he shonid receive single railway fare for eedi jonmegr plus one day*s 
aily allowance. 

t. R. M. Aolual oupium of matataining eaMp during a auMia 
Jaumsf away ftm it»— A comnatent authority may permit any Ooveni* 
ment servant, who is oomnbfled by a sudden emergency to leave fats 
camp and travel rapidly on duty to a place more than 20 miles distant, 
to draw, in addition to mileage allowance, the actual cost of maintain* 
ing his camp, whether the camp he moved or not; provided tihai the 
amount of actual cost drawn shall not exceed the daily allowance .ri 
hii grade. 
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|L^ II« tii A«tiiil i u pt wt ti in Rrtt and tatt ^mtnm if m tati i i * 
iivi lwir« — A Oovernment fien'ant «»niitl<»d Uk daily allowance* whuaa 
sphera of duty extends over a whole province, may, a'^hen making a 
journey of more than 100 miles to the Amt or from the last canip of 
an extensive tour, recover, in lieu of the dailv allowamn* admissible 
for the days occupie«l by such journey, the whole nwessary (Hist of the 
journey, including the Vost of traiis|)ortatioii of camp e()uipment and 
of servants, horses, motor-cars, motor-cycles, bicycles and private 
baggage on such scale as a competent autboritj^ may prescribe, 

R. Si. Aitual ixpimtt if OMVigiiig oMip tqiipfiiifi^ iCi.— 

(a) When a competent authority is satiAAed that it is in the intereata 
of the public service that a particular Go%*eriiment servant on tour 
should send his horses, iiiotoiMHirH. motor-cycles, bicycles, tent or cnm|> 
equipment by railway or .steanier. or by couiiTr>* craft when no steamer 
service exist ca[iable of conveying the goods or animals, or adkcn such 
means of carriage is cheatier or imire exfieditious, it majr, by sfieiual 
order in each case, permit him to recover, in additifin to mileage allow** 
ance or daily allowance or both, the actual cost or part of the actual 
cost of trans|Hirting them. 

Note !. — In the of a moUtr-car, the rout of transporting a rUauffeur or 
rlfMiner, and fur each horM* ilif> vohi of traiiKpurtiiig onc« syce and one grass-cutter < 
may be drawn. 

Non 2. — The term *' motor-cycle ** in this rule includes a side-car, 

NfiTE 3. — When a inotor-<^ar is irans|Mirted hy steamer, the aetual cost of 
transporting it may. for the |air|M>ses of this rule, include, Wides the freight^ 
other ineslental charges surdi hs ghat $aiss. river dues, loading and unhiading 
retarget), 

Note i.--The application of this rule is restricted to iuuraeys on tour. 

Note 5. — Cost of carriage of bicycles hy rail is admissible under this rule to 
offirers on tour aithin a district when it is necessary fur the oflloer to tfvire at 
Ills destination ready «<|uipped fur a further journey. 

Note 6.- This rule refers primarily to priTaie motor-cars. The cost of carriage 
Of Government niotor-cam is contingent espeiulitoro. 

Non 7. — Tlie object of the rule is to meet an rjrfrn4»rtlinnry case in which 
a Government servant is oldiged in the discharge of his ofhcial duties to make use 
of his horses, motor-c^ar, motor-cycle, bicycle, or cemp equipment in one place 
immediately or very shortly after having had to use them in tlie public servn^ 
in another place and who is, tlierefon*, in the exigencies of the service compelled 
to convey them by rail or steamer or country craft. 

Note 8. — The expression in tlte interests of tlie public service '* includes tho 
ocononiy of a Government servant*# time, and the ccmcesaion in the rule may lie 
allowed in cases iu which the conveyance of horses, motor-car, motor-cycle, bicycle 
or camp equipment by rail or steamer will serve the interest of the puhlie service 
by enabling a Government servant to do more work than be otherwise would in 
a given time. 

(6) A coin|>etent authorif^ may, by geuaral or special order, pre- 
scribe limitations on the weight of camp equipment and the number 
of convevancea and animals to be carrietl at Government expense 
under clause (a) of this rule by a particular Government servant or 
class qf Government servants. 

Note.— A list of limitetiona prescribed on the weight of caimi (Mjaipmeat and 
number of conveyances and aninuila is given in AppemSm No. 12. 
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•• R» t7« Gfir m iiti it tirviiili wh i ti Artiit wpiirt tiitiii to travtl 

Mnatontly by railUNiy*— <a) The following proTisions are applicable 
to— 


(f) officers and men of the Railway Police ; 

(it) any other Government eervant oi cla^e of Government servants, 
a'hose duties involve constant travelling by railway, to 
whom a competent authority may declare them to be 
applicable. 

(h) When such a Government seiwant makes a journey by railaray 
on tour — 

(i) he is entitled eitlier to a free pass under the free pass roles of 
the railway or to the fares for himself and the servants 
and baggage accompanying him which a free pass would 
cover ; 

(n) he may draw daily allowance for any day on which he is 
absent from his head(|uarters for more than eight consecu- 
tive hours and travels more than 5 miles from his head- 
quarters ; 

(iii) he may not exchange for mileage allowance the allowances 
admissible under sub-clauses (i) and (ii) of this rtile; 

(ir) if he combines with a railway lourney a journey by steamer 
or road, be may. if he travels to a place distant at least 5 
miles from the point where he leaves the railway or returns 
to the railway from a place similarly distant, draw mile- 
age allowance for the journey by steamer or road, in addi- 
tion to daily allowance, if anv, admissible under this rule 
or under rule 63 : Provided tfcat the time s|)ent on the 
journey by steamer or road shall l>e deducted in calculating 
the duration of his alisence from his headquarters. 


SvMitrinon J . — Travellinff allowance adntissible for journeys and 
halts within 3 miles of headquarters, 

St R« SB. ConvgytnOG hire. — A com]>etent authority mav, by 
general or special order, permit any Government servant or class of 
Government servants to draw the actual cost of hiring a conveyance 
on a journey for which no travelling allowance is admissible under 
these rules. 

Kora 1.— When oonversnc# hire is granted under this rnle,« daily allowance 
tmder rule 77 is inadmissible. 

Nora B.— -A list of special cases to which conveyance hire has been granted is 
given in Appendix No. 1$. 

S. Rt SSt Firry tollt tnd rtitar^ tortr- A Government 

eervant travelling on, duty within 6 miles of his headquarters is entitled 
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.to looover th« actual ainouDts which h« may apend in paymant ot fairy 
and other tolla and fares for journeys by railway or other public 
eonrejance. 

NfyfB.-— If an oflicvr wliila halting at h«a4ii|iiarii»r» and drawing alk»waiir<> iind<»r 
role 90 makea a ioomi^T of milos or rutdirning tha «ama da^r to h*Midqttari«»ra, 
ha tnajr ha fl^niad aliowancws untler hoth thiii mla and niia 90, auhiart to tlia 
raairiction that tha total •am raceivad aliall not aacaad tha dail;!ir allowanct^. 

S. R. M. Aetual txptmit of moiiiUiiiiifig oi^ oquipoat 4iirifig 

0 hoH It lliOlk|Martirt« — <ln the followtufr conditumH and any other 
conditions which it may think fit to tni|MKHe» a com|)etent authority 
may, by general or Sfiecial order, fiermit any (lovernment Nervant or 
class of Government servants to recover the actual <*osl of maintain* 
ing camp e<|uipage during n halt at headquarterN or within 5 miles of 
headquarters or during the interval lietween the Gov^ernment serviint'a 
departure from, or arrival at, headquarters and that of hi^ camp 
equipage : — 

(o) The amount draa*n. together with anv amounts rei'overed under 
rule 89, should not exceed the daily allowance of his graile. 

(/i) The {leriod of the halt or iiiten*al for which it is granted 
should not exceed ten days. An iiKsence on duty from the 
halting plai'e for less than three nights should not be treated 
as interrupting the halt or interval. 

Noth. — T he “ten davn “ mi*nttuiie«i in risiise of this rule should \n* held 
to refer to the first ten days after the relurit of a («overntiietit servant from (iimp. 

(r) The Govern tiieiit servant must certify that he has iiiaiiitained 
the whole or part of his camp equipage during the halt or 
inter <mI and that the exjren^ of tiiuiiitenanee has not lieen 
less than the uniount draa'ti. In the case of a non-gaxetied 
or a fourth grade Government sertant. the head of iha 
office must certify that such maintenance was iiwessary. 

NoTB.-^Tbe actual expenjie of keeping up camp equipage during halU at head- 
quarteri is the difference lietween the actual outlay incurred hy an officer in 
mainuining the equiMge during that time and the outlay he would incur if he 
could (iiiicharge it and bad nothing to do with it till he waiiUsI it agsiri. liiU*reat 
on capital outlay, and clmrgeH on account of depreciation and refiairs as welt aa 
the upkeeping of liorses, fwlkieN, ett*., utied only for the mmreyam'e of the officer 
on hut marernes, and the ctmt of iitainiainiiig priy»|4» conveyances «4*sny Mirt 
eannot lie reckuruHl in “ a^'tual exismses “ of ke^qiing up enmp «^ui|>age. 


SrO-SKC'TIO.’f (iv). SpKrlAL UVLKS you llliai OVVU tAhH, 


8» R« 91* With the c^xceptiori of the ofTHMsrs of his ]»ersonol staff, 
the Governor, of Bengal contrcils bis own travelling exfH>>nses and those 
of his household. They are paid out of the cfiniract allowance for 
bouBehold charges. 

S».R» 92. High oRteiali traveling by r aai nr ad raihmy aaao mm a da 
tteah — When a Govemment servant for whom sfiecrial railway aetoot- 
modation ie provided or who is entitled^ under these rules, to reaenra 

• 5 
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railway accommodation by requisition, travels in such reserved accom* 
modation on tour: — 

(a) The entire cost of haulage is liome by Government. 

(b) Unless it be otherwise expressly provided in this sub-section — 

(i) the Government servant must pa^ the usual fares for any 
persons travelling with him in the reserved acconi- 
ipodation and, if Government pays full tariff rates 
for the reserved accommodation, such fares must be 
credited to Government; 

(u) if the Government seivant desires additional accom- 
modation for his staff or luggage, he must riake 
arraiif^ments with the railway administration for the 
provision of such accommodation, the haulage and 
other charges being met at his expense or, in the <*ase 
of His Excellency the Governor, from his contract 
allowance; 

(ifi) unless otherwise specifi(*ally provided in these rules, 
the Government servant is entitled to draw no travel- 
ling allowance for the journey unless he ]ye mtitled 
to permanent travelling allowance. 

Notr. — For the rules reticulating the travelling alluuanee of the .Member of 
the ftoard of Roveiiuo and High Court Judges, jiff rules 162 and 163. 

8« R. 83. RGMnred* — A member of the Executive Council of the 
Governor, when travelling on tour, may recover the cost of carrying 
a motor-car under the conditions speciherl in rule 8(> : Provided that 
the local Goverinuent is satisfied that the car has l>een employed, for 
all practical purposes, only as a means of perforin iiig, in the public 
interest, a journey off the line of railway. In cases where the presence 
of his car with the member has, upaii from the advantages to Govern- 
ihent of the particular tour or journey, saved him expense in hiring 
a conveyance or served his personal convenience to an appreciable 
extent, he must pay one-fifth of the cost of carriage. 

8« R. 84« Rtttrvgd. — Members of the Executive Council of the 
Governor, and the President of the Bengal Ijegislative Council, when 
travelling by rail, are entitled to a I'eserved first class carriage, to 
railway fares actually paid for not more than ten personal servants 
at lowest c lass rates, ana to the conveyance of all their personal lugga^ 
at the public expense, whether taken in the luggi^ van of the tram 
to which the reserved carriage is attached or sent by any other trains. 

When travellinfr by road or steamer they are entitled to charm 
to Government their ^rsonal bond fide travelling expenses append 
ing to their bills a certificate as follows: — 

** I certify that I have actually paid the amount of this bill and 
that it does not include any charges for the freight of anv stores or 

n ds, other than my personal luggafi^i or any charge for refreshments, 
sis or staging Irangalows.’’ 

Novr 1.— Stores taken lor eonsumpUoa on tour are treated as pereonal luggage. 
Non also rule 9S. 
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S» R* tB» Rilirvidr— A member of the Executive Council of the 
Ckivtt'nor and the President of the Bengal Legi&lative Council may 
draw daily allowance at the rate of Ha. 15 for a halt on tour in addition 
to the privileges granted hj rule 94, and if for any journey by rail, 
road or steamer he chooses to forego those privilej^.x, he luny draw 
for that journe 3 ’ mileage uIlow*anee at the rate of He, 1 in addition 
to the concession admissible under the ** Exception to «S. It. 81. 


8. R» t8> TranatarraA — A minister, when travelling on tour, may 
W'over the cost of carrying a motor-<'ar under the conditions spe<*itied 
in rule 86: Prtivided that the Wal Uovemment is satisfied that the 
car has been eranloyed, for all pructtcal purposes, only as a means of 

f erforniing, in the public interest, a journey off the line of railway. 

n rases where the presence of his car with the minister has, aj«tiri 
from the advantages to Government of the particular t4nir or joiirney, 
saved him ex|>ense in hiring a conveyance or servetl his personnl con- 
venience to an apprei iable extent, be must pay une-fif;h of the ccmt of 
t'ariiage. 


8* R» 97* Tfantfarrad* — Ministerii when travelling by mil are 
entitled to a reserved first class curriuge, fo riiilwriy fares actually paid 
for not more than ten oersotml servants at loa-est class rates, and to 
the conveyance of all tlieir personal luggage, at the public ex]iense, 
whether taken in the luggiige-vaii of the train to which the reserved 
carriage is attached or sent by any other triiiiis. 


»5) They must pay the usual fares for any persons travelling with 
them in the reserved accommoilation, and if ttoverninent nays full tariff 
rates for the reserved accommodation such fares must he ci edited to 
Oovernment. 


<r) When travelling by road or steamer they are entitled to charge 
to (foveriiinent their personal travelling expenses, ajipetidiiig 

to their bills a certificate as follows: — 

“ I certify that I have actually paid the amount of this bill and 
that it does not include any charges for the freight of ony igsires or 
goods, other than my personal luggage, or any charge for refresh- 
ments, hotels or staging bungalows/^ 

Notk 1. — Btores taken for consumption on n»ar are treau*d as personal luggage. 

XoT« 2.— /sVf also rule 96. 

8. R« 88. *T ran t f trrt 8 .— A minister may draw daily allowance at 
the rate of Be. 15 for a halt on tour in addition to the privileges granted 
by rule 97, and if for any journey by rail, road or steamer he chooeei 
to forego those privileges he may draw for that journey mileage 
alWanee at the rate of Re. 1 in addition to the conccNNUon admissible 
under the ** Exception to S. R. 81. 
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S. R. 80. Mombm of tho Rongai Logislotivo Gomioil.— The toU 

lowinff nileft regulate the allowances of the members of the Bengal 
Legislative Council who are required to leave their official headquarbsrs 
or usual places of residence for the purpose of attending meetings of 
the Council or transacting business connected with their duties as 
members of the Council: — 


RULES. 


(1) In these rules — 

(t) Session ” means the whole period of a legislative session from 
the time when the Council is assembled to the time when it 
is prorogued. 

(it) ** Meeting ’’ means a meeting of the Council, or of a committee 
during the session or out of the session (or a meeting to 
which a member is summoned out of session for the ti^ns- 
action of business connected with his duties as a member 
of Council). 

(tn) Usual place of residence means the place where a member 
ordinarily resides for at least six months in the year. 

(tV) ** Mufassal member means a member whose usual place of 
residence is outside a radius of 25 miles from Government 
House or in the case of a meeting held outside Calcutta^ 
25 miles from the place at which such meeting is held. 

(2) A meml>er of the I^egislative Council may draw (o) mileage 
allowance, sul>je<'t to the provisions of S. R. 3C and S. B. 81 {h) and 
(c), or (b) daily ulloa’ance as follows: — 

(a) (i) Mileage allowance for journeys by road at the rate of 

8 annus per mile. 

(it) Mileage allowance for journeys by railway or by sea or river 
in a steamer. The rate admissible is one and three-quarter 
fares of the class by which the member actually travels, 
except in the case of journeys under 76 miles and an absence 
from home of more than 24 hours, both conditions to be 
fulfilled, when double fare will be allowed. 

(b) Daily allowance at the rate of Rs. 10 per day. 

(3) No member may draw mileage allowance and daily allowance 
for the same day. 

(4) No member who arrives at and leaves the place of meeting on 
the same day may draw daily allowance for that day. 

(5) No member may draw daily allowance for any day after — 

(a) the ciA of the seBsioa; 

(b) the coqipletion of the horineas for which a member ia sommon* 
,1111^ ad o«t of ^MwioB. 
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(6) No member who^e usual plao3 of resilience is within a radius 
of 5 miles from Gov’emmenl House and no member who ordinarily 
carries on bis professional business within a mdius of 5 miles from 
OoTemment House may draw mileage allowance or daily ullowunce 
for attending meetings in Calcutta. 

(7) No member who usually resides or has his official headironr* 
tcrs within a nidius of 25 iiiifes from Government House may draw 
daily allowance for attending meetings in Calcutta. 

(8) Subject to rules (3) to (7). a member who has to leave his offi- 
cial headquarters or usual place of residence for the purpoeli of 
attending meetings or transacting business connected with bis duties 
as a member of Council may draw mileage allowance and daily 
allowance. 

Ncite. — M ilesae nllowiince to a niemla?r will In* |>aifl to ami from Iuh UKUti! place 
of residence, if within the province, or u> and from the heiul(|UartorN of hm roiiMti- 
tuency if his usual place of residence is outsidi^ the province. 

e 

(9) If a member attends the first meeting of a session of thi 
Council and stays throughout the session, he may draw the daily 
allowance for the whole session : 

Provided that such iiieiiilier has attended all meetings of tbs . 
Council during such session, or in the case of aliseiice from any 
meeting, has explained sm*h alisenre to the satisfaction of the 
President. 

(10) If a member does not arrive or leave on the day of the 
meeting, he will l)e (‘onsidered to arrive on the day liefore the meeting 
and to leave the dav after the meeting even if, us a matter of fact, he 
arrives some days oefore or leaves gome days after. He will, there- 
fore, be entitled to mileage allowance for the day liefore and the day 
after the meeting, and to daily allowance for the day of the meeting 
only, and not for any other days during which he may reside in the 
place where the Council or committee is sitting, liefore or after the 
meeting. 

(11) (a) In the case of adjournments or internals lH*tweeii meet* 
ings of seven days or less a iiiufassal inemlier who stavs at the place of 
meeting for the intervening [^riod may draw daily allowance for 
that period. A mufassal inetiHier who returns to his usual place of 
residence may draw mileage allowance, but the amount drywii shall 
in no case exceed the amount which urould have been admissible if 
he had eleerted to stay at the meeting place, and drawn daily 
allowance. 

ib) In the case of adjournments or intervals l>etween meetings of 
more than seven days a mufassal inemlier may return to his usual 
place of residence in the intervening jieriod and may charge mileage 
allowance, but in this event no daily allowance for the intervening 
period shall be admissible to him. 

(12) Where a meeting lasts over the week-end, itfeage^ allowance 
is not* admissible to a member who leaves the place or meeting during 
the week-end, but he may draw daily allowance for the week-end 
provided he is present at the opening meetini^ after the piek-end; 
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otherwise he may draw daily allowance only for the days on which 
he actually attended meetings. 

(13) In the case of protracted sittings of three weeks* duration or 
over, a mufassal member may return to his usual place of residence 
once during that period at the public expense, and in such case he 
mav draw one single fare of the class by which he actually travelled 
ana mileage allowance by road at 8 annas per mile. " But anv 
member who stays awav from the place of meeting for such a lentil 
of tinie as necessitates his being absent for more than six consecutive 
meetings shall forfeit his right to this concession. 

S« R> 100* Rotorvad. — member of the Bengal Ijegislative Council, 
being a Government servant in receipt of permanent travelling allow* 
ance, will not be entitled to the allowances specified in rule M unless 
he leaves his sphere of duty to attend the Council or to transact business 
in connection with his duties us a member. When he so leaves his 
sphere of duty, he may draw travelling allowance as prescribed in 
rule 99; pmvided that such sum as may rejiresent the amount of 
his permanent travelling allowance for the period of absence, cal- 
culated at a proportionate daily rate, shall l>e deducted from his 
mileage and daily allowance. 

t. R. 101. Amoimt of luggago admiisibio.— Except where other- 
wise expressly provided in these rules, the amount of luggage which 
may be transported, free of cost, by a Government servant travelling 
in reserved accoiiiniodation is the amount covered by the number of 
ti(‘kets which a member of the public would have to purchase in order 
to reserve such ac(‘oiuiiiodatioii. 


Osotisn X.— Joumsy of s nswlyappointsd Qovornmsnt servant to loin liio 

Pirot Pool 

8. R« 102. Conoral rtllo* — Except us otherwise provided in this 
section, travelling allowance is not adtiiissihle to any person for the 
journey to join his first post in Government service. 

8. R. IBS* Exoaptiofl* — A f*omi>eteiit authority may, by general 
or special order, permit any j)ersoii. whether appointed to a temporary 
or a pervmnent post, to draw travelling allowance for the journey to 
join his first post in Government service. 

Notr 1. — The folluwini; cxincesHioiiH are adniiAsihle for the journey of the 
fiimilies. including children, one wife and one relative of the men of the Military 
Police lielongiitg to races fonugn to I>a<va and recruited outside the province, if 
quarters are available in the Police lines, subject to the condition that tha 
percentages mentioned in clauiies {h) and (r) below must be rec'koned on the number 
of foreigners only: — 

(a) Reserved. — Xofter oj^irer — Urd class passage by rail, deck passage hy 
steamer on payment of one-third of the passage-money or fare. 

(h) Twenty per cent, of the nonwommeeioned oJErers of each heffolton— drd 
class passage by rail, deck passage hy ateatner, free of charge.* 

(f) Ftre per cent, of the pnratee of eneh hatMion-^^M class passage by rail 
or dock passage by stsamer, fm of charge. 
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( 4 ) Retarn passage to their homes of the families of such officers and man 
dying in Dacca or oUier places where the force is statiom^ at the lima. 

(f> Free passages both ways for one attendant for such families if they do 
not include a male over 16 years of age. 

Not* 2 — A list of cases in which tlie grant of travelling allowance has l»een 
permitted by general or special order is given in Appendix Xu. 14 . 

8. R. 10*. CoMEisiofi to ponont ro-omployod in Covommont 

•OfWiOO. — When a pensioner, or a Oovernmeiit servant who has been 
thrown out of employment owing to a reduction of establishmenl or 
the abolition of his post, is reappointed to tioveruuient service, the 
authority w’hicb sanctions his reap|>ointmeiit may permit him to draw 
travelling allowance for so much of his journey to join his new post 
as falls within India. 

^ 8. R. 18B. ConemiM to portora Joining by too.— When a person 
is* appointed to a post in Government service which he cannot join 
excejit by sea, a competent authority may grant him a free passage 
by sea from one part of India to another such part. 


Noth. — The condition in this rule ‘‘which he cnnnol join except by sea*' 
should be understood to mean which he cannot join except by sea, wdihoui 
reaorting to extraordinary routes i\ud unusual mode of trii veiling.** 

8. R. 106. Conoession to mombors of tho Exooutivo Counoil of 
tho Covornor. — ^When n i>erson not already in Governimmt servi<*e is 
appointed to be a member of the Executive (Nuincil of the Governor, 
he is entitled, when travelling by railway to join his post, tf» the con- 
cession descril>ed in rule 114. 

8. R. 107. Conoostiofi to a Ministor. — WhiMi a person is appointed 
to be a Minister he is entitled, when travelling by railway to join his 
post, to the (roncession described in rule 115. 


8. R. 188. Conoossion to porsim appointod in Europo.— Any 

person appointed, while resident in hlurope, by the Secretary of State 
in Council to Government service in India, other than a [lersori whow 
case is covered by rules made by the »Secretnrv of State ^ Council 
under sections 85 and 104 of the Act, may draw mileage allowance 
for the journey to join his first po,Ht from any port in India at which, 
with the permission of the Secretary of State, he may disemlmrk. 

8. R. 188. Ratio of travolling aHoaratioo umlor tMs oootion.-^ 

Travelling allowance 'under rules 103 and 104 should be calculated as 
for a joume^ on tour, but no allowance may lie drawn for halts on the 
journeys. 

8.' R. IliL When mileage allowance is drawn under rules 103, 104 
and 108 the rate admissible is ^that of the grade to which the Oovem* 
mont servant will belong after joining bis po.st. 
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;SioTided that a competant authority may prescriba lower maxii 
in t^e case of any specified class of OoTemment servants. 



Non l.^lf A Gorerntn^iit senraiii cormt bia peraonal off«cU hy patNmiior, 
im^d of bj soods train, be mi^ dram* tbe actual coat of carnage up to a limit 
of m amoiwt which would hare been admimible had he taken ilie maxtmuoa 
miBiber of maunds bj goods train. 

Non 2. — If a Gorernment aerrant carries his personal effects hy road between 
•tations connected by rail or steamer he may draw actual expenses up 
to Uie limit of goods train or steamer freight. 

Non 3. — Claims preferred under this rule should be paid at the ** owner*a 
risk rate. (Audit Instruction Circular No. 2^3, dated the 17th November 1224.> 


(ft?) Provided that — 

(1) the distance travelled exceeds 80 miles; 

(2) the Government servant is travelling to join a |)o$t in 

^ m*hich the possesHici: of a c*onveyaiice or horse is 

advantageous from the |Hiint of viem* of his efficiency; 
and 

(«3) conveyances or horses are actually carried by rail* 
steamer or other craft ; — 

he may draw the actual cost of tniiis|iorting at 
owner’s risk conveyances and horses on the follom^ing 
scale ; — 


Qimdo of Government aervant. Seale allowed. 


Fiist 

Two hofsea, and s ' ar iage or 
motor-car or inot^r* jyel > . 

Second 

One horse, and a carriage or 
motor-car or motor-cycle. 

Third 

One horse or a motor •cycle 
or ordinary cycle. 

Nora 1. — In the esse of a motor-car, the cost of transporting a chauffeur or 
cleaner, and for each horse the cost of transporting one syce and one grass-cutter 
may be drawn. 


Nora 2. — \Vhen a motor-car is transported by steamer, the airiual cost of 
jbransportiag it may, fur purposes of this rule, include, besides the freight, otliar 
inddantal miarges such as ghat pass, river dues, loading and unloading charges. 

Non — A motor-car may he deemed a part of personal effects under clause 
(tti), when a Government servant is not entitled to its free transport in addiitoa 
to personal effects under clause (tr). 

Non 4. — Government servants on transfer who are obliged to take their 
motor-cyclee by passenger train may be allowed to draw the actual cost of 
tnwnorUiig them by passenger train. (Audit Instruction Circular No. 21 (1)* 
dated the 6th Jidinary 1926.) 

ISxeeiPfion . — A Government servant who travels by a Government steamer is 
not nlfitied, for the iourney hy steemer. either to mfleime allowance under rule lit 
or to tl^ ooneeeiions allo>ii^ by this clause. He is entitled to free transport of 
himself, his family servanU and their hond-fdi personal effects, and of oonvap* 
nnoes and horses subject to the limits presertbed ht sub-clause (ie); and map 
draw in additaoo the daily allowance of bis grade. ^ 
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//. — For a journey hy road* 

(«) He may draw one extra mileage allowance at the rate to which 
his grade entitles him. 

<n) He may draw a second extra mileage allowimce if two 
members of his family accompany him and a third if more 
than two members accompany him« 

<ui) For the transportation of personal effects within the limits 
prescribed in sub-clause I {Hi) of this clause, he may draw 
mileage allowance at the rate of 1 anna i^r maund per 
mile for conveying goods by road, boat or steam-launch. 


(b) The following explanations aro given of terms employed in 
clause (a) of this rule : — 

(f) The term personal effects is not subject to definition, but 
the controlling officer must satisfy himself that a claim to 
reimbursement on account of their transportation is 
reasonable. 

(ti) The term motor-cycle includes a side-car. 

{Hi) A member of a Oovernment servant's family who follows him 
w'ithin six months from the date of his transfer or precedes 
him by not more than one month may be treated as accom- 
panying him. If such member travels to the new station 
from a place other than the Government servant's old 
station, the Government servant may draw either the actual 
fare for the journey made or the fare admissible for the 
journey from the old to the new station, whichever is less. 


Note. — Travelling alluwaiKHs under this rule, of the family of an officer on 
transfer should lie regulated with reference to the facts at the time of the journey 
in respect of which the travelling allowance is claimed. (Audit Instruction 
Orcttlar No. 20, dated the 17th November 1024.) 

M Tents supplied by Government are transported at the expense 
of Goveinment. Tents purchased and maintained by a Government 
servant himself may be transported at the expense of Government: 

E rovided that they do not exceed a scale to be prescribed in this behalf 
y a competent authority as suitable to a particular Government 
aeiTaat or class of Government sen*ants. If they exceed this scale, 
the excess may be treated as a part of personal effects. 

(d) A Oovernment servant who claims additional traveUing ^low- 
ance on the ground that members of his family accomjmnied him on 
transfer must support his claim by a certificate showing the numbers 
and relationship of the said members. 

(e) A Oovernment servant claiming the cost oi transporting 
peisonal effects, a conveyanoe or a horse, must support his daim hf 
a oertificate that the^actual expmee ineurrM was not lelto than the mm 
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elafasod. Such a certificate muat gire details of the eooTejaaces or 
honoe transported. 

Kor 1. — ^Police otBcers below the rsnk of Awietant Supormtendenta tranaferrod 
fran one stntion to another in the same district are not entitled to travcdliag 
nlkminoe exo^t for jouroext bj rail and steamer in which ease ther are alto 
OBtitled according to their class to tlie further concessions described in I (itt) snd 
<sv) shore. For journeys by road they may be allowed the actual cost^ of conrey- 
anee of their necessary hag^ge. 

Non 8. — When transferred within Caknitta from one station to another* the 
following officers of tne Calcutta Police are alloaed ilte actual cost of mortng 
their personal effects subject to the limits stated : — 

Rs. A. 


Inspectors 

... 8 

0 

Sub-Inspectors 

... 6 

8 

Sergeants 

... 5 

0 


%m R« IISAa A Government servant in superior service transferred 
from one post to another who, under the orders of competent authority, 
is permitted to hand over charge of his old |K)st or to take over charge 
of the new post at a place other than the headquarters is entitled to — 

(1) travelling allowance os on tour from the place of handing over 

charge to the place of taking over; 

(2) one and a quarter fare of the class to which his grade entitles 

him from his old to his new headquarters; 

(3) all the further concessions admissible under rule 113 (a) direct 

from the old to the new headquarters, excluding those in 
I (t) thereof and the mileaffe a<Tiiiissible during journeys on 
tour referred to in clause II (i). 


For the journeys from his old headquarters to the place of binding 
over charge, or from the place of taking charge to his new headquarters, 
he will draw travelling allowance as for journeys on tour. 

t» R« 113B« A Governnieiit servant in suiierior service wiTose head* 
quarters are changed while he is on tour, and who priM^eeds to his new 
headquarters without returning to his old, is entitled to— 

(1) travelling allowance as on tour for his journey up to the new 

headquarters ; 

(2) one and a quarter fare of the class to which bis grade entities 

him from his old to his new headquarters; 

(3) all ike further concessions admissible under rule 113 (a) direct 
* from the old to the new headquarters, excluding those in 

I (t) diereof and the mileage admissible during journeys on 

tour referred to in danse II (t). ^ 
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Mm R» 1130* If, in consequence of his transfer, the family of a 
Ooyemment Kerrant travels to a station other than the new headU 
auarters, travelling allowance for the^ journey of the family mav be 
arawn subject to the condition that it does not exceed the travellin|r 
allowance that would have been admissible if the family had proceeded 
to the new headquarters station. 

Mm R. 114. Transfer to Join tho post of m swher of tho Cxooiitiso 
Oounoil of the Bovomor or a JinI (|0 of tlii High Court <Riisrvod).~ 

When a Government servant, appointed to be a member of the Execn* 
tive Council of the Governor or a Judge of the High Court, travels by 
railway to join his post, he mav, at his option, travel on the following 
terms, in lieu of drawing travelling allow^ance under the ordinary rules 
governing a journey on transfer: — 

(a) Any accommodation which he will be entitled, under section 

XXI of these rules, to reserve by requisition after joining his 
post will, if practicable, be placed at his disposal. 

(b) The charge for haulage of the reserved accommodation will be 

paid by Government. 

(r) The Government servant must pay to Government the fare 
which he would have paid if no accommodation had been 
reserved, and must, in addition, pay in cash to the station* 
muster of the station from which the journey commences full 
fares for any niemliers of his family accompanying him, 
they share his reserved accommodation or not. 
When Government pa,vs full tariff rates for the accommoda* 
tion, all such fares will be credited to Government. 


NoTE.-j-A Judge of the High Court, when proceeding on or returning 'from 
ntetted leave or long vacation spent in Europe or the coloniet may travel on 
the terma laid down in the above rule. 

_ *• S* IjS. . Jwinier to Join tht pMt .f a Ministor (Transforrad).— 

When u Minister, after his appointment as such, travels by railway 
to lom his post, he may, at his option, travel on the following terms, 
in lieii of drawing travelling allowance under the ordinary rules govern* 
ing a journey on transfer: — 

(a) •Any accommodation which he will be entitled, under section 

XXI of these rules, to reserve by requisition after joining 
his post will, if practicable, be placed at his disposal. 

(b) The charge for haulage of the reserved accommodation will be 

paid by Government. 

(r) He Riust pay to Government the fare which he would have 
pwd if no accommodation had been reserved,- and mnet, in 
addition, pay in cash to tbe station-master of the station 
from whicn the journey commences full fares for any 
membm of his family aoomnpanying ' him, whether they 
share his reenrved , accommodation or not. Witn Oovens* 
ment pays full rates for^ the accommodation, aU mb 
fares wiH Jbe credited to Government, 
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R. IMi CMimMiit tinrtiiu whM in« 9 lvt OMttant 
tr a f iliwg 1^ rwllMy.— The Oovemment isenant^ Miiecihed in rule 87 
may draw travellmg allowance under that rule for journeys on transfer 
wimin the limits of the pilway to which they are utta 4 *hed« 
and^ are entitled, in addition to a free pass or fares for their 
families: Provided that they must not dmw daily allowance for halts 
in the course of the journey, unless such halts are made in ironnection 
with the duty. When transferred from one railway to another, they 
are entitled to travelling alloa-ance under rules 111* to 113. 

^ R- 117 .. Co aoittian to Jail wardiriv forast giianli and poiiaa 

aanatoMaa (Raearvad)* — Jail wardei's of the fourth grade w'ben trans- 
ferred from one iail to another, forest ^ards when transferred from 
one range to another, and |ioIice constables when transferred from one 
district to another are entitled, if accomiianied by their faiiiiliei^, to 
mileage allowance at the following spec^ial rates: — * 

(а) For a journey by railway or steamer, double fare of the 

* lowest class. 

(б) For a journey by road, 2 annav for each mile travelled. 

(c) For a journey by lurnt, 1 anna for eni‘h mile travelled. 

(d) Men of the Military Police, of the fourth grade, when proceed- 

ing to or returning from outpost duty, are allowed free 
passage by rail, river and road for their fuiiiilies. In the 
ease of journeys by road, where carts c^ontioi lie used, the 
cost of one cooly for wife and one c^ooly for children may 
be allowed. 

R« lilt Canci^lled. 

8. R« 119. Illfertor tirvants* — Except us provided in rule 117, a 
Oovemment ser%*ant of the fourth grade is entitled, on transfer, to draw 
travelling allowance as for a journey on tour. 

Nora. — A GoTemment servant of iKe fourth grade should not be transferred 
save in exceptional cases in uliich there may lie special reasons for transfer. 

8. R. 188. Covammant aarvant apppintad to a naw poat urbila in 
tfiliaits — A Government servant appciinted to a new post while in 
transit from one post to another is entitled to draw travelling allow- 
ance under this section for so much of the journey on transfer as he 
has accomplished when he receives the fresh orclers aiid^Jor the 
journey from the place at w'hich he receive.H such orders to his new 
station. 

8» R« 181« A Government servant who takes leave not exceeding 
four months, whether on average nay or half average pay or partly 
on average pav and partly on half average fiay, after he has given 
over charge of his old post and before he has taken charge of his new 
post, is entitled, whether the order of transfer is rei^eived before or 
after the commencement of his leave, to travelling allowance under 
this section. 

8p*R. ffl* OMimiiiiiit MrwOTt tekiiig tong toaim ^It in 
t r gn 8 iL ~A Government servant who takes leave exceeding four 
months while in transit from one post to another may draw travelling 
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allowance under rule 113 (a), 1 (0 and (iO and II <t) and (i£) far eo 
mnch of the journey to join the new post as he has aecompUshed 
before the order granting his leaTe is received, in addition to any 
allowance admissible under rule 123. 

•• R. ffS. OovamiMiit aanrant jMetod to a Mur itotioii an ratiini 
ftoai long laavai — When on return from leave exceeding four months 
a Government servant is posted to a station other than that at whi<^ 
he was posted when he went on leave, the controlling officer mav Mrmit 
him to recover the travelling allowance admissible, under sub-^uses 
I (Hi) and (ip) and II (Hi) of rule 113 (a), for a journey from his old 
to his new station. 

•setlsfi Xil. eo M i ti s y te a Hill Statisfi. 

t« R« 114L Special rules, which are given in Appendix No. 23, 
govern the grant of travelling allowance to Government servants 
moving to hill stations with the headquarters of a Government. 

S. R. 12S. douniig mtda undar tha ardara af tupariar auttority^ 

A Government servant, other than a Government servant moving with 
the headcjuarters of a Government, who travels on duty to a hill 
station within bis sphere of duty, or is required by the orders of a 
superior authority to travel to a hill station on duty, may draw travel- 
ling allowance during his absence as for a journev on tour. Such a 
Government servant will, however, forfeit all cvaim to travelling 
allowance for the journey and halt, other than permanent travelling 
allowance, if he prolongs his stay at the hill station beyond a period 
of ten days or the period necessary for the performance of the duty 
on which the journey is made, whichever is less: Provided that a 
competent authority may preserve the Government servant’s claim 
to travelling allowance by — 

(a) sanctioning a halt in excess of ten days, and 

(b) officially intimating that his presence was re(|uired on duty 

throughout the period or that he was permitted to extend 
his stay during holidays immediately following his period 
of duty* 

•» R» 138. A Cowe rim ii tit aanruit partorming bis dutfts it i bill 
SttoiM f|gr bit Mm OMVMiMOC.— When a Government servant is per- 
mitted fof his own convenience to^ perform his duties at a hill station 
he is not entitled to daily allowance or mileage allowance for the 
journey to or from such station or for the period during which he 
halts at it. 


iieliiii Xllt * J a i Mly te attsni an gxawl naii s n, 

•• R. 1S7. QimmI nilMrHI) a OoT«rninent Mrntat i» entitled 
to draw trsTelling allowance for tike journey to and from tlm place at 
which he appears for an examinatioh of any of the following kinds:— 

(a) An oUigntory dcpMtimntkdi «r Uagiiage examination. ■ 

(b) An axnminntioa held nader any ralee in force in ^ Tama* , 

cnlar laagipiga of a frontier, or hill tribe. 
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III th6 c&§6 of & militoiy officor lo ciTil omploy. an axamina* 
tion for promotion in military rank. 

(J) In the case of a Civil Assistant Surgeon or Sob-Assistant 
Surgeon, an examination designed to test his fitness to rise 
above an effieienoy bar in a time-scale. « 

(II) A Government servant is entitled to draw dailv allowance 
for the days on which he appears at an obligatory departmental 
examination and any inteni'eniiig days : 

Provided that — 

(1) travelling and daily allowance shall not be drawn under this 

rule more than twice for any particular examination or 
standard of examination; and 

(2) a competent authority^ mav disallow travelling and daily 

allowance under inis rule to any candidate who in its 
opinion — 

(i) has cMilpably neglected the duty of preparing himself for 
an obligatory examination, or 

(ti) does not display a reasonable standard of proficiency in 
an examination which is not obligatory. 

.^OTE.— The travt'Uing allowsiire for journeys to nttf*nd nil ohliastory oxsnims- 
tion 1*8 admitted upon a c’ortificste that the Government (M*rvtint Iuih not proviouHly 
drawn travelling allowance twice for the same standard. 

t. R. 128, Covornmofit torvints oMainiiig a roMrard for profi* 
OtoMJf in an oriantal lanjguaga.— A Government servant who obtains 
a^ reward for proficiency in an oriental language or who for the first 
time obtains a degree of honour in any language is entitled to draw 
mileage allowance for the journey to and from the place of examina- 
tion. 

8. R« 128. Spaoial oonotasiona. — A comiietent authority may per- 
mit a Government servant to draw travelling allowance for the 
journey to and from the place at which he appears for any examinu* 
tion other than those specified in rules 127 and 128. 

8. R. 1881 Rataa af travallifig allMranoa undar ttiia aaatioit.— 

Travelling allowance under rules 127 and 129 should be calculated 
as for a journey on tour, but no allowance may be drawn for huIlj,,on the 
journeys except for halts to attend the obligatory departmental 
examinations. 

•astitfi XIV. J eumt y wlMfi pr oese ein a en er rsturnlnf frem Leave. 

8. R. 181. Canaral rula. — Except as otherwise provided in these 
rules, a Government servant is not entitled to any travelling allow- 
atf^ for a journey made during leave or while proceeding on or 
returning from leave. 

Note l.—Whh a view to enable Government serranU of non- Asiatic domicile 
to purdiese passages for themselves and their families, t^ Government of India 
demded to grant advances recoverable in snitaiile instalments. The mles laid 
down W thorn in regnlating the grant of these advatloes are given in Appendix 
No. u: e 
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Nora 2 — ^For ralra rog»rdiiig the ^rent oi railway paMee to head-nmatablea 
«iid conetablea, «ee Police Regulatioita, Bengal. 

t* ll« 1Mb Bx0i|ptiill. — A competent authority may, for apecial 
'veaeona which should be recorded, permit any Government rarvant to 
«draw, for a journey of the kind apecified in role 131, travelling allow- 
amce aa for a journey on tour. 

t. R» 18S. Higll ellloiaia (Reeanratf). — When a member of the 
Executive Council of the GovenKM- or a Judge of the High Court travela 
hy railway when proceeding on or returning from leave, he may travel 
on the terms described in rule 114. 

Nora.— 'The long vacation allowed to the Ju^e of the High Court may be 
oimtidered as leave in the case of Judges proceeding to or reatrning from Europe 
or the colonies. 

R. ISBs Subjecst to the proviso in rule IM, a Military Sub- 
Aaaiatant Surgeon in civil employ, when proceeding on or returning 
from leave of not less than six months’ duration is entitled to , the 
aame concessions which he would receive if he were in military employ. 

t« R* 1S6. A military officer in civil employ, being a depart* 
mental or warrant oflSieer, when proceeding on or returning from leave 
on medical ceHiiicate, is entitled to the same concessions which he 
would receive in military employ. 

S« R« 1ST« RaaaiWid. — ^Indian officers, non*commissioned officers 
and men of the Military* Police taking leave on medical certificate 
or leave other^ than leave on full average pay not exceeding four 
months are entitled to free passage by river and rail to and from their 
homes. 

t. R. 1S8. OonoissiQiis to tunroy ond other suhonlimitii 

tROionrod). — (a) The Dir^tor of I^nd Records and Surveys, Bengal, 
may grant such rail and steamer fares aa he considers necesimry to 
khalasis and other menials of the Survey Department proceeding on 
or returning from leave of any kind. Such fares should be paid for 
the journey to or from the place at which each menial was recruited. 

(6) He may also grant such travelling allowance as he considers 
necessary to other subordinates of the Survey Department whra pro- 
ceeding on or returning^ from leave if their homes are situated in {wo* 
Vinces other than those in which they are employed. 

(c) Head warders and warders, who are not natives of Bengal, 
ure entitled to free passages by rail and steamer when proceeding to 
und returnii^ from their homes^ on leave on half or quarter pay 
whether by itself or in combination with leave on average pay. 

t» Rt 1SB« (o) When a ^Government servant^ is compulsorily re- 
called to duty before the expiry of his leave, he is entitled to travel- 
ling allowance as follows 

(f) If the leave from which he is recalled is in India and the leave 
theteby cu^iled W not leai than one month, he is entitled 
to draw mileage allowance lor Gie journey from the plane 
at which Jhe order of recall reaches him. 



76 



ftl 


TsAVBU.t2fG Allow AK cjc. 


F. m 


(«0 It the leave from which he ie recalled is out of ladia, and if 
the Oovernment servant recalled has not completed by the 
date of leaving for India either half the |>erioa of his leave 
or three months, whichever period is shorter, he is entitled 
to travelling allowance^ from the port at which he lands in 
India to the station to which he is recalled. (For free 
passage to India, vide Fundamental Kule 70.) 

It the period by which the leave is curtailed is less than the 
minimum periods referred to in clauses (i) and <«t) above, mileage 
allowance may be allowed at the discretion of the authority recalling 
the (Jovemment servant. 

(b) If the Oovernment servant recalled to duty is entitled to 
travelling nllowaiiee under rule 131, he ittay not draw mileage 
allowance under clause (a) unless he abandons his claims to the 
mileage allowance sfiecifiecl in rules 112 and 113 (a), I (t) and II (t). 


t. R. 140. If a lion-gazetted Government servant, on compul- 
sory recall from leave exceeding four iiionths, is posted to a station 
other than that from which he went on leave, he may, it his pay 
after transfer does not exceed Bs. 400 and if his new station is 
distant more than 50 miles from his old station, draw, in addition 
to the allowance admissible under rule 123, travelling allowance for 
his family un<ler rule 113 for the journey from the place at which 
the order of recall reaches him to the new station : Provided that 
the amount so drawn shall not exceed the amount admissible under 

rule 113 for the journey from the old to the new station. 

« 

t. R. 141. Travtiling allowmoe during Joining tima undar 

Fundamantal Rula IfW (d). — A Ooverninent servant on joining time 
cinder Fundamental Rule 105 (d) may draa* travelling ulloa*ance for 
the journey as for a journey on transfer. 


Owtien XV. — Journey on Retirement, Dismiaiei er Terminatien of imp ley me n t. 

S. R. 142. Canoral rastrMions.— Fnlcss in any case it lie other- 
wise expressly provided in this section, no person is entitled to any 
travelling allowance for a journey made after reliiement or dismissal 

from Government service or after the teniiinatioii of such service. 

• • 

Nora. — Be$erved. — All Indian ranks of the MiliUrv Police are entitled to free 
peasage by steamer or rail to their homes, where they are retiring on invalid 
pension, but not when retiring on retiring or superannuation iiensum. 

S. R. 14S. SxMptiMl. — A competent uutboritv may, for apeeial 
reaaons whicb should be recorded. |ierroit any Oorernment servant 
to draw traveling allowance for a journey of the kind mentioned in 
rule 142. 

S. S^ 144. OliiMMfWM f. Mgll eSrilit C Rm r f l i )*— When a mm- 
of the Executive Council of the Governor or a Judge of the High 
Oonrt travels by raUway on vetiring from the Mirvtoe or cm proceeding 
to join raothor poet .f^ rengning i^oe, Im k ratiiled, if he m deeirae. 
to the coneeflsion described in role 114 . 
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9,n,m, Oiimiilttn t> Mlwlttiw <TrMiiHitii)r-Whwi • HiiiM- 
ter Alter kit ap|K>iatmeot m tack traveu by railway oa retiriag from 
tke tervioe, ke u eatitled, if ke to detiret, to tke ooaceaaioa dmeribed 
ia rale 115. 

t. R. 14t. Cowowtiaiw t0 tuTHir Mbordinatw. — A kead of a 
departaieat may great suck rail and steamer fares as ke coasidert 
necessary to a .disckarged kkalasi or otker menial for the journey to 
the place at which tke menial was enlisted. 

•• R. 147. Oen oa Mi na to niilitory aHloan in oivil mnplim , — 

A military officer in civil employ, being a departmental or a warrant 
officer, on retirement after service which has earned a pension or 
naittity, is entitled to the same right as regards a free passage as if 
he were retiring from military employ. 

t. R. 14S. Oenoaaaion a to Cavammant aanranto t — pa rart iy 

amplayad. — A person temporarily employed in Government service 
who has received travelling allowance for the journey to join his post 
may, on the termination of his employment, be allowed to draw 
travelling allowance for the journey to any place : Provided that such 
allowance does not exceed the travelling allowance calculated for the 
journey to the place at which he was engaged, that tke claim to draw 
travelling allowance is preferred within three months of the termina- 
tion of his employment and that the officer under whom he is employed 
is satisfied that he intends to make the journey. 

8. R. 148. Ratot of travolling aHonvanoo undtr this Motion. — 

Travelling allowance under rules 143 and 148 should be calculated 
as for a journey on tour, but no allowance may be drawn for halts 
on the journeys. 


O ss t lsw XVi. je Hrn ey to ohro EvMsnoa. 

8. R. 188. Journoy to givo ovMonoo of foots of wMoh Im has 
aRMal hn ow rt odgo. — The foll<raing provisions apply to a Government 
servant who is summoned to give evidence in British India~- 

(o) in a criminal case, a case before a court-martial, a civil case 
to which Government is a party or a departmental iaqniiy 
held by a properly constituted authority in British India, 
or 

(b) before a court in an Indian state or in foreign terriimry; 

provided that the facts as to which he is to give evidence have 
come to his knowledge in the dieoharge of his public duties : — 

(«) He may draw travelling allowance as for a journey tour, 
attaching to his bOl a oertificats of attendanoe gtveai by 
the court or other antoority which summoned him. 

(tt) Whim be litres eueh ttofidUag rilowaiiee, he may not aeo^ 
any paymmt cd hk expenses from the court or authorito. 
Any leM which may be ospoeited in the court for tortrav^ 
ling and mbsitomoe uHowaaoe of toe witaeas must be 
cremted ^ Govenimeal. 
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(itf) If the oottrt in which he gives evidence is situated within & 
miles of his headquarters and no travelling allowance is 
Aerefom admissible for the journey, he may, if he be not 
in receipt of permanent travelling allowance, nciyept such 
payment of actual travelling expenses as the court may 
make. 


Nots 1. — Gorerament aerveat summoned to give evidencie while on leave or 
under suspension is entitled to the concessions described in this rule. 

Kotb 2. — A Government servant summoned to a departnieiital enquiry to 
answer charges against his conduct shall l>e deemed tb be suniinoiu«<i to*^ give 
evidence at the enquiry' and shall be entitled to the concessions descritied in this 
rule notwithstanding the proviso thereto. 

Nort 3. — ^Travelling cxMnses of any witness summoned either for Uie prosecu- 
tira or the defend in a oeparthnenial enquiry* should be paid by Ciovernment, if 
his evidence is, in the opinion of the Commissioners or oflicer conductitig the 
erquiry, of material value. 

Ji* R* 151« Othar oaaat*— A Oovernment aervaiii summoned to 
give^ evidence^ in cireuiustances other than those descTi^d in rule 
160 is not entitled, by reason of his ]iosition as a Qoveninient servant, 
to any payments other than those admissible by the rules of the 
court. If the court pays him any sum as sulisistence allowance or 
comj^nsation, apart from puyineiit for travelling expensf»s, he must 
credit that sum to (ioverninent liefore drawing full pay for the day 
or days of absence. 

Seatien XVll«--deurfiey te ehtaiii Medioal Advise. 

S« R« 152« Ctntral rilte* — If in order to obtain medical advic^e, 
a Oovernment servant is coni|ielled to leave a station at which he is 
posted and at which there is no meilical officer of (ioveriiroent and 
travel to another station, he may, on production of a certificate fnim 
the medical officer consulted that the journey was, in his opinion, 
absolutely necessary, draw travelling allowance for the journey. 

Notr. — F or rules regulating the grant of travelling allowance to enalde 
European Government servants and their families to have ac^sess to British Mediool 
advise, see Appendix No. 26. 

Si R. 183. Joumw to obtain modioil oortiSoato.— If a Govern- 
ment servant is compiled to travel to another station in order to 
obtain a medical certificate in supmrt of bis application tm leave, 
he may draw travelling allowance lor the iourney; but he may not 
draw travelling allowance for a journey to obtain the countersignature 
of a medical officer of Government on such a certificate. 

NonL---Travelling ollowanoe is not admissible far a journey to procure a healtb 
esrtitaite on first appointment to Gloveniment service. 

S. R. 184. PfwlMi penniitim if ebUi nd bl e. T he 

journeys contemplated by rules 162 and 163 should not be undertaken 
witliout the previous permission of t^e controlling officer, if such 
permission can be obtained without risk to the Government servant 
reqniring medical advice. 

S. k m. R n hi Ri i iitf lf Cbi p liim p^tionary 

Omplain who is compelled to make a jouney in ^er to obtain from 
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• Medical Board tit* health certificate which he must produce before 
confirmation in Oorernment serrice may draw traTelling allowance 
tor the journey. 

t. II. ISlii dewMy to appMr iMfora ■ MMKmI praHMinM^ 
to fitiffllltflL — (a) A Government (servant who is ^ directed by his 
official siipenor, in the interests of the public service, to apply for 
an invalid pension^ may, if he be reauired to make a joumev in 
order to api>ear before a Medical Boara, draw his actual travelling 
exjienses, subject to a maximum of the amount of travelling allow- 
ance calculated for the journey. If it be necessary for him to return 
to his headquartera after appearinf^ befoi-e the Medical Board, he 
may draw his actual expenses subject to the same maximum. In 
both eases his travelling allowance bill must be supported by certi- 
ficate that he was directed to apiily for an invalid pension in the 
interest of the public service and that he did not voluntarily ask 
to retire. 

(h), A competent authority may allow actual expenses, as limited 
by clause (a) of this rule, to be drawn by a Ooveniinent servant who 
voluntarily applies for an invalid pension : Provided that the autho- 
rity is satisfied that the circumstances of the applicant are such as to 
justify the concession. 

•• Rt 187t doiirfiiy to app^ lioforo a Madiaal Roanl in othar 

airaumttanoaa* — ^Except as provided in rules 155 and 156, no travel- 
ling. allowance is admissible for a journey undertaken in order to 
appear before a Medical Board, 

t. R. 158. mtat of travolling alloiranoo undor this sootion.— 

Travelling allowance under rules 152, 15:i, 155 and 156 (a) should 
be calculated as for journey on tour, but no allowance may be drawin 
for halts on the journeys. 


Oiotiofi XVIII.<— Journey In Attondenoo on on InoooooiUtotf Oovommont Oorvont. 


i. k iH. It a Government sen-ant, under the advice of a Civil 
Surgeon or other medical officer of Government whose duty it is to 
attend •kirn professionally, is required to travel to a presidency town 
or elsewhere, either when proceeding on leave or in order to obtain 
further medical advice, and the medical officer considers that it 
would be unsafe for him to make the journey unattended, ike medical 
officer may either himself accompany the patient to his destination 
or arrange that some other person shall ao so. In that case, the 
attendant, if a Government servant, shall be deeiiiied to hOire been 
travelling on duty and may diraw travelling allowance lor the out- 
ward and return loumey as lor a joumev on tour; if not a Govim- 
ment servant, be wall bo entitled to actual expenses. 


NOTS.—A person told off to be a ^ sidi attendant’* under rule S86 of the 
Eastern Frontier Rifiii. B sgWff on s is eattUed So Wo ksaefits ef this mk. 
(UvUErI Uorernment^ Finanoe Beportment, No. ei8-F., dated We llth Februaiy 
IffH.) e 
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UMm X%X . 4 t Mfmy in • Omnpm if Tr|iiiiii|» 

ii Ik MIL When a Oorernmeiit aarrant nr a •indent not already 
in OoTemment service is selected to undergo a course of training, 
a competent authority may decide the scale, if any, on which h^e 
•hall draw — 


(а) travelling allowance for the original journey to and the last 

journey from the place of training, and for halts at such 
place; 

(б) in the case of training at a school, college or similar institu* 

tion, travelling allowance for similar journeys on the 
occasion of holidays and vacations; and 

(e) travelling allowance for journeys during the course of train- 
ing: 


Provided that the scale so fixed shall not exceed that aduiissihle 
ip Government servants of similar status on duty at the place of 
training. 

Note. — A list of rases in which travelling alloa'nnce is allowed for journesrt to 
undergo training is given in Appendix No. 16. 


•eotleii XX.— -Jeumty te attoiMl a Diiraer tr Uvea. 

t« R« 161« A Government servant who is permitted to attend a 
durbar or a lev#e elsewhere than at his headquarters may draw 
travelling allowance for the journey as for a journey* on tour. 
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IMMirtir IV«— Tnwlfifw attmmm admMHMi ivliifi niitm •! tiam- 
part art tapplM nvtthoiit oast to Iha Qavarmaaiit aaraairt traiil- 

NpKi 


aiotitii XXL tiiapty •! Frit Xto iimii t aiH ifi tn Rillmy Jwvntyt. 

•> R« lei. Raaarvation af flrat aliit aanRiartaijMiti (RasarvaP).— 

The Member of the Board of Revenue when traveUinipr on duty within 
hie sphere of duty is entitled — 

(1) when travelling b^r railway to a reserved first class compart- 

ment to be obtained by requisition and to fares (if actually 
paid) for four servants at lowest class rates; 

(2) when travelling by steamer to a reserved cabin (if one is 

available) and to fares (if actually paid) for four servants 
at lowest class rates subject to the usual deduction on 
account of messing charges; and 

(3) when travelling by road to a mileage of 8 annas. 


8« R« 183« Roaorvod. — A Judge of the High Court when travel- 
ling on duty is entitled — 

(1) when travelling by railway to a reserved first class compart- 

ment and to fares (if actually paid) for four servants at 
lowest class rates; 

(2) when travelling by steamer to a resei-ved cabin (if one is 

available) and to fares (if actually paid) for four servants 
at lowest class rates subject to the usual deductions on 
•account of messing charges; and 

(3) when travelling by road to a mileage of 1 rupee. 


He is also entitled to draw daily allowances for each day on which 
he has been engaged in inspection work^ 

t. R. 164. Prooedurt of raquisitioil.— The procedure to be follow^ 
ed in submitting a requisition for reserved accommodation shall be 
such as may be pi*escribed by the Railway Board. 

•• R. leSt Effoet of foquWtion of a ourriagti— When a Govern- 
ment servant travels in a carriage reserved by requisition, the carriage 
is entirely at his disposal and may be detached and detained at any 
railway station at bis request. 

ti R« 168b Froa paiMb— The issue of free passes lor jifuraeye 
by railway is regulated by rules made in tbis 'behalf by the Railway 
JEioard. 
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•hMm XXIIr—TrawMIiiC AOmmiim admiMibli vIim uw tirtMla ar part at tka 
iMam af aai w ay a iiaa la aupplM frithaiit Cliarpa. 

Sv»-8ECTIOH (l). — JoVKKBYS BY RAILWAY, 

9 . R. 1f7. Joumtifs matfp by raihvair In p oopi mw rt p tiwi rwwtrt 
by rwillisitlWb — ^The traYellinfr allowance admiasible to a (.loveru- 
nsent servant who makes a journey by railway in aceoiumoilatioii 
reserved by requisition is prescribed in sub*sectidn (IV) of section IX 
and elsewhere in these rtilee. 

S. II. 1 M. Free transit by raHwi^ otharwias than in aooom m o d a* 

tion rawvad by raquisition.— AVhen a Government servant is entitled 
to, or^ is allowed free transit by, railway otherwise than in m^eoni- 
modation reserved by requisition, whether on a tree pass or otherwise, 
the mileage allowance w*hich he draws for the jcmrney must bw 
reduced by the amount of the fare which, but for such free transit, 
he orould have paid. This rule applies to cases in which a free pass 
is issued on any railway, whether worked by Government or not. 
The reduction made must include the full number of fares <wered 
by the pass, unless the Government servant certifies that he did not use 
the pass in respect of 0113 ^ fare or fares for which no mluc^tion is 
made. 

Nors.^Th® circuniKtanees under which a free pasd may 1s» aiveii are irrelevant 
and it is immaterial w'hetlier it is held hy an oflict«r in his uthrial eapacity or not. 

S. R. 160p Coverfiment servant in receipt of permenent travel- 
ling eHeivenee. — When a Government seo'vant in iweipt of |H»rman* 
ent travelling alIow*ance uses a free puss on a railway or a coiiipuny's 
steamer within his sphere of duty, he must deduct from his |N*r- 
manent travelling allowance for the month the uinount of the raib 
way or steamer fares which he would have paid if he had not travelled 
on a pass. 

8 . R. 170. Covernment cervint entitled to travel in e higher olees 
on p^fment of e leieer fere. — When a Goremment servant is permitted 
to travel by railway in a higher class on payment of a lower fare, 
his mileage allowance must l>e reduced by the nniouiit by which the 
fare of the class in which he travels exceeds the fare uciually paid. 

Notk. — ^D eductions on account of memhers of an officer's family should he made 
as in the case of the officer himself. • * 

8 . R. 171. Covernment fervent travelling with e free pees on 

an unopened line of reilwey. — A Government servant travelling with 
a free pass on an unopened line of railway is entitled to the travel- 
ling allowance prescrioed in rule 174 as limited by rule 176. 

Hl^SBCnON (ll).— JorRJCRYS BY SF.A OE ElVRK IN A STRAMKE. 

8 . R. %i2m deurney by Cevemment vofeel.— When a Government 
servant travels by sea or river, otherwise than on payment of passage 
miOiiey,* iii a steamer, the cost of which is paid by Government or 
by a local fund, he may draw no travelling allowance except the 
daily allowance of his grMe: Provided that, wlj^en his servants and 




Ip i- plrrm 
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Itlggafpe an not oooyoyad on tlie vt/wA Irat an amt wpafato^T 
Im aspmM, 1i« aiay dnnr, in addition, tbo aetoal coat of teanqnctiH 
ing tkam. 

Notl^^'nw daily albwaiica admladbki under this mle may be drawn in 
ilddltien to mileage on the tame day, if the ionm^ by meane toppmofton 
pfeOfided at the expenee of Goremment, a local Kind, ete., bef^i in the fmneiiooa 
or eadf in the aftlemoon. 

S» lit 17tt When a OoTernment servant is allowed free transit 
bv steamer, otherwise than in a Oovernment vessel, the milean^ 
allowance which he draws for the journey must be reduced hy the 
amount of the fare which, but for such free transit, he would have 
paid. If he travels on a free pass, the reduction made must in- 
clude the full number of fares covered by the pass, unless the 
Government servant certifies that he did not use the pass in reepect 
of any fare or fares for which no reduction is made. 

Non. — PaiiMge grstoities payable in all cases to officers last employed., in 
India, excluding Burma, are first class railway or steamer fares tfe> Bombay, 
cost of first class passage by P. and O. Bteam Navigation Company’s line at B ** 
rates. 


SlTlI-SKmON (ill). — O thbk journbys. 

•. II. 174. Frog trnmit by bout, raad, tta— Except where other- 
wise expre8.sly nrovided in this section, when, on a journey other 
than a journey ny railway or by steamer, a Government servant uses 
a means of locomotion provided at the expense of Government, a 
local fund or an Indian State, and does not pay the cost of its use 
or propulsion, he is entitled to travelling allowance as follows; — 

(a) If he has not to provide semrate conveyance at his om 
expense for his^ servants or luggage, he may draw the daily 
allowance of his nadg and may not exchange it for mile- 
age allowance. If, however, part of the journey^ is made 
by other means of locomotion, he may, at his option, draw 
in lieu of daily allowance the mileage allowance admissible 
for that part. 

(h) If he has to provide separate conveyance at his own expense 
«• for his servants or luggage, he may, if the oiHiditions of 
rule 81 or 82 are fulfilled, exchange his daily allowance 
for half the milea^ allowance calculated for the journey 
and draw, in addition, the mileage allowance admissible 
for any part, of the journey made by other means of 
locomotion. 

Nora l.^-The tmvelling allowanos ef Qovenkmcai servants iraveliiiig by tiuUy 
or oonafiiruction train along an unopsoed portbo of a line is regulated by danse 
<a) 0( the rule. 

Non S..<»The daily allosraaoe admissible under ibis rule may be drawn in 
addition to mileage oa tbe same day, if tbe jouriMiy by meaaa of looom ot iop 
provided at tbe expense of Qovbmiiient^ a low fund^ etc., begins in tbe lerenooia 
or ends in the afternoon. 
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WNn tlM Odtiriiniit tiriMt iiwt tlit 

Than a Oorernmant serrant ii pnmo^ with tneaiia of 
lioa as in rule 174, but pays all the cost of its use or propul** 
Sion, he may draw travellinfr allowance under the ordinary* nileSp 
subject to the deduction of such fixed hire or charge as a conipelenl 
authority may fix. 



Non 1. — Govenimeiit servants, when travelling on duty in a steamer, steam* 
kitndi and motor^launch under the contnd of Ciorernment^ shall be diaraed tlie 
lollowliig rates: — 


(a) For the first four hours during which the vessel is under steanr— Re. I 
for each hour or each uncompleted portion of an hour. 

{h) After the first four hours — Rs. d for each hour or each uncoiapletedi 
portion of an hour. 

(c) When two or more Government servants travel together ttt the same* 

steamer or launch, each Government servant/ shall pay tlte full charge 
laid do«*n in these rules. 

(d) Stoppages exceeding half an hour in duration will be deducted from the 

time charged. 

(f) No charge whatever will be made when tlic steamer or iaondi fravela 
empty. 


Notx 2. — (o) Government servanth travelling in a Government iKMii and mails* 
taining the crew (wholly or in part) shall pay the following daily rates of hire:-— 

Rs. A. 

(i) By Government servants whose daily allowance is He. 1 or leas Nil. 

(if) By Government servants whose daily allowanc€» is more than 

Re. I hut not more than Rs. 5 ... ... ... 1 G 

(Hi) By Governments servants whose daily allowance is more than 

Rs. 5 but not more than Rs. G ... ... ... IB 

(to) By Government servants whose daily allowance is more than 

Rs. 6 ••• ««• ••• ... 2 0 


(6) In the case of two or more Government servants whose daily allowaneea 
are in each case Rs. 5 or more, the total daily rate of hire is Rs. 2 payable us 
proportion to the rates of daily hire payable by tlie (iiovernmeiit servants under 
prescribed scale. 


Note 3. — (a) Government servants using Government elegants w^l lie res* 
ponsihle for the proper treatment of the elephants while in tlieir poiAession and 
will pay a fixed oharge of 8 annas per diem tor each elephant used. Tlie payment 
to Government must continue to lie made during halu, if travelling allowance in 
drawn during them. 


The charge for any month may lie remitted by the controlling oIBcer, when it 
is certified that the elephant could noG lie used owing to illness and that the 
illness was not due to neglect on the partf of the Government servant respGBSfble 
for Hie mainteiiaiiGa of Uie elephant. 


(b) Aasistast Conservators, Extra Deputy Cbnservators and Kxirn Assistant 
Conaervators, when in charge of Forest Cbvisions, should pay Rs. 43. Rs. 3G 
and Ra. 35 per mensem, resiiectively, for two dephanU for six months Irons 
November to April. When they are not in chars^ nf divisions they tony bo 
allowed one elef^nt for which they should pay Ra. 1.5 a month for the 
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•i R« fit. fxtiptitfiib Tka iNNytm<ms of mlet 174 mid 175 do 
aot apply to a OoremiiioBt •enraat of the fourth grada or to any c^or 
iloTaimment aarvant or dam of Ooremmant tenraiita to whom a eom* 
pataiit authority may declare them to be inapplicable. 

Nora.— R uIm 174 aad 175 are not applicable to the foUofrhia caaea:— 

(t) Ometted Government ettvanU and Itangere of ike Foreet DeparU 
ment serving ^n the Divieiane of Dacca and Myrnensingh and ike 
Entitled to half the daily alknranoe adaitanble onder 
S. R. 56 without deduction of hue. 

(tt) ^oeernmen^ e^rvanie of ike combined Exeiee and 8aH Deparfmeni. — Draw 
daily allowance at ordinary ratea without additional 60 per cent, but 
no mileage, when travelling by Government ateamer or boat, wiUiout 
deduction of hire. 

<itt) Government servant $ provided with elephants required for the conduct of 
pfi^fessionnl optraUon and not for their private use. — ^^Daily allowance 
witliout deduction of hire. 


•• R. 111. dournoya bjf GMeminoM motor-ear.— A Government 
oervant, who travels by a motor-car which has been supplied to him at 
the expense of Government on the condition that he himself bears the 
ordinary cost of maintenance, may draw travelling allowance as for a 
journey on ^tour, but the amount of the mileage allowance which he 
may draw is limited by the following conditions: — 

(o) If he travels by the motor-car more than 20 miles in one day, 
be may draw for the first 20. miles the mileage allowance 
of his grade as laid down in rule 81 anxl for the remainder 
of the journey three-fourths of such mileage allowance. 

(h) If he combines with a journey by the motor-car a road 
journey by other conveyance, he may draw the mileage 
allowance admissible for the first 20 miles or for the journey 
by other conveyance, whichever is greater, and for the 
remainder of the journey three-fourths of such mileage 
allowance. 

(c) If he combines with a» journey by road, whether made wholly 
« ^ or partly in the motor-car, a journey by railway or steamer, 
he may draw mileage allowance for the journey by railway 
or steamer, in addition to the allowances admissiUe under 
elaus;^s (a) and (6) of this rule for the journey by road. 


S. R. lit. OliMiffwra of O tyt r m im it mt e r -c ara. " T he ebaitfeur 
4 if a motor-car supplied at the expmto of Government, when inakin|f a 
journey by road on the motor^iar in liis charge, may draw travelhng 
allowance unAe^r the provisions of yule 174 (a) it the jouney involves 
an absence of at least one nif^i from his hoadquaiiers. For a jolmey 
which does not involve such an absence^ is entitled to no IravelOing 
allowance. 
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P, R. 4i ^ 

8. R. 


iliWlH' V^rMt tf TraMllii« AIImmiim t» Nimm wIw m 
Mt in thi Civil CirviM nf tht Crown. 

•wlitn XXiit. otftm ww n t Otrvwitt In Military imnlay. 

Conorol ruhl — Except as provided in rule 180, the 
travelluiji^ allowance admissible to Gbvemment servants in military 
einploy is governed by military regulations. 

S. R. lao. Military ofl^ invitod to attond a durbar or lovoo.— 

Wben^ a commimoned Indian military bfficer of the regular forces, 
the military police or the militia, whether on the active or the retired 
list, is invited to attend a durbar or levde at a place other than that 
at which he is stationed or has his residence, a competent authi>rity 
may prrant him travelling allowance for the journey subject to the 
following limits : — 

(a) For the journey from his station or place of residence to the 

place at which the durbar or lev^ is held and thence back 
to his starting point, single raila*ay and steamer fares 
actually paid, and actual travelling expenses for journeys 
by road, subject to the maximum admissible to a Oovern* 
iiient servant of the first grade. 

(b) For halts at ttie place at which the durbar or Iev<^ is held, a 

daily allowance of Rs. 4. 

Seetion XXIV.~-Otlier Persons. 

S« R. 181. Honorary Magistratos. — An Honorary Magistrate, not 
being a Ooverniiient servant, may, when employed on Government 
work under the orders of a District Magistrate or Subdivisional Officer 
at a distance exceeding 5 miles from his headquarters, or when the 
bench which he attends is situated at a similar distance from his 
residence, draw such travelling allowance as would be adtiiissibie to a 
Government servant of the second grade in respect of Kimilar 
journeys. During halts when similarly einployed he may draw daily 
allowance of Its. 4, subject to the conditions applicable to halts of 
Government servants on tour. 

S. R. 188. Persons attending eenunissiens ef enquiry, eto.— <a) 

When any ])erson, not l)eing a Government ser>’aiit, is reqhrred to 
attend any meeting of a commission of enquiry or of a Iward, con- 
ference, committee or departmental enquiry^ convened under pro|>er 
authority, or is required to perform any public duties in an honorary 
capacity, a competent authority may grant him travelling allowance 
for the journey calculated under the ordinary rules fc»r the journey of 
a Government servant on tour, and for this purpose may d^dare, by 
general or special order, the grade to which such person shall be con- 
sidered to belong. 

Non 1 ^Except in soeciRl crrcs, which would lie onnMde^ indiriduRlly on 

tlieir meriU, when tUrwveuing slIowRiiee is granted by ilie order of a conipeteiit 
authority to any perRon not being a Governinni iwwnt for attending any 
iag of a oommismn of eoqmry, or of a hnrd* confere^, committee or depa^ 
menial enquiry convened under proper anthonty, or, fqp* performing any pohlie 
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doitot in nn konormry enpncitj, Im sbnii draw trarellmg nllowniice nt the mint 
ordui^ll^nteim lo an ofirar M tke raeon^ gmde^ nil daily nttowMiOi nd tli# 


2^Wh«n • Gorarmnant iHMrrast, while on Irara or daring rnontion^ in 
omphwed ns na honorary orgnnisar of oo-operaiiTe toeioiies. ho mny draw trarol- 
ling nilownnoo not exeeodiag the mnonnt to which he would be entitled if not on 
lenra nnd performing his ordinary oflcial fnnOtion^ prorided that the Head ol the 
Department or oAoe to which he belongs agrees to his haying been ao etaployed. 

^oya 8.--TrayeUing expenses paid tb pneate indiyidnals, who ara samrooned 
from one station to another for inspection W the proper authority before selection 
as candidate for an appointtnent, are treated as a contingent charge, rules refard- 
ing which have been incorporated in the Accouotant-Generprs Audit Manual. 


Nora 4. — ^Non-oIRcial persons appointed as memliers of, or assessors at, a Marino 
Court under the proviiions of Chapthr IV of the Inland Steam Vessels Act (Act 
1 of 1917), shall be treated as drat grade officers for journeys undertaken fur the 

of attending the court or transacting busioesa in connection with their 

iM members or assessors. 


(b) In a case of the kind contemnlated by clause (a) of this rule, 

a competent authority may. in its discretion, to the person 

concerned his actual travelling, hotel and carnage expenses instead 
of travelling allowance under that clause. 

(c) A competent authority may delegate the power conferred upon 
it by clause (a) of this rule to the Government servant presiding over 
the meeting of the commission or other body which the person con* 
earned is required to attend. 
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Chainr VI.— CMtraHing OMotn. 


•MtiM XXV.— Wvwuirt M TraMmiig XIIo wu m MNt. 

.»» ^ mMr to h« ftMtand 8 y ooniMtont 

competent authority shall declare what authority shall 
he the controlling officer, for travelling allowance purposes, of each 
Government servant or class of Government servants. It may, if it 
thinks fit, declare that any particular Government servant shall be bis 
own controlling officer. 

Xc^. — A !i«t of Government sorvaiitK declared a« cutiirolling uMicem for 
travelling allowance purposea is given in Appendix No. 17. 

•. R. 1S4. tigMturo of oofitfolili^ ollloor napmaory on a trouolliiig 
OllOIMnoo Mila— -Kxcept provided in rule 185, no bill for tra\ idling 
allowance, other than })einianeut travelling allowance, shall Iw paid 
unless it be signed or countersigned by the controlling officer of the 
Qdvemmeut servant who presents it. 

t. R. 18S. Exclilptions (Reoonrod).— The following rhiM^es of 
Govemitient servants may present hills for travelling allowance with- 
out the countersignature of the controlling officer: — 

(a) Chaplains; provided that the hill is aecomptinied by the order 
authorising the journey of — 

(i) the Bishop or Commissary of the dioc*ese, in the case of a 
Chaplain of the Church of England, or 
(ft) the Presidency Senior Chaplain, in the case of Chaplain of 
the Church of Scotland. 

(h) Non-gazetted Oovemnieiit servants; provided that detailed and 
countersigned bills are subsequently submitted to the audit 
officer for adjustment. 

>• R. 1SS. Dafacition af duty af aauntaraigfuitura.— Exc^t where 
expressly permitted by a competent authority, a controlling officer may 
not delegate to a subordinate his duty of countersignature. 


aeotien XXV Outlet and Pewtrt* 

8« R« 1ST* It is the duty of a controlling officer, liefori? si^gning or 
ooimteitigning a travelling allowance bill — •* 

(a) to scrutinise the necessity, frequency and duration of jnuineys 
and halts for which travelling allowance is claimed, and to 
disallow the whole or any part of the travelling allowance 
claimed for any journey or halt if he considers that a 
journey was unnecessary or unduly protracted or that a 
halt was of excessive duration ; 

(by to scrutinise carefully the distances entered in travelling 
allowanee bills ; 

(c) to satisfy himself that, where the actual cost of transporting 
servants, personal effect, etc., is claimed under these rules, 
the scale on which such servants, effects, etc., were tiM^ 
ported was reasonable; to obtain the* receipts from the 
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nilwav or steamor compaaiM and panonal ceitiAeataa 
from ika <3oTcniiiiiciit iemutt lor tbo porpow, and to dia* 
allow anjr claim which, in his opinion, doM not seem to he 
reasoaabie; 

Norn.— The reihrey or eUeiiier oiHBpaay’s reee iphi (in the oaM td bflle for 
penonel effecU oemed rsflway or eteeaMr) and the personal oertihoate of 
the oflk'or (in the ease of bills for personal effeeta carried othenriae or for jonniMS 
of memiiers of an oOoer’s family, ete.) shonld be atUdied to Ibe bill for the 
information of the audit authontws. 

(d) to check any tendency to abase the optim of exchanging daily 

allowance for mileage allowance; and 

(e) to observe any snbsidiai^ rules which a competent authority 

may make for his guidance. 

Provision of Rooidonooo. 

45. A local Government may make rules laying down the 
principles governing the allotment to officers serving under its 
administrative control, for use by them as residences, of such 
buildings owned or leased by it, cir such portions thereof as the 
local Government may make available for the purpose. Such 
rules may lay down different principles for observance in 
different localities or in respect of different classes of resi- 
dences, and may pi^ribe the circumstan<^ in which such an 
officer shall be considered to be in occupation of a residence. 

45A. I. This rule applies, with effect from the 1st 
April 1924, to members of the services and to Government 
servants holding the posts included in the Schedule to this 
rule and to Government servants who hold in a substantive 
capacity poets borne on the cadre of the services included 
therein. 

II. For the purpose of the assessment of rent, the coital 
cost of a residence owned by Government shall include tiie 
cost or<fialue of sanitary, water-supply and electric installatians 
and fittings, but exclude the cost or value of the site (includ- 
ing expenditure on its preparation), and shall be either — 

(a) Uie cost of acquiring or constructing the residence and 

(uqiital expoaditure incurred alter acquisiti<»i or 
construction; or, whmi this is not known, 

(b) the present value of ^ residenoe. 

Non.— Tfaa OMt of tea t o r a tioa or lapaira ohidl mad bo mUmt to oapad 

ooOi or proomt toIm, onlobo oook rootoratiou or npoin add to ooooouBodaaaa 
or imlvo roflaonMUiot too oidMios Ivpo ol work by woto of a man oxponiivo 
toanolor. 
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Pira¥i<le that — 

a local GoTerninent may make rules providing the 
maimer in which the present value of residences- 
shall be determined; 

(n) a local Government may make rules d^rmining. 
what expenditure is to be regarded, for the pur- 
pose of sub-clause (a) above, as expenditure upon 
the preparaticm of a site; 

(tt*) a local Government may, for reasons which should be 
recorded, authorise a revaluation of all residenoea 
of a specified class or classes within a specified 
area to be conducted under the rules referred to in 
proviso (t) above, and may revise tMfe capital cost 
• of any or all such residences on the basis of such 

revaluation ; 

(iv) the capital cost, howsoever calculated, shall not take 
into consideration (1) any charges on account of 
establishment and tools and plant other than such 
as were actually charged airect to the work in 
cases in which the residence was constructed by 
Government, or (2) in other cases the estimated 
amount of such charges; 

(v) a local Government may, for reasons which should be 

recorded, write off a specified portion of the capital 
cost of a residence — 

(1) when a portion of the residence must be set 

aside, by the officer to whom the residence 
is allottM, for the reception of dficial and 
ncm-official visitors visiting him on business;, 
or 

(2) when it is satisfied that the capital cost, a» 

determined under the above rules, would be 
greatly in excess of the prc^r value of the 
accommodation provided; 

(vi) in assessing the cost or value of the sanita^, water- 

supply and electric installations and fittings, a 
local Government may by rules determine what are 
to be r^arded as fittings for this purpose. 

III. The standard rent of a residence diall be calculated 
as foUows : — 

(a) in the case of leased residences, the s tandar d rent 
sbitll be the sum paid to the lessor phis an additicaa 
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determiiied under rules which a local Govemmoit 
may make, for meeting, during the period of lease, 
such charges for both ordinary and special main- 
tmance and repairs, and for capital expenditure 
on additions or alterations as may be a charge on 
Government and for the interest on such capital 
expenditure, as also for municipal and other taxes 
payable by Government; 

(P) in the case of residences owned by Government, the 
standard rent shall be calculated on the capital 
cost of the residence and shall be either — 

(t) a percentage of such capital (X>st equal to such 
rate of interest as may from time to time be 
fixed by the Secretary of State in Council 
plus an addition for municipal and other 
taxes payable by Government and for both 
ordinary and special maintenance and 
repairs, such addition being determined 
under rules which a local Government may 
make; or 

(it) 0 per cent, per annum of such capital cost, 
whichever is less; 


(c) in both cases standard rent shall be expressed as 
standard for a calendar month and shall be equal 
to one-twelfth of the annual rent as calculated 
above, subject to the proviso that, in special local- 
ities or in respect of special classes of residence, a 
local Government may fix a standard rent to cover 
a period greater than one m<Hith but not greater 
than one year. Where a local Gk>vernment takes 
action under this proviso, standard rent so fixed 
shall not bb a larger proportion of the annual i«nt 
than the proportion which the period of occupa- 
tion as prescribed under rule 45 above bears to 
one year. 


. A* pttraoMiy mVdaiMM («) and (W aboM, Uw additSona lor 

il^af wamioaaBdl ^ i«|iam ohaU not incbido aartbiag tor 

except lb the extent eUowed under 

^1- «»r_,nda parmit miaor addition* and alt^ 

witiiMt tiM rwt ^ tiij> n^aea Maft teetaaMd!^ *»» r«»o n»x ooionn»e. 
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fir. When Government supplies an o£&)er with a resi- 
doijDe leased or owned by Gkivemment, the following conditions 
shall be observed : — 

(a) the scale of accommodatica supplied shall not. except 

at the officer’s own request, exceed that which is 
appropriate to the status of the occupant; 

(b) unl^ in any case it be otherwise expressly provider! 

in these rules, he shall jpay rent for the residence, 
and such rent shall be the standard rent as defined 
in clause III above or 10 per cent, of his monthly 
emoluments, whichever is less; 

(e) nothing contained in clause (b) above shall operate to 
. .prevent a local Government from — 

(t) grouping, after the standard rents have been 
calculated under the provisions of clause 
III above, a number of residences, whether 
in a particular area or of a particular class 
or classes, for the purpose oi assessment of 
rent, subject to the following conditions 
being fulfilled : — 

(1) that the basis of assessment is uniform; 

and 

(2) that the amount taken from any officer 

shall not exceed 10 per cent, of his 
monthly emoluments ; 

(it) taking a rent in excess of that prescribed in 
sub-clause (b) above from an officer — 

4 

(1) who is not required or permitted to re- 

side on duty at the /station at which 
the residence is supplied to him; or 

(2) who, at his own r^uest, is supplied 

with accommodation whidi exceeds 
that which is appit^riate to the 
status of the post held by him ; or 

(3) who is in receipt of a ocunpensatory 

allowance g^ted on account of 
dearness of living. 
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V. In special circumstances, for reasons whidi should be 
recorded, a local Goremment — 

(a) may, by general or special order, grant rent-free ac- 

o(Hnmodati<m to any officer or class of officers; cr 

(b) may, by special order, waive or reduce die amount of 

rent to be recover^ from any officer. 

VI. If a residence is supplied with services, other than 
water-supply, sanitary or electric installations and fitting, 
such as furniture, tennis court, or garden maintained at ue 
cost of Government, rent shall be charged for these in additi<m 
to the rent under clause IV. The tenant will also be required 
to pay meter hire and the cost of the water, electric mier^, 
etc., consumed. A local Government may make rules prescrib- 
ing how the additional rents and charges shall be determined, 
and such rules may also authorise the remission or reduction 
of the additional rent or char^ in special circumstances for 
reasons whicH should be record^. 

VII. A local Government may by rule prescribe that this 
rule shall apply, with effect from any date not earlier than 
the 1st of April 1924, to any Government servant or class of 
Government servants other than those mentioned in the rule. 

VIIT. Nothing contained in this rule shall so operate as 
to require p^ment of rent, for the occupation of residences 
supplied by Government, by those servants of the Crown in 
India who have been exempted from such payment by order of 
the Secretary of State in Council, or to affect the amount of 
rent or dbai^ payable by Uioee servants of the Crown in 
India in whose case the ammint so payable is prescribed .by 
the Sepretary of State in Cmindl. 

46B. I. This rule applies to Gkivemment servants otiier 
than those to whcrni rule 45A ajmlies or is made applicable 
under the provisions of clause Vll of that rule, or wan those 
occupying residences belonging to a State Railway, or rmited 
at the cost of railway revenues. 

II. For tlm purpose oi snlndattse of clause III, 
capital cost of a residence owned by Government diall not 
inmude the cost or value of snch qtet^ services and installa- 
tions (including furniture, tminis courts and sanitary, wat^- 
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sup^ or electric installations and fittines) as it may contain; 
anaawl be either — 

(a) the cost of acquiring or constructing the residence, 

including the cost of site and its preparation and 
any capital expenditure incurred after acquisiticm 
or construction ; or, when this is not known. 

(b) the present vaule of the residence including the value 

of site. 

IMt. — ^The cost of reRtbratiun or Hpocial reiiairti tibaU not fie adtlecl to capiUJ 
ooBt of prewnt vahie, unless such restoration or re|iairs a«id to aecoinniodation 
or infolro replacement <if the existinfs tjrpe of work by work of a mori* expensive 
ebaraeter. 

.Provided that — 

{i) a local Government may make rules providing the 
manner in which the present value of residences, 
including sites, shall be determined ; 

(tt) a local Government may make rules determining what 
expenditure is to be regarded for the purpose of 
sub-clause (a) above as expenditure upmi tne pre- 
paration of a site; 

(ut) a local Government may, for reasons which should 
be recorded, authorise a revaluation of all residences 
of a specified class or classes within a specified 
area to be conducted under the rules referred to in 
proviso (t) above, and may revise the capital cost 
of any or all such residences on the basis of such 
revaluation ; 

(iv) the capital cost, howsoever calculated, shall not take 
into consideration (1) any charges on account of 
establishment and tools and plant other thip such 
as were actually charged direct to the work in 
cases in which the residence was constructed by 
Government, or (2) in other cases, the estimated 
amount of such clwrgea; 

(e) a local Government may, for reasons which should be 
recorded, write off a specified portion of the capital 
cost of a residence— 

(1.) when a portimi of the residence must be set 
aside, ny the Ghnreniment servant to whom 
the residence is allotted, for the reception 
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of official and non<official visitors vudtkig 
him on business; or 

(2) whm it is satisfied that the capital cost, as 
detormmed under the above rules, wodld be 
grsatif in exoess of the proper value of the 
acoommodation provided; 

(vt) in assessing the cost or value of the sanitary, water- 
supply and electric installations and fittings, a 
local Government may, by rules, determine what 
are to be regarded as fittings for this purpose. 

III. The standard rent of a residence shall be calculated 
as follows: — 

(a) in the case of leased residences, the standard rent shall 

be the sum paid to the lessor, plus an addition 
determined under rules which a local Government 
may make, for meeting, during the period of lease, 
sucn charges for both ordinaiy and special main- 
tenance and repairs and for capital expenditure on 
additions or alterations as may be a chai^ on Gov- 
ernment and for the interest on su^ capital 
expenditure, as also for municipal and other taxes 
payable by Govemmoat; 

(b) in the case of residences owned by Government, the 

standard rent shall be calculated on the capital cost 
of the residence, and shall be a percentage of sudi 
capital cost equal to such rate of interest as may 
from time to time be fixed by the Secreiun of 
State in Council, plu^ an addition for municij^l 
and other taxes payable by Government and lar 
both ordinary and special maintenance and repairs, 
such addition being determined under rules which 
a leeal Goymunent may make; 

(fi) in both caaeSk standard rant diall be expressed as 
etandard a calen d ar month and shall be equal 
to one-twa^Ui of the annual rent as calralated 
above, subject to the proviso that, in special loosl- 
ities or in respect of special classes of residence, a 
local Governmoftt aafjr % a standard rent to cover 
a period cnto month, but not greater 

than, one year. WIMm a leeal Government takes 
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«cticni under this proviso, standard rent so fixed^ 
shall not be a larger proportion of the annual rent 
than the pn^rtion Whicn the period of occupation: 
. as prescribed under rule 45 above bears to one year. 

IMt 1«^For tile piirpoiw of ettlt-cUtaeeii <o) and (h) above, the addition for 
both ordinary and special maintenance and repairs shall not include anythinic for 
the eatabliahinoni and tools and plant charices, except to tlie extent allt»wed under 
proTtso (in) to dause 11. 

•Mi t.— A local Government may by rule fiermit minor additions and alter* 
atkma, the cost of which does not exce^ a prescrilied percentage of Uie capital 
oost of tbo residence, to he made during such neriod as tlie rtiU* ma.v detennine, 
witbottt the rent of the residence being increased. 

IV. When Government supplies a Government servant 
with a residence leased or owned by Government, the following 
conditions shall be observed : — 

(a) the scale of accommodation supplied shall not, except 

at the officer’s own request, exceed that which is 
appropriate to the status of the occupant; 

(b) unless in any case it be otherwise expressly provided 

in these rules, he shall pay rent for the residence, 
and such rent shall be the standard rent, a.H defined 
in clause III above, or 10 per cent, of his emolu- 
ments, whichever is less; 

(c) nothing contained in clause (b) above shall ofmrate to 

prevent a local Government from — 

(t) grouping, after the standard rents have been 
calculated under the provisions of clause TIT 
above, a number of residences, whether in a 
particular area, or of a partiailar class 
or classes, for the purpose of assessment of 
rent subject to the following conditions 
being fulfilled : — 

(1) that the baais of assessaaent is uniform; 

and 

(2) that the amount taken from any Govern- 

ment servant shall not exceed 10 pw 
cent, of his emoluments; 

(w) taking a rent in excess of 10 per cent, of his 
em(duments from a Gktvemment servant — 

(1) who is not nnder its own administrative 
cmitrol; er 



(3) is not xeqairad or permiUed to re- 
side on doty at the statton at whu^ 
the residmoe is su{^lied to him; or 

(3) edu>, at his own request, is supplied 

widi accommodation which exceeds 
that which is appropriate to die 
status of the post held by him; or 

(4) who is in receipt of a compensator allow- 

ance panted on account of dearness 
of living. 


V. In special circumstances, for reasons which should be 
recorded, a local Government — 

(a) may, by general or special order, grant rent-free ac- 

commodatimi to any Government servant or class 
of Government servants; or 

(b) may, by special order, waive or reduce the amount of 

rent to be recovered frcnn any Government servant. 

VI. If a residence is supplied with one or more of the 
following or similar services, furniture, installati<ms (including 
fittings) for water or electricity supply or for sanitary pur- 
poses, tennis court, or garden maintained at the cost of Gov- 
ernment, rent shall be charged for these in addition to the rent 
payable under clause IV. The tenant will also be required 
to pay meter hire and the cost of the water, electric energy, 
etc., consumed. A local Government may make rules pres- 
cribing how the additionid rents and charges shall be deter- 
mined. and such rules may also authorise the remissi(m or 
reduction of the additional rent or charge in special circum- 
stances for reasons which should be recoraed. 

VII. Nothing contained in this rule shall so operate as 
to require payment of rent, for the occupaticm of residences 
supplied by Government, those servants of the Crown in 
India who have been exempted from sudi payment by ordw 
of the Secretary of State in Ckmncil, or to affect tiie amount 
of rent or charges payable by those servuits of the Crown in 
India, in whose case "the amount so payable is prescribed by 
the Swretary of State in Council. 



00^. For Ute purpose of rake 4ftA and 45B, “ oinolu> 
menls ** means — 

<*) p»y ; 

(n) fees (other than overtime fees) and commissimi if 
they are received in addition to pay as part of the 
authorised remunerati<m of a post; 

(ttt) cmnpensatory allowances, other than travelling allow- 
ance, whether drawn from general revmues or 
from a local fund ; 

(t>) exchange compensation allowance; 

(«) pension, other than a pension drawn under the pro- 
visions of Chapter XXXVTTT, Civil Service 

• Regulations, or compensation received under the 

Workmen’s Compensation Act. 19ti3, as subsequent- 
ly amended. 

It does not include allowances attached to the Victoria 
Cross, the Military C’ross, the Order of British India or the 
Indian Order of hierit. 

Nott 1« — Th« emolumeiits of a Governmoiit servant paid at pieoa*work rates sball 
be dettermined in such manner as the local Government may presorilie. 

Nata t. — ^The emoluments of an officer on leave mean the emoluments drawn 
by him for the last complete calendar month of duty performed by him prior 
to his departure on leave. 


Schedvle to Rule A5A. 

A. — Services — 

Indian Civil Service. 

Indian Police Service. 

Indian Agricultural Service. 

Indian Educational Service. ** 

Indian Forest Service. 

Indian Foreist Engineering Service. 

Indian Medical Service (Civil). 

Indian Service of Engineers. 

Indian Veterinary Service. 

Indian Audit and Accounts Service. 

Superior Service Officers of the Military Accounts Depart- 
ment. 
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Mint a^d ABMy Dipartmeo&k 
Imperial CusUmis Seirioe. 

Superior Telegraph Engineering and Wireless Brandiee 
of the Indian Posts and Telegraphs Bepartoient. 

Geolo^cal Survey of India (Director, Supmintendents, 
Assistant Superintendents and Chemist). 

Indian Meteoroloncal Service (Director-Ceneral of 
Observatories and Meteorologists). 

Department of Mines in India. 

Archseological Department. 

Zoological Survey of India. 

Survey of India, Class I. 

Indian Ecclesiastical Establishment. 

Political Department of the Government of India. 
Medical Research Department (excluding Indian Medical 
Service Officers). 

Opium Department (excluding Cheers who joined the 
department after the 2nd April 1907). 

Bengal Pilot Service. 

B. — Posts — 

(1) Indian Posts and Telegraphs Department — 

(t) In the Postal Department — 

Deputy Director-General. 
Postmasters-General . 

Deputy Postmasters-Genmal. 

Assistant Directors-General. 

Presidency Postmasters (including Post* 
master, Rangoon). 

(tt) In the Tel^raph Traffic Branch — 

Dq>uty DirMtoir-Genera]. 

Assistant IHreotm-General. 

First Division (Hf the Superior Traffic 
BraiMii. 

^ Commissiemers and Assisti^t Commissioners of 
Inemne-tax. 





(i) Commnsicner, Deputy CommieBioner and General 
Managers of the Northern India Salt Revenue 
Department. 

(4) Officers of the Cantonment Department if on the 
supernumerary list. 


ThcM mt«t mn m loUosra 

Percent. 

(•> Before m A|XU 1919 4 

(9) ¥wam lit April 1919 
to Ilit J«Ty 1991 
(e) f fOm lit Aiwt 1921 


Secretary of State** Rale *, — ^The Seoretary of State in (^tuiioil 

has pppi^ribetl as ths nit> of interedt to 
lie applied in ealrulat ing: the rent of a 
hou»e which may be o<*rupie<l for the lirnt 
time after 19th June 1923. Iieing the 
date of receipt of hin orders, the rate 
which is in fort'C, as the standard of return from piodu(*tive irri^nitum 
works, at the time of acquisition or construction of the house. He 
further dire<*ted that the basic interest rate on w*hich I'eiits for houses 
previously occupied have been <*alculated may remain unaltered unless 
in any case they are hifirher than that now prescrilied for lioiises 
cM'cupied hereafter. 


Government of Indut** DeeUion . — For the |iur|MMe of ussessitiK 
rent, the Govemment of India have decided that the time of (*onstnic- 
tion should be taken as the date on which the accounts of the estimate 
for the eonsitruction of the nssidence are closed. (Goversiinent of 
India, Finance Department, No. 10(»1-E.B.. dated the 4tli Septenilier 
1922.) 


Audit Instruction*, — (1) The ieriii “ oircupant ** in FunduiiieiituI 
Rule 45 does not include a Government servant wdio shares, by private 
arrangement, a residence with another Governnieni servant. [Audit 
Instruction Circular No. 31 (II), dated the 9th September 192fi. | 

(2) The rates of interest given in the following tables should lie 
applied in cnlculating the standard rent of residences : — 


Rate of hiUirMit. 


Date of aoquiaftion or constniction of the reeidmoe. 


Butldttigs Buildmas 
occupied on ov ocmipied efter 
before lOih the 19th 

June 1992. .tune 1999. 


MA]iraiSllltoSl.tjybf IMl .. 

!■» Ittl to Slot DwsMibM* IMl 

Vnm totSimiiiy IMS ontS fiStlMr ocSms 


ir eent. 

3| 

3* 

4 


Per cent. 

4 
6 

5 
4 


Nora.— The date of oonstruction referred to in ocdumn (1) of this tahte 
diodd bo a* tho &{b on which the aocowate cf tho o^wMte for Um m- 

■trwetiow of tho iwndonco or* dawd. .In roopoet d wmomlttm oo Mdttwm 
and alteratHtiMi to rendenoes, the interest shonld he catolaied at w 
rate iindiMdde on the date on which tho aoeounte of the ^tmates for the addh> 
iionsTalterations are closed. (Paragraph 21 of Audit Inetmctiom ttsnod tin 
to Blit Oeiohor 1922.) e 


up 
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St St ISSt WImui, owing to tb« naton of liu datiM« • Gorern* 
meat Mrvant ooonpies a Govamment rasidence for a part only of tba 
yaar, ha diall pay rant for tha period of hie occupation. Ua amount 
of rant payable shall be tha amount that would ha MyaUa 1^ Gia 
aama Gorammant sarrant under clausa (b) or (c) of Fundamental 
Bula 45 as the rent of that residanca, for the period of occupation. 


46. A Government servant may be granted an honor- 
arium from general revenues, or permitted to receive an 
honorarium or a recurring or non-recurring fee from a private 
person or bodv or from a public body including a body a^inis- 
tering a local fund, or irom an Indian State, in return for 
work performed either within or outside the course of his 
ordinary duties, when the work is of such exceptional merit 
or of such an arduous or peculiar nature as to justify a special 
reward. The reasons for the grant of the honorarium or fee 
shall be recorded in writing by the sanctioning authority. 


Grant af Honoraria and Faos. 

A udit Instructiofu . — The rule required that the reasons for the grant 
should ^ recorded in writing, as it is intended that the grrani of an 
honorarium or fee should be carefully controlled by Government and 
scrutinised by Audit, and that Audit should be given an effective 
opportunity of comment if it be deemed necessary. Audit officers 
may, therefore, reouire that the reasons for the grant of an hono- 
rarium or fee should be communicated to them in each case. .(Cor- 
rection to the Manual of Audit Instruction, No. 41, dated the 1st 
December 1927.) 

46A. The Governor-General in Council may make rules 
prescribing the conditions under which an honorarium or a fee 
may be received by a medical officer in civil employ, for servkea 
other than professional attendance, from a private perscm or 
body or from a public body. 

47. A local Govemmmit may make rules fixing ^ 
amounts which may be sanctitmed for acceptance by any Gov- 
ernment servant ower than a medical officer in civil onploy 
as honoraria or fees by ^e authorities subordinate to it and 
specifying the omditioM midmr whidb they may be granted 
ist accept. 
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Riitat tfMling wMi tkt Cnnit if 

9b ll« 1M« Subject to the conditions nrefM:^ribed in rules 190 to 
IM, a competent authority may sanction the grant of an honomrium 
from general reTenues to a Oovenunent serrant under its adminis- 
tratiTe control or the acceptance by such a Government servant of 
an honorarium or fee from a souice other than general revenues. 
No Government servant may acH^ept an honorarium or fee without 
such sanction, and he should obtain this sanction frtnn the competent 
authority before commencing the work. 

S« R* 1tR« The amount of an honorarium or fee must be fixed 
with due regard of the value of the servi<*e in return for which it is 
given. 

S. R. m« When the service rendered falls within the sc'ope of 
the. ordinary duties of the Goverinnent servant performing it, the 
test of exceptional merit prescril)ed in Fundamental Rule 4I> must 
be very strictly applied. 

Notb.— A n honorsrinm shsll not be Riven under this rule for supertntendeaoe 
of examination of candidates rendered compulsory on persons Monaini^ to the 
public service or any other examination, the conduct of which comes within the 
ordinary duties of the officer or officers conducting them. But an honorarium 
may be granted to a Govt%rnment servant superintending an examination of can- 
dioates tor admission to the public service or any other examination the conduct 
of whi^ is declared by the local Government or Head of a Department authorised 
to hold such examination, not to come within the ordinary duties of the Govern- 
ment servant or servants conducting tliem. 

S« R« 192. Sanction must not be given to the acceptance of an 
honorarium or fee from a source other than general revenues unless 
the work for which it is offered has been undertaken with the 
knowledge and sanction of a coiii|»etent authority, who must certify 
that its performance will involve no detriment to the official duties 
of the Government servant performing it. 

S. R. 19S. When an honorarium or fee is paid from a source 
other than general revenues for work done by a Government servant 
during time which would otherwise he e|:>ent in the performance of 
official duties, the honorarium or fee must be credited to general 
revenues ; Provided that a competent authority may, foo* special 
reasons which should be recorded, direct that the whole or any part 
of it may be paid to the Government servant. 

9% R« 1M» When a Government servant of an educational 
service is permitted to receive fees for private tuition, the financial 
limits of the powers of sanction accorded to a competent authority 
diall he considered to apply to the total amount of fees to be incepted 
by such Government servant during any particular schidastic term 
or vacation. 

9n R» IMk No Government servant may as an arbitrator in 
any ease which is likel^r to come before him in any shape by virtue 
of any judicial or executive post which he may be holding. 
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ti R. 1ft. A Oo^ernauini serrani called vpon b;r a eourt of law 
to act M a commiaaioner to give OTidenoe on tecKmcal matten may 
comply wHIi the nqneat: Provided tliat the eaae u not of andk a 
nainra aa will be likely (o come before him in the eonne <rf hta 
dntiea, and may aocept anch feet aa are fined by tlw conrt. 

ta Any Gkmtmment servant is eligible to receive without 
special permission (a) the premium awarded for an essay or 
plan in public com^tition, or (5) any reward offered for tte 
arrest oi a criminal or for information or special services in 
connection with the administration of justice; and also any 
remuneration or reward payable under any special or local law 
or in accordance with the provisions of any Act or regulatitm 
or rules framed thereunder. 



C(»11«IMATK>K OF ArMIHraOWTS. 


Chiirtir VI, C tw hi i irt itii tf ApfMintiiMiitt. 

■4t, A local Govemment may appoint one Government 
aacvant to ltdd subataatively, as a ten^MMrary measure, or to 
(^iate in, two or more independent posts at one time. In 
such cases his pay is regulated as follows : — 

(a) the highest pay, to whidi he would be entitled if his 
appointment to one of the posts stood alone, may 
be drawn on account of his tenure of that post; 

(&) for each other post he draws such reasonable pay, in 
no case exceraing half the presumptive pav Exclud- 
ing overseas pa^ of the poet, as the loeai Govern- 
ment may fix; and 

(e) if a conmpensatory allowance is attached to one or 
more of the posts, he draws such compensatory 
allowance as the local Government may fix, pro- 
vided that such allowance shall not exce^ the total 
of the corotiensatory allowanies attached to all the 
posts. 

Audit ItUftructioH*. — Rule 49 (h) mjuirei* that *urh i»a.v a* may 
be considered “ reasonable ” in the circuiiistiinceN may be given; 
half the presumptive pay of the post is not therefore to be regarded 
as the amount m»rmally permimiUe. (Paragraph 39 of Audit Instruc- 
tions issued up to 91st tVtober 1932.) 



Dbfvtatioii oot or liaoA. 


CMlittr VII. — DaputMitii Mit iMita. 

50 . Unless the Secretaiy of State in Council fay gmeral 
or q>ecial order otherwise direct, no d^patati<»i of a 6ov«n- 
ment serraat out of India shall be sanctioned wiUiout pre- 
vious reference to the Secretary of State in Council. 

Stcretary of Stato't Ruling . — The terms of Fundamental Bide 
60 must be interpreted as applying to cases where officers exercise 
the (ration of consuming leave and drawing an homwarium of l/6th 
pay during the period of duty out of India, t.e., this^ option can only 
be exercised by a Government servant whose deputatiim out of India 
has been approved by the proper authority, (wvernment of India, 
Finaace Draartment, No. F.-101*C.6.R.-26, dated the 30th July 
1926.) 

Audit Instruction*. — (1) The period of the deputation runs from 
the date cm which the Government sen’ant makes over charge of his 
office in India to the date on which he resumes it; or if the Govern- 
ment servant is <m leave out of India at the time he is placed on 
deputation, the period of the deputation is the time actually occupied 
l^ the duty. (Note 1, under Article Civil Service Regulations — 
Paragraph 3 of Audit Instruction Circular No. 3, dated the 19th 
Mai^ 1923.) 

(2) The Secretary of State in Council has decided that the Govern- 
ment of India may sanction the deputation of an officer of Government, 
whether paid front general revenues or a local fund or in foreign service, 
on duty outside India otherwise than in Europe or America for not more 
than 12 months at the cost of Indian revenues. 

61. When a Government servant is with proper sanction so 
deputed, his pay and allowances shall, unless the Secretary of 
State in Council in any particular case otherwise direct, be 
regulated by the Governor-General in Council as follows : — 

(a) If the deputaticm is declared by the Governor-General 
in Council to be under ^rnost-European condititms, 
the Government servant deputed shall be granted 
not more than two-thirds of the pay which he 
would draw if he were (m duty in India. The 
Governw-General in Council may relax the limit 
of two-thirds in the case of a Governmait servant 
of Indian domicile. A oomiMaisatory allowance 
also may be granted by tiie ^retary of State in 
Council if the deputaticm is to Europe or Anmca, 
or in other cases by the Governor-Gmieral in 
C/Ouncil. 
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(i) If the deputation is declared not to be under quasi~ 
European (xmditions, the emoluments of the Gov- 
ernment servant deputed shall be determined bv 
the Govemor-Generu in Council with due r^ard 
to Uie provisimos of rule 40 above as though a 
temporary post had been created. 


With effect frran 13th July 1922, the sterling equivalent 
of the pay granted under clauses (a) and (b) of this rule to a 
Government servant during deputation shall be calculated at 
such rate of exchange as the Secretary of Sute in Council 
may by order prescribe. 

Secretary of State's Orders, — (1) The Sec retary nf State in t'ouucil 
has directed that the following rule contained "in Article 86, Civil 
Service Regulations, shall i^main in force: “ The Uoveriinteiit of India 
may sanction the deputation of un^ offic^er of Government, whether 
paid from general revenues or a lochl fund or in foreign service on 
duty outside India otherwise than in Kun>pe or America for not more 
than 12 mouths at the cost of Indian revenues/’ ((ioveriiment of 
India, Finance Department, Resolution No. G33»C.S.II., dated the 
22nd June 1922.) 

(2) The Secretary of State in Council has directed that the follow- 
ing rules shall regulate the deputation out of India of siiliordinaie 
police officers. 

The Oovernment of India, or, in cases in which the cost is met 
from provincal revenues, a local Governnient may depute a sub- 
ordinate police officer to any country outside India, to lucompany 
or take charge of criminals or lunali(*s, or on any other business, 
which is part of his duty as a |K>lice officer, and may grant to the 
officer so deputed — 

(a) full pay, for the entire period of nl>seiice from India; w*ith 

(h) actual travelling expenses, and a sulaiisience allowance not 
exceeding the following scale, while in any country outside 
India : — 

For an officer of the Inspector Class 
For an officer of the Sergeant Class 
For an officer of the Constable Class 


. . ' 


j. d. 

22 G a day. 
15 0 a day. 


The local Government may delegate their powers under this rule 
to officers of a rank, not lower than Deputy Inspeciors-General of 
Police, or Commissioner of Police in Calcutta. (Government of 
Xndia^ Finance Department, Resolution No. 1224-C.S.R., dated the 
10th November 1922.) 


Noni.-->Tlie words *^an olBeor of the Inii|»oetor Class’* used iu ^ts 
inohide a Dspoty Insp ector and a BeMnepecUa, (Oover mpent irf 
RepartaMot, No. F— 4.XXVni-R-r/», dated 9Mb GeptemW IIW.) 


pawspb 
i. Fmance 
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DbPUTATIOK OlfT OV ImtA. 

^ ^3) Tb« orders of the Secretary of State in Council regarding the 
eligibility of officers placed on mputation outside India for a return 
passage to India on the expiiy of their deputation are contained 
in the extract of his despatch No. F — ^911/23, dated the 8th March 
1023, reproduced belovr: — 


I am, therefore, to ask that if the Oovemment of India see no 
objection, it mav be mode clear to local Governments and to officers 
proceeding on deputation from time to time that the grant of a 
return passage to India on conclusion of a deputation is conditional 
on an officer’s return to duty forthwith on the conclusion of the 
deputation, unless an arrangement to the contrary effect^ should be 
socially permitted at the time the deputation closes, or is about to 
close, and the pro]H>sed leave is begun. 


(Fu/e Government of India, Finance Department, No. 598*C.S.R., 
dated the 26th April 1923.) 

<4) The Secretary of State in Council has decided that officers 
on deputation out of India, whether sent on dejputation from India 
or placed on deputation while ym leave in the United Kingdom, 
may, if average pay leave would otherwise be admissible, convert 
deputation into leave on average pay plus an honorarium of one- 
sixth of Indian pay, on the condition that in both cam the cost of 
passages both from and to India is home by the oificer. (Govern- 
ment of India, Finance Department, No. F.-l2t)-C.S.R.-25, dated the 
4tfa January 1925.) 

Note. — Tii« periodH of deputation converted into leave should count for pension 
ns leave and not as deputation. (Government of India, Finance Department, 
No. F..120.C.8.R..26, dated the 19th November 1926.) 

(5) Where a rule made by the Secretary of State in Council regard- 
ing payments or recoveries mfers to a rate of exchange which the 
Secretary of State in Council may by order prescribe, that rate shall, 
until further orders, be the rate notified by the Controller of the 
Currency for telegraphic transfers from Calcutta on London on the 
2()th of the month preceding that in which the payment or recovery 
is made* ((3ovemment of India, Finance Department, No. F.-283- 
C.S.1R.-26, dated the 29th SeptemW 1^.) 

(6) The Secretary of State in Council has decided that, subject to 
the consideration of special cases, where an officer is plaoed on 
deputation in Europe or America while on leave out .of India, the 
deputation shall be regarded^ as an interruption of the leave 
already granted. The eiAwession ** at any one time in Funda- 
meptel Rule 61 (b) should be Jbterpre^d as ipeaning in each 
separate period of leave grahtM/’ The effect of this ruliiig^ will 
be that in ordinary ciieumsiaBees the leave of such an officer ml he 
extended by the period ef the dimutaiiou, but the denutaticm will not 
entitle him to a Xresh graat of leave. 


10 ? 
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ChaptM’ VIII.— Dnmitsal and Swpmtitn. 

K. The pay and allowances of a Government servant who 
is dismissed from service cease from the. date of such dismissal 

53. A Govemmmit servant under suspension is entitled to 
the following paymeqis : — 

(a) If a military officer in civil employ, to the pay and 
allowances of his military rank. 

{b) In any other case, to subsistence grant. 


Audit ItutrucUoni . — ^While tbe susiiendinir authority has disontioa 
under this rule to fix the amount of HubAietenoe grant at such figure 
as he may think fit, subject to the prem'iibed maximum, he has not 
authority under clause {b) of Fundamental Rule 53 to refuse a sub- 
sistence grant altogether in any case which falls under that clause. 
(Paragraph 1 of Audit Instruction Circular No. 80, dated the 17th 
November 1924.) 

54 . When the suspension of a Government servant as a 
penalty for misconduct is, upon reconsideration or appeal, 
held to have been unjustifiable or not wholly justifiaUe; or 

When a Government servant dismissed or suspended pend- 
ing enquiry into alleged mi.sconduct is, upon reconsideration 
or appral, "reinstated ; 

the revising or appellate authority may grant to him for the 
period of his ab^ce from duty — 

(a) if he is honourably acquitted, the full pay to which 

he would have been entitled if he had not been 
dismissed or suspended and, by an order to be 
separately recordra, any allowance of whicl^he was 
in receipt prior to his" dismissal or suspension; or 

(b) if otherwise, such proportion of such pay and allow- 

ances as the revising or appellate authority may 
prescribe. 

In a case falling under clause (a), the period of suroen- 
sion or dismissal will be treated as a p^M spent on duty. 
In a case falling under clause (b), it will not be treated as 
a period spent on duty unless the revising or appellate author 
i^ so direct , 
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Oov9rtmmt of India's Inttmetions. — Poits Tac«ted by dianuMed 
Ooyemmeat aemnita may be filled subetantively, snbjeiet to the ctm- 
di^n that the arrangements thus made will be reversed if the dia- 
aiaaed Ckiveniment servant is reinstated on appeal. (Govennnmit of 
India, Finance Department, No. F.-28-B. 1/28, dated the 22nd May 
1928.) 

i« R. 1t7> No extra cost may ordinarily be imposed on the State 

the grant of ah allowance under Fundamental Rules 53 (6) and 
64 without the permission of the local Government. In cases, how* 
ever, when it does not exceed Rs. .500 and where the period during 
which the Government servant has remained unemployed throuidt 
suspension or dismissal does not exceed 6 months, the excess expendi- 
ture may be admitted on the iwnction of the suspending authonty or 
the revising or apitellate authority, as the case may be. 

i> R« Iff, Fundamental Rule 54 applies also to Government 
servants in temporary employ, but in deciding whether an allowance 
should be granted to such Government servants the period for which 
the temporary appointment has been sanctioned should be taken into 
consideration. 


Committals to Priooii. 

Cl Ri 198i A Government servant committed to prison, either for 
debt or on a criminal charge, should be considered as under suspen- 
sion from the date of his arrest, and not allowed to draw any pay until 
the termination of the proceedings against him, when an adjustment of 
his allowances should oe made according to the circumstances of the 
ease, the full amount being given only in the event of the Government 
servant being acquitted of blame or (if the imprisonment was for 
debt), of its being proved that the Government servant’s liability arose 
from circumstances beyond his control. 

56. Leave may not be granted to a Gb)vemment servant 
under suspension. 
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CkaptMT IX.— RttirMiMiit and 
Rasignatian af Ofliaa. 

58 * (a) Except as otherwise provided in this rule, a Gov* 

ernmeat servant, other than a ministerial servant, is required 
to retire on attaining the age of 55 years. He may be retained 
in service after that age with the sanction of tlie local Gov- 
ernment on public grounds, which must be recorded in writing; 
tot he must not be retained after Uie age of 60 years except 
in very special circumstances. 


(b) A ministerial servant may be required to retire at the 
ajTO of 55 years, but should ordinarily to retained in service, 
if he continues efficient, up to the a^ of 60 years. He must 
not to retained after that age except in very special circum- 
stances, which must to recorded in writing, and with the sanc- 
tion of the local Government. 


(e) The following are special rules applicable to particular 
services : — 

(i) A member of the Indian Civil Servit*, who is not a 
Judge of a Chief Court, must retire after 35 years* 
service counted from the date of his arrival in 
India; provided that, if he has held his post for 
less than five years, he may, with the sanction of 
the Governor-General in Council, to permitted to 
retain it until he has held it for that period. 

{it) A member of the Indian Civil Service, who is^a Judge 
of a Chief Court, must retire on attaining the age 
of 00 yeara. 

(Hi) In the case of incumbents of the poets mentioned 
bdow, other Uian members of the Indian Civil 
Service, the age-limit is 60 years : — 

FiMs speeihd m rtde ^^L^l Remembrancer 
SM Secretary to the L^slative Council of 
the Panjid). 
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(t«) A Civil Engineer in tlu Public Worla or Railway 
Department must retire on reaching the age of 55 
years, and may be required by the Cwemor-Gkneral 
in Council to retire on reaching the age of 50 years 
if he has not attained to the rank of Superintending 
Engineer; provided that, in the case of Chief 
Engineers, the 1(^1 Government may in spMial 
circumstances, which should be recorded in writing, 
grant an extension of service not exceeding three 
months. 

(e) A civilian in the Superior Railway Revmiue £stab> 
lishment or the Superior Establishment of the 
Tel^^ph D^artment must retire on reaching the 
age of M years. 

Milt.— •This sob-ebttte does not to tnembers of the firei end second 

divisions of the Superior Telegraph Traffic Branch (other than officers of the old 
Saperior Telegrei^ Establishment, nor to those of the second division of the 
Qap&riar Taleipaph Engineering and Technical Branches, whose retirement is 
j^overned hy clause (a) of this rule. 

(ot) The Bishops of Lahore, Rangoon, Lucknow and 
Nagpur though borne on the cadre of the Indian 
Ecclesiastical Establishments are not subject to any 
rule requiring their retirements at a particular 
age. 

(vii) The following provisions are applicable to military 
officers in civil employ : — 

(1) Officers of the Indian Medical Service must 
retire from civil employ at the age of 55 
years, provided that — 

[1] a Diioctor-G^eral of die Indian 

Medical Service may remain in service 
up to the age of 60 years; 

[2] Surgeons-General and Inspectors- 

Gr^ral of Civil Hospitals may re- 
main in civil employ up to the a|ro of 
67 years; and 

[S] a Tj en te ni m t-Colonel who entered the 
smnriee before the Ist April 1911 and 
wte qieciaUy selected for increased 
pw on or before the 16th Febraary 
1921 may zemaiB in civil employ till 
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he ccMnpletes SO years’ service; but if 
he is specially selected for increased 
pay after the 16th February 1021, he 
shall be retired on attaining the of 
55 years, unless he has not conipTeted 
27 vears’ service for pension, in 
whicn case he may be retained until 
he completes such* period of service. 

(2) Military officers in the Survey of India Depart- 

ment cease to lie in civil employ on reaching 
the age of 55 years, unless granted an exten- 
sion % the S^retary of State in Council. 

(3) Military commissioned officers serving ui the 

• Public Works or Railway Department cease 

to be in civil employ un^er tne same condi- 
tions as govern the retirement of Civil 
Engineers of those d^artmcnts. In addi- 
tion. an officer of the Royal Engineers must 
retire on attaining the rank of General 
Officer ; provided that, if he is holding a post 
of Chiei Engineer, he may, with the sanc- 
tion of the Governor-General in Council, be 
permitted Ui complete a five years’ tenure of 
the post, unless in the meantime he is 
required to vacate office under some other 
regulation. 

(4) Military officers serving in any department, 

other than those mentioned in (1) to (3) of 
this sub-clause, cease to be in civil employ 
on reaching the age of 55 years; but any 
such officer, being a military commissioned 
officer, and having held his post for less than 
five years, may for special reasons, ^ith the 
sanction of ' the Governor-General in 
Council, be permitted to retain it until he 
has held it for that period. 

Ntlt I. — Thi» rale doen not^ apphr to * Qorernnieat Merrant who t«i nppainiect 
to any post by His Majesty Uie KinK-Emperor of India, or hy tin* Oorertior* 
UoBonil m Coanoil with Hts Majesty's approval. 

MM ts— For the porpoee of aalMdauses <i> (vm) (dl and (eti) (4) of Hatise (r> 
III thia mle, ottciatiitg tenare of a post shall be inrloded in ealeulaitnR the period 
of five years. 

Mole tir-^The Rrant, nnder rale 86, of leave extending beyond the date on trhkdt 
n Oovomment aervani naat compolaorily ratiref or beyond the date ap to whinh 
A Govomment aervani has been permitted to teoiata in aervkie, aball be ireateef 
na aancikming an extenaion of service ap to the date on which the leave expiree. 
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Audit ImifuetionM . — The period of 5 years referred to in enb- 
clanse (e) (t)^ Fimdaniental Rale 56, begios to run from the date on 
which the (^vemiiient servant first takes up the <^ce, whether suIk 
staniivel^ or temporarily, provided that, if temporarily, he is con* 
finned without reverting to his substantive |)ost; but the currency of 
the period is not interrupted by any subs^uent temporary promo- 
tion to a higher post, i.e,, the [leriod of temporary promotion is 
included in the penbd of five years. (Paragraph 25 of Audit Instruc- 
tions issued up to Hist October 1922.) 

Secretary of State's Ruling. — The age of superannuation referred 
to in suWlause ic) {Hi) should be 60 years in case of all incumbents 
of the posts included in Fundamental Rule 98, which has replaced 
Article 647, Civil Service Regulations, irreH])ective of whether the 
officer concerned is recruited directly or promoted from a subordinate 
post. (SecTetary of State's telegram No. 3725, dated the 18th October 
1923, received with Goveriiiiient of India, Finance Department, 
No. 2053.C.S.R., dated the 16th November 1923.) 

Auilii Insiruetimis. — The 1 j41w Officers referred to in sub-clause 
(c) (m) to whom the old rule in Chapter XXIV, Civil Service Regu- 
lations, applied on the 25th June 1901, are exempt from compulimry 
retirement at 66 years of uae. (Paragraph 26 of Audit Instructions 
issued up to 31st October 1922.) 

Government of India's Ilnling. — In the (*ttKe of officers who have 
not elected to serve under the amended rules for the retirement of 
officers of the I. M. S. {vide the Royal Warrant, dated the 13th June 
1919), the ages presorilied in the old rules may be taken as the date 
of compulsory retirement. 

In the (‘ase of an administrative Medical Officer, who reaches the 
age for compulsory retirement liefore the expiry of his terra of 
service, or who comidefes his term of service before he has reached 
the age for compulsory retirement, six months’ leave under Funda- 
mental Rule 86 may be granted, provided that in no case is the officer 
allowed to draw pension befoi’e the termination of his leave. (Govern- 
ment of India, E. A H. Depariment, No. 132, dated the Ist March 
1923, received with Government of India, Finance Department, No. 
424-C.S.R., dated the 71b March 1923, with Government of India, 
Finance Department, No. 672-C.8.R., dated the l4th April 1923.1 

Goreeyment of India's Ruling , — The provision in sub-clause (c) 
(t^‘) (1) [1] c^nd [21 are not applicable to officers of the I.M.8. pro- 
moted prior to l^n June 1919, unless such officers elected to come 
under tne Royarl Warrant, dated the 13th June 1919, in accordance 
with paragraph 3 of the Am^ Department Notification No. 2649, 
dated the 16th August 1919. (Government of India, E. ft H. Depart- 
ment, No. 474, dated the 26th July 19^.) 

Audit Instructions. — (1) The period of five years referred to in sub- 
clause (r) (rt) (3) begins to run from the date on which the officer 
first becomes entitled to draw the full pay of the post, whether hold- 
ii^ the post substantively or only in an i^ciating capacity; pro- 
vided that, if officiating, he is confinaed in the port without a mak 
of ser\4ee. (Paragraph 27 of Audit Instructions issued up to 31sl 
of OctoW lw2«) • 
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(2) The period of five years referred to in sub-rlause (<•) (m) (4) 
jbegiiM from the date on which the ofBrer first takes up the office^ 
whe^er substantively or temporarily; provided that, if temporarily, 
he is confirmed without reverting to his substantive p<,ist; but the 
current^* of the period is not interrupted bv any subsequent teiiifMiraiy 
promotion to a higher post, f.e,, the period of temporary promotion is 
mduded in the period of five years. (Paragraph of Audit Instruct 
tions issued up to 31st October of 1922.) 

(3) When a Government servant is required to retire, revert or 
cease to be on leave on attaining a specified age, the dats on which 
he attains that age is ret^koned as a non- working day, and the Govern- 
ment servant must letire, revert, or cease to be on leave (as the case 
may be) with effect from and including that day. This rule applies 
to all Government servants, Civil, Military or Naval. (Paragrapn 24 
of Audit Instructions issue<l up to 31 st October 1922. > 

.57. Cancelled. 




Lute. 




PART IV. 

Chapter X. — Leave. 

•utton I.— Cxtwt at AiwHMtlMi. 

St. Unless in any case it be otherwise distinctly pro- 
vided in ^tion VI of this chapter, the rules in sections I 
to V of this chapter apply to all wvernment servants to whom 
the fundamental rules as a whole apply ; provided that it shall 
be open to any person who is in Grovernment service at the time 
when the fundamental rules come into force to exert'ise the 
option of remaining; under the leave rules to which he has 
hitherto been subject. The intention of exercising this option 
must be specifically declared to the local Government or t^ 
Governor-General in C’ouncil. as the case may be, within six 
months of the date on which the fundamental rules come into 
force or. if the Government servant be on leave on that date, 
within six months of his return from leave. Every Govern- 
ment servant who does not make such a declaration will become 
subject to the rules in sections I to V of this chapter. The 
option once exercised is final. 

N#tR, — A nimtlar opitoa may lie exerripacl Uy tha GoTertimaiit aarvaiitP man* 
iionaci in nilan 99 and 100. 

58. Ijfava is earned under oeetions I to V of this chapter 
by a Government servant holding substantively a permanent 
post in civil employ, or holding a hen on such a post. > 

Audit I nstruetionM , — A llovennnpnt Hsrvimt. who han Iwn flptnrhed 
for other duty and whoee lien on hin subatantive }>o«it bna been Run* 
pended tinder Fundamental Ilulea and 14, rontinuea to earn leave 
under sections I to V. (Parapraph 5 of Audit InatruHiona Cirvmlar 
dated the 19th March 1923.) 

m 

n. I.«iive is earned by duty only. For the purpose of 
this rule a {lertod spent in foreign service counts as duty if 
contribution towards leave salary is paid on account of such 
period. 

§1. A military commissioned officer appointed to a post 
in civil employ bec^ea snbject to tbeee rulM under the follow' 
mg (xmditions : — 

(a) (i) An officer subject, before sudi appointment, to the 
Indian Army I^eave Rules, becomes subject to thlMi 
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rules from the date of first substantive appmnt- 
ment to a post in civil empl(^ or from the of 
completion of three years’ omtinuous dficiating 
duty in such service, whichever is earlier. In 
reckoning continuous duty — 

(1) any period of foreign service, to which trans* 

fer was made direct from a civil post, may 
be included, and 

(2) leave does not operate to break continuity un> 

less ihe c^cer has to revert to military 
enaploy in order to obtain such leave. 


Thin rule aiao applies to eommissioned officers transferred from the 
Army Veterinary Department to Civil Veterinary Department. 

(it) A continuous service officer of the Royal Engineers 
becomes subject to these rules from the date of his 
entry into permanent civil employ or from the date 
of his election for continuous Indian service, which- 
ever is later. 

(Hi) A non-continuous service officer of the Royal 
Engineers, if he elects for these rules, becomes 
subject to them from the date of his entry into per- 
manent civil employ or from the date of comple- 
tion of five years’ Indian service, whichever is 
later. 

(b) Transfer from military service to a post in civil 
employ, the tenure of which is limited to a definite 
period, does not entitle an dficer to leave under 
these rules unless it is a condition of such transfer 
that he will not return to military employment at 
the expiry of his tenure of the said or any subse- 
quent post in civil employ. 


Government of lndia*t Rulingt.—iX) Administrative Medical 
Officers will come under this rale mm 1st January 19S2. Note 7 to 
Article 86 (a), Civil ttervice Bsf^tiaas, will not apply to their eaee 
frim that date. The limitatioiis of the leave to a total p«i^ of (^^t 
months at a time n wee prrvioudy laid down in pata|rraph Zra, 
Amy Beifttlathms, India, .>Tolume II, dmnld stall remain m lorpa 
(lloverameat of Inma, Education Department, No. 246, deted the 5tn 
AprfllOie.) 
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In TMw^of the introduction of n reviled mlinff publiihed in 
Araa^ , Inatnictiona, India, No. 307, dated the let May 1^3, and 
embodied in ^ paragraph 813, Army Regulations, India, Volume II 
(Revised Edition), under which in addition to privilege leave due, (he 
^rant of furiongh or combined leave not eneeeding eight months is 
limited to once only during the four years' tenure of a Muitary atlminie- 
trative appointment, the Government of India decided that in future 
Administrative Medical Officers in Cfvil employ shall only be per* 
mitted to take a total of twelve months* leave, if due under the 
Fundamental Rules, during the four years’ (enure of an administrative 
appointment, subject to the limitation of the leave to a period of 
eight months, on any mie occasion. Continuous absence from duty 
in excess of eight months will involve vacation of the appointment. 
(jGhivemment of India, Education Department, Xo. 694, dated the 15th 
September 1923, received with Finance Department, No. I770>C 8.R., 
dated the 24th September 1923.) 

‘82. Except a« provided in rule 61, a military officer in 
civil employ remains subject to military leave rules. 

63 . When a military commissioned (dfioer subject to th^ 
rules is temporarily transferred to military duty, but retains 
a lien on his post in civil emplo}', the period of his absence 
counts as duty for leave under th^ rules. 

64 . Unless in any case it be otherwise expressly provided 
by or under these rules, a Government servant transferred to 
a service or post to which these rules apply from a service or 
post to which they do not apply is not ordinarily entitled to 
leave under these' rules in res^iect of duty performed before 
such transfer; but a Government servant reverting frexn duty 
as Judge of a High Court, or as one of the officers specified 
in rule 98 below, may count such duty for leave a.s though it 
were duty performed in a vacation department; all leave taken 
during tSe service concerned being treated as taken under these 
rules. 


66 . (a) If a Government servant, who quits the public 
service on compensation or invalid pension or gratnit;L is re- 
employed, and if his gratuity is thereupon refunded or his 
pension held wholly in abeyance, his past service thereby 
necoming pension^le on ultimate retirement, he may, at tlm 
discretion of the authority sanctioning the re-emplpyment and 
to such extent as that authority may decide, count bis former 
service towards leave. 

(b) A Govemmoit servant who is dismissed or removed 
frean the public service, Imt is reinstated on appeal or revision, 
is wtitied to count his femner service for leave, unless ^ 
or review!]^ authority declares that he shall not so 
count it in whde or in part. ^ 



A local Government may make roles specifying the 
authorities by whom leave» other than special disability leave 
under rule 83, may be granted. 

S« R« MOt (a) Any leave, other than special disability leave, 
adtttissible under the Fundamental Buies may be granted to a non- 
gasetted Ooyemment servant by the authority whose duty it would be 
to fill up his post if it were vacant. 

(&) The local Government may, with or without restrictions, dde- 
gate the power of grantin|r leave other than special disability leave, to 
any other authority it thinks fit. 

8 » ll« No leave may be granted to a gasetted Government 

Servant until a report as to the admissibility of the leave has been 
obtained from the audit officer. 

^ .8®®? , On the receipt of such a report, any leave, other than 

special disability leave, admissible under the Fundamental Rules, may 
be granted to a gasetted Government servant bv a competent autho* 
rity. 


•7, Leave cannot be claimed as of right. When the eSti- 
gencies of the public service so require, discretion to refuse or 
revoke leave of any descripticm is reserved to the authority 
empowered to grant it. 


8* R. 208i The local Government or any authority competent to 
^rrant leave may refuse to grant the full amount of leave applied for 
in any case, and should, by the exercise of this power, so regulate the 
date of a Goverament servant’s return from leave as to cause as little 
change as possible in administrative arrangements. 

The local Government will not grant leave of any description to an 
extent which would unduly deplete the strength of a service or 
department available for active dut;|^^ Consequently, when the duty 
strength has lieen reduced to a point vrhich in the opinion of the local 
Government is for the time lieing an essential minimum, no further 
leave of any description will be given save in case of the most absolute 
necessity, such as sickness or most uigent private ^airs, until the 
strength *available for duty has increased.^ In appl 3 ring this principle, 
the local Government may take^ into special consideration the case of 
Government servants, who applied for leave on aveiuM pay in India, 
for as they can be readily recalled, if necessary, they stand on a 
different footing to Government servants, who are out of eonveniesit 
reach. 


Nots The loesl Oovemmeat nay Isy down such oondiifioas as it may 
sider administrstively desirable to eliecik say undue fiyqueney of U w 

eass of Government servants, hoU^ isolated appomtmeiiU not filled by 
members of a regularly ergauknd serripe. 


Nofia fi.— When die caArs el a eerviee includes ptovism for amj^lntments 
►r fibs Government of India car in aaotlier provmee, the local Goveramwt 
eahe nartieular care that the needs of oilier Goremmente are 
‘ with; 
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ib ft. M. Applicktioiu for leave by OoveiUBMt aervaata likely 
to rawMrt from bigber pav should always be aaratiaiaed with apeoiid 
jealouiy, and tbe leave should be graated oafy udien very cogeat 
reasoaa are addn^. It is aot the tateatioa of Oovemmeat, however, 
that leave ia ordiaary circuaistances should be graated more apariagly, 
the geaeral priaciple betag that a Oovernaaeat servant aoM not be 
debarred from taking the leave which he has earned at such times and 
for such periods as may suit the exigencies of the public service. 

68 . LMve ordinarily b^inn tm the day on which transfer 
of diarm is effected and ends the day preee^ng that tm 
which charge is resumed. When joining time is allowed to a 
Government servant returning from leave cnit of India, the 
last day of his leave is the day before the arrival of the vessel 
in which he returns at her moorings or anchorage in the port 
of debarkation. A local Government may, Imwever, make rules 
defining the circumstances in, and Uie conditions on, whidi 
Sundays or other recc^ised hdidays may be prefixed to leave 
or affixed to leave or joining time. 

8. ft. tut. Rules defining the conditions on which vseations may 
bs^treated as recognised holidays for the purpose of ^ndamental Rule 
68, which will have effect from 1st January 1922: — 

A. In the case of District and Sessions Judges, under tbe special 
leave rules, vacations will be treated as reoognised hondays 
provided that — 

(1) no additional expense is incurred by the State for the 

period of the vacation ; 

(2) the total period of nl>sence on average pay (including 

the vacation hut excluding other recognised holidays, 
whether taken alone or in conjunction with leave on 
half average pay) does not exceed eight months; and 

(3) the approval of Government is taken in each instance. 


B. In the case of District and Setsiona Judges, under the ordi* 
nary leave rules, vacations will be treated as recognised 
holidays provided that — 

(1) no additional expense is incurred by tbe State for the 

period of the vacation; 

(2) vnHKtMm may be added to leave on average pay not 

?|soeeding four months if taken by itself. Other- 
wise, the total period of vacation and leave on aver- 
age pay should not together exceed four months, 
providM riiat if the leave is on medical cniificata 
or ia spent elsewhere than ia India or Ceykm, the 
totri period of absence on average pay including 
vacation may extend up to eight months; and 
(8) the approval of Oovemment is takMi in each instance. 


in tl 
by itiftlf 


b conbiiMid wHii TMtioo, ibft 




MHk wu m iUm 

vftetttion fthoiM 
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fa* toMitod (1) M pmtt of tbo flnt fonr oMmtlis of loovo on ovonao pagr doling 
vmeh Mo«« mmry is notf niliioet to tlw mooiino Im down in Fnadomontet Bnlo 
80 mod oiao <2) m port the nuudmian noriod of 88 nwntht* oontinnons obtonoo 
from dn^ nndw FundomonUl Bido 81 (d). 


8* R« S08> When the day immedintoly preceding the day on 
which a Oovemment servant’s leave b^ns or imnw&telv foUowin^ 
the day on which his leave or joining time expires is a holiday or <me 
of a series of holiday, the Oovemment servant may leave his station 
at the close of the day before, or return to it on the day following, 
such holiday or series of holidays: Provided that — 

(a) his transfer or assvmptioh of charge does not involve the 

handing or taking over of securities or of monies other 
than a permanent advance; 

(b) his early departure does not entail a correspondingly r^arly 

transfer from another station bf a Gfovemment servaht to 
perform his duties; and 

(c) the delay in his return does not involve a conesfonding delay 

in the transfer to another station of the Gforemment 
servant who was performing his duties during his absence, 
or in the discharge from Government service of a person 
temporarily appointed to it. ^ 

8« R« M7> On condition that the departing Government servant 
remains responsible for the monies in his chium, a competent autho- 
rity may declare that proviso (a) under rule 306 is not applicable to 
any particular case. 

8. R> 908* Unless the competent authority in any case otherwise 
direct — 

(a) if holidays are prefixed to leave, the leave and any consequent 
rearrangement of pay and allowances take eS^ from the 
first day aft^ the holidays, and 

(h) if holidays are titixed to leave or joining time, the leave oe 
. joining time is treatod as having terminated on, and any 
consequent reiwvaagement ot pay and alloanmces takes 
effect from. the day on which Utt leave or jpiit^ 
would have ended if hcdidaya had not bem affixed. 

|ffi. A Qovenunrat aorvuit (A leave may take uiy 
itefVtce or accept any em^laymcmt vHtlioat obtaining the pre- 
woiw san^on ofr— 

(a) the Secretary of SiUite, if the Gk>yemment seryi^t is 
residing in Europe, Nt^ Africa, America eir ^ 
Indiee; and- ^ % 
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IdUVB. 

the Governor-General in Counoil. or any lower author- 
ity empowered to appoint him, if jie is residing 
elWwhere. 

Nstair— This tvh doM not n|^; to omuo) Utororr work, or to Mrvko •• u 
WM i iaitt w or aamtliir otnpioyiiieiit ; nor doos it oppV ^ occoptmeo of forolRB 
•errioo, wiueb is goromoa by rtilo ilO. 

70« All orders recalling a Government servant to duty 
before the expiry of his leave should state whether the return 
to duty is optional or compulsory. If the return is optionid, 
the Government servant is entitled to no lonoession. If it is 
compulsory, he is entitled — 

(a) if the leave frmn which he is recalled is out of Indiar— 

0 

(t) to receive a free passage to India; and, pro- 
vided that he has not completed half Uie 
. period of his leave by the date of leaving 

* for India on rec*all, or three months, which- 

ever period is shorter, to receive a refund of 
the cost of his passage from India; 

^(tt) to count the time spent on the voyage to India 
as duty for purposes of calculating leave; 
and 

(ttt) to receive leave-salary during the voyaga to 
India, and for the |:)eriod from the date of 
landing in India to the date of joining hia 
post to be paid leave-salary at the same rate 
at which he would have drawn it had be not 
been recalled but returned in the ordinary 
course on the termination of hia leave. 

(b) if the leave from wbidh be is recalled is in fndia, to 

be treated as on duty fnnn the date on which be 
starts for the station to which he is ordered, and 
to efitaw travelling allowance for the journey, bvtit 
to draw until be jeans his post leave-salaiy only. 

0«v«tninent of India’ t Onler*.— Orden mmliing » OoTerameal 
ssrvaat from leave oat of ladia skoold be comntnicated to him 
ilinnigh flw Hi|^ Cominuuoiier tat India and tJiajr ehoold etato 
wbeAMV the vetora to dnty » optional or omnpalaovj. (Oovaramawt 
at India, Ffnanea Departmont, .Ko. 8S1-C.S.B., oalad Uw SMi 
Fahraaiy IMi . ) 



If* ■ ■ 

Imrm. 

p. No GovernmeDt servaat who has been granted leave 
on medical certificate may return to duty withrat first pro- 
ducing a medical certificate of fitness in snch fcnm as the 
Governor-General in Council, in the case of a Governmmit 
servant on leave in Asia, or the Secretary of State in Council, 
in the case of a Government servant on leave elsewhere, may Iqr 
order prescribe. A local Government may require a similar 
oertifioate in the case of any Government servant who has been 
granted leave for reasons of health, even though such leave 
was not actually granted on a medical certificate. 

Secretary of State* e Order *. — ^The Secretuy of State in Council luw 
ordorad tliat a Oovernmant servant who has taken leave on medical 
eertificate out of Asia, elsewhere than in Europe, North Africa, 
Aaserica or the West Indies, may not return to duty until he has 
IMwdnced a medical certificate of fitness from two medical practitioners 
B the following form: — 

" We certify that we have carefully examined C. D. of the ^ 

Department and find that he is in good health and fit to return to his 
duty in India. 

Date 


Place 


If the certificate be signed by foreigners, it should be attested by 
oonsnlar or other autiiority as bearing the sijgnature of qualified 
medical practitioners. <Govemment of India, Finance Department, 
Besdlntion No. 197-C.S.B., dated the 6th March 1922.) 

Oovemment of India** Order *. — ^The Govemor-Oeneral in Council 
has ordered that a Government servant who has taken leave in Asia 
ou medical certificate may not return to duty until he has produced a 
medical certificate of fitness in the following form: — 


“ I, A. B., do. hereby certify that I have examined C. D. of 
the Department and that I ocmsider him fit to resume h^ 

d^es in Government service.” 


If the Government servant on leave is a gasetted t^cer, audi 
certificate should he signed by a commissioned medical officer or a 
medical officer in chaise oi a civil station. If the Governnmt ser- 
vant on leave is not a Baaetted officer, the authority under wluch the 
dovervment servant will be -aaploved on return imm leave may,^ in 
its dieeieiioB, accept m certificaie mgaed by any iteg^tored medical 
wacritioBer. (Oovernment of, India, Finance Departeant, No. .1268- 
CUSJL. dated dm lOdi lutuaty 1822.) These rnhw ate in force in 
'Dsitynl. 


lnstc«tetko»s.'~The tcrin ” Oovenment servant” in Ime 1 
of this ride, apidiM te pwuiiment Cbteernme^ servant muy. 
^I^uegraph 1, Audit Instruriionr Circular No. 10, 4afed dm 16th 



m 
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fkt II* Aajr Ootrenunent i>erviint, vho Ium bwn gnntod 1 mv« 
Mr ^ of Imto tw reomns of lioolth. evoa tkougli wtch Imvo of 
•stiBiion wu not actuolly ^nuitedl oa aiodieol cortifi«ot«, moy, of ^ 
duentioa of fke autkority aader wkiek tko_ OoreraaiMit sorvaat will 
ke enidoyod m> ntam from Imvo, k» rraeired to prcxluro a aimilar 
eortifleata of fiteaai beforo keiag^ panaitted to ratura to doty. 


72. Unless he is permitted to do so by Uie authority which 
granted his leave, a Government servant on leave may not 
letuni to duty more than fourteen days before the expiry of 
the period of leave granted to him. 

t. II. tii. A (Jovemmant aarvaat ratomina to duty at a tirna 
otkar tbui tkat fixed for him by the authority which graatad him 
leave, has ao claim to resume as a matter of course, without further 
orders, the particular post which he vacated before his leave, sad is 
liable to be kept oa subsistence grant until a suitable vacancy occurs. 

. 73. A Government servant who remains absent after the 
end of his leave is entitled to no leave-aalary for Uie period of 
such absence, and that period will be debited against his leave 
mccount as though it were leave on half average pay, unless his 
leave is extended by the local Goveniment. Wilful absmiM 
from duty after the expiry of leave may be. treated as mis- 
behaviour for the purpowof rule 15. 


S. R. 211. Short extensions of Isavo may be granted retrosj^- 
tively in India to (Jovemnient servants who under certain spmufied 
circiimstaaces overstay their leave. 

t. R. *1»i In the case of leave in Europe, Worth Africa, America 
or the West Indies, the authority in India by which the leave was 
originally granted, in any case in which it m satisfied that the bob- 
i^tuni oi A CJovisHiiiiAiit servAiit withm ik® period of kin iwnv# dw 
to circumstances bevond his control, ana of such a nature that aa 
MpUcation to the High Commissioaer for aa extension was impossible 
before embarkatma, or that noa-retum was for adnuaistrative con- 
venienee, is empowered to sanction retrospectively extensions of leave 
up to a maximum period of fourteen daj^. It is also empowere^^ in 
ithe case of a Oovemmeat servant returning from leave on mediMU 
Mrtificate, to sanction an extmiMi. if »e circurostamys see m Jo 
renniie it, up to a maximum of fourteen days, inclusive of any mart 
that may have been granted by the High Commisstoner. 

74, (a) Subject to any inatructiona which may be given 
by the Governor-General ‘in Council in oonn^ion ^ 
contiol of the iaaue of money from trea^iea or by the Auditw- 
General in India in order to aecure efficiency and nniforrofW 
of audit, a local Goveminent may make rulea preacribuig the 
prooedore to be ftdkfwed in Indiai — 

in fiiplring applicarioD for leave and tor penniiBion to 

return from lean^ 


m ■ 

Ijbavb. ^ 

(n) in graatii^; leave, 

(lit*) in the paymrat of leave-salary, and 
(it) in tihe maintenance of records of service. 



(b) The procedure to be followed elsewhere tban in India 
will M prescribed by the Governor-General in Conncil. 

Ait/titor-Generat*s hutruetioru . — The iniitnictions issued by the 
Auditor-General under Fundamental Rule 74 (a) are inTen in 
Appendix No. 18. 

Governmtnt of India'i ln»truetion $. — ^The rules prescribed by the 
Governor-General in Council under Fundamental Bme 74 (b) regard- 
ing the procedure in connection with leave to be followed elsewhere 
than in India are given in Appendix No. 19. (Government of India, 
Finance Department, No. 2-C.S.R., dated the 14th January 1922.) 


$■ R. 21S> (1) The Auditor-General having prescribed under 
J^uudamental Rule 74 the form for the maintenance of the leave 
accounts of all Gb>vemment servants, the form is standardised as 
Fundamental Rule form No. 9. and it is directed that the leave account 
of each non-gasetted officer and menial, who has not elected to remain 
under the old rules, shall be kept in that form, which should be 
attached to his service book or service roll. Such leave accounts should 
be compiled before the officer concerned next goes on leave. The 
local inspecting staff under the Accountant-General, Bengal, will call 
lor and check these accounts from time to time. 

(2) In the case of Government servants under the ordinary leave 
rules two pro forma accounts of leave on full average pay wul have 
to be kept, one— which includes leave on medical certinoaie or spent 
outride India or Ceylon, and the other . which excludes such leave. 

It is not necessary, however, that two pro forma accounts of 
leave on average pay should be opened on separate pans of the leave 
account. The column '* leave taxen on average pay *’ in the pres- 
cribed form can be used for leave on medical certificate or spent ouW 
side India or Ceylon, and the leave on average pay other than such 
leave beipg worked out in any spare space avsilaUe either in the last 
column or elsewhere. 

S. R. I 14 . (a) The leave aoraunt of a jetted Government ser- 
vant shall be maintained by, or under the direction of, tiie principle 
aadiior rasponriUe for the antht of his pay. 

(6) The leave account of a non-gaaetted Government aervant shaB 
he maintidned the head of the office in which he is em^oyed* 

Ri M> Every ap^ksatkai for leave or frnr an extenritm of 
leave should be amit to the competent authority through tlm intor- 
medbaie superior, if any, pf tiia wvaamment aervant a^plyiiw for 
leaws. In the ease of gaaalted Govemmmt seryanhi, W applicant 
rikoald be smii throu|^ the principal audiiOT. The ap|diestion of a 


ISS 

Lsats. 




Oolm^nt wnmt in foraign employ ebonld nlw> be eent tfarooffb 
Avm Officer who accounts for the contribution recovered fi^ 
forfign employer. 


A. ^ fiffi An application for leave by a Chaplain luuet be 
forward^, throimh the proper channel, to the Bishop of the Diocew 
OT to the Pmidency Seniw Chaplain of the Church of Scotland in 
Bengal, as the case may he, who will transiiiit if with his remarks to 
Ooverament for orders in case it is not within his competence to 
sanctiw the !<»«. In cases of urgency leave on medical certificate 
may be graiitod by Oovemmeiit in anticipation of the concurrence of 
t^e Biriiop or Presidency Senior Chaplain, who should however be 
informed without delay. 


^ . Tnnrfurrad. — An application by a commissioned 

medical officer in permanent or temporary civil employ fen leave 
exceeding four months, other than leave on medical certifioatef or for 
an extension of such leave, must be submitted to the local adtninia* 
trative medical officer, by whom it will be forwarded to the Director^ 
General, Indian Medical Service. The Director-General will 
countersign the application, if the state of the public service admits 
of the grant of the leave; otherwise, he will anstain from countet^ 
signing it. In either case, he will forward the application for dis- 
posal to the authority competent to grant the leave. 

t« R« titi A Government servant transferred to foreign service 
must, before taking up his duties in foreign service, make himsalt 
acquainted with the rules or arrangements which will regulate his 
leave during such service. 


MedMl OertNIiilee. 

S> Rg tfti CtMrai rul6lg~Medica1 officers must not rei^omiuencl 
the grant of leave in any case in which there appears to be no reason- 
able prospect that the Governntent servant concerned will ever be fit 
to resume his duties. In such cases, the opinion that the Government 
servant is pennanently unfit for Go^^emment service should be 
recorded in the medical certificate. 

S. Rg 2Ml Every certificate of a medical committee or a medical 
officer recommendiii(( the grant of leave to a Ooveramenj^ servant 
must contain a proviso that no recommendation contained in it shall 
be evidence of a claim to any leave not admissible to the Oovei^ment 
servant under the terms of his contract or of the rules to which he 
is subject. 

t. R. ttig Prwiffiffi ill tut MM M ^ . 

MrvanlSg— 'Before a gasetted Oovemmeni servant can be gitmtM 
leave, or an extension of leave, on medical certificate, he must obtain 
a certtfleate in the following form or as nearly in tnat form as the 
ciremnstanoes permit: — 

I, A- B., Snigwm ut (or ^ 

0. D. of tbo Servico (or X)^rte^)> » 

bffofa. ooA f Bologmlv ond uiMienly doelaio tbirt. acoordiuf to m 
hoot of uy jo^pnent, a chango of oir ia oMmiially nacoaaaiy to du 


hornbf eortify that 
m • oad atato of 
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do therefore reconmead that he may be permitted to 

^ia certificate should be accompaaied by a statemeat of the Gtov* 
oraiaeot Mrraat’s case ia each form as the local Ooemraaieat aiay 
pfW6riba> 

9k Rk 2ltt Havia^ secured such a cortificate, the Chtrerameat 
servaat must, except la cases covered by rule 25 ^, obtaia the pCr- 
missioa of the head of his office or, if he himself is the head of aa 
office, of the head of his departmeat to appear before a medical com* 
mittee. He should then present himself with two copies of 'die 
statement of bis case before such a committee. The committee will 
be assembled under the orders of the^ administrative medical officer 
of the province who will, where practicable, preside over it. The 
committee will be assembled either at the headquarters of the pro* 
yiace or at such other place as the local Ooverament may appoint. 

9k Rk 229i Before the required leave or extension of leave can be 
graated, the Clovemnient servant must obtain from the committee a 
certificate to the 'following effect: — 

“ We do hereby certify that, according to the best of our profes* 
sional judgment, after careful personal examination of the case, we 
consider the health of C. D. to be such as to render leave of absence 
for a period of months absolutely necessary for his 

recovery.” 

9k Rk 2Mk Before deciding whether to grant or refuse the certi- 
ficate, the committee may, in a doubtful case, detain the applicant 
under professional observation for a period not exceeding lourteen 
days. In that case it should grant to him a certificate to the follow- 
ing effect: — 

” C. D. having applied to us for a medical certificate recommend- 
ing the grant to him of leave, we consider it expedient, before 
gating or refusing such a certificate, to detain C. D. under profes- 
sional observation for days.” 

9k Rk fitSk If the state of the applicant’s health is certified by a 
c ommiss ioned medical officer of Oovemment or by a medical (dficer in 
charge of a civil station to be such as to make it inronvenient for 
him to present himself at any place in which a committee can be 
aseemUed, the authority competent to grant the^ leave may accept, in 
lien of the certificate prescribed in rule 223, 'either — 

(e) a certificate signed by any two medical officers^ Iming com- 
missioned medical officers or medical officers ia charge of 
civil stations, in whatsoever province they may be serving; 
or 

(b) if the au&ority considers it unnecessary to reqim the pro- 
du^ion of two medical opinions, a certificate atgned by an 
officer in medical iffiarge of a civil station and counter- 
signed 1^ the Ceileeter of the district or the Oommismoner 
of the division. 

9k Rk nik The grant of a certificate under rule 223 or 21^ does 
not in itself confer upon the Oovemment servant coatcemed miy 
right to leave. The certificate riMurid be fmrarded to the anOtointr 
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** *^* ‘^" ***** imtlMmty i^«l4 

t% 1 . l iy. fwttiwy i n tM SIM tf wtw-gm tt wi Cpt unu m nt 
mmmn n mifmm atrvM— An application by a non*gaw>tted Got. 
mment seirant in «apmor sanrica for loave, or for an ntanaion of 
iMve, on modical cortificato, muat bo aceonifiaiii<Hl by a cortilioate 
from the applicant’s medical attendant. Such certificate should dis- 
tinctly state the nature of the illnass, its symptoms, probable causes 
and duration, and the period of absence from duty considered to be 
absolutely necessary for the restoration of the applicant’s health* 
It shonld be countersiarned by a Presidency Suroeon, if the applicant 
is in a Presidency town ; otnerwise, by tne omcer in chief medical 
charge of the district in which the applicant resides. The authority 
competent to grant the leave may, however, in its discretion ati^pi 
a certificate from the applicant's medical attendant a*ithotti such 
countersignature; or, if the applicant l>e a female, may either dis- 
pense with countersignature or accept the countersignature of any 
female medical practioner. 


Notb. — M edical certiftcstes granted to non-gssctted Ooverameoi aerrsaU by 
N^stered medica] prariitfioncrs, irhose names are borne on the Annual Medical 
Lilt, pobliahed under lection 32 of the Bengal Medieat Act, 1014, shall he aeeepted 
without countersignature of a Civil or Presidency Burston. II, however, the 
authority haa reasons to doubt the genuineneaa or veracity of any such certsft- 
cate, he may direct the Government servaata applying fur mive to appear before 
the Civil Surgeon or the Preakleney Surgeon, aa the case may be, for eaaaiina- 
tion, and may deal with the case on the report of tin* latter, 


t« R» ns. No certificafe should W submitted for countarsignn- 
ture without the cogniannee of the bead of the office in which tha 
apfdicant is serving. 


t. R. 22t. ProuMi u rf in tliu untt of iiuj»ifa»ttad C uit rn ini nt 

•inmnit in infurior aorviot. — The countersigning officer may, in his 
diiK^ration, reciuire the applicant to^ appear Wtore him, unlasa it 
appears from tne certificate of his medical attendant that he is too ill 
to hear the journey. In the latter case, the officer may, after careful 
investigation of the case, either countersign the certificate or refuse 
to do so, as he thinks fit. 


t« R« IMm In support of an anplication for leaii^e, or for an 
extension of leave on medical certificate from a n«n-ga«etted Govern- 
ment servant in inferior service, the authority competent to grant tha 
leave may accept such certificate as it may deem sufficidht. 


Qfml el Laavrn 

9m R« 111* Ib cases where all applications for leave cannot, in 
tbe iaterMti of ihe jraMic aemew. be |rf«nted. eo entlwritv comprtwet 
to fraat leave ehooM, in ileridin^ wbich enplicntion nonld be graat* 
cd, toke into MOoniit tbe following ooneiMrnttone : — 

(a) The Oovenunent eervnate who can, for the time being, beet 

he ifMired. 

(b) The nmoniit of leave due to the vnriow npplieaats. 



m 
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(c) Tbe a^uni and dtaracter of tha serrice rendered by *»«b 

applicant since be last retomed from leaTc. 

(d) The fact tluU any such appUeant was eompnleimly re^mlled 

from bis last leaTe. 

(s) Tbe fact that any sncb applicant has been refused leave in 
iha pubbc interests. 

of leave on private affairs to the men of the Hilitarv 
Foiioe is subiect to tlie condition that the number absent on leave on half average 
salaiTf whether on medical certificate or not, does not exceed 5 per «eiit. of 
the Battalion from I5th Octolier Ho 15th April, and 10 per cent, from Ifith 
April to 14th October. 

Si Ri 2S2i When a medical committee in India has reported that 
there is no reasonable prospect that a particular Government servant 
will ever be fit to return to duty, leave should not necessarily be 
refused to such Government servant. It may be granted, if due, by 
a competent authority on the following conditions: — 

(o) If the medical committee is unable to say with certainty that 
the Government servant will never I)e fit for service in 
India again, leave not exceeding twelve months in all may 
be granted. Such leave should not be extended without a 
further reference to a medical committee. 

(b) If the medical committee detdares the Government Ber%*ant to 

be comiieletely and permanently incapacitated for further 
service in India, the Government servant should, except 
as provided in clause (c)^ below, he invalided from the 
service either on the expiration of the leave already grant* 
ed to him, if he is on leave when examined by the com- 
mittee. or, if he is not on leave, from the date of the com- 
mittee’s report. 

(c) A Government servant declared by a committee to be com- 

pletely and permanently incapacitated may, in special 
cases, be granted leave, or an extension of leave, not 
exceeding six months as debited against the leave account, 
if such leave lie due to him. Special circumstances justi- 
fying such treatment may be held to exist when the Goy- 
ernmient servant’s breakdown in health has been caused in 
and by Government service, or when the Gorvemment ser- 
tant has taken a comparatively small amount of leave 
during his service or will complete at an early date an 
additional year’s service for pension. 

t« R. SSS. Leave should not be granted to a Government servant 
irbo ought at once to be dismis^ or removed from Goverhment ser- 
Tice misconduct or general in^pacity. 

B« R« SSAi If, in a case not e^ered by rule 233, an authority 
* competent to remore a Government servant fipm service decides, 
before such Government servant departs from India on leave, that be 
will not be pemitted to return to^dnty in ludia, it must inform him 
to that affect before he leaves Tndia 
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|u ll« Me If, when a GoTemnent eenraat i» about to defkart 
froii ^ l«ve, it is necessary to consider the propriety of 

reltiot^ng him for in^fiacity, whether mental or physical, which is 
of iudk a nature that it is impossible to decide, before ne leaTes India, 
whether it will be permanent or temporary; or if for any reason it is 
considered innpedient that a Ooremnient servant on leave should 
return to India, a full report of the circumstances must W made by 
the local Qoverament to the India Office in time to enable the S<H*re* 
tary of State in Council to take any n^essary measures before the 
Government servant would in the ordinary wurse be permitted to 
return to duty. The reiKirt should in any case, reach the India 
Office at latest three months before the end of the Oovemnient ser- 
vant’s leave. 

S« R« 2Sti The abolition of the substantive fxist of a Oo%*ernment 
servant absent on leave out of India should be immediately comiuuni- 
cated to the Hifrh Comiiiissicmer. 

* 8« R« 2S7« When leave on medical certificate has been frranted 
to a Ooveminent ser^nint or, in the case of a militairy officer in civil 
employ, when the jrnint of such leave has appeared in orders, if such 
Goveinment servant or military officer proposes to s|»end his leave in 
Europe, North Africa, America or the \vest Indies, the local Gov- 
ernment must without delay forward a copy of the tiicdicnl statement 
of the case to the Ifi>rh Comitiissioner for India. 

S« R« 237A, When a Government servant who has lieen frranied 
leave for reasons of health to any of the banalities named in S. R. 
237. the authority which p'rnnted the leave shall inform the High 
Commissioner for India whether a certificate of fitness is reijuiri^ 
under the second sentence of Fundamental Rule 71. 

8. R« 238« lieave not due shall not W granted on medical certifi- 
cate under clause in) {it) (2) of Fundamental Rule 104 for a period 
extending lieyoiid the term of a Government servant’s contract, un- 
less or until it has been decided to retain him in permanent employ- 
ment. 


Osparliire en Leave. 

8. R« iS8i Every Government servant proceeding on leave out of 
India should prcM'ure from the audit officer and take with him a copy 
of the memorandum of information issued for the guidance of Gov- 
einment servants prcM^ewling on leave out of India. If the leave has 
been granted on a medical certificate, he must take a copy of the 
medic^ statement of bis case also. 

8, R« M8» A Government servant taking leave <iut of India 
must report his embarkation, through the Audit Gfflcer. to the autho^ 
rity which granted his leave in such form as the Auditfor-Oeiieral 
may prescribe. 


>llettfni freai Leave, 

t> R« 8*f« A gaaetted Oovemmetit servant, on ttrtum f^m leaver 
must iwport bis return to the Oovemmcnt under which be is serving, 
A Cfaapfain must report his leium to the Bishop of his diocese also^ 
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t* R. Mti (a) On ntuin from leave exceeding two motitlil, a 

r ited Goremment lerrant moat obtain orders aa fo Ua noating. 

retorn from leave not exceeding two monibs, a gaaetled Goven* 
ment aervant may reanme the poet which he held before going on 
leave vnleaa he receives orders to the contrary. 

(b) A Government servant, who has been on leave in Europe, mnat 
on r^um to India .daHver to the Audit Officer the last pay certificate 
obtained by him from the High Commissioner, before he can obtain 
payment of any arrears of leave s^ry or pay due to him. A Go^ 
emment servant who has drawn his leave salary on a warrant must 
deliver his ropy of the warrant which will serve as a last pay certi* 
ficate. 


C ea i msiissaisn t of Learn. 

fi* Ra 24Sa Unless specially otherwise ordered, leave roust begin 
within 35 daj'S of the date on which it is granted. 


RuIm proMribing th* proowiurt to bo foUowod in tho nwfaiton on o o of 
rooord i of oarvieo of Covommont sorvanto undor olanao (fi> 
(iv>, Pundamantal Rula 74. 

OasattsO O avs m aisnt asrvsnta 

I. R. 244. A record of the services of a gasetted Government 
servant will be kept by the Principal Auditor of the province who 
audits his pay and in such form as the Auditor-General may 
prescribe. 

t. R. ^ A service book in such form as the Auditor-Geimral 
may prescribe must be maintained for every non-gasetted Govern- 
ment servant holding a substantive post on a permanent establish- 
ment with the following exceptions: — 

(o) Transferred. — Sub-Registrars whose service regi^rs are 
maintained by the Inspector-General of Registration. 

<b) Reserved . — Police servants of rank not higher than Assistant 
* Su^Inspectors. 

(c) Inferior Mrvants of all sorts. 

•. R. 24t. In all cases in which a service hock is neeesaary under 
role 245, such a book mnat be supplied for a Govemmoit servant, at 
bis own cost, on his first ^ointment to Government aei^ice. It 
must be kept in the custody of the head of the office in which he is 
serving ana transferred with him from office to office. 

t. R. 247. Every step in a Oovemmeni servant’s official life 
must be recorded in nis service book, and oadi entry muA be |4toaM 
by tile head of his office mr, if he himself is tiie head. oAce, kcf 
1 m inundate supfrior. Uo head of the office must see that aO 


m 
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WtfjM am duly made and attcated, and tbat Ibe book rontaia* b» 
braaani or orerwriting, all correctioiu being neativ made and properly 
atfoMed. 

$» R* Every period of snspension from employment and 

eveiT otber iniermpiion of eervice mmit be noted, with full details of 
ita duration, in an entry made across the page of the service book and 
mnst be attested by the attesting officer. It is the duty of the attest* 
ing officer to see that such entries are promptly made. 

!• R> MS, Personal certificates of character roust not, unless the 
head of the department so directs, be entered in a service hook, Wt 
if a Gk>vemment servant is reduc^ to a lower substantive post, the 
reason of the reduction must be briefly shown. 

ts R* tifl* It is the duty of eveiy Government serx'ant to see that 
his service book is properly maintained as prescribed in rule 2 * 7 , in 
order tbat there may be no difficultv in verifying his ser^'ice tor pen- 
sion. The head of the ofliw should, therefore, permit a Oovemment 
servant to examine his service book should he at any time desire to do 
so. 

t. R. SSI. Wben n iioii*^cetted Oovenimi*nt si^rvant in tmtiii* 
f«rred, whether pi*niianeiitly or tempfutirily, from one offire to 
another, the nec'eRnary entry of the nature of the transfer RhotilcI lx* 
made in hi« xerviee wnich, after lieinir duly verified to date and 
atte«(ted by the head of that office, should be tran«itnitted to the head 
of the office to which the Government eerirant ha^ lieeii tranaferred 
who will thenceforward have the book maintained in hia office. 

lb R. SR. When a non-gasetted Oovemment aervant ia offi'^iat- 
inipr in a gtixetted hia service ixMik ahoubi be kept by the head of 

the office to which he permanently belonjfa, but wben he takea leave 
while ao officiatinff, hia aervice liook aliould lie fora*arded to the Audit 
flfficer for reporting admiaaibility of the lea%*e. When he ia con- 
firnied, the aervice book should be permanently aent to the audit offire^ 

I. Ra SNa If a Government servant is transferred to foreign aer* 
vice, the bead of hia office or department must send hia aervice Uiok 
to such Audit Officer as the Auditor-fleneral may priNicribe. The 
Audit Officer will return it after noting in it, over hia ai^rnature, the 
order sanctioning the transfer, the effect of the transfer in regard to 
leave admissible during foreign aervic*e and any other particulara 
which be may consider to be neceaaar>*. On the Government aervant’a 
retransfer to Government service, hia aervice liook must apain be aent 
to the Audit Officer, who will then note in it, over hia signature, all 
necessary particniara connected with the foreign aervice. No entry 
relatinfr to the time spent in foreign service may he attested by any 
authority other than the Audit tiiBcer. 

t» R» tMi A aervice roll, in which the following particnkra 
should te recorded, must he maintained for every otber class of non* 
gaaetted Govemiuent aerranta holding auhstantive appointments on a 
permanent establishment for whom no service book is necessary : 

(a) The date of his appointment, 

(6> His caste, tribe, village, age, height and marks of identiffca^ 
lion when appoints^. 
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(c) The posit which ^ from itine to tinie holds; his {Hromotions^ 

and his reductions or othar pnnidiments. 

(d) Bis absences from dniy^ with or without leave. 

(e) Iniermptions in his service. 

(/) Eveiy other incident in his service which may involve for* 
feitnre of a portion of it or may affect the amount of his 
pension, 

Every entry in the roll must be signed by the head of the office* 

8a R« 8SS« Sonriee rolls (Resorvod!). — In the case of policemen 
of rank not higher than that^ of Assistant Sub-Inspectors^ there must 
be maintained for ea<;h district by the Superintendent of Police a 
service roll in English, in which, the following particulars should be 
recorded, for each man holding substantively a permanent post in the 
constabulary : — 

(a) The date of his enrolment. 

(h) His caste, tribe, village, age, height and marks of identifies* 
tion when enrolled. 

(c) The rank which he from time to time holds; his promotions, 

and his reductions or other punishments. 

(d) His absences from duty, with or without leave. 

(e) Interruptions in his service. 

(/) Every other incident in his service which may involve for* 
feiture of a portion of it or may affect the amount of his 
pension. 

From this roll the necessary statement of service of every appli- 
cant for pension shall lie prepared, additional proofs being collected, 
in respect of any service rendered before enrolment in the constabu- 
lary which the applicant may be entitled to count. 

The roll must be checked by the vernacular roll and order book 
and the punishment register and every entry in it must be signed by 
the Superintendent of Police. 

§B Rb 2B8b a service roll as described in rule 254 must be main- 
tained for every other class of non-gasetted Oovernment servants 
holdinw substantive appointments on a permanent establishment tor 
whonm^aWrvice book is necessary. 

8* 88T« (a) The service book may be given up to the Govern- 

ment servant if he resigns or is discharged from the service without 
fault, an entry to this efl^t being first made in the Mvice book or, 
in the event of a Government sepant’s service terminating by his 
death, to bis relatives on application. Should no application be made 
within six months of the matik at . the Government servant, the ser- 
vice book may be destroyed. 

(6) When a Government servant’s service is terminated by dis- 
missal, his service book should be retained fw a period of five years or 
until the Government servant’s decease, whicheimr is earlier, after 
which it will be destro 3 red. 
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service book of a CioTemmeiit servant who has bee« i 

Mp iaad who is afterwards reinstated should, on requisition, 

rsturhea to the head of the office in which he is re-emplojred. 


•sstisn III, ■ nssi s l aim OnNiiary Uses muse. 

75. (1) All Government servants who are not hereinafter 
declared to be subject to the special leave rules shall be subject 
to the ordinary leave rules. 

(2) The following Government servants shall be subject 
to ^ special leave rules, namely : — 

(a) Any Government servant having at the time of his 
* appointment his domicile elsewhere than in Asia : 

Provided that no such Government servant shall be 
entitled to the lienehts of the special leave rules 
who, prior to such ap|X)intment. has. for the pur- 
pose of his appointment to any office under the 
Government or of the conferment u|K>n him by the 
Government of any scholarship, emoluments, or 
other privilege, claimed and been deemed to be of 
Indian domicile. 


Audit Inttruriiont. — The cxpriMittion “ at tb* time of hta unpomt- 
ment ” occurring in FundaiiienuU Itule 75 (i?) ineam* the oate of 
an officer'* appointment to a service or |M>Nt to which the provi»ions 
of the Fundamental Hules apply. 

(6) Any Government servant having at the time of his 
appointment his domicile in Asia who. prior to 
the 24th July 1023, had been admitted to tne bene- 
fits of the European Services I.eave Rules under 
the Civil Seiv'ice Regulations, or who, between the 
let Januaiy 1922 and the 24tb July 1923, held a 
poet which would have entitled him to such admis- 
sion had he been subject to the Civil Service Regu- 
lations; and 

(c) Any Government servant having at the time of his 
appointment his domicile in ^ia who, prior to the 
24th July 1923, held substantively an appoint- 
mmit in a departmmit in which the attainment of 
a certain rank or a certain rate of pay entitled Uie 
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officer to admiedon to tt« benefits of tiie Enrqpcm 
Services Leave Rales under tbe Civil 
Regulations: 

Provided that such a Government servant shall only be 
entitled to the benefits of the special leave rules 
when he attains that rank or rate of pay : 

Provided further that the concession allowed by clause 
(c) of this rule is not admissible to a Government 
servant who attains such rank or rate of pay by 
reason of being promoted by selection fixnn a sub- 
ordinate service or post after the 24th July 1923. 


Audit liutruction*. — (1) A OoTernnient servant who becomes eligible 
to the special leave rules while he is on leave under the ordinary 
leave rules may, from the date he becomes so eligible, change the 
balance of his leave to leave under the smcial leave rules. (Para- 
eraph 1 of Audit Instruction Circular No. 12, dated the 15th 
February 1924.) 

(2) The^ expression “ selection from a subordinate service or post ” 
appearing in the second proviso to this rule, should be interpn^d as 
excluding only such Oovemment mrvants as are n^ ordinarily 
elinble for promotion to the qualifying posts unless spmially selected, 
and not those who have an admitted right to promotion to a quali- 
fying post in the ordinary course. (Paragraph 2 of Audit Instruc- 
tion Circular No. .*10, dated the 9th September 1926.) 

75A. For the purpose of rule (2) of rule 75 Uie dcMuicile 
of a person shall m determined in accordance with the pro- 
visions set out in the Schedule to these rules : 

Provided that a peraon who was bom and has Imn educated 
exclusively in Asia and has not resided out of Asia for a tot^ 
period exceeding six months shall be deemed to have his 
dcmicile in Asia, unl^ in the case of a person to whom tlie 
proviso in sub-rule 2 (a) of role 75 does not apply it is prov^ 
to Uie satisfaction of the appointing authority that he did 
not have his domicile in Asia on that date. 

76B. No Governmenit aervimt who, after his appointment 
to a service or post aoquiredfik new domicile, diall thereby 
lose his ri^t to, or bwoine miiilled to admimion to, the beDe> 
fits of the special leave redes.! 



136 f * R. fil-^41091 

Lbavk. 

lie. If any question arises as to the domicile of any 
Qonlriiinmit servant at the time of his appointment, the deci- 
uon tih^jeon of the Secretary of State in Ckmncil in the case 
of pmsons ^pointed by him, of the Governor-General in 
Council in the case of persons appointed by him. or of the local 
^veriinient in the case of persons appointed by them, shall 
to final. 


SmUhi IV.— Srant at Lmm. 

76. A leave account shall be maintained for each Govern- 
ment servant in terms of leave on average pay. 

Secretary of State' $ Order *. — A neparale ammnt should be kept of 
the leave earned by ti Oovemiiient •ervant nerving’ under a Uoverti- 
mAit and then transferred to another (iovernraent and all leave taken 
after the date of transfer should be debited to this oroount so long as 
the balance under it is not exhausted, and the allowances drawn 
during all leave, which is so debited, should be charged to that (inv. 
eminent. (Secretary of State's telegram No. 69-C.8.R., dat^ the 
12th January 1921, received with (loverainent of India, Finance 
Department, No. 979-C.S.R., dated the 22nd September 1921. i 

Audit Itutruction *. — Fractions of a day should not appear in the 
leave account, fractions below ^ should be ignored, and those of } or 
more should be reckoned as one day. tParagrapb JM) of Audit Instruc- 
tions issued up to Slst October 1922.) 

77. (a) In the leave account of a Government servant 
who on hb entry into Government service becomes subject to 
these rules shall' be credited : — 

(*) if he he under the special leave rules, five-twenty- 
seconds of the period spent on duty ; and 
(»t) if he be under the ordinary leave rules, two-elevenths 
of the period spent on iluty. 


(6) In the leave account of a Government servant other 
than a military commissioned oflfoer who is already in Gov- 
emmmit service when he becomes subject to these rules shall 
to credited: — 

(«) if he to under the iqiecial leave rules — 

(1) the privily leave which it would, on Uie date 
on which he becomes subject to these rules, 
to permissiUe to grant to him under Uie 
rules in force prmr to that date; pfar 
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(3) one-twdfth of the pniod prior to tiist date 
spent oa duty or on privilege leave while 
subject to the Indian Service Leave Buies 
of the Civil Service Regulations; plus 

(3) CHie-eighth of the period prior to that spent on 

duty or on privUege leave while subject to the 
' European ^rvice Leave Rules; jhus 

(4) five-twenty-seconds of the period spent on 

duty subsequent to that date; 

(it) if he be under the ordinary leave rules — 

(1) the privileiro leave which it would, on the date 

on which he becomes subject to these rules, 
be permissible to grant to him under the 
rules in force prior to that date; plus 

(2) one-twelfth of the period spent on duty or <»i 

privily leave prior to that date; plus 

(3) two-elevenths of the period spent on duty 

subsequent to that date. 

(e) In the leave account of a militanr commissioned c^cer 
who becomes subject to these rules shall be credited — 

(1) (t) the privilege leave which, on the date on which 

he b^mes subject to these rules, it would be per- 
missible to grant to him under the rules applicable 
to him prior to that date; or 

(it) the leave on average pay which, on the date on 
which he becomes subject to these rules, it would 
be permissible to grant him under rule 100; plus 

(2) one-eighth of the period prior to that date spent on 

duty or on privily teave during Uie fotlowing 
periods of services : — 

(t) service under the European Service Leave 
Rules of the Civil Service Relations; 

(tt) service in and oitt of India under the Indian 
Army Leave Itoles; and 

(iii) servio# in . India under the British Army 
Leave Rides, plus 
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1$) ave-twenty-aeconds or two-elevenths of the period 
spent on duty subeeouent to that date according 
as he 18 subject to the special leave rules or the 
ordinary leave rules. 


muiMiwca officw tran«ferr«d the Army Veterinurv DeuM-i- 
^’*1 ^**?™**7 Department ^all lie ron«idere<l, for the piitpuwa 
^ thn 1 ^, to haye been anbiKt to the Indian Army Leave Kates trom the 
date of hie tmvtil in India on hie last ti>or of 


(d) Any oUier Government servant transferred perma* 
nently from military to civil employ is entitled to a credit 
to his leave account based on such* portion of his military 
duty as, under the rules for the time being in force, is rier- 
mitted to count for pensimi. 

• 

Audit /$uintctiotu.—Ia oaloulntiofr the aiimunt of leave that 
should be cradi^d to the^ leave account of a flovemment aervaut, 
other than a military conimiasioned officer, on hia permanent trans- 
fer from military- to civil employ. Fundamental Rule 77 («/) ahould b* 
read with the proviaiona of the preceding clauaea of that rule, so that 
auch portion of the Oovemment aervant’a military duty aa, under the 
rulea for the time being in force count for pension ahould be reckoned 
aa duty for the calculation of the amount of leave to be credited 
under clause (h) of the rule. 

In the same connection, a further point for consideration is whether 
in cases where a portion of the military service which ia allowed to 
count for civil leave under clause (d), waa rendered prior to the 24th 
July 1923, the date on which “domicile” waa aAipted aa the aol» 
criterion for eligibility for admission to the lienefita of the special 
leave mlea, the proportion for the cidculation of the credit in reape<*t 
of that portion of the military' service ahould lie one-eighth or one- 
twelfth. Thia point will be decided by the Oovernor-Oeneral in 
Council in each case aa it ariaea on its merits. 

(e) A statutory civil servant or a Government servant who 
is subject, at the time when these rules come into force, to the 
Indian S^ice Lrave Rules which were in force in January 
1920, is entitled to credit to his leave account, in addition to 
the periods admissible under clause (b) above, one-third of 
any period of leave cm medical certificate taken under the 
former rules. 

Audit Inttrurtioiu. — (1) Five-twenty-saconds of tha pariod spant 
on dvty ahoald ba calculated thus: Tha amount of duty as axpassacf 
in iersM of yoars. tnon^s and days shonld ha multijpliad hy 6, and 
tlw prednet aividad hy 22. Tn this proceM of multiplication and divi 
akm a month should ha reckonad as aqnal to 30 days. 
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Two^slevantlui of the period epeot on duty dMuld aiao be calcHt* 
leted eimilerljr. (Peregrapb 31 of Audit Inetmctions iesaed up to 
31«t Oeto^r ra22.) 

The expression period spent on duty ** in clauses (&) (t) (3) 
and (b) <ti) (%) of this rule includes also periods of subsidiary leave 
taken under the rules in force prior to 29th July 1920. (Paragraph 2, 
Audit Instruction Circular No. 4, dated the 28ith May 1923.) 

^3) In calcnliiting the leave admissible to CbvemniMit servants 
subject to the ordinary' leave rules for a part of their service, and to 
the special leave rules for the remainder of their service, the periods 
spent on doty, under each of these rales, should be taken separately 
and the calculation of the leave admissible in respect of each of thew 
periods should lie made separately. According to this interpretation 
of the rale, the amount of leave that will be credited to the leave 
account of a Government servant, who was originally under the Indian 
Service Leave Rules and then came undm* the European Service Leave 
Buies, will, under Fundamental Buie 77 (b) be: (1) the privilege 
leave which it would, on the date on which he becomes subject to the 
Fundamental Buies, be permissible to grant to him under the rules in 
force prior to that date, plus (2) one>twelfth of the period spent on 
duty or on privilege leave during the period he was under the Indian 
Service l^nve Buies, plus (3) one^ighth of the period spent on duty 
or on privilege leave during the period he was subject to the European 
Service Leave Buies prior to the date of his coming under the Funda- 
mental Rules, plus (4) five-twenty-seconds of the period spent on duty 
subsequent to the date of his coming under the Fundamental Rules. 
The concession in Fundamental Rule 77 (e) should also be allowed, 
subject to the proviso that the total leave so credited under Funda- 
mental Buie 77 (b) (u) should not exceed what would have been 
admissible had the (lovernment servant been under the European 
Service lisave Buies from the beginning of his service. (Paragraph 
2, Audit Instruction Circular No. 5, dated the 26th June 1923.) 

Oovemment of Inca’s DtcUions^ — (1) The Government of India 
have decided that special war leave which was at the credit of Mili- 
tary officers, who are appointed substantively to the Civil Department 
under Army Instructions, India, No. 106 of 1920, may be crraited to 
their leave account on condition that it is taken before 31st December 
1922. Officers who have taken Irave after 1st January 1921 may 
auhstitufe for portion of it any special war leave whirii may become 
admissible to them as Gie result of these orders. (Government of 
India, Finance Department, No. 1174-C.8.B., dated the 16Gi October 
1922.) 

(2) The Government of India have decided that it was not the 
intention that the privilege leave admissible in cases of argent neces- 
eity under Article 271, Civil Service Regulations, should be carried 
into the leave account under the Fundamental Buies. Such privilege 
leave is not leave due, though it inay be granted under eertain 
cireninstances. HThen urgent afoeasHy arises, Fundamental Buie 82 
<cl prnmits an increase of the leaye on the credit side by one month 
for evera two years of duty. . In this asanner the psriod of duly 
rondored before 1st Jobuoi^ 1928, which would jbave eountod ' lor 






«iid«r Article 271, Civil Service BeguUtioos. will Ukewue be 
rodkotted m duty, for the calculation of leare permiiitihle in caeea of 
uraenl neceaeiiy after let Janaary 1922. Tbue. existing righU are 
aanimrded. <Govemment of India, Finance Department, K«. 448- 
C.8^.. dated the 20tli March 1923.) 

Sa 2H> The local Government have decided that teuiMrary 
and officiating ^rvice rendered under another Government, whether 
Central or Provincial, will, if followed by conUrmation of the officer* 
unckr the Bengal Government, be token into account fur the purpose 
of the leave actcount maintained under the Fundamental Rule*, pro* 
vided that, under the rule* laid down by the other Government, such 
service would have counted had the Govemmeiit servant in question 
continued in the 8er\‘ice of that Government without a bienk till 
confirmation. 


78 . The amount of leave debited against a Government 
servant’s leave account is — 

(a) the actual period of leave on average pay including 

any furlough on average salary taken under rules 
previously in force but excluding special di.sability 
leave on average pay under rule 83 (7). and 

(b) half the period of leave on half average pay (other 

than special disability leave) or on Quarter average 
pay or on leave salary equal to subsistence grant 
under the note to rule 88. or of special disability 
leave on average pay under rule 83 (7) (h). 

1 **— No privilege leave taken under ike former C?ivil lamve Uulen, or ky 
a militHry uffii^er under the BritUli or Indian Army U^ave Uulen )N»fure etmiing 
tinder civil rules, is to lie debited under (n) above. 

IM# Is— (i) Under (h) aliuve ore to lie debited — 

<«ft Furlough, leave on medical €H«rttficaie and special hmve with allowaiM^M 
taken undc^r either the European Service Iseave Kuleii or the Indian 
Service Iseare Rulew bn they iitood liefore thi'We rulem came into 
force. 

111 the cam* of a military c'tmimiaaioned officer who laf'omea Hubjii*<'t. t4> 
thene nileN, leat-e in and out of India un Icmb than full pay actually 
tUken during the following perioda of aervice:--- 

( 1 ) aerviee in and out of India under the Jtidian Army J^eave Utilen; 

and 

( 2 ) nervice in India under the Britiob Army la*ave Hule*: 


Provided that the debit on thia account ahall not exceed the credit given 
in respect of ouch aervice under Rule 77 (r). 

(tii In the cane of a meroljer of the Indian Civil Service or a military comnii»* 
aioned officer rahleetf to theiie ruleo, other than aiich an officer who became 
anhieet to theoe rulea after 1928 and io auhiect to the orditiarv Icive nilea or 
a Gbaplaiik on the Indiaii Ecrleaiaatieal Botahliahinent. opecial leave wi^ aljow- 
•npea talM under mlea previoualy in force, and leave not due Mken under theoe 
mlea, uy to a eoobtiied maaimum of three monthii reckoned in ter mo of leave 
M average pay, ahall not he eo debited. 

^ HMS S.-.IB <M*M w«wwl by ml* 77 (rf). th* tkf .PW'O'l 

•f dn^ m Whidi tbe eradii m tb* 1 «it# arnsiia u hMmu !• I» l» d*»Mt*di ■» 
pctMiiued in 8^* I Mid S •htwe. 





GovtminstU of India- $ RuUngj—Jjaano “ aot due ” tekm undor 
Not» 2 (•»)> wlwtW on medical ceitUU»i» or not, ahoiild not «{» to a 
maximum of tkree moatlu ezi»«ssed in tenaa of mito on avnn^ nay 
be debited to Ae leare aorannt of a member of tbe Indian Civil Ser- 
vice or a military commieeioned^ officer enbject to tbe Fundamental 
Rnlea. (Ob>vemment of India, Finance Department, No. 62243.8.B., 
dated tbe 20th April 1023.) 

79 . When a Government servant, who has previously 
been subject to the ordinary leave rules, is admitted to tite 
benefits of the special leave rules, no change shall be made in 
tlto amount of leave previously credited and doited to bis 
account, but he shall be entitle to the maximum amount of 
leave prescribed in rule 81 (a) («). 

90 . Tbe amount of leave due to a Government servant is 
the balance of leave at his credit in the leave account. 

91 . Leave may be granted to a Government servant at 
the discretion of the authority entitled to grant the leave, 
subject to the following restrictions: — 

(a) The maximum amount of leave which may be grwted, 
expres^ in terms of leave on average pay, is the 
privile^ leave which it would be permissible to 
grant to the Government servant in question, on 
the date on which he becomes subject to these 
rules, under the riiles applicable to him prior to 
that date; plvs 

one-eleventh of the period spent on duty subsequent 
to that date; 'plus — 

(t) in the case of Government servants under 
the special leave rules, three years; 
or 

(»t) in the case of Govemmoit servanto 
under the ordinary leave rules, two 
and a half years : 

Provided that special disability leave (m half 
aver^ pay or on average pay under rule 
83 (7) {o) shall, not be taken into account 
in calculating the maximum prescribed by 
this claoss^ and, in the case of sudi leave 
taken on average pay under rule 88 (7) (b). 
S3 (by, aocoemfc d be taken of only 
half the period thereof. 
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The maximum amount of leave on avera^ pay, in- 
cluding any furlou^ on average salary taken 
under rul^ previously in force but excluding 
special disability leave on avera» pay under rule 
83 (7) (a) whi(^ may be granted is — 


(t) To a Government servant under the spe ci al 
leave rules, eight months at an y one wi iie^ 
and, in all,-^^ — ’ 


the privilege leave which it would, on the 
date on which he comes under these 
rules, be permissible to grant to him 
under the rules applicable to him 
prior to that date; plw 

one-eleventh of the period spent on duty 
subsequent to that date: plus one 
/ ye«. 

(it) To a Government servant under the ordinary 
leave rules, four months, or to^jU^ 
ment servanT'alta^i^ to the Kash|^r Con- 
sntate-tJefieraT; six months, at anv one ti me. 
and, in all, — 


the privilege leave which it would, on the 
date on which he comes under these 
rules, lie permissible to grant to him 
under the rules in force prior to that 
date: plus 

one-eleventh of the period spent im duty 
subsequent to that date ; 

provided that, in the case of a Government 
servant subject to the ordinary leave 
rules, who either takes leave <m 
nti^cal certificate or spends his 
Teavi i^fiaiwlSeie'' in India or 
Ceylim, the maxima prescribed in 
sub-clause (A of this clause shall 


Audit InttrueUous . — If under the operstioa of the proviso to 
FuadaiasBtsl Rale 81 (8) (it) tito maximum amount of loave <ni aver- 
ag» pay sdmiasiblo at a time is increased, furtiier teals on aveni(te 
pay may not be gveuted in contianation, unleM snob leave is taken on 
modioni eertiSrate or ie qient eleewbere than in India or Coylon— but 
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mch leave on arerege pi^ which may be taken on medical certificaie 
or outside India and Ceylon up to a maximum of 12 numths in a 
Government aervant’e whole service, if due, ^ does not ^ oonauii^ the 
leave on average pay which may be taken without medical certificate. 
(Audit Inutruotion Circular No. 26, dated the 28th May 1926.) 

Nele. — III the csae of a Ooremmenlf iienrant who is antiUed, uodar ordartt 
preriounly io force, to privilage leaTC for more ihmn four mooths, the nomW 
of month* to lie taken.et one time as prescribed in sub-clanses (i) and (ti) above 
may he ificreaiied. on the first ooeaskm when leave is taken under these mlee, 
by the number of months by which the amount of privilege leavd due exceeds 
four months. 

(c) Leave not due may be granted subject to the follow- 

ing conditions: — 

(t) on medical certificate, without limit of amount; 
and 

(n*) otherwise than on medical certificate, for not 
more than three months at any one time and 
six months in all, reckoned in terms of leave 
on average pay. 

(d) The maximum period of continuous absence from duty 

on leave granted otherwise than on medical certifi- 
cate is twenty-eight mtmths. 

(e) When a Gk)vemment servant returns from leave which 

was not due and which was debited against his 
leave account, no leave will become due to him until 
the expiration of a fresh period spent on duty 
sufficient to earn a credit of leave equal to the period 
of leave which he took before it was due. 

Gorernment nf Ruling . — In the cafw* of a Oovernment 

servant who ia frranted leave not due under suh-clauae (ti) of 
olauae (e) of this rule and then apjtlieH for permission to retire, the 
period of leave not due should be caneelletl and the retirement should 
take effect from the date nf termination of the leave at credit in Uie 
OovemiMnt servant's leave account. It, however, a Oovemment 
oervwt is granted leave under sub-dause (i) of clause (c) of this rule, 
and it is suneequently found that he is unfit to return to duty, he should 
be regarded as having retired at the expiration of the period <A leave 
granfira under the recommendation of the Medical Board. (Oovem- 
ment of India, Finance Department, No. F.-42-O.S.R., dated the 
28id August 1924.) 

Audit luftruetion* and Orden.— <(1) Under the proviso to snb* 
danse (6) (ti), if’ a Chwerammii Servant on leave under the ordinary 
leave rules produeSS a mediea! Mrtificiate or intxweds out of India or 
Ooyloa during bis leave, Ae p^od of leave on average pay tbat may 
be granted in excess of tb* period up to four months cndmerily ndmbi- 
aiMe should he limited to iae period aetuelbr ooverad bv tbe medidil 





cerHAmie^ or upeiii elmwhere than in India or CnyUm, anbjjoct to 
thn kdol maximum limit of 8 moniha on averafra |iay admifunUo at 
one tame. 

H leave on avemire pay ia apfdieil for after a (lovernnient aeiTant 
haa had leave on half aveni|^ {Xiy in mntinuation of a period of leave 
on average pay either by the midni'tioii of a meilical lertificate or by 
a Oovemment aervaut proeeeaing out of India c»r Ceylon, the i^jiod 
of leave on average {my that may then be granted abonld be rimilarly 
limited to the jieiiod aetually eovered by the niedittal iH^rtiflcate m 
spent elsewhere than in India or (Vylon. Thi^ grant of the leave 
s^nld also be so ivmlated that the li^Uil |N*riod of leave on average 
pay during that spell of leave dc»es not exi imhI eight mouths. In such 
cases the total ia»riod of Unive on averagii^ |iay shall l»e tieated as one 
continuotts spell of leave on average fiay in order t«» deteniiine whether 
the first four months of the leave should l>e treaty! as privilege leave 
for mtr|H)ses of |eiisioti. [Audit litstrueiioii Circular No. (4>,. 
dated the ^th March lfl25.] 

(2> A Oovertmieut servant under the ordinary leave rules can have 
leave on full average |iay a*ithout tiunlical certificate or without pro- 
ceeding outside India 4>r (Vylon tmly to the extent of privilege leave 
at his crtNlit on 1st January 11*24 p/##j oioM^leventh of the iieriinl s|ient 
on duty subse<]ueiit tii that date in all and up a iiuiximusti of four 
months at one time (but see the note under Fundamental Itule 81 K 
ff. hiiu’ever, he pnsluces a »iie<lical iwtificate or sf)ends his leave out- 
side India or Ceylon, leave on full avemge }Hiy may lie grante*] i«i him 
up t4i the muximiiin |in«scril>ed in sul>»chiiise (1) <if cbiusi* </i) of 
Fundumental Rule 81, providt's] that he has suflicieiit leave at his (*rf*dit 
in his leave account. (Audilor-fJetierars No. 1 18G-A.-^U*H-28, dated 
the Kith Novemlier 11*28.) 

(8) X (lovenimeiit servant subject to the iinlinary leave rules — 

(a) may lie granted leave on average imy at <»tie tiin on tiMMlical 
t i*rtift4*ate or on the condition tliai the le elsiv 

where than in India or (Vylon. up to the aiiioittit due but 
not excecMling eight niotiibs; 

(h) may lie grunted leave on average {my in all esiual to the privi- 
lege leave which it would, on the flute on which be Ciunes 
under the Fundamentul Rules, he pennissible to grant to 
him, under the rules applicable to him prior tostbnt date 
plnM oiie-eleventh of the tieriod spent on dfuty subsfK|uent to 
that date, plus any {leriiKl of leave on uvemge jxiy taken on 
medical certificate or sfient elsewhere than tti India fir 
OyloQ, subject to a maximum of one year. ( AudiU«r-(lene- 
ralV No. 8f2-A.-69-23, dated the KMh March 1928.) 

(4) When the iirivilege jiermitted by Fundamental Buie 82 <c) 
ia exendaed, the admttonal leave permissiUe under that clause becomes 
a leave due/* and thus ac<|uires a character different frimi the leave 
not due which may be granted under Fundamental Buie 81 (r). I#ave 
under thia rule and under Fundamental Buie 82 (c) may be granted 
in eonjiuietioa. (Anditor-OeneraFs letter ?fo. 64B>A.*172-]n, dated 
the 16th May 1928.) ^ V 
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(6) Hie limit of 28 montlM of continaoue alieeBce pteeeribed _ in 
FoadaiiMiital Bole 81 (4) nhoulcl be held to be inolnsire m period 
of Tacation with whicn the leave is combined. (Anditor>Oeiieral*a 
Ho. T/228«A^17>23, dated the 7th June 1W33. Paragraph 1 of An^t 
Inetrnetion Circular No. 6, dated the 6th Jalj' 1923.) 

(6) Whether an ai^ieation for leave not dne nnder Fundamental 

Bole 81 (e) is or is not supported W a medical certificate, an authority 
is not bound to grant sucn Imvo if he is not satisfied that there is a 
prospect that the applicant will return to duty and earn leave ^niva> 
wnt to the amount of " leave not dne ” for which he asks. This con- 
dition does not, however, apidy in the case of a member of the Indian 
CSvil Service or a military commissioned officer subject to the civil 
leave rules who takes leave not doe up to the maximum limit pra- 
soribed in Note 2 (ii) under Fundamental Rule 78. [Audit Instruction 
Circular No. 31 dated the 9th ^ptember 1926.] 

(7) The expression continuous absence from duty on leav^ " 
occurring in rule 81 (^d) does not include absence on extraordinary leave. 
(Paragraiffi 5 of Audit Instruction CHrcular No. 16, dated the 16th June 
1924.) 

82 . The following provisions apply to vacation depart- 
ments only : — 

(a) A local Government may make rules specifying the 
departments or parts of departments, which would 
be treated as vacation departments, and the condi- 
tions in which a Government servant should be con- 
sidered to have availed himself of a vacation. 

Riiiea regunling Vaoation DepartmenL 

8. R. 2M. (o) A, vacation deportment is a department or port of 

a deportment to which rt^lnr vneations are allowed daring which 
Government servants serving in the deportment are permitt^ to be 
absent from duty. 

(h) The following classes of Chivenunent servants serve in vaca- 
tion departments when the conditions of (a) are fulfilled: — 

(i) Judicial officers, including the officers of the High Court. 

Non. — Reserved. — District and Sessions Jndges are not treaSsd as bdonging 
to a vacation dspartawit. 

(tt) TroJis/erred.— Edui^oaol officers other than inspecting officers 
and their estaUidiments. 

(nt) Ofioers of industrial aobiMds. 

(tv) All Professon of the Sdwol of Tropioal Medicina, flsleatta; 
Biological and Phyoudogical Professors and Professon of 
Anatomy and Physics of the CSslcutta Medioal Oillege. Also 
Assistant Professors and Demonstrators, Biological Depart- 
ment. Medioal Ocdlem, Oslcutta; Assistant Pn^esson and 
the (%en)ist. Schom of Tn^cal Medicine and Hygitne, 
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Calcutta; Teaciiai:fi ot Anatomy and Phyaiology, the Damon* 
atrator at PatholoirT Baci^rinlopryf threo Dumonatratora 
of Anatomy^ two Demonairatom at Phyaioloffy and tho 
Damonstrator of Materia Medica, Medical 8cnool« Dacca; 
the Teacher of Anatomy and Hymne, two Demonatratora 
of Anatomy^ the Demonatrator at Phvaica and Cfhemiatry 
and the Demonstrator td Materia Medica, Honaldahay 
Medical School. Burdwau; and the Teacher of Anatomy, 
the Teacher of Physioloiry and Pntholo|ry and the Demon* 
HiratorM of Anatomy. I^ysiologry and Patholofr>*. Lytton 
Medical Schofil. Mymenainirh. 



<r) Officers of the Beniral Veterinaiy (\dlege. 

iri) Any other clo»« of Government servants which the haml 
Government may declare so serviniar. 

• 

(c) In ease of doubt, the local Government may de<nde whether 
or not a particular Government ser%'ant is servitiif in a vacatimi 
department. 

8» R. 2M. A Government servant servtii|r in a vacation depart* 
ment shall be consideied to have availed himself of a vacation or a 
portion of a vacation, unless he has been required, by j^eral or 
special order of u hitcher authority, to perform dut;^* of any kind 
during such vacation or ]>ortion thereof; pn»vided that, it be has been 
prevented by such an order from enjoying more than fifteen days of 
the vacation, he shall lie considered to have availed himself of no 
portion of the vacation. 

(b) Valuation cxiuiits aa duty, but the periods of total 
leave in rules 77. 81 (#i) and 81 (6) should ordi- 
narily be reduced by one month for each year of 
duty in which the Government servant has availed 
himself of the vacation. If a part only of the 
vacation has been taken in any year, the period 
to be deducted will be a fraction of a month equal 
to the proportion which the part of the vacation 
taken b^rs to the full period of the vacatitm. 

Audit InjtiructwM. — (1) The reduction by one month for each year 
at duty in which the Ckwemmeni servant nas availed himself of the 
vacation, as reciuired to be made under this rule, is intended to be made 
in respect at leave earned and vacation taken from 1st January 1922. 

Thus, in the case of Government servants of vacation departmante, 
the leave credited to their leave account under Fundamental Bole 77 
will be-** 

(1) privilege leave at the credit on 1st January 1922, t.c., privi* 
lege leave earned under Article 272 or 276, Civil Service 
Begalationet plus ^ 
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(2) MeH»ighili (or oiit-twelfth) of the period spent on duty or 

raeetion (or |>riTilege leore) up to 81st December 1921, 
plus 

(3) fire- twenty-seconds (or two-elevenths) of the periods spent 

on duty or vacation from 1st January 1922. 

From^ this a redaction will be made of one month for each year 
of duty in which the Government servant avails himself of the vaca- 
ticm after 1st January 1922. Similarly, the total leave admissible 
under Fundamental Rules 81 (a) and 81 (/>) wffl be reduced by one 
month for each year of duty in which the valuation is taken* after 
1st January 1922. (Paragraph 34 of Audit Instructaons issued up to 
31st October 1922.) 

(2) The term each vear of duty ** should be interpreted to mean, 
not a calendar year in which duty is performed, but twelve months of 
actual duty. If the Government servant has enjoyed such vacation as 
falls within a period of twelve months beginning on the day on which 
he benns his duty on return from leave or otherwise, then one month 
should be deducted from his leave accrount. It does not matter 
whether the day on which this year ends falls in a vacation in the 
succeeding calendar year. The only question is whether the Govem- 
meut servant has enjoyed such vacation as fell within the period of 
one year as interpreted above. 

If, to take an example, a Government servant before going on 
leave has not completed n full year of duty (including vacation) 
during the course of the second calendar year, then the fraction of 
one month which should lie deducted from the leave account is the 
fraction which the period of duty, includin|[ vacation, hears to the 
whole year. If, to take a further complication, he has not enjoyed 
the whole of the vacation which fell during that i^riod of less than a 
year, then the amount which should be deducted is the proportion of 
the period, which the proportion of vacation actually enjoyed bears 
to the whole period of vacation which fell within that period. 

In the case of Government servants who are allowed two vacations 
in the yetfr instead of one, the periods of the two vacations should be 
regarded as combined into one. 

(e) In cases of ur^nt necessity, when a Government 
servant requires leave and no leave is due to him, 
t^ periods in rules 77 and 81 (a), as reduced by 
clause (ft) of this rule, may be increased hy one 
month lor eveiy two years of duty in a vacation 
department, 

Awiit InstfuetmUs, — The amount eiuditad to the ^ loave account 
under this rule, as w^l as that added to the maximuin under rule 8i (o/ 
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■iMmtd %» the aetoal •mouat of oddiiioBel leave taken under thia 
rule, eaad not tiie total amount thaoretiraUy pemiwible, ^ i.r.. one 
month for every two yean of duty. (Parairrapli !15 of Audit Instruc* 
tione iaeued up to •‘llet October 1922.) 

(d) When a Government servant combines vacation with 
leave, the period of vacation shall be reckoned as 
leave in calculating the maximum amount of 
leave on average pav which may be included in the 
particular period of leave. 

Audit Iiutnurtions . — The limit of four months’ leave iin averaffe 

a y preacribed in the Audit Instruction communicated in Auditor* 
■neral’s No. 143-Code*2i)A. dated the 7th February 1923, should Im 
held to be inclusive of any periiM) of vaiuttion prefixed to leave, 
<Auditor*Generars letter No. T/223*A.-213-23. dated the 7th June 
1923.) 


83 . (1) Subject to the (.'onditions hereinafter specified, a 
local Government may grant sfiecial disability leave to a Gov- 
ernment servant who is disabled by injury^ intentionally 
inflicted or caused in, or in consequence of, the due perfor- 
mance of his official duties or in consequence of his official 
position. 

(2) Such leave shall not be granted unless the disability 
manifested itself within three months of the occurrence to 
which it is attributed, and the person disabled acted with 
due promptitude in bringing it to notice. But the Governor- 
General in Council, if he is satisfied as to the cause of the 
disability, may pennit leave to be granted in cases where the 
disability manifested itself more than three months after the 
occurrence of its cause. 

<S) The period of leave granted shall be such as *is certi- 
fied l^’ a medical board to m necessary. It shall not be ex- 
tended except (m the certificate of a medical board, and shall 
in no case exceed 24 mcmtiis. 

(4) Sudi leave may be combined with leave of any other 
kind. 

(5) Such leave may be granted more than once if tibe 
disi^ility is aggravate or reproduoed in similar circum- 
stances at a later date, but not more than 24 months of such 
kave diall be granted in oonseqnsDce of anj one disability. 
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(6) Sndb leave shall be counted as duty in c ak w l ating 
service fcsr pcnsicm, and shall not, except as provided in rule 
78 (b), be debited against the leave account. 

(7) Leave salaiy during such leave shall, subject to the 
maxima and minima prescribed in rules 89 and 90 be equal — 

(a) for the first four months of any period of sudi leave, 

including a period of such leave granted under 
clause {§) of this rule, to average pay, and 

(b) for the remaining period of any such leave to half 

average pay, or at the Government servant’s 
opti<m, for a period not exceeding the period of 
averi^ pay wnich would otherwise be admissible 
to him, to average pay. 


(8) In the case of a person to whom the Workmen’s Com- 
pensation Act, 1923, applies, the amount of leave salary 
payable under this rule shall, with effect from the 1st July 
1924, be reduced by the amount of compensation payable under 
section 4 (1) (d) of the said Act. 

(9) The provisions of this rule apply to a civil servant 
disabled in ccmsequence of service with a military force, if 
he is discharged as unfit for further military service, but is 
not completely and permanently incapacitated for further 
civil service; but any jperiod of leave Ranted to such a per- 
son under military niies in respect of his disability shall be 
reckoned as leave granted under this rule for the purpose of 
calculating the period admissible. 

83A. The Governor-General in Council may extend the 
application of the provisions of rule 88 to a Government 
seivant who is disabled by injury accidentally incurred in, or 
in consequmioe of, the due performance of his offidal duties 
or in consequence of his official position, or by illness incurred 
in ^e performance of any particular duty whidi has the effect 
ei increasing his liability to illness or injury beyond the 
ordinary risk attaching to the civil post whi<m he holds. The 
grant of this concession is subject to tiie further conditions — 

(t) that the disabib^y, if due to disease, mi»t be certi- 
fied by a bowd to be dir^y due to the 

perforpaance of tiie particular, duty; and 
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that, if the Grovemment servant has contracted such 
disability during service otherwise than with a 
military force, it must be, in the opiniim of the 
Governor-General in Council, so exceptional in 
character or in the circumstances of its occurrence 
as to justify such unusual treatuieut as the grant 
of this form' of leave; and 

(ttt) that the period of absence recommended by the 
medical board may be covered in part by leave 
under this rule and in part by other leave, and 
that the amount of special disability leave (n*anted 
on average pay may be less than four mcmtns. 

*83B. (1) A Government servant who has been granted 
special disability leave under rule 83, and whose ^micile 
is elsewhere than in Asia, may be gmted by the authority 
which sanctioned the special disability leave, free passage 
by sea for himself, his wife, and children, to the UnitM 
l^ngdom, or to any port in Europe or in a British colony, 
dominion, or possession, and on the conclusion of such leave 
return passage to India, unless he takes leave other than leave 
on medical certificate in continuation of special disability 
leave, in which case return passage shall not be granted save 
with the special sanction of the Swretary of State in Council ; 
Provided that the cost of any passage granted iinBer this 
rule shall not exceed the cost of passages between India and 
the United Kingdom. 

(2) Passages granted under this rule may include travel 
by land between port of embarkation and port of debarkation, 
and shall be of such class as the sanctioning authority in each 
case may determine. 

(3) The Governor-General in Council may extend the 
application of the provisimis of clauses (1) and (2) to a Gov- 
ernment servant who has bemi granted special disability leave 
under rule 83A, and whose dmnicile is elsewhere than in Asia, 
provided that he may, at his discretion, gnat free passages 
to the Government servant only, or to the Government servant 
and bis wife only. 

(4) For the purpose of this rule — 

(t) the domicile of a Government servant dhall be deter- 
mined in accordance witii the provisions set out in 
dm schedule to these rules; 
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(n) c^itld ” meant a Ic^timate diild (including a tti^ 
child) residing with and whdly i^iendent on ^ 
Goverament servant, who, if a female, is on- 
married, or, if a male, is under the of 16. 


84 . l.«ave may be granted to Goverament servant on such 
terms as the Secretary of State in Council may by general 
order prescribe, to enable them to study scientific, technical 
or similar problems or to undergo special courses of instruc- 
tion. Such leave is not debited against the leave account. 

Secretary of State*s Rule$ regarding Study Leave, — (1) The rules 
prescribed by the Secretary of State in Council with reference to this 
rule to regulate the grant of leave to ofiBicers for the study of scienti- 
fic% technical or Hiniilar problems, or in order to undertake special 
courses of instruction are reproduced in Appendix No. 20 (I). They 
have effect from the 1st January 1922. (Oovemment of India, 
Finance Department, Resolution No. 1698-C.S.R., dated the 25th 
September 1928.) 

(2) The rules prescribed by the Secretary of State for the 
enoouragement of officers to undertake courses of legal study, while on 
leave in the TTnited Eingdoni, are reproduced in Appendix No. 20 
(II), (Government of India, Home Department, No, F4737-22 
Judicial, dated the 10th April 1923.) 

Ooverwnient of Induing Decision . — The Government of India have 
deoidcMl that the cost of the allowance paid to a Government servant 
during study leave shall be debited to the Government under which 
he is employed when the study leave, is granted. (Government of 
India, Finance DepiiHment, No. F.-47-C.S.R., dated the 12tli July 
1924.) 


85 . (a) In special circumstances and when no other leave 

is by rule admissible, extraordinary leave may be granted. 
Sucn leave is not debited against the leave account. No leave 
salary is admissible during such leave. 

(6) The authority which has the power to sanction leave 
may grant extraordinary leave as in clause (a) in combination 
wiu, or in continuation of, any leave that is admissiUe, and 
may commute retrospective periods of absence without leave 
into extraordinary iMve. 

(e) When extraordinary leave is grwted to a military 
officer subject to these mle^ he will continue to be trea^ as 
in civil employ for all purpooes isMil he is plac^ on militair 
temnorary non-effective pav bv the order of a n^ical board. 




If, filter being placed on military temporary n<m-eff6etive pay, 
be to duty in India, he will have no claim to reinstate* 

meat in civil employ . 

Awiit InstmctionM. — (1) ]&traordinMy leav# iimy be mnt«Kl 
either bv iteelf or in rombineiion with or in eoBtinaeiion of other 
leave, sueiect only to the proviMon in Fundnmentiil Role 18. 
(Anditer-Oenerare No. lQ01»A.-433*2^, dated the 81«t (Vtober 19S^.) 

(2) Extraordinary leave without pay mnted under the ntlee of the 
Civil Service Beifulatione will not oe debited aminet the leave 
account under Note 2 to Fundamental Rule 78. (raraaraph 86 of 
Audit Infstructions issued up to 8|jit October 1922.) 


Rulis rigarding Oasual Lmm. 


S. R« St1« Fundamental Rule 85 doe« not refer to t!aiUai leave 
for short periods, HU<*h leave in not re<*o^nised and is not subject to 
any rule. Technically, therefore, a dovemnieni servant on casuaJ 
leave is not ti'eated us absent from duty, and his pay is not inter- 
rupted. Casual leave, however, must not he ^iven fui as to cause an 
evasion of the rules regarding — 


(li date of reckoning alloaance 
t#f) chai^ of office 


(ni) i^ommencmient and end of leave 
return to duty 


... Fundamental 
Rule 17. 

. . . Subsidiary 

Rules under 
Fundamental 
Rule 17. 

. . 1 Fundamental 
V Rules 68, 70, 
.. J 71 and 72. 


or so us to extend the term of any leave beyond the time admissible 
by rule. 

8. R« SK. The aliove nile is not to be read as precluding Ihe 
treatment as casual leave of absence fnmt duty following on leave 
granted under the rules, so long m such absence is due to reasons 
involvii^ no evasion ol the rules in remnl to matters alsive spefufieti. 
as for instance, when it is iic<*esidtated liy~ • 

(J> detention in plague camps on the way to rejoin; or 

<2,> onlers not to attend «iffice in consequence of the presentre of 
infectious diseases in the family or household of tbe per- 
sons concerned. 

When, however, alwence from duty for reasons of the nature above 
indicated exceeds the period which may reasonably be treated as 
casual leave under the discretion vested in the loi^l Oovemment or 
die hei^ of the oSif*e. the Oovemment servant may be granted leave 
with allowance that may lie due to him and thereafter leave without 
illowaiice* 

Non 1 .— -These examplMi are not meaat to he in say way eshsustive. 



lauwE. 

Non >Tlie \o^\ Qwmmmi wm^j uaiMim m milMitHate fer tok mhtmaUe 
who St prohlbittd from tUtadiag diiiitt on Moonni of tome inleeliont diteote 
io hit nuttilsr, tad whom dirtiet eoaaol ht errmaged for withoiii preiadioe to hit 
p*j; prorided that the ahteaoe doet not eaoeed dO dapa and the pap ^ the 
ahtostet it not more than Rt. 100 a month. 

M« Leave granted to a Government servant should in no 
case extend more than six months beyond the date on which 
the Government servant must compulsorily retire, or, if a Grov* 
emment servant is retained in service after that date, more 
than six months beymid the date on which he ceases to 
discharge his duties. 

Ooreminent of India*x Ruling , — ^The data on which a mmiBierial 
Qovernment Mrvant tnuat compulsorily ratire is ordinarily the date 
on which he attains the of 60 ^ears, but in the case of a minis- 
terial servant who is required to retire between the ages of 55 and 
60, the date of^ oompulsoiw retirement is the date from which he is 
paired to retire. It follows from this ruling that the restriction 
imposed by Fundamental Rule 86 does not operate in the case of a 
ministerial Miwant between the ages of 55 and 60 unless an order is 
pmed requiring him to retire. (Oovemment of India, Finance 
j)epartment, No. F.-25-C.8.R. — 25, dated the 28th January 1925.) 

Government of India'i Deciition*. — (1) The Government of India 
have decided that the firoper test in applying this rule is whether it 
would be more convenient on general administrative grounds for a 
Government servant to take leave before or after the age of superan- 
nuation, and that all Government servants should be warned that the 
rule is intended to apply only in casf^ in which a Government Mr- 
vant with leave due to him has applied for leave in sufBcient time 
before the date of retirement, and his application has been refused 
owing to the exigencies of the public service, and that it is not 
intended to apply so as to enable a Government servant at Us own 
option to take leave after, instead of before the date of retirement, 
(wvemment of India, Finance Department, No. 2081-C.8.R., dated 
the 26th November 1923.) (See also Government of Bengal memo- 
randum No. 961-F., dated the 19th January 1924.) 

(2) The grant of leave under this rule automatically carries with 
it the extension required and no formal sanction to the extension is 
necessary. (Gb)vemment of India, Finance Department, No. 620- 
C.8.R., dated the «31st May 1922.) 


g ss ti sf i -Leave Mary. 

S7. Subject to the conditions in rul« 81, 88, 89 and 90, a 
Government servant mi leave shall, during leave, draw leave 
salary as follows ; — 

(a) if the leave is dne, leave salary equal to average pay, 
or to half average pay, or to average pay during a 
portion of the leave and half average pay during 
the remainder, as he may elect; and 
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|l») if the leave is not due, leave salary equal to half 
average pay : provide that vrhen a non*gaietted 
Govenunent servant who was in service ou the 
24th day of August 1227, takes leave and — 

(t) his pay is less tiian Rs. SOO; or 

(it) the leave taken does not exceed one month 

his average pay for the {jurpose of this rule may 
be taken to m the j^y which he wmild draw in the 
permanent post h^d substantivelv by him at the 
time of taking leave if this pay be more than the 
average pay. 


AudU. inMrurtionM, — (1) The teriu pay in the exprecmioti ** hit 
pay i» less than Rn. 3()0 ** tx*i*umn{r in the provi»o Rhould be intar» 
preted aceordinn: io the definition given in Fnndamentiil Rule 0 (21), 
(Audit Inatruction Cireular No. 25» dated the IStli May 1925.) 

(S) A Goiremment servant who holds substantively a non*|paaetiad 
permanant post but who proceeds on leave from a gaaetted post should 
be ref^rded as a irasetted officer for the purposes of this rule. 
(Circular No. 28-1 V, dated the 19th Januar>* 1926.) 

(3) The term pay occurringr in the expression ** the pay which 
he would draw in the permanent post held substantively liy him 
contained in the proviso should he interpreted as including ** special 
pay/* whether iittacheii to a post or personal to a particular Govern** 
ment servant who holds it, since in either case be would draa* it in the 
post which he holds sulmtantively. 

t8. After continuous absence from duty on leave for a 
period of 28 months, a Government servant will draw leave 
salary e<jual to quarter average pay, subject to the maxima 
and minima prescribed in rules 89 and 90. 

Nile.— 'A . member of llie Indum Civil Berviee or m military eommiftnuuied oSUwr 
sabloei to the specwl iesve mles in entitled to leave luilar^ er|usi tw nobAistaiiee 
grant after this period. ^ 

Audit (1) Th« «zpr«Miim '* continaoiu sbMao* 

fram dutjv on le«v« in thu rale doee not include nbeence on extra* 
ordinarjr lenve. (Avditor-neneral’e No. 1147*A/440*23, diUed the 
14tli November 1923, end paragrrapb 6 of Andit Inetraction Cirrnlar 
No. 16, dated the I6tb June I924.; 

^2) Tbe period of 28 moniha mentioned in tbia inclndae tbe 
period of vnention, if any, with which leave ia combined. (Oircnlar 
Ko. 28*11, dated the Idth January i926.> 

M. (1) During tbe first four months of any period of 
leave on average pay, teave aalary is subject to an abedute 
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maximmn of Rs. 4»000 pw mensrat, but this pronncra shall 
Dot apply to any Govenunent servant, not being a member of 
die Indian Civil Service who held on die 26th ^ptember 1927 
a post to which a salary is attached exceeding Rs. 4,000 a 
month, or to the person who at that date held the (^ce of 
Auditor-General. 

(2) Except during the first four months of any period of 
leave on average pay, leave salary is subject to die monthly 
maxima shown in the following table : — 



Average. 

Half average. 

Quarter average. 


Outside 

Asia. 

In 

Asia. 

i 

Outside 
Asia. I 

In 

Asia. 

Outside 

Asia. 

In 

Asia. 

i 

£ 

Rs. 

£ 

Rs. 

£ 

Rs. 

Indian Civil Hcrviiic and mili* 
tary commissioned officers 
subject to the special leave 
rulM. 

222 

2,222 

III 

i.m 

* • 

• • 

Other Government servants 
subject to the special leave 
rales. 

2(M) 

2.000 

100 

1,0(K> 

eo 

1 

000 

Oovernment servants subject 
to the ordinary leave ruww. 

150 

1,500 

75 

750 

5C» 

600 


Ntf# maximum of av«riig« pay does noti apply in the caae uf a Govern- 

ment fier%*aiit who in entitled, under orders previously in force, U> privilege l^ve 
for more than four months, during a period equal to that for which he is entitled 
th privilege leave. 

Not# t. — ^The maximum of iiverage j|iay dttes not apply to a Government servant 
serving in a vacation department diiring ii period of leave on average pay equi- 
valent to one month for each year since his last leave durinn; whicR he has not 
availed himself of tlie vacation, and to a proportionate fraction of a inontli 
during which he has taken a part only of the vacation; provided that, in the 
<«se of a Government servant who ia transferred with leave to his credit from 
a non-vacatlion to a vacation department, the local Government shall decide, on 
the first occasion on which he takes leave after such transler, the period not 
exceeding four months for which the maximum limit of leave salary shall not 
he applied to him. 

Audit InMirttotioM. — (1) The iuteiitioii ia that vacation should be 
treated as the equivalent of the leave on average my for the purposes 
of this rule, and Ooverament of India, Finance Department, Bewlu- 
tion No. 1289^«S.B., dated the 10th January IK12. (Auditor- 
Oeneral’s Audit lustruction (liieular No. 1, dated the 2nd February 
1928.) 

(2) When a portion of the leave sahn^ is i^id in sterling it should, 
for the purpose of applying the rupee Innits of kew salary prescribed 
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Ill |Nliuihin«if«l Bal«t 89 and 90^ be converted into ru]wee *t tbe 
bnnbnt rate of exebu^ as defined m Article 34S, Aecsonnt Code. 
(Girtttlar No. 27.Tn.lbted tbe Slat Anfuat 1935.) 

SO. Subject to the conditi(m that the leave salary of a 
Govemment servant shall in no case exceed his avera^ pay, 
leave salary is subject to the monthly minima shown in the 
following table : — 



Half average. 

Quarter average. 


Outside 

Asia. 

In Asia. 

Outside 

Aeia. 

In Asia. 

• 

£ 

Rs. 

< 

fU. 

Indian Civil 8en*ice and military commit* 
sioncd offiren subject to the special 
leave rules. 

55i 

555 

• • 


Other Government eervsnts subject to the 
special leave rules. 

53 

333 

»«* 

Iftfi 

Government eervaiits subjet't to the onii- 
naiy leave mice. 

25 

1 

250 

in 

125 


Nslt 1.— >Th*^ ifiinima Aliurr for (i«iT«*riiin(*ii|t M»nroiiiii Qt)if*r Uma 

meoilrerit of th«» Indian Civil Hi^rrictt and military commiiiaiitiMHi offitvra aubisHri 
to tbr Npt^ial leava nilaa amily only whan l«ava ia iakan or aatandcHl out of 
India. e]M»wh«ra than in C«»yton» and in Um raaa of Goiwnnumt itrrvanta of tlia 
Indo-KurofNMin Tatagranh I)a|Mirtmant» mhmn laava ia takaii or aatriidad outaida 
India and Parsia, alavWliarv tlmn in Oykm. 

•Mn te— In tbe caaa of a military rfMntotsaioiiod oflioar. tha minimum laava 
salary during Buoh laava aa may be aduad under rule 77 («) to iba leave earned by 
duty nndar these rulaa, or under ihm Kuropaan Serrke l^vv Rules of tha 
Civtl Henrico Regulations in the case of an oflkser who was subina thereto on 
the diet Derember 1921, shall be tlmt prseeribed by tbe military rules to which 
the oftcer was subiect immediately liefWe ha eama undar these rules or under 
tlm Ku r o p e a n Se r v ic e Leave Roles of the Civil fio r vie s Regulations ss tlie essa 
•my bs. In the caaa, however, of an oflkwr of the Royal Rngtneers who elaeta 
Id take leave under Civil Iseave Rules alter completing five years' Ibrviee, tlie 
minimum tor so much of the leave credited as has earned liy serviee ill 

ehril empkerment shall be at the rate of out of Asia, and Rs. 555 In Asia, 
er iha pay laafi drawn by him on duty, whichever is lees. 

IMe I.«-A militnry eommliisiened nHosr subject to theee rules, who is 
grouted leeve on medksal oertifieote in oseess of the amount earned by him under 
the dvil and militai^ mlee, may be allowed the civil minhaum rate of leave 
•ninry tor fbe period of wave men in eseeae of the amount so aamod. 

Avdit Itutruetiam. — (1) la impljriaf Note 2 aader tbe rale to a 
auUtanr oSeer wbo bad already beecm eBbiMi to tbe Civil Leava 
Balac, b^ore Irt Jauoary 1922, the tana ** ralee " appeariaf 
ia liaea 4, 9 aad. 10 of the aote, dboald be nad at eqaivaleat to ** Sw 
CMl IieXva Balfe.” (Panugfaj^ 38 of Aadit Xastnetuau iaeoad «s 
to Slit Oebaar IttB) 
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(2) Wlmi a portion ol tbe !•«▼« nluy is pud in 
•bouo, lor ^ purpose of epplyi^ the rupee lunite of Iwvo sunisr 
preeeribed in Fundunental SuIm w end 90^ coneuted into rupees 
•i tbe current rate of ezcbange as defined in Article 343, Account 
Code. (Circular lio. 9T-V11, dated the 31st August 19Sfi.) 

• 1 . (1) That portioQ of leave salary whidi repre^ta 
overseas pay drawn in sterling shall be paid in all casM in 
sterling. 

(2) Subject to the provisions of sub-rule (1), leave sala^ 
shaU be drawn in rup^ if due in respect of leave spent in 
Asia, and in sterling if due in respect of leave spent out of 
Asia: 

Provided that — 

(а) in the case of leave on average pay not exceeding 

four months, or of the first four months of such 
leave if it exceeds four months, leave salary due in 
respect of any portion of such leave which is spent 
in Asia may, if the officer proceeds out of Asia 
during the currency of such leave, or within one 
month of its termination, be drawn in sterling 
and leave salary due in respect of any portion of 
such leave spent out of Asia may lie drawn in 
rupees; 

(б) in the case of leave of any other description, or of 

periods of leave on average pay after uie first four 
months of such leave, if the amount of such leave 
spent in Asia prior to embarkation does not in aU 
exceed one month, leave salary in respect of the 
whole of su(h leave may be drawn in st^dlog* 

(3) Leave salary drawn in rupees shall be drawn in India, 
or, in the case of a Government servant who spends his leave 
in Ceylon, in Ceylra. 

(4) Leave salary drawn in sterling diall be drawn in 
London or, at the Oovemment servant’s cation, in any 
British dominion or eoloiiy iHiidb the Seoretiry of State in 
Council m^ by order prescribe for the pnijpose, provided 
that the olncer spends leave in the dominioii or (xdony in 
which he has elected to chniw his leave sals^; kit if kive 
salary due in rsmect of any poriicm of leave mit of Asia and 
pajAble to the Govwnliienl seavant in sterling remains na* 
drawn fbr no ftrah on his pai^ the GorngaontCN^^ 
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Ck>iiiMaI maj autborue the imdrawn amount to be paid ia 
Ind^ at audi rate of exchange aa the Secretary of State ia 
CoinMiil may by ofdw prescribe. 

(5) Leave salary shall be converted into sterling at such 
rate of exchange as the Secretary of State in Council may by 
order prescribe. 


Swretarg of SUito't Ord«rs.-^l) Th* Semtarjr ot State for ladia 
ia Council is plouaed to pretirribe that Icava Milaiy may ba drami ia 
•teiiiag in the following British Dominions and Colon iaa: — 


BahmmM Receiver-General, Naaeau. 

Barbadoa (and all other Colonial Treaaurer, Barbadoa. 
Weet Indian Islanda 
except Jamaica). 


Bermnda 

s. Command Paymaater, Army Pay Office, Ber* 
muda. 

British Guiana 

. . Colonial ScK^rotary, Georgetown. 

British Honduraii 

Treasurer, Belize. 

Egypt* 

Command Paymaater, Army Pay Office. Cairo. 

Falkland Islands 

. . Treasurer. Stanley. 

Fiji 

. . Colonial Treasurer, Suva. 

Gambia 

Treaipurer, Bathumt. 

Gibraltar 

Command Paymaater. Army Pay Office, 
Gibraltar. 

Gold CtMst 

. . Tn^aaurcr. Accra. 

Jfamaioa 

CVimraand Paymaater. Army Pay Office, 
Jamaica. 

Kenya 

Treaaurer, Nairobi. 

Malta 

Command Paymaater, Army Pay Office, Malta* 

Mauritana 

Command Paymaati^r, Army Pay Office. Mauri* 
tiua, or Colonial Secretary, Port 

New South Wales 

Aec<ntntant. Commonwealth 8ttb-Tre%mry* 8yd* 
ney. 

New Zealand 

. . Commiaaioner of IVfiaiona, WelUngtoo. 

Nigaiia 

. s Tieaaum* Lafoa. 

Nortlwm Rhodaaia 

• . The Treasurer, lirtngsiones 

Nyasalaad 

. . Treasurer, Nyaaaland Plrotectorate, Zomba, 

QuasBaland .. 

. • Aceoantant, OoniiiMMiweaHh 8ub*Treaaury, 
Briabaaw. 

8t. ilalMia 

.. CMonwl Tmusumt. St. Hriena. 

Stem Leone 

. . Oonaiaiid fmyvuMor, Anay Psy Qflteo, Stem 


* 8a lii« ai a MHA Ofca mMi in Igff*. 



iss iiiilii 

Leave. 


Distgnatwn oj paying ofi/otr, 

IVeftstirer, Somaliland Protectorate, Berbera. 

Accountant, OommonweaMi Sab^Treaaufyy 
Adelaide. 

Treasurer, Salisbury. 

Treasurer, Dar-es-Salaam. 

Accountant, Commonirealth Sub-Treasury, 
Hobart. 

Treasurer, Entebbe. 

Chief Pensions Officer, Pretoria. 

Secretary, Commonwealth Treasury, Melbome. 

Accountant, Commonwealth Sub-Treasury, 
Perth. 

Notb.— A n officer residing in CSsnsda or Newfoundland takes pa>'nient from 
the Home Treasury, reinliianci* being effected, under arrangements made by the 
India Office, thro^h the Bank of Montreal. (Government of India, Finance 
Departmentf, No. ^ 161-C.8.R. — ^24, dated the 8th June 1920.) 

(2) Where a rule made by the Seeretar>^ of State in Council 
regarding pa 3 rment 8 or recoveries refers to a rate of exchange which 
the Secretary of State in Council may by order prescribe, that rate 
shall, until further orders, ^be the rate uotihed by the Contioller of 
the Currency for telegraphic transfers from Calcutta on Ijondon on 
the 20th of the month preceding that in which the payment or 
recovery is ^de. (Oovemmeiit of India, Finance Department, 
No. F.-283-C. S. R.-26, dated the l^th September 1926.) 

Government of India^i Ortlen, — (1) The cost of leave salary paid 
outside India should be distributed Mtween the different Govern- 
nients, under wbicb a Government servant has served, according^ to 
the length of service under each Government, and it should be debited 
to the ** foreign ” Government up to the full amount earned by that 
service. 

(2) When a Government servant is transferred under a Govern- 
ment other than that under which he was first employed, the leave 
salary drawn by him during any leave taken after the date of tra^ 
fer wall be charged to the borrowini^ Government until the entire 
leave earned under that Government is exhausted. (Government of 
India, Finance Department, No. 865-C.S.B., dated the 11th August 
1921.) 




Ikminim, colony or 
proleetaraic, etc, 

Somaliland 
South Australia 

South Rhodesia 
Tanganyika . . 
Tasmania 

Uganda 

Union of South Africa 
Victoria 

Western Australia 


m. The rupee and eteriung maxima and miniiita pies' 
cribed in rules S9 and 90 Aiwl be applied to leave eaiariea 
paid reqaectively in rupees and in sterling. 

i3. A oMDpensat^ dOowanoe should (mdinaiily be 
drawn only hr a Govnament smrvant actual on Aity 
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a lojliil Gkyvemmeskt may make nUes specifying the conditions 
um^ which a Goveniment servant cm leave on average pay 
may continue to draw a compensatory allowance, or a portion 
thereof, in addition to leave salary during Uie first four numtim 
of his leave. One of these conditions diould be that the 
whole or a considerable part of the expense to me^ which the 
allowance was givmi continues during leave. 

Av^t Instruetions. — (1) Under thia rule the maximum peried^ 
during which a OoTemroenf M>rvant can he allowed io draw oompen* 
Mtory allowances while on leave is four months (or six months in the 
case of leave admissible under the special concession referred to itf 
Note 1 to Fundamental Rule 88). The lensih of the total period of 
leave is irrelevant, but comfiensatory allowances cannot m dmwn 
during any period of leave, which is not leave cm averatre pay. 
(Audit Instruction C^ircnlar No. 14. dated the 15th April 1834.) 

*(2) A Government servant’s claims to travelling allowance should 
be regulated by the rules in force at the time the journeys in respet^ 
of which th^ are made were undertaken. (Paragraph 2, Audit 
Instruction Circular No. 7. dated the 21st August 1925.) 


Rulss rsfsrdiiv ths Dnwriiig of C si w p m m t sr y Ai l sw in ss 
during Issvs. 

9, R« ttti Subject, in respect of house-rent allowance, to the 
prtivisions of rule a compensator)' allowance attached to a post 
will be drawn in full by the Government servant performing the 
duties of that poet. 

S. R* 9Ma A compensatory allowance other than a house-rent 
allowance or exchange compensation allowance may be drawn up to 
a maximum period of four months by a Government servant wbo 
takes leave on average pay from the post to which the allowance is 
attached or is transferred therefrom for not more than four months 
to another post, as well as by the Goveniment servant performing the 
duties of the p^ to which the allowance is attached : Provided that— 

(1) the authority sanctioning the leave or transfer, as* the rase 
may be, certifies that the Government servant is liksly to return, on 
the expiry of his leave or his temporary duty, to the post to which 
the allowance ia attached or to another poat canyiag a similar 
allowanca; and 

(2) (a) in the case of a motor-car allowance, the Government ser- 
vant cortifiea that ha continued in p os se s sion of a motor-car ior the 
period for whidi the cleim ia made and the allowance that may bo 

under thia rule shall ha half the amoont of the sanctioned 
aUowanee; 

(b) ia the eaee of ether elknraneee, Uie Oovenunent serveat certi- 
int tiud he eoetin—e to incur the eduMe or a oonsidaMihb part of the 
tnqpsmi te meat whieh the elloeranee waa gtaaled. In the latter 




it ii hit to tko ihenium ot tihe Mthcnrity mmetkmkig tko hom 
or the transfer as the ease may he, to decide srJMtlier any, and liy 
Imir mnck, the allowance should be reduced* 

Nors.^Whea iha msMMi of emreyemee mataiakicd k onlr a ao alloe* 

aim shall be granted under this rule to a Cknremmeat aerraat daring leave. 

S* ll« Mk Ik house-rent allowance may be drawn by a^ Oovern* 
ment servant on jeave or transfer in the circumstances sp^ified in 
rule 264: Provided that he certifies that his previous rate of expen- 
ditum for a house continues duriug his absence and that he places hit 
house, free of rent, at the disposal of the Government servant, if any, 
who ofikiates in his post. The officiating Government servant cannot, 
in such case, draw the house-rent allowance attached to the post. If, 
however, the officiatinir Government servant, for a reason which the 
local Government considers to be sufficient, refuses the ac^commoda- 
tion placed at his disposal, he, and not the absent Government ser- 
vant, will draw the allowance. 

This role does not apply to any Government servant admitted to 
the benefits of the Calcutta House" Allowance scheme, in so far as it 
is inconsistent with the rules governing that scheme. 

S« Rt nta Exchange compensation allowance, if otherwise 
admissible, may be drawn by a Government servant during the first 
four months ol any period of leave on average pay. 


gs st ls n VI, Isesirtlitis and ipsslal O s n ss i sis ns , 

M. The rules in sections I to V are not applicable to the 
following Government servants whose leave is governed by 
the Act or by rules made under other secticms of the Act : — 

(a) Ghivernors and Lieutenant-Governors, members of the 
Executive Council of the Gm'emor-General, or of 
a Governor or Lieutenant-Governor during their 
tenure of office as such. 

(&)«The Chief Justices and other Judges of the several 
Hi^ Courts. 

(c) The Bi^ops of Calcutta, Madras and Bombay. 

(d) The Auditor-Gmieral in India. 

diMhf 7nttrw(!f}mM.---SiibjiKit to ttijr special orders by the Gkwem- 
meat of Indie to di« coatniy, loefo^ of ebsence grentod to e Member 
of the ExecntiTe Coaadt of ^ Oovontor-Qoneral (if takfOi obi of 
Indie) ctaemencee on the dey eftoreuidi : Member embeibs et eay port 
m Indie, exdadiav Aden, end «Ms on tbe dey before be diembatAn 
et any port in Indio, exolodiasr Adn. imvsiiod afweys tbect Mush 
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M 0 ii^bgr luM aot been of the dia^ of kts ^Iteo oa^ bo 

•■ibilfla Slid tiiat bo rotaisoo cbsrgo iouDodistsly sixm bio duotti* 
bsrksmiB. (Panurtsph 30 of Aadit Isotiaetiona mood up to Slot 
Octobor 1922.) 

MA. The rulee in eectiont I to V are not ajppUcable to 
the Presidents of legislative bodies, whose leave is governed 
by orders issued in this hehalf by Uie Secretary of State in 
Council. 

Secivtarj/ of State' » Orders. — (1) Tbo S«cr»tsr>' of Stale is Conncil 
baa laid down the following principles to govern the grant of leave to 
tilie Presidents of the Legislative Councils: — 

(t) In view of the long periods of what may be daarribed as 
vacation whieii n President enjoys and irhich he is 
free to spend wherever he rhooaes. no President shall be 
regarded as “ earning leave ** at all during the tenure of 
‘ his appointment, or shall, except in the rnae of inability 

through sickness to attend to duty, be granted on the 
basis of his pay and service as President leave of absence 
from his duty with allowances, either during the tenure 
of his appointment or, except as provided in clause (ii) 
below, on its termination. 

(it) An official, being a member on the active list of a regular 
service, appointed to tie President of a Council, shafl be 
treated as retaining, during his tenure, his right to any 
leave which he had earned and which was due to him at 
the time when he assumed the office of President, and shall 
be entitled to enjoy such leave on or after the termination 
of his office of President on the allowances which would be 
admissible without taking account of the salary drawn as 
President. 

(2) The Secretar}* of State has left to the discretion of His Kxcel* 
lency the Governor the settlement of any question of detail which 
may arise. (Government of India. Finance Department, fiesolution 
ITo. 113(hC.S.R.. dated the fith October 1922.) 

96. Subject to any exceptions and modifications which 
the ^retary of State in Council may by rule pres^^ibe, the 
special leave rules in sections I to V of wis chapter apply to 
Chaplains of the Church of England and Churen of So^fand 
on tne Bengal, Madras and Bombay Ecclesiastical Establish- 
ments, including the Bishops of I..ahore, Rangoon, Lucknow 
and Nagpur. 

Seerotarjf of State's Rules. — The rules mode by the Secvetniw of 
State hi Council on 7th June 1923 governing the leave and the uwve 
salary of Chaplains of the Church of Eimland. and Church of 
Scotland on the Bengal, Mndras and Bombay Eoolesiaetical Esti^ 
liidimMPita, including the Biilmps of Lahore, Baiqfpwn, Lucknow and 
Jfagpur an given in Appendix Ko. 21. 
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98. The only form of leave wfaidi may be ETSoted to a 
lieutenant-governor, whether aubstuitive or officiating, is 
leave on medical omrtifioate for not more than six montha. 
On resuming his duties after such leave, he may receive leave 
sdUuy equal to half his pay for Uie period of absence. If he 
does not resume his duties, he may draw the leave salary to 
which he would have been entitled under rule 97 had he 
vacated his post before taking leave. 

87. (1) When a Government servant, who has held the 
office of Grovemor, Lieutenant-Governor, or Member of the 
Executive Council of the Governor-General, or of a Governor 
or Lieutenant-Governor, takes leave after vacating such office, 
there shall be credited in his leave account a pericm equivalent 
to the leave which would have been earned under the rules .in 
sections I to V if the duty rendered as Governor, Lieutenant- 
Gtovemor, or Member had been rendered in one of the posts to 
which these rules <^ply: &nd any leave which he has taken 
during his tenure of office shall be debited to his leave account 
in the same wav as if he had taken leave on half average pay 
under these rules. His leave salary will be subject to the 
maxima laid down in rule 89. 

(2) If leave is taken immediately on vacating any of the 
offices referred to in sub-rule (1), or the post of Chief Com- 
missioner, the Government servant shall net retain, while on 
leave a lien on the post which he has vacated, and, if he held 
such post substantively, may be left without a lien on any 
permanent post. 

88. The following provisions apply to such holders of Uie 
p<Mts enumerated bemw as are not members of the Indian 
Civil Service, subject to the special leave rules under rule 
76:— 


(1) fudges of a Chief Court. 

(2) Chief Judges of Small Cause Courts of presidency 

towns and of Rangoon. 

(3) The Secretary to the Government of India in the 

L^slative Dqmrtaient. 

(4) A Judicial Conamissioner txr Additional Judicial 

Commiasiooer of the Central Provinces. 

(5) The Adminiatmtor-iettet^ and Official Trustee hk 

Bengal, Madras or Bondia^ 
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|fl| The Administrator-General. Official Trustee, CMBcial 
Amignee and (^cial Receiver in Burma. 

(I) An Additional Judicial Commissioner of Sind or of 
the North-West Frontier Province. 


Such Government servants are entitled to leave on the 
terms which apply to Judges of High Courts by rules made 
under section of the Act. subject, however, to the follow- 
ing modifications, namely : — 

(a) their leave salary shall not exceed, while on (wdinary 

furlough or on subsidiary l^ve, half average pay. 
and while on furlough on full allowance, average 
* pay ; and 

(b) the holders of posts which have not been declared 

by the local Government under rule 82 (a) to 
belong to a vacati(m department are entitled in 
lieu of the leave credited to the furlough account 
of a High Court Judge under the rules made under 
section 104 because of his having been detained 
on duty as a Vacation Judge, to a credit in 
their leave account of a period equal to one-eleventh 
of the period of actual service ^rformed. 


Audit Initructiont . — Provim (a) of thin ml« doM not ovorrido 
mle 16 of the High Court Judges’ (India) Rule*, 1922, whirh 
preacribM the amount of leave mlary rayable during Iea,T^ hut ia to 
operate in addition to rule 16 of the High (Tourt Judges Rules. 


88 * The following law officers are entitled to leave under 
the rules applicable to membero of the Indian Civil ‘Service, 
provided that their pay as Government servants is fixed at a 
definite rate and that their whole time is retained for the 
service of Government : — 

An Advocate-General. 

A Standing Counsel * 

An (M&cial Trustee or .^ignee. 

A Receiver of a High Court. 
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Ab officer of a ]^|ii Gourt hiding a poet which law 
eaa be held fay a faarrister only. 

A Secretary or Assistant Secretary in the Legidative 
Department of a local Gkwemmmt. 

A Remembrancer, Deputy Remembrancer or Assistant 
Remembrancer of Legal Affairs. 

A (rovernment Advocate or Assistant Government 
Advocate. 

A Clerk of the Crown. 

A Government Solicitor. 

HW. The following provisions apply to military officers 
in civil employ who remains subject to' military leave rules 
and to non-commissioned officers in civil employ : — 

(a) A kical Government may grant to such an officer 
leave of the following kinds : — 

(i) leave on average pay for four months at a time, 
not exceeding, in all, one-eleventh of the 
period of duty performed since the date on 
which he became subject to this rule pltis 
the privilege leave which it would on that 
date be permissible to grant to him under 
the rules applicable to his case before that 
date: 

Provided that, if privilege leave under military rules has 
been taken in any calendar year, duty counting 
for leave on average pay will not commence until 
the beginning of the following year or the expiry 
of six montlw after the conclusion of such leave, 
' whichever is earlier, but in anv case will hot com- 
mence from a date prior to that on which he be- 
came subject to this rule; and 

(ft) any leave, other than privilege leave, admis-* 
sible under militarv rules, either alcme or in 
combination with leave on average pay. 

the otM of o CkvTormmt somtat who it oatiilod, ondor ordm 
proTiootly In force, to iniTihie lonvo for aort than four montht, the nnnbor 
of monilit to bo Ulmi at ooo tiao at orMrihod fa aaVdanto ftV ahooa way Ht 
ineraaaed, on tho drat ocseaalon whoa waTo la takaa aador ihoto mitt, by tno 
nambar of moatbi by abiob tho awomt of piltlloio loafa daa oaoeoda fb«r 



Lbavb. 


IfwtmetMM.— In nckoning Mirim fw tli* pnrpoM of 
mleiilatuv loore to miiitorv officcn in torapoimry etvu employ a 
peiind of six months should m sxcludod after the expiry of the 
l^vflego leave asentioaed in Fnndauentid Rule 100 (a) (/), whether 
ttis is taken by itself or combined with other leave. 

(6) The total period of leave should be regulated by the 
limits in force under the military rules to which 
the officer is subject. 

{«) Leave may be retrospectively commuted by the 
authority which granted it into any other kind of 
leave which was admissible to the c^cer concern- 
ed at the time when it was granted : 

Provided that, except in the case of an officer holding 
substantively a permanent post for a fixed term, 
no leave under sub-clause (it) of clause (a) of this 
rule may be granted to an officer unless tl^ Ic^l 
Government is prepared to re-employ him im- 
mediately before the termination of the leave ; 

Provided also that in the case of an officer holding 
substantively a permanent post for a fixed term, 
leave under sub-clause (t) of clause (a) may be 
granted so as to extend beyond the expiry of such 
term if the leave has been applied for in sufficient 
time before the expiry of the fixed term and refused 
owing to the exigencies of the public service. 


100A. Unless the Secretary of State in Council in any 
case otherwise directs, the following provisions apply to Gov- 
ernment servants placed on deputation out of India under 
conditions declared by the Governor -General in Council to be 
quasi-European, if the period of the deputation exceeds one 
year: — 

(а) The period of deputation shall not count as duty for 

the purposes of this chapter. 

(б) The amount of leave which can be earned by the depu- 

tation shall be dHermined 1^ the Secretary of State 
in Council. Such leave can only be takra during 
the period of deputatimi and will not be credited 
or oebited in ^ Govemmmit servant’s leave 
accounts. 


•i Ik m^i 


Lbate. 


(e) Leave aalair during sudi leave thall be equal to the 
rate of deputation pay: 

Provided that where a deputation originally sanctioned 
for one year car toss is subsequently extended so 
that the total period exceeds one year, these provi- 
sions shall apply only in respect of the period in 
excess’ of one year. 

101* A local Government may make rules regulating the 
grant to Government servants under its control of— 

(a) maternity leave to female Government servants; and 

(b) leave on account of ill-health to members of subordi- 

nate services specified in such rules whose duties 
expose them to special risk of accident or illness. 

Such leave is not debited against the leave account. 


Rules rsgulating the Orant ef Matsmi^ Leave te Female Qeven^ 

ment t ervs wts. 

St Rt 2 l 7 t A coni|wtent authority may grant to a female Gov- 
ernment Mirant maternity leave on full pay for a period which may 
extend np to the end of three months from the date of its commence- 
ment or to the end of six weeks from the date of confinement, which- 
ever be earlier. 

Non. — The espressioii “ Fall pay ” used in this role meant pay at the time 
of taking teave. 

St R< SMi I^eave of ^ anv other kind may be granted in continna- 
timi of maternity leave if the request for its grant be supported Iqr a 
medical certificate. 


RuMs rsfutating ths grant tf Istsf sn uossunt nf HkhstRli tt 
MMrikifs 6f tfMoillid iulifnllMto tifwioiti wlioi# tlvtiii #xpiii 
thsm In R U tls I risk sf ussjiimi sr illnsss. 

St Rt SSSi A competent authority may grant hospital leave to 
Government servants of the followtng cumm while nndw medical 
teeatnent for iUnew or injuiy, tt each ulneee or injury ia Erectly due 
to xidn incurred in the ocmbxsS' ei their official dutiee:— 

(a) Forest suhorffinatee, than deriis, in receipt of pay not 

exceeding Ba. 4S. 

(b) Head warders «r vitordeiUi niato or tsnude, of ja^ and matrons 

of the Jail Sk^artmeat. 
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CtevEnunent servants employed in Go%'ernment Pmsjies. 
whether on fixed pay or on piece rates. 

(rf) Subordinates emplo>*ed in Ooremment laboratories. 

(e) Subordinates employed on the working of Govenitnenl 

machinery. 

(f) Peons and umards in permanent employ. 

(ff) Subordinates of the Excise and Salt Department on pay not 
exceeding Rs. 40. 

(h) Head warders or warders, male or female, of lunatic* asylutiis. 
(f) Syces of Ooremment stallions. 


9 % R* 9ltA« — A competent authority may grant hospital leave to 
police officers of rank not higher than^ that of Assistant Sub*InsptH*tor 
or head«constoble, to men of the military police or to members of 
erews of police lannches (including serangs and drivers) for a 
pertcKi during which they are under treatment as indoor or outdoor 
patients c>f a police hospital, provided that the said authority certifies 
that the illness or injuiy* for which treatment is given is not directly 
due to intemperate or irregular habits. 

S» ll« tIMi Hospital leave may lie granted on leave salary equal 
to either average or half average pay» as the authority granting it 
may consider necessary. 

Nots,— T he grant of hospital leave is suhjfri to the coodiiitMi ihai the leave 
aalaiy is not in addition U> the benefits that the employee may be entitled to 
wider aertaoa i (1) O of the Workmen's Compenseiion Act, hut is inclttsive of 
them. 

S« R. 2n« The amount of hospital leave which may be granted 
to a Government servant is limited to three months on average pay 
in any period of three years. Hospital leave on half average pay 
counts, for the purpose of this limit, as half the amount of leave on 
average pay. 

R. X7S» Hospital leave is not debited a^inst the leave ac^unt 
and mar be combined with any other leave which may lie admissible; 
provided that the total period of leave, after such combination, shall 
not exceed twenty-eight months. 

• 

1S2. A local GoTemment may make rulea regulating the 
grant of leave on account of ill-health to officers and sMmen 
of Government vessels. Such leave u not debited against the 
leave account 


Snlsi mnlatiag the Grant ef Leese te tsamsn. 

S. S. Slli A OtmnaMii Mnrmt Mrviair sa sa offieer, wsmat 
officer or potty officer on a Oovemment vessel mny, while undergo* 
fiiig medical treatment for stckness or injury, eithe^ on his vsesel or 
hfi hospital, be granted by the Commander of the vessel leave on 
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1mt« mIuv «q««l to toll ray for o period sot eseoodiaf riz woeko: 
Proridod tut soch loare ntiul sot m gnwted it a reaporaiUe modi* 
Old officer certiffiw that the Ooveimrant aerrut k aaaliiiipBriBg or 
dtat hit ill'health ta doe to drankemieBa or aimilar aelf-mdugence or 
to hfa own action in wilfnlly causing or aggravating diaeaae or injury. 

•• R* f74i A seainu diaaUed in the exercise of his duty may be 
allowed leave on leave aalary equl to full pay for a mazimim period 
not exceeding three months, if the following conditions are 
fnliUled:— 

(o) A Government medical officer must certify the disability. 

{h) The disability must not be due to the seaman's own carrieae* 
ness or inexperience. 

(c) The vacancy caused by his absence must not be filled. 

Non.— The grant of hotpitat leava under S. R. STS and Mamea’a tick leavo 
under 8. R. S74 is subject to tke condition that the leave salary ia not in ad^tion 
to the benefita that the employee may be entitled to under section 4 (1) D of 
the Workmen’s Compensation Act, but is inclusive of them. 

103. A local Government may make rules regulating the 
leave which may be earned by — 

(a) temporary and officiating service; 


niMlei Lmv« Terms for Ollloers eiqiagsd on Oentiaet. 


[Thffisffi terms are intended to be applied to Gopernment servantR enmiged on 
oontmet in tbe United Kingdom or to tliose who, though residing in India at 
the time of engagement <in contract originally came out from the United Kin^ 
dom ior employment in India, (Gorernment of India, Finance DeportmeiUa 
No. F./19-^S.k./25, dated the SSth June 193.5.)! 


Secretary of State' » Ruling. — (1) Where the rontraet ia for oa« 
ymr or less, no leave, except on medical certificate (on average or 
half average pay), which would ordinarily be limited to two months 
reckoned in terms of leave on average pay. 

(2) Where the contract is for more than one year and less than 
three yeam, leave on average pay up to one-eleventh of the period 
•pent on duty, to which may be added on medical certificate leave on 
average or half average pay, provided that the total leave gnmted 
shall not exceed three months reckoned in terms of leave on average 

psy* 

(3) Where the contract is for three years or over, leave on avmuge 
pay up to one.«leventh of the period spent oa duty, up to a maximum 
of lour months at a time, to which may be added oa medical certi- 
ficate leave oa araiuge ra-hskffi^UiiSie pay up to a maximtum of threo 
months reckoned in terms of loavo on average pay. 

In the cam of oOcow swii# u der ledee (8) sarf 

(«) thsae moiriha* extnfkdiaaiy Isavu wiSurat ) may 
gmaitod in additka to the ahseo} wad ' 
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<4) Jf iite «fficer urn* T«e«tum depMteMni, Uvn HMqr only bo 
pnntod in cmo ot urgont aeeMuty, and if granted, aball 
be on half oTcrago par for a period not eaceedinv one* 
eleventh of ^e penod *f«nt on doty in addition to any 
leave admiaetUe on medical certificate. The .officer may, 
however, be granted leave on leave salary eqnivalent to 
average pay, to the extent of one month for each jrear on 
duty IB which he has not availed himself of any part of a 
vacation. 


In cases where- 
in) the contract is for a longer term than five yean; or 
<6) an original contract for five years is extendeo; or 
(c) on completion ot his original contract of whatever tonus, a 
Government servant is taken into permanent employment; 
or 

. (d) an original contract is extended so as to make the total period 
of sen'ice longer than five yean (Government of India, 
Finance Department, No. F-w>C.S.R.-26, dated the 2fith 
April 1!126), 

the ordinary or special leave rules, as the case may be, as contained 
in Fundamental Rules, will lie tuatle applicable. 

I^eave may be granted after the expiry of contract only where it 
has been applied for during the period of the contract and nfnsed 
owing to the exigencies of the puidic service. 

An officer whose services are dispensed with on grounds of ill» 
health shall be permitted to take all leave due to him oefore his ser> 
rice is terminated. <Go%‘emment of India, Finance Department. 
No. F.>31-C'.S.R.*24, dated the lltb October 1924, and Government of 
Bengal, Finance Department, No. 299<'F., dated the 19th January 
1927.) 

(A) service which is not continuous; and 
(c) part-time service, or service which is remunerated 
wholly or partially by the payment of fees or daily 
wages; 

provided that such rules shall not mrant more favourdbl« 
terms than would be admissible if the servioe were 
substantive, permanent and continuous. 

Govenment of India's dacision . — The servire of a re-employeil 
nansioaer, who has retired on suparannnation or retiring pension. sbonldF 
ct regarded as temporary and the grant of leave to him should he 
isgoiated under Fundamental Buie 103. 


Ih Ik* B|** Leave may ha grai^ to apy OaaanaMBt aetvaair 
adUNHrt a hm an a pansapra* port while offietatipg ip p pock aw 
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holdiiig • tamporary jpott: Proriikd tbat iha mat of the 
imrolTOs so expeme to Goyenmimt. On tkia conditkm mch a Oot* 
omment iorvant may be irranted — 

(a) leave on leave i^ary equivalent to full pay up to one^leventb 

of the period epent on duty, Bubje<*t to a maximum of 
four months at a time; or 

(b) on medical certificate, leave on leave salary equivalent to half 

pay for diree months at any one time; or 
(r) extraordinary leave for three months at any one time. 


NotB.-—T)ie different kinds of leave referred to in clauses (a), (6) and (e) of 
this rule are cumulative and not alternative. (Paragraph 3 of Audit Instruction 
Cirottlar No. 11, dated the I5th January 19M.) 

Non 9.--~The local Government may sanction a substitute for an absentee 
who is prohibited from attending his duties on account of some infectious disease 
in his family, and whose duties cannot be arranged for without prejudice to his 
pay; provide that the absence does not exceed 30 days, and the pay of the 
ubsentee is not more than Ra. 100 a month. 

Exception . — ^In the case of a Government servant officiating in a permanent 
post or holding a temporary post in a vacation department, leave granted under 
clause (a) of this rule shall be on leave salary eouivalent to half pay; provided 
that such a Government servant may he granted, under that clause, mve ou 
leave salary equivalent to full pay to the extent of one month for each year of 
duty, in which he has not availed himself of ai^ mrt of the vacation, (wvem- 
ment of India, Finance Department, No. 783^.8 .k., dated the 18th July 1033.) 

Rt 27S« If such a Goverament servant in, without interrup* 
tion of duty, appointed sul^tantively to a permanent jpost, his leave 
account will be credited with the amount of leave wnieh he would 
have earned by his previous duty if he had performed it while hold- 
ing a permanent post substantively, and debited with the amount of 
leave actually t^en under rule 275. I^eave taken under rule 275 is 
not an interruption of duty tor the purpose of this rule. 

Nxeepfion.—Thc officiating service of s Munsif prior to confirmation counts 
towards leave, whether such service is coDtinucms or not. (Government of Bengal, 
finance Department, No, 475^F., dated the 1st February lft37.) 

S» R« 877« The temporary and officiating service nmdered under 
mnotber Government, whether Central or Provincial, will, if followed 
by confirmation of the officers under the Bengal Government, be taken 
into account for the purpose of the leave account maintained nnd^ the 
Fundamental Buies, provided that under the rules laid down by the 
^ther Oovenunent such service would have counted bad the Govern- 
ment servi^t in qnestion oontinned in the service of that Government 
without a break till confirmation* 


•• R« nt. A og; an eelablielim^ whoae 

4atiei are not contihnoue, but im lunited to certain pen^ in eadi 
year, may be granted the MScbing Isave, if he wap te aatnal 
an the data the eiteUiahment ims after eooiptatian ili 
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agMu 


•etiul dhitv OQ tk* fink dftj i» iHudi ik» MteUidb. 

LplojM:— 


<(«) on BMdicml certifiest* for <mo montli on kalf avorogo 

pnjr at any oao tima dnruir tho pariod tha astaUiahmant m 
aaipuqrad for any ona tam. 

(6) Extraordinary leava tor ona montli at any ona tima daring 
tlia period tha eataUiahmant ia employad for any ona term. 


it Rt Slit A competent anthority may maka axraptionii, in caaa 
a Oovanimant aarvant remainii abaent from duty on the data of dia> 
ohaige or date of re-employmant of tha aatabliahment oaring to aiok* 
naaa: Provided that tha total period of leave on medical ceiiiScate 
nndar clanaa (a) in rule 278 doea not axcaad two months in one term. 


<lil> Ta PmtHiiaa Oaaanwiaiit narvanto. 

a 

it it nOt A law officer holding ona of the ^ta mentioned in 
Fnniteroenta] Rule 99, if faia pov ia fixed at a definite rate, but hia 
whole tima is not retained for the service of Oovernment, may ha 
granted leave as follows; — 

(a) Leave on full pay during tha vacation of the High Court; 
provided that no extra expense is thereby caused to Qov. 
emmeiit. Such leave will be counted as duty. 

(h) Tjeave on half pay tor not more than six months once only in 
his service after six years of duty; provided that no extra 
expense is thereby caused to Oovernment. 

(c) On medical certificate, leave on half pay up to a maximum of 
20 months at any one time; ^vided that three years of 
dutv roust intervene between any two perio^ of leave on 
medical certificate; provided that no extra expense ia 
thereby caused to Government. 

(<f) On the conditions prescribed in Fundamental Rule 86, extra- 
ordinary leave. 

Ik Leave under any one of the clauses of rule 280 may 

be eombinod srith leave under any other clause. ^ 

•. Ik Hit A Government Pleader a Oovenuneni Proaocntor ia 
antitied to each leave of absence and to such leave salary when on 
liave* as the authority who appoints him may think fit to grant, 
peovi d e d that no extra expeiue be caused to Government. 


ItelTei 


ay Pete er MNy «i 



tees may ha 


A Govenunent servant lemunerated by 
k the terns bid down in subsidiaiy nUM ... 
ktel Rub 108(e) lor paiktime bir cAbm: PiwrlM 
aatbfaeto^ aneagenentB far the perfennaaae ^.hb 
exfan^cKpeMS is c aui s d le Ctevernnent, and ttak 

II 



lau^. 

danoir bgr ehiiMi <&y 0f inili 

Ae laid rulM, th* whole of the fees «re paid to ttw penoD whd 
iMdatw in hie poet. 

%, Ik lll» A eeettoawwriter or a preee aervaat paid wader tiie 
pieoe-work ^vtoa, if granted leave, ie not entitled to any allowance 
whatever daring hie abeence. 

II* Hi* A labonrer emplt^’ed on daily wagM in a workehop, 
when temporarily absent from work owing to injuries received w|me 
on duty, may be granted by a competent authority leave on full wagM 
up to a maximum of six months. A eomptent authority may, in 
similar circumstances, sanction the grant of leave salary not exceed- 
ing Re. 60 , or one month's wages, or the wages which the absentee 
would have earned during the pmod of leave if he had been present 
on duty, whichever of these is least. 

Nora. — ^Tbe limits prescribed above are to be re(tarded as inelasife of oompea- 
satfcm niider section 4(1)1) of the Workmen’s Cunpensation Act, where that is 
pajraUe. 


104. During their period of probation or apprenti(»- 
ahip, probationers and apprentices are entitled to leave as 
follows : — 

(a) if appointed under contract in the United Kingdom 
with a view to permanent service in India, or if 
appointed in the United Kingdom to posts created 
temporarily with the prospect, more or less d^- 
nite, of beaming permanent : — 

(t) to such leave as is prescribed in their contracts, 
or, when no such prescription is made, 

(tt) (1) when the period of probation is not less 
than three years, to the same leave which 
would be admissible if they held permanent 
posts; or 

. (2) when the period of probati<« is less than three 

years, to leave mi average pay up to tme- 
deventh of the period spent on dtU^, to 
whif^ may be added, on medical oeitim^te, 
leave <m half avwage pay; provided that 
the t(^ leave granted undmr this dame 
diall net uatGued months recJumed in 

terms of pay; and 

if appoiiUed other^^ ns m adNaiai^bie 

under the rdes bn ihis behalf by 

ihEivenmie^, 
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t« Ik HI* In tEeae role*— 

<«) ** Prob«ti«n«r ** m«nn« a OoTernmaat aenrant amployad on 
probation in or againat a anbatantive vacancy in the cadra 
of a department. 

(6) ** Apprentice " meana a pereon deputed for training in a 
trade or bnaineaa vitb a view to employment in Government 
aenrice, who draw pay at monthly ratea from Government 
during aneb training, but ia not employed in or againat a 
anbatantive vacanc^v in the cadre of a department. It 
incladea a “ recruit boy " enliated in the Eaatem Frontier 
Biilea. 

• S* Ik Uti liCave may be granted to a pro^tioner if it ia admia* 
iiUe under the leave rulea which would be applicable to him if he held 
hia poat anhatantively otherwiae than on prolwtion. 

t« II* Mb Ix>ave of the following kinda may be granted to an 
apprentice: — 

(a) On medical certificate, leave on leave aalary equivalent to 

half pay for a period not exceeding one month in any year 
of apprenticeahip. 

(b) Extraordinary leave under Fundamental Rule 85. 




Jonioro tbn. 


ClM|rtar TtaM. 

US. JoiiuiK time may be granted to a Ctovernmait 
■emat to enable him— 

(a) to join a'lmw post to which he is appointed idiile on 

duty in his old post; or 

(b) to join a new post, — 

(i) on return from leave on average pay of not 
more than four mmiths’ duration; or 

(tt) when he has not had sufficient notice of his 
appointment to the new post, on return from 
leave other than that specified in sulndause 
(i) ; or 

(e) to travel from the port of debarkation and organize 
his domestic establishment when he returns from 
leave out of India of more than four months* dura- 
tion; or 

(d) on departure on or return from leave to proceed 
from or to the place at which he is posted to or 
from specified stations, when the place concerned 
is in a remote locality which is not easy of access : 

Provided that joining time shall not be allowed for the 
purposes specified in paragraph (e) or paragraph 
(d) to any person to whom rule 98 applies. 

Audit InttmciionM , — (1) If Tanation is combined with laare. 

S time ahonld be regtilated under clause <b) (t), if tba total 
of leave and vacation combined is less than four montlu* dura- 
td under clause <c), if the leave is out of India and vacation 
combined is mon than four months. (Parairraph 3 of Audit Instme- 
tioa Cirenlar No. 7, dated the 21st August 1923.) 

(2) If a Government servant is authorised to make over duirge of 
SB office eloewhen than st its headquarters, any joiniag time to 
ifhich he may be entitled shsU be reckmied from the place at vhid 
he actually makes ovwr chargO. (Auditor-Oenerars Audit iBstrue- 
tioBS, parafuuph 42^ issued Bp:^,4B dlst October 1922.) 

(3) Tk» mko rdatiag to jolsii^ time apnlicable to GovsiBBMBt 
servuBts trauffimed from OBo ynMiaoe to KMihar will be timm to 
force to toe ^wrtooo to whito tim CtovecBaMBt servaiii^ Is tiBBifmiH. 
(Audit iBstfuotioBs, paragmph 48, lamed up to 81st Omlmr'lfliE}' 



lowma Tmi. 




^ iBtMHtkm of ralHsbiiM (&) («^ ol tlvU ral* it thst joiauBtf 
^^ywald be allowed to thow OovmuiWBt stmats wlio aro granlM 
jnililjigo leave or leave oa avet^ pay lor aot more Uiaa four 
laol^tka, or tkoee wlio ate i^raated privilege leave up to a maximoia o{ 
a^l iaoaUui uader tlM apeeud war coaeeMion. aad who are traaaferred 
to a BOW atatioB mt the toniaatioa of eurh leave. (AadUotvOeaeral’a 
laetruetuma, paragraph 44, iaeoed up to Slat Octoher 1923 aad Audit 
laatiuetion Circular No. 16, dated . the 16th Juae 1924.) 

(6) la the case of a OktrerameBt aervaat who is eppoiated while 
OB leave of not more than four months’ duration to a post other than 
that from which be took leave, the full joining time calculated uader 
S. R. 29T [nWe also rule 300 (Central)] is adhiisMhle. irrespective of 
the date on which the orders of transfer were received by the Qovera- 
meat servant concerned. Should the Oovemnient servant join hia 
new appointment before the expiry of such leave plus the joining 
time admissible, the period short taken should be considered «» leave 
not enjoyed, and a corresponding portion of the leava sanctioned 
should he cancelled without any reference to the authority which 
granted the leave. (Paragraph 4, Audit Instruction Circular No. 8, 
dated the 15th Detober I!)2S: and Audit Instruction Circular No. 16, 
dated the 16th June 1924.) 


lOSt A local Government may make nilea regulating 
joining time admissible in each of the cases mentioned in 
rule 105 and specifying the places and stations to whidi 
clause (d) of that rule shall apply. Such rules should be 
framed with due regard to the time required for actual 
transit and for the organization of domestic establishment. 


RnIss rigHlatliif dstolwg Tims. 


S. II. Mt. Not more than one day is allow<^ to a Ctoveranumt 
•ervant in order to join a new post wh«i the appointment to such post 
d^ not necessarily involve a change of residence from one station to 
another. A holiday counts as a day for the purpose of this mle. 

t. II. Mt. In cases involving a necessary change of stotien, tha 
joining time allowed to a Oovemment servant is subject to a maxi* 
mnm of M days. Six days are allowed for preparation ami, in add!* 
tkm, a period to cover the actual journey calculated as follows: — 


(a) A Oovemment servent is allowed — 


M mmk ^ m Sj fk i ivamL 



On4 dtauf for 0 mllh 


or «ay ioatgrr Umo 
octu^ted la tlM iooroofo 



<fr) For any iroetioftal portion of uy diolaiioe iitetc ift o J ift dmm 
(«), oa oxira day^ alloired. 

(e) WltM part of tiba joumw is hy steamer, the limit of six days 
for mmratioii may be extended to cover any period ttn* 
avoidably spent in awaiting the departure of the steaman 

(d) Travel by road not exceeding five miles to or from a railway 

station at the^ beginning or end of a journey does not 
count for joining time. 

(e) A Oovemment servant whose pay does not exceed Bs. 100 is 

not ordinarily expected to travel by motor-car or horse- 
drawn conveyance plying for public hire, and his joining 
time is calculated accordingly. 

(f) A Sunday does not ^unt as a day tor the purpose of the 

calculations in this rule, but Sunda>^ are included in the 
maximum period of 30 days. 


S» R« 202* When a Oovemment servant, returning from leave 
out of India exceeding four months, takes joining time before join- 
ing his post, his joining time shall be calculated as prescribed in rule 
291; provided that it shall, if he so desire, he subject to a minimum 
of ten days. 

t. R. m whatever route a Government servant actually 
travels, his joining ^ time shall, unless a competent authority for 
special reasons othemdse order, be calculated by the route which tra- 
vellers ordinarily use. 

S« R« 2M. If a Oovemment sep’ant is authorized to make over 
chaige of a |K>st elsewhere than at its headquaHers, his joining time 
shall 1)6 calculated from the place at which he makes over charge. 

8. R« 28B* If a Government servant is appointed to a new post 
while in transit from one post to another, his joining time begins on 
the day following that on which he receives the order of appointment. 

S» R« 288« If a Oovemment servant takes leave while in transit 
from one post to another, the period which has elapsed sin<?e be 
handed over charge of his old post must be included in his leave, un- 
less the leave is taken on medical certific^&t^- tbe latter case he 
may be allowed the joining time calculated for the journey fmm his 
old* station to the furthest place to which he has proc^eeded on his route 
to his new station. 

8i R« 2I7« If a Oovemment servant is appointed to a new^ 1 ^ 
while on leave for not more than four months* duration, kiis join^ 
time will be calculated from his old station or from the place in which 
he received the order of appointment, whichever calculation will 
Mtitie him to the less joinii^ipvrisa^ the leave is being spent out 
ol Badia, and the order of appointment to the new post reaches him 
befofO he arrive* at the port of itebarkntion, the vori of d«b«rkathm 
is the place in which he received the order lor the pnipme ol thil 
rule. In oases falling under thie i^e in which the Cjoyeiimi^ 
vant joins his new post before the expiry of his leave plite Rie 


Hi* ftiU ynaaiiy tiaw •^iwibl* uidar A* m!« 
d»il| Jba ^didn^ irom tii« total iMmd, aad tJia Ulaaea ogly 
A^ipd be debited to hie leeve eroomit. 

t» II* mii A competent enthority mey^ in any ceee, extend the 
joiinng time edmieetble under theee mlee : Prorided that the generU 
epirit of the ntlee is obsenred. 

St R* SMt Within the prescribed^ maxiniam of 30 days, a com* 
^ent authority may, on such i*onditions as it thinks fit, gmnt to m 
wremment servant a lonfrer period of joinitiir time than is admis* 
atble under the rules in the tolIom*ing cin^umstances"^ 

(a) when the Go%‘emnient servant has been unable to use the 
ordinary mode of travelling or, notwithstandinir due dill* 
frence on his part, has spent more time on the journey than 
IS allowed by the rules; or 

(h^ when such extension is considered necessary for the public 
convenience or for the saving of such public expenditure 
as is caused by untier^ssary or purely formal transfers; or 

(c) when the rules have, in any jparticular case, opfwated harshly; 
as, for example, aiten a Government servant has, through 
no fault on his part, missed a steamer or fallen sick on the 
journey. 


9t R« 3Nl The authority which gnint(*d the lea%*e will decide 
whether the notice referred to in Fundamental Buie 105 (ft) (iV) waa 
insuilicient« 

tt R« SOI* A Oovemuient servant on transfer during a vacation 
may he permitted to join at the end of the vacation, altltough the 
usual joining time is thereby exceeded. 


Rules spseififiiig ttstfeiii not soRf of Aooooo. 

8* R* SM* The following places and stations have been declared 
to ^ not easy of access, wi^in the meaning of Fundamental Buie 
W6(d):— 

(1) Sikkim, Tibet, Bhutan. 

(2) Chittagong Hill Tracts. 

<3) Hill Ttppera. 


Rnloi fiprtsliiig doining Time in roiROOl of Plo oo o not oORf of 

Ri R* IHL Government servants poilad at tlm places named in 
do lu lnn 1 of the following table are entitled to Ibining iinm unoor 






J^wduaimtd Bide 206 (i) iaxiag ^numajre bmOb, wldlii 
im «f fwNinii^:. ItMB tMV«f betireeB any micli plaio* «id um 
aamad aipuiut it in colimia 2 of tiio taUo:-> 


Mm*. 


Hugimifi 

Umatrii 

lUliBlehlMfi 

Dd^iioAk 

XlMinmdiluuri 

BBodBrlNui 

RtmiB 

Lmiui 

KalthyafigolihBH 

KmmUmir 

MBiukoluiBri 

Mainimttkli 

ClitiidragliofiB 

BariiBl 


Stotioiu 


PmoiL OMidM(oni» if iiqf, 

JObjt** 


..1 


f 


VBotindBty of GliitUgongdtstriot.^ 


I 


1 

3 


ObiimbI 

Oyantoe 

Gangtok 

SingUm 

dnrngthang 

Axi 


Kandofahari 

Xaptoi 

AUkadam 

Madhu 

Tfeakonia 

Panohliari 

llkmbra 

Naida^ 


»Kalimpong Road alation. . . i 

L 

’ 

^Boundary of Chittagong diatrict^ 


g 

IS 

4 

2 

7 

3 

8 

4 

8 

1 

2 

9 

2 

6 

1 

3 


fL Ra sola ^ The amount of joining time admiggible under rule 303 
is the aotuai time spent on the joume:^ oi* the period, if any shown 
for a ioumey in column 3 of the table in rule 303, whicheTer is less: 
Provioed tiiat the joumev shall be held to commence on the day 
following either the handing over of charge of the Gkivemment serf 
rant's or his arriral at the station named in column 2 of the 
table bdow rule 303 according as the Gbvemment servant is departinf 
on or returning from leave. 


•a Ra SSIa A Qovemment servant transferred f ran any of the 
jdaoes named in column 1 of the table in rule 308 is entitled to flie 
mining time admissible under tdauee ia^^ mr (h) of Fundamental Kide 
108^ in additkm to imy under ride SOS smve. 

Hie addUtk^l joMog thanTmieidA eelculated es though the 
Item which the Oovemmeat eervsmt is trenefmred were tite etemn 
in odunm 2 of tlu^ laUe beloii agifaud llm pbd^ 

:^]ie ii..eirv3nf. 





JmMBKQ TmM. 

A Government Serraitt on jewing time dmU b* 
l|li|^q|ilied «8 on duty and* shall be mititled to be paid ae 
Is 

(a) If on joining time under danse (a) of rule 105, he is 
wtitled to the pay which he drew prior to relin* 
quishing chaige of his old post, or the pay whid> 
he will draw on taking charge of his new post, 
whichever is less. 

(5) If cm joining time under clause (6) or (c) of rule 
105 he is entitled — 

(t) when returning from extraordinMy leave, 
other than extraordinary leave not exceeding 
fourteen days granted in continuatiem of 
other leave"; if a member of the Indian 
Civil Service or a military commissioned 
officer subject to the civil leave rules, to sub- 
sistence grant; otherwise, to no payments 
at all; 

(tt) when returning from leave of any other kind; 
to the leave salary which he last drew on 
leave at the rate prescribed for the paymmit 
of leave salary in India ; 

Provided that the amount of half average pay to be 
drawn during joining time by a memner of the 
Indian Civil Service or a military commissioned 
officer subject to tim civil leave rul^ returning 
from leave on half average pay shall be calculatea 
without regard to the limits prescribed in rule 89. 

IMt Is— A militiiry ftabj«Krt to miliury \mrp rtlU^« frlwk rplamii m 

1m on bit ciTil putt it ontiilrd, on joinii^ lime under tub-cintite <tf> eboee, Ur 
drew the tome tmouni of leore tidnry irhieb be would bare drown hod be Uben 
looTo under ciWI Imre nilet; proridM that ttirb leave talarv tKall poi bo leao 
Iban tlmt wbirb he actually drew during tb# lati portion of hit leave. 

(e) If on jmning time under clause (d) of rule 105, he is 
entitled to pay as though be were on duty in hia 
post. 

Mis t.— A Mkiistcml <m truslir ia not ontiUod lb 1w Mid wbil» 

M Joinias tino. naloM hi* trsnafor is nuids in Um pnUic intstvsls. A tranrfotr 
BMMW te ew— qn s BPs «l hia ovn nMNlunrioar doaa not fnUU this aoadi^H. 

Amiit Ifwtmtftiofw. — Vo ostrs pay (trlimo tho tramfer iavolvsa 
ths gfSat of tnctm esa be drstm is eay esse by s rdieviiig Qov> 
enoasal sarvairt saw tbe tvsaefer ie omaplete^ but as fer ae oraiasry 
pif mti tlkmtmem are coaeenMd, aa wcapboa way ba awda ta tk# 





■ ^ "ifp 7^-; 

Jim,- 



geaeni ml* m all cmm ia ^ cIms* Io bf triiiliywiii 

<irli«am' • diviaioi^ m mbdiTuioii or #li«r ehai^m eoatiitai of lovitil 
ocatiwod worin, wbieb tlu» retieviag and laUerea Oormunetti aarriaia 
ara raqairad, by tha ordara of a anparior offiear, to iaapeet iegv&tr 
bafoia iraaafar can ba complated. Tba taueruw CtoannaaeBt 
aammt will ba oonBidered as on onty, if tba period biiaa in cainrinj^ 
4nit tbaae inapactiona ia not conaidaiad by tba Snpariatendinfr 
aaar to ba ezcaaaiTe. Wbila ao takinct over ebarga, tberafoia^ S 
€kiaanunant aerrant will draw full pay, and will be regarded as <m 
duty and not aa on joining time. (Paragraph 45 of Audit Inatruc* 
iiona iaaued up to Slat October 1922.) 

S* R« S0BA> During joining time under Fundamental Rule l()5(a) 
a Oovemment aerrant may draw a compenaatory allowance attached 
to tba post from which he is transferred, providra an allowance of a 
similar kind attaches to hia new post; provided also that in the cam 
of a conveyance allowance granted on condition that a conveyance ia 
maintained the conveyance ia maintained during the joining time. 

Norr..— In the event of the allowanre being of • different amount in the two 
fOata, the amaller amount will Im drawn. 


Hula rsgufating Joining Tinm of CovonwMnt tonrants not htuing 
Svbitontivo Appointmonts. 

Si Ri 306i A (lovernnjent aervMt having no aubatantive ap^int- 
ment under Oovemment ia not entitled to any pay during ^ joining 
time, but if auch a Government servant officiating in a post is trans* 
ferred to another post under the local (iovemment, the authority who 
orders fhe transfer may allow him to draw during his transit the pay 
to which he would be entitled under Fundamental Rule 107 (a). 

108 i A Government servant who does not join his post 
within his joining time is entitled to no pay or leave salary 
after the end of the joining time. Wilful absence from duty 
after the expiry of joining time may be treated as misbehavio*’** 
for the purpose of rule 1*4 
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PART VII. 

Chaiittr XII.—PM^gn StrviM. 

100 . The rules in this chapter apply to those Govern- 
ncait servants only who are transferrecf to foreign service 
after these rul^ come into force. Government servants 
transferred previously will remain subject to the rules in force 
at the time of transfer. 

Ginffrnm^nt of InJin*s Decision. — (1) Tli^ Govemmii^iit of ladii 
bsT« decided that this rule applie«t only to the orijirinfil period for 
which their aerricee were tmnKferred, W^inninir before and tennin- 
atina after the let January 1922. Any further exlen«ton alioulii he 
treated as a fr««h tranafer and governed by the Fundamental Kulet. 
The^^me prinnple will apply ru* to the date from which the ratea of 
eontribuiion will apply, as preitcrilied in tfovemmeiit of India letter 
No. 64-EJ)., dated the 27th Januaty* 1922. The term* of extenMona 
eommeaeinsr after lat January 1922 already aanctioned will not he 
affected br this order, unletii^ the foreiirn employer was eipecifically 
warned oi the liability to re%*iHioii. (tlovernment of India. Finance 
Department, No. b'lfM-r.S.H., dated the 17th Auirunt 192*K see alno 
parairraph 2, Audit Instruction Cirt*ular No. U. dated the (1th July 
1928.) 

<2> Thi» rule applies to thcMe Government eervantn only who are 
tranaferred to foreiirn service after Int January 1922; tliom? irana- 
ferred previously remaininar subject to the rule?* in force at the time 
of transfer. Governinent aervanta of the latter claaa are. however, 
entitled to take the lienefit of the nea* rulea, and will be adjudired to 
have elected to do mi, if they do not exerciae the option fn^^en by 
Fundamental Rule fi8. To cover caaea in which auch Government 
aervanta come under the new leave rulei*, the Government of India 
decided — 

(1) that their pay in foreifni v^ervice ahall lie treated an pay for 

the purpone of calculattnir leave f«alar>'; and 

(2) that the exietinar obliiratfonH of foreiirn employem to fmy a 

portion of leave allowance durinir privilege leave ftball lie 
held to continue durinir the firM four montha of iiffy period 
of leave on averaire pay. 

fGoverninent of India, Fitiant^e Department, Reaolution No. 86* 
RB., dated the 18th January 1922, see altio paragraph 4fi of Audit 
liistnietionis iaeued up to 31 »t October 1922.) 

110 . (a) No Government servant may be transferred to 
fomgn service against his will. 

(h) A transfer to foreign service outside India may be 
ffsttetiooed by Govemw-General in Council. 

Watti lie Oo f wmal ef Madraa It aa l lw ri is d to Waatler to eerviee la 
CMbS any Gmtmmmt aervaat elhir then a momhor ef im albliidia etrfiee. 
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(e) Subject to any reetrictioiis wfak^ tbe Gcnreilior^SbDii^ 
in Ccmncil may by genend ordm* impose in the oaee of tekufif 
to the semce of an Indian State, a transfer to f<»eign earviee 
in India may be sanctioned by the local Govmmmmit nnifer 
sihidi the Government servant transferred is serving. 

111. A transfer to foreign service is not admissible un> 
Jess 

(a) the duties to be performed aftm: the transfer are such 

as should, for public reasons, be rendered by a 
Government servant, and 

(b) the Government servant transferred holds, at the 

time of transfer, a post paid from general revenues 
or holds a lien cm such a post. 

Government of India' t Decition.— Under this rule, the transfer of 
a temporary Oovemment servant to foreign service is permissiUe. 
(Qovemment of India, Finance Department, No. F.>66^.8Jl., d«M 
the 32nd July 1924.) 

112. If a Government servant is transferred to foreign 
service while on leave, he ceases, from the date of such trans- 
fer, to be on leave and to draw leave salary. 

Government of India’t Deeitioti. — (1) The Glovemment of India 
have decided to accept the sug^stions made h^’ the Secretary of State 
with regard to the application of foreign service rules to officers 
accepting employment under an Indian State, while on leave prepa- 
ratory to retirement. 

Extract from the Secretary of State’* Detpatch, Financial Ho. 4, 

dated the 22nd February 1923, to the Govemor-Oenaral in 

Couftctl. 

" The suggested treatment of service in an Indian 

State in the case of an officer on leave preparatory to retirement <m 
proportionate pension as foreign service while toe time so ^wnt is 
simultaneously rwarded as leave would not bo in aooord anth the 
spirit and intentions of the Foreign Service procedure. Fn^er, it 
would ordinarily have the effect of increasing the officer^ diffieahies 

in obtaining frm employment I think, thmreioio, that 

the service in questum, if permitted by you, shdwd be treated as 
being private employmmit, nnieas in any special caas ^ dBCumr 
stonees are such that the uotornment of India think it rqffit to ti!^ 
the dBeer as one for whcuii tot alternative career has been tound Pf 

them .In toe latosw tone, dm <dker would not .te ^ 

leave, the service should be totoded as imrign. seryiM, ctoPtoiW #1 
pensitot. cmitributioa toMtuld % ttocan from the State .conrpnMd. fM 
^ prepurtomato wmskm totoidd rtoUain to ■tooentoL : 



WoamoK SakTica. 

efiflm abost to ntito on ordinary pMunon on 

' (4) in tbo anul cm that of an officor who hat raachod or 

ia^ approachinn tho am of •nparannnatian) the dRcer, not* 
withetanding' his employinmt, with yoar penuissioa in an 
Indian State, should be allowed to take any leave which 
would be admissible to him had he not accepted such 
employment, and pension contribution idtould not be 
required ; 

(b).in exceptional caies, which in the opinion of the OovMmment 
of India justify such a course, acceptance of the em]|d^> 
ment might be made conditional on the officer remaining 
in their service and being placed on the usual foreign 
service terms.'* 

(Oovemment of India, Finance Department, No, 602«C.8.R., dated 
the 26th April 1923, and enclosure.) 

(2) The decision communicated in the correspondence with the 
Secretary of State referred to above may be taken as applying to all 
foreign service, and not only to service in an Indian State. (Qovem* 
ment of India, Finance Department. No. 957>C.S.R., dated the 13th 
June 1923.) 

(3) Government servants deputed on foreign service should be 
treated as under the Government, Central or Provincial, under which 
he was permanently employed at the time of the transfer. (Govern* 
ment of India. Finance Depailmeni, No. 1316*C.S.R., dated the 22nd 
November 1922.) 

113. A Government servant transferred to foreign servioe 
will remain in the cadre in which he held a post prior to his 
transfer, and may be given such substantive or officiating pro- 
motion in that cadre as the authority coinfietent to order pro- 
motion may decide. In giving protiiotion, such authority will 
take into account — 

(a) the nature of the work performed in foreign service; 

and * 

(b) the promoticm given to juniors in the cadre. 


114. A Government servant in foreign service will draw 
tnm the fcmign employer from the date on whidi he 
ffilwqaiahes charge of his post in Gknrernmmit service. Sub* 
iet to any nstiicticns which the Govenmr-Genenl in 
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tins amomit of joining Ume admissiUe to him and his pay 
Wtktg sQch joining time will be fixed by the anthority luie. 
Ihndag the tranifer in oonsnltato with the /oreign employer. 


Vtxuiunt Attvteit. 

Gfvermme^ India* $ Ofdeta ragidating SnudwmiitU ' ^ 

Foreign Herviee tn an Indian State.— T!\i» i<dlowia|f oritoi liiTii tiriiiii 
tMRMd Igr th« Goir«nioroGkiienl in Coanejl imd«r lids Fnadamental 
Bnln in mmHI to dio pay, die amoimt of joiaiaf dma adbianblo aaid 
dio pay aamianUe dnri^ jbini^ time in the caee <d idlSeen trane- 
fanred to foreign aereke in an Indian State:— 

(1) iFhen tlie.truefer of a Ooeemment aeiTant to ImeigB aernee 
in an Indian State ia aanctimied, the ray which he ahall reomve in 
anch aervice moat be preciaely apecified in the order aanetioning the 
tranafer. If it ia intended that he ahall receive any remnaenMdon, or 
enjoy any conceaaion of pecuniary value, in additiim to hia pay pto- 
per, the exact nature of auch remuneration or conceaaion muat be 
similarly apecified. No Government servant will be permitted to 
receive any ronuneration or enjoy any concession, which ia not so 
specified; and, if the order ia silent as to any p^icular remunera* 
tion or conceaaion, it muat be assumed that the intention ia that it 
ihall not be rajoyed. 

(2) No order of tranafer to foreign aervice shall be issued by a 
focal Government without previous consultation with its Finance 
Department. It shall be open to that department to pieacribe, by 
general or iqweial order, cases in which its consent may be preaumed 
to have bean given. 

(3) The following two general principles must be observed hy 
Governments in aanetioning the conditions of transfer:— 

(a) The terms granted to the Government servant must not be 
such as to impose an unnecessarily heavy burden on the 
Indian State umich employs him. 

(h) The terms granted must not be so greatly in excess of ^e 
remuneration, which the Government servant woidd receive 
in Government service as to render foreign Mrvioe appre- 
ciably more attractive than Government service. 

(4) Provided that the two principles laid down in paragraph 3 
above are observed, a local Government may sanction the grant of the 
following concessions by the foreign employer. ^ Such etmoessions 
must not be sanctioned as a matter of course, but in those cases cmly 
in which their grant is in accordance with local custom and the widies 
of the durbar and is, in the opinion of the local Oovwnment, justi- 
fied by*' the circumstances. Ihe value of the concessions must he 
taken into account in determining an appropriate rate of pay tor the 
Government servant in foreign service: — 

(a) ^e payment of contributions towards leave salary and pen- 
sion under the ordinary ndes regulating such eontnbu- 
tkms. 

(h) The grant of tnrtelUng.allowaaoe under tiw ordiBary tin- 
vtilx^ allowance ffuhw ef the local Government or vnjhir 
the l^nl rules of ml durbar, and of permanent tiavMabog 
allowance, eaniy«ya|hM nlfiowanee end horse sdlowanee. 

(e) The use of State teatp^ hemts and ttmupoit on tony, pipy}^ 
that this is eceompwiied ^ t ew r e e po n ding redw^^ 
the amount of travtUin^ ifflowanee ndashisitilB. " ^ ; 
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gnnt of fm loiUlMitial oeMnniodiktioa. whkli m»f bo 
■\ '' fomidMd, ia cmm ia vbiob tbo loeal GovotaaMBt roa«i4«f» 
tkis to bo detiraUe. oa mcb ■eak, at majr mioo proper to 
tbo loeal Oovetanieat 

(«) Tba UM of State aiotore, earrioget aad aaimalt. 


(5) The gnat of any ronrenion not tpeeified in Mingnph 4 above 
reqoirea the aaoction of the Oovemor^^eneral ia Couaril. (Oovem> 
iPeat of India, Finance Departniient, No. I360-E.B., dated the 10th 
ilecember 1821.) 

Amdit InUrurtiont. — When any Ooremmeut aervant lent oa 
foreign aerrice ronditiona retiree from British service withoat, at the 
tane time, retiring from the service of his foreign emrioyac, the 
Audit Officer shall communicate to the foreign eroidoyer thfougb the 
nsiml authorities a statement showing the ^te of retireaumt, aad tho 
amount of pension drawn from the British Government so as to 
give the foreign employer the opportunity, if he Its so inclined, ot 
revising the existing terms of employment. (Paragraph 47 of Audit 
Instructions iiwoed up to 31st October 1922.) 

IIS. While a Government servant is in foreign service, 
contributions towards the cost of his pension must be paid to 
general revenues on his behalf. If the foreign service is in 
India, contributions must be paid on account of the cost of 
leave salary also. Such contributions shall be paid by the 
Government servant himself, unless the foreif^ employer 
consents to pay them. They shall not be payable during leave 
taken while in foreign servW. 

Nala 1.— PeuMMui, tliroafdivat this chapter, fbehuk bomM, if oajr, iwjraMc to 
a GuvaramcDt ■errant’ ■ credit in ■ Provident Fund. 

t.— In the ra«c of OoremmoDt aerranta lent tb Hi* Mai«*t|r'« Oorern* 
BMut or to Britaah colonies or protectorates, the contribatioa b payable by thw 
a a ip lo ya r , eaoept in the cose of Goremineat ssrrante lent to the War (Mbsr 
WBoee contributions ore paid in accordance with special ormngRnants with Um 
W ar OMeo. • 

1. 881. A copy of the wdan ■aactioaing a Govmnieat mp' 

vaai’s traMfer to foreign •ervica moot always ha communicated to tbw 
Aeoount Officer (referred to in 8. R. 308) ny the anthority by wbonr 
tbs transfer is sanctioned. Tbe Government servant bimseif should, 
without thday, commuaicata a copy to the officer who audits his pay, 
aatd Mm his iastmetions as to Uw officer to whom he is to acconnt for 
Om eoatribttrion; report to the lattm’ officer the time and the date of 
all transfers of charge to which he is a party when pmeseding on, 
while in, wid oa return from, foreign service; aad furnish from timer 
to tiaM porthmlais reoattUag his pay ia foreign smrvica, leave tohms 
l^hiu^ us poidal addrias and miy other iafwrmatien which that oA«' 
“shf 'iiiiiy Mfinirs.’ 
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!• Ik Mk (41) Im Um «m« oI Iwpeifa Mme* nmk «i iAw 

^ iMOUiit Oficvr '* is ^ Aeoowiaat43racial, CMbnl Bsiwbm^ 

(ft) In the CMS of foreign serrieo in Indin— 

(«) if pay in foreign servioe is paid from a Chnr«naMnl Tnasniy, 
and is snbjeet to audit by an A^t Offic» of Cbyeemmant 
the Account Officer is such Audit Officer; 

(it) otberwisct the Account Officer is tine Aocountant43enefal of 
the prorince in srhich the Municipality, Port Trust or 
other b^y concerned is situated or in the case of servioe 
under an Indian State, the Acoountant>Oeneral of the 
OoTemment under whose administration ths State is. 

Ilf. Ctmiribntions will be calculated on tbe pay drawn 
in foreign service. In return for the ccnitributions the Gov- 
«nior-General in Council or the local Govemmmt, as the case 
may be, aocwts tbe charge for the pension, and if the foreign 
ewvice is in India the leave salary, of the Government servant. 
In calculating leave salary and pension, the pa^ drawn in 
foreign service, less such part of it as may be paid as contri' 
tmtion, will count as pay for the purpose of rule 9 (2). 

Audit 7nstrueti<nu^~-(l) The Auditor>Oeneral has decided that the 
«rdeis in Goremment of India, Finance Department, Resolution 
No. 35>E. n., dated the 18th January 1922, were not intended to 

5 lace officers who were transferred to foreign service before 1st 
anuary 1913, and who have elected to come under the new leave rules 
in a better position in the matter of leave salary than those trans* 
ferred to foreign service subsequently. What was intended is that the 
jnrineiple of the rules in Fundamental Rule 116 should be applM to 
noth cases of officers. The expression “ their pay in foreign service " 
in clause (1) in the resolution should therefore, be taken as meanii^ 
** the pay drawn in foreign service less such part of it as may be paid 
ns contribution.” 

(2) In the case of officers who are exempted from the payment of 
nontributiim, leave salary should be based on the actual pay in foreign 
aarrice without regard to oontribniion, whidi would have been paid 
Irat for tile exemption. (Auditor*OeneraI*s No. 617*'A>186-22, mited 
“tile 7th ‘^ptmnbm’ 1922, to the Acconatant-Oeneral, Bengal.) 

117* Th» rate of oontiibutione payable on acoount pf 
< 1 ^ aitd leave aUary ahall be sudi as the Gbvenior4}eiiiBriM in 
Gmmcil may general order prescribe. 

Gdvemmeat of Indui't Dmism.— <1) The foUowiiig taiao of coiid* 
Irntbsa payable oa aooounl of '|eiNMa and laava aaViy have beat pw 
4owa by the -Chivs^nimant .of:>:Iim.«— . 

For Jpdiaa C#eil Bsrt^ ^^ife»ain;*r4^ p an a i on Si PWr caat. 

' .of, pay aetBdBy.di»ira::h»/.9>*biie"s«^^ 

■ Far Civil Sorsdoa' . idim mad''; pmi^' 

only 40 par eeat, of pay aeluiOy diasm m nM%B aameia 



Foksiok Sekticv. 

MiHttrjf Ojlieen . — For leave talai^ and pension only fO per 
ottlit. of pay aettuilly drawn in foreign servire (provisional.) 

Tbeae rates came into force with effect from 27th Jannar%‘ 1922 
and will be leviable in the, case of officers of the Indian Civil Wrice 
srho are transferred to foreign service on or after that date. (Qovem> 
meat of India, Finance Department, No. 64-E.B.. dated the 27th 
Jannaiy 1922.) 

(2) The Oovemment-wf India have fixed the following rates of con- 
tributions for services other than the Indian Civil Service : 

For Oficen of All-India Serrice* {other than the Indian Civil 
Servieet) ami oorresitonding Central Srrricet . — When 
leave salary is paid by — 

(Government — 30 per cent. 

Foreign employer — 3/16tbs. 

For other oficem ht Sujierior Serrivex , — When lenve Hnlary 
is paid by — 

Oovemment — So per rent. 

Foreign employer — l.'Gth. 

It has also lieen decided that contributions should tie calculated on 
actual pay in foreign service, subject to the following maxima; — 

Indian Civil Service and Military OIBcers — lls. |>er ninntli, 

Officers of other All-Iiidia Services and Central Services— 
Rs. 2,500 per month. 


(Government of India, Finance Department, No. F.-81-C.S.R., 
dated the 4th August 1924.) 

(3^ The maxima laid down in paragraph (2) do not affect the 
liability of Government to pay leave salary and pension based on 
“ pay drawn in foreign service less such part of it as may he paid as 
contribution,” as laid down in Fundamental Rub? 110, (Government 
of India, Finance I^partmentj No. F. 322-C. 8, E.-25, dated the 4th 
November 1925.) 


(4) The Govenior*General in Council has decided that in the case of 
officers transferred to foreign service after 28th February 1924, to 
whom the Fundamental Rules do not apply, the rules reg(^dtng con* 
tributions, leave salary and pension shall be the same as those appli* 
cable to dhevenunent servants whose einployment on foreign ^rvice is 
governed by the Fundamental Rules. For the purpose of this ruling, 
a transfer to foreign service includes an extension of the t^ni of 
employment of an officer who is already on foreiim 
went of India, Finance Department, Resolution No, 323«G.S.R., dated 
the 28lli February 1924.) 


AmlH wvimd rate* of foteign mmc® ^trl- 
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J«n«u 7 1922 aad Uie atoiuioa of whom serrioo it naetunMd or 
•fiwr taot dato, Imi ia rack coaw tk«y take elect inna tke date from 
wki^ tke exteneioB ronunenoee. (Audit Instraction Ciienlar No. 1» 
d«ted &id Fekroaiy 1923.) 

118 . In addition to the oontributiona presoribed undra 
rule 117, subflcritora to any of the following pension funds 
must pav to (Government a contribution equal to (me-fourth or 
<me>sixtn of the premium paid to the fund : — 

(a) Bengal Unoovenanted Service Family Pension Fund 

-One-fourth. 

(b) Bombay Unoovenanted Service Family Pension Fund — 

(t) Subscribers who joined the fund on or before 
the 12th November 1900 — One-fourth. . 

(ii) Those who joined after that date — One-sixth. 

(c) Bengal and Madras Service Family Pension Fund — 

One-sixth. 

119 . Subject to any general orders of the Governor- 
General in Council, a local Government sanctioning a transfer 
to foreign service may — 

(a) remit the contributions due in any specified case or 

class of cases ; and 

(b) make rules prescribing the rate of interest, if any, 

to be levied on overdue contributions. 

The Ooverninent of India do not propose to issue any order under 
rule 119 (a). ((loTemment of India, Finance Department, No. 1360- 
E.B., dated the 10th December 1921.) 

R. sot. The local Oovernment may remit contribution (or any 
period for which a (lovernment servant in forei^^ service is tempo- 
rarily employed under Government on duties additional to or distinct 
jhom his dntiee ia foreign service. 

8. R. Sit. The following Oovernment servant is ex^pted from 
the payment of contribution for leave salary and pennon Chair- 
man, (^cutta Improvement Trust. 

tk R. S11. If a contribntioa for leave salary or pennon, whi^ 
is due from a Government s^mmi in foreign^ serviM, is not paid 
w^hin fifteen days from the of the month in which the pay on 
whidb it is based has been drawn by Gm Government servant con- 
eerned, he must pay to OwranaiMrat, unless specially raempted by the 
Governor in Geunofi, intnrsst an the unpaid eoatributiigi, at the rate 
of 4 pies a d<^ petr Rs. 100 upmi the amount due,'< ,hrDm the dmki 
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of MRMiy of tbe period of fifteen dojrs op to the date on which the 
contribution is finally paid. 

129> A Government servant in foreign servioe mav not 
dect to withhold contributions and to forfeit the right to 
count as duty in Government service the time spent in foreign 
employ. The omtribution paid on his behalf maintains his 
claim to pension, or to pension and leave salary, as the case 
may be, in accordant with the rules of the service of which 
he is a member. Neither he nor the foreign employer has any 
right of property in a contribution paid, and no claim for 
refund can be entertained. 

121. A Government servant transferred to foreign service 
may not, without the sanction of the local Government, ac- 
cept a pension or gratuitv from his foreign emplowr in respect 
of such servioe. 

122. A Government servant in foreign service in India 
may not be granted leave otherwise than in accordance with 
the rules applicable to the service of which he is a member, 
and may not take leave or receive leave salary from Govern- 
ment unless he actually quits duty and goes on leave. 

Sa Ra 312a A Government fiervnnt in foreign nervire in 
India i« peiminally responsible for the observanre fif tlie rule re^ird- 
inj;r takini? of leave and receivinjr leave salary us contained in this 
Fundamental Rule. If he accepts leave to which he is not entitled 
under this rule, he renders hinigelf liable to refund leave subiry 
irrefirularly drawn, and in the event of his refusing to refund, to for- 
feit his previous service* under Government aitcl to cense to have any 
claim on Government in respect of either pension or leave salary* 

123. A Government servant in foreign service out of 
India may, unless special arrangements as to leave have been 
made on his behalf by the authority sanctioning his .transfer, 
be granted leave by his employer on such conditions as the 
em^oyer may determine. The leave salary on such leave will 
be paid by the employer, and the leave will not be debited 
against the (fovernment servant's leave account. 

124. A Government servant in foreign service, if ap- 
pointed to officiate in a post in Government servioe, will draw 
pav calculated on the pay of the post in Government service 
on* which he holds a lien and that of the post in which he 
c^hciates. His pay in foreign service will not be taken into 
account in fixing his pay. 
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125. A Government servant reverts from foreign aurvioe 
to Government service (m the date on whidh he talm diaige 
of his post in Govemmmit service; provided that, if he talm 
leave on the conclusion of foreign service before joining his 
^t, his reversion shall take effe^ from such date as the local 
Government on whose establishment he is borne may decide. 

S. Rt 313. If Oovernment servant proceeds on leave from his 
fore^iii service appointment, he shall not ordinarily be considered to 
revert to Oovernment service, unless pnd until he rejoins his post in 
British sMvice. 

128. When a Government servant reverts from foreign 
service to Government service, his pay will cease to be paid 
by the forei^ employer, and his contributions will be dis- 
continued, with effect from the date of reversion. 

8. R. 314. The travelling allowance of a Government servant 
Iwth when proceeding on transfer to foreign servic’c, and when revert- 
ing to duty under Oovernment shall be borne by the foreign employer. 

127. When an addition is made to a regular establish- 
ment on the condition that its cost, or a definite portion of its 
cost, shall be recovered from the persons for whose benefit the 
additional establishment is created, recoveries shall be made 
under the following rules : — 

(a) The amount to be recovered shall be the gross sanc- 
tioned cost of the service, or of the portion of the 
service, as the case may be, and shall not vary with 
the actual expenditure of any month. 

(b) The cost of the service shall include contributions at 
such rates as may be laid down under rule 117, and 
the contributions shall be calculated on the sanc- 
tioned rates of pay of the members of the establish- 
ment. 

(e) A local Government may reduce the amount of re- 
coveries or may entirely for^ them. 
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Ctaptar XIII— Service under Leeal Funds. 

12S* ^ Government servants paid from local funds which 
are administered by Government are subject to the provisions 
of Chapters I to XI of these rules. 

AwUt Inttruetioui. — £m|doyees of local funds adniiiustcml by 
Gkiverameat who are not paid from general revenue* and ore, there* 
fore, not Government servants are subject to the provisions of 
Chapters I to XI of the Fundamental Buies. (Audit Instruction 
Circular No. 14, dated the l.'ith April 1934.) 

129 . The transfer of Government servants to service 
under local funds which are not administered by Government 
will be regulated by the niles in Chapter XII. 

‘ 130 . Persons transferred to Government service from a 
local fund which is not administered by Government will be 
treated as joining a first post under Government, and their 
previous service will not count as duty performed. A local 
Government may, however, allow previous service in such cases 
to count as duty performed on such terms as it thinks fit. 

The tolwdul*. 


(S. R. TSA.) 

Provition* for the Determination of Domicile. 

1. A person can only have one domicile. 

3. The domicile of origin of every ifierson of Icgifimiite birth is 
in the country in which at the time of bis birth his father was donii* 
ciled, or, if be is a posthumous child, in the counter* in which his 
father was domiciled at the time of the father’s death. 

3. The domicile of origin of an illegitimate child is in_ the 
country in which at the time of his birth his mother was domiciled. 

4. The domicile of origin prevails until a new domicile*has been 
acquired, and a new domicile continues until the former domicile has 
been resumed or another has Iteen a(*quired. 

5. (1) A person acquires a new domicile by taking up his fixed 
habitation in a country which is not that of his domicile of origin. 

(2) Any person may, if the law of any <'ouiitry so provides, and 
subject to any such provisions, acquire a domicile in that countiy hy 
making, in accordance with the said provisions, a declaration of his 
desire to acquire such domicile. 

Brptanation J.—A person is not to he consiilered as haying taken 
his fixed habitation in a couBtr>' merely by reason of his residing 
there in His Majesty’s Civil or Military Service or in the exercise of 
Any profeesioin or e^ing. 
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Ejpplanaium penon doei not acquire a new domicile in any 

country merely by reaaon of residing as part of the famijy or as a 
Beirant of any Atnbassadort Consul or otner representative of the 
Government of another country. 

0. The dominie of a minor follows the domicile of the parent 
from whom he derives his domicile of origin: 

Provided that the domicile of a^ minor does not change with that 
of his^ parent if the* minor is married or holds any office or employ* 
ment in the service of His Majesty or has set up with the consent of 
the parent in any distinct business. 

7. After marriage a woman acquires the domicile of her husband 
if she had not the sntne domicile before and her domicile during the 
marriage follows the domicile of her husband: 

Provided that if the husband and wife are separated by the order 
of a competent court or if the husband is undergoing a sentence of 
transportation, the wife becomes capable of acquiring an independent 
domicile, 

8. Save as otherwise provided above a person cannot during 
minority acquire a new domicile. 

9. An insane person cannot acquire a new domicile in any other 
way than by his domicile following the domicile of another person. 
(Government of India, Finance Department, No. 1455-C.S.R., dated 
the 1 8th August 1928.) 
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or stmiJv probkroa or for undertaking special courses of instruction 

20. (II) Rules isBusd by the Secretary of State for the assistance of officem on 
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APPINOIX N«. 1, 

mm m t m u m Explamtonr •! «wh Riil« in th* PnnE—Mtnl RiHm. 

CHAPTEft I* 

Rule i.~The date on which the pules shall vome into force has 
been fixed as 1st January 1»22, in order to jrive local Governments 
and the Government of India time to make the iiecessarv supfileiiien* 
tary rules. 

2.— The fundamental rules have l>een made of universal 
applicability, but, in order to avoid the necessity of reproducinit in 
the Fundamental Rules many s]>e<‘iul rules* such as the special lules 
for certain subordinate police services which appear in Chaptcfn 
XXXIV to XXXyil, local (fovemments have Wen g:iven |Kmcr to 
make rules replacinir any of the Fundamental Rules, pnivided that the 
interests of existing members of ser\'ices are protected and that the 
new rules so made give no concessions which are not covered either by 
the Fundamental Rules or by the latest version of the Civil Servi(*e 
Regulations. It has Wen deemed desirable to insert in this rule 
what pmctically amounts to a definition of the term ** civil service 
of the Crown ” which is used, but not defined, in sei tion IMiM of the 
Act. 

Rule .3,— This covers the principle underlying articles 1 (c) and 2 
of the Civil Service Regulations. 

Rule 4 requires little explanation. The |K>wer of delegation to 
(^hief Conimi-ssioners is iiet-essary, in view of their exclusion from the 
definition of “ loc‘al Government.” 

Rule fJ. — Thi.s rule lay.s upon the side of the Imnl Government 
concerned the duty of making rules for any particular service. The 
SecTetary of State desires that Ilis Excellemy the Governor should 
exercise his authority to secure uniformity where this is deMinible. 

Rule 5.4. — ^This gives local Governments power tc» relax the pro- 
vision of rules or orders made by them. 

Rule tf.— This takes the place of the various provisions for ilelega- 
cion which arc at present scattered throughout the Civil Service 
Reffttlations. The powers which local Governments will nqt W fier- 
mitted to delegate are enumerated Wlow — 

(t) All rule-making powers. 

(n) Power of delegation itself. 

(mV) Power of treating as duty certain periods of trainifig, eU\ 

(iv) Power of waiving, in the case of particular services, the con- 

dition that no enhanced pay should W drawn on account 
of an acting appointment unless change of duties is 
iuTolTed. 

(v) Power of granting compensatory allowances. 

(rt) Powers in connection with the rent of residences suppUed to 
officers. 
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(vii) Pow«r of granti^ special disability lesTe. 

{viH) Power of remitting oontrtlmtnms in the case of foreira 
semce. * 

(ia) Power of sanctioning the acceptanccj by a (}oTeniiaeni ser-* 
yant in foreign service^ of a pension or gratuity from his 
foreign employer. 

Rule 7 . — This rule is obriously necessary and needs no explanation. 

Rule^ 5.— This is the only part of article 4 of the Civil Service 
^hich it seems necessary to reproduce in the Fundamen* 

tal Rules. 

Chapter II. 

Rule 9 (I). — This definition calls for no comment. 

Rule 9 (£). — Average pay/' which replaces the old term 

average salary/’ is defined as the average of the last twelve months, 
instead of, as previously, the average of the past three years. The 
change is necessary by reason of the fact that all leave salary in 
future will lie calculated on the Jiasis of average pay. 

Privilege leave vanishes under the Fundamental Rules and is 
replaced by leave on average pay. If three years* average pay were 
retained as the basis of calculation, Government servants, and in 
particular those on a time-scale of pay, would lose very heavily during 
the first portion of each period of leave. With a twelve 'monthr 
average it has been calculated that they will gain while on 

furlough” at least as much as they will lose while on ” privilege 
leave.’* The note under this rule is intended to obviate the necessity 
of reproducing in the Fundamental Rules the provisions of article 
fi70. [The existing clause (a) was introduced by Government of India, 
Finance Department, No. F. 202-C. S. R. — 27, dated 17th June 1927.] 

Rule 9 (3). — The definition of ” Barrister ” is reproduced with 
slight changes from article 17 of the Civil Ser>'ice Regulations. 

Rule 9 (4 ), — ^The definition of “ cadre *’ is new, having become 
necessary for the purposes of rules 13 to 15, 27 and 30, among others. 

Rule 9 (J). — The treatment given to allowances in the Funda- 
mental Rules involves a considerable departure from the principles 
followed in the Civil Service Regulations. A number of classes of 
allowances have now been included in pay proper. Among these are 
acting allowances, personal allowances, duty allowances (which 
become ” special pay ”) and those local allowances which are given 
because oi the unhealthiness of the locality in which an officer works. 
The balance of the local allowances has been included with travelling 
and certain other dflowances in the new term ” compensatory allow- 
ances ” which is defined in this clause. Grain compensation allow- 
ance is an example of a minor class of compensatory allowance. 

5 Government of India, Finance Department, No. F. 135-C. S. R. — 26, 
ated 2nd Augnst 1926.] 

Rule 9 ((7).~It has been found impossible to formnlate a com- 
prehensive o^nition of duty/' The method adopted is to mention 
in clause (a) of tbs definition two varieties of service which will 
invariably count as duty» and to ^vide in clause (b) for all cases in 
which other periods of service may be allowed for special reasons fo 
to count. 
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<*> of clmxue («) is taken from articles 202 and 203. 

Saindaiiae (n) from article 175. 

1 (fc) provides for the suMunce of artieie 

68A of Civil Service BegulatioiiR. 

(»<> similarly provides for the substawre of article 52 (r), 

Sob-clowe (ill) is intended to take the place of examination leave. 

SuWlaiise (ijp) takes the place of a iiuniWr of rules scattered 
throngii the Livil Service Begulations rearurdinfr the dates from which 
the semew of officers recruited in EiiKland count for leave and wn- 
sion* It is considered that the rule in this sul>-claiise, read with that 
in anb-cJattse (t), may suitably be made a Keneral rule. 

Hule 9 (7) is reproduced from article 27 of the Civil Service Ueiru- 
lations, with an addition desi^^ned to make it clear that, ulthouirh the 
revenue and expenditure of company-owned State railways pass 
through the accounts of Ooveniment. service in such a raila*ay is still 
foreign service. 

Rul€ 9 (S).— This is the definition of article 28 with the omis.'«ton 
of the reference to Mysore. The orders applicoble to that Stale are 
practically obsolete and will in any case apply to pension only. 

Ride 9 (9 ). — ^The word honorarium ’’ was not defined in the 
Civil Service Begulations. It is desirable to include in the Funda- 
mental Buies a definition which will make imptkssihle that imonveni- 
ont hybrid a “ recurring honorarium.** 

Rule 9 {10 ). — The definition of “ joining time ’* in the Civil Ser- 
vice Begulations is not in the definition chapter but in article I To. 
The definition in that article contains considerably more than is 
reiiutred in a definition. The new' definition Iuih accfirilingly lieeii cut 
down to the minimum limits, and the other matter (onhiinctl in article 
175 has lieen transferred to Chapter XI which lays down the general 
rules regarding joining time. 

Rule 9 {II ), — This definition has lieen inscrterl mainly for drafting 


purposes. 

Rule 9 {12 ). — The tenii ** leave salary ** replaces the old term 
“ leave allowance.*’ In the Fundamental Rules, the word “ allow- 
ance ** is used to denote an mldition to pay and never u »uhnttiute ff»r 
pay. A new term has, therefore, become necessar>' and a definition 
of it is required. 

Rule 9 {13 ). — A new and simple definition of “ lien ** has Ireen 
included in this chapter and the various provisions governing the 
retention of a lien, which are at present scattered through 
Service Begulations, have lieen brought together in rules 12, 1*1, 14 
and 15 of the Fundamental Rules. 

RmU 9 definition of “ local fund ” i» taken from 

article 83 of Civil Service Begnlationn. 

Rule 9 US ). — It ia not conaidewl desirable to confer the full 
power* of local Governments on Chief Commissioners, who will, in 
effect, be spending the revenues of the central Oovemment. 

Rule 9 These definitiems have been taken from articles 35(51 

and the note Mow it. 

Rule 9 (17).— This definitmn replaces that of article 36. 

ifnie 9 (id)..— This has heat taken from article and has »*en so 
rewordsd as to avoid definition by example. 



Rule 9 (7S).— The liefintiioii of ** officiate ** is new. The eeeeeti 
part of the rule i« taken from article 86. 

Rule 9 (89).— This i» a new definition which requires no comnient. 

Rule 9 (21) (a).— Hitherto, a diatinction hai been drawn in Uie 
Civil Service Relations between pay and ‘‘ salary the latter 
term including, in addition to pay proper, all such allowances as were 
of the nature ot pay. This iiistinction is abolished in the Funda- 
mental Rules. The allowances in question have all been included in 
pay proper, and the term salary has ceased to exist. 

The definition ih this rule attempts to divide pay into two classes: 
that which is attached to a post or to a cadre, and that which is given 
to an officer on account of his personal qualifications or of other per- 
sonal considerations. 

Rule 9 (21) (h) is extracted from article 40 (a). 

Rule 9 (22). — This is a new definition which requires no comment. 

Rule 9 (23). — This also is a new definition. Personal allowance, 
which is now replaced by personal pay, is not defined in the Civil 
Service Regulations. 

Rule 9 (24). — This replaces the definition of *' nay of an appoint- 
ment ” which is given in the Civil Service Regulations. The word 
** post has been substituted for ** appointment ** when used in this 
sense, throughout the Fundamental Kules. In the Civil Service 
Regulations the word ** appointment ** is used in two different senses. 
It is hop^ that the adoption of the new term presumptive pay of a 
post ’’ will obviate the existing difficulty of realizing whether the 
term ** pay of an apimintment is, in any given case, used in its 
technical or non-technical sense. 

Rule 9 (23). — The definition of ** special pay ” is new. Special 
pay takes the place of ail duty allowances and of that cdass of local 
allowance wbicti was granted on account of the unhealthiness of a 
locality. All duty allowances are novr classed as pay. What may be 
called the personal duty allowance and the duty allowance which, as 
in the case of many Seci-etariat offices, was attached to a definite post, 
become special pay; while deputation (duty) allowance is absorbed in 
the pay of a temporary post. 

Rule 9 (8ff). — ^This is reproduced from article 47. 

Rule 9 (27). — This is a new definition. Subsistence giunt ** 
has taken the place of subsistenc'e allowance/’ which was not defined 
anywhere in tne Civil Service Regulations. This grant, beiM |nven 
in "place «of, and not in addition to, pay, cannot be caflea an 
allowance.” 

Rule 9 (28). — ^This is a new definition which calls for no comment. 

Rule 9 (29).— Thin is a new definition of a recently introduced 
variety of pay. 

It requires no comment 

Rule 9 (31)). — ^This is the definition in article 76A of the Civil 
Service Regulations, with tim usual substitution of the word ” post ” 
for ” appointment.” 

Rule 9 (31). — A definition of time-scale pay has been devised to 
include this varieto of pay, as weU as proofiessiye pay,. which is dealt 
witt in article 48 of the Civil Service Regulationa. The difference 



• prognuntnte ot pay and a tim»4cala ia a difamwa of 
dagN« «b]v, and tbe Fundamental Rulaa use Uia term ** *' 

^ ttUB connection. 

9 TroTelling allowance ” haa been defined for the 

pnrp^ of bundamental Rule 46. read with Fundamental Rule 9 <6), 
wbicii giTes full powers in this connection to local Qovernments. 


CnAPTKn III. 

Rule 10 . — This rule contains the provisions of articles 49 and 60 
of the Civil Service Regulations, so reworded as to give full powers 
to local Governments in connection with medical certificates. 

Rule 11 . — This reproduces the Divisions of article T1 (a) of the 
Civil Service Regulations. The suWance of article 71 (h) has not 
been reproduced, as this clause of the article deseril>es what are in 
reality privileges of locral bodies, etc. 

Ruleg 12 to 14 . — An endeavour has lieen made to collect in one 
place all the provisions l)earing upon lien.'' and so to word them as 
to bring out a new main principle. The purport of the rules on this 
subject is intended to be somewhat as folioa^s: — 

Everj- person substantively appointed to Government service must 
have his own substantive niche in the ^propriate cadre. Two officers 
cannot share one such niche and no officer can claim more than one 
as a permanent measure. An individual officer may or may not at 
any given time be performing the duties of his own particular niche, 
but. if be is not performing them, he retains a lien on the niche and 
no one else can either hold it or Wd a lien on it unless he is likely 
to be absent from it for so f'onsiderable a time that the hwal Govern- 
meiit considers it desirable to suspend his lien and avoid a hloi»k of 
substantive promotion. 

The following detailed comments on the three rules as now drafted 
seem desirable. 

Rule 12 . — This really introduces a new principle to take the place 
of that which underlies artifde •H55, which is prinmril>’ a |)ension rule 
but which is apt to intrude itself into questions quite unconnected 
with pension. As that article stands, an officer’s tit let to pension is 
at present derived from the office which be holds. In future it will 
be simply by performing duty ” that an officer will earn both leave 
and pension, and it is by his average pay while on duty ^that the 
amount of his leave salarj' and his pension will lie decideil. It is not 
required that be should earn either the one or the other by his tenure 
of a particular office ; but it is laid clown that every officer must have a 
sulNitantiye niche in the appropriate cadre liefore he can earo any- 
thing at all. Rule 12 read with rule 14 is intended to make this 
position clear. 

Rule This is taken from article 89 of the Civil Service Regu- 
lations« It may at tames be administratively conveniei^ to • 

provisionally substantive appointment in place of an officer deputro 
for a long period to other duties. The second part of the rule will 
permit a provisioually substantive appointmMt to oe made in cases 
where an acting appointment would be inaamissible. 



Suhftanthe portion , — Tha proviaion for tha tranafar of lian ia tiJm 
from artiole 214 of the Civil Sanrioe Begolationa, jcaad with the last 
aanteaca of tha definition of lien in articla 31. 

Clauie (a ), — Proviaion for the retention of a lien daring leave ia 
now made in articles 210, 211 and 212 of the Civil Service Bagnla* 
tions. The new rules provide for a sul^antive lien onl;f, aincNi it is 
no longer projposed to retain any provision for the retention of a lien 
on an officiating appointment. The exception in this clause is clearly 
nacasaary. 

Clause (6).*-Pro vision for a lien during foreign service is now 
made in article 755 (a) of the Civil Ser%'ice Regulations. The reten- 
tion of lien during service in a temporary post or while officiating in 
another post is a necessary part of the new scheme, as of the present 
scheme. It is not specially mentioned in the Civil Service Kegula* 
tions, but its existence is implied in article 89 as well as in the 
definitions contained in articles 6 and 31. 

Clause (c ). — The present wording of the definition of ** absentee ” 
in^ article 6 of the Civil Service Reflations shows that an officer on 
joining time now retains a lien on his post. This must, of course, be 
reprof ced in tibe new rule, but it is necessary to provide for the 
situation which arises when the officer on joining time is proceeding 
from one substantive post to another. 

Clause (</).— ^The present definition of “ absentee in qgticle 6 
provides for a lien during suspension. This is clearly necessary, as a 
substantive appointment could not lie made in the case of a suspend- 
ed officer witliout raising very awkward iiuestions when the officer was 
reinstated. 

Note , — The note contains the gist of article 598 (ft) of the Civil 
Service Regulations. 

Rule IS . — The substance of this rule comes^ from article 214 of the 
Civil Service Regulations. That article specifically applies to l^ve 
only, but the principle should obviously be of universal application. 

Rule 16 , — ^This rule is inserted to obviate the necessity of inc^d- 
ing in the Fundamental Rules such details as those which are given 
in articles 556 to 560 of the Civil Service Regulations. Incidentally, 
it will cover subscriptions to the General Pwvident Fund, which 
is not menHoned in the Civil Service Regulations. 

Rule 17 (1 ), — ^The first part at this rule is taken from rule^ 62 
(a) of the Civil Service Regulations, and the second part is the logical 
sequel of the first. It seems unnecessary to include^ in the Funda* 
mental Rules the distinction which the Civil Service Regulations 
make between the assumption of charge in the forenoon and in the 
afternoon. rule of this kind can be more properly issued as an 
audit instruction. 

(S) This lays down the daio Of of pay of persons 

recruited overseas. 

Rule 18. — This is leprodueed mEiide 198 of the Civil Serrif 
Begtthtlims. Heni. as eLsewheae & the Fundamental Rules, it m 
unnecessary to specify the powmrs of the Secretary of Stabs in CouncuU 


Chaftbe IV. 


meat semnts employed in departmente dealing with reserved eubjecu 
and of officm under the administrative control of the central tiovern- 
ment» the Secretary of State will regulate the limits by executive 
order. For the purposes of the present rules a general reference to 
these facta seems to be sufficient. 

The proviso to the rule forbids the increase of the pay of an 
individual officer above the limits applicable to the pay of the iiost 
which he holds. 

Rule 20 , — This also is nea% although similar powers as regards 
some of the periods concerned are given in article 68A and elsewhere. 
It is a natural sequel of the power of treating certain {leritKlH as 
duty which is conferred on local Governments by Fundamental Rule 
9 (6) (6). A local Government may not always consider it desir- 
able to allow full pay and allowances during such periods. 

Rule 21 . — For certain services the Sec^retary of State iti Council 
has recently introduced new varieties of time-scale, such as those 
based on total length of service and the Education Ilepartment scale 
which depends on age. He has laid down K|>eciiic conditions to 
govern admission to these scales, and the present rule has l)een intro- 
duced to safeguard those conditions. 

Rule 22 . — ^This rule replac*es the complicated rules in articles 166 
to 167 A of the Civil Service Regulations. The new rules are far 
simpler and more easily intelligible than the old, niid they will 
remove the anomalies which arise under the present system. 

Rule 23 . — ^This is article 158, with a slight change in wording 
to make the meaning clear. 

Rule* 24 and 25 . — ^Rule 24 contains the substance of article^ 162. 
The first sentence of rule 24 and the whole of rule 26 are designed 
to make clear a fact which is not at present specifically stated in 
the Civil Service Regulations. 

Rule 26 . — This rule is designed to state in concise form the com- 
plete rules governing the accrual of increments in a time-scale. 

The fact that time s|>ent on foreign ser\’ice counts for incroments 
is taken from article 752. [Clauses (6) and (rf), — Go%'ernment of Tnilin, 
Finance Department, No. F. 164-C. 8. B. — 24, dated 28th Januiiry 
1926,] 

Rule 27 . — This rule contains the substance of article IW (b) with 
a slight change. The grant of an increment in advance really amounts 
to an increase in the pay of the Government servant 
Power to m e k* such an increase cannot be conceded, unleM tne 
authority concerned is empowered to create a post on the increased 
rate of pay. v 

Rule 28.— Thin is article 157B (b) with grade or post sub- 
stiinted for ** appointment.” 

Rtila fi9.~This is article 164 with a slight change in wording. 

• 14 


19 . — No provision of this kind is made in the Civil Rawm 
^S ection WB of the Government of India Act requires 
tluit ^FundaiB^tol Eul^ «h*ll provide, amomr other 
pay. . liimte of fixation of pay are preecrib^, ao far aa 

teansfe^ aubjMte are concerned, in the Audit llesolution which 
ia attached to rules made under section 45A. In th. 



Rult 30 (1), — ^Tlii» embo^es one of the two main principles on 
which the new rules mverning acting appointments are based. No 
enhanced pay should be drawn on account of such an appointment^ 
unless it invoWes the assumption of duties or responsibilities of a 
greater importance and of a different character. The exception under 
the rule is desifni<^d 1o protect, until their next reorganisation, certain 
establishments in which grade to grade promotions are at present the 
rule. 

{Z) This la^’s down the circumstances in which a Goveiiunent 
serrant is considered to have taken up work of mater responsibility 
or of a different character. [Government of India, Finance Depart- 
ment, No. F. 279-C. S. R. — !M, dated 14th February 1927.] 

Rule 31. — This embodies the second main principle of the new 
rules, that an officiating Government servant should ordinarily draw 
the pay of the |x>st in which ho officiates. It is of course limited 
by the provisions of rule 30 and suscreptible of modification by the 
application of rule 35. 

Rule <32.-- A comparatively simple rule has been evolved, under 
the two main principles, to replace the complicated set of regula- 
tions in article 165. It calls for no explanation. The note under 
the rule is a logical sequel of the local Government's pown* to create 
posts. 

Rule 33. — ^This is, on the face of it, a new rule, but the principle 
which it emb^ies, is really contained in rule 3 under article 39 of 
the Civil Service liegulations. 

Rule This contains the substance of the note under article 
109 of the Civil Service Regulations. 

Ride 35. — ^The inclusion of this rule makes it possible to dispense 
with chari^ allowances and the system of holding charge, for which 
provision is now* made in articles 94 and 95. It also obviates the 
necessity of reproducing in the Fundamental Rules a number of 
special rules, such as those in articles 139, 139A, and 142 to 143A, 
fixing definite rates of allowance for definite acting incumbents. 
Ixtcal Gaveniineuts, under this rule, ivill be able to issue the neces- 
sary orders. There may be other cases also in which they will wish 
to "give less than the lull pay ; particularly those of Government 
servants without substantive posts and cases in which they exercise 
the powers conferred by the exception under rule 30. 

Rule 36. — This covers the rules under article 86, and slightly 
extends the powers therein given to local Governments. 

Rule 37 contains the substance of article 61. 

Rule 38 contains the substance of article 542, reworded to suit 
the new conditions. 

Rules 39 and dO.— These replace the very complicated rules in 
articles 76B and 76C, which are constantly giving rise to hard cases 
and references to the Govemment of India. It is proposed to leave 
to local Governments the fixation of the pay^ of temporary pcwts, 
subiect to the ordinary ntoJOiNa and to certain general princiides, 
and to allow officers holding them to draw the full pay &ed. 

Rule 41. — Cancelled. 

RuUiS.-^ 

CUmta (g) contains the relevant part of articles 191 and 193 («)• 



C^e (6) ^tuns the subetance of article 187, with an extenaiotf 
pf ih^ jprmcum^ of that article to all Oovernment servanU recruited 
m the Umted Kingdom. 

Ckn^ (a) and (6).— Articlea 108, 187 and 866 now lay down 
the actual rates. It seems undesirable to stereotype these* in the 
Fundamental Rules and power to fix the rates has. therefore, been 
left to the Secretary of State in Council. 

Cl€m $0 (c).— This is the substance of article 193 (a), with the 
omission of the prescription of a minimum for £uro})eatis. In present 
conditions, no European is ever likel}* to be enipioye<I on less than 
Ss. 100 a month. 

Chattke V. 


Rule 44 , — The exception at the lieginniug of this rule is intend- 
ed to cover such cases as those of the siimptuaiy and contnict grants 
of His^ Excellency the Viceroy and Governors. Apart from siirh 
cases, it is proposeil to leave to local Governments, subject to tviiain 
general principles, full powers with regard to (^inipeiisatory allow- 
ances other than suinptuai^* allowances. Provision has been made 
in Devolution Rule 39 that no such allowances shall l>e given without 
previous consultation with the Finance Department. 

/fu/cs 4S to 4SC,- The rules governing the provision of residences 
for Government servants are now set forth in very great detail in 
the Public Works Department Code. The nrovisions of that Code, 
which is under revision, will in future not lie binding on the trans* 
ferred side of local Uoveruiiients, w*hich will deal with |iracticallv 
all provincial roads and buildings. Kestrictions upon the financiiu 
powers of Ministers in this coiinection can lie contained in rules inode 
under se<*tioiis 46 A and 96B of the .\ct only, and of the <w*o plac’es 
it seems more suitable to include them in the present rules. Pro- 
vision has accordingly been made in Fundamental Itiile 48, laying 
down very general principles to govern the supply of residences ana 
the recovery of rent; ana subiect to these principles the control of 
this subject is left entirely to local Governments. It will Ihs noticed 
that the new general rules do not limit the cost of building with 
refeience to the pay of the probable occupier; and that it w-ill not 
be essential that an officer supplied with more than one residence 
shall pay rent for all throughout the year. 

Rule 46 , — This is taken from article 72 of the Civil Service Uegula- 
tions, clauses (a) and (8), with the omission of the executive instruc- 
tions at the end of clause (a). The Introduction of a reftrcnce to 
** fees ** is necessary, as Government servants are at times permitt^ 
to take regular allowances from outside sources. Tuition fees paid 
to an educational officer are another case in iKiint. 

Rule Thi* rule empowers the Oovernor-Oeneral in Council 

to rettulste the receipt by medical officers of feei_ for service other 
than profeaaional attendance. [Government of India. Fmance Depart- 
ment. No. F. 279.C. S. E.— 26, dated 14tli February 1927.] 

Eale 47— This repUcea clauses (c) and (d) of article 72 m 7*11 
as article 74. Full powers to make honoraria ijlss oow left to 
local Qovemments. fOovemroent of India* ^ance Department 
Eo. S. E.~M, dated 14th Feb^iy 1927.] 

48 . — T his covers the caaea for which piwiswo » now mnoa 
by articles T1 (c) and 78 of the Civil Service Regulations. 



CHAraot VI. 

Buis 49. — Tliii rui« nplacM articla 162 of the €iTil Sonriee 
Bogulatioiu. Clauses (a) and (6) of the rule corresjppnd with clansM 
(t) and (») of the article. The proviso in clause (uO of tiw article 
has been omitted, in view of the fact that a locu Oovenunmat cim 
already dispense with it if it desires to do so. 

Clause (c) of the rule contains the substance of artick 164, with 
the omission of the reference to duty allowance, which will in future 
be part of the pay of the post. 

Chaftbs VII. 

Rules SO and SI. — ^These two rules reproduce the substance of 
articles 85 and 86A as recently revised. 

BvXe SJ(b). — [Ooverament of . India, Finance Department, 
No. F. 202.C. 6. B., dated 24th October 1024. and No. F. 283- 
C. S. B. — fl6, dated 29th September 1926. 

CUATTEB. VIII. 

Rule^ S2. — ^This is taken from article 192 of the Civil Service 
Befrulations. 

Rule S3. — ^This embodies the substance of articles 191 and 193 (a) 
of the Civil Service Begfulations. The amount of subsistence allow- 
ance in the latter article is taken into Fundamental Buie 43 (5). 

Rule S4. — ^The first part of this rule is taken from article 193 (5). 
The second part is a new addition, which seems necessary in view of 
the importance attached to duty ” in the Fundamental Rules. 

Rule 5S contains as much of article 195 as it is considered neces.snry 
to reproduce in the Fundamental Rules. 

Chafter IX. 

Chapter IX contains certain provisions to the ase of superannua- 
tion which have been extracted from those portions of the Civil Service 
^frulations which deal with pensions. It seems desirable to lay them 
down as part of the conditions of service. No mention is made in this 
chapter of the powers of dismissal to be exercised by variow authori- 
ties, as rules on this point are included in other rules made under 
section 96B of the Act. 

Rule S€.— 

Clauses (a) and (b) contain the real substhnce of article 459 of the 
Civil Service Regulations, with the omission of those parts of the 
article which relate to procure only. 

Clause (e) of the rule — 

Sub-clauses (t) and (it) contain the substance of article 565 (a) 
and the note under it. 

Sub-clause (iit) is taken fi»m article 550. 

If there still fure any to whom the first sentence of that 

article applies, they can jBe imiected by an audit instruction. 

Sub-idastses (iv) astd (vV reproduce, the substance of articles 649 and 
650, with a dele^tion to local Oovrnnments of the power of granting 
eactensions to Chief Engineers, whidi is now reserve to tlm Oovean- 
ment of India. 



5dl|i«b«iM («).~Thi9 m an additioa saaetkmed by tbe Seen- 
*S 3 [^pw®®>on* of India, Knaac; Dapartmant, 
Ho. K 131-C. 8. B., dated 23rd Augwt 1S24.] 

Sa^Icnue («u ). — Item 1 mider this Rab.claQM ia taken from iha 
lataat ordan in tba Bo]fal 'Warrant, which modify aHtcle 613 {h\ and 
the exception under article 612. 

Item 2 ie taken from article 613 (a). 

Item 3 ie taken from articles 616 and 619 (6). 

Item 4 ie taken from article 612 (a) read with 613 (c). 


Befemoee to retirement on attaining to CoIonel*s allowance hare 
been omitted, ae it is understood that this allowance is not in actual 
practice earned until long after retirement from civil employ. 

Note I is taken from the note under article 566 (fc\ but is made 
applicable to all services and not to the Indian Civil Service only. 
Note 2 reproduces the principle contained in articles 565 (5), 
612 (b) and the note under article 64. 


Rule S7 . — Since cancelled. 


ClIArTER X. 


Nots. — The reference« in this memnratidum to sitieJe* in the Civil Service 
Regulations are to the new articles as recently revised. 


Rules 58 and the new arrangement of the leave rule««», the 

five first ond main sections have been made applicable to all Ooverti* 
ment servants substantively holding iiemianent posts in civil employ. 
Special exceptions, and provisions for (fovernment servants lender* 
inir service other than permanent and substantive sendee, have lieen 
relegated to Section VI. Rules 58 and 59 state this fact, nud the 
former rule gives an option of reiiiHiniiig under the leave rules to which 
they are at present subject to all Gfiveinment sen^anls now in service. 

Rule 80 , — The earning of leave by duty only is a main principle 
of the Fundamental Rules, and this is expressed in this rule. 

^nie latter part of the rule provides for tbe earning of leave by 
foreign service in India, whicn is not covered by the definition of 
“ duty.’* 

Rule 6L — ^The provision.s of this rule are taken from the definition 
in article 35 of the Civil Service Regulations. 


CInuse (a) reproduces article 35 (a) 1 and 2, with the Huh^taiice of 
note 2 under article 622, and clause (h), article 35 <n) 5. 

Clause (6), Government of India, Finance Department \o. F. 106*C. 
8. R,— 26, dated 6th July 1926. 

Rule 62 is taken from article 35 (6). 

Rule 63 . — This is taken from article 35 (a) 6. 


Rule 6rf.— This contains the main portion of article 204, with tbe 
addition of the concession given by articles 544 and 546, which has 
been extended in this case, on the analogy of the statutory rules, to 
officers holding hsirrister appointments also. 

Rule 65 . — This reproduces the provisions of article 205 with a 
modification in the direction of liberslit:^ f 

Finance Bepi^ent, No. F. 404-B. I.— 27, dated 27th July 1928.} 



Biilag* sad a rala^oiakisig oowar Meiiui preferable to a general power 
of delegation. 

It in considered desirable not to allow local Govertiments to dele- 

G te power to grant special disability leave. Rule 83 has accordingly 
en so worded as to give the power to local Govemments only, and 
mle 6 forbids local Qovemments to delegate ibis power. 

Rule 67 , — This reproduces the principle of article 197 (a) with 
some changes in wording. 

Rule 68 , — This contains the relevant part of articles 220 and 221, 
the minor details treated in those articles being left to local Govern- 
ments to regnlaie by rule. 

Rule 69 . — This contains the substance of article 200,^ with the 
extension to all classes of officers of a concession which is restricted 
in the article to non-gasetted officers only. Slight changes in wording 
have been made. 

RtUe 70 . — This contains the sul)stance of article 199, but the follow- 
ing provisions of that article are omitted : — 

(1) The reference to the concession given by article 233 (iv ). — 
This reference would be meaningless in the Fundamental 
Rules, as combined leave no longer exists as such. More- 
over, ^ though this point seems to have escaped notice in 
drafting the new Chapter XI of the Civil Service Regula- 
tions, clause (iv) has dropped out of the new article 233. 

(2) Clause (a) also has been omitted, as it becomes of little 
importance with the abolition of the requirement of 
intervals betwen periods of leave. 


Rule 71 . — This reproduces a condition in rule 1 under article 
197 (c), which occurs in other articles also of the Civil Service Begula- 
tions. It seems advisable to make it a general rule. 

Rule 72 , — This contains the principle of article 223. A Govern- 
ment secant returning without permission will, as a result of this rule, 
be required to remain on leave in India. 

Rule 73 , — This reproduces article 229, with the substitution for loss 
of lien of liability to transfer of lien. Wilful overstayal of leave can 
thus be punished by degradation. 

Rule 74 empowers local Governments to make the various rules m 
to procedure which occur throughout the leave chatters of the Civil 
Service Regulations and particularly in Chapters XLIIl to XLYI. 
Power is reserved to the Auditor^General to enforce uniformity where 
this is desirable. 

Rule ?S , — ^This rule regulates the condition under which the 
Special or the Ordinary Leave Buies should apjdy. 

The terms special ’’ and! V ordinary *’ rules have been suh- 
stituted for the former titles irhieh suggested racial discrimination. 

Rules 75 A to 75C.^Thesd ttiies ai% later additions. [Governmenf 
of India, Finance Department. No. F. 48&-R. dated 9th 

January 1928.J 



Shj^- 7tf.~A new rale, which explaine a prominent fentum of the 
new Hipulntione. 

J^77.— 

Cfonte (a).— The fractions of 5.22nds and 2-llths are calculated 
on the inme haaia as at present, as follows : — 

(1) For Government servanie under the special leave rules,— 

11 months of what will in future be called duty an 
officer at present earns 1 month of nrivilejire leave. Having 
taken that month, he has done 12 months* active service 
and has, therefore, earned 3 months' furlough, which, in 
terms of leave on average pay, represents 11 months* leave. 
He thus earns, by 11 months of duty 1 pfus 1} iiionths* 

leave, i.c., 21 months’ leave. the fraction adopted. 

(2) For Government servants under the ordinary leave rules.— 

Eleven months* duty similarly earns 1 month's privU**ge 
leave; but 12 months' active service earns 2 numth^' fur- 
lough oujy, or ill terms of leave on average pav, 1 month’s 
leave. Therefore, in this case 11 months^ duty earns 2 
months’ leave and the fraction is 2-llth8. 

Clause (h) is so drafted as to give to a Govern iiomt servant in 
the service at the time when these oixlers come into force, rreilit for 
all the leave which is already at his c«redit, and to allc^w him to earn 
leave he/enfter nt the same rate as new recruits. 

Clause (r).~Thi8 is a uea- concession, bused on the fact that 
military officers who have served in India during the war have mostly 
large arrears of leave at their creilit; and that, if they enter civil 
employ, it would lie ine(|uitahle to deprive them to this cmlit of 
leave. 

The note under the rule produces the effect of article 022 (h) and 
note 1 under it. 

Clause (d) is taken from the second part of article 204. 

Clause (e ). — When the leave rules were recently siiuplifieii, it 
was found necessary to give to Government servants stihjeci to the 
Indian Service Leave Rules the opt ion of continuing under the rules 
previously in force. The reasmi for this was the fwt that, under 
the old rules, a Government ser%*ant was able, in case of need, to 
take 3 yearn* leave on medical certificate during his first 18 years 
of service and still to be entitleil to 2 years* furlough at the entl 
of that period. A Government servant who hail enjoyeil this full 
conceasion would have lost heavily at the outset by coming under 
the new rules, since the active service which he had rendered would 
have amounted to 15 vears onlv, and would have eameil no more 
than V or 24 years’ furlough. ’ Thus, instead of having 2 yea^' 
furlough at his credit when the new rules came into force, he would 
have had a debit of 6 months. It was to obviate this hardship that 
the option was given. 

It is considered desirable 'to dissuade Govemment servants fvom 
accc|^ing the option given by the Fun^mental Rul^, pie 77 
(o) haenbeen drafted with this object, t this mle, one-l^rd of 
tte period actually taken on medical certificate will be credtied to 



^ leaT# aeooiiiit» while, tmdw rale 78 (b), one-lialf of Uiat p^oi 
will ^ be debi^. The resalt is a net debit, on eccoimt ot leave oil 
medical certificate, of one-sixth oi the periM actually taken; which, 
as the leave account is kept in terms of leave on average pay, means 
that the Government servant concerned will start under the new 
rules with a debit, on account of leave on medical certificate, of one- 
third of the number of months of such leave actually taken in the 
past. It should be pointed out at this stage that rule 77 U) produces 
no effect upon the total amount of leave which the Government 
servant mav earn during his service. That remains unchanged, as 
fixed in rule 81 (a) (ti). The only effect of rule 77 (e) is upon the 
amount which will be entered as mready earned when he first comes 
under the new rules. 

It will be found that the new rules give sufficient protection to 
the Government servants concerned. To take the most unfavour- 
able case of all, that of a Government servant, who has just complet- 
ed 18 years^ service, in the cotirse of which he has taken 3 years’ 
leave on medical certificate, and is now entitled, under the old rules, 
to 2 years’ furlough on half average salary: It will be assumed, .for 
the purpose of ar^ment, that he has taken the full amount of privi- 
lege leave admissible, though this produces no effect upon the cal- 
culation. If this Government servant is brought unaer the new 
rules, the position will be as follows : — 

(1) He has served 18 years, out of which 3 years were spent on 

medical leave. 

The balance of his service is 15 years, of which IJths or 
1^ years could have been taken as privilege leave. 

Assuming that he took this privilege leave, he has performed 
13} yeara of duty.” 

(2) By 13} years’ duty, he has earned leave, as credited to the 

leave account, of 2-llth8 of 13} years=2i years. Under 
rule 77 (e) he will be credited in addition with Jrd of the 
period spent on medical leave, f.e., Jrd of 3 years, or 1 
year. 

Thus, the credit side of his leave account will show a total 
of 3i years. 

(3) On the debit side will 1^ shown, under rule 78 (5), | of the 

period spent on medical leave, plus the amount of privi- 
lege leave actually taken. 

T^e total debit is thus IJ plus 1} years, or 2} years. 

(4) Thus, the balance at his credit will be }th of a year, exprem- 

ed in terms of leave on average pay, and he will be able 
to take at once 1} years on half average pay; as a^j^inst 
the 2 years to wnich he is entitled under the existing 
rule. 

This seems a sufficient bsdance with which to start him under 
the new rules. The remaining fi months are, of course, not lost to 
him, as he will be able to earn them by subsequent service. 

Statutory civil servanto have been included under this rale,^ as 
their leave rules, as laid aown in mrtkie 688, are practically identieal 
with the old Indian Service Leave Bulee. 
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J9.— Th« two iMia elauBes of tltu rale state the imwal 
that leave will hereafter be debited in terms of oa 

iVfte (t) rMoires little explanation. No debit is to be made, as 
the emlj privilege leave credited is that which is due when the officer 
comet under tne new mlee. 

NaU (ti). — Clause (I) of this note also follows as a matter of 
course. 

Clause {8) is reprodnceil from the note under article 315. 

Note (uf) conies from article 204. 

Rule 79 contains the principle of existing article 314 (*V). 

Rule SO , — This replaces the rules contained in articles 252. 315 
and 324. 

RuU 8L— 

Clause (a). — ^The total amounts of leave prescribed in this clause 
represent the amounts now admissible as privilege leave and furlough. 
The calculations are made as follows : — 


(i*) Government servants under the special leave rules , — One 
maxiiuiim has been taken for ail such servants. Article 
312 gives^ (i months* moi*o furlough to a member of the 
Indian Civil Service or a military odicer subject to civil 
leave rules thtui to other ]>ersons under the sfieoial leave 
rules. The extra 6 months represent the 6 months of 
special leave with allowances which could he |^ante<l to 
such oflScers before the revised article 312 came into force. 
Provision for this leave is now made in note (2) (it) under 
rule 78, which treats it tndejieiidenily of the leave acrotini. 

The term of 3 years in the rule reprewiits the existing limit 
of 6 years’ furlough, converted into terms of leave oit 
average pay; and the 1-llth of duty represents existing 
privilege leave. 

(it) Government servants under the ordinary leave rules , — The 
calculation here is similarly made, the terni of 24 5*ears 
representing the limit of 5 years’ furlough in article 322. 


Clause (5). —This reproduces the existing rule in article 316A (a), 
plus an allowance of 1-llth of the perio<l spent on duty to take the 
place of the present privilege leave. 

The proviso under sub-clause (it) represents the substance of 
the proposals regarding the commutation of furlough by Government 
servants, subject to the ordinary* leave rules which the Secretary of 
State has recently accepted. 

The note under the rule mfeguanU the intereeta of officer* who 
have not yet used their privilege leave accumulated under the speetal 
ww conoessioa. 

Ctmuee (c> amd (d).— Theae reproduce the proeieion* of article 301 
and the firat pert of ertiele 902. 

The limit of leere ia mited to 28 montha in order to 

nuilnde 4 mootlie of " privilege leere.** 

Ctatue («).— Thii ia * wwwding of the letter part of urtielo 802. 
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_ R«le 8g.— Thu tk» tnlMrtaiiM of ortidM 271 to 278. 

But Imtob ^«r to local CksronimMito to define raeatjoB deparlmente 
py role and to wy when a Ooverament eerrant may be emuidered 
to nave aToiled himself of a vacation* 

Clause (b) covers articles 271, 272 and 274. 

Clause (c) covers the latter part of article 271. 

Clause (d^ embodies the spirit of article 278 (3). 

It is not the intention to retain in the Fundamental Buies the 
Testrictions on ^ the combin^ion of leave and vacation which were 
imposed by article 278, Civil Service Regulations. Such combination 
IS, however, subject to the condition mentioned in clause (d) of this 
rule. (Audit Instruction Circular No. 21, dated the 6tii Januarv 
1926.) 

Ifufe &3 contains the substance of the redraft of article 733 which 
was recently sent out by the Secretary of State and accepted by the 
Oovernment of India. 

Rules 83 A and &)/?.— These rules are later additions. 

Rule 83B (4), Oovernment of India. Finance Department. 
No. F. 135-G. 8. R. — 26, dated 2nd August 1926. 

Rule 84. — ^The conditions of study leave, as contained in the 
recent redraft of Appendix 32, are too complicated and contain too 
many administrative details to be reproduced in the Fundamental 
Rules. Power is accordingly left to the Secretaiy of State in Council 
to issue them by executive order. 

Rule 86 . — 

Clause (a) contains^ the^ substance of article 306 («), except thjt 
provision for loss of lien is omitted. Under Fundamental Rule 14, 
a Oovernment servant on leave will always retain a lien on a substan- 
tive post. 

Clause (h) of this rule is taken from article 232. 

Clause (r) comes from note 2 under article 307. 

Rule 86 contains the provisions of article 234, with an extension 
in the direction of liberalisation. 

Rule 87. — This leaves it to the Government servant taking leave 
to elect whether he will take it on average pay, or on half average 
pay. or partly on one and partlj* on^ the other, and removes all neces- 
eity for definite provision for combination of ordinary leave. 

The proviso to the rule reproduces the substance of article 325 

(5). 

Rule 87(5), (toveniment of India, Finance Department, 
Ro. F. 14^. 8. R., dated 12th November 1S^4. 

Ride 88. — This replaces article 317. The period of 28 months is 
a period of actual amnee and is hot calculated in terms of leave 
on average pay. 

Rule 89. — The maxima given in this rule are taken from articles 
816, 316A and «)26, which detail the latest rates accepted by the 
Secretary of State. Some modifications have been made in the rupee 
figures in order to them exactly ten times the sterling figures. 
The abolition of the minimum the first 4 m<mths of any period 
of leave is intended to protect Oovernment servants from loss due 
to the abolition of privily lenve. The maximnm period of total 
leave on avmuge pay prescribed in rub 81 (5) will pr^nf any scgidiu 
•base of this coaeession. 



^ tke rule prot«cti tkoae ofBeers wko 1 mv« not 

of too priTiioito I 0 OT 0 ftccumulftt^ ondor tlio sp^ciAl wor 

k 18 neoesMiy in order to make it clear that a Oovernment 
Berralit in a vacation department cannot draw average jiav without 
limits for any longer period than representa the privilege leave which 
he would have earned under the old rule. 

Ruh* 90 * — The minima set forth in this rule are taken from 
articles 816, 319 and 327, with the omission of the limitation of the 
amount of leave salary to the salary last drawn on duty and to fibs 
and |ths of that salary. This is thought to W profwr, in view of the 
fact that average pay will now be calculated on the average of 12 
months only. There is no reason why a Government ser%*ant should 
suffer by reason of the reduction of his pay shortly l>efore he proceeds 
on leave or gain by its temporary enhancement. 

Note 1 under the rule reproduces the existing restriction, with 
the omission of the requirement that leave must be taken on acc »nnt 
of ill-health. 

NoU 2 is taken from article 316 (fe). 

Note 3 is the note under the same article. 

RuJe 91 , — This replaces the rules which non* ap|H«ar in articles 
862 and 86H. It has recently so often been found iiH*esHary to change 
the basis of conversion that it seems deHirable not to lay doarn a 
specific method of conversion in the fundamental llules, but to 
leave it to the Secivtary of State to fix nttes from time to time. 

Rule 92 reproduces an existing restrict ifui. 

Rvle 93 , — This replaces the rules in articles 267 and 26H. It 
permits loc*al Governments, sulijei’t to certain rent rict ions, to make 
rules governing the drau'ing of com|>ensatory Bllowuiices during the 
leave which corresponds to privilege leave. 

Rule 94 calls for no comment. 

Rule 93 . — This rule reseives to the Secretary of State the fMjwer 
of making rules regarding the leave admissible to (' ha phi in**. It 
seems undesirable to reprmluce in the Fundanieriliil Itules the detailed 
rules for Chaplains which now exist. In order to do wi, it would 
be necessary to transcrila* in full a very large iiumlier of rules relat- 
ing to privilege leave, furlough, etc., which are now obsolete for 
other services. 

Rule 96 . — ^This reproduces the provisions of aiticle 534^ with an 
addition design^ to remove what is now an undoubted hardship. 

Rule ,97.— This replaces the rules in note 2 under articles M4 and 
687, which have been extended to cover the cases of Governors and 
Chief Comminsionein. The first Governors under the new constitu- 
tions will, in manv cases, be members of the Indian Civil Service; 
while the imy of at least one Chief Commissioner has w^iitlv Wn 
raised almost to a level with that of members of a Provincial Execo- 

tiva Couiieil. 

Xnantenaat-OoTeriiors and metobeni of Council are now permitted, 
in eretaiii etrenmiituces, to take leave prolimiMry to rettrement, 
and it is eonsidmd proper to extend to them the ordinary conces* 
•iona ae limited by Fnndemental Rule 86. 



Tlw limit of 4^000 it adopted ta order sol to peaaliw Chief 
CommimionerB like Aoie of Deilii and the Aadamane, arko dra# 
omparatively low pajr, and offioert who were promoted from thoee 
Chief Commimionerehipe to the offices with which this rule deide. 

BuU 98 contains the substance of articles 546 and 548. 

Rule 99 provides for the substance of article 654. 

Rule m.— 

Clauses (a) and (b) of this rule are taken from articles ^05 and 
606, the second part of clause (a) (t) cominp: from article 260 (5), 
with an addition desi|rnod to remove an existing grievance. 

Clause (c) is taken from rule 2 under article 233. 

Rule lOf^A. — This is a later addition. [Oovemment of India, 
Finance Department, No. F. 202-C. 8. B. — 2T. dated 17th June 
1927.] 

Rule 101 is intended to em|M>wer local Governments to make such 
rules for hospital and matemitjr leave as are now laid down in Section 
T of Chapter XII of the Civil Service Regulations, as well as else* 
where. 

Rule 102 similiirly replaces articles 289 and 290 of the Civil 
Service Regulations. 

Rule 103. — It is intended to give local Governments full powers 
to regulate the leave to ^ earned by the varieties of service specified 
in this rule. The proviso will prevent the grant of any excessive 
concessions. 

Pule 104.-^ 

CUiH$e (a) contains the substance of the rule and notes under 
article 202 (a). 

Clause (h) gives a rule^making power to local Governments. 


Chapter XI. 


Nots.— The referencea in this chapter are to the articles of the Ciril Senriot 
Regulations as recently rerised. 

Rule m.— 

Clauses (a) and (c) are taken from article 175. 

Clause (h) (t) is taken from article 182. 

Clause {b) (it) \a taken from aTiiele 227. 

Clause (d), read with rule 106, allows local Governments to lay 
down the rules which now appear in new article 190 A (b) and (c) and 
in old Appendix 6A of the Civil Service Regulations. 

Rule 106 . — This rule leavm it to local Governments to fix all snch 
limits as are now laid down in articles 176 to 180 and 183 and 184 of 
the Civil Service ^gulatione. 

Rule J07.— 

Clause (o) contains the first sentence of article 185. No referaiiOi 
is made to meiatinf lion in the maw rule, as the Fundamental Rmlee 
db not provide for mie varitty of liasu Local and tentage aMow aacss 
alio are not mentioned, as local Oovmnmmits will have full poww 
tegarding ccmipen8aU>ry allowaneee. 
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Cimm ( 6 ) tKT w long Imt* it eonctratd. tht ntM tUowtd 

Iby mn tlw urn * m mi prtMat— «m article 227 and 190B 

(a). The new rale omite, however, the atipolation at the ead of th e 
latter article, by which a Oovernment cervaat retaraiag from fur* 
loagh am. average talaiy nta on joining time half average Mlary 
imly. The leawn for making the provision in article 190B was that 
under rale leave on averam salary it now treated for all purpotet, 
except those of article 408, as equivalent to twice the amount of 
fnrlongh on half average salary. It was. therefore, considered right 
that a Oovernment servant retnrning from such leave should draw on 
joining time half average salary onJv. With the change in the leave 
rales, by which all leave is now calculated in terms of average pay, 
this interpretation is no longer justified; and there seems to be no 
reastm why a Oovernment servant returning from leave on average 
pay should not get average pay during his joining time. The new 
rales have been drafted accoraingly. 

On return from privilege leave a Oovernment servant gets at 
present, under articles 182 and 186, the salary of his old or new post, 
whichever is less. The proposed new rule will give him his average 
pay of the past 13 months, and is desirable in the interests of unifor* 
mity. It will not give the Government servant less than he draws at 
present, unless it happens to lie lower than the pay of ladh his old 
and his new post. 

The provito to this rule is token from the existing rule in article 
190B (rt). The privilege which it concedes dates b«»ck t*> the days of 
the East India Company. 

Note / under this rale is reproduced from article (ifW of the Civil 
Service Regulations. 

Note 2 contains the substance of article IJMt. 

Rule IW. — ^This is taken from article 188, with the omission of 
the refereni-e to loss of lien, which is not contemplated by the Funda* 
mental Rules, and provision, in its place, for transfer of lien as a 
penalty, in rase this is thought necessaiy'. 


Chaptf.* XII. 

Rule 709.— This is taken with some slight changes in wording 
from article 749A. 

Rule 110.— 

ClauMB (a ). — ^This is a new provision, though its spirit is already 
observed. 

Clause (6).— The provision contained in this rale it nowhere defi- 
nitely set forth in the Civil Service Regulations. It is, bowaver, 
implied by the wording of article 768. 

The note below the clause is repeated from note 3 under that 
article. 

Clause (c). — T b»s is the substance of article 768, the d^nite 
nations imp^ by tba a^le being • »“**** P*?* 

yisimi for tba of subaidiary ralas by the Oovemor^Ianeral in 

C^nadl. 
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Buis JJI.^Thm k ilie subtUom of orticio 763, slightly rowordod 
to meet the roqomiiioiitt of the Foadoaieiital Boles. 

Bnls 1J2 is taken from article 761 (c), 

Buis -This rule embodies, in rather more general terms, the 
prorisions of article 752 and artide 765 {n). 

Buis 114. — The first part of this rule is taken from the first part 
of article 758.^ The second part of the rule replaces articles 763 and 
764, the definite restrictions prescribed in those articles being replaced 
^ a ipsneral rule-mgking power reserved to the Oovemor-wneral in 
Cfouncil. 

Ruls 7id.— This^ replaces article 765. The onlv change in sub- 
stance is the provision that contributions will not be payAle ^ring 
leave. The new rates of contribution, which are now being calcula^ 
ted, will be worked out on this principle. 

Buis 116. — Some change has Wn made from the provisions of 
articles 766 and 767 in that contributions null in future be calculated 
on the pay actually drawn in foreign service, excluding that part of 
it which represents contributions. This is the principle on which the 
rates of contribution are being recalculated, and it gets rid of that 
inconvenient invention ** assumed pay.** 

Rule 117. — This rule takes the place of the detailed statement of 
the rates of contributions now incorporated in the Civil Service Regu- 
lations. It was thought better to draft in the form adopted, lie^ause, 
firstly, this will render it easier to make any necessary changes in the 
rules hereafter and, secondly, the revised rates are still being calcula- 
ted, and it is likely to be some time Wfore a decision is reached con- 
cerning them. 

Rule 118 is reproduced from article 771. 

/tulc 119.— 

Clause (a) of this rule replaces article 772, the general powers 
reserved to the Governor-General in Council taking the place of the 
specific restrictions in that article. 

Clause ih) is intended to cover that part of article 776 which deals 
with questions of substance as opposed to procedure. 

Rule 129.— This is article 753 with slight changes in wording. 

Rule 121 contains the substance of article 754, with the concession 
to local Govei-nments of a power previously reserved to the Govern- 
ment of India. 

R%ile 122 is intended to cover the substance of article 777 and the 
first part of article 778. 

Rule 123 is article 781, with the omission of rules of procedure and 
some slight (*hanges in wording. 

Rule 124 is article 757 with slight verbal changes. 

Buts 125 is article 755 (5), With a view to removing existing 
ditticulties, the specific rules in Oie second and third paragraphs of 
that clause have been replemd to a general provision allpwiiig the 
local Government on whose ^taUishment the foreign aefrant is borne 
to decide the dkte of reversion. 



Rutt 136 coBtaiiu tlie Mcond part of article 758. 

Rv^ W.^-Thh is article 783, with tlie one material change that 
fall p 9 «er is given to local (loTemmeuts to reduce or remit contrihu* 
tions. 

CiisPTEa Xlll. 

Rules 138 to I3tK — Thew are simple rules designed to repluce such 
of the regulations in Chapter Xhll of the Civil Service Uegulationa 
as do not deal with pensions. There is still a smnll number of local 
tun^ which are administered l>y Government. The Fundnniental 
Rules treat the employes of such funds as Government servants 

E roper. The employit of local funds which are not administered bv 
Government are not (vovemment servants, and the Fundamental 
Rules, therefore, make no mention «if them. 

Rule I3f) will enable local Oovei-nments, if. they so desire, to make 
provision as in articles 797 and 799 of the Civil Service Regulations. 



AmNOIX Mb 1 


■Hwin i MW MfriMwlMy ar tlw trwtwwit — irtin in tkt PmiM> 
mmMI Riilat t» Mwli ArlMi in tlM ehra twviM RipriaUant. 

Cbaptbb 1. 

Article 1 . — It is'Coiuidend tumeoeasary to reproduoo elauee (a). 
Separate rulee regarding recniitment, etc., have bean made under 
eection 96B of the Act. 

Clause (h) doee not require reproduction. The Fundaments 
Holes, within the scope explained by rule 2 of thoee rules, are intend* 
«d to replace all existing orders. 

Clause (c) is covered by Fundamental Buie 3. 

Article 2 is covered by Fundamental Buie 3. 

Article 3 has Imn omitted from the Fundamental Buies, as the 
segulations regarding travelling allowance a|^ have been omitted. 
The control of travelling allowance is left to local CKivemments bv 
JPundamental Buie 44. 

Article 4 . — The power of interpreting the Fundamental Buies is 
reserved to the Qovei-uor*General in Council by Fundamental Buie 8. 
The power of changing them must, in view of their statutory charac* 
ier, ne exercised by the Secretary of State in Council. This fact doee 
not require statement in the rules. 

The provisions of the second sub*paragraph of article 4 have been 
omitted. The Fundamental Buies will regulate all such matters in 
future. 


CHAFru II. 

Article 5 . — ^This is reproduced in Fundamental Buie 9. 

Article tf.— This article has been omitted, as the term “ absentee ” 
ts not used in the Fundamental Buies. 

Article 7. — This has been omitted, as the term “ Accountant* 
Oeneral ’* is not employed in the Fundamental Buies. 

Articles 8 to 12 . — ^These articles have been omitted, since the 
Fundamental Buies make no mention of “ active service.” That 
term was Wployed in the Civil Service Begulations for the purposes 
of counting service for leave and pension. The Fundamental Buies 
adopt as the basis of service for leave the pmods spent on duty, and 
4be same courw will probably be adopted in the pension rales. ^ It 
may be mentioned, however, thM the bulk of the concessions m article 
B reappear in the Fundamental Buies, since Joining time (which has 
now replaced subsidiary leave), examination leave and time spent ra 
ihe voyage to India by a Govenunent servant recalled from leave will 
sdl count as duty. Article 9 (u), ae interpreted by article 661, re- 
appears in Fundamental Buie 9 <6) (6) (i«). 

Arftcfe M.— This has bean oadttod, as the FnndMien^ Buies 
make no provision for trnvming allowaace, uhra srill be left to kteal 
Governments to oontroL 



219 


*k ^ ^finition has omittad. It » eonudand 

that properijr be covered by audit metructioiu. 

Afti^ id.— This bae been omitted, ae the term " Audit Officer ” 
doee not occur la the Fundamental Rulee. 


/f.—Tbe term “ ealarj' ” is not emploved in the Funds- 
meuM BuIm. It u replaced by “ pay ” throuithout. * Averaae 

K y bM been ^ned in rule 9 (2) ae the averaire monthly pav 

awB donn^ the 12 complete moiithe immediately precMNlmg^ 
the month in which the event oceura which iieceHaitatea the calcula- 
tion of average pay. The change for 3 year* to 1 year ia 
neceMitated by the fact that all leave salary in future will be calcula- 
ted on the basis of average pay. Privile^ leave vaiiinhes under the 
Fundamental llules and is replaced by leave on average pay. If *3 
yean#^ average pa,v were retained, Uovemnient servants, ann in parti- 
cular thojHs on a time-seale of pay, would lose very heavily during the 
first portion of each period of leave. With 12 months* average it has 
l>een calculated that they would ^in while on ** furlough ** more than 
they would lose a-hile on ** privilege lea%*e.’' 


For pension purposes it will probably be nei'essary to retain the 3 
years^ average. If so, provision arill lie made for this by a speidal 
definition in the pension rules. 


sYo/cs 1 and 3 to the article drop out, since privilege leave will 
cease to exist, and leave salary will not be ** pay *’ for the purposes 
of the definition. 


yoie 2 reappears in the first and nnie 4 reap|waia in the set^ond 
proviso to Fundamental Uule 9 (2). 

ArtiHe J7 , — This has l>een repn>dttced with slight verbal changes 
in rule 9 (3). 

*4rfiWe 18 , — The sulistance of this article has l>et*n reproduced in 
rule 9 {181, which has lieen so worded ns to avoid definition by 
example. 

ArticUi 19 and 20 , — These articles are included for the purpoi^ of 
travelling allowance rules only, and they have therefore lieen omitted 
from the Fundamental Rules. 


Article 2/.— It is considered unnwessary to define ** consiilidated 
pay.’* The term is used in connection with military officers only and 
It is defined in military regulations. 

Article 22.— This definition has been omitted, as the terms “ con- 
tinuous service " and ** continuous active service ” are not used in 
the Fundamental Rules. 

Artieh 23.— This artirle has been omitted, as it applies to travel- 


ling allowance rulaa. 

Artiele, S3A and 23B.— These articles have been omitted from the 
Fundhunental Rules, which contemplate that there^ will lie 
tioas in India and that cases which at present fall nn^r *«•* 
ngarding dapntations will in fntnre be mat bv the creation of t^^ 
miy poaU. Rapntations outside India will U 
mlea to ba framed by the Secretary of State (see Chapter VII of 
Fnadamental Bnlee) and will carry no depntation allowances as such. 

AHidr 23C— Duty allowance is abolished in the Fnndainentol 
RnS^AIlS* SJtion. to jmj. wfll in ftitnra raak, « p.y P»o|-» 
nad wiU ba coraicd by the definition of •pecial^pny. 



AHtcU definitioii of oxtraordinarv leave ” it inaerted 

m tbia chapter of the Fandaoieiital Bale», hut the nature of such 
leave i» fully explained in rule 9b. 

Arttele 2S,—ThiB haa been otnitted, ae it ie applicable to travellinir 
allowance rulee only. 

Article Iflf*— Thii has been omitted, aa the term “ firat appoint- 
ment ** ia not uaed in the Fundamental Rulea. 

Article 27. — Thia haa been reproduced, with a small addition, in 
rule 9 (7). 

Article The relevant portion of this article haa been repro- 
duced in rule 9 (8). The reference to Mysore haa been omitted, as the 
orders applicable to that State are practically obsolete and will apply 
in any case to pension only. 

Article 29. — Thia venr clumsy definition haa not been reproduced 
in the Fundamental Buies. All that ia necessary for the purpose of 
these rulea haa been included in the note under rule 30. 

Article 29 A. — The term ** Heads of Departments ** is not used in 
the Fundamental Buies. Provision for powers of delegation has been 
made in rule 6. 

Article This haa lieen omitted, as the term “ IiiiMrial 

Branch or Service ” ia not uaed in the Fundamental Buies. Rules 
for the classification of services into all-India, provincial and subordi- 
nate have already been separately made under section 96B of the Act. 

Article IV). — It seems unnecessary^ to define the term “ Indian 
Civil Service,** as its meaning: is well known. 

Article 31. — The existing definition of “ lien ** is of little prac ti- 
cal use. It has aiTordingly been reworded more siinidy in rule 9 (13>, 
and the various provisions tfoveminp the retention of a lien, which are 
at present scattered through the Civil Service Regulations, have been 
brought together in rules 1:^, 13 and 14. 

Article 32. — The term local allowance is not used in the Funda- 
mental Buies. The allowances formerly classed as ** local ** have 
lieen divided into two <*Itisses, one of which h;is liecome pay and the 
other com|H*nsatory allowances. 

Article J.3, — The substance of this article has been reproduced in 
rule 9 (14). 

Article 34. — This has been replaced by a new definition, which 
excludes Chief Commissioners from the local Govemiiiento to which 
full poweVs are given, but in other respects leave the definition in the 
Act to apply. 

Article 3S. — ^The portion of this article which is really of the 
nature of a definition has been reproduced in rule 9 (16). 

The terms on which a military oflEicer becomes subject to the civil 
leave rules have now been more properly ahown in the leave chapter 
in rules 61 and 62. 

Article X . — This deflnitimi hai been reproduced, with changes in 
wording tending to simplification, in rule 9 (17). 

Article 57.— This definition has been omitted, as the t«nn Mtive 
of India ** is not used in fhe FanAwnental Bnles except in the mfini** 
Hon of statutory civil servant, a class which will be extinct in a few 



. defiiutiont m tins article Lars been replai ed bv 

iubrtantive pay in the Fnndamental 
Rules, W^ieh do not use^the word “ salary.’* A number of addition* 
hitherto been classed as allowances are now 
laeluM under pay, being in essence of the same nature as pav. Act- 
ing altowances, duty allowances, certain varieties of hnal uUow.inre^ 
and personal aliowances all come under this head. 

/.Vntfjc (h) of the article becomes unnecessary, in view of tbe new 
system of calculating leave salary. 

With the abolition of salary, the reproduction of rhune (r) lieconies 
unnecessary. 


Of the rules under this article, rule 1 bef^omes unnef^essaiy as per- 
sonal allowances have under the Fundamental Rules become* fiersonal 
pay and as such are part of pay. 

Rule 2 also is unnecessary, as such allowances, which are now ot 
the nature of duty allowances, will liecome a part of |uiy. 

Rule 3 becomes unnecessaiy, in view of the abolition of salary. 

Rules 4 and 5 are uiinei'essary. The ullownnces in <|uestion will 
hec<iiiie a part of pay under the new definition. 

Rule 6 has lieen omitted, since deputation (duty) allowuiices cease 
to exist and all other duty allowances liecome pay. 

Arfi'rle 39 . — This article is repiai*ed in the Fundamental Rules hy 
the definition of “ Presumptive pay of a p<ist *’ in rule 9 (24). The 
use of this new term will greatly simplify niliny of the relevant rules. 

Of the rules under this article, rules I and 2 ha%’e liecn omitted, 
as it is considered that they can more suitably lie issued as an audit 
instruction. 


Rules 3 and 4 have been rephM’ed by rule 33 uihI the notes under 
rules 31 and 32. When the conditions of these rules nre not fulfilled, 
the pay of the ofKciating (iovernment st*rvaiit will follow the ordinary 
rules. ' 


Article 49. — in\ of this article the only part rer|uiring 
reproduction is that relating to the pay of a military officer and this 
has Iwen repixiduced in rule 9 (21) (o). 

Clavae (b) is unne<*essary for the purposes of the Juiidamenfol 
rules, which do not sfieak of the “ pay of an officer.*’ 

Article 4/.— This definition is unnecessary «nd has, therefore, been 
omitted. The Fundamental Rules do not deal with pensions. 


Artitie 42.— This definition has been omitted, as the term ** Port 
Officer ” is not used in the Fundamental Rules. 

Article 43 . — The substance of this article has ^Walietl in 

rule 9 (31). Time-scale aim has been brought within tlie scope of 
the definition, the existing difference between a progrwiMve rate of 
p«y and a time-scale being a difference of degree „ 

mental Rulee employ the term time-scale ” alone in this connection. 

ArlMclet 44, 44- A, 44~B and 
omitlad, u tb«*tenii« " n«Wir conTeyai^, rate of 
'* nrnraiicnitioii ” and “ rola of proiK»rtioB« do not rMiotre dainitioa 
in tbe Fondamcatal Rnlea. • 
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AriieU 46 . — dMiiitioit Im been omittiNl. The term ** eti^l 
aelety *\ ii lujed in eonnection with military officers only and in ihU 
eoanection it is defined in military regulations. 

ArtieU 47 . — ^This definition has been repeated in Fundamental 
Rule 9 (96). 

Artide 48 . — ^This has been omitted, as no definition of the term 
Warrant Officer seems necessary. 


CllAPTKS III. 

Articlei 49 and SO . — ^The substance of these articles has been 
reproduced in rule 10 of the Fundamental Rules with the modifioa* 
tion that full power is given to local Governments in the matter of 
medical certificates. 

Article SI. — ^The rules in this article have been left to local 
Governments to lay clow^n, in so far as they are not covered by the 
rules of recruitment laid down in other rules made under section 
96B of the Act. 

Article S2 . — 

Clauee (a).--The main rart of this clause has been reproduced 
in Fundamental Rule 17. The rule as to transfer before and after 
noon has been left for issue as an audit instruction. 

Clauie (b). — As the ‘new rule governing the pay of officiating 
Government servants will |iermit an officiating Government secant 
to draw pav eciual to the full pay of the [>ost in which he officiates, 
this rule becomes unnecessary. The latter part of Fundamental 
Rule 31 provides for cases in which the pav of the offiriator*s sub- 
stantive post exceeds that of the post in wlbich he officiates. 

Clause (c). — Provision for this has been made in the definition of 
duty in Fundamental Rule 9 (6) (6) {ii). 

Articles S3 to JO.-— These provisions are not of sufficient imMrt- 
auce to justify inclusion in the Fundamental Rules. They have been 
left to be laid down by local Governments. 

Article GO. — This article loses all its force, in view of the new 
rules regulating leave salary. It has, therefore, been omitted. 

Article 61. — This has been taken to the Pay Chapter of the 
Fundamental Rules, and api^ears as Fundamental Rule 37. 

Article €2. — ^This becomes unnecessary, as duty allowance and 
one class of local allowance now become pay. Full powers with 
regard to compensatory allowances are left to local Governments. 

Article JJ.-^This also hiM been omitted, in view of the reorgani- 
aaiion of the all-India services and the specific provision which has 
now been made for the pay and allowances of Indians serving in them. 

Articles 64 OfiA These have been omitted, and local Govern- 
ments have been left full powers to make advances in India. 

Afitcie 66 . — It seems unnecessary to lay this down as a Fnn^- 
mental Ruie« The Secretary of State, who gives the advances, will 
naturally prescribe the terms of recovery. 



tf#.— Thete have been omitted at beiaff nlM ol 

if 4 k *^P®*^“* be covered bv the regn« 

Utimt ^ch the Gk>TenioM}eiienii in Council will make to rover the 
tarae of ihtmies from treasuries* 

Ariitbt 68A. — Under the definition of duty in rule 9 (6^ (fc), a 
local OoTerament can treat an ofiScer undergoing a coume of traininir 
or instiwction as on duty; while Fundamental Rule 20 authorises it to 
vary his pay and allowances in such a case. Xothing further seems 
to be necessary. 


Chaptek IV. 

Article €9. — This article is out of place in the Fuiuiatiieiiftil Rules. 
The requisite provision has lH*en made in the audit resolutions, which 
limit the pay of a post created by authorities in ludin. 

Article 70. — Already cancelled. 

AfiicU 7L— Clause (a) of this article has been taken into the 
General Chapter of the Fundamental Rules and aptiears then* us lule 
11 . 

Clause (h) has lieen omitted. It really describes privileges of 
certain local bodies and not c*onditiofis of (toverniiieiit ser\*ii;i*. 

Clause (r) has lieeii pmvided for in rule 48. 

Article 72 . — 

Clauses (o*l oiir/ ih). — Th<* substance of these clauses has been 
included in Fundamental Rule 4fi« with the omission of the aditiinis* 
tratire instructions which appear at the end of clause (n). 

Chiuses (c) ami (d> will lie covered by the general iMiwers given to 
local Governments in rule 47. 

Clause (e) is now unnecessary, A recurring hfuinrarium ’* has 
ceased to exist — ritle the definition in rule <9>. 

.4WiV/e 73. — The substance of this has lieen ttul tided in rule 48. 

Article 74. — The matter included in this aHicle will lie covered by 
the general rules which local Governments will make under rule 47. 

Articles 7S and 76 have already been cancelled. 

Articles 76 A. — This definition has Wn transferred to the Defitit- 
tion Chapter of the Fundamental Rules, where it apr»ears as rule 9 
(80). 

Articles 76B and 767 .— Rules rW. 40 and 41 of the Fundaicental 
Rules give power to local Governments to fix the pay of fVitiporary 
posts on certain general principles, and lay down the rule that an 
officer appointed to a temporary post should draw the full pay of that 
post. This will do away with a number of existing anomalies and 
remove a constant source of hard cases. 

Articles 77 to «/.— Deputation inside India is not contemiilate^l by 
the Fundamental Rules. It is considered that all cases in who^h such 
deputation is now made mn properly be met by the creation of tempo- 
rary posts. 

AHicle 8S.—the rule in thi* article i« left to local Governm-Bto to 
peeaciiba, aeeiug that they will liave full power in respect of travelling 

•OwnneMt. 



Article will be^ tit Hi* one IjieateMBMKmnm 

ttuder tbe new eraftiiutioiis^ snd it unrtHmeatty thatefore to 
ri^in thm ralos in Oio Fttadamentdi Bnlai. The fixation of pay 
will be tubjoct to tbe ordinary rettricliona and to any special lestrio* 
tions which the Secretary of State may impose. 

Article W.— ^The allowances contemplated by this article can be 
»Ten as ** special pay or as part of ine pay of temporary posts by 
the local Ckivemments under their new powers, and they iieeo not l>e 
apecified here. 

Artirles 8S end HSA . — These have been replaced by rules 60 and 
61, which reproduce the latest orders of the Secretary of State. 


CHAeTEH V. 

Ariiele 88 . — Acting allowance has been abolished in the Funda- 
mental Rules, under which an acting Oovernment servant draws as 
pay the pay of the post in which he officiates, unless his pay is 
specially reduced by the Ioc*aI Oovernment. The rules under this 
article are reproduced as rule 36 of the Fundamental Rules. 

Article 87 . — Substantive pro tempore appointments do not find a 
place in the Fundamental Rules — eee note on articles 90 to 93 below. 

Article 88 . — Appointments to be ** in charge” also are alxdisked. 
The cases in whicti they are now made can l)e met either by the grant 
of special pay or by reduction of the pay of an officiating Government 
servant under Fundamental Rule 35. 

Article S?/.— This has l>een replaced l)y Fundamental Rule 13, 
which provides, in addition, for a provisionally substantive appoint- 
ment to a selection grade. 

Articles IMI to M . — Substantive pro tempore appointments have 
been abolished. With the new conception of duty, and the grant to 
an officiating Oovernment servant of the full pay of the post in which 
he acts, there is no longer any need for them. 

Article* fl4 end 98. — See tbe note on article 88 above. 

Article* 98 and 97 bw'oine unnecessary, in view of the new principle 
on which the pay of an officiating Oovernment servant is calculated. 

Article 98 contains administrative instructions which should not 
find a place in the Fundamental Rules. 

Article* 90 to 103 have already lieen cancelled. 


Chapteu VI. 

Article* 104 and JOS . — ^These special rules are unnecessary, in view 
of the new principles on which tne pay of an officiating Oovemment 
servant is to lie calculated. These new principles will apply to the 
services contemplated bynrtiele 104, as well as to other services. 

Article 106 . — Appointments of the kind contemplated by this 
article will be regulated in future by rule 31. 

Article 707.— This article becomes unnecessar>% because the new 
rules would allow such a Government servant to draw the full pay of 
the post in which he acts, unless the local Oovemipent desires to 
reduce it under rule 35. 



^!L ®* uiMkwrtbihty of atoi«otjrpiit|r ia tko Faadiu 

aioataFsalM the preoent rates of subsieteacw allowaaren. power to fix 
roch mBoi^cee (or grant* as they, are now called) ha* Wn left to 
tb# of State m Council. 


o4rftrle /W.— As wiU appear from the following notea, it ia un- 
necessary to retain special rules for militar>* officers. 

The mU under this article is reproducied in Fundamental Rule *14 
Artirls IJO . — This will be co%*ered by Fundamental Rule 


Arhrles 111 to 113 , — There ap|>ears to be no rea.son why the officero 
concerned should not <lraw the full consolidated pay of the post in 
which the>' act, as in the case of other senices. 


Article$ 114 to IIH . — Here also the officers concerned may be 
allowed to draw the full pay, plus staff salary, of the jmsts in which 
they net. 

Articles 117 and IIS, — Here, too, no special rules seem to lie necet« 
sary for the classes of Government ser^’aiits concerned. 

Clause (h) of article 117 actually contnin.s the general rule adopted 
in the Fundamental Rules. 


Article lltK — Clause {a) at this article merely forbidM grade to 
rade promotion^ and is thei*efoie consiiftent with the Fundamental 
lules. 


Clause (h) will follow from rule 31, rend with the definition of 
presumptive pay of a [Hist. 

Article 12(t , — These officers may follou’ the ordinary rule, and 
receive the full pay of the class or post in which they officiate. 


Article VJl . — When a Goverimieiit servant without a siilistantive 
post offictates in a |M>st. he may l>e allowed to draw its pay, subject to 
such reductions as the (toveriior-Geiieral in Couiiril or the hH^al tlov- 
erniiieiit may wish to make. 

Article 122 . — An officer so acting will under the general rule draw 
the presumptive pay of the post in which be officiates, which means 
the jmy which he himself would draw If he held it substuntively, 
Xoihtng further seems necessary. 

Article 123 . — If is unnecessary' to reproduce this article in the 
Fiimlainenfal Rules, Under rule 31, the (bivernment servant <on- 
cerned will draw the presumptive pay of the p^wt, which rule II 
defines as the pay which he would draa^ if he belli the post sufi* 
stantirely. Kj hyftothesi, he could 1 h? ap^iinted to bold ft *'*bstan- 
tirely on the pav prescribed for the provincial seiwice only. 
fore, the article merely states exactly what the Fundamental Rules 
state. 


AHicU /2I.— I/oral Ooverninent* ran »"•>" 

the powers conferred by Fundamental Rule •!&. This may be left to 
them. 


Article 123 has already been cancelled. 

Article 126 . — Charge allowance has been alwlisbed and this article 
is accordingly omitted. 

Articles 137 to 132 haw already b«*n raoralled. 



ArtieU is radsntoed that tu> offlosr c o r e r e d Igr tlia n]a 

in eunsa w of this article is stOl in the service. artide has* 
therefore, been maitted. 

Artiel 0 s 134 to 131 .—Th» principles laid h>ini in articles 135 and 
136 are practi^lp identical with tnose adopted in the new mlas tot 
all-India services generally. For the rest, the Forert Department as 
a whole may properly come under the new rules. 

^ Aniete^ 138 . — ^It sMms unnecessary to rroroduce this article in the 
Civil Service Regulations. Of the specific officers which it mentions:— 

. {*) The pay of officiating Lieutenant-Governors will be governed 

by the ordinary rule 31. 

(it) The pay of temporary Members of Council is fixed by the 
Government of India Act itself. 

(lit) The acting allowance of Judges of High Courts is prescribed 
in rules made under section 104 of the Act. 

(tv) So far as ecclesiastical officers are concerned, the acting 
allowances of Bishops are shortly to be fixed by rules made 
under another section of the Act; and the only special 
allowances for Chaplains ^nerally are allowances for hold- 
ing Archdeacons’ ^ts. ^ese can be prescribed bv local 
Governments, under such guidance as the Oovemor-Oeneral 
in Council, in connection with this central subject, chooses 
to give. 

(v) The acting allowance of law officers is stated in the present 
article 654 to be similar to that of members of the Indian 
Civil Service. They can, therefore like the Indian Civil 
Service, come under the general rule laid down in the 
Fundamentd Rules. 


Articlet 130 and 130 A. — I,ocal Governments can be left to fix 
Gtese rates under the powers given to them by the Fundamental Rules. 

Article /dO. — This also may be left to local Governments. The 
latter part of the article contains the main principle of the Funda- 
mental Rules — that no acting appointments should be made without 
change of duties. 

Article 141 . — ^The cases for which this article provides will be met 
by the application of rule 31. 

Article. 142 . — This article does not need reproduction, as the con- 
cession given by it is identical with the new general rule governing 
the pay of acting Government servants. 

The allowances specified in the notes under the article can be given 
by local Government under their new powers. 

Artitdet 142A to 143A.—Ai may be left to local Govenmmts to 
fix rates of acting pay under the new rules in cases of the kind con- 
templated by these articles. 

Article 144.— TiM also can be left to local Qovenunmts, whidk 
already have power in such eaaes to mve to the acting Govomment 
•ervants the full pay of the posts in ^idi tiiey act. 

ArHelet 145 emd 146 have alrendy been enncdled. . ' 
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. w cottriilewid that thm^ ca««i alto mar 

be left^te ^ opeiation of the new rnlee. It ba» been derided not ti 
fetajn^ in the case of absentees on less than Rs. 100, the t'ondition that 
no extvn npease should be caused to Government. If local Govern- 
ments cmire to enforce this, they can always reduce the pay of the 
acting Qovemment servant under Fundamental Rule (15. 


CHAFTEn VII. 

Article 149. — It seems unnecessary to retain this article in the 
Fundamental Rules. The Oxation of suitable rates of tiiiie-scoie pay 
can properly be left to the authorities empowered to fix jmy. 

^rfiWe 150 .^ — This article has l>een omitted. It is merely a guide 
to the calculation of the averam cost of a post on a time-scale pay 
and it may be issued as an audit instruction. 

Article 131. — This makes a statement which is obviously untrue 
and it seems unnecessaiy^ either to reproduce or reword it in the 
Fundamental Rules. 

Article 132. — The substance of this article has Wen reproduced iir 
Fundamental Rule 24, full powers of delegation Wing left to IcmuiI 
Governments. 

Article 133. — Clauee («) of this article is an adiiiinistriitive instruc-' 
tion and has, therefore, Wen omitted. 

The substance of clause {h) is reproduced in Fundatneiifal Rule 27. 

Article 134. — The substance of this article has l»een repwduced, 
with a modification in the direi'tion of liWrality. in rule 2!1 of the 
Fundamental Rules. 

.Article 133. — This article is replaced by Fundamental Rule '12. K 
simple rule has Wen evolved to take the place of the present compli- 
cated provisions, and it is hojwd that it will obviate the atioitialiee 
which now arise. 

Articles 156 to 157A. — These have been reworded in rule 22 of the 
Fundamental Rules, with some change of suWtance utaking for 
simplicit>* and the removal of present anomalies. 

Article 13711. — Clause (a) at this article states a fact which should 
W suHicicmtIy obvious without inclusion in the FundaiiientHl Rule**. 

(Clause (b) has been reproduced in rule 28. 

Article 138 has been reproduced in rule 2-1. • 

Article 139.— The substance of this article appears in rule 26. 
The note under it becomes unnecessary’, in view of the new treatment 
of lien. 

Article 160.— It seems unnecessary to state specifically the fact 
recorded in this article. 

Article 160A. — ^The period in question will W duty, if the Iwai 
Cbivemment ao declares, and will necessarily count for increment. 

ArUeU MOB.— The ooaresuon giren b>’ rUiu$e (fl) of tbi. ■rtieje 
bM bwa with^wB. An audit rartructiou may, if necwMiiy, *tul# 
that it is still in force for present incumWnts. 

ClattMe <6)*hea not been reproduced in the Fundamental Rules. 



CBAnxs Till. 

Artul^ itfi.— Thii artiek has baas omitted as unaecessary. If two 
pMts can be combined as a pesmanent measure, the proper course is to 
abolish one of them and combine their duties in the other. 

Ariids 162.'--^lauies (f) and (it) of this article have been rep^ 
duced, with a sliurbt ehanfm in wording, in rule 49 (a) and (b). The 

S oviso in clause {iii) of the article has been omitted. Under rule 
, a local Government may aive any officiating Oovemment servant 
less than the full paj^^ admissible under rule, and that seems sufficient. 
Under the article as it stands, local Governments can even now dis- 
pense with the proviso. 

Article 1(12 A . — This has Wen omitted, as it appears to c^onstitute 
an unnecesjmry restriction on the imwers of local Governments. 
When additional work is involved, there seems to be no reason why 
the lfH*ul Government should not be permitted to give increased pay, 
even if the two posts are in the same office. 

Article 1S3 will be covered by the power of local Governments to 
give an acting officer any pay up to the full pay of the post in which 
he acts, and by rule 49 (//) of the Fundamental Rules. 

Article 164 , — The gist of this is reproduced in clause (c) of rule 
49. Reference to duty allowance is omitted, as suf‘h an allowance 
attached to a spec^ific post will in future be part of pay. 

Articles 166 to J6i)A have been omitted, in view of the abolition 
of charge allowances — see note on article 88 above. 

Articles 170 to 172A ha%’e beeen omitted. The allowances with 
which they deal will, in future, be treated as “ special pay sanc- 
tioned by the Sw’retarv' of State. 

Articles 172B and 173 will lie covered by the jKiwers of a local 
Oovemment to give an acting officer any pay up to the full pay of 
tlie post in which he acts. 

Article 174, — See note on articles 179 to 172 A. 

Article 174,4. has Wen omitted, as the distinction Wtween acting, 
charge and duty nllowaiu^es has really Wen alndished, all het'oiniug 
part of pay. 


Chapter IX. 

Notr.— T he referenoes in this chapter are to the reriied articles which have 
cecenily been publtahed. 

Article 176 . — A short definition has been taken to the Definition 
Chapter of the Fundamental Rules and appears as Fundamental Rule 
« ( 10 ). 

Joining time on change of appointment and letum from long 
leave is included in clauses (o>t W Fundamental Rule 106. 

The provision lor appointmeul after unemployment is omitted in 
ibe Fundamental Rules, as unemployment is now rarely, if ever, seen. 

Minimum joining time is left under the Fundamental Rules for 
local Ooverumenti to fix. 



*• ®® <*«*r »WJ® ®n ioiaiM 
tpw !?• ^ t«kMi to roloa 9 (6) {a) sad 107. whwh allow all rainiiw 
tiiM to Mckon as duty. * ^ 

«4f|f£alf# 176 to /##.— Ths details tor which theiM^ articleti tiroTida 
hava Mn laft to local Oovsninents to rcfrulate bv rule under Funda- 
matttol Bttla 106. 

ArticU This is purely an audit instruction which should not 
find a place in the Fundamental Buies. 

.4rftcto« 180 ant! ISL — Such details have Wen left to Im^al (tor- 
amments to reiorulate by rule under Fundamental Buie ItKi. 

Article 182 . — Privilege and examination leave c ease to exist under 
the Fundamental Buies. Joining time after short leave is covered bv 
Fundamental Buie 105 (h) (i). 

AritcIcM 183 oio/ /»W.— Both these will be covered by the rule* 
making powers of local trovernments. 

Ariirle 183 . — This has been rewritten in rule 107 on a siiiipler 
principle. No reference is made in the rule to lien on an officiating 
apfK>intment« which has ceased to exist, or to local or tentage sltow- 
ance, with regard to which bx^al Governments will have full powers. 

The note under this article has Wen omitted, as it is thought that 
the (concession which it makes may properly bt« included in the offi(*er*s 
conditions of employment. 

Article 186 . — This has lieen renlaced hy rule 107 (h) (it). 
Examination leave has now ceased to exist and privilege* leave is 
repiacted by leave on average pay. The pay on joining time of a 
Government servant returning from .such leave will W his average 
pay tor the past ]2 months, and he will not lose unless that pay is 
less than the pay of Wth his old and liis new fstM. 

Article 187 . — This is not really connected with joining time. It 
has been taken to its proper place in rule 42. w'hich deal.s with sub- 
sistence grants, and bus iieen extended to all (fovernnient ser\’ants 
recruited in the V nited Kingdom. 

.4rfic/e 188 . — It is intended to allow (uses of the kind (♦ontein- 
plated by this artude to be covered by the general rule ltl7 (rn. l^W’al 
Governments already have fxiw^er to sanction in siich ca® the rates of 
pay given hy that clause. 

Article ISO , — The substani'e of this arti<dc apjiears in rule HW, 
wirh the omis.siori of the reference to loss of lien. This |»eiialtv is veiy 
severe and it is believed to lie never enforced at present. The Fiinda- 
mental Buies do not contemplate loss of lieu, though lien inuy l*e 
transferred as u punishment. ^ 

4rfir/e This has Wen reflated as note 2 under Fundaiiiental 

Buie 107. 

Article IWA. — Clanse On has been omilted, in view of the provi- 
sionsi^f Fundamental Buie 72, wbi«*h definitely forbids return from 
leave more than 14 days Wtore its expiry. 

ClaueeM (h) anri (r) are ixiveretl by rules lUh ifh and IW. 

Article CtoMite is repeated in rule 107 On (/#> with one 

change. The last sentence of the existing clause lays down that a 
Ctovemment servant returning from leave on average salfir>* will get 
during joining time half average salary* only. The reason for making 
this provision was that under new article 316 A (hi leave on 
aalary is now’ treated for all purposes, except those of artn?le 40B, as 



•qviTAleiit to t#ic« tbe mnouni of furlong on half ovenige ndaiy. 
It wa«, therefore, eontidered riirht that he ehould jbttir on joining 
when return^ from such leere, half average aalfoy anly« 
With the cl^ge in the leave ntlee by which all leave will m fntnie 
be calculated in terms of leave on average pay, this interpretation ie 
no longer justified, and there seems to be no reason why an officer 
returainj^ from, leave on average pay should not get average pay during 
his joining time. The new rule has been drafted accormn^y. 

Clause {h) is reproduced in rule 107 (h) (t). 

CRAPTen X. 

Article 191,— The substance of this article has been reproduced in 
rule 53. 

AHicle 192 , — The necessary portion of this article has been repro* 
duced in rule 52. 

Article 790,— Clause (a) is taken into rule 53 (5), the amount of 
subsistence grant allowable being laid down in rule 43 (5). It seems 
unnecessary to repeat the reference* to rations, which can be issued as 
an adminjHtrutive order. 

Clause (fj) is reproduced in rule 54. 

Clause <r) and the rule under it have been omitted. The former 
is an a<lministrative instruction, and the latter is an unnecessaiy^ gloss 
on clause (#i). 

Article 193A , — The general rules as drafted will apply to tempo* 
rary as w*ell as to ^rnianent employes. The administrative instruc* 
tions containei] in this article need not be reproduced in the Funda- 
mental Rules. 

,\fticle 194 , — This article lias not been reproduced in the Funda- 
mental Rules. It may properly be left to the local Government con- 
cerned to suspend an om<*er in circumstances of this kind. 

Article 19S , — This is reproduced in rule 55. with the omission of 
the last sentence. It is considered unnecessary to require a reference 
to the SefM-etary of State in a case of this kind. 

CllArTKg XI. 

Xors.— The references to ciiapten and articles of the leave rales in the ^vil 
fiervioe Regulations are to the new chapters and articles as reoently amended. 

Article /W.— The special exceptions made by this article are 
treated as. follows in the Fundamental Rules: — 

Chuse (ft) is covered by Fundamental Rules 94 (a) and 96. 
Clause (fc) is covered by Fundamental Rule 94 (5). 

Clause (c) is covered by Fundamental Rule 98. ^ 

As to clause (#/)♦ see note on article 566. 

Clause (e) is replaced by Fundamental Rules 94 (c) and 96. 
Clause (/) is replaced by Fundamental Rule 100. 

As to clause (g>, see note on article 622. 

Clause (A) is covered by Fundemental Rule 99, 

As to clause (i), see note on articles 661 to 686. 

As to clause (j), see note on articles 670 to 677. 
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«mt»m sp^ial rules reUtiug to rertaia subor^- 
urtaWidiioeBts. If the local Govemmeats deeire to retaia 
^ of these, they can issue them as special rules under Fundamental 
Bui# «• 


Ctau$e (o) is covered by Fuiidaiiieiital Rule 104 (a\ (t>. 

Tke rule under the article is replaced by rule 104 (if> (ii) (2 l 

The note under the article proridee for such exceptional rtrcum* 
•lanoee that local Oovemments may fairly be left to apply for special 
aanetion in cases covered by it. 

Atfiele IST.^loune (fl> is repeated in Fundamental Rule 67. 

Clause (h) as altered and clause (c) contain administrative instruc- 
tions only and are, therefore, not repeated in the Fundamental Rules. 

Article 198 * — ^This has been repeated in Fundamental Rule 18. with 
the omission of the reference to the powers of the Sei'retary of State 
in Council, which do not require statement in the Fundamental Rules. 

Article^ 199. — Clause (a) becomes unnecessar;^* in view of the tv»uovttl 
of restrictions prefM:Tribin^ intervals between peruids of leave. 

ClauMes (/>) and (r) are repeated in Fundamental Rule 70, with the 
omission of referem^e to travelling allowamn*, which will lie inserted 
in rules made under Fundamental Rule 44. 


MoU 1 under the article is included in the main {Mirtion of Funda- 
mental Rule 70. 


Sate 2 has been omitted in view of the oinissiuti of clause Oi). 

Article 290 . — The substance of this has lieeii n*p4*ated in Funda- 
mental Rule 60, with the chan^ that the pertiiission of the authority 
empowered to appoint the officer in question has now been made 
sufficient sanction in the case of gasetted as well as non-gasetted 
officers, 

Artide S^.-l. -This has been omitted and all f4»rvice on deputation 
out of India has been left to count as duty. 

Artifle 201 . — Fundamental Rule lOd gives Iwal (iovemiiieuts 
power to frame rules regulating the leave earned by teinfmrary and 
officiating service. Nothing more s«*ems necessary. 

Article 202. --C la use (o) will W replaced hy rules mode by local 
Oovemments under Fundamental Rule 104 (h). Hub* 1 uiulei it, 
with its note, is covered by Fundamental Rule 104 («). 

Note 2 is an administrative instruction and has, tberpfore, lieen 
omitted. 


Note 3 also has been omitted, as the appendix to which it refers, 
if maintained at all, will be maintained for audit convenience and not 
as a part of the Fundamental Rules. 

Clauses (h) and (c) of this article have been otnipd. local Oov- 
emments will regulate such matters under the rule-making fKiwers 
conferred on them by rule 104 (b). 

ArUelm 203.— Thn pownni left to locnl OovornmonU u^r Fundn- 
awntnl Bulo 1(H (h) will enable them to imu# rale# proeidinir for tiie 
cnnes contemplated by thi* article. 

2WJ.— Tbi» »»U be eoremd by the powere i^ren to ^al 
Oorammonto bv Fundamental Bole 9 (6) (b) of counting M dnty 
•arrioe of tbo kind with which tba article deal*.. 
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^ Artich 2f}4 . — Ihe flrfit part of thi^ article has been repeated in 
Fuiidumental liule 04, The second part of it has been included in 
Fiindanientul Rule 77 (>/). 

Art trie 2tlii has lieen reproduced in Fundattiental Rule 65, 

Artivlrx 2tMi ami 2tt7. — It is considered unnecessary to retain these 
Hpeciul rules. It evt*!* an outsider is brought in us a Private Secre- 
tary, the rules tan be made as pai-t of the (ouditiuns of bis up|Hiint- 
roent. 

Artteir 20S. — The provinioris of this article are covered by Funda- 
mental Rule ItKl, which ^ives local (ioveruiiientM full powers as 
re^Mids work leiiiiinerated by fees. 

Arttrlr — This also has lieen omitted. If a case ot the kind 

contemplated o«*curs, it <an be met by special prc»visions in the terms 
ot the a|ipoiTitiiieiit. Rule IdO jfl'cs a local fb»vernment dis<Tetion in 
Mtndi a <*asi?. 

Arfirir 2Vh — Fundariiental Rule 14 provides for the retention of a 
lien on a substantive post. Idens on oificiatinjr appointments have 
ceased to exist. 

Artu'irit 21 i ami 212, — Fundamental Rule 14 allow's a lien on a 
substantive post t<i all otticers on leave of any kind. 'l*his is an 
essential part of the new conception of lien. 

Arttrir 21*j. — I’he same Is the case with lien on joining time. 

.lr///7c 2/4. — The ta<’t stated in the first pari of the article follows 
tialtiialiy from Fundamental Rule 14. The latter part of the article 
has been iransferietl to the (teneral Chapter and appears as Funda- 
mental Rule 15. 

Artirlr 2I**h — Fumlamental Rule lays down that the ordinary 
tides apply to thiise ntliciTs only who hobi substantively jienuancnt 
jio*‘ls. 'riie le^’ulation of leave to be ^iveii to offiiers bolding tempo- 
rary posts or otiiciatintr in permanent posts is left by Fundamental 
Rule lOd to local t bivcrnments. 

A tftr / undc‘r the article is covere<I by Fundamental Rule 01 (a) (?}, 

.\nti 2 will ftdlow' from the onliiiary rules if the officers in tjuesti(»n 
are held to be iti civil t'liiploy. 

Arftrfru 2/f» to 2Vt. — These have been omitted as (ontuinin^^ rules 
of proi'edure only, whiih should be iiieluded in the siippleirientary 
lules iiiaile under Fundamental Rule 74. 

ArtiHrit 22ti ami 221. — The relevant part of these articles is con- 
tained in Fundamental Rule 08. Powers have lieen piveii to local 
(lovet nments to make rub's roverin>r the minor details in the articles. 

Article 221 A. — This is covered by the powers given to local Gov- 
erimients by Fundamental Rules 105 {4) and 100. 

Art tele 222 has lieen omitted as containing a rule of procedure 
oniv. It will he covered bv the rules made under Fundamental Rule 
74.‘ 

Arfiele 223. — Clamte (a) has been i^produced in Fundoinental Rule 
7J. Clame (h) can be met by executive or disciplinary action of the 
local Government. 

ArtuAe 224 should be included in the rules made under Funda- 
mental Rule 74. 

Article 223 is cov.red by Fundamental Rule 71. 
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Afttde 226 , — Ibis is an administnitire instmction 
•ppoir in the Fundamental Bales. It will be includetl 
under rule 74. 


and need not 
in rules made 


ATtici€ — 1 be isubstiince of tbis aitirie bus In^en reiH^ale^l in 

tbe joining time cbapier o| ibe Fuudaiueutul us rule </i> 

(fi). 

Article 228 , — This has been omitted as containing n rule of pro- 
cedure only. It may be laid down by K>cai Itovernnieiits under 
Fi.ijdan]ental Buie 74. 

Article 229 , — Provision hns l»een made in Funduiiiental Buie 73 
for tbe loss of leave-salary. The same rule makes provisi«iii for t runn- 
ier ot lien. Under the present rules loss of lien i<k» severe a 
funalty and is never eiifuited, while the FunduiiientuI Buie.s do nut 
coil template complete loss ot lien. 

^ote 1 under the article hecomes unmM-e.*t^a! v , us |'a*»t sei vi» e can- 
not now Ik* forfeited. 


!\ote 2 is covered by the jwover ot extending lea\e gi\en itM'ul 
(jo vein men ts hy Fundamental Rule 73. This i*, a Ingical ac( oiii- 
paiiiineiit of their power nt granting leave. 

Article 2>yt. 'rhis has been omitted a*» unnecessui > . in view of 
the ah<»lition of ** l<»ss of a)ipotiitiiieiit . ** 

Article 2-il - — 3 his ha** In^en omitted, as coi.tiiinou^ Net sire and 
i’ofitiiuious active servire have ii«> meaning: niMho the KuiMlameiital 
Buies. 

Article Ifulev S3 At) nr) and So {fn pmxiiie fio the tdiiihina- 

lioii with oiiljinai'V leave of special disahilif \ leiive aiol e\t i aiodinai v 
leave i especi i\ el \ , \\ ith the abolition of other \*iro‘tieH «>! I«‘ave, 
the pfi»visi<iit ill this article relating to romhination of lca\e hernincH 
uiuier essai V. Fundamental Buie ST allows an tiffino t*» ele» t whether 
hi'» leave will he on average or half average pa\ ; Fundamental Itule 
73 pi<»vides for extension of leave: and lule So An alloa*. i et io!^pf*rt r\ i* 
commutation of leave without allowances into ext i aoi dinar \ leave. 

Buie 1 triolcr the article hecomeH unnere**i.ii| \ ^ ;ih the lule-* as 
they stand <lo not permit the e(»miiiutat ion of «'\t i aoi dinar \ l*M\e 
:nto other leave, while rule So ift) allows it> combination with oidniaty 
leave. The relevant par t of rule 2 appears in I' undanoMital llule 
HMf ic). 

Article 2^Vi. — t'laiifc wi) is replai'ed h\ I'liiMbiineiilal Bub* Si u/) 

(*lau*e ih) is repeated in Fuiola mental Buie ItMf At). 

Article 2>'l4 . — This ha.s lM»en repifnlticed, in a siniplifreil form, in 
Futidaiiieiita] Buie Sfi. 

Articles 2 -jO to 24tf have alreaily lM*eii cancelled. 


f'll.VITF.H xn. 

Article. 241.* -See the note on article ll#ti. I he riile^ under this 
article can lx* met by issuing it as n s|»eciul rule under Fuiidametital 
Rule 2. 

Article 242 . — The subjert matter of this rirtiele will lx* covere4? 
ny the Tule« which IfK'al fTt»vernnients will frame under F undiimenfal 
Rule im (a). t 
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Article 24*i , — This refltriction may be imposed by local Govern* 
jnientH, if they think it deiiirable, in rules) which they will frame 
under Fundamental Kule lU«i ib). 

Article 244. — Thie rnii lie covered by a rule under Fundaiueutal 
liule KKt (a). 

Article 24ii. — Thin ban l>een omitted, in view of the fact that no 
pilot veHMel now remairiK at eeu for more than a month. 

Article 240 , — Privilege leave Huch has) been abolished and its* 

place Ih taken hv leave on avenijre pay, while the couce.Hfiion of full 
■aulary on Much leave has lieen replaced by the jrrunt of full avera^rc 
pay for the fiiMt 4 iiioiith.s of each i>eriod of leave on averajre pay. 
The new rule as to the earning of leave provides for the earnTnt|^ 
of 1 month's leave on average pay for eaidi 11 month.H of service. 

Article i?47.--This becoineM unneceMMar>' under the new rules and 
lias, therefore, l>een omitted. 

Article 24S, — It is unnecessary to state the substance of this article 
in the Fundainental Kiiles. It is clear that a newly-apfa>inted fbivern- 
riieni servant does not perform duty until he takes char^re of his office. 

Article 240. — Under the Fundamental Rule siibsidiary leave has 
lieen replaced by joining time, and all joinitijr time counts as duty. 
This remlers iinnecesMary the first part of the article. The sec<ind 
purl huH been omitted liecause in present circumstam es unemployment 
practically never occurs. 

Article 2 *^ 0 . — The Fundamental Rules lay down (rule that a 
military officer officiating in civil employ <loes not Iwcome subject to 
the civil leave rules until he has acted for 3 years. Provision for the 
privilefjfc leave of an officer w’ho has acted for less than years, and 
therefore remains subject to military leave rules, is made in Funda- 
mental Rule PM) (a) (/). which repeats the substance of clause ifn of 
this article. 

Article 2/^1 . — The limit imposed by the substantive part of this 
article was included in the calculation the result of which ap{>ears in 
Fundamental Rule 81 (h): with the modification that the rifrht of 
accuTinilatiit^ privilejre leave up to 4 months has, in accordance with 
recent orders of the Secretary oi State, lieen extended to (bivernment 
servants under the onlinary leave rules. 

As re>fanls the exception, it is considered that any such special 
rule is unnecessary in the Fundamental Rules. Those rules ^rive offi- 
cers the full choice of drawing averafre pay or half averajre pay on 
leave. Uases of real hnrd.ship can W met by Im'al (T)»verninents by the 
grant of joining time under Fundamental Rule 106, read w'ith 105 (ft). 

Article 2-^2 . — Interruption of dutv ceases to exist under the Funda- 
nieiital Rules, and F'unduiMentnl Rule 80 in effec't defines leave due as 
leave earned leave taken. 

Article — InterTuption of duty now produces no effect ufmn 
accumulated leave and this article has, therefore, Wn omitted. 

Article 2 tU. — Examination leave has ceased to exist and, unless 
joining time is extended, aWnce after the close of joining time will 
anyhow not count as duty. Thia article, therefore, becomes unneces- 
jBtify and has l>een omitted. 
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ArUele ZSS . — Exainination leave will not in future exist, but the 
period »|»nt in preparing for and undergoing »n examination mav. 
imrler mle 9 (t»l (h). he ilassed by lin-nl tlovermnents as duty 
Nothing further is necessary. 

.IrfiWe Interruption of duty means nothing uiuler the 

r uiulanieutal Ifules uiul thi-< article husS, tlien^fore, heen omitted. 

Arttch's J*j 7 nuii S7s . — The time spent uniler suspension is <dcarly 
not duty under the definition in rule 0 (ti). Interruption of duty has 
no mea'ining under the Fundiiiiiental Kules. These articles have, 
therefore, lieen omitted. 

Arftrie Z/W. —This has l»een omitted since, under the new defini- 
tion, no leave amounts to duty, while interruption of duty iiieiimi 
nothing. 

Artti'lr ^(iO . — 1 he grant of nil kinds of leave is now covered hy 
t uii<iiitiieiital Rule SI and spe<*ial provision for the grant of privilege 
lea%’e is unheces.sary. Tlii>. aitifle has, therefore, heen omitted. 

Arftrh 2(i1 , — During that pctrliifii of leave which will, iintler the 
Fundamental Rules, take tlie place of privilege leave, a < tovei nnieiit 
servant will get his average pay during the ]iast IV* only, 

instead of the pay which he was actually earning at the time of taking 
leave. This may ocf'usioiially mean some loss to the (h»verntitent H««r- 
vant. hut the loss will lie ni(»re than compensated hy the gain whii'h 
will accrue to him from the cah'ulation of “ ftirhnigh allowances ** 
also on 1 year’s average instead of .'h 

Article 2^i2 has already heen cancelh'd. 

.lr/o7f 203 . — This artifde unnecessary in the Fuio hi mental 

Rules, as the amount of a (foveniinent servan<’^ have salary will im 
longt^r depend oii the post on which he has a lien It is an essential 
feature ot the Ftindamental Rules that every pet son who has oiif'e 
heen suhsfanti vely ajipointed to a pefinaiient p<»st shall, unless his 
lien i' *«u>pciHhM| vhih* lie is tran'^feired to otlier diitx, retain a lien 
throughout his servife on some suhstantive piwt. 

ArftrJr 204 has already 1 hm*ii eaiieellefl. 

Article 2ti3. — 'I'his also Im- lM*en imiitietl, as under the Funda> 
mental Rules the amount oi lea\e salary will rmt depend u]moi lien. 

Article 200 . — This has la*en fonitted in view f)l the fail that in 
future all leave salary will la* calculated u|M»n past avioage pay. 

Articles 207 and 20H . — Fundamental Rule ftd leaves it to h>e»l 
Governments, snhjeid to i*ertairi rest rietioiiH. to regulate th^* drawing 
of loi*al allowances during that part of leave which will in future take 
the place of privilege leave. 

Articles 20ft and 270 have already l>een cancelled. 

Article 27L — This is covered hv the general rule in Fundamental 
Ilule 82. 

The note under the article can lie laid dow'n hy hwal Goveniments 
under the powers conferred upon them hy that rule. 

.4rf«We 272 , — This is covered hy Fundamental Rule 82 ih). 

Article 273,— This is covered hy the power given to Ir^al Govem- 
Jitents in Fundamental Rule 82 (fA to make ruleH prescrihing ® 

Government servant may bt» considered to have availed himself of a 
vacation. 

• 16 



Article 274. — Tlii« also in coveted by ruUi 82 (b). 

Article 275. — Thie is covered by the provision for credit of leave 
to a Uovemmeni servant’s account which appears in Fundamental 
Rule 77. Any amount once credited will remain at his credit even 
after bis transfer to a va<^ation department. 

Article 27H . — This also will l>e covered by the ordinary rules as 
now drafted. 

Article 276 A . — This has lieen omitted, as interruption of duty is 
now nieaninirless. 

Article 277.- hiw.tsX Oovernnieiits will be able to provide for the 
rule ill this article b>* the use of their rule*niakinpr powers under 
Fundamental Rule 82 (a). 

Article 27#. -This is covered by the ^neral provisions of Funda* 
mental Rule 82. 

Articles 27U to 2#6*. No provision for examination leave is made 
in the Furidunieiital Rules. Jiocul (lovi^rnmenis can allow it to rount 
as duly under Fundamental Rule 9 (f>) ih). reilucinjr emoluments under 
Fundamental Rule 20 if necessary. 

Articles 2S7 to 2fN. Rules re^urdinj? hospital leave and maternity 
leave can be made bv local (fovernments and the (joveriuu-Cfeneral in 
Council under the powers toiiferred by Fundatiieutal Rule 101. 

Articles 2115 atul 2ltfi. The tioveriiordfeneral iii Council will make 
special rules under FundainentuI Rule 2 tt) cover the provisions id the.se 
articles. 


('i{.\r*rKK XII A. 

Article 2117. It is unnecesHury to lepcat in the Fundamental Rules 
the iirovisions of this article. The new rules aj»ply to all (toveriiment 
servants, except where it i.s specially stated that they do not apply. 

Artielr 2tl^S has already lieen cancelled. 

Article 2f)U has been omitted. 

(lausr tii) provides for proceflure only and will be covered by rules 
made by' the Auditoi«ifenerai and the local (ioverninents under 
Fundaiiieiital Rule 74. 

Chusse ih) defines h jsiwer of the Secretary of State, which does 
not re(|uire statinfr in the Fundamental Rules. 

(Hause (c ). — The Fundamental Rules contemplate that an authority 
which has power to grant leave can always extend it, retrospectively 
or otherwise. 

Article 5tJ0hws been omitted, as it deals with proi;edure only and 
wiR be covered by rules made under Fundamental Rule 74. 

Article The limits upon the total amount of leave have been 

repn>duced in Fundamental Rule 81 (cf)* 

Article 302 . — Provision is made in Fundamental Rule 81 (c) for 
leave not due, and that provision includes the sulistance of articles 
SOI (h) and «)02. The apparent reduction in (he limit is due to the 
expression of leave in the Fundamental Rules in terms of leave on 
uvertige pay. The second part of article 302 is reworded in Funda* 
meni^ Rule 81 (s). 
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ATtidf 3ft3. This has bsan oiuittwl, as it <y>ntains adininistrativa 
infttruetions only. 

Artwle W-i. — This has been omitted, as it ift ihoua^ht to uii* 
tiecesfiary to provide si)erifira]Iy for extension of leave, *1 he auihontv 
which has power to ^ant leave naturally has power to extend it. sub- 
ject to the usual limits. 

.4r<ic/e 3f)o has alreay lieeii cancelled. 

Article 306 - Fiinda mental Hule STi provides for the jfraiit of 
extraordinary leave. 

Prorifo (t) under the artirle ap|>ears in Fundaiiieiitnl Hole Sr> (a). 

Proviso {n) has been omitted, as the Fun<laiiiental Hules do not 
contemplate any cases where no lien is retained. 

The provision laid d<»\vu in rlauM* ih\ is implied !»v the new rule. 

Hule I under the articde has Iw^eii omitted, it is nou consid^ tiHl 
Ufinere.ssary t<» allow extniordinatv leave to be driven when olhto leave 
is adiiii.sHihle. 

Article •Vtl . — The relevant portion of thi'* artirle has Ihmui repeated 
in Fuiiduineiital Hule 8;> (r). 

Articles 3(f>S anil 30!f. Casual leave is «»\en now *’ m»t subjert to 
any rule/* and it is ronsidered that its ^^lant and the ronditioiis 
thereof may properly l>e left to loral tiovei iiinents. 


('haptf.k Xin. 

Article 310, The rules for admission to the bi*netit of the sperial 
leave rules are rontainefl in Ftindaiiientul Hule To. 

Article 31 1, This artirle also will lie rovered by the rules whirh 
the Serretary of State may draft. It r<»uld not l)e applied to the new* 
rules us they stand, fitlierwise a military otfirer in nvil employ, if he 
reverted substantivelv to military employ, would retain the privileges 
of the civil leave rufes, 

Arficle 3/2. The niaxiiiiuiii aiuoutit.s presrribed in this artirle are 
replacerl by the new iwriods j^iven in 1* uiidainenltil Hule 81. In 
calculatinfr these rates, the maxiinuiii jwriod of ftirlouirh ii taken as 
6 yeiirs in the rase of all Governiiienf sen*ants subjert to the s]iecial 
leave rules. The extra f> months gi%’en by artirle 811? to mem tiers of 
the Indian Civil Ser^dee and military officers subject tx» the civil leave 
rules represent the fi months of sfieidal leave with allowances which 
crould be n^ranted to such officers before revised aiiicle 812 came into 
force. Provision for this leave is now made in note 2 (ii) under 
Fundamental Rule 78, which treats it entirely indejiendently of the 
leave account. 

The total of 0 years, when expressed in terms iif leave on average 
pay, becomes 3 years in Fundamental Rule 81 (o) O). 

.IrfiWf 3J3.- An the Fundamental Rules the ainouul of furlough 
earned is not prescrilml separately. All leave, expressed in terms of 
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leave on average pay, it* »howri together in rule 77. The fraction of 
^ 9 nils of the period spent on duty theie adopted i» calculated as 
follows : 

By 11 months of what will in future la? called “duty,'* an 
officer Kubicct to the siiecial leave rules now* earns 1 month of 
|*HviIege leave, and iiy 12 nn»nths* active service tinclud- 
mg privilege leave) he earns 3 iiionths* furlough, which is 
e(|uivaleni to 1^ months in tenns of leave on average pay. 
By a iieriod of duty of II months, he thus earns at present 
2} months* leave expressaul in terms of leave on average 

jmy. 472 **^^ figure adopted in the Fundamental Rules. 


Article 314, 

flavor (i). The first part of this rule has been replaced bv Funda- 
mental Rule 77 ^c), which allows a military officer to credit to his 
account as leave coiTes{K>nding to furlough jith of the iN?riod spent 
on duty or on privilege leave since the coiiinieiiceinent of his service 
in India. 

The latter part of clause (i) and the rule under it have been taken 
TO Fundamental Rule 01. 

The note under clause (i) is omitted, as it provides for audit pro- 
cedure only. 

Clause iit). This clause and note 2 under it are replaced by 
Fundaniciital Rules 77 <c) and 70, and the provi.sions of note 1 under 
the clans<* may be laid down in the rules to be fraiiieil by the Secre- 
tary of State in ('oumdl under rule 7o, 

Article .’//•>. — 'rhi> is re|daced by the simple rule in Fundamental 
Rule 80 . 'I'he note appears as note 2 (#i) under Fiiiidaiiieiital Rule 78. 

Article .7/6*. — The main jirovisions are replaced by tho.se of rules 
89 and 00, whitdi reproduce the same mojrima and nitnitau^ l^eing the 
v:a,riwa and utinima recently prescriWd by the Secretary of Slate. 
The substance of clause (b) under the article is reproduced in note 2 
under rule 00, The note under clause (b) l>ecomes note 3 tinder 
Fundamental Rule 00. The proviso has been omitted in view* of the 
fact that leave salutj is now calculated on average pay for 12 months 
only. It is considered that a Government servant should not, in the 
changed circumstances, l)e iteiiali.sed if he reverts to a low*er rate of 
pay shortly before going on leave. 

.4Wjctr .7/6V1. Fracticallv all the provisions of this article find 
a place in the Fuiuluiiieiital Rules. Thus: — 

Clause m). The limit of 1 year ap}>ettrs in rule 81 (b) (i); l-llth 
of the fieriod spent on duty, which is iiientioned in that 
rule, representing the existing limit of privilege leave. 

Clause ih) asserts the general principle of the Fundamental Rules, 
though the latter state ail leave in terms of leave on 
avenige pay instead of stating furlough in terms of leave on 
half average salary. 

Clause (r>. — The limit of 8 months is reproduced in Fundamental 
Rule 81 (b) (t). 

Clause (d) has been omitted, as being an . administrative 
instnictioii. 
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N«k t 


Cl«M»e (f) is reproduced in Fundamental llulcs 80. 90. 91 and 92 
with the exception^ that, in view of the fret|uentlv nrisintt 
necessity of chanffintic the standard of (onversion/ the rate 
of exchanfre is left to be fixed by the Secretary of State in 
Council. 

Claute if ). — The limit of 8 months appears in Fundamental Rule 

81 (6) (i). 

Clause (ff ). — ^The principle laid down iti this clause is an essential 
feature of the new ru^s. thou|^h rout hinat ion of leave, as 
8ueh, reuses to exist. 

Article *7/7.— The sith.^taiire of this arliele is repHuiuretl in Fun«lii- 
mental Rule 88. It is eoiisifiered iinneeessarv to fjive the (Hueriior- 
(General in Counril the power lonferred by the nfite under the uriirle. 

Article •iJS has already lM*en eanrelled. 

Article At9, — The mifiimn, whirh are those iiM'^uitly sniirtiruted l»v 
the Secretary of State, have been itioorporated in Fufidainental Rule 
Jtt). The only c'han^e made is the imiission of the limitation to Jths 
and Jths of the salary last drawn cm duty. Sucdi a limitation seems 
to tie no longer justified, sc^eittfir that leave salary is rulrulutvd on the 
averaffe pay for the past FJ months only. It is ronsideretl that a 
(b)veriiment servant should not. in the changed <‘irrtiiiistanre*<. be 
penalised if he reverts to a lower rate of pay shortly before ii^oin^ <mi 
leave. 

(’IIA1*1‘KR XIV. 

Article ll'Jtf, — (*lausc iti^ and the note under rlause (/#» will Im» re- 
jdared by the rules which the Secretary i»f State will ultiniatelv muka 
jjroveriiin^ adfuissioii to the privileijes of the spec ial leave- rulen. 

(lattjtc ih) will Im» left to local Cioverninenl to regulate by rule 
under Fundamental Rule 10-1. 

Arttrlr 321. — This has Iwen ornitteii. as it is consider#M| tliut 
restrictions of this kind sh<»uld be left to iia al ffovernments to iiiifiose 
by rule if they desire to do so. 

Article 323, — The limit laid d<»w ii in FofMlaiiiental Hole -^1 
takes into a<*c(>unt 5 years of furlou^^h. 

323. — The fraction of i^iths in I* uiMlainental Rule 7i (cil 
(fi) takes into account tlie Jth of activ;» service now earnefl an TuiIou^*'h- 

Article 324 is c*overed by Fuudaiueiital Rule Htl. 

Article 326,— 

Clmute (a) is replaced by Fundamental Rule 88. 

Clause (h\ has l>een reproduced in the note under I* imdamentiil 
Rule 8T. 

Artu4e The vutnma >li<nvn in this article are refieate.! iti 

Fundamental Rule WI. 

Article 327 . — The substance of this article is reproduced in Funda 
tuental Rule 90. The limitation of the amount erf leave iwilary' has 
lieen omitted for the reason j^'iven in the note on aKicde 318. 

Articles 328 to 348 hare already been cancelled.^ 
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\ CUAFTKBfl XV TO XXI, 

Ariicleit 348 A to 331 . — Thefie articles contain the general pension 
ruleH and they have, therefore, not been included in the Fundamental 
Itules. It may l>e mentioned > however, that the general principle 
underlying article ?i55 of the Civil Ser\'ice Ue^ulations has lieen 
definitely stateil in the Fundamental Rules in rule 12, and that the 
main provisions of article 459 have lieen repn»duced in Fundamental 
Rule 50. 


CHAirrnn XXII. 

Artir/i! 33^. — ^The main article itself contains an extract fitim the 
fiovernnient of India Act, w*hi<b does not recpiire repetition in the 
Fundamental Rules made under the Act. 

jVo/c / uiiiler the article need not appear in the Fundamental Rules. 
It is unlikely that a pensioned officer wifi In* ap|>ointed to the Executive 
(Council of II FJeiiteiiaiit-f Governor. If ever any such appointment is 
iiiaile, the necessary provision can lie made as part of the terms of the 
appointment. 

Mote 2 under the article may he issued as an audit instruction. 

.Vo/c 3 deals with procedure only and has, therefore, lieen omitted. 

Artivlv 3*Ul has already l>een cancelled. 

Arfirle 334 . — The substance of this artiede has Iwen n*produced in 
Funiinmeiital Rule 90. 

Mote 1 under the article has not l>eeii reproduced. Continuous 
service and interruption of leave have Indb ceased to exist, and it is 
considereil that it is unnecessary to provide that service as a Lieuten- 
ant-Governnr does not qualify for leave. If a Ideuteiiant-f^lovernor 
either reveils to some fnist in the ordinary line or wishes to taJee leave 
pt^eliniinary to retirement after vacating his oflice, he will be entitled 
to take such leave, though not on the average salary of a Ideutenant* 
Governor, a.4 is shown in the note on note 2 under this article below. 
In the unlikely event of his having already exhaustetl all the leave 
which hei had earned prior to his appointment as Lieutenant-Governor, 
there seems to he nothing inipniper in allowing him to count his service 
as Lieutenant-Governor towards leave. 

Mote 2 under the article, as well as note 2 under article 537, is 
replaced by Fundamental Rule 97. The new rule omits the existing 
concession of subsidiar>* leave on half average salar>^ preliminai^ 
to retirement. This is unavoidable in view of the al>o]ition of subsi- 
diary leave, which has already been made in connection w^itb the 
simplification of the leave rules. This loss is, however, not a serious 
one to the officers concerned. The retiring member will now be able 
to take leave on full average pay as in the last pari of the new rule, 
and Ibis will rarely lie leas than halt his pay as member. On the other 
hand, he now gets the great concession of at IcAst 6 months of leave 
preliminary to retirement in place of a few days’ subsidiary leave. 



The limit of 4,000 c^produiN^H in effiN't the praviwione of the exiet- 
ingr notes. Ihe concession has been extended to itovernors also, in 
view of the fact that several of the first Governors under the new con- 
stitution are iiieiiiliers of ihe Indian rivil Serv*ire. 

Xote 3 under the article is i‘f)vered h\ Fundanienial Kule 71. 

Article — This article has l>eeu omitted and the pay of an 

ofiiciatiniEr Lieutenant -Governor has Wn left to hr reiinilnted hy ihe 
ordinary rule. 

Article 336. — ^The substance of this article is repi'oduced in Funda- 
mental Rule 57. 

Article The substantive |)ortion of this article is an extract 

from the Act and is, theref(»re. not reprt>duced in the Fundamental 
Rules. 

.Vote 1 under the article, — See note on article 5*i4, n«»te I. abtive. 
It is proposed to treat u itieiiilier of t-ouncil in the same way ns a 
Lieutenant-Governor. 

Note 2 under the article is covered by Fundamental Rule 97 and 
note 3 by Fundamental Rule 71. 

Article 33iS can 1 h» issued as an audit instruction. 

Article 339 contains an «»xtnict from the Act and is. therefore, 
not reproduceil in rules made under the .\ct. 

Articles 34f) and 341 have been omitted, as they laii l>e issued ad 
audit in.structions. 

Article 542. — This has In'en repeated, with the loMessary changes 
ill wordiiifT, in FundunientuI Rule d8. 

342A tit 342(' deal with pensions and are, therefore, not 
included in the Fuiidaineiital Rules. 


XXIII. 

Article 343. The whole of this article ronsistn oi a repetition of 
rules made under other sections of the Act. It has, therefore, n«>t 
been included in the Fundamental Rules. 

Articles 344 and 343 . — The substance of these articles has been re- 
produced in Fundamental Rule ti4. 


('iiArrr.R XXIV. 

» 

Articlr$ 546 in 54S. — Th**(w huvc l>wn ruproduml in FuiiilnmentHl 
Rule !>8. with the omission of the rei|uirement in artirle f»4ti of the 
unetinn of the Oovernnienl of India. It seems unner-essury to insist 
on this under the new No mention is made in Fundamental 

Rule 98 of the I#epil Rememhnineer and Secretary to the I^irislulive 
Council in the I'unjab, as the speiial concessions jriven to this oHns-r 
relate to pension only. 

Article 549 . — This will lie included in the pimsion rules. 

.Article .5.W.— This has l>een repnaliiced in Fundamental Rule 58 
( c ) (hi), with the omission of the spwial provision re>rardiniy officer# 
to whom the rules applied on the 25th June 1^1. If any such oncer# 
•till exist, they can be protected hj- an audit instruction. 
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Chaptem XXV. 

Artivh 5*5/.~Date of first arrival in India is of no inifiortance 
under the Fundamental Uules. The article has, therefore, bera 
omitted. 

Article »5'J2.— This refers back to article 187, provision for which 
has been made in Fundamental Rule 42. 

Articlen /i63 and 634 . — These merely state that the ordinary* rules 
apply and they have, therefore, not lieen repeated in the Fundamental 
Rules. 

Article 666 has Wn replaced by the general rule in Fundamental 
Rule 86. 

Articlen 66tS to 6Hfh — It seeiiis unnece«Har>' to provide in the 
Fundamental IhileH for all these details. The niles of all the itiipoi*t- 
ant Pn>vident and Family Pension Funds at present retpiire the 
sanction of the Secretary of State, and Fundamental Rule 16 has been 
drafted aci*ordingly. 

Articlen 6(61 to 664H . — The substance of these will lie included in 
the pension rules. 

Article 666 . — The substance of clause in) and of the note under it 
has lieen taken into Fundninental Rule 50 (r) (?) and (ft), Claune (b) 
cun In^ issued as an audit instruction. The note under it has l>een 
repentetl under Fundamental Rule 50. 


rilAl*TKH XXVI. 


Article 666 . — 

(1) (If the rules i^egarding pay and allowances in this article, rule 
1 has recently lH?eii replaced by new rules made in conncM ticm with 
the reorganisation of the Indian (-ivil Service. Provision has Iteeii 
matie for rule 2 in Fundamental Rule 4*1, which leaves the Secretary 
of State in Council to fix the rates of subsistence grant. 

(2) The regulations regarding }>ension will be reproduced, >o far 
as is necessary, in the |HUision rules, 

(.*1) The leave ivgulations in this article are pra<*tically identical 
with those included in the Indian Service ii<»ave Rules Wfore the 
simpliticatitui <if 18*20. In a few' points only the regulation.^ for 
statutory civil servants are slightly more restrictive than the old 
Indian l^ervice Leave Rules. In view of the fact that statutory* civil 
servants will very shortly cease to exist, it is thought that they may 
without imprtipriety lie made subject to the same conditions aa other 
(lovernment servants under the Indian Service Leave Rule.s. An 
addition to cover this ca.se has, therefore, been made to Fundamental 
lltile 77 (c) and the special rules in this article have lieeii omitted. 


ClIAFTEa XXVII. 

Article 667 . — This article reproduces the provisions of rules made 
under another section of the Act and has, therefore, not been repro- 
duced in the Fundamental Rules. It is saved by Fundamental Hula 
94. 
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ArHetss ?5<?7.4 to SS9 , — Rules replacing these articles have recently 
been iaaiied as statutory rules under set'tion 118 of the Act. They 
have ttot^ therefore, been included in the Fuiulaiuental Rules, which 
are made under section fHiR. 

Article -—Clause of thi.s artu*le is taken from the A« t and 

in any case it relates to fwnsions. It is, therefon*, not re|irtMliic«*cl in 
the Fundamental Rules. Chime (h) also relates to t>ens]ons and will 
be considered when the pension rules are taken in htitul. 

Article 570. — Fundamental Rule 95 has l»een so wordeil as to 
include the Bishops here concerned in the definition of Chaplains for 
the purposes of the leave rules. 

Article$ 571 and It is iinnec'essary to repnaiiice these ri|tes 

of allowance in the Fundamental Rules. They are additions to the 
pay of certain s|iecified posts, and should In* iind tided in the manuals 
of appointments of the Audit (Ifhrers ctmcertied. 

Articles 57%3 to 575. — The o|>eralive part of these articles mav W 
incdudefi in the Spe<‘iiil litmve Rtiles for rhiiplaitis (.«rv m»te tui sHicies 
580 to 597 Ih»1ow) and tit the Pension Rules. 

Arfictcs 577 to 579 have already Wen can«‘elled. 

Articles 5S0 to 597. — It 8<*enis uiinecessary to lepiotiijce in the 
Fundaineiitnl Rules the detailed rules as to rhaplaiiis' leave, which 
w’ould nieufi includinpr a referen<*e t(» privileire leav<^ itnd the various 
kinds of furlougrh w*hiidt have Wen aWlished. It seems suOicieiit to 
leave it to the Secretary of State in (Vmiicil to fiaiiie rules, and this 
is done in Fundainentaf Rule 95. 

Article 59S. — The relevant portion of this niticli* is n pioiimed in 
the note under Fundamental Rule 14, wliich says, in efteci, that a 
f^hnplain who has taken a home Wnefice w*ill lose his lien on his 
iTidian appoinlinent as soon as his leave ends. The pifHiMlute |H>ition 
of this article is omitted, and clause in) is c<»vered by the general 
rule in Fuiidaniental Rule (iO. 

Articles 599 and 599 A, — These are rules dealini; with peiiHidim, 
and have therefore not lieen included in the Fuiidaniental Rule'-. 

.4r/fWc fdtft. — This article has been omitted, and the Fhapliiin*' left 
to come under the ordinary rule in Fuiidniiiental Kule otioM. in 
accordance with n^^’eiit orders of the Secretary of State. 

Article 50 J . — This article is rephued hy the general lule in 
Fundamental Rule 86. ^ 

Article 501 A. — The provisions of this aiiiile !ua> la* left tf» W 
prescriWd as part of the travelliiitr ullowan<'c rule« by local fioverii- 
ments. The Oovemor-Oeneral in (V»uncil can. if necessary, direct 
their prescription, as ecclesiastical administration is a central Huliject. 

PassaffCt rules framed bv the Secretary of State are incorf»orated 
under Fundamental Rule 44. Article. 1)01 A and 1128. Civil Service 
Regulations, have at the same time lieen repeated, (ffoveniment of 
India, Finance Department, No. F.-2fl0-I-r.S.R . — 2o, dated the IHth 
Decent Wr I925.> 

Articles 502 and 503.--lhrm allowances may W left to ba al lb»v. 
ernments to fix, under their ordinary' iwwers, subject to any friiidan^ 
which the Oovemor-General may wish to «rtve as indicated in the 
prtwiing note. ^ 
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Article 604.— li h uuncK'^iMary to inoludi^ the provisions of this 
artii'le in the Ftinclamenial Hules. It merely states that the ordinary 
rules apjdy. 

Article flO'j . — The sulistanee of this article is cjovered by Funda- 
mental Utile J(K) (a) (it), with the omission of the reference to special 
leave, W’hich ceuses to exist under the Fundamental Rules. 

Mote 1 under this article has been omitted, in view of the removal 
of all restrictions ujmui the intervals between periods of leave. 

Note 2 under the article has similarly l>een omitted, seeinif that 
the Government servants concerned will get joining time under the 
new rules, which apply to all Government servants in civil employ. 

Article 606. — This is covered by Fundamental Rule 100 {a) (t). 

Note 1 under the article is unnecessary, as the new rules apply to 
all persons in civil employ. 

Note 2. — Combination of leave is {permitted bv Fundamental Rule 
1(K) On (iV). 

Note 3 has been omitted. It can, if considered nec^essary, be 
issued as a specu*al rule under Fundamental Rule 2. 

Article 607. — This is covered by the general wording of Funda- 
mental Rule 1(M) (a). The rule under the article has tieen omitted, 
seeing Unit a lien on an acting appointment now ceases to exist. 

Article 60S. — This is covered by Fundamental Rule 100. 

Article 609. — The substance of this article is covered by the note 
under Fundamental Rule 107 (h). 

Article 610. — This will lie covered by the general rule in Funda- 
mental Rule 8(i. 

Article 611 has been omitted as being a rule of procedure only, 
which can be issued as an audit instruction. 

Article 612. — Clause (o) apfiears as Fundamental Rule 66 (c) (ri) 
(4). The note under it has b<^n omitted as containing administrative 
instructions only. 

("louse (h) should be issued as an audit instruction. The exoe^ton 
under it has been included in its latest shape in Fundamental Rule 
66 (v) (rf) (1). 

Article 613. — Clauses (a) and (6) have been included in rule 86 
(c) (cf) (1) and (2). i^lause (c) is in clause (r) (rt) (4) of the same 
rule. 

Article 614. — This provision has not been included in the Funda- 
mental Rules, since in actual practice a ColoneFs allowance is not 
earned until long after retirement fn>m civil employ. 

Article 615. — Powers of dismissal will he dealt with in other rules 
to lie framed under section 96B of the Act. The se<‘ond sentence of 
this article is included in Fundamental Rule 56 (c) (ir) and (vi) (3). 

Article 616. — The substance of this article appears in Fundamental 
Rule 56 (r) (ri> (3). 
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Article 617,— This hat been omitted for the reasomi eiven in the 
note on article 614. 

Article 6 IS has already been cancel le<l. 

Artjcle (#f) and (h) are included in Pundutnenial 

Kule '*i6 (c) (rt) with the oitiis^ton of the reference to 1 of 

Chief Engineers, which has lieen alK>lished. The last m^ntence of 
clause (h\ really amounts to an administrative instruction and has, 
therefore, been omitted. 

Clause (c) also contains an administrative instruction and has, 
therefore, been omitted. 

da use (d) has lieen omitted as unneressar>\ The rules will 
naturally apply to the officers tNincerned. 

The note under the article can 1 h* issued as an audit instruction. 

Article 620 , — This has Wen replaced liy the general rule in Fun- 
damental Rule 86. 


riiAPTKii XXIX. 

Article 62 J . — This article has Wen omitted, as no o6if*ers «»f the 
Army Veterinary Department will in future W np|Munted tii (»ffici»te 
in the Civil Veterinary Department, 

Article 622. — Clause (a) has Wen omitted, as it merely slates tha 
ordinary method of calcmiatiiig half pay. In view of other privileges 
conceded, the officers concerned may. like other ser\'ices, Iw reipiired 
to draw half average pay on leave. 

Clause {h) and note 1 under it are reprodui’ed in the iit»te under 
Fundamental Rule 61 (a) (i). The first part of unfr 2 is covered by 
the substantive jnirtion of the same rule, ami the second part of note 
2 and the w'hole of note 3 follow naturally from the ordinary rules. 

Articles 623 to These will W included in the pension rules. 


CHAlTfCR XXX. 

Article 627 , — As will 1m» seen fmiri the folhiwiiig notes, it is c<in- 
sidered unnecesstiry to maintain in the Fundainenlal Rules sfiecial 
rules for the classes of (loverninent servants concerned. 

Articles 628 to These articles deal with the dais c»f coiii- 

iiieucement of service, which is of )nijK»rtance tor |M-nsion purjioses 
only. They have, therefore. Wen omitted. 

Article This merely applies the ordinary rule^ and it has, 

therefore, been omitted. 

Article 634.— In rule 75 of the Fundamental Rules, which is appli- 
cable to all civil services in India, the isiwer of laying down rules for 
the admission of officers .to the spe< ial leave rules has n left to tfie 
Secretary of State in Council. 

Artirlet fi.%5 to WV.— The** nre purelv p.nM«n regulation*. They 
have, therefore, been omitted fmm the Ftmduniental Kule* and will 
be coneidered in I'onnection with the pension rule*. 

Article 64-j hn* already been lancelled. 



Apptndlix Itoi S 246 

Article 646, — Thi§ ha« been omitted, a§ the appointment concerned 
has already creased to exist. 

Article /fr/r.— Reappointment in cases of this kind can under 
prei^nt rej^ulations be sanctioned, and the rule is, therefore, not of 
sufficient importance to call for incorporation in the Fundamental 
Buies. 

Article 648 . — As article 647 has been omitted, this article also 
becomes unnecessary. 

Article 649 . — The first part of this article is included in the rules 
as to dismisKal, which have i>cen made separately. 

The second part of the artic le has been included in Fundamental 
Rule 66 (r) (iv). 

Article 660 . — The substance of this article is repeated in Funda- 
mental Rule 6(5 (c) (r). 


t^HAPTKK XXXI. 

Article 661. — This list of officers is re]>eutcd in Fuiulamentul Rule 

99 . 

Article 662. — This states an obvious fact, and is. therefore, not 
repeated in the rules. 

Article 663 . — Throughout the Fundamental Rules the requirement 
that there should he no extra expense to (ioverninent has Wen omitted, 
as it is thought that this is a matter which may properlj^^ he left to 
local (iovernitients. This article has, therefore, been omitted. 

Article 664. — This is reproiluced in Fundamental Rule 99. 

Articles 666 find 666. — The powers given to local (lovernments by 
Fundutiienlul Rule 10^1 will enable them to frame all net‘e»8aiy rules 
of this kind. The article is, therefore, omitted. 

Article 667 has Wen omitted, as the Im'al Governments can fix the 
pay c»f 8uc*h officHTs under their ordinary powers. 

Article 668. — The fact re<*orded in this article follows as a matter 
of cMtirse from Fuiidaiiieiital Rule 86. 


• Chapter XXXII. 

Articles 669 and 66tl are of imtmrtance for pension purposes only. 
They have, therefore, lHH*n omitted fiuiii the Fundamental Rules. 

Article 661. — These rules will W made by the Oo\*ernor-Qeneral 
in Council, acting as a l«K*al Government in relation to a central ser- 
vice, under Fundamental Rule 101. 

.Artivle 662 need not W reproduced, as it applies the ordinary rules. 

Articles 663 atid 664 . — These rules depart in so many respects 
fium the ordinary leave rules, as now drafted, that it is consioered 
undesirable to repeat them at length in the Fundamental Rules. It 
is considered that they should W laid down as s^ial rules under 
Fundamental Rule 2 by the Oovemor-Oeneral in Council. 



Article — See note on article 661. 

Ariitle 666 —These rules ran W made by the (Sovernor-lteuerttl 
in Coimcil under the powers conferred upon him hv Fuiida lettlul 
Rule 103 (e). 

Article 667. — See note on articles 64 to ii6. 

Ariicle$ 66tS ami 660 are omitted, as roiitaiuin^ pension rt^^ulutions 
only. 


Chapter XXXIII. 

Ariicle 670 . — The note under Fundaiiieiihil Rule Jt CJ) leaves it to 
the SfMTetary of State U> fix such rates i\s are presrrilied in this article. 

Articles 671 to 677 . — The Secretary of State has nN'eiitly sanctioned 
the application of the European Service Jjeave Rules to the Benicnl 
Pilot Serriee as a whole. 

Ihese articles are, therefore, obsolete and have hecn omitted. 

Articles 67S to All these ileal with pensions and faiiiiU pen- 

sions and have, therefore, U'eri omitted from the Fiiiiilaitientnl Itules. 


( HAI-IKKS XXXIV TO XXX vir. 

.Articles 603 to 727 . — All these contain special rules as to the 
leave and acting nIlow*Hnces ndmissihle to certain grades of fi/diie 
subordinates. It is considered that, if the local (iovernments < on- 
eerned desire to lontiuue to apply any of these sp«‘rial rules, they 
should make rules under Fiindaineiitai Rule V. 


Chapter XXXVIII. 

.4r//(7€jf 72S to 740 . — With the exception of article all these 

articles deal with a special class of pensi<»n, and will be repriMliiced in 
the pension rules. Article 733, which deals with wound leave, has 
l»een replaced by Fundamental Rule which has been drafted in 
accordance with the redraft recently received ln»in the India Oflice. 


Chapter XXXIX. 

Article 7^K \. — The substance of this article hws In-en reproduced 
ill Fundamental Rule lOf). It w*ould obviously Im* out •»! the ciuestion 
to attempt to revise existing contracts with fondgn einplovers in 
accordance with the new rules. 

Article 74011 . — Thia article hae been omitted fnim the Funda- 
mental Rules. In this chapter, as throughout the rules, the actual 
powers possessed by the fiovernment of India ami the bwal (fovern- 
ments are set forth, and it is understood that any powers not S4> set 
forth are reserved to the Secretary of State in ('ouncil. . 
allowances are concerned, this has been expressly stated in the amlit 
resolution wl^ch is appended as a schedule to rules made unuer 
•ection 45A of the Act. 



248 


Article 760, — It hae been found jpoMible in the new rules to omit 
the (list 1 Dirt lou between forei^ eervic^ of the first and of the second 
kind. I he principle underlyinip the Foreign Service Kules is that, 
when an officer of Government is lent for work for which he is paid 
fitim funds other than general revenues, contributions should be levied 
for leave and jiension. The question whether Government manages 
the funds or not does not appear to affect this p()sition. Article 760 
has, therefore, l>een omitted altogether and one kind only of foreign 
servi(/e introduced. 

.irfir/c 7o/.— The Fundamental Buies will not deal at all a^ith 
rules of discipline and other similar regulations. These have been 
treated in another pririion of the rules under sec*tion %B of the \ct. 
The substance of article 751 has, therefore, Wen omitted. 

Artivlr — This has Wen replaced by the rather more gi^neral 

provision ill rule 113 of the Fundamental Rules. It is thought that 
the principles stated in that rule arc sufficient for practical purposes. 
Fuiidameiita) Uules LHi and 113 pro\*ide for the lust sentence of article 
752. 

ArtivU 7*W. — This has Wen i^produced with slight verbal altera* 
lions in rule 120. 

Artivle 70*/. — i’his has Weii reproduced in rule 121. 

Artirlf 7>7S , — This article, as it stands at present, deals with 
several different subjects which do not form an entirely suitable com- 
bination. 'rh(*y have, therefore, been separated and taken to the 
appropriate parts of the new rules. 

The main portion of elau$e (a\ is provided for in Fundamental 
Kuie 113, while the retention of a lien is secured bv Fundamental 
iiiiie 14. 

Clause (h) has been rew’orded in rule 125. In order to simplify 
pi'ficediin*, the specifications contained in the second and third 
paragraphs of this clause have Wen omitted and the date of reversion 
lias Wen left to W settled by the Im-al (loveniineiit <»ii whose estab- 
iiihnient the foreign servant is borne. Thi.s seemed desirable in view, 
uiiiong other considerations, of the difficulty of intei*preting the 
meaning of the w«>rd I'ontrol ” in these piiragi*aphs. 

Article 7«56‘, — The latter pari of rule 114 allows the sanctioning 
authority, subject to any restrictions which the Oovenior-Oeiienil in 
(%Miiicil may by general order iin|Mise, to fix all these details in con- 
sultation with the foreign employer. This seems to W sufficient. 

Article 747, — This tirihde has been reproduc»ed, with a change in 
wording to suit the new conditions, in rule 124. 

Article 7SS . — This article ('omhines two provigions whic-h are better 
sepiirated. The date of coinniencement of foreim sendee has accord- 
ingly W(*n provided for at the Wginniniir <^f rule 114 aud the date of 
reversion in rule 125. No mention has Wen made of travelling allow- 
ance, as airmattera in connection with such allowance are left for the 
decision of local Governments. 

Article 749, — This article will W more suitably included in the 
pension rules, and it has accordingly been omitted from the Funda- 
mental Rules. 

Article 760 , — This contains a rule of procedure which would be 
out of place in the Fundamental Rules, and it has accordingly been 
omitted. It ma 3 * W issued as an audit instruction. 
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INh t 


•oi. Fu.iSiraiS' Hik'ra'h iTtlv. iis 

r/aiue 0) of the article has lieen reproduced iu rule 11” 

2 diH*8 not <Kni 1 with forci^fti 

4rffc/e The su^tance of th» article has lieen repmhiccd in 

rule 111 with aonre slif^lit chanifea in wordiiiff. 

r/tr note has been omitted as lieing merely explanntoiy. 

Athvles tS:i anti 76V.-~The niaitterH of which those articles treat 
form the subject of rules 110 iM uiui 114 of Fumluimiital Kules It 
IS recuKiiisecl that the (ioveriiiiiem of liulia imiv desire t.» iiiiniitaiii a 
large measure of contrcd over tiaiisfiMs to foieigh service, iMiitieularlv 
in the ease of senico in important Indian States which are in dir*>\ 
relation with the Ooveriuiieiit of India. It doi*s not, licmever -cem 
neces^ry to embody in the Fundamental Rules all the minute details 
siieoihed in articles 7fJ‘l and 7(i4. It is considered suHicient to give 
the (Yovernor-tleneral in Foum il power to make subsidiiirv leirulti- 
tions. 


Artich r<»v;.-~ This article has Iwmmi somewhat reworded in rule llfi. 
The finly niateiial c hange is contaiiicMl in the last sentence of that 
rule, under whicdi contributions will not W payable during the leave. 
The rates of c*ontributioiis to Im* levied are now Uung recalculated oii 
the assuiiiption that they will not be levied during leave. 

Artivlrs 7M to 770 , — The rules fixing the aniocint of contributiona 
im* now' under revision, and some considerable time may ebipne Wfore 
the new rules are finally dcaided. It, therefore, secuiis desirable to 
make no attempts to set forth the rates in the ruli*s but to leave them, 
under the terms of rule 1 17. to la* fixed by the I loveriior-tfeneral in 
(’oumdl. This procedure will incidentullv tacilitale the making of 
any c*hnnge.s which may la* cc^nsidered desirable in future. 

.*1rffV7c 77 J has lieen reproduc-ed in Funduiiiental Rule 118. 

Article 772 . — Here a c'onsiderable devedution of [lowcr lias lieen made 
in rub? llfl by giving Icn-al (foverniiients fsiwer to remit c'ontributions. 
The devolution is, however, restricted by the gimeral rule-making 
poweiw reserved to the (lovernor-fieneral in Founcul. 

*4r#t>/pjr 77.3 ond 774 . — These f'ontain rules of procedure only and 
they have, therefore, lieen omitted fnim the Fundamental Itiilea. 

Article 775 , — A simpler rule ha.s lieen laid down in the latter part 
of rule 115. 

Article 776 . — The greater part of this article consists of rules of 
pro(*edure. As for the rest, rule I HI (5) gives IcK-al Govern ment* 
fiow'ers to premTibe the rate of interest to la* levied on overdue* c*ontri- 
butiona, and this seems sufficient. 

Article 777 , — This is covered by the general rule 12?. 

Article 77*V.— The first part of this article is covered by rule V22. 
The sec-ond part crontains rules of proceduie and administrative ins- 
tructions whi<^h it is considered unneeeiMiry fo reprcaluce tn the 

Fundamentid BuIm. 



Article 779 . — This article becomee uniiecesBary, ae the diatinction 
between the two kinds of forei|r& service fias been abandoned. 

Article 7H0 . — This consists mainly of rules of procedure and it has, 
therefore, lieen omitted. The rules as to grant of leave can be made 
by local Governments under Fundamental Rule G6. 

Article 781 . — This has been reproduced with some changes in 
wording in rule 12*i. The iHirtion of the article which deals with 
procedure has Iieen omitted. 

Article 782 . — This article has l>een omitted, as it is thought that 
a case of the kind coiitemplaied should now come under the ordinary 
rules. 


CUAFTEE XLI. 

Article 783 . — The substance of this article has been reproduced in 
rule 127, but full powers have lieen given to local Governments to 
remit contributions. 

Articlei 784 to 793 have already been cancelled. 


(’IIAITEH XLII. 

Articles 796 to Stt9 deal with fiensions, and have therefore been 
omitted froju the Fundamental Rules. 

Articles SIO to 813 . — These have lieeii replaced by the simple riih‘s 
in Fuiiduniental Rules 128 to ld(K There is still a certain uuiiiIk'i 
of local funds which are administered by Government. The Funda- 
iiienta! Rules propose to treat the employes of all such funds as Gov- 
ernment .servants proper. The employes of local funds which 
are not administered by Government are not Government 
servants, and the Fundamental RuUmi therefore make no mention of 
them ; but Government servants transferred to service paid from such 
funds are treated as in foreign service. 


Chaptee XLII I. 

ArtieUs 813 to 824 . — Rule 74 of the Fundamental Rules gives 
IcK^^al Goveminent power to issue these rules of |>rocedare, subje^ to 
any instructions which the Auditor-General may issue in the interests 
of efficiency and uniformity of audit. 


Chaptee XLIV. 

Articles 823 to S27 . — ^Kule 74 of the Fundamental Rules gives 
local Governments power to issue these rules of procedure, subject to 
any instructions which the Auditor-General may issue ip the interests 
of efficiency and uniformity of audit. 
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is an administrative instruotiou 
not be included in the Fundamental Rules. 


which need 


.4rltW<!r 827B to Sj3S. — These have been cmiitted as t ontainina 
rules of prcK'edure only— w note on articles 815 to 8iM. 

.4rlic/e 83f ^- — It does not seem necessary to state this fat‘i in the 
Fundamental Rules. In the absence of s|HM’ifir provision tt» the ion- 
tniry, it would seem to follow from the ordinary rule, 

.4rf#V7e 84f ), — It seems unnecessary to retain thin M*stihtion. 
liocal Governments ran always enforce it by administrative c»ideri 
The article has, therefore, Wen omitted. 


Artich 84L — This article defines the authorities bv whom leave 
may W Krnnf^d, and it is replaced in the Fundameiitai Rule- liy the 
ruie-makin|7 power ^yen t<i local Governments hy rule tUI / The 
report by the audit office is a matter of piiMeilure. and will Ih* met by 
rules made by the Auditor-tieneral and the local (niverninetits under 
rule 74. 


Article S42. — This can W laid down by tin* Auditoi>t teiierui as 
parts of the procedure for the irrant of leave. 

.4r/b7e S4 *}. — The pnivisiuns of this article can be laid down as a 
rule by local Governments iimler Fundamental Hub* (JlJ. 

Article» 844 ami 84*1 have already Wen ciiiicelbMi. 

Artirlen 846 to 8*ltt, — The.se rules can W made either by the Secre- 
tary of State under Fundamental Rule 95 or by b«al (b»verninent« 
under Fundamental Rule lib. Tliey need not appear in the Fundai- 
mental Rules. 

Articles S‘lt oml 8^52. — These contain matters of pioe«*dtite onl\ and 
have, therefore. Wen omitted. They will be covereil by the Miles and 
instructions bir which Fundaineiital Hub* 74 proviile>. 

Article iVJ/J has already Wen cancelled. 

Article 864, — See note on articles 84b to 850. 

Articlen 865 to 861. — These also will he covered by the Mile'* and 
instruction.s mentioned in Fundamental Rule 74. 


riiArTKR XI/V. ^ 

Article 862,— Ihe; pnivisions of this artiele have In-en rejdaced by 
those of Fundamental Rules 91 and 

Arficlen 86:1 to 867, — See note on article* 8*55 to 8b 1. 

Article This is replaced by rule 91. 

Article 869.— The (lovernor-Oeneral in Counc il will Iny <l«wn rttl« 
of this kind. See Fundamental Rule 74 (h). 

Article 870 has already been cancelled. 

ArtieUu 871 to 873 hare been omitted as rontaining roles of p»* 
cedars— ^ee note on articles 865 to 861. 


17 
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Chaftkh XLTI. 

sArtidei H74 to S7G have been omitted containing rules of 
procedure. 

Artivle S77 . — The substance of this article can be issued as an 
audit instruction. 

Artiden S7H to ff04. — See note on articles 855 to 861. 


ClIACTKM.S XLVII TO L. 

Artidr.i to Ui)4 . — All these relate to pensions and have, there- 
fore, Iweii omitted from the Fundamental liules. The majority of 
tliein are what they profess to 1 h‘, rules of proc‘edure only. Such 
niiicdes as 01 H and which contain matter of iiiiportuiice, will be 

incfirporated in the main pension rules. 


ClIACTKRS LI TO I.VII. 

Artidf* — The definitioii has been taken to Fundamental Rule 

9 and the fundamental principle stated in the article to Funda- 
mental Rule 44. 

Articles to lido have lieen omitted. They contain the detailed 
rules I'egardifig travelling allowTince, which the Fundamental Rules 
leave to Iw laid dow’ii in future by local Governments or, in the case 
of (fovernment sen'ants under his administrative control, by the 
Ooveriioi -General in Council. 


Aprr.NDicKs. 

Apftcntiijr I becomes unnecessai'y in view’ of the power of delega- 
tion ctinferred upon local Governments by Fundamental Rule 6. 

Appcmlircs lA iiml 2 have lieen cain’elled. 

Appcntliur ii refers to prwedure only. 

Apf*ctoli,r 4 becomes unnwesaary, in view of the new* rules regard- 
ing the pay of acting otticers. 

Appendix 4A. — All the matters treated in this appendix are 
covered by the pow'ers now given to local Governments in this connec- 
tion. 

Appentlix o has already l>een cancelled. 

Appvnflix ih — All the allowances mentioned in this appendix can 
now l>e given by the local Governments under the powers conferred 
ufKUi them by tlie Fundamental Rules. 

Appendix dA is rendered unnecessary by the powers given to local 
Governments in Fundamental Rule 105 (rf>, read with Fundamental 
Rule 106, of giving joining time in the cases with which the 
appendix deals. 
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Appeiulix 7 has already been cancelled. 

Amfemiicei 7A to JO deal with pensionary* matters and will be 
consiomd in roiine<*tion with the pension rules. 

AjMndijt II , — The rules contained in this appendix will be issued 
a$ rules made by the Sec retary* of State in t'ouneil under Fundamental 
Rule 16. 

ApfMenfticet 12 to 14 have already l>een cancelled. 

Appendix 7J. — This will be issued as a rule made by the Secre- 
tary of State in Counc il under Fundamental Rule 91. 

Api}e§%d%x 16 has already been cancelled. 

Appem/ters J6A to 27, — All these relate to t ravel liiijfT allowances 
and will W issued, if at all. by baal (rovernments in future. 

Appendix 2S coiitaiiis rules framed under other s«*cth»ns of the 
Act and need not. therebue, Ih» reprodined in the Fundntneiita) Kules. 

Appendix 20 has already been cancelled. 

Appendix relates t<» travelling: alb>wanee. The necessaiy « des 
will 1 h* issued by local (foverniiieiits <*r the Ctovernordieneial in 
('ouneil, as the rase may In*, uiobo- the p*nvers miifeircd by Fuiida* 
mental Rule 44. 

Appendix ill. — The lulo in this appendix <*an be laid ilowii by the 
ifovernor-tteneral in C(»uiicil under the powers eonfeni'd upiui him by 
Fuiidatnetital Rule 114. 

Appendix iyj , — The rules in this apfaMidix will la' eovered hy the 
orders issued hv the Secretary of State in Council under Fundiirnental 
Rule 84. 

Appendix — 1'he ( f(»veriiiMent t>f India can issue sudi lists a# 
these, fV»r the ^uidaix'e of Audit t Officers and b»cfil (Jov ernmeiits. The 
contracts of the otficers concerned w ill usually' show what is the j>eriod 
of probation and, if not, it will la» lor the (iovernor-tirneral in 
Council to interpret the rules nmler Funilaiiiental Rule 8. 
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APPENDIX No, 3 

[r. fli. 0 

Rotohitloii. 

Simla, the *5th Jyly lU2i. 

No. ISHEst . — In eseiriiM! of the powem fonterred hy section 96B 
(2) of the Oovernment of India Act^ the Secretary of State for India 
in (*<iuncil has l>een pleased to make the following rules rep-nlatmy the 
grant of overseas yiay to meinl^ers of services or to holders of posts for 
which he has sanctioned such pay. 

2. The Secretary of State in Council has decided that these rules 
shall have effect from the 3rd January 1921. and that the principles 
laid down in the rules shall he applied retrospectively from the dates 
on which oversea* pay came into force for the various sen-ices or posts 
concerned. The object of the grant of retn>spective effint is to place 
the grant of overseas pay on a uniform basis from its inception. An 
officer not entitled to overseas pay under these rules will not, however, 
lie requinnl to refund any amounts which he may have drawn in good 
faith. 

3. It will be observed that under the rules an officer who has been 
prc»moted to an Imperial Service from a provincial or suhonlinate 
service or from an outsiile post and is of non -Asiatic domicile is 
entitled, subject to the proviso in rule 1 (/M. to f^verseas pay from the 
date on which he became a memlier <»f the service. It has been 
decided that an officer who is admitted to an Imperial Service by 
promotion should become a memlier of that service in all respects and 
that there is no valid reason why he should Ih* treated diffeiently. 
in respect of overseas pay, from members of the servire lei-niited from 
other sources. This decision will nc»t. however, supersede that 
eti)lK)died in clause (/) of the Home Department Kesolution No. 12t>(*, 
dated the 24th June 1929, because Provincial Civil Service Officers on 
appointineiit to h«dd listed Indian Civil Service posts do not become 
members of the Indian Civil Servi<*e; they remain members of the 
Provincial Civil Service and it is considered that the i»ay fixed for 
them is n fair remuneration independently of overseas pay. 

OvFRSF.As Pay. 

1. Overseas pay at the rate or rates sanctioned for a particular 
service or i>ost may be drawn by the following classes of officers ser- 
ving in ^uch service or holding such post, namely: — 

(o) any officer having nt the date of his appointment^ to such 
service or post his domicile elsewhere than in Asia; 
Provided that no such officer shall be entitled to this concession 
who, prior to such appointment, has for the purpose of his 
appointment to any office under the Government or of the 
conferment upon him by the Government of any scholor- 
.•<hip, einoluineiit.** or other privilege, claimed or been 
deemed to be a native of India; 

(h) any officer having at the dote of his appointment his domicile 
in Asia, to whom this concession has l>een extended by any 
general or special order of the Secretary of State in 
Council. 
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i For the purposes of thew rules, the doiuirile of « person shall 
^ determined m aorordante urith the provisions set out in the Sche- 
dule to these rules: 


Provided that a person who was Itorn and has »>een edu.ated 
exrlusivei.v in Asia, and has not resided out of Asia for ii total period 
exeeedinK 6 months, shall Im* deemed to have his domicile in Asia. 

3. No officer who afler his appointment to a si-rvire or inist 
ar<iuires a new domicile shall therehv lose his riulit to or liei'ome 
entitleil to overseas pay. 

4. If any question ari*ies uk to the doinif ile of any otiieer at the 

time of his apixiiiitimiit, the ileeii^ioii thi^ieon of the Seiretarv of 
State in (%*unril in the rave of |»etsoit4 appointeil h\ hiin, of the 
(ioveMior-t leneral in (*<iuni'i) in the eat^e *»f ap}Mijitteil liy him, 

or of the local (h.>\>ri(tiient in the ru'ie t»f fH»i>ifin»^ appfiinted hy them, 
tihaii he final. 


TIIK SC'lIKDrLK. 

for fht 1 h ti rminatioo of iPomirtir. 

1, A person can have only one domicile. 

2. The domicile <»f orifrin of every ya^ison of lefritiiiiate hirth ii 
in the country in which at the time ot hi** hirth hi*< father %va« domi- 
ciled, or, if he is a fioHthiiinous child, in the country in which hii 
father wan domiciled at tlie time of the father's death. 

•1. The domicile <if origin <»f an illegitimate child is in the 
('ountrv in which at the time id his hirth hin mother wum doniicih*d. 

4. The domicile of oti^Mii prevails until a new thuiiicile hio* lM*en 
acquired, and a new domicile f'oiitinues until the hornier domicile haa 
lieen rt*suiiied or anf»ther has lit>en ac<}uiied. 

o. (li A pet'siiti acquires a new domicile hv taking up hiw fixed 
habitation in a <iiuntiy which is not that of htn domicile of ori^iriii. 

Any |M*rson may, if the law of any country so provideii, and 
nuhject to any such provinioiifi, acquit e a ihonicile in that country by 
making, in accoidame with the said provisions, a declaration of hit* 
de«*ire Ui acquire su« h «h»micile. 

fisplatifftton /. — A fierson it* not to In* considered as hnvinir taVeii 
hiH fixed haliitatifin in a country merely hy reawui of liii^ 
there in HIm Majesty's civil or military »*ervice fir in the exen i»e of 
any profe»j>»ion «»r calling. 

Ejrpta tuition *J . — A jterson doeti not acquire a new lioiiiicile in any 
country merely hy reanim of rei*iding at* part of the fniiiily or a 
iiervant of any Aiiihassador, ( oiisul, or other representative of the 
Ooverniiient of another country. 

6. The domicile of a ,mi nor follows the domicile of the parent 
from whom he deri^'e^ his* *lomicile of origin : 

Provided that the domicile of a minor doet* not change with that 
of his parent if the minor it* married rir holds any^ office or employ* 
ment in the service of Hi« Majesty or h;i«* set up with the consent of 
the parent in any distinct businesa. 
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7. After marriage a woman acquires the domicile of her husband 
it she had not the same domicile hefore and her domicile during the 
marriage follows the domicile of her husband: 

Trovided that if the husband and wife are separated by the order 
of a (fiiiipetent court or if the husband is undergoing a sentence of 
transportation, the wife becomes capable oi acquiring an independent 
«^]omicile« 

•b. Save as otherwise provided above, a person cannot during 
minority acquire a new domicile. 

9. An insane person cannot acquire a new domicile in any other 
way than b.v his doinir ile following the domicile of another person. 
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APPENDIX 4 


ir. R. 44. t. R. n.) 

List of Permanont Monthly Travolling Allowonos. 


frnvHtiiMl 

htli^WRneo, 


Lani /fprymip- 

Sub-Deputy Collwlrtr Ntntinny^l in the inUtui uf KutiiUltA in iho tltnlnrl of 

Chittaftoug . 

Four Arninn. Chittagring Hill Trart-i 12 

Four Sub*Manag«*rH. Khiw TaIkiI MuliiHrxkre . . 25 

Talwiklam of Dawlkandi an*! C'hnixJpur m Tip|«t*rA for *« tnonihn in Ih*’ year 25 
Tahftiidam of Murminagar aiiii Faritl^anJ for t» luontli* in tho xear 25 

KhoA Mahai CircUt 

OflliHTM of Joyrmgoiw 1^1 Mohan. Aintah mikI Harifuim tn iho liiothrt o 

Hakanranj 75 

Kluut Maiuil Kanungo. Sirajcanj (from tht> 15th Atiifuwt to ih«- Uth Vovoni- 

lier) . . .15 

Khaa Mahal Kanurigo. Mirktitia (from the 15th .\uifutt to the !4tli Noveni* 
l.a.*rl • • . 4il 

Coloniaatiofi Offtc»?r, Hakaruaiij ..125 

Two Amin* emphiyt'^l on field work in eunneetion with the rt'vnoonal niirvey 

work in tlw ('hittagoiiL' Hill Tra' tH 12 


For*9t — 

Fon*iit Ii4*vrmie ColUn'tor* rnanagint; |»role<'t4i| fort^nin in lh«' Sun«larlM&ii» of 


the liakarganj diHiriet . 5il 

HangV’rn in eliarge of <ii>omj>ulmr and Si*iir*hnl linngei* m the DarjerlitiK 

DiviMion . . . .10 

HarifrerH in (diarge of Mahiildararn liurii;** of the lhir}<Hdin« l»j\ i**»on . 25 

(itntraf Administration — 

i 'omniumionerH of Diviaionn . . 250 

( l»i *lry dlMtrietn 5lt 

Sub ih'puty (.’ollrcdors t’lnfiloye I in < in river diAtn* tn. in< In Imv; l^tat at 

eirrk* work. lowam e . . 75 


l^u' and Justict — 

RegiAtrar. I*rwiifleiir‘y Magintrate n ('oiirt 


f*ofi>r — 

Sufierinterwlmt c*f the River I*i»liee, Reniral 

Aapuptant SufM*rint4>mierit nipj lie|Mity Snfi4Tint«»rideiii of the River Folir’e, 
llengal • • 

lriii{K*<’toni of tin* River Police, ikmval 
Sub-InapRHTtorv of iIh* River Police, ih-riirat 

AmuftAnt Sub-IiuifiecUirH and Hea<l f.V»njiiable« nf tla* River P«»Ii«m*. lieni^al 
Oiriatabliw of the River Polie<'. Ikmgal . . 


150 

pNI 

50 

15 

7 

5 


^MI,^<rUMiltl<atlno of diRtricts Into river »fwl df^ tlir |»ur|»MK' <if ft**-*! tf»v<vUtriE Mni* 

Oflk!er»:~ 


i>Mfricf and rw 6 dt>ir*<Mi. 



tUrer pftind, 

WlHik >'enr 

June n> OHidier 
iMtto 

JilOr I .» bdotirf 


June to bcfotat 


iHy jwruid. 


i<» dmj 

lNin« 

tt'lwjk year 

to May. 
M lwk y*'pr 
INttf}. 

r>«v» 

yfiveiiitirf t« May, 
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Katmof 

•Ikmace. 

Xduration — lU. 

The Inupc^ting Pamlit of the Primary Schoola within the South Suburban, 
Maniktola, CofMiipore-Chitpore, and Baranagar Munieipalitiea in the du- 
trict of 24-Pamnaa . . & 

Sub'lnapeetor of Brhoola, Bakarg^j (Boat allowance) 

Sub'Inapectoni of Hchoolii, Iia<*ca (Boat allowanr^) . . 

One Ifiduetrial Zenana OovemeM, Dacca 

Affrieuliure — 

Principal of tlie Veterinary College, on condition that he maintaina a four* 

McaUMi motor-car IfiO 

Aiwiittant Insfif^ctor of Smoke Nuiaancefi, Bengal 75 

Sufierintendent in cliargc* of tfie Government Agricultural Farma at Dacca. . 15 

Public Works Dtpartment — 

Superintending £ngine<*r, Preaidenc}* Circle, on condition that he maintains 

a motor-car in a comlition fit for travelling . . . . • . 150 

Irriffiition Deparlment — 

Tahaildar. (Vintai C’ircle, Canal Revenue Division. Midnapore . . 15 
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APPENDIX N*. S 

;F. R. M. t. t. 31.) 

List af GanvspsfiM sr Hovss AUsmnoss. 

Rptr »( 
*%mvry 
AUrKvmncTP 

Lond liPfW«ii9— Ra 

Four Sub-M«n4if^ni (providpd m horse ia Netuaily nmiritAinH) of thf* .!«]«< 
miiilMi and Majnainutha Estates in MicinafK>rp\luiiriet 25 

8uh-l>e|njly Colltfc*1orB and TattAiUiars of Falakata. Maituii^urt. Alipur, Jal' 

paifcuri . . . . 2d 

l*n:»batiaiuury Deputy Colleotor uii trainin^t m iIm* Survey atul Settlefnent 

Department. Mymetuiiii^h (prt>virlcHl a honn^ or a |KNiy ih a^'tually kepi) . . 3d 

Probationary* Suh-lh'puty (\»lle4't4>r <»fi tmiiiiiu; tn t)w Survey Aiid Settle- 
ment Defiartment* Mymertiuitfsh (pr(>vide«i a horse or a (wmy i« ai'iually 
kept) . . Jd 

Probate Deputy C-ollei‘tor. Calcutta ^ . Id<i 

Settlement Kanungoea . . 2d 

KxciM and Salt — 

SufH^rinteiHlenta of Kxf^iae anil Salt, ('aleutta. on eonditiitn tlmt ilii'y main 
tain a motor-ear carh— 

Two*aeateii car ld<i 

Four*aeaUHi car , . I *»d 

ProfN^eut tn^ ltiAfA»(*t<ini in Exciar* and Opium i*aaea, Calcutta 75 

ltiAp(H<t<»r of Excim* and Salt, C'alcutfa. cfnpl<»v«Hi in InMMri lion and IVtiH-tion 

Work . . ' 75 

8ub*lna)w*i^t4ini of Eiciw* luid Salt. CalctiUa. emplnyvnl m )tiN)M*f t)on and 

D(*t<H'tiofi Work .45 

lrrA|M'<*tfir in c)iar|;e of Kxciae lnu*llig«*rif'e llurnau Ofh<v 50 

Su|M*rintetwteiit, Uanja Mahal, Naoiraon, Kajahalit . ItMl 

lnA|ieetor, Itanja Mahal. Naoiftaori. Hajaliahi .1)0 

Suh’InAfiei'ior, (tanja .Mahal, Nao^aoii. Iiaj»lialii 3<» 

Petty Ofiifsms, («an|a Malial, Na<^afjn« Ka|«lfahi 5 

Peoria. <»anja Malial. Naiiifmin. Kaj«lmhi 2 

FortM — 

Forester in rliafge of Hindi Hill anil LebcaiK Park •• 

Karwni and Defnity Rangem in r ItamN' of Raii|;e« in N'ortliern li«*njtai (pr«» 
vioed a Ihith* or pony ia lu>pt t * — ^1 

Deputy Raf^tera and Foivateri in Norttiem Ik^nKal not in < liarice of Kannea 

(providnl a liufiNf or |K>iiy la kept| 3d 

Examiner of Outaide Aceounta, Calcutta, on csmdition that he mairitain* a 
motoT'car 

5ofl,— The Atknnuiee nui|r W ta ma ie d to Kt. IW) It thr rmr nuUnfained 1« a <»ar. 

taw amd JuMie ^ — 

Coroner of Calcutta . 36 

Pubbe Proaecutor, Calcutta . . , 50 

■fnil# • 

DefHity Superintendent* Cenltnl Jmii^ Alipore 35 
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BaUof 

onttfff ia ee 

•nomiMi. 


Polite — R*. 

Hu|)«riri(4mdent in cliaixr, I.ntf’lligfnce Bmnch« Criminal Invectigation D«- 
partimmi . . . . 150 

HuperinUrndent ol Police, Darr« and Howrah, on condition tfiat tliry main- 
tain nKitor-ram and that no otlier travelling allowance will bo admiasible 
for joiimevi* fceyond a radiiiN of 5 miles wlien tlie journey out and l^ek is 
complet4'd in one day . . . . ’ . . . . 100 

Nr»TK. — TI h” iillowftfir« insy lie Itirreawd to Rii. l.Mi If tlie car maintained In a l-neated one. 

Additional 8u|ierinU‘rident of Police. Dacca, on condition that he maintains 
a 2-tM^aie<i moi4»r-ear and tliat lie <ioes not draw any otlier travelling 
aWowaniH! lor twyoud a radius of 5 mdea trom \us lioadquartera, 

wWn l\w ‘pmn\ey imV and \>aeV ‘\a compVVed \n one day , . VVl 

AiNa'ialaTit ConuiViHaitn^erH. CaVeuWa . . . . 

D«»puty CommMoners. ('alcutta .... HHi 

Note •' In llie rmn* of an nfflrer wIki {truvidei lilmiadf aith a 4-Muited mr>tar*car I Is* all«ia‘anee may l>« 
Inereaaed to lU, ISO 

Deputy HiipiTtiitendent or AHsiMiant 8u|)eriiitendent in cliarge of the Dacca 
and Hoa’rah Town Polifo on roiiditioti that he inaintains a motor-car arid 
that he doea not draw any other travelling allowiinci* for joiirneya lieyond 
a rndiUH of 5 rnilca from liiM heiidfptarierK when the journey out and bai k 
IN cotiifiletctl in one day . . . . loit 

One friNfM^’pir atlacli«Hf to tin* PaaNfiort and Piuih De|)artinent of the Caleiitta 

Police . . . . . . . . . . . . 5o<fi) 

InafNH^iorN of the Cuicutta (*ity Polici* and other SulN^rdinate Police Ofltcem 
attaidunj to it whom the aliowani'i* may la? grant«*<l by the local Oovcni- 
merit . . . . . . . . . . 25(a) 

Sf*rK<*ani at litidg**- Pudge in the diNtriet of 24-Parganaa 25(a) 

Sub- liiH|icet ora. Caleiitta ('ity Potiei* .. .. .. .. 2i»(a) 

(а) .Vote. - \ll III***** allowame* nn* gnuit**d «*n imNliiriluii of a ccrflllrat** to tin* Hftsd that fircfMary 

tii«*aii» of i‘onv4*vaiM’r have lH*i*n maintain***!. Tlietr drawai duiins lt>avf> I* guvortHnl !•> tlir nil*** mad*' under 
Fundamental Itiile Uii. 

Amit'«|, Town, Pnii«<**'Utiiig ainl KeHi*r\e fns|NM*torH (irieluding Promn'uting 
liiN|M««*t<ir of tlie Knilw'iiy Pulk'C but n«it Cin'le Insfan'tom and thoM* 
nttai'heil to Traiiiiiig Collegi*. CoiwUiblea' Training SchiKiU and Railway 
and River Poliee) .. .. .. .. .. 

liiN|>**ctoi> iitifi Ollier .SulMinliiiate Polit'c OflicerH in the Crirniriai Irivt^tiga- 
H tuui De|inrtrtieiit to w'luirii tin* allow’aruv may be sanetioned by the lof*al 

(bivemriicfit .. .. .. .. .. 110(5) 

One ltis|M*4*tor of (he l)cUH*tive Dc|>artmeiit, Htiw*rah .. 30(6) 

Sergi*ants and Siit>-InH|>e<‘(orH (including thone einployiHl in tla* Finger Print 

liureau but not tluMN* attaclied to the Kailw’ay or River Police) . . 30(6) 

(б) Note I.— Thr aHnwanir la granted on the jirodiirtlun »( a certiorate that a horae is actually main- 
tained. It nus^ not le draa-n during Joining time. Its itrawal during leave la giivemed hy the rules made 
under Fundaniental Rulr li.i. IMhv Inapertora and guh-Inspectun and Aergeanta In mufamal towns may 
draw a eonveyanre allowance of iU. 10 a month on furnishing two certlflrates.ooe for mnlntalnlng a Mcycls 
lastsail of a iKme and anotlier to tire effect that the Superintendent of Poliee reoognlMa thb means of coo- 
weyance as siiflkleni ami sulUlde. Those in Calcinta (Including Sealdah and Allpore) and Howrah (Sadar) 
nmy draw a similar alltiwamv* of Rs. SU a month, aiildect to no condition. The HergeanU of the Dacca City 
Poliee hif whom hones are oralntalnetl at the cost of doverninent draw the allowanos subject to no oondRIon. 
The Inspect^ o( Dacca City Pollre for wlmm a horae Is maintniaed at the expenae of Gavernmeat draw 
oonveyaacr allowance of IU. 10 a month on eondltlon that they keep a bicycle. Siih-laspetdort on deputa- 
tion to the finger Print Itureau may draw cunvesrance allowance on the same scale as drawn by them pcerioos 
to their deputation. |in>vtd«Hl tlwy maintain conveyance In the distfict to which they are permanentty 
attached. 

Non 2.-~'Tlie ftsed conveyance alhfwaaca of Rs, ID drawn hy tlub-lnspectors of Police b not forfdhril 
wlwn dnihr aUowaace b drawn. 

Oirrle Inspectors. Howrah and Oolnbnri Circles . . 30 

Nine Hen«l Constables, Darjeeling (pony nllownnce) 30 

Pour Inspectors, Onminnl Investigntion Department . . < 30 

Three Sub-luspec^tors, Criminal Invwstigaiioa Department 30 
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Bata of 
eonwysBoe 
•UoVMMWt 


Folic«— oonold. 

For Biver Polk€ (Xarai^ngat^), 

Five Inspeotori . . 

Thirty-four Sub-InspoctorB . . 

Thirty-four H«od Coiuiiabl«ifl and AMiatant Sub-Ina|xxnoni 
Constablea 
Port and PUotagr — 

First Engineer and Shipwright •aSurv't^yor, Calcutta . . 

Second Engineer and Shjpwrighf-8ur%*«*>yor. Calcutta 
Third Engineer and Shipwright -Surveyor, (^alruttii . . 

Port OfReor. Calcutta 

Aiuiaiant Shipvtmg Master, Calcutta 

Banking Clerk of the Hnifu li Shippmg 

Agent for (Sovcniment ('oiisignineiit^. (.'ah titta 

Attsiatant Agf*nt for thivemtnenr 

Engineer aiul •Shipvrright Surwyor. ( 'httfiigt>tig 

InRIWM'ttng Staff of tho* Aijent f<»r <iMvrrniii*'iit C'oii-n.;inii«‘HtA, ( a)«‘Utta 

Heml 

Senior Suh*InMfn>'tor 
Junior Suh Ins|i«H<t(>r . . 

Overm»*‘r 


Ra, 


30 

13 


150 

J50 

100 

100 

30 

'^k 


ho 

lio 


43 

:iu 


Bdvralion- - 

ihrivtof of f*iibltr 1 nut ruction, Ikrngal, on rondifion IhsI lie k«*^*fwBn»l main* 

tains a iinUor e»r 1**<^ 

Ins|i»H’tn*«i»»‘'* of S'IiooIm. Iihci-a. UnjHliahi and <3ott«gong Ihvueo)^ 33 

Siih-rh%*iiiional Insfa-f tors of SJiiMjii. Caleiitia 33 

liui|WH‘tn«fiiM of Sf'hooU. I'n-MiiU'iicv and liunJwan hivttaions and K«ir>»|irMJt 

(itrls' S*‘hfK*ls, Itt^fiKal, provid***! she k»’i'|w» a tiiotor-car I**** 

Fnriri|i«], fk-ngal I"iiKin**»'nng on (omhtion that hr* ari>l mam 

taiiM a motor car 

Inji|iertor <*f Ktiri»|M<an S<ho«»l*, «nt/io»W «n f'ohutM jowraey iw t’ftifuMa 
and 0 uhurt»s . . 3o 

8ub-lna)aH'toni of SehfMiU. ( ah utta 3 m 

I*rinci|>al. Davit! Hare Tramirtg t.’olleift - . 

IrM|ieetor or Additional liisjaH’lor of Si-hf>oU in eliarg** t»| t at> otta S- h-ioU 33 

District lna|MV'tor of SrlitHiU. ('alrutia 33 

Insfiector of Iteaklenoe of M«*<lieal <V»lk-ge StiidenU in t'akutta . 3<.> 

Ciovemeaaea (thn^*) imgaged in llie mafnidion of gt-riaiia flaaar** at Da/ 3«» 
One Urdu Zenana <»o\*eniea», Dw'ca 3o 

AaMatacit Inafwctreaii of Sclaiols. I Nk * a and i omtila. each . 3^1 

Special Aaawtant Ifwfiei'treaH of SrhoftU. Cal«*utta 43 

One Itiapreiing Moulvie in Calcutta 13 

Pandit a. empkiyial for die iiiafietriKm of Patalialaa in M»im»'etiof> with tin* 
aeheme fw the admtiiiatratiofi of Primar> Kilmwiion tn t'alcutta . 3 

Sub-lnapecrtor of Scdioola. Sadar <,'in»kr. Hwrah fmihp-/«i to the eotvlitton 

that the maximum monthly allowance* of lU. 3M aanci e»ned m mit ex«awk*ii 13 
Aanftant Inapefdor of Sr'booU, Multaminadan. J-Mmation,. I*re«u<lei»ry 
Divinon . . 

fiuifieetnr of Reaklenee of Stielenta, Dmerm 

Two Oovera i ^Mw u Ilogra. one Zenana Oovemewi, Jal|iaifm, Tippera. 

Farklpur, Mt-menainig^, Rangpur. crhittagotig and Noakhali. eaeli - . 80 



AMMidiJi & 

-WWIPP . ^ 


Bateflf 


Medical — 

Medical Inspector, Emigrants, Calcutta (Inland Emigration) 

Assistant to the Civil Burgeon, 24-Paiganas 

Superintendent and Medical Officer of the Albert Victor Asylum for Lepers, 
Cobra, Calcutta * . . 


Assistant Burgeon in charge of the Police Ward of the Dacca Mitford Hos- 
pital (provided his rank is not higher than that of 3id gra^le Assistant 
Burgeon) 

Military H<ispital Assistant attached to Survey parties, Bengal (subject 
to tlie condition that in the place of fficed conveyance allowance, the usual 
daily allowance is admissible to them during the field season, and an in- 
creased rate of horse allowance at Rs. 15 per mensem during the recess) . • 

Bub-Assistant Hiirgeons plm^ in temfK>rary charge of a Civil Station in the 
absence of tlie (*ivil Surgeon of 24-Parganas from Headquarters on ins- 
pection duty for more than 7 montlis 


Public Health — 

Sriecial Irisf sector of Vaccination, Western Bengal 
Health Offli'er of the Port of Calcutta—^ 

Two-seaied car 
Four-s(*Hted car 

Assistant Director of Public Health for School Hygiene 
Me<Ucal Inspector of 8<^hools 
Me<lical Inspectress of Schools 


For Inspectors and Sub-lnspcH^tora of Va<*eination, tlie districts in the Presidency 
of Bengal ait* divideii into two classes, viz., {a) dry districts and (6) wet or 
river districts, thus — 


(а) Dry IHstricU — 

1. Burdwaii. 

2. Birbhutn. 

3. Bankura. 

4. MidnafKire. 

5. H (Highly. 

6. Na<lia. 

7. Murshidaliad. 

8. Rajshahi. 

17. 

(б) Wef or /ft err Dietrkte—w 

1 . Howrah. 

2. 24-Paigaiias, 

3. Jessore, 

4. Khulna. 

6. Dacca. 


9. Dina j pur. 

10. Jalpaiguri. 

11. Raiigpur. 

12. Bogra. 

13. Pahna. 

14. Malda. 

15. Darjeeling. 

Ifi. Chittagong. 

Tippera. 

6. Myo^singh. 

7. Farkipur. 

8. Bakaiganj. 

9. Noakhali. 

10. ChitUifong Hill Traota. 


2. In dry districts eac^h Inspector of Vaocination ia permitted to dmw^ 

(•) the travelling allowance admWble under the nilea for journeys 
by rail or steamer or boHi ; no m'.leage allowanoe is allowed ; 
(ti) a pony allowance of Rs. 20 per mensem when a pony is actually 
maintained ; 

(Hi) a daily allowance of annas It except in the Daijeeling*distriot 
whm Re. 1-8 is allowed. 


gggllg 8 i 5 588?? 



263 


Eatoet 

CvmwytBM 

ftUitvaacft. 


JSTeolf A— conoid. 

3. Each Su^lnspcctor ihoald draw trawllm^ and pony altowant'c a* in rule 
2(t) and {it) and a daily allowanc'c of annaa 8 exi'cpt in the Darjeeling din- 
tifet where Re. 1 if» allowed. 

4. In wet or river diKtrirta each Ina{)ertor of Vaee inati<»n i* entitliMi to 
mileage allowance w'ithoiit any restrietiona aa to the diittaiK'e irawlted. 
but eubject to the maximum of Ra. 4(k |M*r menmnn during tlM'» working 
aeaaon (October to March hint 1 of Rm. 20 |icr mcnmMii during ilie 
(April to September). 

3. Rule 4 also appliea to a S ih*ln<‘|iect'»r exen^pt timt tin* moxiinutii iiiih*iigvr 
allowance in liin caat* ia hmit<Hl to lia. 30 pt‘r menmun during the workitig 
aeaaon and Ra. 13 |ier TneiiM^m during the ret'tnw. 

Hon , — The niaxitiiiini lliiilt# pn^crilH*U In ru)r» 4 tiuil 6 lia\t> Un^n Incrcascil hy iwr cent, lo 
MM of CtUttaiaNig Hill Tram. 


Indutiries — 

Induatrial Engineer . . . . . . |<h) 

Klecdrical In«fH»<‘tor t<» the (hivcminent of Rengal 33 


MiactUaneous Dtparintent— 

Protoctor of Eniigrante and 8u|)erintendcnt of Emigration, (I'aleiitta . . 100 

Arms Act Inspector. (,*alciitta. for inH)iecting places. liccnHe*! ft>r the storage 

of petroleum and carbide of calcium in the town atid its sulnirlxi . . 30 

Arboricultural Exfiert, Ihmgal . . . . . . 30 

European AfniHtant CtanicncrH of (*inch<»na Plantation, Darjt'<*)ing . . 20 

Curator of the Loyd Botanical Danlcn at J>arje<ding . . . . 30 

AasMtant 8u)M>rintcndciit of the ('inchona Plantation. D»irj<*f>)irig . . 40 

Manager, Cinchona I’lantation. KufmH>ng, for maintaining two {K>riii*s . . 00 

Aasistant Manag<T, CifU'hona Plantation, KurM.*ong . . . . 30 


Chief Inepcotor of Ka< tori«. U-nBal . . | 


Inspectoni of Factories, Ik'iigal . . lOO 

Chief lnapei't<ir t»f .Smoke Nuitian<*«fa in Ihuigal hir 4*w*ated motor-car . , I.IO 

For Inspectloii ;>f fMrt<irl«»« wltuatH within a ra«llufi nf i n»He*fr-ni» iH’Sihiu^rtcni. mhjert to proflurtloD 
of a oertlflcste of inalntrnsiuv of « 4*tteaUHl inot<ir-i«r. 


Chief Inspecrtor of Boilera, Bengal, for a 4-iieat4*d raotor-t^ar . . I3<) 

Attistant lna|iec*tor of Boilers, subject to mairiU*nanfx* of a motor-car * . . 1(MI 

Labour IntelligtMice Officer, for a 4 -seated motor-car .. .. 130 

Certif 3 ring Surgeon of Factories, subject to mainUmanct* of a motor-cAr . . 100 

Aasistant Electric Ins|)ector . . . . , , 60 

Electrical Adviser and Chief Electric Inspcfdor (acconling as a motor-car is 73 or 
maintained or not.) 

Two Aasuitant Electric In^iectora, Class III . . 20 

Sfafionery and Priniinff — 

Superintendent, Government Printing, Bengal 


. 8o loBiM he ki empknred oa the doty of nipenifiBg the wort of the two bnaehss of Uw 
BecRtaATRMi aiSealdab and Ko. 13. ElyilaiD Row, Osleatta. 


60 
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BMaof 

eooTtjanov 

•IknrMcw. 


PMie Works and Irrigation Departments — R«. 

Executive Effigi^r, Ut Calcutto Divimon, 2iid Calcutta Divickm, 3id 
Calcutta Diviaion . . 75 

Executive Engineer, Electrical Division . . 75 

Electrician, Dacca . . 50 

Plumbing Experts . . . . 50 

Upper Subordinates . . 30 

Overseem of tlie Subordinate Engineering J^rv’ic;e and Lower Subordinates 
(to be increased to Ks. 22*8 when fodder sells dearer than 12 seers per 
rupee) .. ..15 

Jilladars (to be incrt'aacd to Rs. 22*8 when gram sells dearer than 12 seers 

f»er rupc«) . . . . 15 

Sub* Assistant Surgeons (to be increased to Ks. 22-8 when fodder sells dearer 

than 12 seers per rupcs*) . . . . 15 

Cashier . . . . . . 15 

MemU^rs of the Siibrirrlinate Engineering Service employed in the district 
of Darjeeling or in Sikkim an<i Lower SubordinatA^s in tliat district or in 
Sikkim (for the maintcnaiK^e of a pony) . . . . 30 

Assistant Engineer, Electrical Division . . . . . . 30 
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APPENDIX Ntt. 6 


ir. R. M, •. R. 17.) 


List of Daily AHowanoas. 


(See the note at the top of Appendix No. 7.) 


Detlgnaiion of oAcm. 


Hatp of 
lUtty 

AllftWAUCf, 


Lind Revenue — JU. a. 

DiPcctop of Land Rccorda . . . . 7 8 

Settlffnent Oflioeni, Aiwiptant Settlement t)l!ief‘rH. AjwiHtai.t 
Direetor of Surv'ey«, 0(fie<‘rfi of the Itenjral rrtivint ml Servi. e 
of the Survey of India, Deputy rolleetorn anti Sul>-|Vputy 
Collectora employeil on aurv’ey work in Denial — 


Oftiwra on Ra. 750 or u|)wartlfi . . *; K 

Oftieera below R«. 750 . . 5i» jmt r^nt. more 

than onlinary riiUr 
Huhjeet to A maxi- 
muni of Ha. 5. 


Deputy Collertora and Sub-fleputy Colleettipa employed exelU' 
aiveiy on land aequisition or partition work and Suh-De|>uty 
Collectors in the Westeni Duars of Jalpai^i^uri — 


Hh. a. 

Offitrers on pay above fU. 750 . . 7 8 

Ofticera on Ra. 750 or less .. 50 )ter eent. ni(»re 

than onlinary rate 
Huhjeet to a maxi* 
mum of Km. 5. 

Sub-l>eputy Collectors in charge of the Khaa Mahals in the tliit- 

triet of Faridpur ..50 |w»r cent, more 

t hail onlinary 
rates, subject to a 
maxiiiium of lis. 5. 


Excise and Soli — 


Hs. A. 


Commissioner of Excise and Salt ..78 

Deputy Commissioner of Excise and Salt 7 8 

First class Superintendents of Kxcisi* ami Salt 7 8 

Second Class Sufieriniendents of Kxcim* an<l Salt and ]nt»|ier't«rH 

in charge of a district . . 5n jwr fviit. mom 

than • onlinary 
ratcK, subject to 
a maximum of 
Its. 5. 


Other Second Class Officers 5b jst cent, more 

than onlinary 
rates, subject U> 
II maximum of 
Hs. II H. 


Rs. 

Third Class Officers " 

3fon.— The allowa&ce to Sub-lnepector b sdiutfsibte for sJI days upcnt on tour for wlilrh travfltlng 
slkmaBoe to admtoilble but no mileage will be allowed except for kanmej a hy rail or steamer, to wbirh r eae a 
■iBgle hue of the dam to which the oflkoer hekmga a tingle lowest cIsm fait for a tervaoi when actually 
taksD, may be stloweA 



m 


IlcwIgiMtkm of oAcem. 

Bmci9t atid Salt — coiicki. 

Petty Offlcen of Exctee «ncl Soli Depertment 


Bate of 


alkwaiicc. 


Ra. A. 
0 0 


HoTK.— The altomuice U admlMitble for all days spent on tour for wh^ch trairellliig alkmanre Is admiaalble 
bnt AinUlfafRlsalkiwitdfor.exceiittorloufneyibyrau or steamer, to which caae a single fare of the class to 
wlU^ttie omcer Moogs may be allowed, when a boat Is actoslly hired, actual expenses may be allowed 
In addition to the allowance. 


Poresfa-— Ra. a. 

CoriiMLT\'aU>r of Forpata . . 7 8 

Extra AnaiNiant Connorvators ami IVobotioners in the Prm*tneia] 

Forest »H*>rvioe . . . . 50 per cent, more 

tlian ordinary 
rat4*«. subject to 
a maximum of 
Ra. 5. 

All oth<?r olBt'ers of classes below the first . . One-third greater 

tlian tike ordinary 
rates. 


H^gistration — 

Ifispector-Oeneral of Registration 
Inspector of Registration 


Rs. A. 
7 8 
5 0 


Oeneral Atlmini^ration — 

Secretary to the lo<*al CJovemmcnt 

Member of the Boanl of Revenue 

District Offic*erH (Collectom ami Commissioners) 

Deputy SiH’retaries to Oowniiiient and S<HTetary to the Hoard 
of Revenue 

Permanent and tetn|H)rary (lotilars disputed to accompany remit- 
tances to Calc'utta 


7 8 
7 8 
7 8 

7 8 

1 0 


Assistant a(*coro|>anying His Kxi'cllency or a 8e<'retary to Go- 
vernment who accom)>antea His Ex(«lleucy on tour — 

(i) If his pay excecnls lis. 125 |>er ineiuieni 


The rates laid down 
in 8. K, 55. 


^(tt) If his pay is Hs. 125 or under 

/ 


n/] 


Menials attending His Excellency, Hon'ble Members and Minis- 
ters and Secretaries on tour 


Half of pay, sub- 
jec^t to a maxi- 
mum rate of 
Rs. 50 and a 
minimum rate 
of Rs. 30 |)er 
mensem. 

4 annaa a day 
within the pro- 
vince and 8 annaa 
a day when tra- 
velling extenda 
over more than 
one province. 


Non.— The allowaacM wilt be admUalble from the date of leavlBg headquafteii to the date of retora 
dhsrelo. 


AdmmtsfnUwH tif — 

Jndgea of the High Court 

Distriot and Resoions Judges* ineludiBg the Legal Remembfancef— 
(t) when travelling with oaaip eg aipmenl 
(u*) when travelling enUioui oamp 


Ra. A. 
15 0 

7 8 
7 8 
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<UU]r 

BllOWMCt. 

Ha. A. 


JaiUh^ 

Inspeclor-G^nenil of Pri»i>n8 7 8 

PcUe0— # 

Inapaetor-Oanml of Police 7 8 

Deputy luapectors-QeiienU of Police . . 7 8 

ComraiMiofier of Police, CeJcutto . . •. 7 8 

ConaUbJee . . . . ..04 

Education — 

Director of Public Iniitruction . . . . . . 7 8 

Sub'Inap^toie of ScliooU, aubject to tlic comlition that no mileaijEe ia 
admiMible and tlmt the total amount drawn in anv one month doea not 
exi'ced Ha. 48 . . .20 

Amiatant Sub-lnafiectora of Schoola. aubjec^ to tlm condition that no mile, 
age in admiaaible and that tlie total amount drawn in any one monUi 
doea not exceed H«. 30 . . ..18 

MfdiciU — 

8urg»M>n>Geuera) with tlie Ctovemmeni of Uengal .78 

FMic HtaUh^ 

I)in»ctor of Public Health . . . ..78 

('hief Kngine<.>r. Public Health lh*f)artiiicnt . . 7 8 

Agrfct4fltire — ■ 

Director of Agriculture . . . . .78 

Rcgtairar. Co-operative Societies . . 7 8 

Veteriiiaiy’ Adviaer 7 8 

/nc/uafruut — 

Director of Indiutriea . . * . • • 7 8 

Puiilir. Workc — 

Chief Engineer (Public Works and Irrigation) 7 8 

Superintending Kiigim^rs . . 7 8 

Ina|)ectorci of Lightning Conductor, liengal, when travelling in Bengal, 

Biliar and Orissa 2 0 

NoTi.— -The sllowsace to Iscrrswd to Rt. 3 when trs veiling In Awsm. 

Jdiifcella Mrous — 

C'ommtssioner for Workmi n's Com| eiisatiun, Bengal ^ • 7 h 


18 
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APPENDIX No. 7 


(F. R. 44. t. R. tf.) 

LM of tpooiol Ratos of Daily Alioafonooo ami Miloago Admisoiblo 
for Joumoyo in Spooial Looalitios. 

In the localities mentioned below, daily allowances are subjec^t to 
increase in the proportion stated. The rate of allowance of an officer 
who spen<lM part of a day in one of those localities and part in a 
place in which the ordinary rate prevails is determined according to 
the place where he halts after the journey. For journeys in the loca- 
lities ill whi(‘h such officers are eligible under this Appendix to draw 
special rates of daily allowance, officers mentioned in Appendix 6 may, 
at their option, draw daily allowance either at the rates admissible 
under Appendix 6 or at the rates admissible under this Appendix. 


Lficalltlm. Spcrliil intes admlaplble. 

Darjrrlini? cliflirirt, exr'opt the Sili- Double rate of riaily allowanr^e onlinarily admi£>MibIe 
guri Hubiliviaion and Calcutta aubject to a maximum of Ra. 12. 

(that ia, the area a'ithiri the 
liniita of juriadictiou of the 
Caleiitia Corporation). 

XoTK.'—Tlie poMar atta«'h<Hl t<» Oh* Siligiirl SiilvTreanun* wlieii 
acotmpaaylng reniitfanrt* to r>arjp<*tlng — Re. 1*8 
aa daily allowanrr. 

Sub-InHfieetora of S<>h(K>la employw! in a river diatriet 
may be granted by the Commimioner of Diviaion 
a Ixiat allowaiK'e not exceeding Ha. 40 a month 
during the mari'hing aeaaon. anbject to the condi- 
tion that no allowance except railway fare may be 
drawn in addition to thia allow'ancH*. 

The following allowaneea in the four eaaea noted below have alao been aaoctioned to 
Sub-Ina|H»etora of S^'licnda for the plaeea a|)o<*ined ; — 

1. Daeea and Bakargonj diatricta 

)>Ila. 40 a month during the whole year. 

2. Sadar and Madaripore aubdivi- 

aiona of Faridpur. 

3. Goalunduaubdi vision Ha. 40 a month from June to November. 

4. M^menaingh diatrict Ha. 40 a month from June to October. 


River diatricta in Eoatem and U’ea- 
tc*m Htmgal. 


Chittagong Diviaion 


Khulna, Jeaaore and 24-Parganas . 


Ha. 40 a month from 15th June to 15th November, 
provided boats are actually kept up, but under 
qseeial eireumatancea the allowance may be 
granted outside thia period on oeitifioate tliat 
boat# were kept up and paid for during the period 
covered by the claim. 


For joumeya by boat and not by steamer half as 
much again or 50 per cent, on the ordinary rate 
of daily allowance, provided a cenifieate ol main* 
tenanae ol ths boat is furnished. « 
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AflpMMlix Nt. 7 




Hpwiik) Admlntllile. 


Hill Tippera tm\Tnin|s within the State of Hill Tippitra 

>pet their tiaxwUtitg atul <laily allowance increated 
by 50 |)er cent. 


Chittai^Eong and Dacca Diviaions and For joitnieya by boat only, additional 50 per cent, in 
Pabna district and the Aram- daily allowance, 
bagh mbdivition of Hooghly 
distnct. 


.V.JI.-^^Thoic ntc* Aie IstiwM to cover the expeneet 
InvolviNi in the lilriaf vf privtte IwaUi caly ssil 6 re not 
stinilMiihtf for Joiimeyf by Bfesttieiv In theiir dlutitcta hut 
ottren niay draw at throe ratce when tlwy r ravel In Uoveia* 
ment hoata for which they nay a dally rah* hire and have 
U> maintain a new. I'eitlfloale iiiurt Iw glvett that the boat 
wai retained. 


All cltunea of Forest OfHcem serving in tW Chittagong 
( VdltHdoratc. an increase of 50 |H*r cent, of «T«uly 
rate of trav*elling allowance, whotlier tliey travel 
by boat or land. 

Ctuttagong Hill Tracts Additional 50 per (v*nt. on daily allowance iind 

mileage. 
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APPENDIX N0b a 

{f. R. 44. t. R. M.) 

Lift Of HfRdquRrtort of DHforont Covonmioiit l orooRtf. 

PART I. 

aovemment a«n‘anta. HpDdqiMitcr^ 

9. — 


1. liuifM»rtor of Regintration OfflceE Calcutta. 


24, — AdminurtnUton of Justice, 

2, Additional Diatrict and SeAgtons Judge — 

(1) Chittagong and Tippera 0>milla. 

(2) JfNMorc and Khulna Khulna. 


3. Judge, Hmall Cause Coiirta, Howrah, Hooghly. Serampore Serampore. 


29.— Pofiee. 


4. 

5. 

6. 

7. 


8 . 


( 1 . 

10 . 


Huperintendent of Police, East Indian Railway 
Huperintendent of Police, Bengal •Nagjnir Railway 
8up(*rini(mdent of Police, F4a8tem Bensal Railway 
Su|)erintei]dent of Police, Kaatem Bengal Railway, Said- 
pur. 

PolicH? Offioeni undc>r the lX*puty Commiaaionera of Police, 
Southern Diviaiona — tSuburba. 

Sufwrintendent of River Police 
Commanflant, I*Iaatem Fron tiers Rifiea, Dacca 


Howrah. 

Kharagpur. 

Sealdah. 

Saidpur. 

Collector’a Court 
Alipore. 

Dacca. 

Dacca. 


af 


J / . — Education , 

11. Aaaiatant InH}H«ctonji of Schoola for Muhammadan Educa- 

tion. 

3Z, --Fublic Health. 

12. Director, Bengal Public Health Lalxiratory 

13. Aaaiatant Director of Public Health, Preaidency Circle . . 

14. Aaaiat-ant Director of I^lblic Health, Burduran Circle 

15. Aaaiat-ant Dirin'tor of Public Health, Dacca Circle 
10. Aaaiatant Direc’tor of IHiblic Health, liajahahi Circle 

17. Aaaiatant Director of Public Health, Malaria Reacarch, 

Kaatem and Weateni Bengal. 

18. Aaaiatdnt Director of Public Health, School Hygiene 

19. Aaaiatant Director of Public Health, Vaccination and Vital 

Staiiatica. 

20. Medical Inaja^treaa of Scluxila 

21. InafHH'tor of Septic Tank Installation 

22. Entomologist 

23. Exei^utive Engineer, Public Health Department, Dacca 

Division. 

24. Other Executive Engineers. Public Health Dei^artraent 

25. Port Health Officer 

26. Three Assistant Port Healtli Officers • . * 

27. Superintendent, Bengal Vaccine Depot 

28. Publicity Officer 

29. Medical Inspector of Schools 

30. Officer in charge. Branch Public Health Laboratory 

31. Port Health Officer 


Divisional 

quarters. 


Calcutta. 

Calcutta. 

Calcutta. 

Dacca. 

Jalpaiguri, 

Calcutta. 


Calcutta. 

Calcutta. 


Calcutta. 

Calcutta. 

Calcutta. 

Dacca. 

Calcutta. 

Calcutta. 

Calcutta. 

Calcutta. 

Calcutta 

Calcutta 

Dacca. 

Cliittaji^g. 


Head. 
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AppindiK N*. 


Govemmeat temmU. 



34, — Agricuihirt, 

Sf, Director, Vetcniuury De|HUtment . . Durca. 

33. Deputy Director of Agriculture. Wmtcm Circle, Bunlwnn C«k*utt«. 

aad Precttdency Dixiaions. 

34. Deputy Director of AgrieultuKS Eaatcm Circle, Dacca and Dacca. 

CuUagoag Diviakma. 

33. Deputy Director of Agriculture, Xortlieni Circle, Rajahahi Rangpur. 

Divinon. 

36. Deputy Collector on special duty in the Oo-of)erative De« Na4:>giu>n (liajahahi). 

partment in chargv^ of work of RajHlialii Division. 

37. Deputy Registrar of Co-ti)X'nittve Societies . . C4Uuutta. 

38. Fibre Expert to Oo\*emineut . . DaiH^a. 


37, — M ijtcflUtneomi Dtparfmrnts, 

39. Offl(*erB moving with the ]cK*al Oovemment C'Mcutta, Da<va 


List of Headquarters with Jurisdiction. 

PART II. 


Designation. 


H»‘a<lnuftrf«T«. 


.1 iiriHilirt Iona. 


1. Assistant Inspec'tn^as, Preskiency Calcutta 

Division. 

2. Assistant Inspectress, Bimlw'an Di- Kimlwan 

vision. 

3. Assistant Inspectress, Dacca . . Dacca 

4. Assistant Inspectn^ss. Comilla . . Cotnilla 

3. Assistant InsfM'ctress, Hnjshahi . . Jalfmiguh 

6. Sp(H;ial Assistant InsfX't'trt^ss of Calcutta 

Schools, Calcutta. 

7. Assistant InsrM^ctress f<ir Zenana Calcutta 

Work and Muhammadan Ktluca- 
tion for the Presidency ami 
Burdw'an Divisions. 

8. Additional Assistant Inspect ivss llerhain|)orf* 

of Schools, Presidency Division. 

9. Additional Assistant Jns|iectress Midnapore 

of Scdioois, Burdwan Division. 

10. Additional Assistant Inspectress Fariripur 
of Schools, Dacca Division. 


24>Pargaiifis. .Ii^sMon* and 
Khulna. 

HiNtghly, Burdw'iin and 
Biriduirn. 

Dac<«a and Mymensingh. 
C'hittagorig Division, 
hnjshahi Division, 
('alciitia. 

Pn*sidency ami Bunlvran 
Divisions. 


Murshidahad ami Na«lia. 

Howrah, llfuiktira and 
Midnafsin*. 

Faridpiir and Bakargarij. 
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APPENDIX NOb 8 


(F. R. 44. ». R. 44.) 


List •howing tiM ^hcrw ut duty of difforont C o Fo mm e n t aorvanti. 



IMgiuitloii. 

Place or plaeea where 
the oOeer may 
proceed. 

i 

Purpnee of fonmey. ! 

Remarlce. 

1 

Exdie End Halt Feoos 

Diftrict In which thcv 
eerve. and not merely 
the circle In which 
they are employed. 

i 


2 

AH HuperlDteodantf of 
PoUoe. 

Within or wlthoiit the 
province. 

Attending eo-opeta- 
tion meetlnge held In 
accordance with 

Rule 17, Chapter II 
of the Bengal PoUce 
Code. 

The travelling aUowanoe 
bilh In every toch eaae 
ehonld be coontenilgDed 
by the Inepector-Oe- 
neral of Polloe Inelead 
of by the Dfatrlot 
OAcer. 

1 

l>eDUt 3 r Inipector- 

Oaneral, Criminal i 
Invmtisatlon 0e- 1 
partimmi. 

Beyond the llmlte of 
province. 

On public duty ne occa- 
•ion may arlee. 

A nport ftbould be made 
to the Audit ofhee on 
each occaalon that the 
Journey performed be- 
yond Junadlctlon to In 
accordance with the 
general order. 





AMI.— He may make 
Journey to Calcntta 
whenever the exlgen- 
clee of public Remce 
requin Rueh a Journey. 

4 

SupprlntnidmiU Bddl- 
way PoUof» Mdpw. 

Bealdah in Bennal • • 

When neoeeanry In the 
exigenclea of the 
public aervloe. 


6 

InfpevUin of PoUee . . 

Ana coniprieed wHhin 
the eeveral police- 
etatlona they Ine- 
pecf. 

\ 


0 

Aub-lnapectort of 

Police and Head 
(kmutablm. 

Polioe-etatlon to which 
they an attached. 

.... 

— 

7 

Court Hub-Inupectom 

Area of the poUoenita- 
tlon within the ItmitR 
of which the Court 
to which they an 
attached 1* eitoated. 


.... 

8 

Otiiutablee 

« 

Contennlnoua with the 
llmlte of the j^ice- 
■tattoo to whlco they 
an attached or 
within which they 
are employed. 



0 

CooRtabled attached 
to Reeeire. 

Contermlnooa with the 
Jorledlctlon of the 
Inepeotor within 

whoae drcle the Re- 
aenm Is altualed. 

.... 

.... 

10 

Herpeaata. Sub-lnapee- 
ton and Head Cone* 

laMea attached to 

Court, Beeerve <« 
Town. 

PPUee-itatloo wittdn 
the llmlti of which 
■Qeh Court, Beeerve 
or Town li eltnaled. 

• • a • 

• • • • 

11 

Oaeert of all ranka 
employed In the 
('rlmlnal faveati^* 
lion Departmaat 
(ladndliv the In- 
temgMMe Braaoli.) 

1 

City of Calcutta 

> 

n 
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^ Flaw or plan* vlicft 

f e Mgaalkm. tbe olftDrr mair PwpoM of loonity. 

)B procMid. 


It Ooiift« Rcmvto or Headqnartm of tlie 
TttWB iMpooioii. fteUooi to whMi 

tbejr are atUchod. 

SnlKirtltiiate Polloe Headquaitan ftoUoBi 
OAoeio IB an D. I. of tlie dlatrtet to 

R. and Diatilct Po- which they are 

lice, DrtoGtiTe Ih- attached, 
partmciala at Ahpore 
aad Howrah. 


14 


»trar, Co-operative 
sietlea. 


Iify<tnd the Itioila of 
the provlnoe. 


To attend the anouai 
oonfermeea of Pro- 
vtndal JtegIfitTant. 


15 CohmiMtloD OAcer. The followiiig Khaa 
BakarvuiJ. Mahal Clrt'ka 

8nndarhan« No. Vll. 
Atiitall No. Vt. 
Galachipa No. VIII. 


lomatka 
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Amnoix Ntb If 


(F. R. 44, t. R. M.) 

Lilt of Oflloon not ontitlod to Trtvoliing Ailowanoe for foiimoyo 

on Tour. 


Land Revenue — 

1. KanutigoMi in the Bakar- Kanungoea in ilie Bakai^anj diatrict are entitled to a 
ganj dwtriet. fixed monthly travc^lling allowance of R«. 55 «ub- 

ject to the production of a certificate to the effect 
that a boat and a c^rew of three men were kept for all 
the daya for which tlie allowance is rlaim^. The 
rate may be raised to Ra. 70 or Rs. 85, acconling as 
they arr^ directed by the Collector to maintain a 
Iwat with a crew of four or five men, respectively, 
and on presenting a cc^rtificate to the effect that 
such A boat was maintained for oil the days for 
which the allowance is claimed. 


2. Khanapuri Kanungoea Kntitlcd to no travelling allowaiu'C exccftt at'tual raiJ- 
temporarily appointed woy fare of tla‘ir clans when travelling on duty by 
for settlement (liity. rail. 


3. Tahstldars and Tahsili All clerks and Moliurrirs attache<l to Tahsil f»fficf'H are 
Officials. not entitled to travelling allowance except as 

follows : — 

Tahsildar and TahKili officials in Chittagong Division 
and \Vo(k1 Mohurrirs in the district c»f Jalpaigtiri are 
entitled to travelling allowanw. Tahsildars in the 
Dacca Division and the Tahsildar of Chandkhali in 
the flistriet of Khulim art* entitled to travelling al- 
lowanee for journeys by boat. Khas Malial Tahsil- 
daro of the Dacca Division are entitled to halting 
allowanf^e for halts made in the course of a journey 
by boat on pirniuction of a c*ertific*ate from the 
Controlling Offk>er that the hire of the boats had to 
lie (laid during each such halt. 

Tahsili offtcials wdiose duties are not immediately 
diw'cted to the collection of rent, may be allowed to 
draw travelling allowance* under the onlinary rules 
by tiu* Itoanl of Revenue, if the latter are satisfied 
in each case that the |>ay of the ofii<*ial coneemed 
WAS not fixed so as to (*omfM>nsate him for ordinary 
journe>*s other than journeys by rail or steamer. 


Not*. — P urina the periods mentioned, the follosHnff monthly mtes of ImirI RllowRuee msy be drasu, la 
listt of trsvelllna sllowsnee or dally allowsnce. hy Khas iCalwl Tahsildars In the areas stated, provided they 
are on tour In Aie calendar month for the numlier of days stated— 


Area, 

Period. 

Amount. 

Number 
of daya. 




A. 


1« biidar and Tangall aubdlvlslons of .Myrnenslngh August to October 
district. 

40 

0 

. 20 

t. Sadar, Algl. Narayangai), Padma and Keglma 
elreles of ]>aeca district. 

(a) August to Noveml*er 

40 

0 

20 


(A) December to March 

22 

8 

15 


(r) April to Juir 

7 

8 

5 


Sacciee and Sali-^ 

4« Peons (lU. 14 — 10) of the Entitled only to actual expenses on account of boat 
combined Excise and hire and fenry charges when the journey is confined 
Salt Department. to the police-station in which their headquarters 

are situated. 
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5. <t> Rangm in clmripp of Entitled to dnUy AHowMin* «t onlinarv- nite« for Jour- 
Ranges, Deputy Ran* ney« on duty wImmi they involve lialU awiiy fnMU 
gm whether in charge heiKlquarteie. 

of Ranges or not and 
Foresters not in charge 
of Ranges, in Northern 
Bengal. 

(ti) Other Deputy Rangers Entitled to travelling allowance at or(ittinr\' rate 
and Foresters not in uniier orders of the lot'al lioveniincni, when their 

charge of Ranges ami duties nei'iessitate keeping of a hornt* or a (Ktny or 

Forest Guards. other carriage. 

5. Registrar Any Mtim n*i*ei\'«Hl by a Distrirt Ke»;iMfnir of Itirths, 

lh*ath*i anti Marriages, as travelling exfantaes for 
atteridanc«*s at a private rt^Hitlenct* frtan thoM' at 
whoHc* r(*qu(^t the visit is paiil. inay Is* appropriatcHl 
hv the Diatrict Registrar, hut for sueh atlendniuv^, 
he is not entitkHl to any travelling allowaiu'e .tom 
(•oveniiiieiit. 

of Juittirc — 

7. Prowess •st'iA'ers and Pnwess^wrvent and Hatliffs employed iti < ivil. riiourial 

Bailiffs. and Rev«miie ('oiirfK are not entitled to triiieliing 

alioW'Hiiee exeept lor j(*iirnf\VM hy rail or Mteainer. 

They art* exemptisl when travelling on duty fnun the 
payment of ferry tiills. 

Noit. — Rcvrrntc Nnrint hikI N'siI* Niirir* sr** net titHtiderl In entry el Hrr <'ntitlcit to trsvrlltns 
slloasfirr for journeys in ttic inferior of tlie ilistrtet, 

Poftce- 

8. Police Officers and men Entitiwl to have their necesMarv baggage, inclutling 

of all grades (including utensils, conveyeil at CJovenimenf exis'iisi* when 
those employeil in the employed on em-orl duty. 

Criminal Intelligence 
Department* ) below 
the rank of Inapectops, 
with t he umiennen • 
tiomnl exi'eptions — 

(i) Officers of and below the (1) Entitled to draw daily allowance iif the ordinary 
rank of Sub-Iris|iec- rates for all journeys on <luty of m»>n* than iri 

tors. miles from their lieailfpiarters, provided that, 

in tin* eais* of offieers Httindiefl to a |M»lici‘.sfHlioii, 
the pl*i**e t<i whir*h they travel is ls*y<iii<l the 
limits of the pfrliee-station. 

(2) In s|MM-ial cases wherr* an officer is re<niinHl to 
make rapid journey by roa<l. actitnl rv*asoriahle 
expenH«*s may Is- allowini by the local (iovem- 
ment. 

CA) The Iix^hI conveyance or lions* allowance* drawn 
by Sub-lnsjs*i torK will not Is* aifecU*<l liy the 
grant of daily allowaiiet*. 

(•*) Head Constables agd May draw netual exjs*ns**s for joumeyii by Iwiat wliero 
Constables, who art? this is the onlinary m<s.le of travelling, 
not in receipt of fier- 
manent monthly tra* 
veiling allowantre. 

•The ordioary jarltdictkio of llilr cftablliliiDfnt t» roaflawl to a radiu* of 2<» niU«* from liar hradquartats 
^ Sieh ntb-agnicy. 
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■AppMtf X NAi If 

oaricid, 

{Hi) Constabki d the River Entitled to dmw * daily allowance of 4 annae in addi* 
Police when deputed lion to a five paae or the amount of the fare for every 

to travel on inland day on which they are abaent from hMdquarterf for 

fiamenger steamem. more than H hours. 

(iv) Native ofRcers, non- May cliarge for the conveyance of their baggage in all 
commiMioned o(A- cases in which journeys are undertaken on duty 

cers and men of Uie under prr>per authority when permanent transport 

Military Police. is not available and when the conveyance of bag- 

gage is certified to be necessary. This concession 
applies also to journeys on duty beyond jurisdiction 
and to journeys on transfer from one district to 
another, except where double railway fare is allowed. 
May also draw acdual exfienses for journeys by boat 
where this is tlie ordinary mode of travelling. 

{v) Poli(!e officers and men Entitled to travelling allowance at tlie ordinary rates 
employed in tlie for any journey on tour of more than 5 miles from 
District Intelligence the headquarters of the district to which attached, 

Hranches and the provided that, except in the cama of ofRcers posted 

l>tstrict Police De- at Alipore, Howrah or Dacca, no conveyance allow- 

teettive Def»artmcnts. ancx* is drawn. 

AgricuUure — 

9. Members of the Depart- Members of the Def»artment who are not selected as 
ment of Agricult^n^ Memls^rs of Hr* Board of Agriculture, ami who 

attend the meeting at Pusa in the capacity of visitors, 
slioitld be tn^ated as on duty on those oi*casions and 
should allc»wed travelling allowaiiee under the 
c»rdtiiary rules. 

i*ublic H’orii’n ami Irrigation JJepartmetU^*^ 

10. (i) IVtty establishments The l<K*al Gov*ernment in case of doubt may decide 
expressly engagtHl whether any particular olficc*r or class of officers 

for ac*rvu !0 in the comes within this term or not. 

field. 

(ii) MemlR*rs of the 8ubor- May be grant^Mi conveyancje allowance. Under the 
dinnt4* ICngineering sfiecial onler of the Executive or Assistant Executive 

8(*rvice and Lower Engineer they may also draw (1) mileage allowance. 

SubonI mates. or (2) for boat journeys in the district of 24-Par- 

ganas, actual boat liire not exceeding Rs. 3 ix»r diem* 

^»tt) Tohsiliiare and Talisil TIr* Tahsildar in charge of Contai circle is entitled to 
|ieoiiB in the Irriga- a conveyance allowance of Ha. 15 (>er month. 

Uoii l>c|)artment« 



277 


APPENDIX N«. 11 


(F. >. 44, t. R. 74.) 

List 0f CcvMiMiiMit Ssrvmtt who have iMsn Mamptad fram tha 
Oparation of tha Rula for 10 Days* Halt at Ona Plaaa. 


OAcrrt pxfmptOKl wholly or iwrf tally. 

All I>epartmerUs — 

Menial servanU 
Land Bevenue — 

AU oflArera and their mtablkhmenta work- 
ing under the luperviBion of tho DtrtM*- 
tor of Land Re^nlci, if empiovcnl on 
tlM^ work of atteHtation. aafieHAiiMMit 
of p»» venue an<l eaia* work. 

All other oflloeni working under the 8upf7*r- 
viaion of the Director of Land !lecopd« 
(including all permanent or proba- 
tionary ofilcera dcputeti for training 
in survey and HettlcTnent). 


Xone. 


I'p to a limit of 30 dayM. 


The l)iPi*<‘t4>r of Land Ii<M«<>rdii may exeinpt 
up to a limit of 3i> His onler is 

requifiHi in each cane as no general ex- 
emption ha« IxHMi matlc. 


Non.— The atKtyf order aupliiw to the oAcrrp workliis In all aettlfiiient >|>Fratlon* plat'ed under the 
control of t Ilf Dlieetor of Land Records. In the smnller urttleiiiffitJi the t'ollo'tor Is !*fttlfiiieDi 

OAeer t«y virtue of rule 40 of tlie rtikHt tinder tin* llenfial Tenancy Act. 


FoTfMts — 

Officf'rs of the Forest Dcfiartinent and 
thedr entabliHhinenta. 

Foreat ofhceni of the rank of Kxt ra Ahnih- 
tant ConM'rvator and upwanla. 


Attdii — 

lAical Auditors and Assistant Lfxal Audi- 
tors in Dengal. 

Otneral Administraiion — 

All minisUrrial oflficerH reipiired to a<^rom- 
pany on tour the staff of the ( iovemur, 
tlie Memlx^r of the Board of Revenue, 
a (Commissioner of Division, a ScH*re- 
tary to Oovenunent and a Head of a 
Department. 


On the understanding tluit tlu'V miiintain 
catiifi equipage. 

Serving in the Siitiderhans Division, sub- 
ject to the condition that they draw lialf 
the daily allciwnnce. 


None. 


CMTwfrs who draw’ the hill must wrtify tliat 
the pr<iloiig<Hl hall wha lun^tAHary in thsi 
interest f>f the pnhlie fiervic<\ and that 
r«)tidition of clause (a) or (h) of Sulmidiary 
Rule 7h has lN*<'n satisfied. 


Kora.— The ^vb-AeilstaDt Surgeon end the ehsulfror atUrlied to the Governor’s sUff siv exempted 
from the operatioii of S. E. 78 In respect of hsltt nuale by them while oo hmr with ihr Governor. 


Clerks and Menials of O^mraissionerH of 
Divisions. 

AdnUnuiraium of Justice — 

All District and Sessions Judges in Bengal 
with their eetablishments. , 

Additional District and Scissions Judges of 
Dacca and Tippeim with their estab- 
lishmenta. 

DistriH and Sepsions Judge of Hooghiy 
unth his establishment. 


When nxiutred to a4!oom|>any (Commission- 
ers on tour of insfiection. 


While hokiing eessions. 

Wlien tlie Judge hokls his (.kiurts at 
Omiilla- 

^Tsen the Judge holds his Courts at 
Howrah. 
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Ofllam •sampted wholly or portiolly. 

Administration of JasUrt — ooncld. 

Additional District and Sessions Judjge of 
Chittagong and Tippera with his 
tablishment. 

Additional District and Sessions Judge of 
Dacca and Faridpnr with his estab- 
lishmsiit. 

Additional District and Sessions Judges of 
Midiuifx»rc and iturdwan. 

Additional Jiistrict an<l SesskmM Judges of 
Khulna and Jr^ssore. 

Additional JiidgcH of 24>Parganas and 
Hooghly. 

SulKirriinatc Judge of Dinajpur and his 
estahliHhnient (1 Pc*shkar. 2 Mohur- 
rirs, 1 Chaproai). 

Interpreter of the oflier of the Deputy 
C'cjnirnissioner of Darjc^eling. 

Subordinate* Judgc*H, Munsifs and their 
eKtabliHhinentM. 


Police — 

Subordinate Police officers Atta<‘h<*d to 
the Oitnitial Intelligertcc Department. 

Police or any cdlicr <iffieer attemling a 
fair, durbar or agricultural exhibition. 


Education — 

Officers belonging to Sibpur Kiigineertng 
Collc'ge. 


Medical — 

Any or all of the Medical Officers and Sub- 
ordinates. 

Civil Surgeons and other Mcnlical officers 
deputed to conduct the annual license 
examinations. 


Co^operatiiH; Sot'iefies — 

Registrar? Co-ofK*rafive S(H»ietie«, his As- 
sistant ami his establishment, includ- 
ing Honorary’ Organisers. 

Public irorA's Department^ 

Lower Siibonlinates attache<l to the 
Arohadogical Survey of India. 


CondItloBf. 


At Chittagong. 


At Faridpur. 


At Burdwan and Birbhum. 

Jessorc. 

Howrah. 

When holding periodical sittings at Jalpai* 
guri. 

On special duty in Independent Sikkim. 

Temporarily transferred on duty to another 
station. Allowarn^e at full daily rates 
for the first month and at half rates for 
the serrond and third months. 


Half daily allowance after 10 da>’s and no 
allowances after expiry of 60 days. 

Must maintain camp equipage and Magis* 
trate of district must certify that their 
presemee was necessary. 


On deputation to stations outside of How- 
rah for the purpose of giving instructions 
in surveying to their pupils. 


Attending Bialariol Classes. 

Surgeon-General to local Government may 
exempt them, subject to maximtun limit 
of 20 days. 

Surgeon-General's order is required in each 
cose as no general exemption has been 
mode. 


For all halts not exceeding 20 days at one 
place, subject to production of certificate 
on the occasion of each halt, that camp 
equipage has been maintained. 


Full daily allowance up to 30 days and 
thereafter daily allowance at half rates 
up to 30 days. 
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APPfNDIX No. 19 

IF. R. 44, 0. R. M(b).] 

LM of CevomHMRt sorvants outhorisMl to oonetion tho eorriago by rail 
or a t ooRio r, at CovomRiont coat, of oamp oquipmont and horaaa 
of thoir own. and Covommont sorvants tindor thorn subjset to tho 
limitations notod against oaoh. 


Authortty. 

OAcrra. 

1 'amp 
equipment 
limits . 

1 Homed, 

Dirpotor of Land R«ror<if» 

For himself 

Maximum 

iniiuiiils. 

35 

Nod. 

3 

and Sun-oyg. 

8<*illemonf imkI AssuctAtit S«*tt le- 
nient oflir«*rs 

20 

3 


OflR<*erH deput4Hl to SiHtlement 
Training Oamp 

10 

1 


Other ofHc*epH 

5 

1 I 


Offireps of tlie 1m|ierinl and Pro- 
vineial 4S«*r\*ioes of the Siir\'i*y 1 
of India Department . . ! 

20 

3 


Retirefl Officers of tlio *Survey lh%. 
partnient pe-empIoytHl. 

20 

3 


Officers of the Provincial and 
SulMiniinate Hur\'ey Servior'aiitl 
Sujs'rvisiirs 

20 

3 

Divisional CommigNiononi . . 

Oflh'«*rs returning frt>m u Hi^tile- i 
inent Training Camp on expiry 
of the |ieri<al of deputation 

10 

1 

Commissioner of Excise and 

For hitnaelf . . 

3«’> j 

3 

Salt. 

D(«piity ('oinmisaionf^n* 

i 

; 1 

1 

j 25 

2 


Sii|icnntendenf« 

i 219 

i 

2 


liis|>*H lon* . . 1 

15 1 

2 

Inspector-Qeneral of Police 

For hiraself 

35 

3 


Deputy InspectorS'General of Police 

35 

2 


Superintendeota «*r Assistant and 
Deputy Huperintendents of 
• PoUoe 

25 

2 


Commandaois and Assistant Com- 
mandants of Eastern Frontier 
Rifles 

25 

2 
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Aatbotity. 

1 Ofltoen. 1 

f Camp 
eqoipmsBt 
limits. 

Hones. 

Director of Public Imrtruc- 

For Inepectors of Schoole 

maunds. 

Noe* 

1 motor 

lion. 

Director of Agriculture 

For himeelf 

35 

cycle. 

3 


OiRceni of the Imperial Agricul- 
tural and Veterini^ Servicee . . 

20 

2 


Offioem of the Provincial Agricul- 
tural and Veterinary Servicee, 
the Myeological and Entomolo- 
gical &>llector, the Superinten- 
dent of Sericulture, the Sericul- 
tural Superintendent. Mirganj, 
and the Weaving Maater 

5 

1 

Hegietrar of Co-operativo So- 

For himaelf 

20 

2 

cietiee. 

Offioera of the Department 

10 

1 

Conaervator of Foreete 

For himself 

20 

2 


Def)uty Conservatora, Assistant 
Conservators, and oftir^ers of 
ihovincial Servic'o when in 
charge of a Forest Division 

20 

2 


Assistant Conservators and officers 
of Pnivincial Ser\'iee when not 
in chargft of a Forest Division . . 

10 

1 

Superintending Engineer . . 

For himself 

35 

*> 2 


Exoi'utive Engineers. , 

25 

One 


Assistant Engineer 

20 

••motor- 
cycle and 


Ot lier officers 

5 

side-car. 
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APPENDIX No. IS 


CP. n. 44, 8. II. M.> 

Lbt of spoeioi casoo in whieh oonvoyonoo hiro has Inmoi grontoA 

1. The olerk of the Additional Judge of the 24-rarpiiiuiii is allowett 
actual conveyance hire between Alipore and Howrah while the session^, 
are hel<l at the latter place. 

2. The Jailor <»f the Presiden<*y Jail, Alipore, may draw earri^e 
hire at the rate of He. 1-8 a day for journeys to and from the lligh 
Court on duty. 

3. A subordinate officer of the Calcutta Town and Suburban Police 
draw's actual conveyance hire when travelling c»n duty within a short 
distance of headiiuarters in the follow'itig cases, provided ulw'avs that, 
whenever practicable, the trajoway cars shall be used and n«»t htickiiey 
carriages : — 

(a) To any Court aiul back to quartei*s, when attending Court on 
duty, or to give evidence, provided the quarters are not near 
t<i the Court. 

ih) When directed by the Court to serve any immediate pnuess. 

(c) When directed to bring a witness who is immediately retptired 
in Couil. 

(V/) When taking to and from Court, prosecutor, prisoner, or 
witness who is unable, from illness^ injuric*^. oi any otlier 
good cause, to walk to and tioni the Court and who lian no 
money. 

'ct When proceeding to <hip< in harbour by the direttioii of a 
Magistrate and for serving processes of the Court in Marine 
ca.ses, whenever '^uch e.vpenses are not reteiveruble from the 
parties coiiceriUMl. In this case boat hire may also be sanc- 
tioned when nei'essarv. 

'/) AVhen hringiiig Kurojieaii <»r any other prisc»neis. w'hoin it may 
not be safe to leail along the public stret'ts, from jnib etc,, 
and taking them back. 

[f/) When required to go on duties which the Commissioner of 
Police may certify to be emergent. 

(ft) In the case of heinous offences or other crimes whir-h, in accord- 
aii<e with standing Police rules, have to he investigated on 
the spot by Kuropean officers i»r detect ive.s. ^ 

♦ i) When searching for <ir pursuing escaped criminal. 

(y) When employed upon special duty in coiirfe<*tioii with the 
MuhaiTam, or to preserve order at any place of puldic- report, 
worship, entertainiiieiit. f»r public gathering, provided that 
the distance excee<ls one mile and the (^iminisMinner <‘e}tifieK 
that *-he charge is necessary. 

♦ A') In the case of Kuropean meiiiliers of the i^dice Force not draw- 

ing ^rmaneiit horse <»f c<iiiveynnce allowance, to and from 
their headcjuarters, when employed on any of the duties 
mentioned in the preceding rules, or when reijuired to attend 
the Conllll^»l^ione^^s office, provided the Coiniiiissioner <*eKifiei^ 
iliat4fae charge i« necesaary. 



4. The Deputy Shipping Master, Calcutta, is entitled actual 
travelling expenses for noarding vessels for the purposes of shipping 
and discharging crews and inspecting provisions, etc. 

5. Opium Factoi-y Assistant while supervising unloading, etc., of 
the opium chests in Calcutta or Howrah — 

For Calcutta — Conveyance allowance of Rs. 2 a day. 

For Howrah-^onveyance allowance of Be. 1 a day (in addition to 
any other travelling allowance). 

6. (a) Inspector of the Preventive Department, Calcutta Custom 
House, deputed to inspect the Salt Registers, etc., of the manufacturers 
of salt, alkali or hydro-chloric ac*id — Actual conveyance hire for jour- 
neys to and from the manufactories. 

(h) Six Customs Preventive Officers employed on shore patrol duty 
on the Calcutta side of the river Hooghly — Allowance of Be. 1 eacn 
jier diem on account of carriage or boat hire. 

7. The staff of the Principal, Bengal Veterinary College, who are 
sent to the Imperial Bank to cash or deposit heavy amounts, may draw 
bus or tram hire only for the journey in which the money is carrietl 
(and not for the return journey) and when the sum so carried exceeds 
Rs. 500. 
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APPiHOIX Ito. 14 


cr. R. 44. «. R. Its.) 

I4ll 0 iWRfi Ip IN fWIt af trivtilipg •l l twt R tt Nr Pmr 
panRittod to l«in Ntt pott. 

fftitkidAfi of cttaat In which tfoveUiog Ooodltf^M for Uw CfMt of 

AitowoBc.* to permitted. timvelttBC attowmiee. 

Otnend — 

1. A pomon BppoinUxi to any of the May bo allowed travelling allowanoo from the 

departmenU requiring technical placvk where ho rei^eit'od tlie orciorw of appoint- 
hkil! or knowledge. ment. or if ho belongs to any training scliool 

or (Hdlego from such mdiool or f*ollege. which - 
ever will entail le«s oxtHUiae u* (ft»\*ominent. 

Survey Defuertmeni — 

2. Any penum re<*ruited from outside Travelling allowance as for a journey on tour 

the province requiring technical (RuN Hi) on tlie resale admiimibN to ISiivem* 
skill or knowledge. ineiit m^rvaiits of tiu* grade to which the |Niiit» 

the Oovernment servant pnKH«eds to join* 
belongs. 

Foreei — 

3. Stipendiary and private students Travelling allowniu'e. 

on passing out of tls* Forests 
School for joining ap|K»tntment 
in the Govemnieiit Fotmt 
Serviee. 


AdmintetftUum of Jueiice — 

4. Officiating Munsifs . . Single second class railway and ^or steamer fare 

and a^rtual extienses not exceeding four annas 
a mile by rtmd from tlie plaiw of msidenoe 
from which tliey start to tlie station where 
they join. 

JaiU- 

(а) A European Warder or Assis- Travelling allowance as for a journey on tour 

tant Warder selected in Cal- (Rule 81) on tlie w^ale admissible to) a tlovem- 

cutta on pay exceeding Rs. KM) ment servant of th«4 grade to> which tlie (Hist, 

in a jail in the interior of the Oovernment servant pr«>oeods to join* 
Bengal. belongs. 

(б) Jail oAdab on a pay of Nss Travellirig allowance not excer«Jmg tlie actual 

than Re. 16 a month recruited travelling ex|)eneeM. 

under authoriaed s^'stem from 
a district or a province other 
than that in which the officials 
appointed reside. 

FsImn— 

6. (a) Recniite from outside the Actual traveUing expenses, 
province lor journeys from 
their homes to the stetion to 
which they are first posted. 

(6) Foreign recruits for the Cal- Ditto, 

entta Ftofios. 


19 
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Hftioiittt Of eMM in wtiMi troTellteg Coolltioiw for tte giBiii of 

ftJlowMice ii pennittcd. tmTolllog allowiMo. 

BducaUm — 

7. (a) Any fonuUo toacher rooruitod Treveliing allowance for a journey on tour 
from outakle tlie province, for (Rule 81) on the ooale admuMible to Govern- 

journey to join a finit non- ment fervanta of the grade to which the poet, 

g^tt^ appointment on condi- the female teaeher proceeds to join, belong 
tion that fiayroent is not made 
till ehe in coriftrmed. 

(h) All rion-gazetted educational Ditto. 

Government nervante for tlieir 
joiiniey to join a first post at 
the Victoria and Dow Hill 
School, Kumeong, on condition 
that payment is not made till 
they are confirmed. 


Medical — 

8. {a) Pupils of Sub-Assistant Sur- Travelling allowance for themselves and their 
geon class in a Medical School, families, 

for journey from tl»e place of 
which the final examination is 
fMissed to tlie pla<^ to wliich 
they am apfioitited. 

(6) CVimjMunders requiring and Travelling allowance as shown against item No. 
poHM'Siting technical knowledge 1. 

for journey to join the first 
post. 

Peffrinorv — 

8. A V»»teriiiary Assistant when Travelling allowance for a journey on tour, 
joining his first ap[K»intment 
when it is ma^le at the instance 
of Government. 

Indian Civil Sirvict — 

10. Sidected Indian candulates pro- Rail\ray fares at first class rates, in addition 

c€H<ding to England to undergo to the free passage to and from the United 
a |M*ri(^ of nrolwtion for jour- Kingdom, 
iieys from nieir homes to tlie 
|H>rt of embarkation. 

Public H’orita— 

11. Any person appciinted in any Travelling allowances for a journey on tour. 

ca|>acity requiring technical 
skill or knowledge for which he 
has been specially trained. 

Local Fund^ 

IS. A LomU Fund wnployee tnu),. IVavelling aUowanoe to Oowm- 

femd to a port undar Qoveni* ment aenranto of the orade in wfaieh hia oaie 
■BMtt. portwineluded. 
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APFiNDIX No. IS 

(F. R. 44, 8. II. 131.) 

Rttift rigtfistifig tilt grant tf advantta to |isy f tr tlit Fassagas ovar. 
aaaa of oortain Covonmiant aonranta of non«Aslatio domioilo and 
thoir familiaai iaauad iindor Covammont of India, Finanoa Oapart* 
mant Roaolution No. ttA, datad tho 28tli dannary 1823, at modillad 

by Covommant of India, Finanoa Dapartmont, No. 343A, datad tha 
aOth April 1828. 

1. In these rules “ family ** means n (iuvernment servants wife, 
legitimate children and step^diildi'eu i-esiding with and whully depeii* 
dent upon him. 

2. These rules apply only to gazetted Government servants *•' iion- 
Asiatio domicile holding substantively a permanent post in any <»f the 
Civil Departments or in the Military Arcounis Department; and to 
Military Coiiiiuissioiied Gltirers (inrluding Military Assistant Surgeons 
w*ith commissioned rank) <»f non-Asiatic domicile in civil employ: 

Provided that, in the c*ase of officers who are entitled to passage pay 
under Rule 12 of the Superior Civil Services (Revision of Pay and 
Pension) Rules. 1924, an a<lvance will lie admissible only when they 
have exhausted their benefits under the Passage Pay RegulaiionH. 
Advances in these cases, if sanctioned after ^Ust March 1925, will bear 
interest at o per cent, per annum (Government of India, Finance 
Department, >o. -'iilTOA., dated the 27th March 1926). 

Note 1. — Pabsage aUvaiKva may lie gratiiefi from gt^aeral reveiiaeH to (oivera* 
meat servants referred to in this rule, while they are in foreign Kervire. In 
such eases the Government servants (^iii(‘«*rned should Im held perMonally respon- 
sible for monthly repiiyments of the advatiees drawn. 

Notb 2. — A Government servant’s domicile for the ^iurpoiM« of the rules in 
this Appendix is determined amirding to the criteria laid domui in A|»}K*ndix II 
of Schedule IV' of the Superior Civil Services (Revision of Pay apJ Pension) 
Rules. 1024. 

•b An advance may be made to a (foveriiincnt servant for the <‘ost 
of passage by sea fivini a port iii India to a port outside Asia of liiiiiself 
and members of his family and iilsfi for the cost of the return voyage. 
The advance for iiieinlievs of the family will be admissible even though 
they do not accoinpany the Goveniineiit servant on the vo^^age. 

4. The amount of each advance shall not exceed four months’ pay 
of the Government servant or Rs. C,fKK), w^bichever is less, subject to 
the further condition that it shall not exceed the amount actually 
required at the time for the purpose for which it is granted. It should 
be a sum expressed in whole rupees, being a multiple of thirty-six. 

6. When an advance has previously lieen sanctioned, the amount 
of a further advance should be so regulated that the total anioiint out* 
standing will not exceed the limits mentioned in Rule 4. For the 
purpose of iwoveries, each advance .shall be treated separately. 

6. The sanctioning authority’ will be the Department of the Govern* 
ment of India, or other subordinate authority’ to whom the p<iwer may 
be delegated with the consent of the Financj Dep irtment, or the local 



Oovernment under whose administrative control the Government 
servant is serving. 


8. An advance will not be admissible to a Government 8er\-ant who 
does not intend returning to civil duty on the expiry of the leave, and 
t)ie Govamment servant shall submit with his application for the 
advance a certificate that he intends to return to civil duty on the 
expiry of the leave. The applicant should at the same time state 
whether he has taketi, or intends applying for, an advance for the same 
purpose under the rules regulating the General Provident Fund or 
any other similar provident fund rules. 

9, (o) Advances will be recovered in thirty-six equal monthly 
instalments by compulsory deductions from pay, commencing from the 
first payment of a full month's pay after the advance is granted. 
Except as provided in clause (b) of this rule, no recoveiy will lie made 
from a Uovenuiient sen’ant while lie is on leave. A borrower may, 
however, make repayment in less than thirty-six instalments or uiay 
repay two or more instalments at the same time. 

Notk. — Tlu» recovery of the ndvancc shall ordinarily commence when the 
first payment of a full montirs pay is made to the Government servant on his 
return from leave. But when a Government servant while himself remaining 
on duty draws an advance for the members of his family only, recovery shall 
commence in the month following that in which the advance is drawn. 


(h) If the Government servant retires, or applies for and receives 
permission to*retire on the expiry of his leave, the outstanding balance 
of the nilvatice wUl ibe iwcoveruble at once, but where undue hardship is 
likely to result from compelling payment in one instalment, a Depart- 
ment of the Gkivernment of India or the High Commissioner for India 
may permit a relaxation of this rule to the extent of allowing niontbiy 
recoveries to be made from the pension or leave salary admissible to 
the Qoveuiment servant at a rate not less than half the monthly amount 
of such pei^ion or leave salary. In applying this rule, cons^ideration 
should 1)6 given to the amount which will be handed over to a provident 
fund subscriber on his retirement. 

(c) The borrower will submit to the audit ofiicer concerned, or, if 
the advance is paid in England, to the High Commissioner for India, 
within three weeks of the receipt of the advance, receipts showing the 
amount of payments made for passages. Where, however, the money 
for passages has to be remitted from India to England <or vice verm), 
the time for submission may be extended by two mouths. In the event 
of failure to comply wdth this rule the amount advanced shall be recover- 
able at once. If the receipts produced are for an amount less than 
that advanced the balance shall be recoverable at once. 

10. Subject to the tonditioiis of these rules, the High Commissioner 
may sanction an advance to a Government servant on leave drawing his 
leave salary in London for the cost of return passages to India of the 
Government servant and his family, provided* no advance for the same 
journey has been previously made. 

11. A Government servant receiving an advance under these rules 
will, on roceipt of the advance, sign and deposit with Gevemment en 
undertaking in the form shown in the appendix to these rules. 
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AppendtJt, 


MEMORANDUM OF AGREEMENT made the day 

of 192 BEIWKES of (hereinafter railed 

the ^rrower) of the one part and the SErKtrrAHY op Btatk for iKiiu 
in CooKCiL (hereinafter called the Lendor) of the other part. 


Whereas the Borrower’s (family! is 
{with his family) and has in accordance with Ke^ution of 


ttn 

I r«l»hy of Kmiv« 

the Finance 

Department, Government of India, Xo. GI2A., dated the 14Gi Kepteniber 


1922, requested the liendor to lend him free of int^Mesf Ms. 

towards defrayinjr the cost of passa^re^s) to (and laick to 

India) which the Lender has aftreed to do on the terms and conditions 
hereinafter mentioned. 


WrrNESSCTH that in consideration of the said loon (recciot of which 
the Borrower hereby acknowled^^es) the Borrower for hiiuseif his heirs 
executors and administrators covenants with the liendor to repav the 
said loan by 86 equal monthly instalments the iii’st instnlmect t«) l>e 
payable on the date of first payment of a full month's pay after the 
advance is ^^raiited, no recoveries bein^r made while the Borrower 
is on leave, and hereby authorises the Lendor to deduct the amount 
of such monthly instalments from the pay of the Borrower 
pnoviDEi) always and it is hereby further a^rreed and deelnred that 
in the event of the Borrower dyiit^ or retiriu)^ or receivin^r permission 
to retire fr<iin Government service before the whole ninount of the said 
loan is repaid or if he does not proiluce receipts for the said piissapre(s) 
or does not comply with any of the conditions on which the 
loan is made, as .specified in the aforesaid Hesfdution, within three weeks 
from the date hereof the hmn is to become iniiiiediately due and payable. 

In witness whereof the Borniwer has hereunto set his hand the day 
and the year first alwive written. 

*Sij|rned by the said (Borrower) in the presence of.... 


Wffneis,.., 
Addrtsi 

Occupation 
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APPENDIX N«. If 

(P. R. 44, S. R. 1M.) 

J.itt of whor# trovoUing olkNiiraneo to andorgo training haa boon 

sanetionad 


l^fDODfl frmntcd trAreUln« fllowanep. 

1. Probationary studentD undor 
training for the Provincial ForcHt 
Sorvif^cMi — 

{i) while proceeding to join tlie 
institute for the first time and 
finally returning tlierefrom ; 

(ti) while undergoing the course of 
the institute. 


(6) Htipeiuliary students of the Im|Mv 
rial Forest Schooi» Dehra Dun. 


Police — 

2. CtuiHtablo recruits for journey to 
etiahlc them to join training schools. 


P rCIculsrt. 


Actual expenses which include single second 
class fare by rail or steamer for the student, 
single third class fare of one servant, tlie 
freight of a bicycle whan necessary and 
such luggage as b passed by the President 
or oilier oflif'er authorized to countersign 
the travelling allowanr.'e bills. 


An advance of actual travelling expenses 
at the disf^retion of the Local Oovemraent 
for joining the Imfierial Forest School, 
Dehra Dun. 


Travelling allowance. 


EduccUiofi — 

3. (a) Passed students of the Engiiie<*r- 

ing School of the Calcutta University 
wlwn undergoing a year’s courst^ of 
practical training of survey work. 


Travelling allowance under the rule applica- 
ble to overseers of the Public Works 
J>!»partment, the amount being charged 
to “ Education.” 


(&) Student Engineers on transfer fnim'] 
one station to another in the cour8«> 
of tlieir practical training. 

(c) Studenti|. of the Apprentice Depart- 
ment of Sibpur and students from ^Tra\'elling allowance admissible to Over- 
tlM^ Bihar School of Engineering ‘ seers of the Public Works Department, 
stdecied for a xwar.'s pra<.‘tical course 
on sur\'ey work before comiieting for 
an appointment in tlie Public Works . 

Detiartinent. J 

(cf) Students selected for education at Travelling allowan<'e at the rates allowed to 
the Normal School for journey to the officers of the third grade, 
soliool. 

(r) Head Pandits of Guru Training Scrliools Actual travelling expenses not exceeding 
in Eastern Bengal wlieo they are the amount admissible as travelling allow- 

deputed to the Training Schools to anoes at third class rate^ 

undergo a courae of training. 



pArti<nii«r«. 


fWMMW fmlMl tfmTclttng Ulowmiiee. 
Edmeatioi^r^coaeUL 

If) QoTttronMilt tervanU or 'studonU 
loider tnuning in the Training Col- 
leges, Calcutia and Dacca. 


Miedieai — 

4 . (a) Ofiiceni in civil employ wlien 

ordered to undergo s of itiM* 

tructiem at Dehm Dun in the uee and 
management of X-ray ap^iaratue. 

(6) 8ub-Aeiiiiatant SurgeouH 


Publie HtaUh — 

6. Inajiecrtore and Sub- Inafieo tore of 
Vacrcination for jcmnievH to and frtun 
tlie ciiuitreN wliere tliey are requinHi 
to umiergo a couriM* of training. 

AifficuUurt — 

6. (a) Stucienta aeiit from thii* firoviniM' 
to the Foona Agricultural ('ollege. 

(b) Veterinary atudenta aeleeted t<i lui- 
dergo a course of training at the 
Bengal Veterinary College or at any 
of tlie technical scrho<ila or colk)g<ui 
in other parts of India or wl»on 
deputed to visit s|)eciai exhibitions 
and demonstrations such as those 
occasionally organised in connection 
with the Industrial School for silk 
Weaving in Rajahahi. 

MUceUaneous — 

7. (a) Students selected to hold Gov- 
ernment scholarships tenable in 
England when proceeding to or re- 
turning from England 

(6) Clerks deputed for training in 
t}*pewnting. 


Actual expensm to students — 

(1) for journey’s to and from the college on 
joining and leaving it at thi^ bi»ginnuig 
and termination of tlie period of training* 
and 

(ft) for journeys to and from home for one 
vacation only during thi> sessions, and 
(3) tFa\*etIang alk>waii(?e to Gox’erniiumt 
iierx*anU untler the rules for journeys on 
transfer for jourrieyii to and fnuii llte 
college on joining and l«*aviritf it at tlie 
beginning and termitiation of the 
period of training, but tliey wilt draw 
travelling allowaii('<« hs for joi.inio>*s cm 
tour- -fur jotimoys to tind fn^in home 
for one vm^atitui only during tlie siwsiuns. 

Tra wiling allowance. 


(1) Triiwlling allow^ancc admissible umier 
tlu> ortliiiary rules wlum wl fending tlie lat 
and 2nd p«Mit -graduate counM»M for the 
/irst time. 

(2) When attending the cotins's on tlie 
2nd or 3rd cMH-asion. (i) atdtiat travelling 
ex|ieiiaes for joumey'* by rail or steamer 
not exceeiling the cost of a single 
fan* each w-ay hy the class to which lliey 
an^ erititliHl W'Ihui ott t4Mir, aii«l (ti) for 
iounieys by romi sindi tnileag** as would 
Im« admisKiblt* hail the journey laien on 
tour. 

Travelling allow'ance under onlinary nilea. 


Travelling exjienm* to Ilomliay and Inirk 
to ap|Nmr at tls^ Annual and Final Kxamt- 
nation lield at Bomlmy. 

Travelling exfs«ns<*s. 


A single second class fare by rail in India 
and free pasang** to and fnirn Knglafnl 
and freight for fjersonal luggage not e»- 
(.•ecdtng 3 iiiaurids. 

Travelling alkiwarn'e under ilw* ordinary 
rules to and from the training tsmiriNi. 


KoTB.— Aay clerk wbo tells to pi^ the trst sijsr a 
tw.j BKoaths* «onr4e vtU tsr p«r^tts4 to 
draw tfsveilliia showsnee for Ms rstsia 
foofsfy finmi ise tniptes 
doslloa at ecrtlfioste from Uw 
to ths c«iot that ht at tended tlMMsMsg 
etesi tf’t fhe full p?rlod tjf two miHitlMi* 



APPENDIX N«. 17 

(P. i.di, 9. £ my 

LM tf mNy t i ling oMoiri thi purpoet of wuntirtlgiiing 
travfllMi; al^MM Mils. 

1. Unless otherwise specificallv stated in the following lists, the 
oontrolling officer for the purpose of countersigning travelling allowance 
bills will be the Head of the Department concerned. 

2. The following (Government servants are dedared under S. B. 183 
to be their own controlling officers: — 

(1) Heads of Department. 

(2) Political Agent, Tripura State. 

(3) Political Agent, Coot?h Behar State. 

(4) Private Secretary and Military l^cretary to His Excellency the 

Governor of Bengal. 

ib) Commissioner, Workmen’s Compensation, Bengal. 

(6) Chief Ih*eflidency Magistrate. 

(7) Chief Judge, Small Cause Court, Calcutta. 

(8) Police Surgeon, Calcutta. 


Land i?enfnti€— 


CoUpctort inchicling ttw 
Additional Magistrate 
attac'hed to a ilistrict. 
Senior Deputy Collector 
at headquartem. 
Subdiviaioiial Officer 

CommiMioner 


Qazotted oflioert at headquarters and subdiviaiona. 


All noii-gasetted officera stationed at headquarters. 

All non-gasetted oflloeni subordinate to the Subdiviaional 
Officer. 

Collector and miniaterial establishment subordinate to 
Commissioners. 


Smrffeif* and Settkmeni — 

Director of Land Records 
and Surveys. 


Settlement Officers 
District Officers 


Provincial Sui^^ey Establishment, Settlement OttsM on 
Major Settlement C^rations. Probationary and tern* 
porary Sub-D^uty Collectors when placed under Direo- 
tor of Land Records and Surveys; Matter of Survey 
Schools. 

Assistant Settlement OiBcers and all eetablidmients em* 
ployed on Major Settlement Operations. 

Assistant Settlement Officers and their eet>abliiihiaent em* 
ployed on Minor SetHement Operations. 


Jfieofss and Salt -> 

Collector 

Superintendent of Excite 
and Salt. 

De^itv CoromWoner of 
Excise and Salt, Bengal. 

Ihimec^r .of Incise In 
, Vngr^ of a dimiH. 

IVieohal Atiiellfikt to 
mispkm^cJBcQi imd 
fialt. 


Superintendents and Inspectors Excise and 8alt. 
Subordinate Officers in the Excise and Salt Department. 


Offioite enboidinate to him. 


xibiitoitel 


establidunents snbordinate to Commissioner* 
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m n 


M •• FomM OAmm ol «il I«n]» And 

^ piMMl ofllMud AiMl MUbUAmmit ittbc»idlaii» to m 

DiviaionAl Fomt OfBcar. 

toDiviMOPnl Fomt Olllcor Non-gnaotted officoro 4Mid MtAbluhiiMkiil indliidiiig oxoeu* 
^ tiw. pvotuctiivift Mid odico •uff, ouboidtliilo to m Di^* 

nonal Foratt OOcor. 


IiuMctor-Oenernl 

Regiftintioii. 


of Intpeetor of Rogittmtloii Officet. 


KegiitrAnl 


8nb-IUfwtrftni and thoiir cotabliiihmont. 


{boMTOi 


ddnitniitralion — 


Secretary to Govern, 
numt. Finance De* 
partmcot. 

Aaeletani Secretary to the 
Legiclative Council. 

Under Secretary, Finance 
Depaitmeni. 

The Secretary and the 
Aaeietant Secretary to 
the Government of 
Bengalf Legialative I>e- 
parttnent. 

Military Secretary to Hie 
Ex<rellency the Governor 
of itengal. 

Private Secretary to Hie 
Excellency the Gcn'cnior 
of Bengal. 


Superintendent and Deputy Superintendent. Preaa* 

Member* attending the Meetinga (»f tlie Legislative Oh«ih«iI» 

Eatablishment in ilie Bengal Secretariat including the 
Book Depdt. 

All officers of the Legislative Ih»partmeiit. 


Establiahments subordinate t4» him and Surgeon to Hia 
Kx<‘<dlcncy tlic tlovemor of Bengal. 

h^tablishments sulKiniinate to him. 


Admintafrofion of Justice — 


District Judge 
Legal Remembrancer 
Diainct Magistrate 

Chief Preaidency Magia* 
trate. 

Preeidenry Magiatrale . . 

Chid Judge, Small Cauae 
Court, Calcutta. 

Diatrict Magistrate, 

Howrah, 

Commiasioner, Workmen*# 
Compenaation Act. 


Officers and cwtahlishroent of Civil Ccoirts. 
MufaiNud Government Pleaders. 

C'riminal C'ourt establishment. 

Other Presidency ,Magistrates. 

Establiahments subordinate to him. 

Otlier Small Cause Court Judges. 

Juvenile Court and Detention House, Howrah. 

Rstabliahmenta subordinate to him. 


lnapector*Oeneral of 
Jaila. 

8un»mtendeni« Prest* 
deoey or Ahpore Jail, 
aa er^pfich Deputy 
ln«jector43anaral m 
Jauik , 

Bnperintendeiit of Jails . . 


AD officers of the Jail Deparimeoi. 

All oAoers of the Jail Depaitmatii [during the abasnoa oC 
tl» liiapsc!«or.aanBfnl of Jails.] 

Jan Wairisrs. 



^OljO0 — 


lomotor^Genenl of 
ifolioB (thioiii^ the Ae- 


Qenerel of Police). 
Dictriot Megietiete 
Superintendent of PoKoe 


Superintendent of Rail- 
wey Police. 


Principal of the Train- 
ing College. 

Commandants of Military 
Police Companies. 

Dkiputy Inspector-General 
of a Range. 


Tlic Assistant to the De- 
puty Inspector-General 
of Police, Criminal In- 
vestigation Department 
and 8))ecial Assistant 
to the Deputy Ins^tor- 
Oeneral of Police, 
Intelligence Branch. 


Superintendent of River 
Police. 

Additional Superintendent 
of Police, Asansol. 

Principal, Detective Train- 
ing School. 

Commissioner of Police, 
Calcutta. 

Deputy Commissioner of 
Police, Headquarters.' 


Deputy Commissioner, 
Port Polic^e. 

Police Surgeon, Calcutta 


Marine — 

De^ty Secretary to the 
Government in the 
Marine Department. 


Deputy Inspeetor-Qefieral of Police and offlcen dumAly 
under the Im^Motor-Ckmeral of Police. 

Superintendmit of Police. 

Police offlcen of all ranks and ministerial and mental eata 
blishment on the District Police establishment. 

Police offloers of all ranks and ministerial and menial esta- 
blishments on the respective Railway Police establiah- 
ment. 

Police offlcen of all ranks and ministerial and menial offleer 
attached to the Training College and the Conataldes* 
Training Schools. 

Police offlcen of all ranks and ministerial and menial offloers 
attached to the respective Military Police CompanicB. 

The Principal of the Police Training College, Superindendent 
of Railway and River Police in his range and the minis- 
terial and executive officers and menials on his establish- 
ments. 

(t) Police offlcen of all ranks and ministerial officers and 
menials on the establishment of the Deputy Inspector- 
General of Police, Criminal Investigation Department, 
and Intelligence Branch, provided that in the case of 
officers deputed to work in districts their bills shall not 
be countenigned unless they have been passed by the 
Superintendent of Police of dbtricts to which they have 
bc»en deputed.' 

(n) Principal of the Detective Training School. 

Police officers of all ranks and ministerial officers and 
menials on the River Police establishment. 

Police officers of all ranks and ministerial officers and 
menials in the Asansol Subdivision Police. 

Police officers of all ranks and ministerial officers and 
menials on the Detective Training School establishment. 

All Deputy Commissioners of Police. 

All Police-officers and men of and below the rank of Assistant 
Commissioner of Police, and ministerial and menial 
officers of the Presidency Police establishment ; Superin- 
tendent and probation officers of House of Detention 
establishment. 

Executive and ministerial and menial officers of the Haj 
establishment at Calcutta under the control of the Com- 
missioner of Police. 

Medical officers atfached to the — 

(») Calcutta Police Hospital. 

(n) First Aid to the Injured and Ambulance Class. 

(m) Calcutta Police Morgue, and 
{iv) Calcutta Police Lock-up. 

Ministerial and menial staff attached to the Calcutta Police 
Hospital. 


(1) The Port Officer, Calcutta ; for journeys in connection 

with launch poking work. 

(2) The Port Offioer, Chittagong. 

(3) The Engineer Superintendent, Government Dockyard, 

Narayanganj. 
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AppMMNx Nt. if 


M tuim t i iBi ii i l iL 

PMt Otteer* Calctitt* (1) The I>eputy Tort Officer, CelcutU. 

Prinoij^ Engineer end Rhip*8urveyor. Calcutta, and 
miniaterial and menial ofllceni : for joume>ni in con* 
neciion with launch pooling work. 

(2) The Principal Engineer and Ship*Sur\*eyor ami the other 
Sun*e}^ra at Calcutta; for joumeyit in connection 
with Burveya ot inland ateam venaels outaide Calcutta. 

Fort Officer, Chittagong. . The Engineer and Ship-Surveyor, Chittagong, and minis- 
terial and menial officers. 

Kiyineer Superintendent, Kstabltshments under him. 

Government Dock- 
yard, Narayanganj. 

ControUii^ officers men- Crews of the launches whicdi they control, 

tioned in Rule 4 of the 
Marine Department 
Rules for the use and 
upkeep of launches 
under the Pooling 
l^heme. 


Edueaitcn — 

Assistant Director of (1) Principals of Colleges. 

Public Instruction. 

(2) Ins|>ectors and Additional Ins|>ectors of Schools. 

(3) Heads of all offices whii^h communicate dirt*ct with the 

Director of Public Instruction. 

(4) The ministerial and menial establishment of the office 

of the Director of Public Instruction and of such 
offices comprised in (3) above as an* not hereinafter 
provi<led a*ith a controlling offi(*t»r. 

Principals of Colleges . . Professors, IxM*turer8, l^emonstrators, Teachers, workmen, 

ministerial and menial establishments and gf*nerally 
all officers working in the institution or institutions 
under their <H>ntrol. 

Inspectors of Schools (1) Head Mast4utt and establishments of all Government 

High Schools in the division. 

(2) Assistant Ins}XH*tors, District and Siilsiivisional ]ns|iec- 

tors, Sub-1 iisfiectors and other memliers of the subor- 
dinate inspecting staff. Head Masters or Pandits and 
other Teaffhers of Guru Training Schools and other 
Government institutions under their control in the dis- 
tricts or areas of the division of which they are in im- 
mediate charge. • 

(3) The ministerial and menial estahlishmenis of their own 

office, and of the officers and institutions specified 
above. 

Additional Inspectors of (1) Assistant Inspectors, District and Subdivistonal Inspec- 
Schools. tors, Sub-Insf^tors and other members of tlie sulx>r- 

dinate inspecting staff and the Mead Masters or Pandits 
and other teachers of Guru Training Schools and oilier 
Government institutions under their control (H^h 
• Schools being explicitly excepted from that control) in 
the districts or areas of which they are in irameduite 
charge. 

(2) Their own imnisterial and menial establishments and the 
ministerial and menial eeteblisbments of tlie cdfioeis 
and inetitutioos epecified above. 
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concld. 

In«pectresii«i of ScliooJi 


Inspector of Europ^n 
Schools. 


Director of Public 
Instruction. 


(1) Assistant Inspectresses of Schools. 

(2) Teachers of Government Schools under their duwge. 

(.3) Their own ministerial and menial establishments and 

the ministerial and menial establishments d the officers 
and institutions specified above. 

{] ) Head Master, Head Mistress and mmbers of the domes* 
tic and instructive staffo of the Victoria Boys* School, 
the Dow Hill Girls* School and the Oovemmsnt Train- 
ing Class for European Teachers at Kumeong. 

(2) His own ministerial and menial establishments and the 
ministerial and menial ot m mce 

and institutions specified above. 

Assistant Director of Public Instruction, Assistant Director 
of Public Instruction for Muhammadan Education, and 
Examiners appointed to conduct the Prictiicdl Examin- 
ation of .Survey Students. 


Mtditxd — 


Surgeon -General 


Plague inspecting officer, for journeys on transfer from one 
station to another. * 


District Magistrate Civil Surgeons for journeys within the district and for jour- 

neys to give evidence beyond the limits of the district. 
Plague Inspecting Officers. 

Civil Surgeons Subordinate Medical Officers including Sub -.Assistant Sur- 

^ons of Police Hospitals other than the Calcutta Police 
Hospital. 


Superintendent, Campbell 
Medical School and 
Hospital. 


Establishments subordinate to him. 


Director, School of Tropi- Establishments subordinate to him. 
eal Medicine and 
Hygiene. 


Principal of the College or Professors, Teachers, etc.. Medical Institute, 
the Superintendent of 
the School as the case 
may be. 


Public Health — 


Director of Public 
Health. 


Director of Bengal Public 
Health Laboratory. ' 


Officer in charge, Dacca 
Branch Laboratory. 


All Assistant Directors of Public Health, Plague Medical 
Officers, Inspectors of Septic Tank Installations, Su- 
perintendent, Bengal Vaccine Depdt, and all other 
gasetted Government servants of the department. 

The whole staff of the Calcutta Public Health Laboratory 
and of tlie Director in charge of the Dacca Branch La- 
boratory. 

Staff of tlie Branch Laboratory. 


^*L*V!?**J?*^ Duieetors of Hon-gaaett^ establislaiients serving under each of them. 
Public Health. 


Chief Engineer, Public 
Health Department. 

Executive Engineer, 
Publio Health Depart- 
ment. 


Executive Engineers, Assistant Engineers and all gazetted 
Government servants of the Department. 

Supervisors,* Upper and Lower Subordinates and all nori- 
gamtted Oovernment servants attached to their divi- 
•i<nuu 
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If 


Teterinaiy All ofll*^ yubordUMte to him. 

Direetor, X2ii^ YttKem- All oflloOT of tlie CivU Veteiinaiy PojMMrtment. 
ary Department. 


Director of Agriculture 


Deputy Director of 
Agricnlture. 


Deputy Director of Agriculture. Fibre Expert. Agricultural 
Chemiiit, Economic Botaniet, Huperintendente of ^ri* 
culture. Superintendents of Sericulture, AmieUint f%re 
Expert. Amistant Agricultiinil Chemist, Assistant 
Economic Botanist and all other gazetted and non* 
gazetted oflicefs emplo^-ed directly under him. 

(i) Ministerial and menial establishment of their own ofRces, 

(it ) Temporary staff. 

{Hi) Staff of the Agricultural and Vernacular School. 

(iv) Officers of the Subordinate Agriculture Services iCIass 1 
and TI) and their staff under their respective charges. 

(v) Officers of the Lower Subordinate Agricultural Staff 
0>’enieer. Fieldman, Clerks and Fieldman Apprentices 
under their respective charges. 

(vi) District Agricultural Officers. Agricultural Inspeotori 
and their staff as a*ell as of t he Fieldman Demonstimtor 
and Fieldman Apprentices under their respective 
charges. 


Economic Botanist 


Entomological Collector and the Mycological Collector and 
establishment subordinate to him. 


Second Economic Botanist Establishment subordinate to him. 
to the Government of 
Bengal. 

Live-stock Expert . . All subordinate officers, ministerial and menial establish* 

ment attached to the Rangpur Cattle Farm, tlie Diary 
Section of the Dacca Central Farm and his own office. 


Fibre Expert 
Agricultural Chemist 

Deputy Direotor of Seri- 
culture. 


Establishments subordinate to him. 
Establishments subordinate to him. 
Establishments subordinate to him. 


Superinlendent, Royal Establishments subordinate to him. 
Mtig^ic Qgrcien, Cal- 

CllttiU 


Oe-qpfriifisie Soaieius — 

Personal Aaristant to the All non-gazetted officers of the Co-operative Def>artment« 
Co-operative 

Societies. 

Assistant Regietrans of All gazetted and non-gazetted officers of the Co-operative 
Co-operative Societies. Department employed witliin their reepective jurisdie* 

tions. 


iiidiiifries-* 

Officers and eetaMishment subordinate to ^im. 
Principals of Engineering Colleges* 
Supeiiateod^t of tlie JMonggtOfy SglgMd. 


Director of Industries 
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/iMffi#6nV#-*-conold. 

liwpeetor of Technical 
and Indoatrial Inati- 
tutiona. 

Princtpid, Setampore 
Weaving Inatitute. 

Superintendent* Royal 
Botanic Garden. 

•Secretary, Government of 
Bengal, Commerce De* 
partment. 

Electrical Adviaer and 
Chief Electric Inapector, 
Bengal. 


Jfifcellafieoua — 

Rr^atrar of Joint Stock 
Companiea. 

Government 


Commiaaioner of the Pre- 
aidency Diviaion and 
Preaident, Smoke Nui- 
Hancea Commiaaion. 

Cliief Inapector of 
Factoriea. 

Chief Inapector and Sec- 
ridary to the Smoke 
I^uiaancea Commiaaion. 

•Secretary to the Gov 
t^riiiiient of Ben^^al, 
Commerce Departmenf. 

Efnigr<Uion — 

Protector of Emigranta 
and Su^rintendent of 
Emigration. 


Head Haatera and Superintendenta of Teehnioal and Iridna* 
trial Schoola ; Prmcipal, Serampore Weaving laatitate* 

OtBeera and eatabliahmenta aubordinate to him. 

All officera aubordinate to him- 

Electrical Adviaer and Chief Electric Inqfieotor, Bengal, 
Officera and eatabliahmenta aubordinate to him. 


Aaaiatant Regiatrar, Joint Stock Companiea, and hia eatab 
liahment. 

(1) Regiatrar of Joint Stock Companiea. 

<2) Inapector appointed under the proviaiona of the Provi* 
dent Inaurance Societiea Act, 1912 (V of 1912). 

Chief Inapector and Secretary to the Smoke Nuiaancea Com* 


Officera and eatabliahmenta aubordinate to him. 
Officera and i^tabliahmenta aubordinate to him. 


Chief Inapector of Fac^toriea, Bengal. 


Employees of the Emigration Department aa well aa 
himself. 


Public Works arul Irrigation Departments — 

Chief Engineer . . Uimaelf and all gazetted and non-gaaetted officera in hia 

office and the attached Drawing Branch. 

Consulting Arcliitect to the Government of Bengal. 

Electrical Adviaer and Chief Electric Inapector, Bengal, ao 
far aa the travelling ia done in connection with worka 
of the Roads and Buildings Departments. 

Superintending Engineer Himself and all gazetted and aubdiviaional officera in hia 

circle aa well aa the miniaterial and menial establiah* 
ment of hia office. 

Plumbing and Assistant Plumbing Experts, Ben^, for 
ioumeya performed in connection with work done in 
hia circle. 


Superintending Engineer, 
ikuitem Circle. 

Controlling Architect . . 

Superintending Engineer, 
ckmthem Circle. 


Eleotrieian, Dacca. 

Aaaiatant Architect and the miniaterial and menial eatabliBha 
ment under him. 

All dradger officers. 


•Non.— The Deputy Secretary sad Under-Semtary. Flaance, Commerce and If arlna Depatimeaila 
are authorieed to elgn for Seeretiry. fB. G. C. D. No. 1021— T./OQm., dated the 2Hh September 1224.] 



PMie lIMb# and JrttfoHan Ikpatimenta-^concld^ 


E g e e wl ive Engineet* 


illlitary Secretory 

Supmntendent» Cover* 
nor*8 Eetotee. 

Kleetrical Adviser and 
Chief Electric Inspector* 
Bengal and Assam. 

Plombing Expert, 

Bengal. 

Political 06ficer, Sikkim 


Circle Officer, Canal Re- 
venue Division, Mid- 
napoce. 


All subordinates in the divtsaons (except subdivisional 
Officers) and ministerial and menial estobiishmento 
under them. 

Superintendent, Qovemor’s Estates, Bengal, and any 
gasetted officers employed under the Superintendent.. 

All subordinates and the ministerial an<i menial establish- 
ments under him. 

Inspector of Lightning-Conductors. 


Plumbing Inspector, Bengal, and all ministerial and menial 
estobiisliinents under him. 

Upper and Loarer Subordinates and ministerial and menial 
establishments employed for the execution of publin 
works under^him. 

Subordinates and menials attached to this division. 
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ImtniMioiii teiml thi Aiiclittr^Cpiiiral imiltr FuntfMiiiitai 

Sfilt 7#. 


. I.— Prootdiirt rttatlng to Itavt. 

Certificate of adminibility. 

1. Gazetted Government servanti. — Leave should be sanctioned to 
sn gazetted Government servant only after its admissibility has been 
^eHified by the Audit Officer who has been auditing his pay. 

Notk. — ^The leave aocounts of the Archdeacon of Calcutta and the Presi* 
/dency Senior Chaplain, Church of ScotlaniL Bengal, are maintained by the 
.Accountant-General, Central Revenues. The leave accounts of all other 
‘t^aplains, both of the Church of Ens^and and the Church of Scotland, including 
'those attached to regiments, are maintained by the Accountant-General of the 
province in which they serve. In the ca.se of Chaplains, therefore, the certificate 
4>f admissibility of leave required by the above rule will be issued by the 
Accountant-General who maintains the leave account. 

2. Non»gazetted Government servants. — Before leave is sanctioned 
‘*to a noil-gazetted Government servant, the authority sanctioning the 
leave should either consult the leave account prescribed in Fundamental 
Buie 76, and satisfy himself that the leave is admissible, or obtain a 
•oertificate to that effect from the officer entrusted with the attestition 
of the entries in the leave account. 

3. Military ojficers, — ^When a military officer becomes subject to the 
Civil Leave Buies, the Audit Officer in charge of his record of pension 
•service will, on application and on ^ing furnished with the date of 
commencement of active service in civil employ, furnish to the Audit 
'Officer to whose audit he becomes subject, a memorandum showing the 
furlough earned, the different kinds of leave taken (distinguishing those 
which should be deducted from the maximum furlough admissible) and 
the balance of furlough due under Military Buies. 

4. {a) Applications for leave from military officers in civil ei^loy, 
whether they are subject to the Milita^ Leave Buies or the Civil Leave 
Buies, shv)uld be sent through the Civil Audit Officer who audits the 
pay of the officer going on leave. The Civil Audit Officer will, if he 
•considers it necessary, consult the Controller of Military Accounts in 
charge of the officer's record of pension service before certifying to 
the leave and specifying the leave salary. No leave should Ibe sanc- 
tioned to such an officer I^fore a report is received from the Civil Audit 
Officer. 

(6) In the case of a military officer subject to the Military Leave 
Buies, the Civil Audit Officer should obtain from the Contioller of 
Military Aceounts who has charge of the officer’s record of pension 
•^rvioe a certificate stating the amount of leave to which the officer 
is entitled, and the rate of leave pay and allowances admissible during 
4he said period of leave, before issuing a leave salary* bertificate, or a 



warraaf^ jor a certificate of leave granted to an officer proceeding on 
leave of India who does not intend to draw his leave sidary at the 
Home Treasury or in a colony. (Audit Code, No. 449, dated Ist^Feh* 
ruaiy li>27.) 

5. Government servants in foreign service , — In the case of a Govern- 
ment servant on foreign service, leave cannot be sanctioned until the 
Audit Officer of the Government (Central or Provincial), under which 
he was permanently employed at the time of his transfer to foreign 
service, has certified the amount of leave and the leave salary admissible. 

Nora 1. — ^For the purpose of this rule, the Acoountant-Oeneral of the province 
in which the oontributions^^ towards leave salary and pension of a Government 
servant on foreign service are recovered will act as the Audit Officer of the 
Central Ckivernment. 

Note 2. — In the case of military officers in temporary civil employ, the 
Controller of Military Accounts who receives the foreign service contributions 
of the officers concerned is responsible for certifying to me amount of leave and 
leave salary admissibly the necessary information in the case of militaiy officers 
subject to the Civil Leave Rules being obtained from the Civil Audit Offi(*er 
concerned. Similarly, in the case of Government servants in commerciid depart- 
ments (e.g., Railu'ays and Posts and Telegraphs), the certificate will be given 
by the departmental Ac^unts Officer who is responsible for bringing the <*ontri« 
biitions to account. (Audit Code, No. 455, dated Ist March 1927.) 


Payment of leave salary in hulta. 


6. Non-gazeited Government senmnt . — The leave salary of a non- 
Ausetted Government servant on leave in India (»r on leave out of 
^udia cannot be drawn in India, except under the signature of the 
mad of his office; and the latter is responsible for any overcharge. 


7. Gazetted Government servants , — No gaxetted Ooveruiiient sei’vant 
.tjn begin to draw his leave salary at any office of payment in India 
jthout producing a leave salary certific*ate from the Audit Officer 
.0 audited his pay before he proceeded on leave. 


8. The certificate should be in F. R. Form No. 2; and if during 
)£hye the gazetted Government servant desires to change the office at 
ipich he receives payment of his leave salary, be must obtain a new 
rtificate from the Audit Officer within whose jurisdiction his leave 
'ary was last paid. 

8A. A gazetted Government servant desirous of discontinuing his 
^subscription to the General Provident Fund during leave or of suli- 
scribing to the fund at the usual rates during leave on average pay 
and at half rates during other leave should intimate his wishes in the 
matter to his Audit Officer before proceeding on leave. (Audit Code. 
No. 458, dated 1st April 1927.) 


,9. If a gazetted Government servant sign.H hi.s bill himself, he must 
either appear in person at the place of payment or furnish a life certi- 
ficate signed by a resprmsible officer of Ooveniment or some other 
well-known and trustworthy person. If he draws his leave salary 
through an authorised ag^nt, tne agent, whether he has or has not a 
power-of-attorney, must either furnish a life ceHificate as aforesaid, 
or execute a bond to refuhd overpayments. A life certificate may be 
given periodically, a bond fieing given to cover intermedtaie paymeoti 
not supported Jbv life certificates. 

20 
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10. The prorisions of paraimpli« 7 to 9 aboTe apply alM to 
ganwttad GoTernment Benrants woo spend their leave out of India but 
reside in Asia, and who have to draw their leave salary in rupees in 
India under Fundamental Buie 91. 

Notk. — certific;ate of retidence should be obtsined from Govemmeiit 
seryants who draw their leave salary at the rupee rate. 

11. Railway and Telegraph DepartmenU and Military Worte 
Services , — In the case of the Railway and Telegraph Departments and 
the Military Works Services the above rules will be generally applicable, 
subject to any modihcations which may be made by the Accountant- 
General concerned in accordance with the special rules of his Depart- 
ment. 

12. Return to duty . — Before returning to duty, a Government 
servant who has drawn his leave salary in India should obtain a last 

C y certificate from the Audit Officer, within whose jurisdiction his 
^ kve salar y w as last paid, and deliver it to the Audit Officer who audits 
his pay. Without such a certificate he cannot obtain payment of any 
arrears of leave salary or pay due to him. 


Leave out of India, 

13. Memorandum of Information , — A copy of “ Memorandum of 
information for the guidance of Government servants proceeding on 
leave out of India ** should be supplied to each Government servant 
proceeding on leave out of India by the Audit Officer who audits his 
pay, as soon as the grant of leave is gasetted or otheiwise notified to him. 

14. Leave salary certificate and colonial leave salary warrant, — (fl) 
A Government servant proceeding on leave out of India and intending 
to draw his leave salary while on leave should be given a leave salary 
certificate by the Audit Officer who audited his pay before he proceeded 
on leave— 

(1) in F. R. Form No. 2, if he intends to draw his leave salary at 

the Home Treasury ; 

(2) in the shape of a leave salary warrant in Form No. I, under 

the supplementary rules, if he is proceeding io a colony 
and intends to draw his leave salary there. 

(6) If during any period of leave on avera^ pay a gasetted Govern- 
ment servant wishes, under ^e provisions of Fundamental Rule 91, to 
draw his leave salary in India, a separate leave sala^ certificate should 
be issued in respect of that period under the provisions of paragraph 8 
above. 

15. When a Government servant prt^eeds out of India on leave 
other than extraordinary leave, the Audit Officer who audits his pay 
will, as soon as the leave is gasetted or otherwise notified, send him a 
letter in F. B. Form No. 4 with enclosures in F. B. Form No. 5, requir- 
ing him to call at his office or give the necessary information. 

Nots. — I f a Government servant seat home to Europe as a lunatie is granted 
ieave, a leave salary osrtiiioate ihouM be prmred, if neoessaiy, by tlie Audit 
Officer who audits his pay on the date available to him, and rorwmed to the 
High Commissioner for India at the eariiest possiUe date. 
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16. If the Govenunent servant calls at the Audit Office he will be 
paid us Id the date of his relief and will be given a leave salary 
certificm in the appropriate form as prescribed in paragraph 14 above« 
In the case of Government servants proceedings to a colony, the colonial 
leave salaiy warrant (Form No. 1, under the supplementary rules) will 
be issued in triplicate. The original, beari^ the Governmeut sei*vant*s 
signature, will be forwarded by the Audit Officer to the colonial 
authority concerned, the duplicate to the High Comniissiuncr for India, 
and the triplicate will be made over to the Uoverniiieut servant 
concerned. 

Non. — ^If the Government servant takes a certificate under clause ((»> of 
paragraph 14 above, he will not be paid up to the date of relief but will be 
allowed to draw bis pay and allowances for the broken period of the mouth at 
the commencement of the next month along with the leave salary (or the rest 
of the month. 

17. If the Govejmment servant is unable to call nt the Audit Office, 
the Audit Officer will cause the leave salaiy certificate to bt> sent to 
the address specified by the Government servant and the pay and 
allowances to oe paid through the officer fn>in whom the Ooveriiment 
servant draws his pay and allowanees. 

Non. — The orders in the ** Note ” under paragraph 16 apply also in the 
circumstances specified in this paragraph. 

18. When a Government servant proceeds on ext ratinli navy leave 
out of India, or on leave on average pay or half average pay out of 
India during which he does not propose to draw leave salary, or when 
a Government servant is given a colonial leave salary warrant, lu* should 
be given a certificate of leave in Form No. II, under the snpplejuentary 
rules. This certificate has to be presented by the Goyernineiit servant 
to the High Commissioner for India if he is on leave in Kuropc, North 
Africa, America or the West Indies and applies for extension of leave, 
or for permission to return to duty or for a lust pay certificate before 
returning to duty. 

Nora. — ^Whenever a Government servant is proceeding to a dominion r>r 
colony which does not account directly with India, a duplicate copy of the rn^rti- 
ficate in Form 11 under the Supplementary Rules should be sent to the High 
Commissioner with the duplicate copy of the colonial leave salary warrant. 
(Correction No. 189, dated the Ist June 1024, to the Audit Code.) 

19. Cancelled. 

20. ^ With every leave salai^ certificate, colonial leave salary warrant 
or certificate of leave, ^ven to Government servants to whom the leave 
rules in Sections I to V of Chapter X of the Fundamental Rules are 
not applicable, a blank F. B. Form No. 7 will be given on which the 
(government servant concerned will report to the Audit Officer, from 
the first port at which the vessel touches, the day of his departure 
from India. 

21. As soon as an Audit Officer has delivered a leave salary certi- 
ficate, certificate of leave or a colonial leave salary warrant to a Govern- 
ment servant who proposes to spend his leave out of India, or has 
caused it to be sent to ^he -address specified by him, he must forward 
a copy of the leave salary certificate or certificate of leave, or the dupli- 
cate copy of the colonial leave salary warrant to the High Comniissioner 
fop India. 

22. CanceUed. 
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23. Amended ceikificate.—lt it becomes necessary to amend a leare 
salary certificate in F. B. Form No. 2, the amendment sko^d take tke 
form of a short corrigendum worded so as to show onlv^ thb pariicnlar 
item or items on which alterations have been made; this corrigendum 
should be forwarded by the Audit Officer at the earliest possible date 
to the High Commissioner for India. Every corrected mave salary 
certificate whether, original or duplicate, should be marked ** Amended 
certificate.’^ 

24. Extension or commutation of leave. — ^Whenever the leave of a 
Ocvemment servant alwent on leave out of India elsewhere than in 
Europe, North Africa, America or the West Indies is extended or com- 
muted by the^ authority in India which granted the leave, the fact 
should forthwith be notified by the Audit Officer to the High Commis- 
sioner for India to enable him to check the payment by Colonial 
treasurers or Staff Officers. 

Notb. — This rule applies to military officers subject to the Military Leave 
Rules. 

25. If the leave of a Government servant who draws his leave 
salary in India under the provisions of Fundamental Buie 91 is extended 
or commuted, the Audit Officer who audited his pay at the time he 
proceeded on leave must, on receiving advice of such extension or com- 
mutation, forthwith communicate it to the Audit Officer within whose 
jurisdiction his leave salary is drawn. He should also communicate 
any other circumstances connected with the leave which may be 
required to be known to the Audit Officer who passes the Government 
servant’s leave salary. 

26. Issue of a fresh colonial leave salary warrant. — When no space 
for the entry of endorsements of payment remains upon the back of a 
colonial leave salaiy warrant, or when a warrant is lost or destroyed, a 
fresh warrant should be issued by the Audit Officer who issued the 
original warrant on the application of the Government servant con- 
cerned, submitted through the Colonial Disbursing Officer. 

27. Return to duty. — ^A Government servant who was on leave in 

Europe must, on return to India, deliver to the Audit Officer the last 
pay certificate obtained by him from the High Commissioner, before he 
can obtain payment of any arrears of leave salary or pay due to him. 
A Government ^ servant who has drawn his leave salary on a warrant 
must deliver his copy of the warrant which will serve as a last pov 
certificate. * 

t 

28. Radway and Militaiy/ Accounts Departments. — Changes in the 
above rules, except those which relate to colonial leave salary warrants, 
may be made by the Accountant-General, Railways, or the Military 
Accountant-General in accordance with the special rules of his own 
department. 


Special rules relating to military oficers. 


. won as the grant of furlough or leave to a military officer 

m civil employ has appeared in orders, the Audit Officer in charge of 
tne military officer 8 record of pension service must, in the case of 
furlough to Europe, North Africa, America or the We^ Indies, forward 
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to the Commissioner for India a statement of the officer's service 
in sucli form as the military authorities may prescribe. This state* 
ment is not required in the case of officers proceeding on furlough 
under thf Staff or British Leave Buies. 

30. When furlough or leave or an extension of furlough or leave 
is granted to a military officer in civil en^lov, whether subject to 
the Civil or the Military Leave Buies, the Civil Audit Officer should 
intimate to the Audit Officer in charge of the officer's record of pension 
service the date of the beginning and end of the furlough or leave, 
the dates of embarkation and debarkation in the case of furlough out 
of India, as well as those of being struck off or of resuming duty. 


32. On the return of an officer from furlough or leave, it will be 
the duty of the Audit Officer in charge of his record of pension service 
to satisfy himself that he has returned within his leave; and, if not 
to report the case to the authority which sanctioned the leave. 


Leave accfi\tnt. 

33. The leave account prescribed in Fundamental Buie 76 should 
be kept in F. B. Forms No. 9 and No. 9A in respect of Government 
servants under the Special Leave Buies and Ordinary Leave Rules 
respectively. The office in which the account should be kept for any 
Government servant and the person by whom the entries should be 
attested will be such as are prescribed by the local Oovei luiient. 


34. A service book in F. R. Form No. 10 should be maintained 

for every non-gasetted Government servant bolding a substantive post 
on a permanent establishment, with the exception of those the parti- 
culars of whose service are recorded in a history of services or in a 
service register maintained by the Audit Officer, or for whom special 
forms of record are prescribed by the lot^al Government. In this book 
every step in the Government servant’s official life should be recorded 
and each entry should be attested by such superior officer as may be 
prescribed by the local Government. * 

35. If a Government servant is transferred to foreign service, the 
Audit Officer referred to in paragraph 5 above will, on receipt of the 
■eryice book from the head of the office or department concerned, note 
in it, under his sillgnature, the order sanctioning the transfer, the effect 
of the transfer in reMrd to leave admissible during foreign service 
and any other particnlars which he mi^ consider to be necessary, and 
i^um the same to* the o^cer from whom he received it. On the 
wvemment servant’s retransfer to Government service, the Audit 
Officer will again note in the service book, under his signature, all 
n^gsary particulars concerned with the foreign service. All entries 
raatirng to tha time spent in foreign service should be attested by the 
Audit Qffiomr. 



F. B. FOBH No. 2. 

(S 0 e paragrapln 8, 14 and 88 oi Itu/truetUmB.) 

(Nora.— Fomif supplied in bound books with counterfoils bear the number 

8A.) 

Lewnse iolary certificate. 


No. 


Leave aalary certificate of 

of the proceeding on, 

to ^ 


1. Oovenunent iinder which employed 1. 

2. Substantive post • . 2. 

8. Officiating post (if any) . . 3. 

4. Statement of present iMve . . 4. 


Nature of leave (specifying 
periods on average pay, 
half average pay and 
quarter average pay 
st>parat4‘ly). 

y. 

If. 

D. 

From 

To 

Monthly rate of leave 
salary (and allow- 
anoes, if any) subject 
to the deanctfons 
noted on the reverse. 

Article and clause 
at the Fundamen- 
tal Rales or other 
regulations. 










5. Plat« of payment 

tt. Date from which first payment is 

to be made. 

7. Amount (if any) paid in advance 

8. *Govemment and head of account 

to which the payment is debit- 
able. 

9. Date of leaving India 

10. Date on whi^ the Government 

servant will, during tlie currency 
of leave, complete the term of 
service or attain the age after 
which, by any rule he is required 
to retire from the service, as for 
instance 55 years of age. 

11. fFeriod for and terms on which 

leave may be extended, or com- 
muted o&erwise than on extra- 
ordinary leave. 

(Further particulars required in 
the case of military officers in 
civil employ.) 

12. Date of commencement of pension 

service. 

18. Date of entry under Civil Leave 
Ru1£ 


14. Amount of leave at credit at com- 
mencement of present leave. 

16. Date of beirrg struck off duty 


6 . 

6. 


7. 

8 . 


9. 

10 . 


Y. 


M. 


D. 


11 . 


granted 

may be extended 

--£1! — medical certificate on 
without 

same leave salary by 


12 . 


13. 


14 

isr 


Earned in respect of ser- 
vice under Military Rules.- 
»>£anied in respect of ser- 
vice while under Civil 
Rules. 


*The fellowliig partlottlsn thookl be noteA la fids Use— 

(1) the msjof, aOBcr and detsUsA bes4el s esa ua t; 

(S) whether debfiable to centiil or pmhsM meanes ; If the latter, the 
vemsMBt i 

(S) whether the expeedltare eertalas to a ** l esir fe ”or a 
<4; whether the expenditure vote ‘ “ 


of the ProvlBolal €k>- 


I whether the expenditure le voted ” or " ncn-voled,’* 

^ fftM Iwve granted Is leee than 22 months, ealeulatioaa up to 28 aeoatha* abeenee only Bmyhegyjn 
tate2istbietanee,andaaeoonae tlieleaveisexteBdsdioSstobrlasiheto4alpeflD4ot abaeaee nosa wty 
to 22 months or more, an amendment to the orli^l leave mlaiy oeitUleate ehoufat^be teaedsl once. 
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16 . l>BDVOnON8 TO BB MAOB. 

Rotes, 

f n^iAn Service Fomily Pen- For ^ £ per me n eem Irom 

none, or Indien Bfilitary Widows* 
end Orphans* Fond Subscription. 

„ sons £ 

„ daughters £ „ „ „ 

Total £ 


A balance of donation £ and interest £ 

is recoverable at £ a month from — 

General Provident Fund 

Indian Civil Service Provident Fund Deductions (if any) 


{Signature). 

Place 

IkUe 


*In csset of subscribers to Indimi Civil Service Family I^eiislooi, interest accrued in India to be gl%'en 
here. 

Abhreriationt, 

M. C, .. .. .. Medical rcrtlflrat«. 

E. C. A. KxeluinKC (.'ompeniiation Allowance. 

Y. M. 1). Years. Mouths, Days. 

Art. Article. 

iivte*. 


1. Dlatlngulsh leave granted on medical certiflcjite from leave grant4*c| without medical certificate and 
if the leave, though technically of the latter description, was granteu In consequenre of the production of a 
medical oertlAeste or on m*>clLa l grounds, mention tlM fact. 

2. Bsoept In the case of Chaplains, leave salary should lie stated In whole rupees only a month (fractions 
being omlttea and the next hl^r rupee taken where the fraction exeeeds half) and not in pounds a year ; 
and In entering ** the rate of leave salary/' it ahonld be stated, In ttie Ural place, without reference to the maxi 


> and not in pounds a year ; 


and in entering ** the rate of leave salary/' It ahonld be stated, In uie Ural plaee, without reference to the maxi- 
mum or minimum appUeable, and then If a maximum or mmmum applies or If the leave <«lafT Is aueh that 
a future change In the enrrent rate of exchange may render a maximum or minimum appUeahle, the words 
should be added " anbjeet to a maximum (or minimum) of," eto. 

d The ordinary rate of conversion will bo the rate of exchange for telegraphic transfers from Calcutta 
on London on the day on whleh each monthly payment becomes due, subject to a minimum rate of Is. 44, 
per rupee In lespeet of leave mJary drawn on aeoonnt of the first four months of leave on average pay and at 
IS. da. per rnpee In other cnees. The maxlmnm rates of leave mlary are thoce prescribed In rundamantal 
Biile and the miniratun rates those prescribed In Fundamental Bole 90. 

^ 4. It molt be shown whether a Government servant Is entitled to the full amount of leave permitted 

by thenilM, 

0. la line 7 the Article of the Fundamental or other Buies under whleh the advance is made should be 
menUoned. 

0. Hie date ob whleh any Government servant will, during the enrreney of leave, eomplete 1^ tom 
shoaTS*^-^ dttala the age after which by any mle he Is required to retire from the servloe, should be 

. 7. These riiles apply aim to leave salary eertifioates granted to non-mmetted Govemment i^imte 
on leave oat of India and mw their leave salary out of India. In sneh oasse the fact 
that the Gorananeat servant la a non-gaaetted Government servant be noted anlnst entry t. _ .. 

8. In preparing the leave salary oertilleaies of the snbecribers to the Indian Military Service Family 
feaMon Begnistlonanad to the Indian MiUtory Widows* and Onbaas* Fnnd, who take Imvc undw^ Fun- 
^anumtaTTu*^ i n et m ctlons given In Government of IndfaiFInance Department, 5o. 814*F.B., dal^ 
the toth May ight, ihould also he oEwnred, rit., the leave mhury certifleete sho^ show elsariy the rate M 
ieaye, ialanr, the monthly maximum of average pay, whether It la Ukely to become eifoetive or not, and the 
BwM to whleh ttm leave mlanr to not eabjeot to tlM monthly maxlmtim. ^ 

^ _ 8. In jUieeaae uf Government lervante to whom the rvtoe regardfim the grant of p e s se gra to riv^n 
Pwuonael British domidto eligagad lor service in Indlajil^y. an additional entry idionld be au^ 
whether ttieynitothetotainlltoiwiK glVIm the bencR of Bute vh and whetl^ bemSI 

und e r enhm Bute Vll or Buie YHl on retvnciiis to India. 

.10, . In the ease of a motor-ear and stmilnr advances, the date Ifom which the recovery of monthly Ina- 
tnhnento eiiottld be cBboted should be noted. 

^11. Witii the exuiption of privilege leave earned In a Civil Department, which should be token Srr^.n 
wBItn iy nMejWli eMmiploy may set off the leave be takes aguM tte rivll leave or military Imve at hie 

elJ such ottoera. and hlsefectloB 


on ixmoon on ane oay on wnien eacn montniy payment Deeomes one, suoieot i 
per rupee In respect of leave mJary drawn on aeoonnt of the first four months of 
IS. fia. per riUM In other eaeee. The maximum rates of leave salary are thoae 
Biile 89 and the minimtun ratea thoae prescribed In Fundamental Bole 90. 


leave on avenge pay and of 
prescribed In Fundamental 
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F. B. FORM No. 4. 

( 8 €€ paragraphs 15 to 17 of Instructions.) 

Audit Ofiicer'n letter to the Government servant proceeding on leave 

out of India, 

To 


Sir, 

With reference to the order noted in the margin, granting you 

a«r<«iter nnmtm, ud date out of India, I have the honour to aay 

Of the order, nenw of the that it i.H necessary for yon to obtain from me 
end a leave salary certificate to enable you to draw 

the leave Is notiM. youf leave salary. 

2. To enable me to prepare your leave salary ceHificate, it is 
necessary that you send me the information asked for in the enclosed 
F. R. Form No" 5 and also your formal certificate of giving over charge 
of your office, date and hour, at your earliest convenience. 

3. If you are in, or intend to pass through (Audit Officer's station), 
your certificate will be prepared, and your pay and allowances paid up 
to the date before your leave commences, except in the case referred 
to in paragraph 4 below, on your calling personally at my office, and 

S resenting a fast pay certificate from the officer from whom you last 
rew your pay and allowances. Otherwise, I shall cause the leave 
salary certificate to be sent to the address specified by you, and the pay 
and allowances to be paid through the officer from whom you draw 
your pay and allowances. 

4. Leave salary due for the first four months* of leave on average 
pay taken by itself or in combination with other leave inay be drawn 
either in India or out of India. If you desire to draw it in India a 
separate leave salary certificate for this portion of the leave will be 
issued, but you will be allowed to draw the pay and allowances for the 
broken period of the month up to the date of relief only aD the com- 
mencement of the next month along with the leave salary for the rest 
of the month. 

5. If you wish to draw your leave salary in India under the provi- 
sion of paragraph 4 above, you should either grant your agents a 
power-of-attorney or leave your bills ready signed in tWr custody for 
presentation as they fall due. A guarantee bond undertaking to refund 
overpayments should be furnished by your agents, unless they have 
executed p general bond of indemnity. 

Noti. — ^Paragraphs 4 and 6 do not apply to non-gasetted Government ser- 
vants who have to draw their leave sala^ through the head of the ofioe and 
should be omitted from the letters addreem to them. 

6. I send herewith a copy of a memorandum of information for the 
guidance of Oovemment servants proceeding on leave out of India and 
blank form (P. R. Form No. 7) of the date irf leaving India to be 
signed and sent to me from the first port at which^ your vessel touches. 

7. If you wish to draw your leave salary in a colony, please send 
me three specimens of your signature. 


Accduntamt-Gengral 
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F. B. FORM No. 6. 

(See. paragraph 15 of Inatruciiona.) 

Infomiatum required by the Audit Officer before the leave salary 
certificate ran be drawn up. 


(This form should be returned duly filled up to the Audit Officer one* 
clear week befoi'e the date of making over charge.) 

1. Qd what date do you intend to make 1. 

over charge of your office ? 

2. Before or after noon T 2. 

8. At what port do you intend to embark t 3. 

4. By what ahip will you aail, and on what 4. 

date t 

5. In what country do you wiah to draw 6. 

your leave aalary during leave on 
average pay for a period not exceed- 
ing four month*, if any. at the com- 
mencement of your leave f 

6. What is your addren in England or in 6. 

India or elsewhere to which your leave 
salary certificate, to enable you to 
draw your leave aalary. may be sent, 
in case it is not handed over to you 
before you go on leave f 

7. What advance, if any, do you require 7. 

now T 

8. Do you intend to pay your 8. 

Civil Fund subscriptions in England 
or in India t 


8. Do you wish to subscribe to the General 9. 
Provident Fund ? If so, for what 
period of year leave and at what rate 
per cent, on your leave salary T 


Kamben 8 sod 4 are for Goremment KrvsDtf to wtiom tlie leave rolet in SecUont 1 to V of Chapter X 
of the FondsBiental Rake are not appliable. . . . 

Number 6. (Leave lalaiy due wt the (Int four moutlit of the period of leave (m average pay, If aoy. at 
the ooaimeiioement of any period of leave out of India can be drawn In or out of India at the QovmoMt 
In India they can be drawn only on the 8rat of e^ month in aiream bjr an authpri^’ 


■ervant'e option. ^ 

agent under a guarantee bond or on 
month may be drawn any time after 
Number 7 ia for mllttary 


1 only 01 

of a life ootifloate. 

expiratioo of the leave.) 


The allowaaeee for 


period ofa» 


Number 8 la for membmof the Indtu^^vil Servioe ^y. 


to the ICllltary Leave Bulea and for Chaplainaemly. 


.Now 1.— In the eaae of non-gaaetted Oovemment aervaota to whom Note • to F. E. w 5S}*,5 

^Fo m N a^ l^un de ^ ttm ^g^ Bulea ap^, an a d ditio n al qnaation ahonld be Inaerted to obtal» 

_ . Now 2.— With the exoeptioo of privilege leave earned In a CIvU pepartmanii, whkh 
te^amllllsryodhmindRdrBmsioymayiyogthelesvehatsimiagai^ atfll tsty kay o 

I^MaoreditkashelOns. WhenFomSIaaeBttoaudianoaeer.qoaam lOafapuldbaaAMto manua nrtptr 
I* ^ leave to be aet off agalMt the military leave or agalnatttiaelvll leave at your oredltr** The anaffis 
dtosld be noted OB hia knve aalary oertlllcate. 


Dated at 

The of 19 . 

To 0i« A£coimtaiit4}eii«ral. 


(Signature).... 

{DetignaHon) 


% 



F. B. FOBM Ko. 7. 

(Set paragraph 20 (rf- laatnutiou.) 
Report of actual tailing. 


Fbou 


To 

The AOOOTJNTANT^ENERAL, 


8ir, 

I have the honour to report that I sailed from India by tiie 

steamer “ ” which left on 

day the of 19 . 

I have, etc., 


(Signed) 

s' 

t 

Noted and forwarded to the Secretary to the Goyemment of 
a Department. 

A ccauntanUGMeral^ 

Comptroller] 
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l/llth of daty fabteqaaBt to oomlng 
under Faadamental Solee. 

(Bole 81 (t) m.} 

r 

i 


B 


Oh 



CN 

Baianoe of 8/llth of duty tubeequent 
to eomliig under Fundamental 
Btiiee. 


B 


a 



A 

l/llth of duty ■ubeeqmnt to oomlng 
under Fundamental Bolei. 

[Buie 81 (8) «0 (Cole. 16+4).) 

Leave at credtt. 




a 


*< 


Baianoe of 2/llth of duty eubee- 
quent to oomlng under Funda- 
mental Bulee. 

(Cole. 17+6.) 


B 


o. 



OB 

Total (oole. 6+7). 


B 


o. 


r 

1 

Oates. 

1 

? 

i 

1 



■BHBHil 

hhhbh 

s 

Against entries in ool. 6. 


B 


o< 


*< 

M 

M 

Against limit of one year for 
leave on m. c. and leave 
spent elsewhere than In 
India or C^lon. 

[Provifo to Buie 81 (8) (ii).] 


B 


o. 


From 

*— 

10 

Dates. 






ct 

Actual period. 


B 


Q. 




Actual period converted into 
period in terms of leave on 
average pay. 


B 


p. 




ToUKcols. 10+11 + 14). 


B 


o. 


•< 

»- 

9 


I 

! 


B 


p» 




Of leave equivalent to baianoe of 
2/llth of duty subsequent to 
oomlng under Fundamental Buies. 
(CoL 7)-~<Oole. 11+14). 


f- 

•« 






TotalOols.(8— 16.) 


B 

s 


: 


■ 


8 

1 Bemarks. ^ 




l^ftTe acooont of... (Ordinary leaye roles.) Date of attaining the age of 55/60 years. 

Date of oommeocement of senrioe Date of coining onder Civil Leave Roles. 

Date of contract, if any..? 
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ln9tfU€^ionM for filling up Fom$ No. F. R. 9A. 

1. The a^unt ib to be maintained in terms of leave on averagre 
pay. For this purpose, actual periods of leave taken on half or quai ter 
average pay as entered in column 13 should be divided by 2 and posted 
in column 14. 

2. In the case of officers who were subject to the Civil Service 

Begulations Leave Rules before they elect^ the Fundamental Rules, 
ihe account should commence with an opening entry in columns 4, 5, 
6, 7, 8, 11, 13, 14, 15, 16, 17, and 18. The words Due on (date of 
coming under the Fundamental Rides)** should be written across 
columns 1, 2 and 3 and against these words credit under 

rule 77 (6) (it) (1) should be given in column 4 and column 6 and 
that under rule 77 (5) (it) (2> and rule 77 (e) in column 5 and 
column 7, while debit for commuted furlough taken under the old leave 
rules i^ould be given in column 11 and that under rule 78, 
Note (2) (i) (a), in column 13, one half of the latter being entered in 
column 14. The sum total of the entries in columns 6 and 7 aiid in 
columns 11 and 14 should be entered in columns 8 and 15 respectively. 
The difference between the entries in columns 8 and 15 should lie 
entered in column 18 and the entry in column 4 or 6 should be repeated 
in column 16, while the entry in i*olumn 5 or 7 minvjt the sum total of 
the entries in columns 11 and 14 should be shown in column 17. 

3. When a Government servant applies for leave, columns 1 to 8 
should be filled up. Columns 1, 2 unci 3 should show the Government 
served under and the period of duty up to the date precfeding that on 
which the Government servant intends to go on leave, and c^olumns 4 
and 5 should each show 1/llth of this pericwl (but see Note 2 l>elow). 
the sum total of the two entries representing the period of leave (t.c.. 
2/llths of duty) earned under rule 77 (/>) (ii) (3). To the new entry 
in column 4 should be added the last entry in (‘oluiiin 16 and thi* 
resultant figure should be posted in c^cdumn 6; similarly, to the new 
entry in column 5 should be added the last entry in column 17 and the 
resultant figure should he posted in column 7. The total of the entries 
in columns 6 and 7 will be shown in (column 8. 

Notb 1. — If during the j^riod of duty prior to » Government Morvaiit’s 
going on leave he has served under two or more Governments, the period of 
duty and the leave earned under each Government should be shown in separate 
lines in columns 1 to 5 and the sum total of the new entries in column 4 and 
the last entry in column 16 should be posted in column 6 and of those in (column 
5 and the last entry in column 17 and column 7, the total of the entries in 
columns 6 and 7 being shown in column 8. 

Note 2. — The sum total of the entries in column 5, inclusive of the opening 
entry mentioned in instruction No. 2, should not exceed 24 years [rule 81 (a) 
(it)], and no entry should be made in this column when this limit of 24 years 
is reached. 

When columns 1 to 8 have been posted, crolumn 8 will show the 
maximum amount of leave which may be granted in termn of leave on 
average pay [but see rule 81 (d)] to a Government servant on the date 
on which he intends to go on leave. The maximum amount of leave 
on average pay which may be granted on that date with medical 
certificate or out of India and Ceylon will be the sum total of the last 
entry in column 6, and the unspent balance of ** one year ** limited to 
8 months at^a time, provided this sum total is covered hy the period 
entered in column 8; in the case of leave in India or Ceylon without 



medical certificate^ tiie maximnin will be tbe last entry in colunm 6| 
limited to 4 months at a time. The limits of 8 and 4 months may be 
exceeded as provided in the Note of Fundamental Btde 81 (6). 

4. When a Government servant returns from leave, columns 9 to 
18 should be filled up. The period of leave taken on average pay 
should be entered in columns 9, 10 and 11, that taken on medical 
certificate or spent elsewhere than in India or Oeylon should be entered 
in column 11 till the limit of 1 year is reached and thereafter in 
column 10. The actual perio^ of leave on half or quarter average pay 
(together with leave bn subsistence grant under the Note to Funds* 
mental Buie 88) and overstayal of leave {vide Fundamental Buie 78) 
should be entered in column 13 and one*half of it in column 14. 

Notk 1. — ^Lesve on average i>ay taken under the Fundamental Rules in 
India without medical certificate in excess of the last entry in column 6 before 
the deletion of ** pint 1 year ** from rule 81 (h) (tt) should be entered in 
column 11. ^ 

Note 2. — If the leave taken exceeds the amount at credit, the' excess 
representing leave not due hut granted under rule 81 (c) (t) and (ti) should be 
shown in red ink in column 17. 

5. The total period of leave in terms of leave on average pay 
taken in a Government .servant’s whole service as entered in column Id 
should not exceed the privilege leave credited to him in column 4 on 
his coming under the Fundamental Buies plvs all periods of leave 
subsequently entei*ed in that column plus 2^ years. 

6. When a Government servant is transferred to ser\ace under 
another Government, a separate account should be opened in this form 
for showing the leave earned under that Government and the leave the 
cost of which is debited to that Government, This account will be in 
addition to the main leave account which must be a complete record 
of all leave earned and ^aken under these rules throughout his service. 
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F. B. FOBH No. 10. 

(See paragraph 34 of Inatrnetions.) 

Service Book. 

Spare should be provided on the reverse of the title page of the 
service book to record thumb and finger impressions of (non-gaietted> 
Oovemnient servants under the following heading: — 

** Thumb and finger impressions (of non-gazetted) Government 
servant/' 

The opening page of the service book sliould contain the following 
entries : — 

(1) Name. 

(2) Race. 

(3) Residence. 

(4) Father’s name and residence. 

(5) Date of birth by the Christian era as nearly as can be 

asceiiained. 

(6) Exact height by measurement. 

(7) Personal marks for identification. 

(8) Signature of Government servant. 

(9) Signature and designation of the head of the ofiice or other 

attesting officer. 

Note. — The entries in this page shoiiic] be renewed or re-attested at least 
every five years, and the signature in lines (8) and (0) should be dated. 

The remaining folios of the ser^^ice borjk shouM be divided inta 
fifteen columns, viz. : — 

(1) Name of appointment. 

(2) Whether substantive or officiating, and whether permanent or 

temporary. 

(3) If officiatinig, here state substantive appointment. 

(4) Pay in substantive appointment. 

(5) Additional pay for officiating. 

(6) Other emoluments falling under the term ** pay.” 

(7) Date of appointment. 

(8) Signature of Government servant. • 

(9) Signature and designation of the head of the office or other 

attesting officer in attestation of columns 1 — 8. 

(10) Date of termination of appointment. 

(11) Reason of termination (such as promotion, transfer, dismissal^ 

etc.). 

(12) Signature of the head of office or other attesting officer. 

(13) Leave taken— nature and duration of. 

(14) Signature of the head of the office or other attesting officer. 

(15) Reference to any recorded punishment or censure, or reward or 

praise of the Government servant. 



FOEM No. I UNDEE THE SITPPLEMENTAET RULES. 

(See piragraplii 14 and 16 of Initroctionf.) 

Colonial Leave Salary Warrant. 

(For I. C. S. and Military Officers in Civil Employ.) 


Warrant No. 


(Obverse.) 


of 19 . 


liaving been wanted leave tor a period of months and 

days under the orders of the Government of 

is hereby allowed the privilege of drawing his leave salary at 

from. ; 

2. His leave salary will be as shown below and will be payable 
monthly in sterling converted from rupees at the rate of exchange for 
ielegraphic transfers from Calcutta on London on the dav on which 
•each monthly payment becomes due, but will be subject to the following 
maxima and minimax — 


Period. 

Bate in rupeea a 
month. 

ICinlmnm rate of 
exchange. 

BCIntannm. 

Ifaximnm. 

£ a month. 

£ a month. 

From to 

From to 

From to 






The payments should be charged to the High Cbmmissioner for 
India for appropriation by him of the leave salary under the following 
lieading : — 


4. The following deductions are to be made from the leave salary 
of each month before payment: — 


IndlMi Clvll/Ullttary Senrioe F«iiiily Peniions 
Or Indian llUttary WIdowi and Orplians 
Fund Rttbioriiitlon .. 


Bate. 

^ For wife . , fi per menaem. 

\ » BcU .. £ 

„ eona .. £ 

H daushtera £ „ 

Total . . £ 


A lialanoe of d onatio n on/lOr and intereat £• la recoverable 

at t a nontn fraan 

ImUm CMI SvviM PtnvtdMrt Tnnd OedMtlMii (M Hr). 

*la MWt ot mbmilMti to ttw IHiu CItU 8«np|o« VmUr AMiOB, tetemt Meratd fai ladl. to be given 
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Wbire the amount of a deduction is expreeeed in rupees, it shall 
be con'ViNrted into sterling at the same rate as the leave salary from 
which it is deducted. 


.4 ccountani^etiertU 
Ccmptroller, 


The 19 . 

Dated at 


(Reverse,) 


Ksme, rank and 
dciorliitloD of 
payee. ! 

Period for which 
payment is 
made. 

Monthly rate. 

Amount. 

Signature 
of Mylng 

oBlcer. 

Beoelpt of 
payee. 



£ B. if. 

£ B. d. 




One copy of this warrant w'ill be retained by 

and will be given up to the Audit Officer in India on his return to 
India. Each payment will lie recorded on the reverse of the copies 

kept by the Colonial Disbui*sing (iificer and by 

and will be eeitified by the paying officer and re<*eipted by 


Note 1 . — Leave salary is payable iu rupees to Government servants residing 
in Ceylon during their leave (Fundamental Rule 91). 


Note 2. — The signature of the Government servant concerned should be 
obtained on the ** original” copy of the warrant. 

Note 3. — The ordinary rate of conversion will be rate of exchange for tele- 
graphic transfers from Calcutta on London on the day on which each monthly 
payment becomes due, subject to the minimum rate of Is. 4d. per rupee in 
respect of leave salaiy drawn on account of the first four months pf leave on 
average pay and of Is. fid. per rupee in other cases. The maximum rates of 
leave salary are those prescribWl in Fundamental Rule 89 and the minimum rates 
those prescribed in Fundamental Rule 90. 

Ken 4. — ^In the ease of Government servants to whom the rules regarding 
the grant of passages to civilian personnel of British domicile engaged for 
service in India apply, an additional entry should he made showing whether 
they and their families were given the benefit of Rule Vll, and whether they 
were allowed a similar benefit under either Rule VII or Rule VIII on returning 
to India. 


the case of a dominion or colony 


Note 6.— The pnyi^ officer, except in — _ — . 

which accounts direct to India, » requested to advise the High Commissioner for 
India, 42, Grosvenor Gardens, Londou, 8.W. 1, promptly on the oflicer’s depar- 
ture^ from such dominion or colony, whether for India, England or any 
dmninion or colony, giving particulan of amounts of pay imued and of 
deductions theiefsom. 

21 


elmir 

any 
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FOBM No. lA UNDER THE SUPPLEMENTARY RULES. 


Colonial Leave Salary Warrant 
(For uncovenanted services.) 
(Obvene,) 

Warrant No of 19 


Mr. 

havini^ been granted leave for a period of 

months and days under the orders of the Government 

of is hereby allowed the privilege of drawing his 

leave salary at from 

2. His leave salary will be as shown below and will be payable 
monthly in sterling converted from rupees at the rate of exchange for 
telegraphic transfers from Calcutta on London on the day on which 
each monthly payment becomes due, but will be subject to the following 
mariTna and minima: — 


PitUkI. 1 

ante In rupeeii 

A fllOllth. 

1 

Minimum rat«' 
of fxchnnge. 

iBBBSHlIllil 

Minimum. 

i m month. 

£ 0 month. 

From to 

From to 

From to 






3. The payments should be charged to the High Commissioner for 
India for appropriation by him of the leave salaiy under the following 
heading : — 


4. The following deductions are to be made from the leave salary 
of each month before payment: — 

General Provident Fund. 

c 

When the amount of a deduction is expressed in rupees, it shall 
converted into sterling at the same rate as the leave salary from 
tidiich it is deducted. 


A ccountanUGeneral 
Comptroller. 


Dated at. 


The 


19 . 












817 


(Iteverse.) 


aSS&lSSmJ^ 

psfea. 

Forlod for whloli 
payneiitli 
nuuk. 

Monthly »tr. 

Amonot. 

aifnstttreof 

psytet 

QdKWir. 

ol 

payee. 


1 

£ f. d. 

£ ». d. 




One copy of this warrant will be retained by. and 

will be given up t<i the Audit Officer in India on his return to India. 
Each Duyinent will be re<*tirded on the reverse of the co]iieH kept by 

the Colonial Disbursing Officer and by and will be 

certified by the paying officer and receipted by 


Nora 1. — Leave salary is payable in rupees to Government servants resid* 
ing in Ceylon during their leave (Fundamental Rule 91). 

Norn 2. — The signature of the Government servant tonoerned should be 
obtained on the ** original copy of the warrant. 

Nora 3.— The ordinary rate of conversion will be rate of exchange for tele- 
graphic transfer from Calcutta on London on the day on which each monthly 
payment becomes due, subject to the minimum rate of Is. 4d, per rupee in 
respect of leave aaln^ drawn on account of the first four mont^ ^f leave on 
average pay and of Is. per rupee in other cases. The maximum rates of 
leave salary are those prescribe] in Fundamental Rule 89 and minimum rates 
those prescribed in Fundamental Rule 90. 

Non 4. — In the case of Government servants to whom the rules regarding 
the grafit of passages to civilian personnel of British domicile, engaged for 
service in India, apply, an additional entry shonld he m^e showing whether 
they and their families were given the ^nefit of Rule VII, and whether they 
were allowed a similar benefit under either Rule V"!! or Rule VIII on returning 
to India. 


Non 6. — ^The pmmL officer, except in tne case oi a aommion yr vutuuj wi»yM 
acoounta direct to fndia is requested to advise the High CommiMioner w Imis, 
43, OrMTwor Gkrdms, Lon&n, 8.W. 1, promptly on the o«ew’» ^irtnio 
fiw such dominion or colony, whether for India, Bnmand or any otner ooti- 
nion or colony, giving paiiieiiian of ainounii of pay laroed and of any dedue* 
^inna thenihNMn. • 


officer, except in the case of a dominion or colony which 

• ' .V. aI mr! A.. — * iMMim 
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rOEM No. ir UNDER THE SUPPLEMENTARY RULES. 

Certificate of Leave. 

Granted to. 


1. OovernmeDt under which employed. 

2. Poet leet held. 

8. Nnture of leeYe grunted. 

4. Dote of eoinmenoement of leuve. 

6. Dote of expiry of leeve. 

8. Whether u medical oertlflcute of fltneec muet he produced before 
return to duty. 

7. Amount of leave, expressed In terms of leave on average mv, at the 

Government servants’ credit on the expiry of the present leave. 

8. Period of leave on average pay which might under Fund^e^l 

Rule Ml be granted If the present leave were extended. (Further 
partU'iilars required in the case of Military officers in civil employ.) 

9. Date of entry under rivil Leave Rules. 

10. Amount of leave at credit at oommencement of present leavo— 
Bamed in respect of service under military rules. 

Earned In respect of service under civil rules. 


proceeding out of India. 


(Signature)^ 

The 19 . 

{Designation), 

Note 1. — No leave salary is payable ou this certificate. 

Note 2. — ^Thia certificate must not be produced before the High Commissioner, 
with any application for an extension or leave or permission to return to duty 
or the grant of a last pay certificate. 

Memorandum ejuplainmg how the existing orders in the several articles 
In the Civil Service Regulations have been dealt with in the 
instntctions issued by the A^iditor-General under Fundamental 
RuTe 74, 

.1. Paragraph 1 , — This includes the provisions contained at 
present in clauses {a) and (fZ) of article 841 of the Civil Service Regula- 
tions. Under the existinjr system of audit it is necessary that the 
Audit Officer should certify the admissibility of the leave before it is 
sanctioned. The provision has, therefore, been retained as an 
instruction of the Auditor-Oeneral. 

• Paragraph 2,— This order is not based on any rule at present 
wclud^l in tlie^ Civil Accoimt Code or the Civil Service Regumtions. 
A similar rule is, however, included in some departmental codes (vide 
e,g,y paragraph 109, Public Works Department Code), and is followed 
in pmctice in all civil offices*^ Only leave which is admissible can be 
sanctioned and the admissibility of Ae leave can be verified only by 
a mereime to the leave account. It is considered that an explicit rufe 
to this effect should be contained in the authorised insjtructions* 


3. f^agraph 3.— This provides for the ordew in the Note under 
ru)e 1 below clause (t) of article 314, Civil Service Regulations. 

4. Paitagmph 4, clause (a). — ^The provision in this clause is 
intended to replace the orders contained in articles 855A and 856* Civil 
Service Bepilations. The orders as they stand are ver>’ complicated 
and prescribe different sets of procedure for different kinds of officers. 
It would be sufficient if all the applications are required to be sent to 
the Civil Audit Officer who will, when necessary, consult the Military 
Audit Officers. Clause (b) provides for the orders contained at present 
in articles 856 (c), 860, the Note under 871 and 875. As the Civil 
Audit Officer has to co^ult the Military Controller he can obtain the 
certificate at the same time. 

5. Paragraph o.—This reproduces the portion of orders in 
article 780, Civil Service Regulations, which is essential for purposes 
of audit. 

6. Patagtaph 6, — Aiticle 865 prescribes the locality in which the 
leave salary of a non-gasetted Oovernment seivant should be dnuvn 
and the conditions which should be observed before it can lie paid. 
Orders regarding locality cannot be issued as part of audit requireiiienlK 
and so paragraph 6 only prescribes the other conditions contained in 
article 865. The general orders framed by the Governor-General in 
Council under rule 16 of the Devolution Rules, include u provision to 
the effect that the leave salary of a non-gazetted Government servant 
paid in India should be drawn only in that district in which his pay 
could be drawn if he w’ere on duty. 

7. Paragraph 7. — This reproduces that poition of the orders in 
article 874 which relates to payment of leave salary in India. The 
term “ office of payment ” has been substituted for “ treasury so that 
the rule may be applied even in the case of those departments which 
make their own payments, c./;., by cheques. 

8. Paragraph 8. — This reproduces the orders in article 878 except 
that the provision that a certificate is necessary only when the Govern- 
ment servant proceeds from one place to another has been cancelled 
because an authority from the Auait Officer specifying the leave salary 
permissible is necessary in all cases. A clause has also been added at 
the end of this paragraph to the effect that, w^hen the Government 
servant desires to change the office of payment, a fresh leave salaiy 
certificate must be obtained from the Audit Officer w'ithiii whose 
jurisdiction his last pay was di*awn. This clause is taken from 
article 887. As the instructions apply also to cases of Oovernment 
servants on leave in India, it has been included in this* fmragraph. 

9. Paragraph 9. — ^This reproduces the orders in article 864, Civil 
Service Regulations. 

10. Paragraph 10 . — ^This provides for the procedure laid down in 
Fundamental Rule 91, by which Government yervants who reside in 
Asia during the leave have to draw their leave salary in India. The 
Note under the paragiaph is an audit requirement. 

11. ^ Paragraph *11 is intended to pi-eserve the special procedure 
obtaining at present in these departments which is safeguarded by 
article 886, Civil Service Regulations. 

12. Paragraph 12 . — A last pay certificate has to be produced by 
a Ghivemment* servant who has to draw arrears of leave salary or pay 
one under article 41, Civil Account Code, Volume I (8th edition). 
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13. Pa/ragraj^h 13. — ^Thii reproduces the orders in article 776A, 
Civil Account Code, Volume II (7th edition). 

14. Paragraph 14. — ^This reproduces part of the orders in 
article 874, CHvil Service Regulations, relating to the issue of a leave 
salary certificate to those who desire to draw their leave saU^ at &e 
Home Treasury and part of the orders in article 888, Civil^ Service 
Regulations, relating to the issue of a colonial warrant, with this 
dimrence that the Audit Officer who audits the pay of a Government 
servant is required to issue the colonial leave sulaiy wairant in the 
place of Audit Officers at the ports of embarkation in India or Burma 
who were formerly issuing the warrants as stated in article 888, Civil 
Service Regulations. The issue of a separate leave salary certificate by 
the Audit Officer concerned as specified in article 881 becomes unneces- 
sary as he will himself issue a colonial leave salarj^ warrant. A clause 
has been added to this rule providing for eases in which a^ gazetted 
Government servant may w'ish to draw his leave salaiy in India during 
the first four months of leave on average pay. In these cases the leave 
salary certificate, such as is ordinarily issued to a Government servant 
drawing his leave salary in India, should be issued to coyer the period 
during which the Government sei*vant wishes to draw his leave salary 
in India. This rule does not provide for non-gazetted Government 
servants proceeding on leave out of India as their cases are covered by 
paiagrapn fi of these Instructions. 

15. Paragraph 15, — This provides for the orders in article 880, 
Civil Servi<*e Regulations. The Note under the article is taken from 
article 775, Civil Account Code, Volume II (7th edition). 

10. Paragraph Id reproduces part of the orders in article 881 which 
are not iueluded in paiagn^ph 14 as well as part of the orders in 
article 889. The existing orders reauire that the Government servant 
going on leave out of India should oe paid up to the day before he 
leaves India. These orders apply to the case of Government servants 
who piweed on leave to which no privilege leave is prefixed. When 
the Goveinnient servant goes on privilege leave or on combined leave, 
he is allowed to draw his allowances in England from the commence- 
ment of such leave. In future it would be simpler to have the leave 
salaiy due from the <*ommencement of the leave paid in England, if the 
Government seiwant so chooses, in all cases subject to the conditions in 
Fundamental Rule 91. This rule accordingly provides that the 
Government sen’ant should be paid up to the date of his relief. 

17. Paragraph 17, — This reproduces the orders in article 882. 
except that it is provided that tne Government servant should be paid 
up to the date of his relief and not up to the date of his sailing. 

18. Paragraph 18, — This is taken from articles 872 and 873, Civil 
Service Regulations. 

19. Paragraph 19, — This is in accordance with article 904, Civil 
Sen*ice Regulations. 

20. Paragraph 20, — This reproduces the orders in article 883, Civil 
Service Regulations. As, under Fundamental Rule 68, the leave of a 
Government servant cominenceii on the day on which transfer of charge 
is effected and does not depend upon the date oJE departure of the vessel 
in which the Government servant sails, the report of actual sailing 
not required in the case of those to whom the rules in .Sections I to V 
of Chapter X of the Fundamental Rules are applicable^ 



21. Paragraph 21. — This provides for the orders in article 884 and 
part of a^icle 889. “ The Higrh Commissioner for India ’’ has been 
sabstitnied for the Secretary of State ” and India Office ” as the 
former officer is now making payments of leave salary in England. 

22. Paragraph 22. — ^This reproduces the orders in article 885, Civil 
Service Regulations. 

23. Paragraph 23. — ^This provides for the orders in ai-ticle 898 (a), 
Civil Service Regulations. 

24. Paragraph 24. — This is taken from the latter part of 
article 300, Civil Sei*vice Regulations. 

25. Paragraph 25. — ^This is a reproduction of the orders in 
article 877, Civil Service Regulations. 

26. Paragraph 26. — This is a part of the orders in article 889, Civil 
Service Regulations. 

27. Paragraph 27. — This is taken from articles 886 and 890, Civil 
Service Regulations. 

28. Paragraph 28 is taken from article 876, Civil Service 
Regulations. 

29. Paragraphs 29 to 32 are taken from articles 855, 857 (h^ and (r) 
and 611, Civil Service Regulations. 

30. Paragraph 33. — This is a necessary record for purposes of 
reference. 

31. Paragraphs 34 and 35. — ^These rules indicate the form in 
which records of service of non-gasetted Government servants should 
he maintained and the procedure that should he followed in maintaining 
them. 
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Memorandum of Information for the Guidance of Government Servante 
2 )TOceeding on^ leave out of India. 

1. Report of sailing.— U a certificate of departure accompanies this 
memorandum, the Government servant should sign, stamp and post it 
to the Audit Officer from whom the memorandum is received. 

2. Date of commencement of Leave begins on the day on 

which transfer of charge is effected, or if charge is transferred after 
noon, on the following day. 

3. heave salary certificate for payment in Wndia. — ^Under Funda* 
mental Rule 91, a Government servant may draw in India the leave 
sala^ of the first part of any period of leave on average pay up to a 
maximum of four months whetner such leave be taken by itself or at 
the commencement of a lonj^er period of leave. When a Government 
servant on leave out of India exercises this option and desires to draw 
his leave salary in India — 

(1) his pay and allowances up to the date preceding that on which 

his "leave commences are payable in India under the usual 
rules; and 

(2) if he is a gazetted Government servant, he must inform the 

Audit Office which audits his pay in his last post, through 
a form which will be received from it, from what treasury' 
he wishes to draw his leave salarj^ and through what agency. 

4. Lea/ce salary certificate for payment at the Home Treasury. — In 
cases not falling under paragraph 3 above — 

(1) the pay and allowances of the Government servant will be paid 

to him before he leaves India and the Audit Officer who 
audits his pay in his last post will arrange for this; and 

(2) the Government servant must take with him a leave salary' 

certificate to enable him to draw his leave salary from the 
Home Treasury. 

If the certificate cannot be prepared in time, or if a Government 
servant proceeding on leave to Europe is compelled to leave without a 
certificate, it will be forwarded to him to any address which he may 
leave. • 

5. Colonial lean^e salary warrant for payment of leave salary in a 
colony. — ^If a Government servant intends to draw leave salary in any 
of His Majesty’s colonies, the Audit Officer who audits his pay in his 
last post will furnish him with a warrant addressed to the colonial 
officer only on condition that any fund subscriptions due from him 
shall either be paid in advance or taken bv deauction; in the latter 
case, the warrant to the colony will show only the, net amount payable 
after such deduction. 

6. Leave on medial certificate. — ^A Government servant taking leave 
India on medical certificate should take with him one copy of 

the .medical ^port upon his case, and be prepared to pxpduce it before 
the Medical Board at the India Office, if Required to do' so. 



7. Certificate of leave neceuary in certain cases.^If a CtoTernmant 
servaiKl proceeds on ext^rdinary leave out of India, or on leave on 
average pay out of India durin'g which he does not propose to draw 
leave (Ntlsry, or if a Qovemment servant proceeds to a colony, be should 
obtain a certificate of leave in Form No. II under the Supplemental^ 
Rules from the Audit Officer who audits his pay in his last post. This 
certificate has to be presented by the Oovernnieiit servant to the High 
Commissioner for Inaia, if he is on leave in Europe, North Africa, 
America or the West Indies and applies for extension of leave or for 
permission to return to duty or for a fast pay certificate before returning 
to duty. 

8. Subscriptions to funds . — Subscriptions on ai^oount of the Bengal, 
Bombay and Madras Civil Funds, and the Benml and Madras Service 
Family^ Pension Fund may be paid either in India or in England at 
the option of the subscriber, ana arrangement should be made for such 
payment by the subscriber. In the ease of military officers in civil 
employ subscriptions on account of Indian Military Service Family 
Pension Fund will be deducted from the leave salary of the otticers 
concerned. Officers should see that the necessaiy deductions are made. 
Premia and subscriptions on Postal Insurance * Policies and contracts 
for monthl 5 ’’ allowances, sub<:criptions for the Uncovenanted Service 
Family Pension Fund, the Oeneral Family IVnsion Fund, and the 
Hindu Family Annuity Fund are not payable in England. 

9. Subscriptions to the General Pi*ovident Fund may be paid by 
remittance in cash to the Audit Officer which audited his pay in his 
last post in the case of a Government seivant on leave who draws his 
leave salary from a colonial treasury, but when a subscriber draw's his 
leave salary from the Home Treasui^’ of the Government of Iinliu, his 
subscription may be paid by deduction from such salary. 

A Government servant who draws his leave salary from the Home 
Treasury and who desires to subscribe during his leave or any part of 
it must notify his intention beforehand in order to allow of the deduc* 
tions from his leave salary being noted in his leave salary certificate. 
Unless an extension of leave is granted, the option thus notified will lie 
final. 

10. Before departure on leave, a subscriber to the Indian Civil 
Service Provident Fund should intimate to the Account Officer of the 
province or department in which he is permanently employed, the 
amount which ne desires to contribute monthly during his leave. A 
subscriber to tbe Bengal and Madras Service Family Pension Fund 
should communicate with the Accountant-General, Central Revenues; 
and a subscriber to any other fund with the Secretary of the fund 
concerned, informing him of the arrangement he proposes to make 
regarding the payment of his subscription during his absence. 

11. Contributions due under the Indian Civil Service Family 
Pension Regulations must be paid^ in England in sterling. If a 
subscriber, j^revious to quitting India, has commenced the payment of 
uuy donation by instaln&ents, be may either complete^ the payment of 
his donation in India before leaving or pay the remaining instalments 
in England at English rates. Su&crib^ to this fund will obtain, 
from the Au^it Officer who audits bis pay in his last post, a certificate 
of the date up to which they have paid tneir subscriptions. 



12. Report of arrival in the United- Kingdom,— Vfhm, a Gwern- 
ment servant arrives in the United Kingdom, he should at once report 
his arrival by letter- to the High Commissioner for India, gmng an 
address at which letters will find him, and he i^ould forward his leave 
sala^ certificate to the same authority on arrival, or as soon as he 
receives it from India. 

13. Payment at the Home Treatury, — The leave salary of all 
(lovernment servants is issued from the Home Treasury^ monthlj$r in 
arrear on the fimt day of each calendar month. They will be paid to 
the Government servant on^ bis personal application, or to hie banker 
or other agent, duly authorised under Mwer-of-attomey, on production 
of a life certificate filled up and executed in the manner directed thereon 
(except' in cases where proof of existence is not required owing to the 
banker having guaranteed the Secretaiy of State or the High Commis- 
sioner against loss consequent on his dispensing with the jiroduction of 
such proof), or on presentation of a payment form comprising a receipt 
and a life ciertificate both duly completed by the Government servant. 
A supply of life certificate forms may be obtained from ^ the High 
Commissioner on the Government servant’s written application. 

Note. — I f the Government servant intimates to the High Commissioner hin 
election of this method, he will be regularly supplied with the requisite payment 
form as the due date of issue approaches. 

14. Payment in a colony, — Payment of leave salary will not be 
made by a colonial authority unless the Government servant produces 
his copy of the wanunt. Each payment made in the colony will be 
endorsed upon the warrant. 

"When no space for the entry of endorsements of payment remains 
upon the back of a colonial leave salar^’^ warrant, or when a warrant 
is lost or destroyed, the Government servant concerned should make 
an application for a fresh warrant through the Colonial Disbursing 
Oflicer to the Audit Oflicer who issued the original warrant. 

15. Transfer of payment from one colony to another, — If the 
transfer from one colony to another of pavment of the leave salary of 
a Government servant is sanctioned by the colonial authorities, such 
transfer must be reported by the Government servant to the Governor- 
General in Council and to the High Commissioner. 

16. Transfer of imyment from the Home Treasury/ to a colony and 
vice versa, ^ — If a Government servant drawing his leave salary in a 
colony desires to transfer payment to the Home Treasuiy^ he can d^) 
so on production of his warrant to the High Commissioner. If ene 
drawing his leave salary from the Home Treasury desires to transfer 
payment to a colony, he must obtain a warrant from the High Commis- 
sioner. A transfer of this kind must be reported by the Government 
servant to the Governor-General in Council. 

17. Extension or commitation of leave, — K Government servant 
absent on leave in Europe, North Africn, America or the West Indies 
who wishes to have his leave extended or commuted, must apply to the 
High Commissioner for India aWut three months before the expiry of 
his leave, and, unless the extension is desired pn medical grounds, or is 
for a period of not more than 14 days, he must produce with his applica- 
tion evidence that the Government on whose cadre he is l^me has been 
referred^ to by him and has ^ no objection to the extension or commuta- 
tion desired. It is in exceptional cases onlv that the Hij^^GommiBBioner 
will grant an extension without the production of such evidence and 
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then feir euch period onl^ as may be necessary to obtain the orders of 
the Goi^mment ^^ncerned, which will be sought by telegraph at the 
appHcent’s expense. 

18. If on medical grounds a Government servant on leave in any 
of the localities named in paragraph IT desires an extension for more 
than 14 days, he must satisfy the Medical Board at the India Office of 
the necessity for the extension. In order to do so, he must as a 
general rule, appear at the India Office for examination by the Board, 
but in special cases, and particularly if he is residing at a distance of 
more than 60 miles fi*om London, a certificate in a form to he obtained 
from the Hi*gh Commissioner may he accepted if signed bv two medical 
practitioners. A certificate obtained outside the United Kingdom and 
signed by foreigners must be attested by consular or other aiithoritv as 
bearing the signature of qualified meciical practitioners. If applica* 
tion for extension be delayed until the last two months of leave, advice 
of any extension granted for a period of more than seven days will be 
sent to India by telegraph and the cost of the telegram wdll ordinary 
be chai-ged to the Government servant. 

19. If a Government seiTant on leave in any of the localities 
named in paragraph IT has been granted leave on medical certificate 
and desires an extension on grounds other than medical, he must 
satisfy the Medical Board as prescribed in paragraph 18 above that he 
has recovered his health. Any .such extension without medical certi- 
ficate will only be admissible if the extension was due at the time the 
original leave was ‘granted. 

In the case of a Commissioned Medical Officer the Icn^al Government 
will make a reference to the Director-General, Indian Medieval Kervii^e, 
before granting the pe!ini.«sion. 

20. A Government servant on leave out of India elsewdiere than in 
any of the localities named in paragraph IT, who wishes to have liis 
leave extended or commuted, must apply three mouths before the expiry 
of the leave to the authority in India which grunted it. 

21. If an application made under paragraph 20 al>ove is for an 
extension of leave on medical certificate, it must be ac(*oiiipunied by 
a certificate from tw’o medical practitioners in the following tnnu : — 

“ We hereby certify that we have carefully examined C. I), of 

the wdio is suffering from and we 

declare upon our honour that, according to the best of our judgment 
and belief, he is at present unfit for duty in India, and that it is 
absolutely necessary for the recovery of his health that his nresent leave, 
which will expire in India on shall V extended 

bv mo nth* 

^ WMkt 

Date 

Pfaee 

The certificate must describe in full detail the nature of the disease 
and the present condition of the Government servant. If it la* signed 
by foreigners, it must be attested by consular or other authority as 
bearing the signatures of qualified medical practitioners. 

. 22. An extension of leave will not be granted by the Hijgh Commis- 
sioner to a Government servant to whom no leave salary certificate or 
colonial leave, salary warrant has been issued unless he produces a 
certificate of leave paragraph T ante). 
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23. Leave out of India on medical certificate may be commuted 
into leave without medical certificate ii such leave was due at the time 
when the original leave was granted, and if the Government servant 
seeking commutation is certified, in the manner prescribed, to have 
recovered his health. When extension of the commuted furlough is 
Mplied for, the application must be supported by evidence that the 
Government servant's local Government consents to the extension of 
his leave. 


24. A Government servant who remains absent after the end of 
his leave is entitled to no leave pay for the period of such absence unless 
his leave is extended b 3 ' the local Government. Wilful absence from 
duty after the expiry of leave may be treated as misbehaviour for the 
purpose of Fundamental Rule 16, which runs as follows: — 


** A Government seiwant shall not, save in the case of inefficiency 
or misbehaviour, be transferred substantively to a post carrying less 
pay than his relative position in the cadre of the service to which he 
belongs would justify.” 


25. Return from leave . — A Government 8ei*vant may not, without 
the permission of the authority which granted him leave, return to 
duty more than fourteen days before the end of long leave. The rule 
applies to military officers subject to the Military Leave Buies. He 
must obtain permission to return to duty from the local Government. 


26. A Government servant who is required to produce a medical 
certificate of fitness before returning to auty must obtain permission 
to return to duty before so returning. 

27. If the Government servant desiring to return is on leave in 
any of the localities named in paragraph 17, his application must be 
made to the High Commissioner and he must satisfy the Medical 
Board at the India Office of his fitness to return at least two months 
before the expiry of his leave. In order to do so, he must follow the 

S rocedure pi*escnbed in paragraph 18 above. When the Medical Board 
as been satisfied, the High Commissioner will grant permission to 
return. 


28. ^ If the Government servant desiring to return is on leave out 
of India elsewhere than in the localities named in paragraph 17, 
his application must be^ made to the authority which granted his leave 
and must be accompanied by a certificate of fitness in the proscribed 
form. 

29. Permission to return will not be granted to a Government 
servant to whom no leave salary certificate or colonial leave salary 
warrant has been iissued, until he produces a certificate of leave. 

30. Last pay ^ certificate . — ^Before returning to duty, a Government 
secant on Ic^ve in Europe must obtain a last pay certificate from the 
High Commissioner and bring it with him to India and. not leave it 

Home Agent as it will be required for preseritation to the Audit 
Officer if it is desired to draw on arrival in India the advance which is 
permissible under paragraph 36. In such an event the English last 
pay certificate should be with the Government servant as it facilitates 
his identification at the Audit Office and the advance has .te be rocorded 
on the certificate. A last pay certificate will not be granted to a 


OoverlHitteiit servant to whom no leave salary certificate has been issued 
unless'iie produces a certificate of leave. A Government servant who 
has drawn his leave salary on a warrant must, on return to India, 
deliver to the Audit Officer by whom the pay ojf the post which he will 
join be audited, his cop3^ of the warrant which will serve as a last pay 
certificate. 

31. Procedure on return to duty . — A gasetted Governuieiit servant 
must report his return to duty to the Government under which he is 
serving. A Chaplain must report his return to the Bishop of his 
Diocese also. 

33. A Government ser\'ant is not entitled on his return from leave 
to resume, as a matter of course, the particular post he vacated before 
his depai*ture on leave, even thoifgh that nost may Ite his substantive 
post; he must report his return to duty ana await orders. 

Note. — Members of the Engineer or Up|>er Subordinate EsiabliHhment of the 
Public Works Department should, on arrival at the iiort of debarkation, report 
themselves Mrsonally to the Secretary in the Public Works > of 

Bengal, Madras, Bombay or Burma, as the case may be, and ask for orders. 
If tiiey return vi& Karachi, they should apply to the office of the Executive 
Engineer. Karachi Canals, for orders. 

33. A Governinent i^eivant may return to India by any port and 
his leave ends on the day preceding that on which the vessel arrives 
at the port where he last quits it. If, however, the leave from which 
he returns is of four months’ duration or lees, his leave ends on the day 
preceding that on which he takes charge of his duties, unless he takes 
charge in the afternoon when the leave terminates on and includes 
that day. 

34. On return to duty, the last pay certificate obtained from the 
High Commissioner should be exchanged for a last pay certificate 
which the Audit Office of the province to which he has been posted will 
furnish addressed to the treasury or office at which, after his return, the 
Goveinnient servant intends to draw liis pay and allowanoes. 

35. Advances . — A Governinent servant returning from leave out of 

India majr be granted an advance of his leave salary for the unexpired 
poiiion of hi« leave subject to a maximum of 35 days from the date of 
embarkation for India. ' On arrival in India an advance may, if he 
desires it, be paid to a Government servant by or under the order of 
the Audit Office of the province to which he bus been posted under 
rules framed by the local Government. * 

To a Chaplain appointed before the 7th J une 1923, wbo is pt^K'eeding 
on leave to England, an advance of three months’ leave salary 
iiuiy be made provided that no part of the leave i.s on average pay. 
Such an advance is not recoverable in the event of the Chaplain’s death. 

To a military officer subject to the Military Furlough liegulations 
of 1868 proceeding* on furlough (not combined with privilege leave) to 
England, an advance of furlough pay may, if he desires it, be made 
for three months from the date of embarkation. Payments in 
continuation will be made in England on the expiration of four months 
from that dat^. 



Acceptance of $ereice during leave, — OoTemment aenrrat ki 
not permitted to take any service or accept an^* employment without 
obtaining the previous sanction of — 

(а) the Secretary of State, if the Government servant is lesiding 

in Europe, North Africa, America or the West Indies; or 

[A civil Government servant on leave, who has received orders from the 
War Office or any other Department of State in England to undertake any duty 
ill the case of a national emergency, should obtain the permission of the Secre- 
tary of State before complying with such orders.] 

(б) the Governor-General in Council, or the authority competent 

to appoint him, if, he is residing elsewhere. 

37. Hospital for Tropical Diseases^ Endslei^ Gardens, — Govein- 
ment servants from India in the United Kingdom suffering from 
tropical diseases are not always aware that, whether they are actually 
on leave on medical ceHificate or not, it may be to their advantage to 
appear before the Medical Board in order that the Board may advise 
them as to the best steps to take regarding auch diseases. 

Arrangements have been made for the diagnosis and preliminary 
treatment of the diseases at the Hospital for Tropical Diseases, 
Endsleigh Gardens, X. W. 1. A report is furnished to officers by the 
hospital, which they can take with them to their own medical adviser, 
who can then carry out the ti-eatment suggested. The expense of the 
exatnination and preliminary treatment at the Hospital for Tropical 
Diseases is defrayed by the India Office. 

To secure these advantages, however, a recommendation to the 
Hospital for Tropical Diseases by the Medical Board is necessary, and, 
therefore, Government servants who wish to avail themselves of this 
arrangement should apply |o appear before the Medical Board of the 
India Office as soon as possible after arrival. 
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AmNOIX Ho. 19 

IF. II. 74 (b).] 

Liwo Prooitfure Ruloi maite uiidor Pundamoiital Rule 74 (b). 

Report of Arrival in the United Kingdom, 

1. A Qovemment servaot taking leave in the Tnited Kingdom 
must report his arrival in that country to the High Commissioner for 
India. 


Payment of Leave Salary. 


2. Payment at Home Treasury . — No Government servant cun Wgin 
to draw leave salary from the Home Treasury until he has presented 
to the High Commissioner a leave salary certificate in such form us the 
Auditor-General may prescribe. 

3. Ticave salary is issued fi’om the Home Treasury monthly in 
arrear on the first day of each calendar month. 

4. Payment will be made, at the ontion of the Govern iiieiit servant 
drawing leave salary, by any of the following methods: — 

(a) To the Government servant himself on his personal application. 

{b) To his banker or other agent, duly authorised under power- 
of-attorney, on production of a life certificate duly filled 
up and executed. In cases where the banker has guaranteed 
the Secjretary of State or the High Commissioner against 
loss conseejuent upon dispensation with piXKif of existence, 
a life certificate is unnecessary. 

Notb.— A supply of life certificate forms may be obtained from the High 
Commissioner. 


(c) To the presenter of a payment form comprising a receipt and 
a life certificate, both duly completed by the Uoveninient 
servant. 


^Tf the Government servant intimates to the High Commissioner his 

election of this method, he will be r^ularly supplied with the requisite payment 
form aa the due date of issue approaches. 


5. Payment in a colony.— No Oovernment servant cun f® 

d»w leave salary from a colonial treasury until a wairanl * 

has been issued in his favoui. Such warrants will W ^iph' 

cate. The original, bearing the Government servant s signatuie, will 
be forwarded b^he issuing authority to the colonial 

cemed; the duplicate to the High Comm ssioner; th« 

will be retained by the Government servant. Payment of leaie sala^ 

will not be made wiless the colonial authonty is f 

original and the Government servant of the tnplnmte ^ • 

6. Each payment of leave salary mwt be endorsed 

of both tlw original warrant and the triplicate, and an ac Viack of 
of leoeipt miSwdorsed by the Government servant upon the back of 

both oopioB. 



Apptiidllx !••• It ^ 

7. When no space for the entry of endorsements of payment remains 
upon the back of a wanrant, or when a TOrrant is lost or d^troyed, a 
fresh warrant will be issued by the original issuing authority on the 
application of the OoTemment servant submitted through the colonial 
disbursing officer. 

8. If the transfer from one colony to another of payment of the 
leave salary of a Government servant . is sanctioned by the colonial 
authorities, such transfer must be reported by the Government servant 
to the Governor-General in Council and to the High Commissioner. 

9. Transfer of payment from the Home Treasury to^ a colony and 
nyice versa, — (a) If a Oovernment servant who is drawing his leave 
salary in a colony desires to transfer payment to the Home Treasury, 
he can do so on production of his warrant to the High Commissoiner. 

(h) If a Government servant who is drawing his leave salary from 
the Home Treasury desires to transfer payment to a colony, he nnist 
obtain a w’arrant in Form I from the High Commissioner, who will for- 
ward the original of the warrant to the colonial authority concerned. 

(c) A transfer sanctioned under clause (a) or (b) of this rule must 
be reported by the Government servant to the Governor-General in 
Council. 


Extension of Leave. 

10. General rule , — A Government servant absent from India un 
leave who desires an extension of his leave must make application for 
such extension not less than three months before the expiry of his leave. 
An application made within three months from pch expiry will not be 
■considered unless special reasons for consideration exist. 

11. Applications by Government servants on leave in Europe^ North 
Africa, America or the Wesr Indies , — ^An application for extension of 
leave by a Government servant on leave in Europe, UToHih Africa, 
America or the West Indies must be made to the Hi^h Commissioner. 
Unless the extension is desired on medical grounds or is for a period of 
not more than fourteen days, the application must be accompanied by 
evidence that the Government on wnose cadre the Government servant 
is borne has been consulted and has no objection to the extension. It 
is in exceptional cases only that the High Commissioner will grant an 
extension without the production of such evidence, and then for such 
period only as may be necessary to obtain the orders of the Govern- 
ment con(*emed, which will be sought by telegraph at the applicant's 
expense. * 

12. If a Government servant on leave in any of the localities named 
In rule 11 desires, on medicaT grounds, an extension for a longer period 
than fourteen days, he must satisfy the Medical Board at the India 
Office of the necessity for the extension. In order to do s6^ he must, 
as a general rule, appear at the India OfiBce for examination by the 
Ikard; but in special cases, and particularly if he be residing at a 
distance of more than sixty miles fyom London, a eertificate in a form 
to be obtained fiom the High Cmnmissioner may be accepted if signed 

two medical practitioners. A certificate obtained outsioe the United 
kingdom and signed by foreigners must be attested by consular oi 
other authority as bearing the signatures of Qualified ipedical practi- 
tioners. 



Uu I Applieaiiotu bs[ Government lervmttt on leave eUewhere out 
Epplication foi extdnsioii of leave by a Oovernment 
servant on leave <rat of India elsewhei^ than in the localities named 
in rule 11 must be made to the authority which {^ranted the leave. 

1ft. If an application made under rule 14 is for an extension of 
leave on medical certificate, it must be accompanied by a certificate 
from two medical practitioners in ihe following form : — " 

** We hereby certify that we have carefully examined C. D. of the 

.who is suffering from and 

we declare upon our honour that, according to the l>e8t of our judgment 
and belief, he is at present unfit for duty in India, and that it ‘s 
absolutely necessary for the recovery of his health that his present 
which will expire in India on shall be extended by 

months „ 

weeks ‘ 


Date 

Place 

The certificate must describe in full detail the nature of the disease 
and the present condition of the Oovernment servant. If it be signed 
by foreigners, it must be attested by consular or other authority as 
liearing the signatures of qualified medical practitioners. 

16. Certificate of leave neceesary before extension can he ffrantetJ 
to a Government servant who is not in possession of a leave salary 
certificate . — An extension of leave will not be granted by the High 
Commissioner to a Government servant to whom no leave salary certi- 
ficate has been issued, or 'who has exclianged his leave salary certifi- 
cate for a warrant before leaving India, unless he produces a certifi<*ate 
of leave in Form II. 


Return from Leave, • 

17. * Permission to return . — Government servant ^ who is inquired, 
by or under Fundamental Rule 71, to produce a medical certificate of 
fitness before returning to duty, must obtain pennission to return to 
duty before so returning. 

18. If the Government servant desiring to return is on leave in 
any of the loi^tiea named in rule 11, his application must be 

tile High Commissioner and he must satisfy the Medical Bcmrd at the 
India Office of his fitness to return at least two months before the 
expiry of his leave. In ordsi to do so, he^ must follow the proceditw 
prsseribed in jrule 12. When the Medical Board has been satisfied,, 
the JBSgh grant permission to return. 


19* If HhB ChiTOiiiiimi pervM datinag to jotam » <m 
of ladia olMnrhoro tlmi m tlio localities named in rule 11, Us a^p& 
catimi must ^ made to tlie authority which granted his leaTe and nfiui 
be accompanied by a certificate of fitness in the prescribed form. 

20. Permission to return cannot be granted to a GoTemmeht 
servant to whom no leave salary certificate has been issued, or who has 
ezcUnged his leave salaiy certificate for a warrant before leaving 
India, until he produces a certificate of leave in Form II. 

21. iMit pay cfTtificate. — Before ]^turning to duty, a Government 
servant on leave in Europe must obtain a last pay ceraficate from the 
High Commissioner. A last pay certificate cannot be granted^ tc a 
Government servant to whom no leav'e salary certificate has been issued, 
unless he produces a certificate of leave in Form II. A Government 
servant who has drawn his leave salary on a warrant must, on reiiun 
to India, deliver to the audit officer his copy of the warrant, which 
will serve as a last pay certificate. 


FORM No. I. 

Colonial Leave Salary Warrant. 
{Ghvetse.) 


Warrant No of 19 

A. B., having l>een granted leave for a period of..., 


months and days under the orders of the Government 

of is hereby allowed the privilege of drawing 

his leave salary at from 


2. His leave salary will be as follows: — 

Period. Rate in rupees a month. 


From to. 

From to. 

From to. 


3. The leave salary will be payable monthly in sterling, converted 
from rupees at the rate of exchange for telegraphic transfers from 
Calcutta on London on the day on which each monthly payment 
becomes due, but will be subject to the following fMmma and 
minifna: — 

Period. Maximum £ Minimum ^ 

a month. a month. 

From .to 

From to 

to. 


From., 







4. Hb addititm to the Imt* Mkiy shown in paragraph 3, A. B. is 
•ntitlaf lh> enohanga compansation allowanca at the rate of ^SJS&tJL!^ 
for tiba period from to Hue 

shcndidiba converted into sterling at the rate prescribed in paragraph 3; 
ptovic&d that A. B. shall not receive less than £1 sterling for each 15 
mpees of the allowance. 

*5. Hie payments should be charged to the High Commissioner 
for India, for appropriation by him of the leave salary under the 
following heskding 

6. The following deductions are to be made fmm the leave salary 
of each month before payment : — 


Rs. S 

1. C. S. Provident Fund deductionH At 4 per cent, of 

leave salary. 

Civil Fund deductions . . . . ^ Ordinary 

Indian Civil Servicre Family Pension Fund > 

subscriptions . . • • j For self 

Indian Military Service Family Pension! For sons 

Fund subscriptions . . / For daugiiters . . 

Whei'e the amount of a deduction is expressed in mpees, it shall 
be converted into sterling at the same rate as the leave salary from 
which it is deducted. 

Dated at 

The 19 


AccountanUGetieral or Comptroller^ 


•The following particulars should be noted in this column; — 

(t) the major, minor and detailed head of account; 

(ti) whether dobitable to Centra! or Provincial revenues; if the latter, the 
name of the Provincial Government; 

(ui) whether the "bapenditure pertains to a reserve or a transferml subject; 
and 

(iv) whether the expenditure is voted or iion-voted. 

Notx 1.— dbeave salary is payable in rupees to Government servants residing 
in C^ion during their leave (Fundamental Rule 91). 

Notx 2. — The signature of the Government servant concerned should be 
obtained on the ori^nal copy of the warrant. 

conversion will be tlie rate of exchange for 
on London on the day on which each monthly 
minimum rate of Is. 4d. per rupee in res|>ect 
the first four months of leave on average pay 
Mes. The maximum rates of l^ve salaiy w 
de ^ and the minimum rates those preseriDed 


Noni 8. — The ordiliaiy rate of 
telegraphic transfers from Calcutta 
payment becomes due, subject to e 
of leave salaiy drawn on aocount ol 
mmI of la. 6a, rupee in other < 
tiuiie ptesenMU iii Fundamental B 
m FuttdimMitel *Bide 9(h 
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One copy of this warrant will be retained by A. B. and will be 
given up to the audit ofBcei in India on his return to India. Each 

H ment will be recorded on the reverse of the tnypien kept by the 
>nial disbursing officer and hy A. B. and will lie certified by the pay- 
ing officer and receipted by A.B. 


FORM No. II. 

Ceitificate of Leave. 

Granted to proceeding out of India. 

1. Government under which employed 

2. Post last held 

3. Nature of leave granted 

4. Date of commencement of leave 

6. Date of expiry of leave 

6. Whether a medical certificate of fitness must be produced before 

return to duty 

7. Amount of leave, expressed in terms of leave on average pay, at 

the Government servant's credit on the expiry of the present leave 

8. Period of leave on average pay which might, under Fundatuentul 

Rule 81, be granted if the present leave were extended 


Signature, 

Audit Officer. 

Date.. 

Place 

Notb 1.— -No leave talaty u pajhibie on certificate. 

Note 2.— This certificate must bay p^uced before the High 
with any application for an extensiml of leave or permission to,:i^iini to onty or 
the grant of a last pay certificate. 








Jfeiiiopllli^iiiii esphamatory of ooek rulo in the mh$ of toovo proeoduM 
mode under Fundnmental Rule 74 (6). 

Aiefe i taken from^artide 222, Civil Service Regulations, with 
the suhstitution of the High Commissioner for the Secretary of State. 

Rule 2 , — ^This is taken from articles and 874, Civil Service Begu* 
lations, and covers the ^t part of article 886 also. The High Com 
missioner has been substitutea for the Secretary of State, as he will in 
future pay leave salary on behalf of the Government of India. 

Rule 3 replaces the first part of article 869 of the Civil Service 
Bi^gttlations. The old arrangements of quarterly calculations and 
rounded instalments will not be maintained in future. 

Rule 4 replaces the second part of article 869, Civil Service Begula- 
tions. At the suggestion of the High Commissioner, the proci^lurd has 
been iP^ified in some respects. 

Rule 5 contains the substance of the first part of article 889, Civil 
Service Regulations. 

Rule 6 ie the second part of aHicle 889, Civil Service Regulations, 
amplified in accordance with existing practice. 

Rule 7 contains the substance of the last part of article 889, Civil 
Service Regulations. 

Rule 8 contains the relevant part of article 891, Civil Service 
Regulations, with the High Commissioner substituted for the Under 
Secretary of State. 

Rule 9 provides for certain cases for which the old rules moke n^i 
specific provision. It is considered unnecessary in this connection to 
provide for article 871 (ft), Civil Service Regulations, as the procedure 
thereby prescribed follows necessarily from rules 2 and 5. 

Rule 10 contains a regulation previously eml)odied in articles 299 
(a) and 300, Civil Service Regulations. 

Rule 11 contains the substance of the first para^aph of article 299 
(o), Civil Service Regulations, and of article 299 (6), with the substitu- 
tion of the High Commissioner for the Secretary of State. The rule 
makes no mention of commutation of leave, which ceased to exist, under 
that name, when the Fundamental Rules came into force. It is 
considered unnecessary to repeat in these rules the provision that the 
Government servant on leave must pay the cost of telegrams. The* 
High Commissioner will see to this, and the fact will be mentioned in 
the memorandum of instructions to officers proceeding on Wave. The 
note under article 299 (ft) has been omitted for similar reasons. 

Rule 12 contains the substance of the second paragraph of articde 
299 (a), Civil Service Regulations, read with article 838 (a). 

Rule 13 contains the substance of the first past of the third paragraph 
of article 299 (a), Civil Service Relations. The second part of that 
paragraph is omitted, as it is consi&red to be unsuitable under the new 
leave rules. * . 

Rule 14 is taken from the first part of article 300, Civil Service 
ISegttlations. 

Rede id is.article 838 (ft), Civil Service Regulations, re-worded m 
places. 



UnU 19 i$ i»k 0 B horn taUdei 872 nd 873, ChU SenriM Jt^gnl*. 
tioiub 

Eule 17 . — The fact etated in this rule is nowhere in the Civil Sersiee 
Begttktions laid down as a general rule, bnt it loUowe as a mittar of 
course from the provision in Fundamentsl Buie 71 for the produe^oa 
of a medical certificate. 

Rule 18 contains the substance of the relent portion of article 22i, 
Civil Service Regulations, with the substitution of the High Conif 
missioner for the India Office. 

Rule 19 also follows as a matter of coarse from Fundamental Bale 
71. The Government of India propose to delegate the power of extend- 
ing leave to the authority which granted it. 

Rule 2<) is taken from articles 872 and 873, Civil Service Begulations. 

Rule 21 . — “ Leave salary certificate ” is the new title adopted by the 
Auditor-General in his leave procedure rules. The requirement of such 
a certificate is taken from article 886, Civil Service Bi^lations; that 
of a certificate of leave is obviously necessary beforo a last pay certifi- 
cate can be granted ; and the delivery of a warrant is taken from article 
890, Civil Service Begulations. 



AmMDIX No. M (I) 

(r. ft. •«.) 

QMtrniMiit or Indiii Fkiirat DtpartiMiitt RMOlntfon Nci. 1«M4S.S.R^ 
tfttod th# SSdi SaptMiliir ins. 


The Secretary of State in Council is pleased to prescribe, with 
reference to Fundamental Rule 84, the following rules to regulate the 
grant of lewe to Government servants for the study of scientific, techni* 
cal or similar problems, or in order to undertake special courses of 
instruction. They have effect from the Isi Janua]*y 1922. 


Rules for the grant of additional leave to Goremment seriHtnts for the 
study of scientific^ technical or similar problems^ or in order to 
vndertahe special courses of instruction. 


The following rules relate to study leave only. They aie not in- 
tended to meet the case of Government servants" deputed to other 
countries at the instance of Government, either for the performance of 
special duties imposed on them or for the investigation of specific prob- 
lems connected with their technical duties. Such cases will continue 
to be dealt with on their merits under the provisions of rules 50 and 51 
of the Fundamental Buies. The rules apply to the Archseological 
Department, the Public Health and Medical Research Departments 
(other than as regards officers of the Indian Medical Service, to whom 
special rules apply), the Botanical Survey (including the officers of the 
Royal Botanioi Garden, Calcutta), the Civil Veterinary Department, 
the Factory Department, the Geological Survey, the Agricultural 
Department, the Meteorological Department, the Railway Department 
(Traffic, Locomotive and Engineering Branches), the Telegraph Depart- 
ment, the Zoological Survey, the Education Department, the Public 
Works Department and the Forest Department (except in respect of 
continental tours, to which special rules apply). The rules also apply 
to Government servants selected for the Judicial Branch of the Indmn 
Civil Service who are admitted to the benefit of the rules for th5 
assistance of Government seiwants prosecuting legal studien^ at one of 
the Inns of Court, London, or the Ring's Inns, Dublin, for the (>eriod 
when thw are reading in the chambers of a practisinp Barrister lU 
England, out in their case study leave should not ordinarily lie granted 
after the twelfth year of service. The rules may be extended by the 
authorities empowered to sanction study leave under rule 1 to any 
Government servant, including an officer of a Provincial Service, not 
belonging to jsny of the departments mentioned above, in whose case the 
sanctioning authority is of opinion that leave should be granted in the 
public interest to pursue* a special course of study or investigation of 
a seientiffc or technical nature. 


Kow-^Ths exteiisidii of thsMi nries to the PuMic Wwks 
ujeats does not affect the existing rules under whwh GovermsHsnt servants are 
allm^ to visit eagineeriiig works when on leave in Great Britain. 




1. jaawtn gnmiad Igr tiMM ivIm to tii* CknwnuiiMBt of Is<& 

to local Oforemmoats n*}- High C<m^ 

B&iMioner for India, aubjaei to any condition tb^ may thiidt ftt to 
impoM. 

NoTs.-^I>0partiiientt of the Gorernmoiit of Indio moy gmnt study loovn to 
Oorornmeot tonrsnts under their administrstifo oontrbi, sobjeet to the restrh^ 
iiotit frhkh op^y to the powers of o looni QoTerninefit. 

lA. Extra leave on half average pay for the purpose of study leave 
may be taken either in or outside India. It may m granted to a Govern* 
ment servant of any of the departments named above by the local 
Government or Chief Commissioner under whom he is serving, provided 
that when a Government secant, borne permanently on the cadre of 
one province or department is serving temporarily in another province 
or department the grant of leave is subject to the conditions (a) that 
the sanctioning authority can make local arrangements to carry on 
his work in his absence, and (6) that the sanction of the province or 
department to which he is permanently attached is obtained before 
leave is given. Study leave should not ordinarily be granted to Gov- 
ernment servants of less than five years* service or to 6ovei*nment 
servants within three years of the date at which they have the option 
of retiring, or if they have the option of retiring after twenty years’ 
service, within three years of the date at which they w’ill complete 
twenty-five years* service. Nor should it be granted to Government 
servants who are about to retire on proporf innate pension. 

2. The grant of study leave should be made with due regard to 
the exigencies of the public service. In no case should the grant of this 
leave, in combination with lea'^e other than extraordinary leave or leave 
in medical certificate, involve an absence of over twenty-eight months 
from a Government servant’s i*egular duties, or exceed two years in the 
whole period of a Government servant’s service; nor should it be granted 
with such frecmency as to remove him from contact with his regular work 
or to cause cadre diflSculties owing to his absence on leave. A period of 
twelve months at one time should ordinarily be regarded as a suitable 
maximum, and should not lie exceeded save for exceptional reasons. 

The limit of two years of absence from a Government seiwant’s regu- 
lar duties prescribec) in this rule includes the period of vacation, if 
any, with which study leave and other leave may be combined. 

« Audit InMtrurtwn . — ^The Secretary of State has decided that extraordinary 
leave may be taken in coniu notion with study leave without regard to the maxi- 
mum preaerjbed in this rule. 

• 3. A Government servant whose study leave is combined with any 

other kind of leave should be required to take his period of study leave 
at such a time as to retain, at its conclusion, a balance of other previously 
sanctioned leave sufficient to cover the juried spent in returning to 
duty. 

4. When a Government seryanl been granted a definite period 
of study leave and finds sufasequtt^y^^ course of stud^ will fall 

short os the sanctioned permd to any con^eroble extent, his absence 
from duty should be reduced by the exeess period of stu^^ leave unless 
he produces the assent of the sanciic^iif autiMiriky in Indif to his taking 
U as ordinary lea:?e. 



f.V ■■■ 

ft* piOTid«d in rule 6, all impUoatioiit for study Imts 
tlioidd^^ rabmitfod with iha Audit Omoar*s certiAeafo to tbs 
bmd Q#i^ deiMurtiMut tbrougb the prascribed ohannal, and tbe f^outaa 
or €oiu|# of study contemplatod aud auy axamiuation wbicb the caudi* 
data ptoposes to undem Aould ba clearly specifiad therein. If the 
CQufoa ) 0 { study is in Europe or America, the head of the department 
should also forward to the Secretary to the High Couiuussioner for 
India, General Department, a copy of the approved programme of study. 
If it is not ]> 0 S 8 ible for the^ Government servant to give full detaifs, 
as above, in his original application, or if. after leaving India, he wishes 
to make any changes in the^ programme .which has been approved in 
India, he should submit particulars as soon as possible to the Se<*retary 
to the High Commissioner for India, General l^partment. In such 
casoSf he should not, unless prepared to do so at his own risk, commence 
the coarse of study, nor incur any expenses in connection thei*ewitb, 
until he receives approval to the course through the High Commissioner. 

6. Government servants on leave in Europe or America who wish 
to convert part of the leave into study leave or to undertake a course 
of study during leave, should, before commencing study and before 
incurring any expenses in connection therewith, submit a programme of 
their proposed course of study to the Secretary to the High Coiiniiissioner 
for India, General Department. The programme should be ucc'oinpnnied 
by an official syllabus of the cfourse, if one is available, and by any 
documentary evidence that the particular course or examination has 
the approval of the authorities in India. In the absence of such evi- 
dence the programme may, if approved by the High Cointiiissiouer, be 
proceeded with, but no study leave allowance will l>e admissible until 
the concurrence of the authority concerned in India is received. 

Similarly, Government servants on leave in the Fnited Kingdom 
who desire to have it extended for purpises of study under these rules, 
should address the Sec*retar>’ to tbe High Commissioner for India, but 
in addition to furnishing a statement of the proiiosed study they must 
support their applications with documentary evidence of their having 
obtained the approval of the authorities concerned in India to their 
applying for an extension of leave. They must also prodi ce dorunientaiy 
evidence of the concurrence of the authority concemed in India to the 
grant of study leave and/or study allowance. 

Note.— The documentary evidence referred to must include a statement by 
the Government of Bengal whether it prepared to meet the cost «f any winceii- 
sions grantable under rule 7 and/or rule 9, (Government of BenasI, Ftnanoe 
Department. No. 57 T. — F., dated the 28th April 1927.) ^ 

6A. No course of study will he recognised as qualifying for the 
graht of study allowance, or for study leave for any other pur/tose, unless 
it has been approved in at least broad outline by the sanctioning 
authority in India in ac^^ordance with roles 5 and 6 above, and unless, 
in cases where it has not been found possible to submit full particulars 
to the authorities iu India, it has been approved in detail by the High 
Commissioner before it is begun. (Government of India, Finance 
Department, No. F.-24.II-B.I/27, dated the 16th March 1928.) 

7. A study allowance will be granted for the jpertod spent in pro- 
tocutiiig a definite course *of study at a recognised institution or in any 
dflAnite tour of inspection of auy special class of work, as well as for 
the period covered ai^ examination at the end of the couiw of study, 
TlMi rates as ijjt present ued are 12#. a day in the United Kingdom, A 1 
a nn the dUntinen^ of Europe, and 30#. a day in the United States 
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of America. These rates are liable to revision. The rate to be granted 
to Government servants who take study leave in other countries, include 
ing Imlia, will be specially considered bv the Government of India or 
the Io<‘al Ooverniiieni, in each case. In no <?ase will subsistence allowance 
be granted in addition to study allowance, and ordinarily travelling 
expenses will not be paid, but in exceptional cases claims will be 
considered on their merits by the Government of India or the local 
Government. 

Notr. — T he Govern me lit of Betif^al have authorised the High Commia!»ioiidr 
for India to grant traveHtiig expenaes in exceptional cases under this rule, subject 
to the conditions — 

(1) that the papers before him (under rule 13 or rule 6) show that the local 

Government is willing to accept such charges; 

(2) that he will refer cases of difficulty or doubt to the local Government; 

and 

(3) that he will incur no expenditure uhich would lead to the provision in his 

budget being exceeded at a time when it would be impossible for the 

local Government to obtain additional supply during the year. 

8. Study allowance will be admissible up to fourteen days for any 
period of vacation. A period during which a Government servant 
interrupts his course for his own (convenience cannot be considered as 
vacation. Study allowance may be given at the discretion of the Gov- 
ernment of India or a locial Government for any jieriod up to fourtoili 
days at one time during which the Government servant is prevented by 
sickness, duly certified by a medical firactitioner, from pursuing the 
sanctioned course of study. In the case of a Government servant retir- 
ing from the service without returning to duty after u period of study 
leave, the study allowance will lie forfeited. If the Government ser- 
vant is under civil leave rules the study leave w’ill be converted into 
furlough to the etxent of the ordinary leave standing to his credit nt 
the date of retirement. Any balance of the period of study leave 
mentoiiied almve which cannot be so converted w’ill be excluded in 
reckoning servi<*e for pension. 

Notk 1. — The (government of Bengal have authorised the High Commissioner 
for India to grant study allowance during sirkiiess, subject to the conditions stated 
in this rule. (Government of Bengal, Finamie Department, No. 821-T. — F., dated 
the 19th June 1928 ) 

9. Government servants granted study leave are ordinarily required 
to meet the (*ost of fees paid for courses of study. In exceptional cases 
the Government of India or the loc^al Government, will be prepared to 
consider proposals that such fees should be paid by Govemment. 

Notr 1. — The Government of Bengal have authcrised the High Commissioner 
for India tii^ pay fees in exceptional cases under this rule, subject to the conditions 
stated in the Note under rule 7. 

Not* 2. — At the time of applying in India for study leave, Grovernment 
Mrvants must submit with their application evidence of the amount tf fees 
involved in the course of study proposed and state whether they are in a pcsi- 
these costs, (Government of Bengal, Finance l^^partment, 
No. 8696 F., dated 23rd July 1927.) 

10. On completion of a course of study, a certificate on the proper 
form (which may he obtained from the High Commissioner) togetner 
with certifi(*ates of examinations passed or of special study, shall, when 
the study leave has t>een taken in Europe or America, be forwarded to 
the High Commissioner. When the study leave has been taken in any 
other country certificates of examinations passed or of special study, 
which should show the dates of commencement and tenmnation of tne 
course, with any remarks by the instructor, shall be forwarded to the 
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authori^ which Aanctioned the leave. In the case of a definite couree 
of study at a recognised institution, the study allowance will be ptivable 
by the High Commissioner or in India, as the case may be, on claims 
submitted the Oovernmeiit servant from time to tinie, supported by 
proper certificates of attendance. When the programme of study 
approved under rule 5 does not include or does not 4 ‘onsist entirely of 
such a course of study, the Government servant shall submit to* the 
High Commissioner or to the authority in India which sanctioned his 
leave, as the case^ may be, a diary showing ht»w his time has Wen spent, 
and a report indicating fully the nature of the methods and o(>erations 
w'hicfa have been studied, and including suggestions as to the possibility 
of applying such methods or operations to India. The sanctioning 
authority in India, will decide whether the diary and report show that 
the time of the Government servant has been juoperlv employe*!, and 
will determine accordingly for what period the study allowanc*e‘ referred 
to in rule 7 may be granted. 

Note. — The ^vernment of Bengal have authorised the High CommisHioner 
for India to decide and determine the points referred to in the last sentence of 
this rule. (Government of Bengal. Finance I>epariment, No. 57 T. — P,, dated 
the 28th April 1D27.) 

11. Study leave will count as service for promotiem and pension, 
but not for leave. It w^ill not effect any leave whii^h may already W 
due to a Government servant ; it will count as extra leave on half 
average pay, and w'ill not be taken into account in reckoning the 
aggregate amount of leave on half average pay, taken by the Govern- 
ment servant towards the maxiniuin period admissible under the 
Fundamental Buies. 

12. During study leave a Government serv’ant will draw half average 

pay as defined in rule 9 (2) of the Fundamental Rules, subject to the 
maxima and minima laid down in rules 89 and 99. ihitL The rate of 
exchange prescribed by the Secretary of State in GoiiiH’il for the **on- 
version of leave salary (other than that admissible during the first four 
months of a period of leave on average pay) shall apply t«» study leave 
allowances. A Govemment servant may, subject to the ap]>roviil of the 
jirojier authorities being obtained as required by rule 5 <»r (i, undertake 
or commence a course of study during leave nn average pay, nn«l, subjecTt 
to paragraphs 7 and 8, draw study allowance in respect thereof, provided 
that study allowance is not drawn for an aggregate period exceeding 
two years during the whole of a Government servant’s service. This 
rule applies to military officers in civil employment taking leave under 
the Fundamental Rules. • 


13. On an application for study leave in Europe or Aiijerica Indng 
sanctioned by the Government of Madras, Bombay or Bengal, the lo<*al 
Govemment should inform the High Commissioner of the particmlars 
of the case. When such leave is sanctioned by any other bwal Goveni- 
ment or Administration, a report should be made to the (b»vernnient of 
India, who will inform the High Commissioner. It will he necessary 
for the Government servant concerned to place himself in cominunica- 
tion with t^e High Commissioner, w'ho will arrange any <letails and 
issue any letters of introduction that may be rej^uired. In all cases 
in whiclT study leave in any other country is sanctioned, the particulars 
should be reported to the Government of India. 


Commis- 


. Note. — ^In ooromonicating the particulars of the case to the Hi „ _ ^ 
Moner, the Oo<f^romeni of Bengal will state whether it is 

cost of any concessions graiitabte under rule 7 •"d/or ru^ 9, (OoTerniront of 
of Bengal, Finance Department, No. 67 T — F., dated the 28ih April 1927.) 
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Rules for the assistance of officers on leave in the United Kingdom 
who wish to prosecute their legal studies at one of the Inns of 
Courtf London, or the King’s Inns, Dublin. 

1. These rules are applicable only to officers of the Indian Civil 
Service, or of the Political Department (irrespective of the source of 
recruitment) or of the Judicial Branch of the Provincial Civil Service. 

2, An offi(!er to whom these rules are applicable, desiring to under- 
take a (rourse of study at one of the Inns of Court, London, or the 
King’s Inns, Dublin, while on leave in the United Kingdom, may apply 
in writing to the local Government or Administration under which he 
serves for a certificate of eligibility under these rules. 

‘1. Such (‘ertificate shall not be granted unless the applicant has 
or will have ut any time subsequent to the date of his intended admis- 
sicn to one of the Inns of Court, London, or the King’s Inns, Dublin, 
sufficient leave due under the ordinary rules, to enable him to present 
himself at the final examination prescribed for a call to the Bar, before 
he has completed the first fifteen years of his service under Go%'en»nent. 

4. If, in the opinion of the local Government a case deserves 
special consi<leration but a certificate cannot be granted under rule "1, 
the local Government may forward the application together with its 
reconuiKMidation to the Government of India who will decide whether 
or not it should be supported to the Secretary of State, 

5. An officer, to vrhoin a c'ertificate of eligibilitv has been grunted 
under rule on reporting himself for orders at the office of the High 
(.commissioner for India, and after executing a bond in the form 
annexed, will be entitled to the following concessions, subject to the 
conditions set forth in the said bond: — 

(fi) An advance of all fees payable in connection with his admis- 
sion to one of tlie Inns of Court. London, or the King’s Inns, 
Dublin. 

. (f/) In the case of the Inns of Court, London, a bonus of £25 for 

each first class obtained in any of the four examinations 
icoiiiprising Part I, and of £50 for a first class in the Final 
Part II of the examinations prescribed by 
the Council of Legal Education for a call to the Bar; and in 
the case of the King’s Inns, Dublin, a bonus of £»30 for a 
first class at each of the two Continuous Course Examina- 
tion.s, and of £50 for a first class at the Pinal Examination. 

(c) A bonus of ^5 in part refund of any fee actually paid to a 
practising Barrister in England for reading in hils Chamliers : 


of reading shall not have been less than 
vacation, and that the bonus shaU he 
M’S able only on production of a certificate from the said Barrister 
for due sttenti<m and application to stn^. * 



6. JhM officer in whose favour a special reoomnientlation has beei. 
accepted Under rule 4. on executing a similar bond and subject to 
similar conditions, may be granted all or any of the concessions spcivified 
ill rule 6, according as the Secretary of State iHrccts. 

T. All bonuses and advances shall be paid in En;glund under the 
orders of the High Commissioner for India. 

8. All advances shall be recovered from the yalary of the officer 
concerned immediately on his leturn to duty in India hy twelve equal 
monthly instalments, or by instalments of one-third of his monthly 
salary/ The necessary arrangements for the recovery of the moneys 
due on return of the officer to India will be made by the Chief 
Accounting Officer to the High Commissioner for India. 

Form of Bond. 

Know all men by these presents that I 

of a Member of the Civil Service do 

hereby bind myself my heirs executors and administruiors to pay io 
the Secretary of State for India in (Vnirn;!! the penal sum of 

Sealed with my seal. Dated this dav of 

19 

Whereas the High Commissioner for India on behalf of the 
Secretary of State for India in Council has advanced to the aiatve 

bounden the sum of £ being initial fees 

payable by the above bounden on enrolment as a 

student. 

And whereas he has undertaken to pay to the alMjve bounden 

a bonus of £25 for each First ('lass obtained in any of 

the four Examinations comprising Part 1, and <»f £5(1 for a first class 
in the Final Exumination b»r the Bar (or in the case of the Irish Bar 
a bonus of £50 for a first class at each of tin* two (Continuous Course 
Examinations and £50 for a first class at Die Final Kxaiiiiiiatioii). 

Xow the conditions of the above w^ritteii ohligation are that : — 

(а) if, in the event of the aliove bounden not passing 

the Final Examination b)i the Bar within the period of 
fifteen years dating from his entry into the seivice of 
Government he shall forthwith pay tf) the lligh (Coinmis. 
sioner for India the amount of such initial fees, f.e., 

£ and any bonuses granted for success in Part L 

(or the Continuous Course Examinations in the case of the 
Irish Bar) aforesaid ; or • 

(б) if, in the event of the above bounden not 

rejoining the service in India before the expiration of his 
leave of absence he shall on the day his leave expires pay 
to the High Commissioner for India the said amount of 

£ and any bonuses granted for sucx*ess in Paii 1 

(or the Continuous Course Examinations in the case of the 
Irish Bai*) and in the Final Exaniinatifm aforesaid; or 

(c) if, in the event df the above bounden 

rejoining the said service in India he shall pay the said 

amount of £ to the Government of India bv 

deductions from his salary by such instalments and at such 
tinies as the (Jovemment may decide or otherwise; or 



((Q if, in the event of the above bonnden 

not remaining in the Service until he has leimd the said 

sum of £ he shall forthwith upon his ceasing to 

Im) in the Service pay to the High Commissioner for India 

the said amount of £ and any bonuses granted 

for success in Part I (or the Continuous (Tourse Examina- 
tions in the case of the Irish Bar) and in the Final 
Examination aforesaid or such part thereof as shall then 
remain unpaid ; or 

(e) if the above bounden dies before repayment of 

the said sum of £ or any part thereof ; provided 

that all repayments already due from the said imunden 

under the foregoing conditions before his death, 

have been duly made; 

Then the ulmve written obligation shall be void and of no effect, 
otherwise it shall be and remain in full force and virtue. 

Signed, sealed, and delivered by the above bounden. 

In the presence of 
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if. n. M.) 

LMV 0 Rules for Chaplains on the Indian Ecolesiastical Establishments. 

Rules made by the Secretary of State for India in Council on 7th June 
1923 yoveming the leave and leave salary of Chapimns of the 
Church of England and Church of Scotland on the IIcnyaL Madras 
and Bombay Ecclesiastical Establish men ts, includiny the Bishops 
of Lahore^ Rangoon^ Lucknow and yaypur. 

1. The Special Leave Rules in Sections I to V <if Part IV of the 
Fundamental Rules made by the Secretary t>f State for India in roiincil 
under section 9fiB of the Government <if India Act. are. subject to the 
exceptions and modifications contained in the<e rules, liereby m-ide 
applicable to Chaplains of the (Iliurcdi of KiifrlatMl and (Miurch of 
Scotland on the Benfrul. Madras and Bombay K(‘clesiusticul Kstablisb- 
ments, including the Bishops of Lahore, Rango(»fi. Ltn kiuiw and 
Nagpur. 

2. A Chaplain on probation is entitleil to the same leave and leave 
salary' as if he held a substantive appointment as Junior ('liupluiii. 

In the case of a Chaplain who was appointed before the 29th 
July 1909 leave shall be credited to his account in at'cordance with llieHe 
rules, one and a half mouths being ad<led in respect of the additional 
three months’ leave admissible under Article 581. (’ivil Service Regula- 
tions, but privilege leave may continue to he granted under Article 
592 (/;) of the Chaplains’ l^eave Rules in the Civil Scivit*e Regulations, 
subject to the condition of article 595, Civil Service llegulati<»iis, every 
month so taken lieing debited to hi> leave actniunt as fourteen days’ 
leave on average pay. 

Nots to Ruls 3, — Privilego leave uialer article {h)^ Civil Service Regulu- 
tions, cannot be taken in combination with any (»ther leave. 

4. lieave salary in the case of Chuplains appointed before the 7th 
June 1923 is subject to the following yearly minima: — 


Leave on lioave on 
half aver- quarter aver- * 

age pay. age pay. 

£ * £ 

Senior Chaplains holding the offices of Archdeacon 
of Calcutta, Madras or Bombay; Presidency 
Senior Chaplains at the same places ... 600 460 

Other Senior Chaplains ... ... ... 1500 384 

Jqntor Chaplains ... ... ^ 


When leave is taken in Asia, leave salary is converted into rupees 
at the cun'eitt rate. of exchange, subject to a niiniirium of Rs. 10 to the 
pound sterling. 

Nora TO Rul* 4.— No special minimum is necessary for Junior 
half average pay, since Fundamental Rule 90 prescri^ a minimtiin of »396I. wnicn 
IS higher Ulan the rate of allowances laid down for Junior Chaplains on ordinary 
furiough under* the Civil Service Regulations. 



6. A Junior Chaplain appointed a Senior Chaplain while on leave 
is, from the date of such apjwintnient, entitled to the leave pay 
admissible to a Senior Chaplain. 

Note. — A Junior Chaplain becomes a Senior Chaplain after ten years’ service, 
excluding the period of probation. 

C. To a Chaplain appointed before the 7th June 1923 who is 
proceedinf^ cm leave to En^rland, an advance of three months’ leave 
salary may be made^ provided that no part of the leave is on average 
pay." An advance made under this rule is not recoverable in the event 
of the Cliaplain’s death. 

(lA. A Chaplain who entered the service on or before the 22nd 
September 1915, if required to retire at the age of 55 years, may Ik? 
permitted before being compelled to retire, to enjoy any leave, up to a 
maxi mu III limit of two years expressed in terms of leave on half average 
salary, that may be due to him at the time when he reaches the a|ge of 
55 years. 

7. (n) A Chaplain in receipt of leave salaiy who desires to accept 
a benefice in the TJnited Kinjgdom or to take up other employment must 
obtain the previous permission of the Secretary of State in Council or 
of the Ooverninent of India according as his leave is taken out of or in 
India. 

(h) Should he after duly obtaining such permission, accept a 
benefice, his Indian appointment will be deemed vacant on the expiry 
of any leave which may have been granted to him, unless before the 
expiry of his leave he shall have resigned the benefice after having 
first obtained the consent of the Secretaiy of State and of the Bishop 
of the diocese or the piesbytery in wdiieh the benefice is situated to 
his doing so. No extensions of leave will, in any circumstances, be 
granted to a Chaplain drawing leave salary who has accepted a benefice 
in the Vnited Kingdom, unless he has resigned the same before the 
expiry of such leave with the (‘onsent beforeiiientioned. 

8. These niles, so far as they relate to leave salar>% shall apply 
retrospectively to all leave taken by the Bishops of Lahore, Rangoon, 
T.ucknow and Nagpur or by Chaplains after 30th November 1919, 
provideil tliat as regards leave taken between 1st December 1919 and 
Ist January 1922, the leave salary shall be that admissible under the 
European Services I^eave Rules subject to the minima set out in the 
phapinins’ Leave Rules in the Civil Service Regulations. 

A Chaplain on leave which was ginnted before 7th June 1923 shall 
receive le^ve salary at the rate admissible at the time his leave was 
granted if such rate is higher than that admissible under the Funda- 
mental Rules. (G. I., E. & H. No. 237, dated 3rd August 1923, and 
No. 350, dated 2nd November 1923.) 

Secretary of State's BuUng, — (1) It is not the intention that rule 8 should 
withdraw the concession that leave salary during ordinary furlough taken up to 
lat January 1922 should be based on twelve months' average. 1., E. A H. 
No. 1, dated 5th January 1924.) 

A Chaplain taking leave for the first time after he has become subiect to 
the Fipidainental Rules should be allowed the concession admissible under article 
596, Civil Service Regulations ^including house rant where allowed by that article) 
during the period of leave which is due to him on account of privilege leave at 
his credit. (Government of India, Commerce Department, No. 4^C., dated 20th 
October 1924.) ' 
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Memoromliiin oxplonatory of oaoh rule of the Subtidiory Rulos fnimd 
undor tho FundamonUI Rulat. 

S. 7f. / is based on Wal Government’s letter No. -U-IS-F., dated the 
28th March 1923, imposing restrictions of articles 147 (ifi) and 321 (o). 
Civil Sei'\dce Regulations, in the grcnt of leave to inferior servants. 

Note was inserted by Bengal Government, Finance Depart nuMit, 
Xo. G70-T. — F., dated the 8th June 1928. 

S, R- 2. — Clause (i) is based on article 295 (i) and (ii) and Note 2 
to Civil Service Regulations and lays down the extent of applitnrtion 
of the departmental leave. 

Clause (iV) (n) is a statement of fact and can be infen ed from tlie 
proviso under article 295 (ii), Civil Service Regulations. 

Clause (ri) (b) is a reproduction of article 295 (/> and (i/). Civil 
Service Regulations. 

Clause (n) (c) is a reproduction of Note 1 to article 295, Civil Service 
Regulations. 

(''la use (Hi) reproduces the provisions articles 295 (i» and (in, 
Civil Service Regulations, and article 39, Civil Account Code. 

Clause (iv) is new and follows from the principles adopted in the 
Fundamental Rules. 

Clause i'v) gives a new concession that the departmental leave can 
be taken in addition to the iiiuximum leave admissible under 
Fundamental Rule 81 (a). 

Clause (vi) is a reproduction of article 232, Civil Servii'e Regulations. 

Clause (vii) has become necessary on account of (dause (/ri. whitdi 
directs that departmental leave will l>e debited to the leave account as 
though it were leave on half average pay. 

S. R, 3 specifies the classes of allowances at present treated ns 
compensatory allowances under the Fundamental Rules. 

S. R. 4. — -Clause (1) is based on articles G8 and 411. (.'ivil Sendee 
Regulations. (Finance Department, B Proceedings, No. 34 of July 
1925.) 

• 

Clause (2) is a reproduction of article 52 (r). Civil Service 
Regulations. 

Clause (3) reproduces the provisions in articles 279 and 28(1 of the 
(^ivil Service Regulations. 

Clause (4) is based on clauses (o) and (ft) of article 284, C?ivil Service 
Regulations. , 

Clause (5) reproduces the provisions contained in arti(des 2H5 and 410, 
Civil Sei*Tice Regulation.^. 

Clause (6) is based on article 9 (7), Civil Service Regulations, and 
the India Go'i^ernment. Finance Department, resolution No. 122-C. S. R , 
dated the 10th’ February' 1922. 


23 
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Clauses (7) and (8) reproduce the provisions in pMwaphs 110 and 
382 of the Public Works Department Code respectively. 

Clause (9) is a reproduction of article 38 of the Forest Department 
Code. 

.S'. R. n is based on the local Ooverament Agriculture and 
Industries Department, letter No. 5104, dated the 14th December 1923. 

S. K. 6 delegates the power to appointing authorities to appoint a 
Government Nervaut to officiate in a vaeant post. 

sS. R, 7 in based on article 51, Civil Service Regulations. 

Note is based on Bengal Government, Finance Department, 

No. 4256-F-, dated the 14th November 1928. 

S. /f. S reproduces the provisions in article 49, Civil Service Regula- 
tions, and orders in Bengal Government, Finance Department, 

No. 10402 F., dated the 9th October 1924. 

S. R. 9 is based on articles 49 and 50, Civil Service Regulations. 

,S. R. 19 is based on paragraph 2 of article 50, Civil Service 
Regulations, and paragraph 50, Bengal Companion to Civil Service 
Regulations. 

a, R. 11 i*eproduces the rule in article 53, Civil Ser\’ice Regulations. 

<S. R. 12 is based on Note 3 to article 53, Civil Service Regulations. 

S. It. 13 reproduces in general the pmvisioiis of articles 55 and 1060, 
Civil Service Regulations. Vide Bengal Government, Finance Depart- 
ment, No, 69-T. — F., dated the 3rd May 1927. 

Note 1 has been made of general application so as to cover the 
provisions of article 54, Civil Service Regulations. 

NoH 2 refers to a list of places declared to be the headquarters of 
different Government servants, collected from Appendix No. 7 to the 
Bengal Companion to the Civil Service Regulations. 

It. 14 is based on article 5ti, Civil Sen’ice Regulations. 

iS. R. 13 I'eproduces the rule in article 57, Civil Service Regulations. 
Note is based on rule 1 of that article. 

S. It. 16 reproduces the provision in article 58, Civil Service 
Regulations. 

S. R. 17 . — Article 59, Civil Service Regulations, has been re-worded 
here so as to cover the existing practice followed in Bengal. 

• S. It. IS and 19 are based on the provisions of article 08 A, Civil 
Service Regulations. 

N. It. 20 is a new rule made by the local Government to secure 
uniformity of practice throughout the province for calculation of pay 
of a Govemment servant on the removal of an efficiency bar previously 
enforced against him. 

S. R. 21 is based on article 153, Civil Service Regulations. 

S. R. 21 A was adopted from a similar rule framed by the 
Government of India. 

5. /?. 22 reproduces the last sentence of clause (o) of article lO-J. 
Civil Service Regulations. 

iS. R. 23 . — Clause (o) is based on article 13, Civil Service 
Regulations. 



Clauies (5) unJ (c) are based on article 19.Civil Service Regulations, 

Clause (d) is a new definition. 

Clause (e) is based on article 23, Civil Service Regulations, 

Clause (/) is bas^d on the first part of article 25, Civil Service 
Regulations, and article 1094 A (ir) (4), Civil Sei-vice Regulations. The 
last sentence is taken from paragraph 22 of the Bengal Coiupaniou to 
the Civil Service Regulations. 

Clause (g) is based on article 1115, Civil Service Regulations. 

Note is taken from paragraph 1453 of -the Bengal Companion to the 
Civil Service Regulations. 

Clause (h) is a new definition. 

Clause (i) is based on article 44. Civil Servi(^e Regulations. 

Clause (;) is anew definition. 

S. /?. 24 is taken from article KHC, Civil Servi<‘e Regulutious, with 
the limits of pay for the different grades raised in consideration of the 
increases of pay sanctioned for the various services by the re-orgsnisn- 
tion. “ Grade ” has been substituted for “ class *’ in order to avoid 
the existing confusion between a class of railway or steamer accom- 
modation and a class of officer. The rule omits all special cases in the 
body of tbe Civil Service Regulations article and is based on actual pay 
and" not on maximum pay. (Bengal Oovemnient, Finance Department, 
No. 104-T. — F., dated the 14th Mav 1927; No. 1212(hF., (luted the 
5th December 1924; No. 1519-F., elated the 29th Mandi I92S; and 
No. fiG8-T. — F., dated the 7th June 1928.) 

S. N. 26 is inserted to cover all the special classifications now made 
ill arti<de 1(K)2, Civil Service Regulations, and in Appendix. 

Note 3 was inserted by Bengal Government, Finaric«* Dejwrtment, 
No. 5G4-F., dated the Gth Februarj' 1928. 

S. R. 26 is based on article 1(107, Oivil Service Regulations, with 
suitable changes in wording. 

S, R, 27 contains the substance of article 1005, Civil Servire Regula- 
tions, with competent authority substituted for local Govern inent ami 
the proviso omitted. 

Note 1 was inserted by Bengal Government, Finance Department, 
No. 113.T.— F., dated the* 19th May 1927; and No. 5r)2-T.— I^, dated 
the 13th September 1927. ^ 

Note 2 was inserted by Bengal Government, h'inanre Department, 
No. 921.F., dated the 26th Januaiy' 1925. 

5. /?. 28 states a general rule which is not now explicitly set forth 
in the Civil Service Regulations. The second part of the rule is taken 
from the Note under the heading of Chapter LIT, Civil Service 
Regulations. 

The note was based on Bengal Government, Finance Department, 
No. 90.T.— F., dated the 9th May 1927. 

S. R, 29.~The* main* part of the rule is taken from the first part 
of article 1044, Civil Service Regulations. The Note refers to an 
Appendix reproducing list of permanent travelling allowances drawn 
by different Ghivemment servants as shown in Appendix No. 22, Oivil 
Service Regulationi. 
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S. It 31) contains first part of of article 1047, Civil Service Ee^la- 
tioijs ; second part of the Civil Service Be(gulation rule has been omitted 
as it follows from S. E. 29. 

,S. It /;/ contains that part of article 1009, Civil Service Begulations, 
' which applies to permanent travelling allowance. 

»S. It 32 contains the substance of article 1074, Civil Service 
Regulations, wdth the addition of a definite provision for the power of 
sanctioning conveyance allowances. 

1 is taken from latter part of paragraph 1360, paragraphs 
1360C and 13fJ0T), Bengal Companion to the Civil Service Regulations. 

Kolv 2 gives a list of Government servants drawing monthly con- 
veyance or hor.se allowance as given in Appendix Xo. 26, Civil Ser\"ice 
Regulations, and .special orders embodied in the Bengal Companion to 
the Civil Service Regulations. 

iYo/c .7 is based on second part of article 1075, Civil Service Rejjula- 
tions, while Note 4 i.s based on article 1081, Civil Sei-vice Regulations. 

Ejeception vras in.serted by Bengal Government, Finance Department, 
No. 770-F., dated the 10th February 1927. 

S. It 33 contains the substance of article 107(» (a), Civil Service 
Regulations. The provi.so restricts the drawing of too much mileage 
or daily allowance for .short journeys around the headquarters by 
Government servants po.s:ie>'sing motor-car or motor-cycle for whieli 
coiivoynnce allowance is granted. 

K.rrvptions are liased on the Bengal Goveniment orders issued in 
No. 14672-F., dated the 1st December 1922, and No. 261-Com., datetl 
the 9(li January 1923. 

*S'. It 34 contains the substance of article 1076 (5), Civil Service 
Regulations. (Bengal Government, Fiuance Department, No. 2856-F., 
dated the 25th July 1928). 

E.rreptio/i was inserted by Bengal Goveniment, Finance Depai'tnient, 
No. 3S22-F., dated the 3rd Deeemb^er 1926. 

*S. /t 33 is a new definition which is not actually laid down in tlie 
Civil Seiwice Regulations. 

S, It 36 reproduces article 996, Civil Service Regulations. 

S, It, 3/ reproduces article 997, Civil Serxdce Regulations. 

S, Tf. 3S is based on article 998, Civil Service Regulations, and Note 
Jhereuiider. 

i\otvs I to 4 are ba.sed on paragraphs 1092A, 1094 to 1097 of the 
Bengal Ci^mpanion to the Civil Service Regulations. 

•S. i?. 39 is introductory of the sections for mileage allowance that 
follow after it. 

iS. /?. 40 represents the main i)ortion of article 1011, Civil Service 
Regulations, rearranged in places, with Notes 1 and 4 thereunder. 

Ante is based on the 2nd elau.se of paragraph 1190, Bengal 
Companion to the Civil Service Regulations. 

S. R. 41 is a general rule which covqrs all' the exceptions and 
concessions under article 1011, Civil Service Regulations. 

5. iZ. 42 is based on Beng^ Government letter No. 11733-F., dated 
the 13th December 1923, fixing the amount of mileage allowance 
admissible to Government servants of different grades. > 
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S. R. 43 contains the substance of Note 2 to ai-ticle 1011, Civil 
Service Eegulations. 

S, /?• 44 reproduces Note 3 to article 1011, Civil Service Begulations. 

5. /?• 45 is based on article 1016, Civil Service Keirulatious, re- 
arran^d and modified by Bengal Qovemmeni No. 14283-F., dated the 
21st November 1922. 

Note i is based on paragraph 1194, Bengal CoMipanion to the Civil 
Service Regulations. 

5. /?. 46* is taken from article 1017, Civil Service Regulations, and 
Note thereunder. 

S, R. 47 reproduces article 1020, Civil Service Regulations. 

Note is based on Note to paragraph 1199A, Bengal Companion to 
the Civil Service Regulations. 

S. R. 48 is article 1031. (Uvil Service Regulations, reworded. 

Note is based on paragraph 1212. Bengal Coiiipaniou to the (Mvil 
Service Regulations, modified subsequently by Bengal Governing' r»t, 
Finance Department, No. o22-F.. dated the 2ml FeViruary 1028 

.S\ /?. 49 is an expanded version of arti<le 1028, Civil Service 
Regulations. 

5. R. 50 is reproduced from aiticle 1033, Civil Service Regulations. 

/?. 51, — Clause (/f) is based on article 1(134, Civil Service 
Regulations. 

Clause (h) reproduces the substance of paragraph 1215A, Bengal 
Companion to the Civil Service Regulations. 

Note 1 is based on paragraphs 1217 and 1218, Bengal Companion 
to the Civil Service Regulations. 

Note 2 is based on Addendum and Corrigendum No. o, dated the 
24th September 1923, and No. (J, dated the 5th March 1924, modified 
subsequently by Bengal Government, Finance Department, No. 4923.F., 
dated the 27th April 1925. 

Note 3 is based on second part of paragraph 1218, Bengal Companion 
to the Civil Service Regulations. 

S, R. 52 is intended to co\er the exceptions 8u< h as those in 
article 10»36, CJivil Seiwice Re(gulatione. 

Note reproduces the special rates as given in article 103(), Civil 
Service Regulations, modified subsequently by Bengal Govc^rnment, 
Finance Department, No. 1()50-F., dated the 19th May 1926. 

S, R, 53 reproduces article 1035. Civil Service Hegulatmiis. 

•S. /?. 54 is taken from the first part of article 1052 On, Civil StMvice 
Regulations. 

Note 1 is based on paragraph 1272 (1), Bengal Companion to the 
Civil Service Regulations. 

Notes 2 and 3 are based on paragraphs 1272 (3) and (2), Bengal 
Companion Jo the Civil Service Regulations. 

S, R. 55 is based on article 1052 (a) and (5), Civil Service 
Regulations. 

•S\ /?. 56 is based on article 1063, Civil Service Regulations, as 
modified bv Bengal Government No. 11733-F., dated the 13th Deceiiil>er 
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Note was inserted bv Bengal Government, Finance Department, 
No. 2252.r., dated the 15th July 1926. 

S. R, 57 covers the exceptions under articles 1063 and 1064, Civil 
Service Regulations. List of special rates of daily allowance for 
different Government servants given in Appendix No. 25, Civil Service 
Regulations, and revised by the local Government is given in Appendix 
No. 6 referred to in the Note. 

•S. /?. 58 is a new rule which make« plain a fact not specifically 
stated in the Civil Service Regulations. 

*S'. R. 59 is a new rule. 

S. R. 60 embodies the principles underlying article 1021, Civil 
Servi<*e Regulations, as well as part of article 995, Civil Service 
Regulations. 

S, /i. 61 contains the substance of articles 1139 and 1140, Civil 
Service Regulations. 

Not(' refers to a list of special rates of daily and mileage allowances 
admissible in special localities given in paragraphs 1503 to 1517 and 
Appendix No. 9, Bengal Companion to the Civil Service Regulations 
revised by Government. 

S, R, 62 contains the substance of article 1037 (a), Civil Service 
Regulations. 

Note 1 is based on paragraph 1222, Bengal Companion to the Civil 
Service Regulations. 

Note 2 is based on paragraph 1221, Bengal Companion to the Civil 
Service Itegulaiions. 

Note .3 is based on article 1037 (b), Civil Service Regulations. 

»S. R. 63 is based on the latter part of article 1017, Civil Service 
Regulations. 

S. R, 65 is based on the first pai-t of article 1041, Civil Service 
Regulations. 

Note gives a list showing the limits of spheres of duty of different 
Government servants collec’ted from the Bengal Companion to the Civil 
Service Regulations. 

N. /?. 66 contains a poi tion of article 1038, Civil Service Regulations. 

Note reproduces Exception 1 under article 1055, Civil Service 
Regulations, with explanation based on paragraph 1284, Bengal Com* 
pdnion to tlie Civil Service Regulations and Govemment order 
No. 2851-F^ dated the 16th March 1923. 

/?. 67 IS a new inile. 

Note embodies the oases of absences collected from the Bengal Com- 
panion to the Civil Service Regulations, and Bengal Govemment, 
Finance Depaiiment, No. 888-T. — F.. dated the 30th September 1927, 
which have been declared as absences on duty. 

S. R, 68 is taken from the second part of article 1041, Civil Service 
Regulations. 

S, R. 69 repioduces article 1039, Civil Service Regulations, 
somewdiat reworded. 

Note 1 is based on paragraph 1261, Bengal Companion to the Civil 
Service Regulations. 



Note 2 jrives a list of Qovernnient servants not entitled to travellinK 
allowance for journeys on tour taken from Appendix No. 20, Civil 
Service Be^rulations, and similar cases embodied in the Benigral 
Companion to the Civil Service llegulations. 

Note 3 is based on the Bengal Police Regulations. 

S. /?. 70 reproduces part of article Civil Service Regulations. 

S. if. 71 reproduces article 1042, Civil Service Regulations. 

Note 2 is based on paragraph 12G3, Bengal Companion to the Civil 
Sei^ice Regulations. 

Note 1 is based on a decision in the Secretariat. 

5. if. 72 . — Main rule is based on article 1044. Civil Service 
Regulations. 

Proruo (I) is taken from Exception (c) to article 1044, Civil Service 
Regulations. 

Note is based on Exception (3) of article 1044, Civil Serv* p 
Regulations. 

Proviso (2) is based on article 1045, Civil Service Regulations. 

S. /?. 73 is based on article 1040, Civil Science Regulations, as 
altered by the de<‘ision of the India Government and modified by the 
local Government in Finance Department No. I173‘t-F., dated the Idth 
December 1923. 

S. R. 74 is a new rule, but it states a principle which underlies the 
rules in the Civil Serv’ice Regulations. 

S. R. 75 is based on article 1053. Civil Service Regulations, with 
omis.sion of the last sentence of that article. 

Note is based on paragraph 1308, Bengal Companion to the Civil 
Service Regulations. 

S. R. 76 contains the first part of article 1055, Civil Service 
Regulations. 

Notfe T is based on parngrapli 1281 (2) of the Bengal Companion to 
the Civil Service Regulations. 

Notes 2^ 3 and 4 are based on paragraphs 1278, 1281 (1) and 1283, 
Bengal Companion to the Civil Service Regulations. 

R, 77 contains the substance of second part of article 1052, Civil 
Service Regulations. 

Noifc reproduces the substance of paragraphs 1273 and 12’M, Bengal 
Companion to the Civil Service Regulations. 

jS. 2?. 7S is based on article 1050, Civil Service Regulations, with 
omission of the last two clauses. 

Note 1 gives a list of Government servants or cdass of Government 
servants exempted from the operation of ten days’ rule collected from 
Appendix No. 5 and body of the Bengal Companion to the Civil Service 
Regulations. 

Note 2 is based on paragraph 1287A, Bengal Companion to the Civil 
Service Regulations. 

Note 3 was adopted from Audit Instruction Circular No. 28 IX, 
dated the 19tli* January 192G. 
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S. R. 79 reproduces the snbstaoce of article 1057, Civil Service 
Begulations. 

S, R. 80 covers article 1066, Civil Service Reflations. The 
restrictions of the power to cases of oflScers drawings not more than 
Rs. 200 has been omitted. 

S. R, 81 . — Clause (a) of this rule contains the substance of 
article 1065 (t) and (it) with the omission of reference to a non- 
f zetted ministerial or menial officer which is taken into S. R. 82. 

Proriso and Xote 1 under the clause incorporate the Government of 
India order embodied in paragrraph 1*345, Bengal Companion to the 
Civil Serv'ice Regulations. 

Clause (h) contains the substance of article 1065 (Hi) (1), Civil 
Seivice Regulations, as modified by Government order No. 11733-F., 
dated the 13th December 1923. Addition has l)een made in 
clause (fe) (1) to include prominently the piovision for mileage in 
respect of rail or steamer journeys as in clause ini) (2) of the Civil 
Service Regulations rule. 

yofen 2 and .1 are based on paragraphs 1338 and l‘M0, Bengal 
Companion to the Civil Servic*e Regulations. 

JKotv to S. R. 81 (r) was inseited by Bengal Goveniment, Finance 
Department, No. 12‘155.F., dated the 14th December 1925. 

E.rrvfftlon under the rule is based on a new supplementary rule 76A 
issued by the India Government. 

E.rception under clause id) is based on Bengal Government, Finance 
Department, No. 2443-F., dated the 23rd April 1927. Note is based 
on Bengal Government, Finance Department, No. 3399-F., dated the 
4th September 1928. 

S. R. S2 repeats the second part of article 1065 (ii) and rule 1 
thereunder. 

Notes /, 2 and 3 are based on paragraphs 1341, 1342 and 1346. 
Bengal Companion to the Civil Service Regulations. 

S. R. 83 is a new rule as modified by Government order No. 11733-F., 
dated the 13th December 1923. 

Note is based on paragraph 1358, Bengal Companion to the Civil 
Service Regulations. 

R. 84 reproduces article 1061 (cit, Civil Service Regulations. 

S. R. S3 repeats article 1062, Civil Service Regulations, with the 
usual sulwtitution of competent authority for local Government. 

N. /?. Sd . — Clause ui) with Notes 1 and 2 reproduce the substance 
of article 1000, Civil Service Regulations. Note 3, is based on Bengal 
Government, Finance Department, No. 312 F., dated the 2nd February 
1926. 

Notes 4, 5. 6\ 7 and 8 are based on paragraphs 1128A, 1128B, 1132, 
1127 and 1128, Bengal Companion to the Civil Service Regulations. 

Clause (5) i-eproduces the substance of article 1001, Civil Ser^'ice 
Regulations. List of limitations on the weight of camp equipments 
and number of conveyances of animals given in Note is based on para- 
graphs 1137 and 1138, Bengal Companion to the Civil Service 
Regulations. 
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S. -R. 87 is based on article 1067, Civil Service Regulations. 

5. Jf. 88 IS based on article 1082, Civil Service Regulations, includ- 
ing paragraph 1873, Bengal Companion to the Civil Service Regula- 
tions, as Xote 1. 

yote 2 gives special cases of conveyance hire referred to in Appendix 
No. 27 to the Civil Service Regulations. 

.S'. /?. 89 repeats the second part of article 1055, Civil Service 
Regulations. 

Nate is based on paragraphs 1285, Bengal Companion to the Civil 
Service Regulations. 

S. R. 90 reproduces articles 1054 {a) and 1059 and (5), Civil 
Service Regulations. 

Note is based on jtiragraph 1809, Bengal Companion to the Civil 
Service Regulations. 

Note under clause (5) is based on paragraph 1807. Bengal Companion, 
to the Civil Service Regulations. 

S. R, 91 reproduces articles 1142 and 1148, Civil Service Regulut(i>ris. 

R. 92 follows article 1158. Civil Service Regulations. 

Note refers to S. R. 162 and 168 regulating the travelling allowance 
of the Member of the Board of Revenue and High Court dudges. 

5. /?. 93f 94, 96 and 97 are based on article 1147, Civil Service 
Regulations, read with paragraph 151SA, Bengal (\»nipanioii to the 
Civil Service Regulations. 

N. R, 96 and 9<S are based on a principle laid down by the Secretary 
of Stale, as communicated in the India Government, Home ])e]mrtment, 
No. F.-872-24-Ests., dated the 20th June 1925, wdindi has been adopted 
ill Bengal. (Bengal Government, Finance Department, No. fKM)6-F., 
dated the 11th September 1925; and Bengal (Government, Finance 
December, No. 5474-F., dated the 12th November 1927.) 

S, R. 99 reproduces the rules laid down by the local Government in 
Finance Department resolution No. 1064-F., dated the 80th January 
1928, and Bengal Government, Finance Department, No, 464()-F., dated 
the 26th September 1927. 

S, R. KM) is based on article 1148 (in), Civil Service Regulations. 

N. /?. 101 is a new rule based on an India Government supplementary 
rule. 

.9. R, 102 and 103 follow article 1088, Civil Service Regulations. 

Note 1 under S. R. 108 is based on article 712, Civil Service Regula- 
tions, and Bengal Government, Finum-e Department, No. I2‘i2-F., dated 
the 30th March 1928. 

Note 2 gives a list of cases of travelling allowance permitted by 
general or special orders collected from the Bengal (Jompaiiu»n to the 
Civil Service Regulations, paragraphs 1878 to 1894. 

*9. R. 104 follows article 1084, Civil Service Regulations. 

5. R, 106 is based on article 1085, Civil Service Regulations. 

Note is Based on the Audilor-General’s letter No. 211 — Code-15S-22,. 
dated the 26ih February 1928. 

S, R, 106 is reproduced from rule 8, Appendix No. 80, Part I, Civil 
Service Regulations. 

5. R. 707-follow8 S. R. 106. 



S. R. 108 contains the substance of articles 1092 and 1093, CiTil 
Service Begulations* 

S. R. 109 is a new rule based on an India Government rule. 

S. R. 110 applies to cases of first appointment generally, a principle 
which is specifically laid down for one case in article 1083, Civil Service 
Refirulations. 

R, 111 contains the substance of the first part of article 1094 and 
of article 1100, Civil Service Regulations. 

Note embodies paragraph 1 of the Auditor-General’s Audit Instruc- 
tion Circular No. 11, dateci the 15th January 1924. 

5- R. 112 combines part of article 1094 with article 1101, Civil 
Service Regulations. 

S. R, 113 contains a re-arrangement of tlte main provisions of 
article 1094, Civil Service Regulations. 

Note 2 under clause (a) I (Hi) is based on paragraph 1399J., Bengal 
Companion to the Civil Service Regulations. 

Note 3 was adopted from Audit Instruction Circular No. 20, dated 
the 17th November 1927. 

Note 2 under clause (a) I (it^) (3) was inserted by Bengal Govern- 
ment, Finance Department, No. 747-F., dated the 1st March 1926. 

Note 3 is based on paragraph 1399M., Bengal Companion to the 
Civil Service Regulations. 

Note 4 was adopted from Audit Instruction Circular No. 21, dated 
the 5th January 1925. 

Note under clause II (h) {Hi) was adopted from Audit Instruction 
Circular No. 20, dated the 17th November 1927. 

Note 2 under clause (e) was inserted bv Bengal Government, Finance 
Departineiit, No. 1235-F., dated the 12th March 1928. 

S. R. 113 A, 113B and 113C were inserted by Bengal Government, 
Finance Department, No. 590-T. — F., dated the 18th October 1926. 

Note at the end of the rule is based on Exception 1 to article 1094, 
Civil Service Regulations. 

S. R, 114 is taken from Appendix No. 30, Part I, Rule 8, Civil 
Service Regulations. 

Note is based on paragraph 1521, Bengal Companion to the Civil 
Sy^rvice Regulations. 

S. R. 115 follows S. R. 114. 

*S. R. 116 is reproduced from article 1095 read with article 1067, 
Civil Service Regulations. 

5. R. 117 contains the relevant portion of articles 1098A and 710A, 
Civil Service Regulations, and the orders in Bengal Government, 
Finance Department, No. 2725-r., dated the 16th July 1928. 

S. R, 119 and Note are reproduced from article 1094 (F), Civil 
Service Regulations, and Note thereunder. 

S. R. 120 is article 1103, Civil Service Regulations, reworded. 

5. /?. 121 reproduces the relevant part of article 1104, Civil Service 
Regulations, and the orders in Bengal Government, Finance Depart- 
ment, No. 3513-F., dated the 17th November 1926. 



5. B* 122 is reproduced from article 1106, CiTil Service Begulatiosa, 
with an extension to all kinds of leave of the concession given by that 
article. 

S. R* 123 is reproduced from article 1107, Civil Service Regulations. 

5. R, 124 is article 1110, Civil Service Regulations. 

5. R, 125 combines the provisions other than audit instructions 
which are contained in articles 1114 and 1115, Civil Service Regulations. 

5. R. 126 is article 1112, Civil Service Regulations, omitting the 
reference to the establishment accompanying an officer to a hill station. 

S. R. 127 contains the substance of articles 1116, 1117 and 1118, 
Civil Service Regulations, as modified by Bengal (tovernnient, Finance 
Department, No. 9670-85-F., dated the oth November 192d. 

Note is based on paragraph 1460, Bengal (^)inpanioii to the Civil 
Service Regulations. 

5. R. 128 is reproduced from article 1119. Civil Service Regulations. 

*S. /?. 129 covers the provisions of the Note under article 1116, Cml 
Service Regulations. 

N. /?. 130 is based on paragraph l4oT of the Bengal ('oinpanicm to 
the Civil Service Regulations, slightly modified. 

S. /?. 131 and 132 are based on article 1121, ('ivil Service Regula- 
tions and Note thereunder. 

Note under S. R. 181 with Appendix referred to therein is Imsed on 
the India Government, Finance Department, resolution No. 612A., dated 
the 14th September 1922, as modified by their resolution No, 88A., 
dated the 29th January 1923, and No. 343A., dated the 3()th April 1923. 

N. R, 133 is reproduced from Appendix No. 30 — Part I — rule 8, 
Civil Service Regulations. 

Note is based on the last sentence of paragraph 1521, Bengal Com- 
panion to the Civil Service Regulations. 

R. 135 and 136 are reproduced from articles 1123 and 1124, Civil 
Service Regulations, respectively. 

S, R. 137 is based on article 1126, Civil Service Regulations, and 
Bengal Government, Finance Department, No. 1782-F., dated the 9th 
June 1926. 

S, R, 138 is reproduced from Article 1128, Civil Service Regula- 
tions, with modification made to include cases referred to in Note ta 
that article, and Bengal Government, Finance De]iartment, 
No. 270-T.— F., dated the 19th May 1928. 

Clause (c) is based on paragraph 1473, Bengal Ctimpanion to the 
Civil Service Regulations. 

*S. R, 139 is based on article 1127, Civil Service Regulations, with 
modifications to clause (a) by the India Government, Finance Depart- 
ment, No. 1640-C. S. R.,* dated the 25th Septeniher 1923, and 
No. 757.E.B., .dated the 20th May 1921. 

N. /?. 140 is based on. an India Government rule corresjKmding to 
rule 2 under article 1127, Civil Service Regulations, with reduction in 
the distance of the new station to 50 miles. 

R, 141 is a new rule of general nature, based on an India Govern- 
ment rule, •. 
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S. R. 142 and 143 are reproduced from article 1121, CWil Service 
Refrulations. 

Note to S. R. 142 was inserted by Bengal Government, Finance 
Department, No. 1782-F., dated the 9*th June 1926. 

*S, R, 144 is reproduced from Appendix No. 30 — Part I — rule S, 
Civil Ser%"ice Regulations. 

>S. R. 145 follows S. R. 144. 

#S. R. 146 is reproduced from article 1128, Civil Service Regulations, 
with slight modifications to suit provincial surveys. 

S, R. 147 and 148 are reproduced from articles 1131 A and 1132, 
Civil Service Regulations, respectively. 

R, 149 is a new rule based on an India Government rule. 

S, R, 150 • contains the substance of article 1133, Civil Service 
Regulations. 

Note^ 2 and 3 were inserted by Bengal Government, Finance Depart- 
ment, No. 1106-F., dated the Ist March 1928, and No. 2919-F., dated 
the 31st July 1928. 

{>, R. 151 is based on article 1134, Civil Service Regulations. 

R. 152 contains the substance of article 1136, Civil Sevice 
Regulations. 

S, R, 153 is taken from the note under article 1136, Civil Service 
Regulations. 

Note is based on paragraph 1488, Bengal Companion to the Civil 
Service Regulations. 

S. R. 154 contains the substance of article 1137, Civil Service 
Regulations. 

5. R, 155 and 156 contain the substance of articles 1137B and 1138, 
Civil Service Regulations, respectively. 

Si, R, 157 is taken from the Note under article 1136, Civil Service 
Regulations. 

<S. R, 158 embodies the substance of, a ruling of the Government of 
India not incorporated in the Civil Service Regulations. 

*S*. R. 159 is reproduced from article 1137A, Civil Service 
Regulations. 

Note was inserted by Bengal Government, Finance Department, 
No. 615-F., dated the 11th February 1928. 

<S. /?., 160 contains the gist of article 1138A, Civil Seivice 
Regulations. 

?k ote refers^ to a list of cases collected from the Bengal Companion 
to the Civil Service Regulations in which travelling allowance is 
allowed for journeys to undergo training. 

S R, 161 contains the substance of article 1138B (2). Civil Service 
Regulations. 

S. R, 162 to 166 are based on certain rules of Appendix No. 30, Civil 
Service Regulations. 

*S. R, 167 is a new’ rule based on an India Government rule. 

5. R> 168 is reproduced from article 1018, Civil Service Regulations, 
with modifications to suit Bengal. 



Tiot 0 18 based on the last sentence of paragraph 1192, Benpil C«»ni- 
panion to the Civil Service Regrulations. 

F\. R. 169 is taken from the second part of article 1044, Civil Service 
Regulations. 

S. R- 170 is reproduced fmm article 1014, Civil Service Kejf illations. 

l\^ote is based on Benfrnl Government, Finance Department, 
No. 4702-F., dated the 13th Decemlier 1928. 

S, R. 171 is a new rule based on an India Government rule. 

5. i?. 172 is reproduced from article 1029, Civil Servi(*e Re^rulations. 

A'otc was inserted bv Bengal Government, Finance Department. 
Xo. 1043.F.. dated the 11th March 1926. 

S. R. 173 is reproduced from article 1017A, Civil Servit'e 
Regulations. 

is based on the India Government. Finance Department, 
No. 1317-C.S.R., dated the 7th August 1923. 

S. R. 174 is article 999 (1) somewhat reworded. 

yote I is based on paragraph 1111, Bengal Ccniipaninu to the Civil 
Service Regulations. 

yote 2 was inserted hy Bengal Government, Finance Dej>aitment. 
No. 1043-F., dated the 11th March 1926. 

N. R, 175 is reprodu<*ed 11*0111 article 999 (2 ), Civil Set vice 
Regulations. 

y^iieft 1 to 3 embody the rules contained in tlie Bengal Compani<m to 
the Civil Service Regulations, regulating the charges to he levied fi»r 
the use of Government steamers, steam Inunches, boats ami (loveiiiment 
ele])hants. 

S. R, 176 covers the exceptions now set forth in <duuse^ ut) 
and (e) of article 999A, Civil Service Regulations. 

yote shows the eases of exemptions referred to in article 9J)f>A, 
ill) to (e). Civil Seivice Regulations. (Fi</e also Bengal Government, 
Finance Department, No. 256-F., dated the 18th January 192S. 

/?. m covers clause (a) of article 999A, Civil Service Regulatiims. 

S. R. 17S reproduces the Note under article 999 rl). Civil Service 
Regulations. 

.S', li. 179 is a new rule based on an India Government rule. 

S. R, 180 is leproduced from article 1138 (B) ih and (//), Civil 
Service Regulations, with the rate of daily allowance altered. 

•S’. R, 181 is reproduced from article ltM)3, Civil Service Hegulation*i, 
with the rate of daily allowance altered, and anmndeil hy Bengal 
Government, Finance Department, No, 1678-F., dated the 22nd May 
1926. 

5. R, 182 follows article 1004, Civil Service Regulations. 

Note 1 is based on Bengal Government, Finance Depatment letter 
No. 9583-F., dated .the 12th November 1923. 

Note 2 is based on paragraph 1170A, Bengal Companion to the 
Civil Service Regulations. 

Note 3 is based on India Government order embodied in paragraph 
1535, Bengal , Companion to the Civil Service Regulations. 



ApfMidix fto. 22 


360 


Note 4 wa« inff^erted by Bengal Government, Finance Department, 
No. 1206-F., dated the 12th March 1928. 

S. R. 183 is taken from the second part of article 1159, Civil Service 
Regulations, with an amplification intended to cover an existing 
practice. 

lioie refers to a list of controlling officers, based on Apjwudix No. 10 
and paragraph 1528, Bengal Companion to the Civil Service 
Regulations. 

S. R. 184 is iaken from the first part of article 1159, Civil Service 
Regulations, but the rule is extended to cover travelling allowance on 
all cases of journey and not on tour only. This is obviously desirable, 
as bills for such journeys as journeys on transfer clearly require very 
careful scrutiny before encashment. 

N. /?. 186 reproduces article 1160, Civil Service Regulations. 

S, R, 186 contains the substance of article 1162, Civil Service 
Regulations. 

S, Rs 187 follows article 1161, Civil Service Regulations, slightly 
amplified. 

Sote to S. R. 187 (c) was inserted by Bengal Government, Finance 
Department, No. 42-i4-F., dated the 27th August 1927. 

S, R. 188 is a new inile which follows from the principle laid down 
in Fundamental Rule 45 {d). 

S. K. 189 to JfKi are based on articles 72 and 74, Civil Service 
Regulations, re-arranged in a convenient way. 

*S'. R, 197 is reproduced from article 193 (c), Civil Service 
Regulations. 

N. /?. 198 is based on arti(*le 193A, Civil Service Regulations. 

S. R, 199 reproduces article 194, Civil Service Regulations. 

S, R, 200 to 202 are based on article 841 (a) and (5), Civil Service 
Regulations. S. R. 200 (6) was inserted by Bengal Government. 
Finance Department, No. 2623-F., dated the 26th August 1926. 

8. R, 203 is reproduced from article 197 (h) and (c). Civil Service 
Regulations, with notes thereunder. 

8. R, 204 is based on the Bengal Government, Finance Department, 
N(»s. 1688-1707-T. — F., dated the lOth October 1923. 

8. R, 205 is based on the Bengal Government, Finance Department, 
Nos. 8969-F. and 8986-F., dated the 8th October 1923. 

Note jwas inserted by Bengal Government, Finance Department, 
No. 2058.F.. dated the 30th March 1927. 

8. R. 206 to 208 reproduce the substance of article 220, Civil Service 
Regulations, conveniently arranged. 

8. R. 209 is a new rule which is generally followed in practice in 
certain offices. 

8. R, 210 is based on articles 223 (5) and 226, Civil Service 
Regulations. 

8. R, 211 is based on article 229 (Note 2), Civil Service Regulations. 

8. R. 212 reproduces article 299 (c), Civil Service Regulations. 

8. R, 213. — Clause (1) is based on the Bengal Government, Finance 
Department, No. 6267-F., dated the 30th Mardi 1922, and clause (2) i? 



taken from the Auditor^eneral's No. 1136-A*398-2i3, dated the IGtk 
November 1923. 

S. R. 214 is a new rule based on an India Govemiiient rule. 

5. R* 215 is based on article 825, Civil Service Reprulations, amplified. 
5. /?. 216 is reproduced from aiiicle 849, Civil Service Refrulations. 
S, R. 217 is based on article 861, Civil Service Re(;ulutiotis. 

S. It. 218 is based on article 781, Civil Service Refrulations. 

S. K. 219 is reproduced from article 827 A, Civil Service Regulations. 
5. R. 220 is reproduced from article 827B, Civil Seivice Regulations. 

5. R. 221 is reproduced from article 828, Civil Service Regulations. 

6. R. 222 and 223 are based on article 829, Civil Service Regulations. 
S. R. 224 is based on article 830, Civil Service Regulations. 

.S. R. 225 reproduces article 831, Civil Service Regulations. 

S. R. 226 reproduces article 832, Civil Service Regulations. 

S. R. 227 is based on article 833, Civil Service Regulations. 

yate is based on Bengal Government resolution No. 2556-Medl.,. 
dated the 8th September 1921. 

5. R. 228 and 229 are based on article 834, Civil Service Regulations. 
^S. It. 230 is a new rule bused on an India Government rule. 

S. R. 231 is reproduced from article 303, Civil Service Regulations. 
yote is based on article 704, Civil Service Regulations. 

S. R. 232 is based on article 827A, Civil Service Regulations. 

S. R. 233 is based on article 218, Civil Service Regulations. 

R. 234 is based on article 216, Civil Service Regulations. 

S. It. 235 reproduces article 217, Civil Service Regulations. 

X. R, 236 is based on article 219, Civil Service Regulations. 

*S. R. 237 is bused on artndes 837 and 857 (a), Civil Service- 
Kegulations. 

S, R, 237 A is based on India Government, Finance Department, 
letter No. F-240 (2)-C.S,R./24, dated the 2nd March 1925. 

♦8. R. 238 covers the provisions in article 202 (a) (Note 2), Civil 
Service Regulations. 

8, R. 239 is based on article 836, Civil Service Regulations. 

>*. It. 240 is based on article 88^1, Civil Service Regulations. 

S'. R, 241 reproduces article 228, (Jivil Service Regulations. 

S. R. 242 (a) is bused on Bengal Ooverniueiit, Finance Depart inent, 
Nj. 788-T. — F., dated the 15th June 1928; clause (h) states the existing 
practice. 

S. /?. 243 is based on article 840, Civil Service Regulations. 

8. R. 244 is based on article 815, Civil Service Regulations. 

S. R. 245 is taken from article 816, (>ivil Service Regulations. 

N, /?. 246.\h, based on article 818, Civil Service Regulations. 

5. R, 247 follows article 816, Civil Service Regulatimis. 

S. It. 248 is based on article 821, Civil Service Regulations. 

R. 249 reproduces article 820, Civil Service Regulations. 

5. R. 250 Reproduces article 819, Civil Service Rifgulations 
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#S. /?. and 262. — Two new rules inserted to deal with the procedure 

for the proper custody of service books. 

S, R. 263 is leproduced from article 822, Civil Ser\'iee Begulations. 

H. R. 264 and 266 are based on articles 823 and 824, Civil Service 
Heg'ulations. 

S, R. 266 is taken from article 817, Civil Service Rej^ulations. 

S, R. 267 is a new rule for disposal of service books after death or 
ret i rein ent, etc. 

N. R, 268 is based on Bengal Government, Finance Department, 
Jfo. 7298/7312.F., dated the 6th August 1923. 

S. R. 26fit and 260 are based on articles 271 and 273, Civil Service 
Regulations, redrafted on the lines of the India Government rules, and 
Bengal Government, Finance Department, No. 1144-F.. dated the 22iul 
February 1927 and No. 962-T.— F., dated the 17th Octolier 1927. 

S, R. 261 and 262, dealing with cases of casual leave, have been 
taken from articles 308 and 309, Civil Service Regulations. 

'N. H, 263 to 266 are based on articles 62 <h) and (r), 267 (/) 
and 268, Civil Seivice Regulations. They follow the India Govern- 
nieiit rules slightly modified in clause 264 (2) w’ith reference to India 
Ooveriiiiient, Finance Dejiartinent, No. 87-(\ S. R., dated the 15th 
January 1923. 

*S. R. 264 (2) (a) was inserted by Bengal Government, Finance 
Department, No. 2468-b\, dated the 5th August 1920. 

Note was inserted by Bengal Government, Finance Department. 
No. 38ti3.F., dated the 7th November 1926. 

S, R, 266 is based on Bengal Government, Finance Department. 
No. 153t)-F,, dated the 12th February 1923. 

S. R, 267 is based on article 288A, Civil Service Regulations, slightly 
modified. 

N. R, 268 is based on the general rule in article 232, Civil Service 
Regulations. 

S. R, 269 to 272 follow the India Government rules which have been 
based generally on articles 287, 288 and 291, Civil Service Regulations. 

iVo/c to S. R. 269 was inserted by Bengal Government, Finance 
Department, No. 11355-F., dated the i9th November 1925. 

N. R, 269A was inserted by Bengal Government, Finance Depart- 
ment, No. 3096-F.. dated the 6t*h July 1927, and No. 4366-F., dated the 
?i0th August 1927. 

N. R, 273 is ba.sed on article 289, Civil Service Regulations. 

N. R. 274 is based on article 290, Civil Service Regulations. 

Note was inserted by Bengal Government, Finance Department. 
No. 11355-F., dated the 19th November 1925. 

N. R. 276 and 276 are based on articles 242 (a) and (ft) and 320 
Civil Service Regulations. 

Nffte 2 to S. R. 275 was inserted by Bengal Government, Finance 
Department, No. 5873-F., dated the 9th June. 1925. 

Ejrception under S. R. 275 is based on India Government, Finance 
Department, No. 78il-C. S. R., dated the 18th July 1922. 

Ejpception under S. R. 276 w’as inserted by Bengal Government, 
Finance Department, No. 475-F., dated the la$ February 1927 . 
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S, JB. 277 is based on Benjral Government. Finance Department, 
Xo. 729^7iU2-F., dated the 6th August 192*3. 

S. R. 278 and 279 are based on articles 243 and 369. Civil Service 
Rej^ulations, sufficiently amplified. 

S, R. 280 and 281 are based on article 655, Civil Servi<'e lle^rulatious. 

5. /?. 282 is taken from article 653, Civil Service Ke{rulation>. 

S. R. 283 is based on article 656, Civil Service Re^^ulatioiis. 

S. /?. 281 reproduces article 208, Civil Service Regulations 

S, R. 283 reproduces article 666, Civil Sen-ice Re>?uln<i<»ns. 

*S. /?. 2(W.— Cancelled. 

S, R. 287 to 289 are taken from articles 202 and 203, ('ivil Service 
Rej?ulations, and Bengal Government. Finan<‘e Depart iiieut. 
No. 890-T. — F., dated the 30th September 1927. 

S, R, 290 is taken from aiticle 180. (Mvil Service Rcjiulations. 

8. R. 291 is based on article 176, Civil Service Kepilations. 

N. R, 292 follows article 175, Civil Service Re^ulatifuis. 

S. R. 293 to 293 are based on articles 177, 181 and 184. Civil Service 
Regulations, respectively. 

S. R. 296 follow^s article 183, Civil Service Regulations. 

S. R, 297 is based on article 182, Civil Service Regulations, and an 
India Government, Finance Department, ruling embodied in para- 
graphs 372 and 367, Bengal Companion to the Civil Service Regulations. 

S, R, 298 is based on article 178 (n), Civil Service Regulations. 

S, R, 299 is based on article 178 (5), Civil Service Regulations. 

S. R, 300 is a new rule necessitated bv Fundamental Rule 105 (7>) 
<//). 

S, R, 301 reproduces an India Government ruling embodied in 
paragraph 364, Bengal Coinpani<in to the (3vil Stuvice Regulatioiis. 

S. R, 302 is a Bengal Government declaration. 

#S. R, 303 'to 303 are based on Bengal (i(»vernment. Finance Depart- 
ment, letter No. 8656-F., dated the 24 th September 1923, and 
No. 4225-F., dated the 25th Augu.st 1927. 

S. R. 303 A and Note w^ere inserted by Bengal Government, Finance 
Department, No. 2856-F., dated the 25th »Iuly 1928. 

S, R. 306 is taken from article 188, Civil Service Regulations. * 

S. R, 307 and 308 are taken from articles 773 and 774, Ciyil Service 
Regulations. 

5. R. 309 and 310 are based on article 772, Civil Service Regulations. 

5. R, 311 is based on first clause of article 776, Civil Service Regula- 
tions, and Bengal Government, Finance Department, No. 1553-F., dated 
the 10th May 1926. 

N. R, 312 is based on the latter part of artiede 778, Civil Service 
Regulations. * 

S. R, 313 is ba.sed on the first clause of article 75*5 (5), (’ivil Service 
Regulations. 

S. R, 314 is taken from the last sentence of article 758, Civil Service 
Regulations. *. 
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APPENDIX NOi 23 


(F. R. 44, 8. R. m.) 

Darjeeling Coda. 

tunnnary of tho Rules for the Grant of Alioufanoas to oRloar 
aooompanying His Exoollancy the Covomor of Bengal to and from 
Darjooiing. 

(} 0 i vera nut ho riff rd to r/.w7 the hiih at thetr then Ejrpenge. 

1. The following: heads of departments are authorised to accompany 
the Government to Darjeeling at their own expense: — 

Coin in issi oner of Kxrise and Salt. 

Director of Agriculture. 

Director of Land Records, 

Director of Public Health. 

Director of Public Instruction. 

Insjief’ttir-General of Police. 

Inspefdor-Geiienil of Prisfins. 

Inspector-General of Kegistriition. 

Registrar, Co-operative Soideties, Bengal. 

Superintendent and Reiiietiibrancer of Legal Affairs. 
Surgeon-General with the Governiueiit of Bengal. 

Any addition to, or modification of, the above list recjuires the special 
sanction of Government. 

Noth. — ABHistant Insiiector-Geiierai of Pol 14*6 when he accompanies luspector- 
Geiieral of Police to Darjeeling will draw' travelling allowaricfe under these 
rules. 

2, The Member of the Board of Revenue with his Secretary and 
establishment is permitted to be present at Darjeeling while it is the 
headquarters of (Government. 

4i 

, TmveUing Allowance. 

d All officers of the Secretariat other than inferior servants draw 
travelling allowance at the rates laid down in the Sulisidinry Rules 
framed under the Funduiueiital Rules. 

Notk. — The Superintendent and Remembrancer of Legal Affaris and Ihe 
Director of Public Insiructioti, vrben perfurtning the duties of Secretary to (^vern- 
ment m the Judicial Department and Deputy Secretary to Government in the 
Kdacation Department respectively, are officers of the Secretariat for the puri>ose 
ct these rules. 

4. To cover the cost of the journey each way, inferior servants will 
re(*eive, in addition to the actual cost of one single fare by the lowest 
class on the train by which they travel, an allowanea of Rs. 4-8. 
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(Benii^ Oovernment, Finance Department, Xu. datetl the 8th 

Noveqiber 1926.) 

Notii.-— I f a peon ie required to prc»ceed to ParicH^ling or Calcutta olherwita 
than witli the move of Government, he will get the actual railway fared each 
way when the absenc'c fnmi his headquarters eitlier at Calcutta or Darjeeling does 
not exoe^ seven days. In all other cases, if the journey is between Csdcutta 
and Darieeling clirec-t, travollitiK allowance at the sp<K!iial rates admissible under 
rule 4 above will be granted, but- no halting allowance. (Bengal Government, 
Finance Department, No. 2443-F., dated the 23rd April 1927.) 

5. Any Assistant or inferior sen-ant who can satisfy the head of 
his department that he has urgent reasons for proeeeiling to Calcutta, 
e,g. owing to serious illitess among the inenihers of his family, may 
once in a season be permitted to go to Calcutta and ivturn at the public 
expense. In such cases only the actual fare for the class in which the 
officer is entitled to accoiniiiodation will be grunted. 

6. A head of a department going up straight frc»iii (\ilcittta to 
Darjeeling, or rice rersa, ordinarily draws no travelling allowance; but 
when summoned to the hills for any special work or to attend the annual 
conference, he will draw the travelling alloa*ance admissible under the 
rules as for a journey on tour. All tours of inspetdion iiiade within the 
hills will be treated us l>egtiining at Darjeeling. Cotiiniissioners of 
Divisions who draw a fixed travelling allowance when invited to attend 
the annual contereiice at Dnrjeiding may draw travelling allowance 
under S. R. 72 (2). 

NoTE._When a Government servant permitted under rule I or 2 to 
accompany the Government to Darjeeling at his ow*n cxpeiiHc is retiuiiXMi to 

} iro<'eed to Calcutta or elsewdierc during tlie period of his stay in Darjeeling 
or a specific purfmse under the s{HHnfic orders of Government, he will be entitled 
to draw in respcK^t of such journey travelling allowaiuH) as for a journey on tour. 
(This will have effect from the Ist April 1926.) (Btuigal (hivernment, Finance 
Department, No. 38Ho-F., dated the 7th Dt^oeinber 1026.) 

Ejrtra Alfotranres at Darjvehnif . 

7. A*»iittanU . — Allowances on the ftillowing scale will be granted, 
in addition to pay, from the day of leaving (Calcutta to the day of 
return ; — 

* Extra 

allowance 
(ler month. 

Rs. 

For Head Assistants and other As>istants whose actual 

pay is Rs. •‘100 a month and aliove ... ... 100 

For Assistants whose actual pay is Rs. 2‘2A and less 
than Rs. 3(K) ... ... W 

For Assistants wdiose actual pay is Rs. 175 and l«?ss 
than Rs. 226 ... ^ ... 80 

For Assistants whose actual pay is Rs. 125 and less 
than Rs. J75 ... ... ... ... 70 

For Assistants whose actual pay is Rs. 85 and less ^ 
than Rs. 125 ... ... ... W; 

For Assistants whose actual pay is less than Rs. 85 ... 60' 

Notb 1. — Military • Assistent-Siirgeons attached to the diapeiiKary ef^Hia 
Ex^lency's household will draw hill allowance at the rates adrnimible to Secre* 
tariat Aasiatants under this rule. (Bengal Government, Finance Department, 
No. d696.F., dated the 25th July 1927.) 

Nora 2._Special pi^ or personal pay should not he taken an part of pay for 
the purpose or -this ruw* 
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7A. Kecord^gupplten . — ^An allowance of Rs. 10 per month will be 

£ anted in addition to pay from the day of leaving Calcutta to the 
y of return thereto. (Bengal Government, Finance Department, 
No. 125W-F., dated the 16th December 1925.) 

8. Inferior servants . — An allowance of Rs. 10 per month will be 
granted to the duftries and jamadars, and of Rs. 9 per month to 
chaprasis and peons, in addition to pay, from the day of leaving Cal- 
cutta to the day of return thereto. (Bengal Government, Finance 
Department, No. 251-T. — F., dated the 11th June 1927.) 

9. Every inferior servant will receive — 

(1) a blanket and a pair of warm trousers once a year; 

(2) a pair of putties and, if not entitled to livery, a warm coat 
once in two years. 

(Bengal Government, Finance Department, No. 292-T. — ^F., dated 
the 11th May 1926.) 

10. Each peon and duftry and the mali-chowkidar attached to the 
Secretariat Tour Office at Darjeeling are supplied with a cloth um- 
brella once a year at a cost to be fixed by the Finance Department. 
(Bengal Government, Finance Department, No. 5335-F., dated the 
7tli November 1927.) 


House-rent. 

11. Assistants for whom it is found impossible to provide accom- 
modation in Government buildings will receive house-rent allowance 
at the following rates: — 

Per 

month. 

Rs. A. 

Assistants drawing pay not less than Rs. *400 

a month ... ... ... 37 8 

Assistants drawing pay not less than Rs. 100 

a month ... ... ... 30 0 

Assistants drawing pay less than Rs. 100 
* a month ... ... ... 15 0 

t 

In each case the Head Assistant in charge must certify that the rent 
was actually paid by the Assistant for the period in question. 

Note 1. — These rent allowances are not admissible for any period not falling 
either between the Ist April and the 90th June or between the Ist September 
and the 15th November. (Bengal Government, Finance Department, 
No. 235-T. — F., dated the llth June 1W7.) 

Note 2. — Special pay or personal pay should not be taken as part of pay for 
the purpose or this rule. 

12. Inferior servants are entitled to free accommodation. When 
quarters are not available for any servant in a Government building, 
house-rent not exceeding Rs. 4 a month may be granted under a 
special order of Government. 
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Advance of pay^ etc. 

13. An advance of one luonth’s pay, to be recovered in three 
equal Successive monthly instalments, may be granted by the 
Accountant-Oeneral, Bengal, under orders of heads of departments 
and offices, to ministerial officers accompanying them to Darjeeling. 

14. ^ An officer who accompanies the headquarters of Government 
to Darjeeling may draw his pay and the allowances admissible under 
these rules either at Darjeeling or in Calcutta, or partly at Darjeeling 
and partly in Calcutta. 


MhceHaneous. 

15. The establishment of heads of departments and any i'ther 
officers whose attendance at Darjeeling the Government may, on pub* 
lie grounds, direct, should be treated on the same footing in respect 
of travelling and other allowances and accommodation as are prescribed 
for the Secretariat establishment. But the expenditure on hill allow- 
ances and charges in offices of heads of departments shall not, without 
S]ieciai sanction, exceed the following maxima per annum: — 


Nome of officer. 

Amount. 


Ks. 

Commissioner of Excise and Salt 

f>0 

Director of Agriculture 


Director of I^and Becords 

.‘{(HI 

Director of Public Health 

fiOd 

Director of Public Instruction 

1 

Inspector-General of Police 

Jl.'ift 

Inspector-General of I’risons 

4(K) 

Inspector-General of Registration 

HIO 

Registrar, Co-operative Credit Societies 

. 1!W 

Superintendent and Remembrancer of I^egal 
Affairs 

H-V) 

Surgeon-General with the Government of 

Bengal 

fiOO 


16. A stetement showing the names and pay of the Assistants and 
menials, etc., who are to be taken up to Darjeeling, shall be subnntted 
fcy each department of the Secretariat and by each bead of a depar^ 
luent to the Finance Department for scrutiny two weeks ^ore each 
trip, and a copy of the same shall be sent to the Public Works De- 
partment to enable them to allot accommodation. 



Rvlei regarding the Occupation of Government Buildings at 

Darjeeling. 


17. Registrars are not provided with quarters in the buildings. 

18. I. Accommodation is provided as follows for the different 
classes of Assistants: — 


Meadow Bank and Cutcher}’ Buildings 
Magdala Cottage 
Thorn Cottage 
Jdttle Thorn Cottage 


Hindus. 

Musalinans. 

Anglo-Indians. 

Other than 
Hindus and 
Musalmaiis. 


II. (i) The family quarters in Thorn Cottage will be allotted in 
order of seniority to Anglo-Indian Assistants bringing up their 
families. The senior Anglo-Indian Head Assistant in each Secretariat 
Department is entitled to a room to himself if he has not a family 
with him. Quarters not so occupied will be allotted to as many single 
Anglo-Indian Assistants as can l)e accommodated in them. 

(n) When a married Assistant who has been allotted quarters in 
the building during the Darjeeling season wishes his family to remain 
on in the building in the interval between the first and second trip, 
he should obtain permission from the Public Works Department 
Secretary through his official superior. 

{Hi) During the winter months no Assistant or his family will be 
allowed to live in the building without the special permission of the 
Secretary in the Public Works Department, to be obtained through 
his official superior. Such occupation, if permitted, will be liable to 
rent. 

III. The senior non- Anglo-Indian married Head Assistant in the 
selection grade t»f each department of the Secretariat, viz . — 

(1) Political, Appointment and Judicial; 

(2) Finance, Commerce and Marine; 

(M) Revenue; 

(4) Lo^al Self-Government; 

(6) l^ublic Works; 

(6) Agriculture and Industries; 

(7) Irrigation; 

(8) Education; 

may be granted a special house-rent allowance of Rs. 50 if he brings 
up his family. 

Note. — This allowance is not admissible for any period not falling either 
between the 1st April and the dOth June or between the Ist September and the 
15th November. (Kengal Government, Finance Department, No. 385-T — F., dated 
the 11th June 1927.) 



IV. When accoinmodation for the full nuniher of AasistanU of 
uny claeei ia not available in the quarters provided, Asaistants brinjar* 
in^ families with them will be given choice in the order of their 
seniority to receive house-rent allowance as provided in rule 11 instead 
of accoinmodation in Government quarters. 

Notb. — ^The Finance Department when scrutinising the lists of Assist nnts sub- 
mitted under ru!e 16 should arrange that tlie iiumliers of each class of Assistant 
brought up to Darjeeling should be such as to sec^ure full use* of the (»overnment 
quarters. 

V. (1) The senior Public Works Department Assistant in Dar- 
jeeling will be in char^ of the five Government residential buildings 
for Government clerks in Darjeeling, and, with the assistance of the 
senior Public Works Department Assistant residing in each <iuarter>, 
will he responsible f<»r the care and cust4>dy of the furniture in the 
live buildings during the months the headquarters of Government are 
in Darjeeling. 

(2) All requests and complaints from the Assistants in these 
quarters should lie addressed to him. In the absence of the senior 
Assistant in charge from Darjeeling, requests and complaints should 
be addressed to the Subdivisional Officer, Public Works Department,, 
Darjeeling. 

(3) A printed list of the furniture in each room should he hung 
up in a conspicuttiis part of the ixiom, enclosed in a frame with a 
glass cover. A duplicate copy of all lists in the f«u*iii cd a register, 
which will be supplied by the Executive Engineer, will W kept by the 
senior Assistant in charge. 

(4) The senior Assistant in charge (who will be |»ermitted, if 
possible, to proceed to Darjeeling at least four <lays in a<lvaiice of his 
department) wdll, on arrival, inspect and verify all the furniture in 
each building, noting its condition. Any discrepaindes or defects 
found should lie reported to the Suhilivisional Officer wdth as little 
delay as possible for attention. 

(5) Assistants on taking possession of their respective quarters or 
seats must immediately check the furniture wdth the list, and should 
any shortage or defect be noted by them, report the fact in writing 
wdthin 24 hours to the senior Assistant in charge. 

(6) Assistanyi are strictly prohibited from removing from, rfr 
exchanging with, another room or building any artifde of« furniture 
for their own use without the knowledge and previous consent of the 
senior Assistant in charge of the Public Works Department. 

(7) Articles removed or exchanged w'ill lie entered in the register 
maintained by the .senior Assistant in charge of the Public Works 
Department, but the Assistant who obtained permission to remove or 
exchange any article must himself arrange to replace it at his own 
cost in the ]*oom or, building before vacating the (luaHcrs. If he fails 
to do so, the expenditurer incurred in replacing tne article w'ill be 
recovered from him. 

(8 j Assistants are expected to take reasonable care of the furniture 
in their quarters. If during occupation or liefore vacating, any 
article is accidently damaged or broken, the Assistant responsible 
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should immediately report the fact in writing to the senior Assistant 
in charge, who will at once take steps to have the article repaired or 
replaced as may be necessary. 

(9) Before vacating the quarters, each Assistant should *ask the 
chaukidar in charge to check the furniture with the list and take over 
the keys. If any article is found to be missing, damaged or broken, 
the chaukidar should immediately report the matter to the senior 
Assistant in charge of the Public Works Department and, in his 
absence, to the Subdivisional Officer. The cost of replacement of any 
missing article will be recovered from the Assistants concerned and 
also of repairs to any damaged article, unless the matter has already 
been dealt with uncfer rule (8). For the purpose of this rule, the 
chaukidars will be supplied with a list of the furniture in their own 
vernacular. 

(10) As soon as possible after ilie quarters are vacated, the Senior 
Assistant in charge will inspect the furniture in all the five quarters 
and see if they are in order. In case he has to leave Darjeeling before 
the quarters are wholly vacated, the Subdivisional Officer should carry 
out the inspection. 

(11) Assistants are not permitted to leave their private property 
locked up in almirahs or cnests-of-drawers on vacating the quarters. 

(12) Any infringement of the foregoing rules by an Assistant must 
immediately be reported in writing by the senior Assistant in charge 
to the Executive Engineer, Darjeeling Division, who will take such 
action as he may consider necessary. 

(13) A copy of these rules will be hung up in each room and will 
be considered as part of the furniture for such room. 


Tour Confiiifjencies^ Civil Secretariat , 


19. All hills for each month must be adjusted during the fii>t 
week of the ensuing month, or more frequently if the amount to be 
adjusted is large. 

20. All sums draw’n in advance from the treasury will remain 
with the Assistant in charge of the Accounts Department on tour, and 
he alone will make all payments. 

* 21. The Head Assistant or Assistant in charge will sign vouchers 
and orders for the supply of articles required when the value does not 
exceed Bs. 20 in each ease. The person who signs an order will be 
responsible that the articles signed for are required and are actually 
supplied, and it must be understood that if retrenchment is ultimately 
ordered, it is he who w’ill have to make good the amount. Contin- 
gencies exceeding Rs. 20 in each case will require the sanction of the 
Under Secretary or Assistant Secretary. 

22. Articles of which a regular supply is required, such as paste, 
etc., will be obtained by all departments fi»m one dealer only, 
arrangement must be made with him for the submission of his account 
at the end of the month with vouchers attached, showing in detail the 
amounts supplied and the date of supply. This plan will avoid the 
nec^ity of making constant petty payments, and wiH enable som*^ 
idea to be formed of the expenditure of these articles every month. 



23. Any articles supplied which are of a durable nature should 
be returned to the Accountant in the tour office at the end of the tour 
season to be kept in stock ; when given out, a receipt should be taken 
from the recipient, which will not l>e returned to him till the article 
to which it refers is restored. It will he the duty of the Assistant in 
charge of the tour accounts to make a duplicate li.st of all such articles 
when the office breaks up. He will make over one copy of the list 
with the articles to the chaukidar of the Secretariat building, while 
the other will be kept tor record in the office. On the return of the 
office to Darjeeling, the Assistant in charge of the Accounts Depart- 
ment should check the list, and see that the articles are correct. 

24. Two mats for the peons of each office of the Secretariat, one 
for the peons of each Hon*ble Memlier’s or Minister's staff, one for 
the peons of each Secretary's staff and one for each Deputy Seciclury’s 
or Under Secretary's or Assistant Secretary's staff are allowed for the 
whole season at Darjeeling. (Bengal Oovernment, Finance De,pttrt- 
ment, Xo. 141.T.— F., dated the 20th May 1927.> 

t 

Note. — The orders in rules 23 nnd 24 nffiM-tinp: peons are (equally ei idieahlo 
to those of the heads of departments who areoinpany the Governor to Darjeeling 
AS to the Secretariat peons. 
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APPENBIX N«. M 

1. (1) These rules may be called the Passage (Subordinate) Buies, 
1926. 

(2) They apply to any person of non-Asiatic domicile engaged out- 
side India on contract for a definite period of not less than three 
j'ears’ serviire to whom a second class passage to India is granted by 
the Governinent on his procieeding to join his appointment and to the 
extent that Government may decide, to any jierson of non-Asiatic 
domicile engaged on contract outside India for a period of less than 
5 years or engaged on contract in India to whom they may be declared 
hv government to apply. 

(3) Female eniplo3*ees shall not l>e entitled to the benefits admissible 
to the families of male employees. 

2. In these rules “ employee ” means a person to whom these 
rules apply. 

“ Family ” imdudes a wife, unmarried sons and daughters and 
step-daughters of any age and step-sons under the age of 16 years who 
reside with and are dependent upon the employee. 

The expression ** free passage includes (a) second class accom- 
modation by steamship by the all-sea route; (b) third class railivay 
fare from the employee's home or usual place of residence to the port 
of embarkation and vtre verm^ plus the following allowances for 
incidental expenses — Ihs. for the employee travelling alone, 26^. for 
the employee travelling with his wife and family, 15^. for a wife tra- 
velling alone, and 20s, fora wife accompanied by children; (c) a free 
railway pass (or an allownn(»e in lieu thereof) and free conveyance of 
baggage up to a limit of 5 niaunds for the journey, from the port of 
disembarkation in India to his station and vice versa, plus the follow- 
ing allowances for incidental expenses — Bs. 20 for the employee 
travelling alone or with his wife and family, Bs. 15 for a wife tra- 
velling alone, and Rs. 20 for a wife accompanied by children; {d) a 
mileage allowance in India at the rate laid down for the time being 
by the Government for each person for such journeys by road^ as may 
be necessary; (e) a halting allowance in India at the rate laid down 
for the time being by the Goveniment for each person for every day, 
if detailed under orders at the port of disembarkation or elsewhere. 

* Government " means the Government of India under which the 
employee i« employed. 

3. Free passages to India shall be granted by the Government^ — 
•(a) to the family of an employee in respect of thieir first voyage to 
India, whether they actually accompany the employee or join him 
later; (b) to the wife of an employee who enters service as a bachelor 
but marries while in the United Kingdom on leave; (r) to the in- 
tended wife of an employee when proceeding to India to marry him : 

Pi*ovided that an employee who has been granted a free passage 
for his wife or intended wife under this rule shall not be entitled to a 
eecond passage if he remarries, but a second wife may claim any con- 
cessions which were available to but were not utilised by a first wife. 

4. Free passage to the United Kingdom shall be granted to an 
employee when granted leave on medical certificate to that country 
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during bi8 service, and free passage back to India when pixmounced 
fit to resume duty. If an employee shall take leave on private affairs 
after being pronounced by the Medical Hoard fit to return to duty in 
India, shall forfeit any right to free return paissage to India under 
this rule. 

5. Free passage to any port in Europe or in a British colony, 
dominion or possession, shall lie g^ranted to an employee who is reciiiu- 
mended by the proper niedic'ul authority to proceed to such place, and 
free return passage when pronounced fit to resume duty, provided that 
the cost of such passages shall not exceed the cost of passages to and 
from the United Kingdom. 

6. When an employee is granted leave on medical certificate the 
fiovernmeiit will, but not more than twice during his service, pay half 
the cost of passages from and/or to India for his family if they 
accompany him or precede or follow* him w*ithin a time fixed by (ii»v- 
eriiment. But the cost of this concession shall not ex<*eed half 
cost of passages to and/or from the United Kingdom. 

7. The Government shall also, but not more than twi* c during an 
employee’s service, pay half the cost of passages fioiii and to India 
for his family if they accompany him on leave when invalided. If 
the family accompany the employee in one direction only, the Govern- 
iiient shall pay half the <*ost of a single passage, provided that the 
cost of the concession shall not exceed half the cost of passages to 
and/or from the United Kingdom as the case may be. 

8. An employee who, wdiilst on onliiiary leave out of India, is 
granted leave on medical certificate for a period exceeding two months 
on account of an illness w’hich is certified by the proper medieiil 
authority to have been contni<*ted in India or to be due to service in 
that country, shall be granted a free passage to India for liiinself, 
together w’itli half the cost of passages for his family (subject to the 
limitation stated in rule (i) from the United Kingdom or from any 
port in Europe or in a British colony, dominion or possession (on his 
being pronounced fit to resume duty by the proper medical otti<*er» on 
the termination of such leave. In the case of an employee on leave 
in a British colony, dominion or possession, the (iovemment shall 
decide, for the purpose of this rule, w*hat medical evidence shall lie 
accepted. 

9. Free passages to the United Kingdom or lo any port in n 
British colony, dominion or possession shall be granted to tne family 
of an employee w’ho dies w’hilst in Government service, provided that 
the cost of such passages shall not exceed the <M)st of passages to the 
United Kingdom. 

10. Free passages to the United Kingdom shall be granted to the 
employee and his family at the end of his servi«*e, notw'ithstanding 
that his service may be continued lieyond the terni of his original 
agreement, if his 'service is regarded as satisfactory, and provided 
further that he actually quits the service in India and leaver India 
within such time as the Government may direct. A female employee 
whose service is terminated by marriage shall not be eligible for p£^s- 
age under this, rule. (India Government, Finance Department, ^o. 
F.-34— C,S.R.— 27, dated the 4th February 1927. » 
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11. In lieu of the passages admissible under rule an employee 
may be granted passages to any other country, if he wishes to proceed 
there and has permission to reside there subject to his formally 
renouncing any claim to return passage to the United Kingdom, pro- 
vided that the cost of such passages shall not exceed the cost of pass- 
ages to the United Kingdom. 

12. In lieu of the passages admissible under rule 9 or 10, pass- 
ages may, in exceptional circumstances, be provided prior to the 
end of the employee’s service. When such passages have been so 
piovided, no further passages shall be admissible when the employee 
finally leaves the service, and any sums paid in respect of such pass- 
ages shall be liable to recovery should the employee’s subsequent 
service prove unsatisfactory or should he terminate his service in cir- 
cumstances other than such as may reasonably be regarded as covered 
by the term retirement including invaliding.” (India Government, 
Finance Department, No. F. 57 — C. S. B. — 25, dated the 7th January 
1926.) 
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APPENDIX No. 25 

Travoilifig, oto., alioiooiicos of Civil Oflloors serving under the 
Seorotary of State, the Government of India, or the High Com* 
miseioner for India whon on duty in Europe or America. 

The pay of officers serving under the Government of India who 
may be deputed to work in Europe or America is governed by Funda- 
mental Rule 51. 

An officer who elects to consume leave on average pay during a 
period of duty out of India may l>e granted an honorarium eiiual to 
one-sixth of his Indian pay for the period in question. lie will be 
eligible for compensatory or travelling allowances in addition under 
the rules below as if drawing pay under Fundamental Hule 61. 

The following regulations have been approved to govern the grar!, 
under the authority of the Secretary of State for India, of trav* liiug 
and other allowances. They do not apply to cases gf>verned by sperial 
rules, study leave, forest tours, etc. 

They take effect from 1st Octol>er 1924, and are subject to i-eview 
from time to time. 

Section /. — Classification of Officers, 

1. For the purposes of these rules, officers are divided into clnHses 
as under: — 

(a) Indian Services (according to the classification in Supple* 
mentary Rule 17 to the Fundaincntal Hulcs). 

(h) Officers serving under the Se<*retary of State or the High Com- 
missioner; — 

First Class. — Administrative and higher executive officers. 
Second Class, — Other executive and clerical officers. 

Third Class, — Other officials. 

2. Military' officers, ?tc., if paid at civil rates, are classified under 

these rules as follows : commissioned officers, first class, warrant 
officers, second class, other ranks, third class. If paid at military or 
naval rate.s, their allowances are governed by Army or Navy Regula- 
tions. * 


Section IL — Compensatory Allowance, 

3. Subject to the provisions of rules 4 and 5, officers wdio are 
sent from India on deputation may be granted a compensatory allow- 
ance at the following rates from date of landing in this country to 
date of re-emharkation for India: Ist class, IG^r. 8</. a day; 2nd class, 
12s, 6d. a day ; 3rd class,* 8s, 4d, a day. 

4. If an officer is permitted to take leave during his^ deputation, 
or to delay his embarkation for India at the conclusion of his deputa- 
tion by taking leave, payment of compensatory allowance will cease 
during the period of leave. 
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5. An officer who is eligible for a compensatory allowance under 
this section may be grantecl halting allowance under section IV, in 
lieu thereof, if to his advantage, in respect of necessary absences 
on duty away from headquarters. 

(i Officers placed on deputation while on leave in this countiy 
may be grunted a compensatory allowance at the rates prescribed in 
rule 3 if they can show that they are put to extra expense in the 
matter of accommodaton through being placed on duty. They will 
draw halting allowance in lieu thereof in respect of necessary journeys 
on duty away from headquarters. 


Section 111, — Trnrclling Erpenite». 

7. Travelling expenses when admissible are granted as follows 
where actually incurred: — 

First Class. — First class railw^ay or steamer fare. 

Second Class. — Second, if available, otherw^ise third. 

Third Class. — Third class. 

8. In the case of cross-channel passages, second class officers may 
travel first class and third class officer's second. 

9. Only the cost of return tickets is allowed when such can be 
taken. 

10. An officer, unless otherwise instructed, is expected to take up 
his head(iuurters at his place of w'ork, and will not be refunded the 
cost of journeys (other than the first and last) betw'een his home or 
place of residence and his headquarters. 

11. Except as provided in rule 11 A, necessary incidental expen- 
ses, such as taxi or cab fares, motor hire, etc., may be passed by the 
Accountant-General, India Office, or the Chief Accounting Officer to 
the High Commissioner at their discretion. The extra cost of sleeping 
berths or seats in Pullman cars will not be allowed elsewhere than in 
Aineri(*a without the sanction of the Secretary of State in Council. 

11 A- Officers entitled to second class passages who are deputed to 
the United Kingdom receive in respect of journey from port of em- 
barkation to their homes and vice versa the following allowance in 
lieu of refund of incidental expenses under rule 11, namely, lbs, for 
e4ch journey if the officer travels alone and £1 for each journey if 
he is acccmipanied by his wife or family. 

12. All officer ordered to travel by the overland route to or from 
India on duty may be granted in addition to travelling expenses, an 
inclusive sum of £1 as travelling allowance for the journey between 
Marseilles and the United Kingdom. 


Section IV, — Halting Allowance. 

13. Officers travelling on duty in the United Kingdom may, when 
away from^ headquarters, draw in addition to travelling expenses 
under section III halting allowance at the rates shown jn the follow- 
ing table. These rates are not intended to meet the whole cost of 
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subRistence when absent from home or headquarters, but only the* 
extra expenses necesstarily incurred through such absences— 





A. — United 

Kingdom. 



lute 1 

14 

light v'. 

IUte2 
mfter 14 

•Rste .3 

(Journey* of not iae. 
tttnn 4 iitllc!* e«rh 
wny liivoh iiig 
slMenco fioni 
heaiguaiteni 
of lu t our* 
or over). 

*Hate 4 

(Journey of not 
tlinn 4 niUet* eiu-Ji 
Msy. Involving 
atifenoe from 
hfaiquarturK 
of between 
:> smi 10 
luMir*t. 


A. 

d. 

s. d. 

s. d. 


1 

25 

0 

15 0 

5 0 

3 8 

2 

18 

9 

10 0 

3 « 

2 ti 

3 

12 

C 

7 6 

2 9 

2 0 




B. — Places abroad. 





cias* 1. 

ClA9» 2. 

('!»•« S. 




£ s. d. 

£ B. d. 

£ B. d. 

America 



2 10 0 

1 17 n 

1 5 0 

Eurofie (and 
Near East) 

the 

1 15 U 

1 a 9 

0 1 7 0 


14. The above rates will not ordinarily be admissible for more* 
than one month in any one place. They may be varied in tlie case 
of attendance at Imperial and International (Vmferences, etc. 

15. No halting allowance can be drawn for any period during 
which an officer is entertained at the expense of the State or where 
subsistence is otherwise provided, c.//., on board ship. 


Appendix to India Office Travelling, etc., Allowance Rulet. 

Section /. — Classification of Officers. 

1. In case of doubt the head of a department iinty decide the 
classifif'ution of an officer. • 


Section II. — Compensatory Allowances, 

2. With reference to rule b, if an officer's residence is at a dis- 
tance from his liead(|Uarters and he is coiniiiitted to its occupation, 
heads of departments may at their discretion sanction the cost ot rail- 
way travelling (at seu.soii ticket rates if possible) I>etween such resid- 
ence and headquarters, pr<ivi<led that this course will not cost more to 
Government than the^gmnt of compensatory allowance under rule 6* 
and that it will not interfere with the officer’s duty. 

^Tbete latet aie simlMlb'.e In oonjunctloo with rnU* l »nd 2. 



378 


Section III. — Travelltn// Edppemes. 

3. In case of doubt, the head of the department may decide what 
is an officer's headquarters. 

4. With reference to rule 10, see remarks above under section II. 


Candidates. 

(}. (Janflidates for appointments who appear before Selection Com- 
mittees or Medical Hoards are not ordinarily entitled to their expenses 
for such attendanc^e. In the following: cases, however, third class 
railway fares are admissible: — 

(a) Candidates already in the public service of this country. 

(h) Persons possessin*** technical or other special qualifications 
for an appointment who are invited to an interview by this 
office. 

(c) Where the Hoard of Education or other public l>ody or expert 
authority employed to select an officer desires expenses to 
be ^^ranted. 


Where the status of the officer is such that he would be granted 
railway fare of higher class than third if he were in the service of 
the Secretary of State, the Government of India or the High Coiu- 
inissioner, and the circumstances of the case seem to require this con- 
^^ession, the head of a department may at his discretion allow*^ such 
higher fare. 

0. In other special cases expenses may be granted upon the 
^luthority of heads of departments within the limits of their powers of 
isanetion. 

7. Mechanic's and other persons of similar status may, in addi- 
tion, be granted the amount of any wages forfeited by them for 
niHendunce at this oflice under the orders of the head of the depart- 
ment. 


Offix'ers undertaking work at their own rsquest, 

8. In cases where officers on leave undertake work at their own 
request, a refund of actual and necessary expenses may be granted, 
subject to the sanction of the Secretary of State in Council or of the 
High Commissioner, where such duty involves travelling, but no other 
expenses (e.g., hotel bills) or allowances are adnyssible, unless thi^^ 
specifically recommended by the officer’s local Government or the Gov- 
<ernment of India, as the case may be. (Bengal Government, Finan'-e 
Department, No. 90.T.— F., dated the 9th May 1927.) ’ 
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APPENDIX Ho. 26. 

IF. R. 44. 8. R. 181.] 

Ruiat ivgiilating the grant of travailing allowanea to anabia Europaan 
Covammant servants and their families to have aocess to British 
niedioal advioa. 

1. Definitiong. — In these rules — 

(a) ‘‘adult ” means a person 18 years of age or over; 

{b) “ child ” means a person under 18 yoai-s of age; 

(r) “ European Government servant ” means a internment servant 
whose domicile of origin, as tlefined in clauses 2 and 8 of 
the Schedule to the Fundamental Itules, is non-Asiatic; 

(d) “ family ” means a (ioverniiieut servant's wife, and his legiti- 
mate children or step-children wholly dependent up<»n hi ... 

2. Subject to the provisi(»ns of rules 5 and 0 below, a European 
Government servant serving in a station where there is no Hntis'i 
ifedical Officer may draw travelling allowaine to the f‘xtent prescrihed 
in rule 4 below, on account of a journey performed by himself <ir liy 
any member of his family residing with him to and from the nearest 
station at which there is a British Medical (Officer, for the purpose of 
receiving medical attention or advice fnmi such British Medi(‘al Ofih er. 

d. If such British McMlical Officer or a British Medical t>Hii*er 
serving at the (Tovernmeiit servant's own station certifies in writing 
that the case is of such a serious or special nature that he is m»t able 
or willing to treat and that the patient should proceed f<»i treatment to 
some other specified staticin in Bengal, travidliiig allowance lf» ihc 
extent ]>rescribed in rule 4 may be drawn for the journey to and fiom 
such station. 

4. The amount of travelling allowance admissible for any journey 
performed under rule 2 or d is — 

(n) For that paH of the journey performed by public* ccmveyance, 
the fare, if any, actually due and paid on account of the 
patient together with the fare actually paid on accfuint of 
not more than one attendant on the patient. 

0 

Note. — ^T he fares recovernhle under this clause are fares of a claHs nof liiah.^r 
tlian that by which the Government servant himself is entitled to travel on duty. 

(b) For that part of the journey as performed citherwuse than hv 

public (ronveyance, actual travelling expeii.ses limited to — 

(i) the amount arrived at bv multiplying the mileage 
allowance rate admissilde to the Government servant 
* .by the number of miles so travelled which could not 
have been travelled by public* conveyance p/t/jr 
(it) the* amount admissible under clause (//) in respect of 
so much of such journey as could have been performed 
by public conveyance; 


25 
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provided that no claim will be admitted for expenditure incurred on 
account of any person accompanying an adult patient unless it is 
supported by a certificate in Form “ A ” appencfed to these ^ rules 
signed by the British Medical Officer consulted to the effect that it was 
necessary for the proper care of the patient that he or she should be 
accompanied by an attendant on such journey. 

5. Every claim for travelling allowance under these rules shall he 
supported by a certificate in Form “ B ” appended to these rules signed 
by the Government servant making the claim. 

6. Every claim for travelling allowance under rule 2 of these rules 
shall be presented in a separate bill and shall be forwarded through the 
Government 8ei*%’’ant*8 controlling officer, if any, to the British Medical 
Officer to whom the patient travelled. If such British Medical Officer 
certifies in Form “ A ” appended to these rules that the undertaking cf 
the journey was, in his considered opinion, justified, he shall return 
the bill with his certificate through the controlling officer to the 
Government servant presenting the claim. Otherwise, he shall forward 
the bill w’ith his certificate to the contrary effect to the Local Goveni- 
ment in the Finance Departinent, whicli after such enquiiy,^ if any, a ; 
it may see fit to make, shall either reject the claim or admit it in whole 
or in part. 

7. A British Medical Officer under the administrative control of 
the Local Government proceeding under proper authority to attend upon 
a Government servant of non-Asiatic domicile serving in a station where 
there is no British Medical Officer, or upon any member of such Govern- 
ment servant’s family residing with him, is entitled to travelling allow- 
ance as for a journey on tour. 

8. These rules shall be deemed to have come into force w-ith effect 
from the 1st April 1926. 


FORM “A^ 

(Note. — AH ernative wording and words enclosed in square brackets to be struck 
out when not relevant.) 

Certified — 

(1) That (wife/child of ) was 

professionally examined by me at on 

• and that on that date he/she was/was not in 

^state of health w-hich, in my considered opinion, justified the 

undertaking of the journey" from to procure 

British medical advice. 

[(2) That it was necessary for the proper care of the patient that 
he /she should be accompanied by an attendant on the 
journey.] 


Sigtmture.,. 

Designation, 
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FORM B 

. (Non. — Alternative wordiiig and words enclosed in square brackets to be struck 
'out when not relevant.) 

Certified that (there is no British Medical Officer at the station in 
which I serve and that) I /my wife /my child for whom whole < half / no 

fare is payable, actuallv performed the journey to and fn>ni.... 

(accompanied by ) for the purpose of obtain- 
ing medical advice from 


SigtMture,,. 
Di\<ujnntinn 
Date 
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DELEGATION CHAPTER. 

Heads of Departments. 

The Government of lienfyal are pleased to declare the following 
olhi'ers serving under them to be “ heads of departments for the 
purpose of the Fundamental Rules and the Subsidiary Rules framed 
thereunder: — 

(1) Board of Revenue. 

(2) Director of Public Instruction. 

(3) Surgeon-General. 

(4) Inspector-General of Police. 

(5) Inspector-General of Prisons. 

(6) Chief and Superintending Engineers, Public Works Depart- 

ment. 

(7) Commissioners of Divisions. 

(8) District and Sessions Judges. 

(9) Conservators of Forests. 

(10) Commissioner of Excise and Sal|^ 

(11) Director of Agriculture. 

(12) Director of Land Records and Surveys. 

(13) Presidency Senior Chaplain, Church of Scotland. 

(14) Advocate-General. 

(15) Director of Public Health. 

(16) Inspector-General of Registration. 

(17) Commissioner of Police, Calcutta. 

(18) Director of Industries. 

(19) Superintendent and Remembrancer of Legal Affairs. 

(20) Registrar of Co-operative Societies. 

(21) Superintendent, Royal Botanical Garden. 

(22) Chief Engineer, Public Health Department. 

(23) Secretaries to Government in respect of officers who are not 

subordinate to any of the above heads of departments. 

(24) Veterinary Adviser to the Government of Be^al. (Benga 

Government, Finance Department, No. '423-F., dated the 
6th February 1926.) 

(25) Port Officer, Calcutta. (Bengal Gk>vemment, Finance Depart- 

ment, No. 2851.F., dated the 26th July 192§.) 
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IMagatioii OiMvttr. 


S Utow w t riMving tiM Mhrtnt p«««n wMeh hav* bam MagaM ta 
lha variaiia aulharitiaa antfar Iha FundaaMiital Rulat and SubiMlary 


StflAl 

Ko. 

Him- 

berof 

rale. 

Nature of power. 

Autliority to which the ihjw« 

1« delegated. 

1 

FJB. 

9(19) 

Power to appoint a Qovemmont 
•ervaat to officiate in a 
vacant poet. 

Any authority having fiower make 

a subsUmtive appointment to the 
post. 

2 

F.R. 

10 

Power to (iMpenso with a mecii- 
cal certificate of fitnofw. 
before appointment t-o Ciov> 
ernment tier\*ico in indivi<lual 
caees. 

Local (low'rnmeiit — in individual 

CHIMES on |Miy e\(*(teding Rs. .VI. 

Officer having authority to make the 
ap})ointment — in of Government 

sfTVfiiitH on |Miy not exctVMlihg Hs. 50 

3 

F.R. 

13 

Power to suflpond lien 

Authority having {Hiwcr t<» iiiiii.* • suh- 
Mtantive appointnvMit to the ptmt. 

4 

F.R. 

14 

Power to transfer a lien 

Authority having |>ower to make sub- 
stantive appointni'Uits U» both the 

1 Mists coTireriMvl. 

5 

F.R. 

20 

Power to reduce the jwiy and 
allowance) of a (hjverniiioiit 
servant treated as on duty. 

Any authority (‘oiii|MMent to make u 
siibstaiitivt* np|>oiiitmeiii t<» the (Mist 
held by tlie Government st^rvaiit. 

(i 

F.R. 

24 

Power to withhold iruTtwent . . 

Any authority coni|)0tont to make a 
substantive appointment to the |K)St. 

7 

F.R. 

35 

i 

Power to rotluce the pay of tin 
officiating Govern men t mct* 
vant. 

Authority ci»m|>^tent to make the 
offieiAting Ap|>ointrrient to the post 
concerne-J. 

8 

F.R. 

30 

Power to iiMue general or H|H*i*ial 
orders allowing acting promo- 
tions to lx» iTUule in the place 
of (Government servants 

treaUnl as o:i duty. 

Heads of «|epartitir*i»tM. 

1) 

F.R. 

40 

Power to fix the pay of a t^nn- 
porary post which will pr<»b- 
ably "be filled by a (Govern - 
mont servant. 

.Authfirity com(M‘lerit to crtMle a tcm. 
jMirary appointim*nt on the pay fixed. 

• 

10 

F.R. 

42(a) 

Power to make a Hubsistericc 
grant to a Government ser- 
vant under suspension. 

The 8us|X!n'iiiig authority# 

11 

F.R. 

49(5) 

Power to appoint a Government 
servant to hold terajioranly 
or ..to officiate in mora than 
one^post and to fix the pay of 
subsidiary posts and tlio 
, amount of com))efisator>* 
allowances to be drawn. 

Heads of defiartments, pn>vi led they 
have |K)W4*r to inalo* appointment in 
eai!h of the posts. 

12 

F.R. 

56(a) 

Power to retain Government 
servants other than minis- 
terial servants in service 
, up to the age of 60 yean. 

Authority having the fKjwer t'> fill Gio 
appoininient substantively. 
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«erl«l 

Xo. 

Kum- 
brr of 
rule. 

Nature of power. 

Aiitborltr to which the power 
te delegsted. 

• 

13 

F.U. 

71 

Power to require a moflical cer- 
tificate o£ fitncHS before return 
from leave. 

Authority which granted the leave. 

14 

F.R. 

73 

Power to extend leave 

Ditto. 

10 

S.R. 

0 

Power to accept a certificate 
Hignofl by a female medical 
prat^titioner in the caae of a 
female candidate. 

Heads of departments. 

10A 

S.R. 

13 

Power to fix headquarters 

i 

[ 

Hoads of departments. Deputy Ins- 
pectors-General of PoUee in respect 
of officers serving under them, subject 
to the proviso that such changes are 
temporary and that . the Inspector- 
General is informed. (Bengal 

Government, Finance Department, 
No, 69-T. — ^F., dated the 3rd Alay 
1927.) 

16 

S.R. 

26 

Power to fix the grade of a 
(Jovenirncnt servant. 

Local Government. 

17 

S.R. 

27 

Power to deelan^ the grade of a 
Government sc'rvant remun- 
erated wholly or partly by 
fees. 

Ditto. 

18 

S.R. 

20 

Power in grant permanent 
monthly allowance to a 
Government servant. 

Ditto. 

10 

S.R. 

31 

Pow'or to fix fiermanont month- 
ly allowance of a Govern- 
ment servant, holding tw'o or 
more appointments to each of 
which su<*h an allowance is 
attaclied. 

Ditto. 

20 

S.R. 

32 

Power to grant conveyance or 
horae allowainx^. 

Ditto. 

21 

S.R. 

Power to declare tlie shortest of 

Heads of departments. 

• 

36(6) 

two or more routes. 

22 

S.R. 

37 

' Power to permit mileage allow- 
ance to be calculated by route 
other than shortest or cheap- 
est. 

Ditto. 

23 

S.R. 

38 

Power to decide tlie point in 
any station from which jour- 
ney is held to commonoe or at 
whic^h it is held to end. 

Local Government. 

24 

S.R. 

Power to declare a particular 

Ditto. 


41 

Government servant or clast 
of Government servanta to be 
entitled to higher class 
accommodation by rail. 
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Oeitgation Chaptar, 


Serial 

No. 

^um- 
ber of 
rale. 

Nature of power. 

Authority to which the power 
w ddesstcii. 


8,R. 

45 

pro- 

viso. 

Power to direct that any Qov- 
eminent servant whose pay 
does not exceed Re. ^ 
entitled to accommodation 
in the lowest railway class. 

Heads of ofihvs. 

26 

S.R. 

47 

Power to decide in cases of 
hardship to wliat class of 
steamer accommodation a 
Government serx'ani is 

entitled. 

Heads of de|)art meats. 

27 

S.R. 

52 

Power to allow a fiariiciilar 
Govemmont servant or a 
class of (lovemment s«*rvants 
higher rate of mileage allow- 
ances. 

I..ocal Govemm*«nt. 

28 

S.R. 

57 

Power to fix stsH^tal raters of 
daily allowaiuN^s for any 
officer or class of offic<*r8. 

Ditto. 

29 

S.R. 
61 1 

Power to incn'nst' the owliimry 
rek,U*» of <laily aUowaiii'«^ or 
mileage in any sjjc*cifie<l 
locality. 

Ditto. 

30 

S.R. 

65 

Pow-er to define tlie limits of the 
sphere of duty of a Govern - 
merit servant. 

Heads of depart^ivnts. 

31 

S.R. 

67 

Power to declam which is the 
journi»y on duty in I'ars'S of : 
Government w^rvaiitH in as- 
pect of js^nnanent travelling 
allowaiu'e. 

Ditto. 

32 

S.R. 

68 

Power to restrict the frequency 
and duration of journeys on 
tour. 

Controlling oflict>rs 

33 

S.R. 1 
69 

Power to declare what oflicers 
are not entitled to travelling 
allowance for journeys within 
sphere of duty as their pay 
is so fixed as to comfiensate 
them for all such <*<ist of 
journeys. 

Local Government. 

• 

• 

34 

S.R. 

71 

Power to prescribe wrale of 
Government tents for office 
or for fiersoiial use. 

Ditto. 

35 

S.R. 

72 

(1) Power to grant to 4th grade 
Government servants single 
rail fare in addition to perma- 
nent travelling allowance. 

.(2) Power to permit a Govern- 
ment servant with a spliere 
of duty extending bt^vond a 
slngla •'district, dilTercnoe of 
double permanent travelling 
aUowanee and mileage allow- 
• anoe. 

Heails of defiartm'^nts. 

Local (iovernment . 
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isrsi 

^0. I 


Kftture of power. 


Aothority to wbMi Ite poi 
Isdoksoted. 


Power to escempt Irom the Heads of departmante up to a limit of 
operation of rule that 80 days ; after that local Gk>V8mment. 

daily allowance for more than 
10 days' halt at one place 
should not bo drawn. 


37 S.R. 
80 


Power to allow a Government I Heads of departments in individual 


servant or a class of Govern- 
ment servants to draw mile- 
age allowance instead of daily 
allowance for the w*hole 
period of absence from head- 
quarters. 


cases where the pay of the Govern- 
menb servant does not exceed 
Rs. 200. 


38 S.R. Power to allow a superior Gov- Heads of departments. 
81(a) emment serv'ant to exchange 
daily allowanr^ for mileage 
on particular days. 


39 S.R. 
82 


Power to allow a non -gazetted Hoads of offices. 
niiiiiHterial or a menial Gov- 
ernment Horvatii to extrhango 
mileage allowance when he 
travels by public or hircHl con- 
veyanco. 

Power to allow a Government Heads of departments, 
servant com|)clled by a sud- 
den einergen(;y to leave his 
camp and travel more than 
20 miles to draw mileage al- 
lowance in addition to actual 
cost of maintaining his camp. 

Power to allow actual expenses Ditto, 

for journeys of more than 
100 miles to the first or from 
last camp including cost of 
transportation of rramp equip- 
merit, etc., and fixing scale 
of M'rvants, horsc's, etc. 


S.R. Power to }x^rmit recovery of 
86(a) actual expmises for convey- 
ing camp equipment, etc. 


Power to {lermit recovery of District officers, 
actual expenses of conveying 
bicycles only. (Bengal Gov- 
ernment, Finance Depart- ' 
ment. No. 5071 -F., dated the | 

30th April 1925.) 


43B S.R. Power to permit recovery of Executive Engineers. 

86(0 ) actual ex^nses of oonveying 
bicycles only. (Bengal <mv- 
emment, Finance Depart- 
ment, No. 507 1-F., dated the 
30th April 1925.) 
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ni tg rt in OlMptMT. 



Vatwe of power. 


Authority to which the power 
ie *lelr^te<l. 


Power to permit recovery of tlie 
actual expenaea of cron\‘eying 
bicyclea, incurred by non> 
gasetted aubordiiiatos. (Bon- 
^ Government* Finani?e 
Department* No. 2055-F.* 
dated 30th March 1927.) 

S.R. Power to preacribe limitations 
86(6) aa to the maximum w’eight 
of camp equipment, number 
of horaea, etc. 

S.R. Power to permit the recovery of 
88 the actual coat of liiring a con- 
veyance when no travelling 
allowance ia admiaaihlo. 

S.R. Power to grant actual oxjiensoa 
90 for maintaining camp ecjuip- 
meiii during a halt at hcfid- 
quarters. 

Power to allow travelling allow- 
ance for joining first ap|N>int- 
merit in Government wwvice 
(permanent or temporary). 


Deputy Inapoctor-General of Police. 


Heads of departments. 


Lo<«al Government. 


HfMuls of depart merit H. 


Heads of defiartmenfs, Distrii't Dlllt't^rs 
and Deputy liiK|tei*t4>rH'Genet‘iil of 
Police ill n»8|M*<*t of tra veiling allow- 
niK^ t-o non-ga7.etbHi sulNmliriiitos. 
laical Government in all other citaw. 


Pow’or to allow a free passage 
by sea to a |?erson ap|>r>inted 
to a post which he cannot 
join except by kcu. 


Heads of departments atui District 
(^hief Judge, Hiiiiill C-auso 
Gourt, Gulcuita, Chief Pn'sideiicy 
Magistratin (*iil(‘utta, Port- Dflicers, 
Calcutta ami Chittagong, Deputy 
OniirriiKMioner, C'hittiig<aig Hill 
Tracts, — in reH|Nu*t of Governmont 
servants apfHiintiMl hy them. 

LtH*al Government in all cjtlier cases. 


Power to proscribe lower max- 
ima ill respect of carriage of 
personal effects. 


Lfical Ooveni merit. 


S.R. Power to prescribe scale of Ditto. ^ 

113(c) tents transported at the ex- 
pense of Government during 
transfer. 

8.R. Power to sanction halts at hill Heads of rlepartmonts up to a limit of 
12^0) stations in excess of 10 days. of 30 days. 

Local Government in all other cases. 


Power Ao intimate that a Gov- 
ernment servant staying at a 
bill slyition in excess of 10 
days was required to stay on 
duty or permitted to stay 
^ during holidays. 
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fkalMl 

Ko. 

NniB* 
ber of 
rule. 

Mature of power. 

Anthoritr to whleli the power 
is delegated. 

62 

S. R. 
127 

(pro- 

viso 

2) 

Power to disallow travelling 
allowance to candidates at* 
tending examinations — 

(t) for culpable neglect . . 

(f) Heads of departments in cases 
of culpable neglect in duty in 
preparing for an obligatory ex- 
amination. 



(ii) for failure to obtain a 
reward. 

(ii) Local Government in cases in which 
a reasonable standard of profi- 
ciency is not displayed in an 
examination other than obliga- 
tory. 

63 

S. R. 
129 

Power to allow travelling allow- 
ance for journeys to attend 
non -obligatory departmental 
examination. 

Local Government. 

64 

S.R. 

132 

Power to allow travelling allow- 
ance for a journey made dur- 
ing leave or while proceeding 
on or returning from leave. 

Ditto. 

66 

S. R. 
143 

Power to allow travelling allow- 
ance for journeys after retire- 
ment or dismissal or termina- 
tion of 8€irvic?e. 

Ditto. 

66 

S. R. 
166 
(6) 

Power to allow actual expenses 

I for appearing before a Medi- 
cal Boanl in case of volun- 
tary application for invalid 
pension. 

Heads of departments. 

67 

S. R. 
160 

Power to decide the rates of 
travelling allowance to be 
granted under this rule. 

Ditto. 

68 

« 

S. R. 
176 

Power to prescribe a fixed hire 
ill case of a Government ser- 
vant provided with means of 
locomotion, when he pays 
all the cost of propulsion. 

Local Government. 

69 

S. R. 
176 

Power to exempt 4th grade 
Government servants from 
the o}>eration of rules regard- 
ing supply of means of 
locomotion. 

Ditto. 

i 

S.R. 

180 

Power to grant travelling 
allowance to military officers 
invited to attend a durbar or 
a levee. 

Heads of departments. 

•* 

61 

S. R. 
182 
(«) 

1 

Power to grant travellmg 
allowance to a non-Govem- 
ment servant for attending 
conferences, meeting of a 

commission, etc. 

Local Government. 

* 
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D«l«giition OiW|rttr. 


Serial 

So, 



64 


65 


66 


67 


68 


69 


S. R. 
183 


8. R. 
186 


S. R. 
187 

(O 

S. R. 
189 


S. R. 
192 


S. R, 
193 


Katiire of power. 


Power to grant a(.^tual travelling 
expenses with hotel and car- 
ried expenses. 

Power to delegate the powers to 
the Government servant pre- 
giding over the meeting of 
the Commission or other 
body in the above ta*o easc«s. 

Power to deolar<» who shouhl 
be crontrolling officer for |iur« 
poses of travelling alloa'anct^. 

Power to delegate the duty of 
countersignature of travelling 
allowance bills to a subor- 
dinate. 


Power to making substdiar^’ 
rules for the guidance of con- 
trolling officers. 


Power to grant honorarium 
from general revenues to a 
Government servant or to 
sanction the a<M?optarit‘e hy 
a Government servant of 
liotiorariuni or foa from a 
source other than general 
revenues. 


Power to permit a Government 
servant to under tak<‘ a work 
without detriment to his oHi- 
cial duties. 


Power to direct that the ft^s, 
etc., paid from a source other 
than general revenues for 
work done during office hours 
should be paid wholly or in 
part to the Government 
servant. 


Authortty lo wbkh ttie power 


Local Government. 


Go\*emment ofifl<x>r presiding 
conferences, eU*. 


Lo(‘al Go vert 1 mo 1 1 1 . 


Ditto. 


Ditto. 


Hoads of departments up to Hs. r>iHt 

in each case. 

Local Government in all other cases. 


Siihordinate authoriti(»s in n*K|a«ct 

of non-gaz€!>tt4Hi Govcnimeiit servants 
ill each case ii)) to Rs. KM). 

Hc*ads of departineiitH - up to Rs. 
in eneh case. 

Local Government in all other caws. 


Any authority having |K>wer to sanction 
the acc€*ptaiH?o of the honorarium 
or fe<\ • 


70 


8. R. Power to sanction the accept- 
194 ance of private tuition fees by 
a Government servant of an 
. Educational Service. 


For each term — 

Ix>cal Government— over Rs. 500. 
Director of Public Instruction'- -up 
to Rs. 500. 


For each school term — 

Inspectors and Insfs^ctn^sws of 
schools and jirincifials of colleges — 
up to to Ks. 100. 
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Bertel 

5o. 


5 am- 
ber of 
rule. 


Netore of power. 


71 


S. R. Power to grant leave to non- 
200 gazetted Goveininent eer- 
vants. 


( 1 ) 


Anthorlt^^l 


to wliieh the power 


Officers in charge of forest divisions 
may sanction leave on average 
pay up to a maximum of four 
months to clerks in the lower 
division serving in their divisions, 
provided no extra expenditure 
is incurred nor,a transfer of a 
clerk from another division 
involved. 


(2) Divisional Forest Officers, Sunder- 
bans, may sanction leave on aver- 
age pay up to a maximum of four 
months to the special revenue 
station officers belonging to the 
non-ponsionable establishment, 
sanctioned in Government Order 
No. 2343-T. — R., dated the 10th 
October 1907, subject to the same 
conditions as in sub-paragraph ( 1 ) 
above. (Bengal Government, 
Finance Department, No. 1501- 
T. — F., dated the 28th September 
1925.) 

(3) Superintendents of Police may 
grant leave not oxcofKiing six 
months to ministerial officers, 
provided that local arrangements 
can bo made to carry on the work. 
(Bengal Qoveniinent, Finance 
Department, No. 2623-F., datcti 
26th August 1926.) 


72 


S. K. Power to grant leave to gazetted 
202 Govomment servants. 


Local Government, except in the 
following cases : — 


(1) Director of Agriculture may sanc- 
tion leave on full average pay up 
to four months to all gazettotl 
Government servants of the Agri- 
cultural Department. 


(2) Director of Land Records and Sur- 
. veys may sanction leave on full 
average pay up to four months to 
Provincial and Subordinate Sur- 
vey officers. 


(3) Commissioners of Divisions may 

sanction six weeks* leave on full 
average pay to Sub-Deputy Col- 
lectors employed on general duty, 
provided loc^ arrangement can 
be made for their work. 

(4) Director of Public Instruction may 

sanction leave on full average pay 
up to four months to Provincial 
Educational officers. 
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IMagttion OtMptor. 


ittol 

No. 


Mvm- 
bir of 
ndft. 


Notore of power. 


Auttiortty to «*hich the power 
to deleiiftted. 


(5) InspfH't-or'Qoiiorol of Polit^o n»y 

sanction loavo on full avoniftt* 
pay to all ^uzottcni liovoniniont 
servants subonlinate to him for 
a })enocl not exnhHlinis s.x ii*4H.»ks, 
provuiiMi ntHH^HHary arrangoiiuMits 
art' nuulo livully. 

(6) Chief JiiHtuM* may grant Imve to 

oflteers appoint ihI by the High 
Court. 

(7) BisfkOp of OuHtw luuy stuietion 

leave up to four inontlis to ('hap- 
lains. 

(8) The Conrter\*utor of Kon*HiH » .i y 

grant le«vi» on average po' u; to 
thret« nionthH to all gazt*ttcHl 
oflleers Huhonliiiate to him, prt)- 
vititMi he ean make liMwilly the 
ruMt^ssary arrangomiMits for earry- 
ing on the alweiitiH^’s thili«M4 tluriiig 
the lt*nv«s aiul that no fwihaiin*’ 
iiM*nt <»f fiay of any oHieer <lepute<l 
to earry on Hueh iliities is involv- 
eil. (IltMigal (iovt'nuiM'nt. 
FinaiK*** I>epnrtiiient , So. HlO’J-K., 
dated th(* ‘J4th August 

(0) The DinH'tor of Ihihlw' Health may 
grant leave* on full HVi*rag€^ pay 
up to four inuiithH to tlu* Kntoino- 

I logist, ruhliiuty Ottieer, H»wi 

[ Chemist an»l M^-dieal Inspiwtor of 

8(diools, |>rovi*l<M| kwral arrange* 
rnents ran l«* made by him with- 
out any extra ex|K¥nditiir«' for the 
diseha^e of tluar duties during 
the leave*. 


(10) Subject to the same proviso, the 

(Tiief Krigirieer, I*ur>lic* Health 
Department, may grant leave c»ii 
full average pay up to four months 
to A.sHistaiit KngiiMs^rs. (He4gal 
Govenimeiit, Final .4*e Dejiurt- 
inent. No. 27(H»-F.^ <iaied the 
nth July 1028.) 

(11) The Surgeon -Genc'ral with this 

Government may grant leave 
to Civil Assistant Surgeons. ( lien - 
gal Goveniment, Finanee I>e* 
partrnffrit. No. 3204-F., tlaUvl the 
28th August 1028.) 


73 


S. R. 
202 


Power to grant. leave to officers 
on foreign service. 


Foreign employer — up to a iimxirnuin 
period of four months in ea/ h ctmo. 

Authority comfK*tent to sanction the 
transfer— up to any ficsriod. 
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N*tare of power. 


74 S. R. Power to declare that in case of 

207 transfers of charge for leave, 
etc., holidays prefixed or 
affixed, the proviso that the 
transfer or assumption does 
not involve the handing of 
money or securities will not 
apply. 

75 8. R. Power to authorize departure 

208 from this lule. 


Authority to which the power 
{•delegated. 


Heads of departments. 


76 S. R. Power to grant leave on ap- 
2 1 5 plication submitted. 


Local Government or any other ap. 
pointing authority. 


Power to grant leave to a Gov- 
ernment servant in respect of 
whom a Medical Committee 
has refiortcd that there is no 
pros|3cet of his over being fit 
to return to duty. 


Local Government. 


78 S. R. Power to accept as sufficient 
265 the reasons alleged by an 
officiating Government 

servant for mftising to 
occupy the residence placed 
at his disposal by the x>6rhaa- 
nont holder of the post. 


70 8. R. Power to grant maternity leave 

267 to a jfomale Government 

servant. 

80 8. R. Power to grant hospital leave . . 

260 

80A 8. R. Power to grant hospital leave to 

269A certain ranks in the Police 

Department. 


Local Government or any other ap- 
pointing authority. 


Appointing authorities or heads of 
offices, as the case may be. 


(Bengal Government, Finance De- 
partment, No. 3096-F., dated the 6th 
July 1927.) 


81 8. Ki. Power to grant sick leave to 

273 seamen. 

82 8. R. Power to grant leave to tempor- 

275 ary Engineers, Public Works 

Department. 

83 8. R. Power to make exceptions in 

279 the grant of leave to a non- 

oontinuous service officer, 
if he is absent on ill«health 
on the last date the establkh- 
ment is diohar||ed or t9ie first 
date on which it is re-employ- 
ed. 


Commanders of vessels. 


Local GU>vemment. 


Appointing authority. 
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Oln|rt«r. 


SerUl 

50. 

btrof 

rule. 

Nature of power 

Authority to whicb th« powtr 
it delegated. 


1 

Power to grant leave or leave 
salary to a labourer employed 
on daily wages in a workshop 
temporarily absent owing to 
injuries received while on 
duty. 

Authority under whom dinn'tly em- 
ployed. 


H 

Power to permit the calculation 
of joining time by a route 
other than that which travel* 
lers ordinarily use. 

Heads of departments. 


S.R. 

298 

Power to extend joining time 
admissible under the rules 
beyond the maximum of thirty 
days. 

Local Govomment. 


S.R. 

299 

Power to grant longer period of 
joining time within the maxi- 
mum of thirty days. 

Horn Ik of dopartnients. 

Di^puty liiHfwK'tor-thTioral of P' i.»-e (in 
the crtH** of iioti-ga£ette<l tillirepKl. 
(liiMigal (fovernment, KinuiUM* Do- 
partmeiit, No. 87-1'. -K., dated the 
7th May 1927.) 








INDEX. 


This infcx been^pUed s<^ly for the purjKwe of .«,i,ti.,g leferono,... No 

?«>’ “ interpretiHg the rule*. The tormt 

B 1 «s2*^** 1 Subaidiarj' KuU*« unclor the Fumla- 

mental Rulea, Secretary’ of State, Govenunent of India ” and “ 4udit lirntnu' 
tion,; reap^tively. The Rule* without any auoh indicating iXre t^^^ 

Fundamental Rules proper. 


Hulkm. 


Of a Government servant on leave out of India should 
immediately be communicated to High CommisHioner . . 8. U. 236 

Should bo deferred in case in which an officer has no lien 
except on the post abolished till termination of leave 
admissible to him ... .. . . R. H, 5 


Atosnet tllir tM Mid tff Imivs— 

Leave salary not admissible for fieriod of — . . . . 73 

AbtMiM (wHIi or wHIioiit loavt )>- 

Five years' — entails loss of Government employ . , . . 18 

Exc^eptions .. .. .. .. .. 18 (A ore) 


Ad- 

Term defined . , . . ..9(1) 


Adiial travdlliig oxpMiiii— 

Definition of — . . . . . . . . S. K. 23 (o) 

For conveying camp equipment, etc. . . . . 8. U. 86 

For first and last journey of an extensive tour . . . . 8. K. 85 

For maintaining a camp during a sudden journey away 

from it . . . . . . . . . . S. R. 84 

For maintaining camp equipage during a halt at head- 
quarters . . . . . . . . 8. H. 90 

Not admissible except under specific rule . . . . 8. R. 58 


AdmioldrtliYt control- 

interpretation of the term 

Afl — 

Appointment to the service of men over 25 years of — , 
Prohibited Exceptions 
On first appointment 


4 (G. 1. intorprota* 
lion.) 


S. R 7 
S. R. 7 


AooroBltess- 

Leave admissible to— . . . . . . 8. H. 287- 280 

AndHOfllOMr- 

May pass pay and allowances to His Excellency the 

Governor or his staff absent from jurisdiction S. R. 17 

To report to Oovenftnent any cases of improper grant 
of traveling allowance by special means of convey- 
ance .. .. .. .. .. 8. R. 62,Naie3 

•. 26 



Leave of — governed by rules made under the Act 


94 


Avmia 

Auditor-General’s inteqjretation of the term 12 
complete months immediately preceding in the cal- 
culation of — 

How to calculate— in the case of Government servants 
taking lc»avo on reversion from foreign service 

Of a member of the 1. 0. 8. taking leave on vacating 
the post of Governor, Lieutenant-Governor, etc., 
during first 4 months 

The term defined — 

Vacation counts as duty if falls within 12 complete 
months immediately preceding the commencement 
of leave — 


9 (2), A. I. 2 
9 (2) A. I. 2, Nate 1 

97 

9(2) 

9 (2) A. 1. 




Definition of — . . « . 

Leave rules of — holding certain specified posts 


BISiMpt— 

Leave of — governed by rules made imder the Act 


9(3) 

98 

94 


Oadrt— 

Definition of — 


G 


9(0 


Gnual IMV9— 

Effect of— on service and pay . . 
In oases of infectious disease 
When it may not be granted 


S. R. 261 

S. R. 262, NoU 2 

8. R. 261 


Gamp aGfiima find aquipmtiit— 

Actual expciiHCS for conveying — • . . • . S. R. 86 

Actual expenses for maintaining— during a halt at 

headquarters . . . . . . S. R. 90 

Definition of— . . . . . . . . 8. R. 23 (6), (c) 

List of liinitationa on weight of — . . . . S. R. 86 (6), 

Api^ndiz 12. 


Glmplaint— 

Application for leave by — . . . , . . S. R. 216 

Rules governing the leave and leave salary of — 95, Appendix 21 

Travelling allowance for journey to obtain health oerti- 

. . . • . . S. R. 155 

Treated as first grade Government servants for travel- 
ling allowance . . . . . . . . S. R. 25, Note 1 


Relaxation in certain cases of rule that relieved anfl 
relieving Government servants riiottld be present 
during transfer of — . . . , . . S. R. 12 

Tiani^fer of— at headquarters • . . , . . S. R. 11 

Transfer of — elsewhere than at headquarters S. R. 1 1 
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r QjyirnniiPt miaiiU 

For tho purpose of travelling allowanoe 

Grade jo which a Government servant belongs during 
transfer 

Local Govomroent may declare a Government servant 
in grade higher than ordinarily admissible 

l^lio are not wholetime servants 

How pay is regulated 

Local Goveminent may appoint one Government 
servant to hold two or more mdependent posts at 
one time 

OPMiiiittals to priaMi— 

Allowances how affeoted by — . . 

Compttoiit autharltiH- 

Definition of — 


Cannot be drawn except on leave on average pay 
Definition of — 

Different kinds of — , . 

Hill allowanoe falls under — 

May be drawn in full by Govermncnt servant perform- 
ing the duties of the post 

May be granted to a non -Government servant under 
training allowed to proceed beyond the limits of the 
Province 

When-— can be drawn during leave 


Otnfitoiittoiia tor toivt and pantlaii -* 

Audit office to which — should be ckccounted for 

Camiot be withheld by a Government servant in foreign 
service 

Date from which— ends 
Exemption from contribution . . 

How to be calculated 
Interest on arrear — 

No Government servant has any right of property in — 
Kates of — 

Remission of oontributioa 
Ke^Kmsibility for contribution 


ttontraUing 

Duties of— “ 

lost of Oovemment servants declared as— 

May not delegate the duty of counterrigiMitute to a 
■ttboedinate^ 

Itogulationa forigoidanoe of— 


Kvucs. 

S. R. 24 

8. R. 26 

8. R. 25 
8. R. 27 


40 


40 


S. R. 100 


8. R. 23 {d) 


03» (A.l.l). 8. R. 264 
0 (5) 

8. H. :i 
44 (A. I. 3) 

8. R. 263 


S. R. 18 (h) 
93 


8. R. 307 

120 

126 

S. R. 310 
116 

S. a. 311 • 

120 

117 (G. I. Orders) 
119, S. K. 300. 
115 


8* R. 167 

8. R. 183, 

Appendix 17. 

8. R. 166 
8. R. 187 
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Rules. 

CoimyaMt or hono allowaiiot— 

Afwistant or Sub-Assistant Surgeons may be granted— 
during epidemics . . . . . . . , 8. R. 32, Aofe 3 

Cannot bo drawn when the journey out and back is 

completed on one day : Bixoeptions . . . . S. R. 33 

Circumstances in which a — is granted . • . . S. R. 32 

Circumstances in which a — ^may be drawn . . . , S. R. 33 

Its drawal during leave . . . . . . 8. R. 34 

List of Government servants to whom — granted 8. R. 32, Note 2 and 

Appendix 5. 

May be granted to a Government servant summoned 
temporarily to Calcutta . . . . . . 8. R. 32, Noie 4 

Maximum limits of — and motor oar cdlowanoe . • 8. R. 32, Note 1 

Not admissible during joining time . . . . 8. R. 34 

Oonvtyanot liiro— 

List of special cases in which — ^has been granted 

When — may be drawn 

Oiirroiit rats of sxehanfi— 

Term defined . . . . . . • . 44 (8. 8. Rules; 


8. R. 88, Noie, 
Appendix 13. 

8. R. 88 


D 


Daily allowaneo— 

Conditions of grant of— . . . . . . 8. R. 64, 74 

Definition of — . . . . . . . . 8. R. 64 

Double — admissible to fourth grade Government ser- 

vants when travelling by steamer . . . . 8. R. 63 

Drawn luring absence from headquarters on duty . . 8. R. 75 

List of Government servants exempted from the oper- 
ation of 10 days’ rule , . . . . . 8. R. 78, Note 1, 

Appendix 11. 

List of special rates of — . . . . • . 8. R. 67, Note, 

Appendix C. 

Local Goveniment may sanction higher rates of — . . 8. R. 67 

May be drawn during a halt on tour . . . . 8. R. 77 

May not be drawn except while on tour . . . . 8. R. 66 

May not be drawn for journeys within a radius of five 
miles . . . . . . . . 8. R. 76 

• 

May not be drawn for halts of more than 10 days at one 
place \ Exception . . . , . . 8. R. 78 

Rates of— . . . . . . . . 8. R. 66 

When — are exchangeable . . . . . . 8. R. 80, 81, 82 

Exception . . . . . . . . 8. R. 81 


Day- 

Terms defined . . . . . , . . 8. R, 23 (e) 


Dali if rackaning allawaatai ... 17 ‘ 

Local Government may delegate to subordinate author- 
ities certain powers conferred upon it by Funda- 
mental Rules .• .. 6 
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No powers may be exercised or delegated under Fuiida- 
mcmtal Rules without Consulting the Finance De- 
partment 

Powers to make rules cannot be delegated by Local 
Government 


Time spent in attending an obligatory — is treated as 
duty 

Miolindilh- 

Conditions of grant of return passage to India on expiry 
of — 

Date from which — begins and ends 

How pay and allowances are regulated 

Requires previous sanction of the Secretory of State 

Rule regarding grant of leave to Government serv^it 
placed on — 


Pay and allowances cease from the date of — 

Pay of a Government servant re-instated after — 

Rates of travelling allowance on — 

Travelling allowance not admissible on dismissal : 
Exception 


OBty— 

Circumstances under which Local Government can 
declare a Government servant as on — 

Conditions under which relieving and relieved 
of the Public Works Dei>artment are on — 

Definition of — 

Government servant is on-^during an authorised 
course of instruction or training 

Interval between the date of report to the scmt of Govern- 
ment and the date of taking over charge of a M|KHnfied 
post by a Government servant appointed in England 
counts as — 


Joining time count as — 

Leave granted to Public Works Engineer OtTirers for 
preparing for an obligatory examination in vernacular 
language counts as — 

Service as probationer or apprentice when trf«f4Hl as — . . 

Students, stipendiary or otherwise when treated as on — 

Time spent for preparation of and appearing at an 
optional examination in any of the Oriental languages 
count as — 

Time i^nt in attending an obligatory departmental 
exammation is treated as — 

Time spent by a Government servant to appear at an 
examination for promotion to a higher subordinate 
appointftient copnt as — 

Vacation counts as — in dhlculating average pay if 
within 12 complete months immediately preceding 
the eommencmnent of leave . . 

When Gk>vemment servants of the Forest Department 
holding 4(he rank of Assistant Conservators or Extra 
Assistatit Conservators are treated as on — 


7 

6 ( 0 ) 

8. R. 4 (4) 

51 (8. 8. orders 3) 

50 (A. I.) 

51 
50 

lOOA 

52 

54 

8. R. 140 
8. H. 142, 143 

11 ( 6 ) ( 6 ) 

S. K. 4 (8) 

0 ( 6 ) 

S. H. 4(1) 

8 R. 4(0) 

O(fi) (ri) {ii) 

S. R. 4 (7) 

0(6) (fl) (»■) 

S. R. 4 (2) 

8. R. 4 (3) 

8. R. 4 (4) 

8. R. 4 (5) 

0(2). (A. I.) 

8. R. 4 (9) 
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E 


EflMtn^ter— 

Increment next above ehall not be given without sanction 
of withholding authority 


Examinsttoii^ 

Travolliog allowance to attend — 



May be drawn during the first four months of any period 
of leave on average pay 

Personal allowance granted in lieu of — should be treated 
as personal pay . . 


Rules regarding the grant of — . - 


ExtraardlMiry laava — 

Conditions for the grant of — . . 

Not to debited against the leave account 


Extra work — 

Additional remuneration for — ^when admissible 


F 

Family-- 

Term defined 

Farry and athar lalit — 

Recovery of — by a Government servant travelling on 
duty within R miles of his headquarters 


FInanaa Dayartmant — 

May r«M]uiro its opinion to bo submitted to the Governor 
by the consulting department 


Prceumjitioii of assent of — 


Firit yatt — 

^Ago on — 

Date from which pay on — begins 

Determination of grade of persons to be newly appointed 
for travelling pui 7 X> 8 eB 

Grant of travelling allowance to persons appointed in 
Europe to join — 

List of cases in which travelling allowance to join — 
has btM^n granted — 

Medical certificate required on — 

Restrictions regarding — 

Travelling allowance to Government servants few join- 
ing— 

Travelling allowance to private persons to joui — as 
member of the Executive Coimcil 


c 




Ruubs. 

25 

8 . R. 127, 129, lao. 

44 (S. 8. Rules) 

8. R. 266 

9 (23) (G. I. deci- 
sions) 

44 (S.S. Rules) 

85 

85 

48 

8. R. 23 ( / ) 

8. R. 89 

7 

7 

S. R. 7 
17 

8. R. 11 
8. R. 108 

8. R. 103, Soi: 
Appendix 14. 

10 • 

8. R. 7 

8. R. 102, 103 
8. R. 106 ' 
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rM ptil— R ctlks. 

Travaiyng allowance to private peraona to join— as 

Minister . • . • . . . . S. R. 107 

Travelling allowance should be calculated as for a jour- 
no on tour to join — . . , . . . S. R. 100 

Free passage by sea for joining — . . S. R. lori 

rsii— 

Acceptance of — by Government servants . . . . 46 

From private persons or bodies, etc . . S. R. ISO, lo > 

When — should be credited to Government .. S. R. 103 


Foftigii Mnrice— 

Audit office to be furnished with order of transfer to — 8. R. 307 

Audit office to which contributioti should be aoeountcil 

for . . . . . . . . S. H. 307 

Date from which a Government servant in — draws pay 
from foreign employer .. .. ..114 

CJontribution cannot be adthlield by a Government st^r- 

vant in — .. .. .. 120 

Contributions towards leave and pension . . . . 1 1 

Date of reversion from — .. .. .. I2r», S. R. 313 

Date from which fiay and contribution by foreign em- 
ployer ends . . • • . • ..126 

Dehnition of — .. .. .. . . IM?) 

Exemption from contribution .. .. .. S. R. 3lo 

Extent of application of— ruU^s . . . . loO 

Government servant in — . • . . .,113 

Government servant transferred to— while on leave 
ceases to be on leave from the flate of transfer . . 112 

How contribution is calculated . . . . 116 

Interest on arear contribution . . . . . . S. R. 31 1 

Leave to Government servants in— . . . . 122, 8. R. 312 

Leave to Government servant in — out of India . . 123 

Lien on Government post of a Government servant in — 1 13 

Method of calculation of average pay in case of Govern- 
ment servants taking leave on roversi m frjm— . . W (2) (.4. I. 2), Notr. 

No Government servant may be transferrerl against 

his will . • • • . . ..110 

Pay of a Government servant in — if appointed to officiate 
in a post on Government service . - ..124 

Payment of contribution on a<.H;ount of certain pension 
funds .. .. .. ..118 

Ratos of contribution . . • • ..117 (G. I- order) 

Recovery of contribution in the case of regular estab- 
lishnumt of which the cost is payable to Government . . 127 

Refund of contribution not allowed • • • • 1 20 

Bemisston of contribution . « . . 1 19. S. li. 309 

RssponsibtliCy for contribution •• .. IIA 

Rerirement from British seiVice of a Government ser- 
vant in— .. .. •• 114 (A. 1.) 

Rules regulating emolumenta while on — ^in an Indian 
State .. 114 (O. L orders) 

Sanction required to transfer to— ..110 



402 


Faraifii rtmc/f/. 

Sanction required to accept pension or gratuity from 
foreign employer . . 

Travelling allowance when proceeding on transfer to— 
and reverting from — ^to he borne by the foreign em- 
ployer . . . . 

When a transfer to — admissible 


On lecall to duty from leave out of India . . 

Rules regarding the grant of — . . 

To be arranged with recognised shipping companies 
through Audit OfHoe . • 

To Government servants on return from deputation out 
of India . . • . . . 

Wim tnuMit— 

Reduction of travelling allowance when — is allowed 

Travelling allowance of Oovemmant servants wlien 
allowed- — by boat, road, etc. 


r«nd(t)— 

Government servant may be required to subscribe to 
a Provident or other — 


r«iMiaiiiMUii Rttiti— 

Apply to all Government servants whose pay is debit- 
able to Civil Estimates in India 

Apply to Government servants paid from Civil Esti- 
mates and temporarily transferred to service paid 
from Army Estimates 

Do not apply to Government servants under Army or 
Marine Regulations conditions 

Have effect from let January 1922 

Pow<^r of interpreting — reservc^d to Governor-General 
in Council 

Power of Local Government in modifying oi replacing 
any of the— 


ttsnanil Rswnim gff indls— 

Definition of — 


fiowtrngr-RtiiMral in Qnuncil— 

Exercise powers granteti by the Fundamental Rules in 
respect of all Government servants not under Local 
Government's administrative control 

May delegate powers to a Chief Commissioner 
Power of interpreting Fundamental Rules reserved to*— 
Power of — to declare certain emoluments as pay 


Ceases to be in Government employ after 5 years* con- 
tinuous absence from duty 


s i 


Rules. 

121 

S. R. 314 
111 

70 

44 (S. S. Rules) 

8. R. 45, Note 2 
61 (S. S. order 3) 

8. R. 168, 160, 173 
8. R. 174—176 

16 

2 

2 (8. 8. declaration) 

3 
1 

8 

2 

9 (8) 

4 
4 
8 

a<21) (a) (tii) 

18 



403 


unru t — f^ondd. 

Head of a department may grant comiieiiaatory allow- 
ance to a — under training allowed to proceed beyond 
limits of the Province 

triooal Qovemment cannot grant leea pay to a — than 
is permiflsible under Fundamental Rulee ‘22 and 23 

May be required to aubeoribe to a Provident or other 
funds . . . . 

Option of retaining old pay by a— when the pay of a 
post is changed 

Shall not be permanently reduced in pay except in oases 
of inefficiency or misbehaviour 


Ruucs. 


S. K. 18 (b) 
19 (A.l.) 

16 


23 


15 


H 


Halt- 

Daily allowance not cu^lmtasible for more than 10 days* — 
at one place 

Daily allowance not admissible for— otherwise than on 
tour 

Daily allowance rates 
Exemption from 10 days' rule . • 

Qovemment servants exempted from 10 days* rule 
Travelling allowance for journey from a halting place . . 


8 . R. 7H. 


8 . R. 75 
S. R. 56 
8 . H. 78 
ApfM^tidix 1 1 

8. R. 79 


Actual expenses for maintaining camp oquif>ag«) during 
a halt 


Charge of office to be taken i 
Head of a department may determine what are- 
Idst of— of different CJovemment servants . . 


Term— defined 

Transfer of charge of office elsewhere thati at- — 


8 R. 90 
8 . ft. 1 1 
8. n. 13 

8 . It. 13, Sf>U 2, 
Ap]Kaidix H. 

8 . R. 13. Sou 1 
S. R. 1 1 


Noffitli CMtftcate— 

Form in which — should bo prepared 

Medical or other officer by whom — should be signed . . 
Not require from Government servant promoted from 
inferior to superior service 
On first appointment 

Required on first appointment may bo from other than 
a medical officer if the pay does not exceed Rs. 50 


8. U. 8 

8 . R. 9 

8. R, 10 

10 

8 . R 9 


Amount of luggage admissible to a Government servant 
travelling in reserved accommodation 
Governor of Bengal controls his own travelling expense 
Special rules of traveHing allowance for — 
l^vellin^ allowance to— proceeding on or returning 
from leave 


8 . H. 101 
S. R. 91 
8 . R. 


• 4 


84 R. 133 
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HWl to ll M 

CaaeB in which travelling allowance for journey to i • should 
b3 refused 
Definition of — 

Entire district of Darjeeling treated as — 

Halt of more than days at a — 

When travelling allowance is not admissible for joumejm to t 

Hfilligyi— 

Definition of — 

Effect of affixing — to joining time 

Effect of — on commencement and termination of leave 

Hgnortry Magislratts— 

How c]assific»d for purposes of travelling allowance 

HgiMrtrlviii— 

Circumstances under which — can be granted 
Definition of — 

T«anguage allowances when treated as — 

Rules for the grant of — . . 

To medical officer in civil employ 

Mosgital 

Not debited against the leave account 

To petty officers and men of various departments 

Hoiiss-rtnt allowaiica— 

Circumstances under which — can be drawn by a Government 
servant on leave or transfer 


iNcramsiit-- 

All officiating service in any stage of time-scale whether conti- 
nuous or not counts for — in that stage 

Conditions under which service counts for — 

Good condhet or satisfactory work necessary to earn — 

Grants of — ^in advance of due date 

How effected by time spent on leave, suspension and foreign 
service 

How effected by reduction to lower grade or post for miscon- 
duct or inefficiency 

Rules regarding withholding of — 

Shall be drawn as a matter of course unless withheld 

liittrigr MfVfiiiti 

Conditions of grant of leave to— 

On transfer draws travelling allowance as for a journey on tour 
Should not be transferred save in exceptional cases 


Ruun. 

8. R. 126 
8. R. 23 ig) 

S. R. 23 (g)» Nets 
S. R. 126 
8. R. 126 . 


8. R. 23 {h) 

8. R. 208 
8. R. 206—208 


8. R. 181 


46 

9(9) 

9 (21). (A. I.) 
8. R. 180—196 
46.A 


S. R. 272 
S. R. 269—272 


8. R. 265 


32 

26 

24 

27. 8. R. 21 
26 
29 

24. 25 
.24 


8. R. 1. 

8. R. >19 
8. R. 119. Nale 
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Conditiotui lor the gnmt of — 

Covnte M duty 
Definition of — 

Extension of — by local Government . . 

Extension of — by Heads of Departments 

No pay or leave salary admissible to a Qovemmont servant vrho 
does not join his post within — 

On transfer during a vacation 

Pay admissible during — to an I. C. S. officer transferred from 
one officiating poet on the BU}x»rior scale to another 

Period admissible 

Places and stations declared to be not easy of ac^t^ess 
Post changed during transit 
Route by which — is calculated 

Rules regulating the — of Government servants poste<i at places 
not easy of access 

Taking charge away from headquarters 

To Government servants transferred from one Provin€.‘€' to 
another 

To Government servants without substantive |x>8ts 
Travelling allowance during — 

When a Government servant is treated on duty during — 
When leave intervenes 


dudgw gf Nigh GhMit— 

Leave of — ^governed by rules made under the Act 


jHrMictihii— 

Government servants not entitled to travelling allowance for 
journeys by road within — 

Head of a department to define the limits of sphere of duty , . 
List of sphere of duty of different Government st,*rvant8 


Last My csrtiacala— 

Must be delivered to the Audit Officer on return from leave 
out of India . . 


Law Oinasri— 

Leave of — 

Leave of part-time— 


AboUtiou of an appointment should be deferred in case in which 
an officer has no lien except on the post abolished till the ter- 
mination ^ — admissible. . 

After 55 yean . . 


a ^ 


Rules. 

105 
0 (6) 
ft ( 10 ) 

8. K. 20$ 

8. H. 200 

10 $ 

8. K. 301 

107 (A. I. 2) 

8. li. 2(M». 201 
8. K. 302 
8. H. 205 
8. n. 203 

S. U. 303 305 

105 (A. I. 2). 8. H 
204. 

105 (A. I. 3) 

S. R. 30H 
8. H. 141 
107 

8. K. 206, 297 


04 


S. R. 60 
8. R. 65 

8. R. 65, Note, 
Appendix 9. 


8. R. 242 (5) 


09 

8. R. 280, 281 


8. R. 5 
86 
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LMVt — eomJtd, RULES. 

Amount of— due, conditions snd amount of grant of — . . 81 

Applications for — by Government servants likely to revert 

from higher pay to be scrutinized with special jealousy • . S. R. 204 

Application for — , through whom to be sent . . . . S. R. 215 

Applicatimi for — by a Chaplain . . . . . . S. R. 216 

Application for — by a commissioned medical oflSoer in civil 
employ . . . . . . . . S. R. 217 

Appointinff authority may grant— to a non-gazetted Govern- 
^ntser^ant .. .. .. .. S. R. 200 

Auditor-QeneralV— procedure rules • . . . . • 74 (a). Appendix 18 

Audit Officer's report necessary to grant — to a gazetted 
Government servant . . . . S. R. 201 

Authority by whom — ‘to be granted . • . . . . S. R. 200 

Cannot be claimed as of right . . . . . . 67 

Certificate of fitness to return to duty. . . . . . 71, S. R. 209 

Competent authority may refuse or revoke — . . . . S. R. 203 

Conditions of grant of — to inferior servants . . . • 8. R. 1 

Conditions of grant of — to survey subordinates in superior 
service and menials attached to parties . • 8. R. 2 

Conditions under which — not due may be granted . . 81 

Conditions of grant of special disability — . • . . 83, 83-A and 83-B 

Conditions of grant of extraordinary — . . • • 85 

Conditions under which vacation may be treated as recognised 

holidays in the case of District and Sessions Judges . . 8. R. 205 

Conditions under which a military commissioned officer in civil 
becomes subject to Fundamental Rules . . . • 61 

Date of commencement and end of — . . . . . . 08, 8. R. 243 

Definition of— on average (half or quarter average) pay . . 9(11) 

Departmental — to survey subordinate . • . . 8. R. 2 

Earned by duty only . . . . . . . . 60 

Effec^t of holidays on commencement and termination of — . . 8. R. 206 

Extent of application of — . • . . . . 58, 59, 64 

Government servant not permitted to return to duty more than 
• 14 days before the expiry of the period of — . . . . 72 

GovemiSent of India's rules of — ^procedure to be followed out 
of India . . . • . . . • . . 74 (6), Appendix 19 

Goveniment servant before transfer to foreign service must be 

acquainted with its — rules . . . . . . 8. R. 218 

Grant of — ^how to be regulated . . . . . . 8. R. 231 

Hospital— .. .. .. .. .. 101 , 8. R. 269— 272 

How calculated when partly under special and partly under 

ordinary — rules . . . . . , ... 77 (A. I. 3) 

8hort — to seamen . . . . . . . • 8. R. 273, 274 


In case of — on medical certificate out of India, a copy of the 
medical statement to be sent to the High Commissioner . • 8. R. 237 

Local Government may make rules prescribing — ^procedure in ,* 

India . . . , . • 74 
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MWt— Ruua. 

Matwnity — ^to female Government eervanta I0I. g. H. 267» 269 

Bfaximiim amount of — that can bo grantee! to a OovorumtMit 
servant .. ..8! 

Military commissioned officer when temporarily transferred to 
military duty retaining a lien in civil employ, renmins 
under Fundamental — Rules . . 63 

Not admissible to a Government servant under Bus|>ension . . r>3 

Not admissible to a Government servant who otight to be dis- 
missed . . . . . . . . S. R. 233 

Not due shall not extend beyond a Government servant's con- 
tract . . . . . . . . . . S. H. 238 

Of Lieutenant-Governors . . . . . . 90 

Of Barristers holding certain specified posts . . 98 

Of Pleader Judges of the Chief Court of Lower Burma . . 98 

Of Law Officers . . . . 99 

Of Military Officers in Civil employ who remain subject to mili- 
tary rules . . . . . . . . . . 100 

Past service of a re-instated Government servant may bo al- 
lowed to count for — . . . . . . . , 66 


Principles governing the grant of — to Presidents of Legislative 
Councils 

Private emplo 3 rment during — 

Press servant paid by piece-work is not entitled to any allowance 
during — 

Provisions regarding — in vacation departments . . 

Recall from — . . 

Report of return from — . . 

Rules regarding — for eKuentific, technical, etc., and legal 
studies 

Rules governing thes — and — salary of Chaplains 

Section writer . . 

Service prior to discharge or reHigiiatioii 

Short extension of — by Local Government in cases of over- 
stayals out of India 

Temporary and officiating service rowlerod under another 
Government counts if followed by confirmation 

To apprentices 

To a Government servant reported unfit to rotum to duty . . 

To the holder of an officiating or temporary post 

To Government servant serving in non-contiriuous posts 

To Government servant remunerated by fees or daily wages 

To Gk>vemment servants under contract 

To probationers 

To part-time law officers . . 

Travellingf allowapoe to Government servants proceeding on, 
rejoining from or during — 

T^vellmg allowance to high officials while proceeding on or 
returning from — 

Travelling allowance to military officers in Civil employ when 
prooeedihg on — 


94A 

69 

S. H. 284 
82 

70 

S. R. 241 

84, Appendix 20 
95, Appendix 21 
b. H. 2S4 
05 (o) 

S. K. 211, 212 

8. R. 258 
8. H. 287 -289 
8. H. 232 
8. H. 275. 276 * 

8. R. if78. 279 
8. R. 283, 285 

104, S. R. 286 and 
8. 8. Rules, 
under 103(a). 

8. R. 287—289 
8. R. 280, 281 

8. R. 131, 132 

8. R. 133 

S. R. 134—136 
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L f ft w ndd. 


Ruub8« 


l>»velling allcnpance to non-commiMioned officers and men 

of the Military police in certain kinds of — . . 8. R. 137 

Travelling allowance of survey subordinates on — . . 8. R. 138 

Travelling allowance of Head Warders and Warders on — . « 8. R. 138 (e) 

Travelling allowance to 0k>v6mment servants recalled to duty 

from— . . . . . . . . 8. R. 139» 140 

When compensatory allowance <jan be drawn during— . . 93. 


Lmv 8 acMviitt— 

Amount of leave due • . . . . . . . 80 

Amount of leave debited against — . . 78 

Amount of leave to be credited in the— . • . • 77 

By whom maintained . . . . . . 8. R. 214 

Extraordinary leave not to be debited against the — . . 85 

Form for the maitenanoe of — . • . . . . 8. R. 213 

Fraction of a day should not appear in — . . . . 76 (A. I.) 

In cases of (Jkivemment servants transferred from ordinary 
to special leave ruleSp no change to be made in the amount 
of leave previously credited and debited . • 79 

Leave of a Government servant partly under special and partly 

under ordinary rules how calculated . . 77 (A. 1. 3) 

Maintenance of — . . . . , • . . 76 


}*eriod of special disability Ic^ave will not be debited against 
the— •• •• •• .. •• 83(6) 

Temporary and officiating service rendered under another 

Government counts if followed by confirmation . . S. R. 258, 277 


hum •«! off Indio— 


Abolition of appointment of a Government servant on — to be 

immediately communicated to High Commissioner . . 8. R. 236 

Government servant to take a copy of memo, of information 

when proceeding on — . . . . . . . . S. R. 239 

Recall from — 

Allowance during voyage on — . . . . . . 70 

Orders of — communicated through High Commissioner . . 70(G. I. orders) 

Time sfient on voyage on — counts as duty . . . . 70 

Report of departure from India , • . . . . 8. R. 240. 

Short extension can be sanctioned by Local Government . . 8. R. 211, 212 


LMmsalanr— 

Average pay during first 4 months of a member of the 1. C. 8. 
taking leave on vacating . post of Governor, Lieutenant- 
Governor, etc., for — . . . . . . . • 97 

Definition of— .. * 9(12) 

Incidence of charge on aco^jiuit of — . • . • . • 91 (O. L orders) 

Maximum and minimum li^ts . . . • .. 89, 90, 92 

Must be drawn in rupees in Asia and in sterling out of Asia . • 91 
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twiw liiiiy iowctrf. 

Rules. 

Not admissible during extraordinary leave 

85 

Not admissible for overstaying leave . . 

73 

On special disability leave — 

k:1(7) 

Rate hi exchange for conversion of — . . 

9I(S.S, onicr«t> 

Rules regelating the— 

87 93 

Laaviiic Jurisdietiaii— 

Audit Officer may pass pay and allowances to His £xce)](*ncv 
the Governor or his staff 

S. K. 17 

Effect on allowances of — 

S. R. u 

Power of a head of a department as regards — 

S. H. 15 

Sanction required for — 

s. K. in, la 

Lagftiativt Oaaacil— 

Travelling allowance of members of — . . 

8. H. 99, KMk 

Utn— 

Definition of — 

9(13) 

During foreig^n service 

14, 113 

During joining time 

14 

During leave 

14 

Of a member of the I. C. S. taking k^ave on vacating the }H)Ht of 
Governor* Lieutenant-Governor, ete.. 

97, A. 1. 

When — a Government servant may be susfHindccl 

13 

While under suspension 

14 

LiaiitMant-QgYamor — 

Leave of — 

98 

Local funds — 

Definition of . . 

9(14> 

Persons transferred from — not administered by Govemincnt to 
Government service are treate<l as joining a first i)Ost 

130 

Service paid from — administered by Government, how n>igu> 
lated 

128 

Service paid from — not administeretl by Govommeni, how 
regulated 

129 

• 

Cannot make any rules adversely affecting any Government 
servant in service on Ist January 1922 

2(a> 

Cannot make any rule granting privilege or concession not ad- 
missible under Fundamental Rules on Ist January 1922 or 
Civil Service Regulations 

2(6) 

Cannot delegate powers to make rules 

6(«) 

Cannot grant less ])ay thaq is permissible under Fundamental 
Rules 22 and 23 

1» (A. I.> 

Circumstances undef which — may declare Government servant 
as on duty . . 

9 (6) (6). 

Definition of — 

»(16) 
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Rulbs. 

t.0Ml Qi^wwnnmnX—concld, 

May exercise powers specifioally granted by Fundamental 
Rules in relation to Government servants under their ad- 
ministrative control . . • . > • . . 4 

May delegate to subordinate officers certain powers conferred 
upon — by Fundamental Rules . . . . . . 6 

May make rules prescribing form in which medical certificate 
should be prepared and the medical officers by whom certi- 
ficates should be signed . . . . - • • . 10 

May dispense with medical certificate in individual or specified 
class of Government servants . • • • . . 10 

May leduce pay and allowance of a Government servant under 
certain conditions of duty . . . . . . 20 

May waive the conditions of Fundamental Rule 30 in csase of 

service not organised on a time-scale basis • . • • 30, Rxception 2 

May reduce officiating pay of a Government servant . . 35 

May grant higher class accommodation by rail in special cases . . 8. R. 41 

May prescribe the scale of tents . . • . . . S. R. 71 

May make rules prescribing the principles for assessment of rent 

on Government buildings . . . . . . 45(A. II.) 

May waive or reduce rent of buildings and grant rent-free ac- 
commodation . . . . . . • • 45(A. V.) 

May make rules fixing the amounts and 8|>ecifying the con- 
ditions of the grant of honorarium . . . . • . 47 

May make rules specifying the authorities by whom leave may 
be granted . . . . . . . . . , 66 

May make rules prescribing the leave procedure to be followed 
in India . . • • . • . . . • 74 

May make rules sfjecifying departments to be treated as vaca- 
tion defmrtinents • . . . . . » . 82(a) 

May make rules specifying the conditions under which compen- 
satory allowance can be drawn during leave . . , • 93 

May make rules regulating the grant of maternity leave to female 
Government servants and hospital leave . . . . 101 

May make rules regulating grants of leave to seamen . . 102 

May make rules regulating the leave earned by temporary and 
officiating service, non -continuous service and part-time 
service . . . . , . . . . , 103 

May make rules regulating the leave to probationers and ap- 
prentices . . . . . . . . . . 104(6) 

May make rules regulating the joining time . . . . 106 

Power of-T-in modifying or replacing any of the Fundamental 
Rules , . . . . . . . . . 2 

Power of — to fix pay of a Government servant . . . . 19 

Power of — to fix pay at any ^tage of a time-scale. . . . 32, JVofe 

Pow'er of — to sanction subsistence grant . , . . 42 

Power of — to make rules regarding compensatory allowance aiMi . 
to prescribe amounts and conditions . . . . 44 

Power of— to fix the grades of Government servants . . 8. R. 26 

Power of — to relax the provisions of rules and orders . . • fi-A 

Procedure to bo followed in framing rules by the — under autho- 
rity of Fundamental Rules ... . ; 5 

To decide class of accommodation by sea or river steamer in 

doubtful cases .. .. .. .. S. R. 47 



ill 


Amount of — admissible to a Government servant travellini; in 
resawed acoommodatioii . . ^ 


Huubb. 


b. H. lUl 


Msdicsl csrtiftcsta— 

General rules . . 

Procedure in the case of gasetted Upvornment sp^vHiiito for Wve 
on — 

Procedure in the case of non-gazette<l GpvernmtMit sorvajits in 
superior service 

Procedure in thecase of non«gazoitod Govoriiincni sorvunttf in 
inferior service 


S. U. L»1P. 22U 
S. U. 220 
«. U. 227. 228 
S. n. 22il. ?30 


MamNrt st ExaciitiYi Coiineil — 

Commencement and end of leave 9 .|| 

LfOave of — ^governed by rules mafic uixier the Act 04 


Milssgo sllawaiie#— 

Definition of — , , . , . . S. K. .*ir» 

Head of a department may allow — by other than short oh! or 

cheapest route . . . . . . . . S. H. :t7 

Head of the department to decide the shortest route . . S. K. , 

To bo calculated by the shortest or cheapest of two or nioro 

practicable routes .. .. .. S. K. :!«{«) 

Where the class to which the Government servant is entith il is 

not provided on the train . . . . S, K. 43 


Military OIRcar— 

Definition of — . . . . U(16)(/>) 

Different kinds of allowances includcfl in ” pay” in the case of 

a— .. .. .. .. a(21)(6) 

Leave rules of — in civil employ who remains subject to nijlitary 
rules . . . . . . . . l(M> 

Pay of a- — holding substantive civil post but oiliciating in mili- 
tary department . . . . . . 34 

Rules for retirement of — in civil employ . . . . 511 (r)(ft) 

Travelling allowance of — invited to attfunl durbar or levee 8. H. 18t> 
Travelling allowance to — in civil employ on retirement . . H. It. 147 


Military Commisslunsd Olllcsr— 

Conditions under which a — in civil employ becomes subject 


to the Fundamental Leave Rules . . . . 61 

Definition of — .. .. 9(16)(a) 

When temporarily transferred to military duty retaining a lien 
in civil employ, remains under Fundamental Rules . . 63 

MMitarlfl iprnil^ * 

Definition of — .. ..9(17) 

Pefinition r .. •• 


27 
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N 


I«ave to Government servants serving in — 


0 


Authority competent to make substantive appointments to 
a vacant post can allow a Government servant to-— in it . . 


Local Goveminont may allow officiating promotion in place 
of Government servants treated on duty under Fundamental 
Rules 9(6)(6) 


Rules regulating the pay of Government servants when al- 
lowed to— . . 

The term defined < . 


omdatlng or tomporary post— 

Leave admissible to the hoMor of an— . . • * 

Leave salary of the holder of an — in a vacation doi>artrnent . . 


Ovorsoas pay— 

Definition of — 

Rules regulating the grant of — 


P 


Begins from date of assumption of duties 
Definition of — 

Definition of personal — 
l>efinition of presumptive— 

Definition of special — 

Definition of substantive — 

Definition of technical — . . 

Fixing of —of tomporary post 

Goveniinont servants' — shall not be }>ernianeiitly reduced 
■* except in oases of inefficiency or misbehaviour . . 

Hoad oka Department may allow — to the Government servant 
under certain conditions of duty up to the limit of former — 

Hoad of a Department may grant — up to a limit of Rs. 250 
to a student luidor training going beyond the limits of the 
Province 

How — to be regulated in case of a Government servant re- 
duced as a jienalty 

Includes Judicial — ** and “ Language—** 

Language allowances when treated as — 

Local Government cannot grant less- than is permissible 

under Fundamental Rules 22 and 23 

Local Government may reduce officiating— of a Government 
servant 


Ruubs. 

S. R. 278, 279 


S. R. G 

36 

30—33 

9(19) 


8. R. 275, 276 
S. R. 277 


9(20) 

9(20), Appendix 3 


17 

9(21) 

9(23) 

9(24) 

9(25) 

9(28) 

0(29) 

39, 40 

15 

8. R. 18 

8. R. 19 
28 

9(21), G. I. orders 

(I-)* (2). 

0(21), A. I. 

i9(A.l.) 

36/ 
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eoiirfil. 

Local Qovemment may allow acting promotionB in plaot^ of 
Government servants treated on duty under Fundsinentnl 
Rules 9(6)(b). . 

Method of fixing initial — of Government sors’ant in a (xist on 
time-scale . . ? . 

Of official members of the Indian Legislature 

Option of retaining old pay till next increment when the (.my 
of a post is changcxl 

Power of the Local Government to fix the — of a Government 
servant — 

Power of Local Government to reduci> — and allowance's of 
Govorninent servants under certain conditions of duty 

Public Works Department Govc^niment serviints ap|x>intmi by 
the Secretary of State begin to draw from date of landing . *. 

Rules regarding admissibility of--on ro-instatement in c;ase of 
previous ro<luction 

Rules regulating the — of officiating GovernnientHcrvantH 

Rules regulating — of a clergyiiian ap]HHntiHl to and perform 
the duties of a Chaplain 


Pgrmaiignt pott-— 

Definition of — 

Two or more Government servants cannot Ih^ uppointt'ii sub- 
staiitivoly to the same — 

pgrmantiit travtUing allowanct— 

Cannot be drawn during joining time or when otb<or kinds of 
travelling allowance is drawn 

Conditions of grant of — 

Conditions under which — is uxcbangeablo 
Government servants holding twf) separate ap|>ointmcntM 
List of Government servants to whom - has btHui granted 

Munshia and clerks attached to Canals Division of the Public 
Works Department draw single faro for journey 

Reduction of — when free transit is allowed 


Paraaaal pay— 

Definition of-— 

Personal allowance granted in lieu of exchange coin j)ensat ion 
allowance treated as — . . 

Reduced or discontinued on increase of pay 


W aa dar, Gavarnmaiit— 

Leave of absence and leave salary 


Circumstanoes under whi^i Local Government may d(M*1aro a 
Ckivemmeiit servant as on duty 
Oovemor General in Council exceroise — in rosjiect of all Goyeiri- 
ment servants not under Local Govemmeut's adminis- 
trative octroi 


Ruleb, 


30 

22, 23 
38 

23 

10 

20 

17(A.I.2) 

20 

3lt 03 
8. U. 21 A 


0 ( 22 ) 

12 


S. H. 30 
S. H. 20 
S. K. 72, 73 
S. H, 31 

8. U. 20, A'ofe, 
Ap|>endix 4. 

8. U. 72(1), Note 
8. H. 169 


0(23) 

9( 23){ (h 1 .dcMjision ) 
37 


8. R. 282 


9(0(6) 

4 



P0W9r$—’Ca9Ustd. 

Intorpretation of KimdainontUrl ttuliftil. 
General in Council 


• • • • 

Local Government cannot delegate to make rules 

thoir acifninistrfttivc control • • 

Local Oovomment’a— to taodify ol- replace any of the Punda- 
mental Jiulefi . . • • • ' . . 

jujTo — may bo oxorcwCid or dologatod undor l**untlameiital Hules 
without consulting tho Finance Department . . • • ‘ 


Rmias. 

5 

»{«) . 

6 


Probationers < 

Leave a<imissible to - . . . . . . . . S. R* 287 — 289 


Prosidents of Lofisiativo Couneils— 

Principles governing tho grant of leave 

Prosumptivi pay of a post— 

Definition of — 


Probationor or apprentico— 

Leave admissible to — 

Service as — if followed by confirmation ccnmts as duty 

Prolleiency and dSgres of honour — 

Travelling allownnco for journey to attend the — examination 

Publle conveyance — 

Term defineci . . 

Public Praeecuton— 

Classification of — ^for travelling allowance 

Public Works Do partmont— 

* Government servants of — appointed by Secretary of State 
begifi to draw fjay from date of landing * , ^ . 


04A 

9(24) 

8. R. 287—289 
9 ( 6 ) 

S. R. 128 

S. R. 23 <«) 

S. R. 27, Note 

17 (A. 1.2) 


Recall from loavo— 

Allowance admissible during joining time on — in India . . 70 

Allowance during voyage to India . . . . . . 70 

Instructions to be communicated througb High Commissioner 70(G. I.orders) 

Tmvelling allowance admissible in case of — ... ’..70 

Roeord of sorvicoo— 

Of gasetted Government servants . . .% S. R. 244 

Of non*gazetted Government servants : Exceptions . . B.^. 24® 



Eltoct of requuiition of — « « 
Firooedure of requisition 


Compulsory — of certain Covomment servants at the of 55 

Ministerial servant should he tet-aitied if cdficient, up to the 
age of 60 years 

Rates of travelling allowance on — 

Rules for — of military officers in civil employ 
S|.>ecia] rules for — of jtarticular services 

Travelling allowance of membe^rs of Executive ('ouikmI, Minis- 
ters and High Court Judges on-- . . 

Travelling allowance not admissihlc on- : Exception 
Travelling allowance to military offic*««rs in civil employ on- 


Rtturn to duty- - 

A Government servant must await orders on- - 

Effectt of — earlier than the dat<<^ fixed for a Goveriiinont serviint 

Ponniasion required to --more than 14 flays iH'fore t he <*xpir\' 
of the fieriod of leave 


Rosidoiicit— 

Conditions for provision of — at Gowmrnent exf)ens<' 


Bonctioii — 

Secretary of State’s — roquircHi to make rules modifying or re- 
placing Eundaniciilal Hiilcs granting privileges mJ adniis- 
sible under Kundumcntal Rules on Jst Juiuiniy or untli*r 
Civil Service Regulations 


toftmon — 

Short leave to — 


ionrieo— 

Whole trims cf a Government servant is at the disposal of 
Government paying him 


tirviMBMk— 


Atteetatioia irf entries in — of a Government ser\'ant in foreign 
service 

Cost and custody of — ^ . 

Entries in — to be made regularly and attested 
Qovemmemt servants who are and who are ndl to kee|» — 
Maybe given up to a Oovemment servant if he resigns or is 
diseiuMRsd •• 


S. R. 165 
8. R. 164 


56<n) 

56(5) 

S. H. 146 

50(r) 

S. n. 144. 145 
8. K. 142. )45 
S. R. 147 


S. n. 242(rj) 
S. R. 210 

72 


45 AAR 


S. U. 2(5) 


8. R. 275, 274 


n 


8. R. 25:1 
8. R. 246 
8. H. 247 
8. n. 245 

R. R. 257 
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MnrlM 

xr«n abetted Government servant’#- to be kept by the head 
^ of'SSS. when officiating in a gazetted poet . . 

Poriofl of suspensions leave, etc., to be entered in-end attes- 
ted 

Personal certificates of character to be entered in 


Responsibility for entries in — 

To be sent to the office in which a Government servant is 
transferred . . 

To bo retained for 5 years in cases of dismissal . . 


••nfiea-roll — 

(yases in whi<?h — should be kept 
Chocking and attestation of entries in — 
Particulars to be entercHl in — 


•pacial laava rulat-- 

Extetti of application 


Spaaial pay - 

Allowances to miMlic^al officers in charge of Railway Employees 
if paid from general revenues, are classed as — . . 

Definition of — 


Statutary Civil sarvant— 

Definition of — 


Subsidiary Rulas — 

I’rocediiro to bo followed in framing — under Fundamental 
Rules 


Subaiatanea grant— 

A Government servant returning to duty earlier than the date 
fixed for him liable to be kept on — 

Amount of — . . 

Circumstances under which can bo sanctioned 
• Definition of — 

Govemiflent servant of the Marine De])artment not confined to 
shore draws rations or compensation in addition to — 

Rules regarding the — 


Substaativa pay— 

Definition of — 


Survay— 

Leave during recess of — subordinates . . . . , . 

Travelling allowance of certain — subordinates in certain cases 

Travelling allowance to certain subordinates on discharge .. 


Bmeoi. 

8. R. 252 

S. R. 248' 
8. K. 249 
8. R. 250 

8. R. 251 
8. R. 257 (h) 


S. R. 254, 255, 266 
8. R. 254, 256 
8. R. 254, 255 


75 


9(25)A. I. 
0(25) 


9(26) 


5 


S. R. 210 

43 

42 

9(27) 

8. R. 22 
42,43 


9(28) 


8. R. 2 
8. R. 138 
S.1L 146 
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lAmvp not admiasible to a Government servant uiiiler — 
Lien while under — 

Pay admiasible to a Government servant under- 
pay of a Government servant re-instated after- 
Pay of temporary Government servants under — 


Teclmical pay- 

Definition of — 

Tamporary pail — 

Definition of — 

Fixing of pay of — 

May be created for j'terforiniiig f ho dution of a (U)v«'riiiiioiit nor- 
vant absent on attending soKsion <»f Logisltitivt' Asst'inhly 
or Council of State 

Tlllti — 

Conditions of carriage of — at Government expense 

Local Government prescribes sc'ule of- - 

Tlmi-seali pay — 

Definition of — 

Method of fixing initial pay of Government servant in a post 
on — 

Option of retaining old pay till next iiion'iiioiit wluai tiu.' pay of 
a post is chang^ 

Rules 22 to 29 and 32 apply to — generally hut not t4> sane, 
tioiied by Secn^tary of StaU» 

Tmr— 

Cases of absence declared as alis4^nee on duty 

Definition of — 

Government servants not oiititU**! to tru veiling allowiince for 
journeys by road within JuritMiiction 

General principles for travelling allowance on 

In doubtful coses. Head of a Ilepartnienf to de< ide wlwtiicr a 
particular absence is abseiv’e on duty 

List of Government servants, not «mtitled to travelling allo- 
wance for journeys on — 

Restriction in the duration and frftquency of — 

When a Su|ierintendent or Assistant Bujierin tendon t of 
is held to be on — 


Tnuwlir— 

Conditions of grafit of travelling allowance on — 

Grade to which a Government serviuit belongs during — 
Includes transfer from military to civil employ 
Of charge elsewhere tluui at headquarters 
Term dofidbd . . 


I 

• 1^ 


Rmjes. 

5fi 

14 

53 

51 

S. K. 198 


9{29> 


9(30) 

39, 4fi 

3H((:.|. diM'i ...n 


S. K. 71 
S. H. 71 


9(31) 

22 23 

23 
21 


iS. It. «7. AV#/r 
S. 11. 

S. H. 99 
S. K. 70 

S. U. 97 

•S. K. 99, Ao/f 
Appendix l«‘ 
8. U. OK 

8. R. 69, AfUf 


S. R. 11 1 
8. i<. 29 
8. K. 112 
8. R. 1 1 
8. H. 23 U) 
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Tra iu H r eo mM. BviMm. 

Travelling allowance for journeys on — to Government servants 

in sufierior sorvice . . U3 

Travelling allowance admissible to families of subordinates 

on — .. •• •• •• 8. R. 113 

Travelling allowance admissible on — to join the post of member 
of the Executive Council or a Judge of the High Court and 
Minister .. •• •• •• 8. R. 114, 1J5 

Travelling allowance to Jail Warders, Police Constables and 

f>eons of Excise and Salt Departments . . . . S. R. 1 17, llSl 

Travelling allowance for journeys on — to inferior Government 

Rervarits .. .. •• •• .. S. R. 119 

Travelling allowance on — to Government servants while in 

transit . . . . • • • • . . S. li, 120 

Travelling allowance on — to Government servants while on 

leavo - .. .. •• •• S. R. 131, 123 

Travelling allowance on— to Government servants on return 

from long leave . . . . , . . . 8. R. 123 

Travelling allowance on — when permitted to hand over or take 

over charge at a place other than the headquarters . . »S. R. 113- A 

Travelling allowance on — when headquarters are changed 

while on tour .. .. .. .. S. R. 113-B 

Travelling allowance on — when the — ^nec^essitates removal of 

family to a station other than the now headquarters . . 8 . R- 113-C 

Transit— 

Government servants in — how classified for travelling allowance 8. R. 26 
Travelling allowance to Government servants while in — « • 8. R, 120 


TraYfllinf nllowanat— 

Actual expenses not admissible except under specific rule . . S. R. 68 
Admissible to families of subordinates on transfer . . 8. R. 113 

Admissible on transfer to join the post of member of the Execu- 
tive Council or a Judge of the High Court and Minister . . 8. R. 114, 115 

Boats treated as special means of conveysiicc in caso of Forest 

subordinates . . . . . . . . 6. R. 62, Nofe 2 

Calculation made on pay defined in Fundamental Rule 0(21 ). . 8. R. 24, J^oie 

Classification of Government servants for — . . , , 8. R. 24 

Chaplains are first grade Government servants • . , . S.R. 26, 1 

Civil and military Assistant Surgeons when treated as first 
grade Government servants . . . . , . p. R. 26, Note 2 

• Conditions of grant of permapent — . . . , . • S. R. 29 

Calculated with reference to the puipose of the journey . , 8. R. 69 

Constables and Head Constables on escort duty — Rules regard- 
ing— . . . . . . . . . . S.R. 69, Note 3 

Conditions of grant of— on transfer . . . . . . 8. R. 1 1 1 

Controlling officer may not delegate the duty of counteraigna- 

turo to a subordinate . . , . , . . . 8. R, 186 

Conditions for the grant of — to a Government servant in inferior 

• •• .. .. 8. R. 84, llj^ 

Definition of — . . , . q/^qa 


Definition of mileage allowance . . . . • 

Different rates for different classes of journeys . . 

Determination of grade of persons to be newly appointed for 

During joining time 
Duties of controlling officers 


8. R. 36 
8.R. 39 
8. R. 110 
6. R. 141 
8. R. 187 
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Tr avtiliii itflowMc»--eoyi«(f . 

For journeys by special means of conveyance 
For Journeys from a halting place 

For Government servants whose duties require them to travel 
constantly by railway . . 

For members of Executive Council 
Fo^ Ministers . . 

For members of the Bengal Legislative Council 

For joining first post 

For journey to attend examination 

For journey to attend the proficiency and degree of honour 
examination 

For journey to give evidence 

For journey to answer charges in a departmental enquiry 
For journey on a course of training . . 

For journey to attend a darbar or levee 

For journeys made in a reserved railway accommodation 

For journeys by Government vessel . . 

Grade to which a Government servant belongs during transfer 
. for purposes of — 

Grant of — to persona appointed in Europe 
Head of a Department to decide the shortest route 

Head of a Department may allow — by other than the shortest 
or cheapest route 

Kinds of — 

List of special rates of daily allowance and mileage 

List of Government servants not entitled to — for journeys on 
tour 


Rxtim. 


S. K. 62 


S. R. 7» 


8. R. 87 


S. K. S»;), U4. U5 

8. R. 96, 97, 98 

S. R. KIO 


S. R. 102, 

103 

S. R. 127, 

129, 130 

8.R. 128 


S. R. l.'iO. 

131 

S. R. 150, 

Kote 2 

8. K. 160 


8. R. 161 


S. R. 167 


8. R. 172 


a. R. 20 


8. R. lOK 


S. R. :16(5 

) 

S. R, 37 


S. R. 2H 


S. R. «l, . 

Nottt, Ap* 


List of cases in which- 
missible 


-to undergo a course of training is ad- 


pendix 7 

S. K. «U. yote 2, 
A])]>endix 10 

S. R. HiO, A-orf, Ai». 
pendix 10 


Local Government may make rules prescribing amounts and 
conditions for the grants of — 

No revision of — permissible in cases of restrospective pio- 
motion 

Not admissible on retirement, dismissal or teiminaiion of 
employment : Exception 

Of persons re-employed 

Of private persons to join the post of Member of the Exec*ul ive 
Council 

Of private persons to join the post of Minister 

Of survey subordinates on leave 

Of Head Warders and Warders on leave 

Of Government servants recalled to duty from leave 

Of Members of Executive Council, Ministers arul High (’ourt 
Judges on retirement or to join another post on resignation 

Of a Government, servant compelled to leave his station to ob- 
tain medical advise • . . 

Of applicant for iuyalid pension to appear before the Medical 
Board 

Of a Probationary Chaplain for journey to obtain health certi- 
ficate f . . 


44 

44(A.l.) 

S. H. 142, 14:i 
S. R. 104 

• 

S. R. 

S. U. 107 
s. R. 

S. R. 13«(r) 

S. R. 139, 140 

S. R. 144, 14r> 

S. R. l.'>2. ir,3, 134 

S. R- 13(5 

S. P. 133 



TravtIlillC •Htwaim-’CanKf. y 

Of the Member of the Board of Revenue when on duty 
Of a High Court Judge when on duty 

Of a Government sen^nt travelling with a free pass on an un- 
of>ened line of railway . . 

Of Government servants when alloweil free transit by boat, 
road, etc. 


Of Government servants for journeys bj^Gov’ornmont motor 
car 

Of chaflfeurs of motor cars on road journey 

Of military officers invited to attend a darbar or levee 

Of Honorary Magistrates . . 

Of persons not in Government service attending commissions 
of enquiry, etc. 

Power of Local Government to declare Government servants 
in grades higher than ordinarily admissible 

Point of commenccinont or end of a journey 

Regulated under rules of the Province to which a Government 
servant is transferred 

Recovery of cost of transporting personal luggage, etc., not per- 
missible 

Rpfjovery of ferry charges, tolls and railwaj" fare 

Rates of -on retirement, dismissal or termination of emplo^^- 
ment 


Rates of —for journey to obtain medical advice . . 

Reduction of — of a Oovorninent servant entitled to travel in a 
higher class on payment of a lower faro 


Bulks. 


S. R. 

162 • 

S. R. 

163. 

S. R. 

171 

S. R. 

174, 175, 176 

S. R. 

177 

S. R. 

178 

S. R. 

180 

S. R. 

181 

S. R. 

182 

S. R. 

25 

S. R. 

38 

44(A. 

I. 2) 


S. R. 60 
S. R. 89 


S. B. 149 
S. R. 158 

S. R. 170 


Rate.^ of hire charged from Government servants for using 

Government steamers, steam launch. Government boats, etc. S. R. 175, Notes 1, 

2 and 3 


Regulated by the rules in force at the time of journey , 
Special rates for 8f)ecial localities 
SfMJcinl rules of — for high officials 

Signature of controlling officer necessary on bill : Exceptions 


93(A.I. 3) 

S. R. 61 
S. H. 92 
S. K. 184, 185 


To ho calculated by the shortest or cheapest of two or more 

practicable routes . . . . . . . . S. R. 36(a) 

To join first post, should be calculated as for a journey on tour S. R. 109 

To Government servants in superior service for journey on 
^ transfer .. .. .. .. .. S.R. 113 

To Jail V^rders, Police Constables and peons of Excise and Salt 
Departments, on transfer .. ,. . . S. R. 117, 118 

To inferior C3k)vernment servants for joume;’S on transfer . . S. R. 119 


To Government servants appointed to new post while in tran- 
sit .. .. .. .. .. S.R. 120 


To Government servants posted to a new station on return 
from long leave . . . . . . . . S. R. 123 


To Government servants proceeding on, rejoining from or* 
during leav'e 

To high officials proceeding on, or returning from leave •*. 
To military officers in civil employ when proceeding on leave 

To non-c3mmis3ionel officers and men of the military police 
in certain kinds of leave . . . , , . 


8. R. 131, 132 
6. R. 133 
S. R. 134, .135, 136 
% 

S. R. 137 



TinwwWi al Hwa —t e owcM. ^ 

To oOrtoin survej' Bubordinotoa oo^ischarge 
To nijilitary officers in civil employ on retirement 

To temporary Government servants on termination of em- 
ployment 

When— permissible for journey in attendance on an ineapaci- 
tated Government servant 


SvH. 146 
S. R. 147 

S. R. 146 

S. R. 169 


Travtlling fey railway— 

Class of accommodation to which Government servants of the 
various classes are entitled 

Higher rate if charged in through booking can l>c allowed 

Local Government may grant higher class accoxnnioilHtioii in 
special cases 

Mileage allowance where the class to which a Ooverninent ser- 
vant is entitled is not provided on the train 

Rates of mileage allowance : Exceptions 


S. R. 40 
8. K. 44 

S. R. 41 

8. H. 43 
8. R. 42 


Tnivilliiii fey road— 

Definition of — 

fraction of a mile omitted in calculating mileage 

Government servants not entitled to travelling allowariec for 
within jurisdiction 

Rates at which mileage allowance is calculatixl 
Special mileage rates for certain Governmont cu^rvants 


8. R. 50 
8. K. 53 

S. R. 69 
K. R. 51 
S. H. 52. Notfi 


TravalliRf fey m or rivtr— 

Assistant Inspectresses of Schools and Female lus|^)fx*tiiig Gov- 
ernment servants allowed first class accommodation when 

A fourth grade Government servant entitled to double daily 
allowance when — 

Class of accommodation to which Government servants of 
various classes are entitled 

Crossing a river or arm of a soa by steamer 

Local Government to decide class of accomniotlation by soa or 
river steamer in doubtful cases 

Rates of mileage allowance 

TraveUiiig by Government steamer obligatory 


S. H. 47, Note 

8. H. 63 

S. H. 45 
S. H. 48 

S. H. 47 
rf. K. 46 
S. R. 49 


Vftcatioii— 

Conditions in which a Government servant is r oiiHidcrcd to liav*^ 
availed himself of a — . . 

In calculating average pay — counts as duty if falln within 12 
complete months immediately preceding the ccnirncncemcnt 
of leave 

List of departments treated as — Departments 

Provisions regarding leave to Government servants in — Depart- 
ments . 


8. K. 260 

9(2) (A. 1.) 
8. R. 259 
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